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This PowerPoint 2007 template produces a 36”x48” 
presentation poster. You can use it to create your research 
poster and save valuable time placing titles, subtitles, text, 
and graphics.  
 
We provide a series of online tutorials that will guide you 
through the poster design process and answer your poster 
production questions. To view our template tutorials, go online 
to PosterPresentations.com and click on HELP DESK. 
 
When you are ready to print your poster, go online to 
PosterPresentations.com 
 
Need assistance? Call us at 1.510.649.3001 
 

 

QU ICK  START 
 

Zoom in and out 
 As you work on your poster zoom in and out to the level 
that is more comfortable to you.  

 Go to VIEW > ZOOM. 
 

Title, Authors, and Affiliations 
Start designing your poster by adding the title, the names of the authors, 
and the affiliated institutions. You can type or paste text into the 
provided boxes. The template will automatically adjust the size of your 
text to fit the title box. You can manually override this feature and 
change the size of your text.  
 
TIP: The font size of your title should be bigger than your name(s) and 
institution name(s). 
 
 

 
 

Adding Logos / Seals 
Most often, logos are added on each side of the title. You can insert a 
logo by dragging and dropping it from your desktop, copy and paste or by 
going to INSERT > PICTURES. Logos taken from web sites are likely to be 
low quality when printed. Zoom it at 100% to see what the logo will look 
like on the final poster and make any necessary adjustments.   
 
TIP:  See if your school’s logo is available on our free poster templates 
page. 
 

Photographs / Graphics 
You can add images by dragging and dropping from your desktop, copy 
and paste, or by going to INSERT > PICTURES. Resize images 
proportionally by holding down the SHIFT key and dragging one of the 
corner handles. For a professional-looking poster, do not distort your 
images by enlarging them disproportionally. 
 

 
 
 
 
 
 

Image Quality Check 
Zoom in and look at your images at 100% magnification. If they look good 
they will print well.  
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QU ICK  START ( con t . )  
 

How to change the template color theme 
You can easily change the color theme of your poster by going to the 
DESIGN menu, click on COLORS, and choose the color theme of your 
choice. You can also create your own color theme. 
 
 
 
 
 
 
 
You can also manually change the color of your background by going to 
VIEW > SLIDE MASTER.  After you finish working on the master be sure to 
go to VIEW > NORMAL to continue working on your poster. 
 

How to add Text 
The template comes with a number of pre-
formatted placeholders for headers and text 
blocks. You can add more blocks by copying and 
pasting the existing ones or by adding a text box 
from the HOME menu.  

 
 Text size 

Adjust the size of your text based on how much content you have to 
present. The default template text offers a good starting point. Follow 
the conference requirements. 

 

How to add Tables 
To add a table from scratch go to the INSERT menu and  
click on TABLE. A drop-down box will help you select rows 
and columns.  

You can also copy and a paste a table from Word or another PowerPoint 
document. A pasted table may need to be re-formatted by RIGHT-CLICK > 
FORMAT SHAPE, TEXT BOX, Margins. 
 

Graphs / Charts 
You can simply copy and paste charts and graphs from Excel or Word. 
Some reformatting may be required depending on how the original 
document has been created. 
 

How to change the column configuration 
RIGHT-CLICK on the poster background and select LAYOUT to see the 
column options available for this template. The poster columns can also 
be customized on the Master. VIEW > MASTER. 

 
How to remove the info bars 

If you are working in PowerPoint for Windows and have finished your 
poster, save as PDF and the bars will not be included. You can also delete 
them by going to VIEW > MASTER. On the Mac adjust the Page-Setup to 
match the Page-Setup in PowerPoint before you create a PDF. You can 
also delete them from the Slide Master. 
 

Save your work 
Save your template as a PowerPoint document. For printing, save as 
PowerPoint or “Print-quality” PDF. 
 

