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Executive summary 
 

Section one 

Project background 

The project builds on two recent related projects which the research team have been 

ｷﾐ┗ﾗﾉ┗WS ┘ｷデｴく OﾐW ゲデ┌S┞ けWｴﾗ ｪWデゲ デﾗ ヮﾉ;┞いげが a┌ﾐSWS H┞ “EMP‘E ふ“ﾗIｷWデ┞ aﾗヴ ES┌I;デｷﾗﾐが 
Music and Psychology Research), was an investigation of access to instrumental music 

instruction in Scottish primary schools (Moscardini, Barron & Wilson, 2013). This study led 

to the development of the Play On project funded by Creative Scotland and led by Paragon 

Music in collaboration with the University of Strathclyde and Enable Scotland. Play On was 

set up with the aim of providing instrumental music lessons to children with additional 

support needs. Lessons learned from these projects informed the focus of the current 

project.   

 

Project aims 

This research project had three primary aims: 

 

• To undertake a scoping exercise of current provision of music education 

opportunities for under 25 year olds across Glasgow city, by investigating who is 

providing what, where and for whom and accurately collate an understanding of 

existing services, provision and practice. 

 

• Explore the ways in which provision may be further developed to reach all children 

and young people, through an area-based approach (e.g. North East Glasgow). 

 

• Develop networking opportunities for key stakeholders so that the findings of the 

scoping study can inform strategic responses. 

 

Policy context 

The Scottish Government Instrumental Music Group (IMG) has recognised that music 

ゎIﾗﾐデヴｷH┌デWゲ ｪヴW;デﾉ┞ デﾗ IｴｷﾉSヴWﾐ ;ﾐS ┞ﾗ┌ﾐｪ ヮWﾗヮﾉWげゲ ﾏWﾐデ;ﾉが ゲﾗIｷ;ﾉが Wﾏﾗデｷﾗﾐ;ﾉ ;ﾐS ヮｴ┞ゲｷI;ﾉ 
wellbeing", and has announced in their recent report published in February 2015 (Scottish 

Gﾗ┗WヴﾐﾏWﾐデが ヲヰヱヵぶ デｴ;デ ;ﾏﾗﾐｪゲデ ヮﾗﾉｷI┞ ﾏ;ﾆWヴゲ ;ﾐS デW;IｴWヴゲ さデｴWヴW ｷゲ ; ｪヴﾗ┘ｷﾐｪ 
┌ﾐSWヴゲデ;ﾐSｷﾐｪ ;ﾐS ;┘;ヴWﾐWゲゲざ ;ヴﾗ┌ﾐS デｴW ｷﾏヮﾗヴデ;ﾐIW ﾗa ｷﾐゲデヴ┌ﾏWﾐデ;ﾉ ﾏ┌ゲｷI ゲWヴ┗ｷIWゲ ┘ｷデｴ ; 
commitment by Scottish Government of  £1m of funding to invest in new instruments for 

musical tuition in schools. Similarly the Educational Institute of Scotland (EIS) disseminated a 

Charter for Instrumental Instruction in 2010 to every Scottish school outlining the value of 

the instrumental instruction stating that: 
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けEvery school pupil in Scotland should have the opportunity to 

receive specialist tuition on a musical instrument or in voice as 

ヮ;ヴデ ﾗa デｴWｷヴ ゲIｴﾗﾗﾉ WS┌I;デｷﾗﾐげ (EIS 2010). 

 

The 2013 Instrumental Music Group Report (Scottish Government, 2013) identified the 

limited access to instrumental tuition for children with additional support needs with 

recommendations to address this.  While it is recognised that Instrumental Music Services 

ヮﾉ;┞ ; ┗ｷデ;ﾉ ヴﾗﾉW ｷﾐ デｴW ﾏ┌ゲｷI;ﾉ WS┌I;デｷﾗﾐ ﾗa “Iﾗデﾉ;ﾐSげゲ IｴｷﾉSヴWﾐ ;ﾐS ┞ﾗ┌ﾐｪ ヮWﾗヮﾉWが ｷデ ｷゲ ;lso 

recognised that this is a service working within strict financial constraints. The present study 

looked beyond provision available from Instrumental Music Services and considered the 

scope of provision available through third sector and other organisations working beyond 

the boundaries of what might be considered to be regular provision afforded directly 

through Local Authorities.    

 

Section two 

Research design 

Phase 1: An initial mapping of current provision and practice of music education 

opportunities was undertaken across the city of Glasgow for young people under the age of 

25 followed by an in depth mapping of the North East area. 

Phase 2: Following the identification of key organisations and individuals through the 

mapping process, fieldwork was carried out. This involved: qualitative interviews with 17 

key informants, knowledgeable in the extent and nature of current provision; filming of 

pupils in a school within the specified area. 

Phase 3: Data were collated and analysed. Significant information and key themes were 

coded from the interview transcripts and ideas were generated by regular meetings of the 

research team. 

Phase 4: A networking event with key stakeholders to share the findings and develop 

models for practice was organised. 

Phase 5: The final report was produced. The data yielded was set out against a theoretical 

framework and suggestions for development in the sector were made. 

 

Section three 

Mapping results 

 The landscape for music education opportunities in the North East appears as an 

undercurrent of smaller けgrassrootsげ organisations providing regular activities, 

punctuated by occasional events hosted by larger flagship organisations whose 

presence in more transitory.  

 

 The mapping results ｷﾐSｷI;デWS ; ﾏﾗSWゲデ ヮヴWゲWﾐIW ﾗa けｪヴ;ゲゲヴﾗﾗデゲげ ﾗヴｪ;ﾐｷゲ;デｷﾗﾐゲ ｷﾐ デｴW 
North East employing fewer than 24 full time staff across all of these organisations. 
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 One of these was identified as catering exclusively for children with additional 

support needs. 

 

 Iﾐゲデヴ┌ﾏWﾐデ;ﾉ ヮヴﾗ┗ｷゲｷﾗﾐ ｷﾐ デｴW Nﾗヴデｴ E;ゲデげゲ ゲIｴﾗﾗﾉゲ ;ﾉﾉﾗI;デWS H┞ GCCげゲ Iﾐゲデヴ┌ﾏWﾐデ;ﾉ 
Music Services team varies between schools but was found to be unavailable to 

some schools. 

 

 While there are music education opportunities in the North East, restricted in scope 

and limited in their capacity to provide inclusive provision.  

 

Section four 

Interview and observational results 

 Organisations recognise that they operate within a deprived area of the city, and as 

such aim to open their services up to everybody in the local community to access in 

order to improve their quality of life. 

 

 There is evidence that passion and commitment exist within organisations to this 

end. However, delivering a fully inclusive approach may be complex and has 

significant resource implications. 

 

 While organisations work with small numbers of young people from marginalised 

groups, significant affirmative action is limited and the organisations appear not to 

have the capacity to promote services and involve more young people from these 

groups. 

 

 The lack of online exposure through websites and social media of けgrassrootsげ 
organisations working in the North East prevents visibility from the outside. This 

raises questions about the visibility and accessibility of these organisations to 

parents and carers. 