Print your poster 
When you are ready to have your poster printed go online to 
PosterPresentations.com and click on the “Order Your Poster” button. 
Choose the poster type the best suits your needs and submit your order. If 
you submit a PowerPoint document you will be receiving a PDF proof for 
your approval prior to printing. If your order is placed and paid for before 
noon, Pacific, Monday through Friday, your order will ship out that same 
day. Next day, Second day, Third day, and Free Ground services are 
offered. Go to PosterPresentations.com for more information. 
 

Student discounts are available on our Facebook page. 
Go to PosterPresentations.com and click on the FB icon.  
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Parents of international adoptees are encouraged to provide ethnic 
socialization for their children. Retrospective evidence from adult 
adoptees suggests this is important for identity development, 
particularly among transracially adopted persons. However little is 
known about ethnic identity development among children placed 
internationally in in-racial placements. It is unknown whether a 
focus on ethnic socialization by the adoptive family might further 
distinguish an adopted child as different, or relate to an adoptee’s 
increased perception of adoption visibility. The current study 
examined the ethnic identity development of  31 adoptees ages 
11-18 in in-racial international adoptive placements. Adoption 
visibility, perceived self-competence, and affiliation with the 
adoptee’s country-of-origin ethnic group and the adoptive family’s 
ethnic group were assessed using an online questionnaire. The 
survey was completed by both the adoptee and the adoptive parent. 
Analyses of responses indicates that the majority of adoptees do 
not feel highly visible with respect to physical dissimilarity and 
have positive feelings about adoption and their birth countries. The 
vast majority of parents indicate that they have provided the right 
amount of exposure to the adoptee’s culture of origin. However, 
adoptees who affiliate more strongly with the ethnicity and culture 
of their birth countries have higher perceived self-competence than 
those who affiliate more strongly with the culture of their adoptive 
families. This suggests that ethnic socialization is important for all 
adoptive families regardless of racial identification. Further 
analysis will explore parental exposure to birth country culture as 
related to geographic area, as well as other relational factors like 
parent-child relationship closeness. Implications for policy and 
practice for families with in-racial placements will be discussed. 
 
 
 

Abstract 

Key Concepts and Definitions 

Sample: 
•  31 internationally adopted children, in-racially placed, between 

ages 11-18 and their parents; 62%F:38%M 
•  Children adopted from Russia, Ukraine, Kazakhstan, Belarus, 

Republic of Georgia 
•  All spent time in orphanages, 42% (7-12 months); 21% (3+ 

years) 
•  58% have a special need (LD, ADHD, PTSD), all mild to 

moderate;  
Survey: 
Parents answered questions on race, ethnicity, child’s preplacement 
history, visibility, special needs, the provision of E-RS, birth 
family search 
The children and teens answered questions on: 

–  Adoption visibility 
–  Perceived self-competence/self-worth (Harter Scale) 
–  Ethnic identity (Phinney’s MEIM) 

•  Answered once for their birth cultural group 
•  Answered a second time for their adoptive parent’s 

ethnic group 

Method 

Correlation: 
 

Results 

Results: 
Relationship at High SC and Low SC: 

Discussion 
•  Most of this sample has relatively high self worth, and affiliation 

to both their birth country culture and their adoptive family’s 
culture 

•  Ethnic identity as related to both the birth country culture and 
the culture of the adoptive family are highly correlated à this 
may indicate that parents balance birth country socialization 
with family-culture socialization (i.e. this may show families are 
overall, either very interested in cultural socialization or 
uninterested in cultural socialization) 

•  But at lower levels of self-worth, birth country cultural 
affiliation seems particularly important 

•  One possible explanation for the relationship between EI and 
Self-Worth may be that affiliation with the birth culture acts as a 
protective factor during identity development, particularly with 
respect to adoptive identity 

•  This suggests that E-RS is in fact an important process for in-
racially placed adoptees, especially for those who are struggling 
in other areas 

•  Limitations: small sample size, special needs within the sample 
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•  Hague requirements in the U.S. require ICA parents to have 10 
hours of training on international adoption, which often 
includes information on ethnic-racial socialization and 
occasionally country-specific information 

•  Ethnic-racial socialization (E-RS) – the process by which 
parents raise a child who may not share their race, ethnicity or 
culture 

•  We know from retrospective accounts from adult adoptees that 
E-RS is important, especially for transracial adoptees 
(McGinnis et al., 2009) 

•  Adoption visibility refers to the extent to which an adoptive 
family is immediately recognizable by an outside observer – i.e. 
how obvious is it that the family was formed by adoption 
(Brodzinsky, 2011; Grotevant et al., 2000) 

•  Adoption visibility deals with not only physical differences, but 
also perceived differences – in temperament, personality, talent, 
skill, etc. 