 

 TheヴW ｷゲ ヮﾗデWﾐデｷ;ﾉ aﾗヴ ﾏﾗヴW ヮヴﾗS┌Iデｷ┗W Wﾐｪ;ｪWﾏWﾐデ HWデ┘WWﾐ けｪヴ;ゲゲヴﾗﾗデゲげ 
organisations and schools. 

 

 The low socioeconomic status of the North East of Glasgow has an impact on how 

parents and carers may engage with and value music education. 

 

 There is evidence in this context that learning music is perceived ;ゲ けWﾉｷデｷゲデげ ;ﾐS けﾐﾗデ 
aﾗヴ デｴW ﾉｷﾆWゲ ﾗa ┌ゲげ. 

 

 There is evidence that young people with ASN and their parents/carers do not 

believe that they can be involved in musical projects. This perception is supported by 
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the lack of enquiries that organisations receive from these young people or their 

parents/carers. 

 

 Historical territorial issues are still prevalent in the North East making it a real 

problem for people to cross boundaries. This needs to be addressed in future 

planning for music provision.  

 

 Organisations expressed concern that the process of securing funding was 

problematic. There was limited discussion with funders; the process is lengthy and 

frustrating; and that there is a sense of being in competition with one another for 

the same funding. 

 

 Organisations felt that the specific strands of funding streams could at times be 

restrictive; requiring them to work with particular groups in particular areas and 

within restricted time frames. This appears to have stunted their development, and 

prevented building capacity. 

 

 Most organisations were positive about working in partnership and engaging in 

networked activity, recognising this both as helpful in their practice and essential in 

terms of securing funding. 

 

 However, working in partnership and engaging in networks was reported as resource 

intensive and there was anxiety about the capacity to engage sufficiently in these 

activities. 

 

 A combination of it being problematic to engage fully with networks and the 

existence of more than one network has further complicated the networking 

capacity of organisations. 

 

 Organisations expressed a frustration with some of the existing training that they felt 

it necessary to engage with. 

 

 There was a recognised need amongst organisations to understand the specific 

support needs of different groups of young people. 
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Section five 

Conclusions 

It is important to remember that the focus of this project is specifically on how to nurture 

the development of more inclusive practice in music education.  
 

 TｴW ┗;ﾉ┌W デｴ;デ けW┗Wヴ┞HﾗS┞ ｷゲ ┘WﾉIﾗﾏWげ ｷゲ ┘ｷSWﾉ┞ ｴWﾉS ;ﾐS ゲｴﾗ┘ゲ W┗ｷSWﾐIW ﾗa ; SWゲｷヴW 
to encourage inclusive practice. A culture of inclusion is embodied in many of the 

organisations which bolsters a very positive setting for development. 
 

 While organisations do work with small numbers of young people from marginalised 

group it is still difficult for them to engage fully with more young people from these 

groups. A key explanation for this is the fragmented and uncertain nature of funding 

which appears to effectively constrain more long-term/innovative development 

opportunities. 
 

 While networks do exist in the area to help coordinate partnership working, these 

are still gathering momentum. In particular there is evidence of a need to better 

facilitate relationships between third sector organisations and schools. This would 

significantly increase the reach and nature of provision to more young people. 
 

 The diverse professional backgrounds that staff come from enrich the provision 

delivered. This could be further utilised in skill sharing with the emergence of 

stronger network activity. 
 

 Current provision of training does not necessarily support the development of 

inclusive practice. Experiences of traditional training courses focussed on inclusion/ 

additional support needs in the third sector, and the lack of action taken towards 

achieving CPD, support the need for a different approach towards professional 

development.  An approach which recognises and builds on existing good practice 

which focuses on the development of inclusive practice may be more desirable than 

professional development which focusses on developing approaches based on 

additionality and difference.  
 

 In parallel with these issues the low socioeconomic context of the North East of 

Glasgow influences how parents/carers engage with music education.  As a result 

music education struggles to maintaｷﾐ ヮ;ヴｷデ┞ ┘ｷデｴ ヮWヴIWｷ┗WS けヮヴ;IデｷI;ﾉげ ゲ┌HﾃWIデゲ ゲ┌Iｴ 
;ゲ M;デｴゲ ;ﾐS デｴW “IｷWﾐIWゲく “デｷｪﾏ; ;ヴﾗ┌ﾐS ﾉW;ヴﾐｷﾐｪ ﾏ┌ゲｷI ;ゲ けWﾉｷデｷゲデげ ;ﾐS けﾐﾗデ aﾗヴ デｴW 
ﾉｷﾆWゲ ﾗa ┌ゲげ ヴWﾐSWヴゲ ｷデ ゲ┌ヮWヴaﾉ┌ﾗ┌ゲ ｷﾐ ゲﾗﾏW ヮWﾗヮﾉWげゲ ﾏｷﾐSゲく  

 

 There is evidence that young people with additional support needs and their 

parents/carers do not believe that they can be involved in musical projects. This 

perception is supported by the lack of enquiries that organisations receive from 

these young people or their parents/carers.  
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Project background 
 

The project builds on two recent related projects which the research team have been 

ｷﾐ┗ﾗﾉ┗WS ┘ｷデｴく OﾐW ゲデ┌S┞ けWｴﾗ ｪWデゲ デﾗ ヮﾉ;┞いげが a┌ﾐSWS H┞ “EMP‘E ふ“ﾗIｷWデ┞ aﾗヴ ES┌I;デｷﾗﾐが 
Music and Psychology Research), was an investigation of access to instrumental music 

instruction in Scottish primary schools (Moscardini, Barron & Wilson, 2013). This study led 

to the development of the Play On project funded by Creative Scotland and led by Paragon 

Music in collaboration with the University of Strathclyde and Enable Scotland. Play On was 

set up with the aim of providing instrumental music lessons to children with additional 

support needs. Lessons learned from these projects informed the focus of the current 

project.   

Policy context 
 

The present study is situated within the context of a Scottish system that has applied the 

broad and inclusive concept of Additional Support Needs to its legislative and policy 

frameworks as provided by the Education (Additional Support for Learning) (Scotland) Act, 

2004 as amended 2009, and Supporting CｴｷﾉSヴWﾐげゲ LW;ヴﾐｷﾐｪぎ A CﾗSW ﾗa Pヴ;IデｷIW (Scottish 

Executive 2005, revised 2010). The concept of additional support needs refers to any child 

or young person who, for whatever reason, requires additional support for learning and this 

may be short-term. It includes disadvantaged children who would not necessarily have been 

recognised within the construct of Special Educational Needs.   

 

In an educational context, legislation and policy guidance make clear that all children with 

additional support needs have an entitlement to having their needs met through 

appropriate support in all curricular areas.  The Act stipulates that Local Authorities (LA) and 

デｴWヴWH┞ ゲIｴﾗﾗﾉゲ ┘ｷデｴｷﾐ デｴﾗゲW ;┌デｴﾗヴｷデｷWゲ ｴ;┗W ; S┌デ┞ デﾗ┘;ヴSゲ ;ﾉﾉ IｴｷﾉSヴWﾐ デﾗ Wﾐゲ┌ヴW けデｴW 
development of personality, talents and mental and physical abilities of the child or young 

ヮWヴゲﾗﾐ デﾗ デｴWｷヴ a┌ﾉﾉWゲデ ヮﾗデWﾐデｷ;ﾉげく Tｴｷゲ ｷゲ IﾗﾏﾏWﾐゲ┌ヴ;デW ┘ｷデｴ ヮヴｷﾐIｷヮﾉWゲ ゲWデ ﾗ┌デ ｷﾐ デｴW UﾐｷデWS 
Nations Convention on the Rights of the Child which recognises that the right to access to 

;ヴデｷゲデｷI ;Iデｷ┗ｷデ┞く AヴデｷIﾉW ンヱ ﾗa デｴW UNC‘C ゲデ;デWゲ デｴ;デ デｴWヴW ゲｴﾗ┌ﾉS HW け;ヮヮヴﾗヮヴｷ;デW ;ﾐS Wケ┌;ﾉ 
opportunities for children to participate in cultural, artistic, recreational and leisure 

;Iデｷ┗ｷデｷWゲげ ふUNが ヱΓΒΓぶく 
 

The Scottish Government Instrumental Music Group (IMG) has recognised that music 

ゎIﾗﾐデヴｷH┌デWゲ ｪヴW;デﾉ┞ デﾗ IｴｷﾉSヴWﾐ ;ﾐS ┞ﾗ┌ﾐｪ ヮWﾗヮﾉWげゲ ﾏWﾐデ;ﾉが ゲﾗIｷ;ﾉが Wﾏﾗデｷﾗﾐ;ﾉ ;ﾐS ヮｴ┞ゲｷI;ﾉ 
wellbeing", and has announced in their recent report published in February 2015 (Scottish 

Government, 2015) that amongst policy ﾏ;ﾆWヴゲ ;ﾐS デW;IｴWヴゲ さデｴWヴW ｷゲ ; ｪヴﾗ┘ｷﾐｪ 
┌ﾐSWヴゲデ;ﾐSｷﾐｪ ;ﾐS ;┘;ヴWﾐWゲゲざ ;ヴﾗ┌ﾐS デｴW ｷﾏヮﾗヴデ;ﾐIW ﾗa ｷﾐゲデヴ┌ﾏWﾐデ;ﾉ ﾏ┌ゲｷI ゲWヴ┗ｷIWゲ ┘ｷデｴ ; 
commitment by Scottish Government of  £1m of funding to invest in new instruments for 

musical tuition in schools. Similarly the Educational Institute of Scotland (EIS) disseminated a 
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Charter for Instrumental Instruction in 2010 to every Scottish school outlining the value of 

the instrumental instruction stating that: 

けEvery school pupil in Scotland should have the opportunity to 

receive specialist tuition on a musical instrument or in voice as 

ヮ;ヴデ ﾗa デｴWｷヴ ゲIｴﾗﾗﾉ WS┌I;デｷﾗﾐげ (EIS 2010). 

 

The 2013 Instrumental Music Group Report (Scottish Government, 2013) identified  the 

limited access to instrumental tuition for children with additional support needs with 

recommendations to address this.  While it is recognised that Instrumental Music Services 

ヮﾉ;┞ ; ┗ｷデ;ﾉ ヴﾗﾉW ｷﾐ デｴW ﾏ┌ゲｷI;ﾉ WS┌I;デｷﾗﾐ ﾗa “Iﾗデﾉ;ﾐSげゲ IｴｷﾉSヴWﾐ ;ﾐS ┞ﾗ┌ﾐｪ ヮWﾗヮﾉWが ｷデ ｷゲ ;ﾉゲﾗ 
recognised that this is a service working within strict financial constraints. The present study 

looked beyond provision available from Instrumental Music Services and considered the 

scope of provision available through third sector and other organisations working beyond 

the boundaries of what might be considered to be regular provision afforded directly 

through Local Authorities.    

Project aims 
 

This research project had three primary aims: 

 

• To undertake a scoping exercise of current provision of music education 

opportunities for under 25 year olds across Glasgow city, by investigating who is 

providing what, where and for whom and accurately collate an understanding of 

existing services, provision and practice. 

 

• Explore the ways in which provision may be further developed to reach all children 

and young people, through an area-based approach (e.g. North East Glasgow). 

 

• Develop networking opportunities for key stakeholders so that the findings of the 

scoping study can inform strategic responses. 

Research design 
 

The research was structured into several phases, each of which contributed directly to the 

project aims, and was closely monitored and evaluated by the project team at each stage.  

 

The project followed the methodological framework for carrying out a scoping study set out 

H┞ AヴﾆゲW┞ ;ﾐS OげM;ﾉﾉW┞ ふヲヰヰヵぶく Iデ ┘;ゲ SWゲｷｪﾐWS ﾗ┗Wヴ デｴW aﾗﾉﾉﾗ┘ｷﾐｪ ヮｴ;ゲWゲぎ 
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Phase 1: An initial mapping of current provision and practice of music education 

opportunities was undertaken across the city of Glasgow for young people under the age of 

25 followed by an in depth mapping of the North East area. 

Phase 2: Following the identification of key organisations and individuals through the 

mapping process, fieldwork was carried out. This involved: qualitative interviews with 17 

key informants, knowledgeable in the extent and nature of current provision; filming of 

pupils in a school within the specified area. 

Phase 3: Data were collated and analysed. Significant information and key themes were 

coded from the interview transcripts and ideas were generated by regular meetings of the 

research team. 

Phase 4: A networking event with key stakeholders to share the findings and develop 

models for practice was organised. 

Phase 5: Final report was produced. The data yielded was set out against a theoretical 

framework and suggestions for development in the sector were made. 

 

While the research design on the whole assumed the linear format outlined below, phases 1 

and 2 were iterative in their nature, being revisited when necessary as more information 

was revealed throughout the process. A timeline of each of the phases is presented in figure 

1. Each phase of the research design is elaborated in relation to the following elements of 

the project: mapping, fieldwork and analytical process. 

 

 
 

 

 

Figure 1: Timeline of the research activity. 

Mapping 
 

This section details the mapping process applied throughout the study.  

The initial mapping phase of the research aimed to identify existing youth music provision in 

Glasgow city, fundamentally focussing on building a picture of who is providing what, where 

and for whom. In this preliminary phase, data were also gathered regarding the aims of the 

various organisations, funding providers of each programme, staff experience and training, 

and issues of accessibility and inclusive practice.  

 

These initial data were obtained through the use of online search engines, online events 

listings, and promotional materials in local community and arts centres. This was followed 

Phase 1 

June - Oct '14 

Phase 2 

Oct '14 - Feb 
'15 

Phase 3 

Feb - Apr '15 

Phase 4 

May '15 

Phase 5 

Apr - May '15 
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up by phone calls and emails to the various organisations and individuals to obtain further 

information around their service. This communication informed us of other relevant 

organisations which we followed up. A call and email log was kept during this phase in order 

to maintain clarity which noted attempts of contact, information discussed and future 

actions to be undertaken. A colour coded system was also created to record the various 

stages of contact between the researchers and the organisations, ranging from successfully 

completed to outstanding contact.  