•  So many children adopted within race, might “pass” as non-
adopted, but may still feel very visible in their adoptions 

Tufts University, Eliot-Pearson Department of Child Study & Human Development 
Jessica A.K. Matthews, and Ellen E. Pinderhughes 

Ethnic Racial Socialization Among Inracial International Adoptive Placements 

Research Question 

So does our encouragement of ethnic-racial socialization serve to 
increase the perceived differences between adoptee and adoptive 
parents/family, or is it a needed support for in-racial intercountry 
adoptees? 

Basically are we insisting on difference? (Kirk, 1964) 

Child Results 
On Visibility: 
 
•  100% knew other adoptees; 81% had adopted friends; 70% wish 

they had more adoptee friends 
•  86% said they never or rarely got comments about being adopted 
•  On standing out from other kids: 30% said never, 20% rarely, 

30% sometimes; 15% most of the time; 5% always 
•  On feeling different due to adoption: 24% said no; 14% in a good 

way; 52% in a neutral way; 10% in a negative way 
•  81% said they don’t ever or rarely talk about being adopted with 

their peers 
•  77% said they look a lot or a little like their adoptive family 
 
On Self-Competence/ Self-Worth & Ethnic Identity: 
 
All Score Ranges [1.0-4.0] 
•  Harter Scale of Perceived Self-Competence: Mean score of 2.77, 

[range: 1.825-3.54], SD=0.44 
•  Birth Culture Multi-Ethnic Identity Measure: Mean score of 2.86, 

[range: 2.22-4.0], SD=0.43 
•  Adoptive Family Multi-Ethnic Identity Measure: Mean score of 

2.89 [range: 2.11-4.0], SD=0.50 
 
 

Results 

Results of Statistical Analyses 

Parent Results 
On Culture: 
•  90% mother respondents, 10% were single parents 
•  96% spoke with child about BC culture; 92% encouraged 

learning about BC; 60% said BC cultural experiences were very 
or extremely important 

•  Only 17% had been back to BC with child since adoption, but 
54% “had plans” to return 

•  92% were the primary cultural resource for their children 
•  62% were very comfortable accessing cultural resources for 

their children; 19% said somewhat comfortable 
•  73% said their child has had the “right amount of exposure” to 

their BC culture 
 
On Visibility: 
•  81% said they rarely or never received comments from strangers 

about their adoptive family status 
•  50% said they are frequently told their child looks like them (or 

spouse); 31% said sometimes 
•  69% said they lived in a somewhat-very diverse area 

Harter BC MEIM AF MEIM 

Harter 1.0 r=0.41, p≤0.089 r=-0.061, p≤0.8 

BC 
MEIM r=0.41, p≤0.089 1.0 r=0.68, p≤0.0019** 

AF MEIM r=-0.061, p≤0.8 r=0.68, p≤0.0019** 1.0 
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Self	Perception	Average	Score	

Self-Esteem	and	Ethnic	Identity	

Birth	Country	

Adoptive	Family	

BC Ethnic Identity AF Ethnic Identity 
Low Self 

Competence r=0.7, p≤0.036* r=-0.06, p≤0.88 

High Self 
Competence r=0.18, p≤0.64 r=0.20, p≤0.61 

This plot shows that  at the lower end of self-esteem (Harter’s Global Self-
Worth score), the Ethnic Identity (EI) affiliation scores are less related. At the 
higher end of self-esteem, the EI affiliation scores are nearly identical for 
each adoptee. 
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