 

The information gathered during this phase was collated in Microsoft Excel under specific 

headings which included: a description of the service, location, participant numbers, funding 

providers. The location of each organisation was then visually pinpointed onto a 

geographical map of Glasgow City.  

 

When this stage of the mapping was complete, the focus shifted to the North East of the 

Iｷデ┞ S┌W デﾗ デｴW ﾉﾗI;ﾉｷデ┞げゲ ゲｷデ┌;デｷﾗﾐ ｷﾐ デｴW デﾗヮ ヵХ ﾗﾐ デｴW “Iﾗデデｷゲｴ Index of Multiple 

Deprivation. The boundaries for the geographical area relevant to the study were 

determined by the most recent Glasgow City Council ward maps produced in 2014. Ward 

17: Springburn includes areas such as Springburn, Sighthill, and Royston. The research team 

extended the boundary slightly further East and West drawing from the maps for Ward 16: 

Canal and Ward 21: North East to include other areas of deprivation, namely Balornock, 

Barmulloch, Hogganfield and Robroyston to the East, and Milton, Parkhouse, Possilpark and 

Keppoch to the West. The organisations present in this area were then visually mapped in 

order to reveal the spacing of musical opportunities, and separated into three Excel 

┘ﾗヴﾆゲｴWWデゲ WﾐデｷデﾉWSが けOrganisations in デｴW Nﾗヴデｴ E;ゲデ ﾗa Gﾉ;ゲｪﾗ┘げが けOrganisations out with 

デｴW Nﾗヴデｴ E;ゲデ ﾗa Gﾉ;ゲｪﾗ┘げが ;ﾐS けOrganis;デｷﾗﾐゲ ﾐﾗデ ヴWﾉW┗;ﾐデ デﾗ ヴWゲW;ヴIｴげ. This process 

enabled efficient navigation and comparison between relevant and less relevant 

organisations. 

 

A further visual map was generated to display the Glasgow City Council Learning Community 

for Springburn Academy, alongside the instrumental provision assigned to the various 

secondary and primary schools within this Learning Community. These schools are 

Springburn Academy, Milton School (SEN Secondary), Balornock Primary, Elmvale Primary, 

Miltonbank Primary, Chirnsyde Primary, Broomlea (St Teresa) ASN Primary, and Barmulloch 

Primary. 

 

The mapping information generated provides a snapshot of the music education provision 

available in that area between June 2014 and May 2015. Although some of the information 

will remain the same, it should be noted that as provision changes, the maps may become 

outdated. 
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Fieldwork 
 

This section details the process of interviewing and carrying out observational fieldwork, 

some of which was concurrent with the mapping process described above. 

Interviews 

 

With the mapping phase of the project well underway, a qualitative interview schedule was 

designed to more explore existing services, provision and practice in more depth. The 

interviews aimed to gather more information around service provision, the aims and ethos 

of the organisations, and matters related to funding, accessibility and inclusion, staff 

training and experience. Questions were carefully phrased so as to generate descriptive 

responses and to avoid leaving participants feeling criticised about the operational set up of 

the organisations they work for. The interviews were semi-structured, which allowed for a 

conversational flow whereby interviewees had the chance to expand with additional ideas 

and thoughts. 

 

Invitations to be involved in the interviews were sent out to organisations across the city in 

order to generate feedback from a wider geographical and demographic range. 

Organisations who were invited for interview varied widely from youth arts clubs to music 

therapists and social service organisations. 

 

14 out of 23 organisations working in the third sector across the city of Glasgow responded 

to the invitation to be involved in interview. These were carried out with staff members of 

such organisations in their workspaces. Interviews were also carried out with Glasgow City 

Counciﾉげゲ けGlasgow North East Strategic Youth Allianceげ デW;ﾏ ふGNE“YAぶが GCCげゲ Iﾐゲデヴ┌ﾏWﾐデ;ﾉ 
Services, the Glasgow Youth Arts Hub, and a music teacher in a GCC school. (See Appendix A 

for full interview schedule). 

 

Interviews were voice recorded with the consent of the participants. Confidentiality and 

anonymity were preserved.  

 

The following information was sought: 

 

 Role of the participant. 

 A brief history of the organisation including the aims and ethos behind it. 

 Structure of the organisation including staffing numbers. 

 Funding that is received. 

 How the participant would like to see the future of funding. 

 Levels of interaction and partnership between other organisations in the field. 

 Musical provision for young people. 
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 Attitudinal and structural barriers that exist preventing young people from accessing 

the service. 

 Conceptual understanding of inclusion. 

 Experience and continued professional development of staff. 

 Number of young people with ASN who enquire about the service. 

 

Evidence was also gathered through observational visits. This involved attending musical 

workshops to gain a fuller understanding of the existing services, provision and practice. 

 

Filming 
 

An initial visit was made to a secondary school in the North East of the city, to start a 

dialogue with several pupils studying music about their experiences of accessing music both 

in the school and local community through third sector organisations. These discussions 

informed the development of an interview schedule (see Appendix B) which was used on a 

following occasion where interviews with the pupils were filmed. The footage was then 

edited to highlight the most significant information. Pupils were given consent forms which 

were signed by their parents/carers and permission was granted by Glasgow City Council to 

undertake the filming in the school. 

 

A similar filming session was also held with a young person with additional support needs 

who now works with one of the third sector organisations involved in the fieldwork stage of 

the research. 

 

Analytical process 
 

The analytical process involved the research team interrogating the data charted through 

the mapping process. All recorded interview data were transcribed, then read and re-read. 

Topics were identified and a coding system developed. These created a structured and 

coherent approach to determining the findings. Regular meetings with the research team to 

discuss and highlight any emergent issues supported the process of analysis by providing 

multiple perspectives through which to view the data.  

Mapping provision 
 

The findings are presented in two parts: The data gathered from the mapping phase is 

presented first, followed by the interview and observational data from the fieldwork phase. 

 

This phase of the research began by gathering evidence of music education provision for 

young people up to the age of 25 across the city of Glasgow. It then focussed in depth on 

the North East of the city in an area-based approach as outlined in the project aims. The 
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research went beyond instrumental music provision in schools and included any 

opportunities for music education and instrumental tuition in the non-formal sector. 

 

The data revealed that Glasgow has several non-formal sector services that provide music 

education. There are around 55 organisations that exist in numerous forms and sizes, and 

who run activities to varying frequencies (see Appendix C). These span active youth clubs 

with a large body of paid and voluntary staff, to irregular workshops held by freelancers or 

national flagship orchestras, and to groups with a focus on disability operating through 

positive discrimination, amongst others. 

 

There was also evidence in the data of young people travelling further afield out with the 

North East area to access musical opportunities. For example, pupils from a North East 

school travelling to the Glasgow City Halls in the city centre on a Saturday morning to be 

involved in the Concert Band and Voice Factory choir. 

 

An initial analysis of the broad data relating to this Glasgow-wide group of organisations 

suggested that their services reached only a small amount of young people on a regular 

basis. Where larger workshops were held in schools or community centres often reaching 

hundreds of young people in a day, the frequency of provision tended to be low. 

 

Using an area-based approach to focus in depth on a clearly defined geographical area 

permitted a detailed picture of current provision and an exploration of the processes of 

participation, availability and reach.  These are considered under the categories: third sector 

organisations (small, けｪヴ;ゲゲヴﾗﾗデゲげ organisations), flagship organisations (large, national 

organisations), and instrumental music services (through Glasgow City Council i.e. school-

based).  

Third sector organisations 
 

There are 9 third sector organisations that provide musical education opportunities who are 

based within the Glasgow North East. These are: 

 

Milton Arts 

New Rhythms for Glasgow (NRFG) 

Depot Arts 

Beatroute Arts 

Youth Access Project at Glasgow Kelvin College 

Disability After School Club (DASH) 

“デく P;┌ﾉげゲ Yﾗ┌デｴ Fﾗヴ┌ﾏ 

Fusion Youth Group 

Royston Youth Action  
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In addition, there are other organisations based outside of this area that have a more 

occasional presence, for example, Drake Music, Limelight, Paragon.  

 

These organisations are けgrassrootsげ charities that are youth or community-focussed and run 

activity programmes that tend to roll over in a weekly frequency, in the form of 

instrumental, vocal and digital music lessons and workshops, and drop-in sessions. The 

organisations typically have a small number of permanent staff members and employ a pool 

of freelance staff to deliver arts-based programmes. One organisation provides after school 

and holiday provision solely to those young people who are of secondary school age with 

complex additional support needs, and works closely with the pupils of Milton ASN School. 

 

Table 1 outlines some basic information about the organisations. This includes a history of 

デｴW ﾗヴｪ;ﾐｷゲ;デｷﾗﾐが デｴW ﾗヴｪ;ﾐｷゲ;デｷﾗﾐげゲ ;ｷﾏが デｴWｷヴ I┌ヴヴWﾐデ ヮヴﾗ┗ｷゲｷﾗﾐが デｴW ﾉWﾐｪデｴ ﾗa デｴW ヮヴﾗﾃWIデゲが 
the participant demographic, and staff numbers. 

 

Figure 2 shows the locations of these organisations on a map. 

Flagship organisations 
 

There are naデｷﾗﾐ;ﾉ ﾗヴ けaﾉ;ｪゲｴｷヮげ ﾗヴｪ;ﾐｷゲ;デｷﾗﾐゲ ┘ｴｷIｴ ┘ﾗヴﾆ ┘ｷデｴ ゲIｴﾗﾗﾉゲ ;ﾐS Iﾗﾏﾏ┌ﾐｷデ┞ 
centres across Scotland to increase access to musical workshops and performances on a 

larger, often orchestral scale. These organisations include Scottish Opera, the RSNO, and the 

Scottish Chamber Orchestra. As these outreach events are part of national strategies to 

open access to musical opportunities, and often require the schools to initiate a booking 

with the organisation, the frequency of events across the North East of Glasgow is sporadic.  

 

A a┌ヴデｴWヴ ﾗヴｪ;ﾐｷゲ;デｷﾗﾐ ┘ｴｷIｴ ┘ﾗヴﾆゲ デﾗ ゲｷﾏｷﾉ;ヴ ;ｷﾏゲが CｴｷﾉSヴWﾐげゲ Cﾉ;ゲゲｷI CﾗﾐIWヴデゲが Iﾗﾉﾉ;Hﾗヴ;デWゲ 
with the RSNO in particular however it is an independent, charitable organisation. 

 

Table 2 outlines some basic information about these organisations. This includes the current 

ヮヴﾗ┗ｷゲｷﾗﾐ ﾗa デｴW ﾗヴｪ;ﾐｷゲ;デｷﾗﾐが デｴW ヮヴﾗ┗ｷゲｷﾗﾐげゲ ;ｷﾏが デｴW ﾉWﾐｪデｴ ﾗa デｴW ヮヴﾗﾃWIデゲが デｴW ヮ;ヴデｷIｷヮ;ﾐデ 
demographic, and the level of engagement with the North East of Glasgow. Due to the scale 

and operational structure of these organisations overall staff numbers are not meaningful. 
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Instrumental music services 

Instrumental provision varies between schools, with instrumental instructors being 

allocated to each secondary school by Glasgow City Counciﾉげゲ Iﾐゲデヴ┌ﾏWﾐデ;ﾉ M┌ゲｷI “Wヴ┗ｷIWゲ 
(IMS). In Glasgow the primary function of IMS is to support the Scottish Qualifications 

Authority (SQA) programme. Once instrumental instructors are allocated into secondary 

schools it is up to individual principal teachers and headteachers how instructors are 

deployed in their school and in associated primary schools.  

 

The Learning Community under Springburn Academy is mapped out below alongside the 

instrumental tuition available in each school (see Figure 3). 

 

Instrumental music service tuition was available in one of the five primary schools 

investigated within this learning community. It received both brass and woodwind 

instruction on a once a week basis, while two of the others have teachers who are able to 

offer recorder and singing workshops. All five primaries received provision through Creative 

“Iﾗデﾉ;ﾐSげゲ Yﾗ┌デｴ M┌ゲｷI Iﾐｷデｷ;デｷ┗W ふYMIぶが デｴｷゲ ┗;ヴｷWゲ aヴﾗﾏ ﾗﾐIW ; ┘WWﾆ デﾗ ﾗﾐIW W┗Wヴ┞ デ┘ﾗ 
weeks for the primary 3 age group. Milton School, a secondary school for children with 

complex additional support needs, has not had music tuition for a number of years, though 

it is currently negotiating with a charitable music organisation, Drake Music Scotland, to 

organise some sessions.  Discussion with the YMI officer for Glasgow revealed that there is 

an intention to increase service to ASN schools with YMI provision reverting back to weekly 

workshops and also to extend work with Nordoff Robbins.  

 

The distribution of specific instrumental instruction to some secondary schools was based 

on historical examples of what previously had and had not worked: 

 

さ“ﾗﾏWデｷﾏWゲ ｷデ ｷゲ ; I;ゲW ﾗa IWヴデ;ｷﾐ ;ヴW;ゲき IWヴデ;ｷﾐ デｴｷﾐｪゲ ┘ﾗヴﾆ HWデデWヴ デｴ;ﾐ ﾗデｴWヴゲく TｴWヴW ヮヴﾗH;Hﾉ┞ ｷゲ 
ﾏﾗヴW ゲデヴｷﾐｪ ｷﾐゲデヴ┌Iデｷﾗﾐ ｷﾐ IWヴデ;ｷﾐ ゲIｴﾗﾗﾉゲが ;ｪ;ｷﾐ HWI;┌ゲW ｴｷゲデﾗヴｷI;ﾉﾉ┞ ｷデ ｴ;ゲ ┘ﾗヴﾆWS ヴW;ﾉﾉ┞ ┘Wﾉﾉ ゲﾗ ｷデげゲ 
got more and morW ｷﾐ デｴ;デ ゲIｴﾗﾗﾉぐ ﾏ;┞HWが aﾗヴ W┝;ﾏヮﾉWが ｷﾐ “ヮヴｷﾐｪH┌ヴﾐが ｷデ ヴW;ﾉﾉ┞ ｴ;ゲﾐげデ ┘ﾗヴﾆWS ゲﾗ ｷデげゲ 
ﾐﾗデ HWWﾐ ヮ┌ゲｴWS デｴWヴWが H┌デ デｴ;デげゲ ﾐﾗデ デﾗ ゲ;┞ ｷデ ┘ﾗ┌ﾉSﾐげデ ┘ﾗヴﾆ ﾐﾗ┘くざ 

 

 



 

15 

 

There was no evidence of consideration as to how learn from this situation, or at least 

understand why certain instruments have not met with success in particular schools, leaving 

the instrumental distribution to remain as it is. Pupils coming from the feeder primary 

schools into Springburn Academy will not be able to access any string tuition until this 

situation is re-evaluated. 

 

 

Key findings 

 The landscape for music education opportunities in the North East appears as 

an undercurrent of smaller けgrassrootsげ organisations providing regular 

activities, punctuated by occasional events hosted by larger organisations 

whose presence in more transitory.  

 The mapping results ｷﾐSｷI;デWS ; ﾏﾗSWゲデ ヮヴWゲWﾐIW ﾗa けｪヴ;ゲゲヴﾗﾗデゲげ ﾗヴｪ;ﾐｷゲ;デｷﾗﾐゲ 
in the North East employing less than 24 full time staff across all of these 

organisations. 

 One of these was identified as catering exclusively for children with additional 

support needs. 

 Iﾐゲデヴ┌ﾏWﾐデ;ﾉ ヮヴﾗ┗ｷゲｷﾗﾐ ｷﾐ デｴW Nﾗヴデｴ E;ゲデげゲ ゲIｴﾗﾗﾉゲ ;ﾉﾉﾗI;デWS H┞ GCCげゲ 
Instrumental Music Services team varies between schools but was found to be 

unavailable to some schools. 

 While there are music education opportunities in the North East they are 

restricted in scope and organisations are limited in their capacity to provide 

inclusive provision.  
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Table 1: Third sector organisations operating in North East Glasgow 
 

Name History of project Organisation aim Current provision Length of project Participant 

demographic 

Staff numbers  
Full Time (FT) 

Part Time (PT) 

Milton Arts Set up by Colston 

Milton Parish 

Church in 2010. 

けWW ;ヴW ;ﾐ ;ヴデゲ ヮヴﾗﾃWIデ H;ゲWS ｷﾐ Mｷﾉデﾗﾐが 
North Glasgow. We believe in 

empowering people, addressing 

inequality, valuing individuals, creating 

links, innovating, challenging 

expectations, a commitment to 

excellence, unlocking potential and 

aﾗゲデWヴｷﾐｪ デ;ﾉWﾐデぁげ ふWWHゲｷデWが ;IIWゲゲWS 
April 2015) 

'Map 75 Records' - Recording 

Studio 

 

Milton Community Choir 

 

Music workshops including 

guitar, drums, song-writing, 

recording, performance. 

Choir and workshops roll over 

on weekly basis. 

Studio can be 

accessed by 

anyone in the 

local 

community. 

 

Community 

choir and music 

workshops run 

for all ages. 

1 FT 

1 Trainee 

Depot Arts Started in 2000 as a 

drama group for 

girls on a 

completely 

voluntary basis. 

けDWヮﾗデ Aヴデゲ ｷゲ ; Iﾗﾏﾏ┌ﾐｷデ┞ ;ヴデゲ ヮヴﾗﾃWIデ 
providing arts based workshops and 

activities for everyone across our local 

areas of Possilpark, Lambhill and 

Drumchapel as well as projects across 

various areas of Glasgow. We are 

passionate about sharing our love of 

ﾏ┌ゲｷIが ;ヴデゲが Sヴ;ﾏ;が aｷﾉﾏが IｷヴI┌ゲくげ 
(Website, accessed April 2015) 

Volition Project - workshops 

teaching Digital Media, Sound 

Engineering, Performance and 

Music Promotion. 

 

NGSO - North Glasgow Skiffle 

Orchestra. 

 

 

 

 

 

 

 

Women in music project. 

 

 

 

 

Family music project. 

Longstanding project run by 

volunteers. 

 

 

 

Planning stage happened 

between Jan - April 2014. 

Taster workshops in schools 

held between May - July 

2014. Project officially started 

in Sept 2014 and ran until 

May 2015. 

 

Started April 2015, project is 

currently not funded and run 

by volunteers. 

 

Started March 2015 and will 

culminate in a performance in 

West End festival in June 

2015. 

For young 

people aged 14-

20, across 

Possilpark, 

Milton, 

Springburn and 

Balornock. 

2 FT 

6 PT 

25 Freelancers 

on roster 

8 Trainees and 

Volunteers. 
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Name History of project Organisation aim Current provision Length of project Participant 

demographic 

Staff numbers  
Full Time (FT) 

Part Time (PT) 

Beatroute 

Arts 

Initially set up as a 

Music project in 

1990 through 

Urban Aid funding 

with Glasgow City 

Council Beatroute, 

in its current form, 

emerged in 

September 2004. 

 

けWe are a youth project for 10 -25 years 

and our members make up the 

management committee receiving 

guidance from experienced staff and 

support from other community partners. 

We are committed to providing 

opportunities for creative learning and 

improving skills by developing a range of 

arts activities and programs that 

support, educate and inspire. Our vision 

is of a society in which people are 

inspired to make a positive difference 

and make positive choices in their lives 

and in their communities. A vibrant 

community deserves a strong voice and 

the best support. We aim to be effective 

in our approach and creative in our work 

with groups, individuals and other 

ﾗヴｪ;ﾐｷゲ;デｷﾗﾐゲくげ (Website, accessed April 

2015) 

Drop In Service includes 

informal, ad hoc instrumental 

tuition on Guitar, Drums, 

Violin, Keyboard, Saxophone 

and Mandolin. 

 

 

 

 

 

 

 

Focused instrument tuition 

with small groups or one to 

one on requested 

instruments. 

 

けT;ﾆW ; Hﾗ┘げ ﾏ┌ゲｷI デ┌ｷデｷﾗﾐ 
programme aimed at teaching 

violin, viola and cello 

 

 

 

 

Community choir has recently 

been set up (April 2015) 

 

Recording Studio 

 

Drop in would originally run 

on indefinitely but Beatroute 

are trying a new structure of 

putting the sessions into four 

blocks on a yearly basis in line 

with school calendar, with 

supplementary school 

provision. Blocks will make it 

W;ゲｷWヴ デﾗ W┗;ﾉ┌;デW ;ﾐS けゲｴ;ﾆW 
┌ヮげ ヮヴﾗ┗ｷゲｷﾗﾐが ;ﾐS ヴWヮﾗヴデ H;Iﾆ 
to funders. 

 

Instrumental tuition staff see 

how long young people want 

to sign up for. 

 

 

けT;ﾆW ; Hﾗ┘げ SﾗWゲﾐげデ ヴ┌ﾐ ｷﾐ 
school holidays in order to 

stretch funding out for longer. 

Funding is from YMI for one 

year. 

 

 

13 weeks funding. 

 

 

Beatroute has received 3 

years funding for 5 hours staff 

time per week for someone to 

learn how to use the studio 

and teach the young people. 

Some 

participants 

have ASN. 

1 FT 

1 PT 

2 Youth work 

casual staff 

(PAYE) 

9 Appointed 

freelance 

delivery 

positions taken 

from pool of 10 

people. 
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Name History of project Organisation aim Current provision Length of project Participant 

demographic 

Staff numbers  
Full Time (FT) 

Part Time (PT) 

Youth Access 

Project at 

Glasgow 

Kelvin College 

Established in early 

2000s. 

けThe Youth Access programme supports 

young people in the evenings and at 

weekends, to gain access to the John 

Wheatley Learning Network and develop 

skills with creative technologies based 

on arts and cultural activities.   

The activities are designed to support 

the development of transferrable IT 

skills but also to support the 

development of social skills and the 

ability of young people to interact 

positively with adults in authority.げ 
(Website, accessed April 2015) 

IT-based activities which 

engage young people in 

activities such as music 

creation, video editing, 

website creation, recreational 

use of the internet and 

networked games. 

 

Music workshop led by a 

youth committee に provides 

instrumental tuition, arranges 

events and works with studio 

technician to record in studio.  

Ongoing project on a yearly 

basis. 

Young people up 

to age 25. 

26 Youth 

Workers on 

Youth Access 

project. 

1 Youth Worker 

and 1 Studio 

Technician 

support music 

workshop. 

 

 

New Rhythms 

for Glasgow 

(NRFG) 

NRFG was set up in 

1998 in Royston 

and previously 

called Northern 

Rock Festival 

Group. It was set 

up by a group of 

local people that 

wanted to set up a 

music festival. 

けWW ;ヴW ; ﾏ┌ゲｷI ;ﾐS ;ヴデゲ ﾗヴｪ;ﾐｷゲ;デｷﾗﾐ 
based in North Glasgow providing 

creative opportunities that inspire, 

support and promote participation in 

music-ﾏ;ﾆｷﾐｪ ;ﾐS デｴW ;ヴデゲぐ WW HWﾉｷW┗W 
everyone has the capacity and the right 

to participate in community music-

making whatever their background or 

;Hｷﾉｷデ┞く Tｴ;デげゲ ┘ｴ┞ ┘W want to make 

music experiences available to all and 

why our primary focus is to help those 

who have the least opportunity. 

Through our music education and 

outreach programmes, we help people 

to develop innovative minds, strengthen 

community wellbeing and support 

professional development within the 

;ヴデゲくげ ふWWHゲｷデWが ;IIWゲゲWS M;┞ ヲヰヱヵぶ 

NRFG 'Emerge' - Music 

workshops. 

 

 

 

Access to Creative Industries 

Course. 

Funding varies but for most 

youth programmes, NRFG 

have received 1 year funding. 

 

Ongoing project on a yearly 

basis. 

One workshop 

for 7-10 year 

olds, and 

another for 12+ 

age group. They 

target asylum 

seeker 

community too. 

 

"Children with 

disabilities 

would be 

welcome." 

 

Creative 

Industries 

course is for 16+ 

year olds who 

are unemployed 

or working less 

than 16 hrs per 

week. 

3 FT 

7 Freelance 

 

http://www.northeastglasgow.co.uk/learning/JohnWheatleyLearningNetwork.html
http://www.northeastglasgow.co.uk/learning/JohnWheatleyLearningNetwork.html
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Name History of project Organisation aim Current provision Length of project Participant 

demographic 

Staff numbers  
Full Time (FT) 

Part Time (PT) 

Sデく P;┌ﾉげゲ 
Youth Forum 

(Bolt FM - 

mobile radio) 

 

けThe organisation 

was formed in 1997 

from local people 

who have been 

providing youth 

work for over 40 

years. In 2011, we 

became a Scottish 

Charitable 

Incorporated 

Oヴｪ;ﾐｷゲ;デｷﾗﾐぐ Bolt 

FM has been 

established for over 

ヱヰ ┞W;ヴゲくげ ふWWHゲｷデWが 
accessed April 

2015) 

け“デ P;┌ﾉげゲ Yﾗ┌デｴ Fﾗヴ┌ﾏ ｷゲ ; IﾗﾉﾉWIデｷﾗﾐ ﾗa 
youth groups working with young 

people 0-25. We are based in the 

Provanmill area of North East Glasgow. 

Our activities range from football 

through outdoor activities to radio and 

ﾏ┌ゲｷIくげ (Website, accessed April 2015) 

Relaxed drop in sessions on 

Thursday, Friday and Saturday 

evenings where several 

activities take place and 

young people can relax with 

their friends. 

 

Bolt FM has a training 

programme which teaches DJ 

skills, music performance and 

broadcast radio production. 

Drop in sessions roll over on 

weekly basis. 

Thursday nights 

are for P7s-S4s.  

 

Friday nights are 

for 12-19 year 

olds.  

 

Saturday nights 

are for P7s-S4s. 

 

"Radio FOR 

young people BY 

young people." 

Not available 

The Disability 

After School 

Club (DASH) 

Established in 1999. 

In 2010, the 

organisation 

became listed as a 

company with 

limited status. 

けThe DASH Club (previously Milton Kids 

DASH Club) was constituted in 1999 to 

promote the welfare of the pupils of 

Milton School ね a school for young 

people (11-18 years) with complex 

needs (sWﾐゲﾗヴ┞が ヮｴ┞ゲｷI;ﾉ ;ﾐS ﾉW;ヴﾐｷﾐｪぶくげ 
(Website, accessed April 2015) 

 

Currently working in North West of the 

city. 

Provides after-school and 

holiday activities for 

secondary-school aged young 

people with complex special 

needs. As of January 2015, it 

was found that no funding for 

musical activities had been 

found. Applied to Headley 

Foundation in early 2015 but 

application was unsuccessful. 

As of May 2015, there was 

still no funding secured for 

musical activities but staff are 

hoping to apply for funding to 

start activities in August 2015. 

Each activity occurs in a block 

of six に eight weeks. 

Children with 

complex ASN 

come from 

Milton school 

each night after 

school by use of 

NATA (North 

Area Transport 

Association) 

mini buses or 

school mini 

buses. 

2 PT 

20 Sessional 

4 Freelance. 
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Name History of project Organisation aim Current provision Length of project Participant 

demographic 

Staff numbers  
Full Time (FT) 

Part Time (PT) 

Fusion Youth 

Group and 

Junior Fusion 

Youth Group 

(Glasgow 

Life) 

The Fusion Youth 

Groups have 

operated in 

Barmulloch 

Community Centre 

for the past two 

years. Previous to 

that, they were 

based in Gadburn 

Community Centre. 

けCome along, chill out and have fun 

taking part in a variety of activities 

including sports, arts and games 

IﾗﾐゲﾗﾉWゲくげ (Website, accessed April 

2015) 

Drop In Service includes 

musical activities such as DJ 

workshops. Young people 

bring their own instruments 

to play. 

Drop in sessions roll over on 

weekly basis. 

Junior Fusion is 

for 9-11 year 

olds and the 

Fusion Youth 

Group is for 12-

18 year olds. 

Currently 

nobody with 

ASN attending 

and no enquiries 

from young 

people with ASN 

have been made 

to join the 

group. 

1 manager 

5 delivery staff. 

Royston 

Youth Action 

It was established 

in October 1992 as 

a community 

response to the 

lack of 

opportunities and 

facilities available 

to young people in 

the area. 

けMission statement: The young people of 

Royston should have ready access to a 

full range of social, educational, 

recreational and volunteering 

opportunities in order to promote 

active, responsible citizenship and in 

order that young people should be 

enabled to fulfil their potential and play 

an active role in determining their own 

future and that of their community.げ 
(Website accessed April 2015) 

Drop In Service includes 

musical activities. 

Drop in sessions roll over on 

weekly basis. 

Directed 

towards 12-25 

year olds. 

5 FT 

5 PT 

Pool of 

sessional staff. 
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Figure 2: Third sector music provision in North East Glasgow 

(DASH Club) (Depot Arts activities) 

(Fusion Youth Club) 

(Milton Arts) 

ふSデく P;┌ﾉげゲ Yﾗ┌デｴ Fﾗヴ┌ﾏ 
and Bolt FM) 

(NRFG activities) 
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Table 2: Flagship organisations operating in North East Glasgow 
 

Name Current provision Provision aim Length of project Participant 

demographic 

Engagement with North East 

Scottish Opera Primary School tour. 

“ｴﾗ┘ゲ Iｴ;ﾐｪW W┗Wヴ┞ ┞W;ヴく L;ゲデ ┞W;ヴげゲ 
show was in conjunction with the 

Confucius Institute. 

They send out a CD with songs to 

teachers in advance of tour for pupils 

to learn, then 2 weeks before 

concert a staff member goes out to 

get pupils excited and practice songs. 

The actual day involves 4 hours of 

putting together a performance 

piece to be performed at the end of 

the session to family and friends. 

Aｷﾏゲ デﾗ SW┗Wﾉﾗヮ ヮ┌ヮｷﾉゲげ ゲｷﾐｪｷﾐｪが 
movement and performance skills, 

assist teachers in creating 

development plans and assist with 

implementing some of the experiences 

and outcomes of the Curriculum for 

Excellence. 

Primary school tour 

has been running 

since 1974. Occurs 

between 

January - June each 

year. 

Provides 

performance 

opportunities for up 

to 100 primary pupils 

per session. Works in 

primary schools 

throughout Scotland, 

suitable for P5-P7. 

Any primary school in Scotland can 

place a booking within the specified 

deadline date outlined in the 

promotional materials and will be 

accommodated on the following 

┞W;ヴげゲ デﾗ┌ヴく “Iｴﾗﾗﾉゲ ヮ;┞ £755 for the 

package either from school budget 

or a grant which they have applied 

for. The Scottish Opera don't often 

get requests from additional support 

schools, but when they do, they alter 

the programme accordingly.  

Scottish 

Chamber 

Orchestra (SCO) 

Connect 

Outreach workshops in community 

venues, hospitals, primary and 

secondary schools and after school 

settings.  

 

They run a 'Masterworks' 

programme in secondary schools 

throughout Scotland which are 

introductory workshops and 

performances which SCO players and 

workshop tutors provide. 

 

They also go into ASN schools to run 

half-day music and shadow puppetry 

workshops which are interactive with 

children using scoogs to take part in 

the performance.  

The main aims of their work are to 

inspire and support creativity 

throughout Scotland's communities, 

and provide opportunities for 

anybody, at any age and any type of 

ability "which is really how music 

should be". 

They try to get at 

least 12 month 

funding for 

programmes in 

order to provide a 

strategic coherence 

to workshops. 

Run programmes 

covering as wide a 

demographic as 

possible, from babies 

and toddlers, 

through primary and 

secondary age 

children, to work in 

hospitals and 

dementia centres to 

elderly workshops. 

Over the past two school years 

(2013-15) SCO Connect had a 

residency in Sunnyside Primary in 

North East Glasgow fully funded by 

SCO Connect. The work focussed on 

P6/7 and children from the Language 

Unit with sessions taking place 

weekly during term time where 

pupils could create and explore 

musical sounds. They had a 

workshop leader who was supported 

by 2 SCO musicians during these 

sessions. The residency culminated 

in a performance in May 2015 at 

Platform in Easterhouse. 



 

23 

 

 

Name Current provision Provision aim Length of project Participant 

demographic 

Engagement with North East 

RSNO  Provides full symphony orchestra 

concerts for school pupils, and 

chamber concerts for under 5 year 

olds. 

 

 

Workshop programme includes 

hands-on performing workshops, 

listening workshops and composition 

workshops. They also offer 

introductory conducting and 

improvisation sessions, and 

instrumental coaching. 

 

RSNO can also support schools with 

their own choirs and school shows. 

 

 

 

 

 

Adopt a Musician programme 

 

 

 

 

 

 

 

 

 

 

Arts Awards accredited by Trinity 

College London. 

Concerts introduce school pupils to a 

full scale orchestra, and chamber 

concerts encourage participation from 

budding young musicians. 

 

Performing workshops give pupils the 

opportunity for hands-on experience 

of playing and hearing every 

instrument in the orchestra. Listening 

workshops explore new music genres. 

They can also help identify concepts in 

preparation for the listening element 

of exams. The composition workshops 

help pupils produce a new piece of 

music which will be performed and 

recorded at the end of the day with a 

large orchestral ensemble. 

 

By adopting a musician, schools 

receive termly letters about what the 

musician has been up to, behind the 

scenes footage and videos, and special 

visits and workshops from the 

musician throughout the year. When 

the school attends an RSNO concert, 

pupils will be provided with VIP access 

to their adopted musician. 

 

Offers a framework for learning new 

skills and sharing them; an opportunity 

to develop creativity and leadership 

skills; a link between young people and 

creative arts professionals. 

Various lengths i.e. 

Composition 

workshops can take 

place as a one-off 

or as a series of 4に6 

weeks. 

 

 

 

Under 5s right 

through primary and 

secondary school 

age. 

 

Workshops can be 

tailored to suit 

different levels. One 

listening workshop 

aims to work with 

pupils studying 

National 4/5 or Int. 

2/Higher music. 

 

Certain standards are 

required to take part 

in some workshops 

i.e. Viola workshops 

are for violin players 

above ABRSM Grade 

4 standard and 

Improvisation 

workshops are for 

participants who play 

an instrument to 

equivalent ABRSM 

Grade 5 or higher. 

Schools can book and pay for RSNO 

to perform and deliver workshops in 

schools or local community venues.  
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Name Current provision Provision aim Length of project Participant 

demographic 

Engagement with North East 

CｴｷﾉSヴWﾐげゲ 
Classic Concerts 

supported by 

RSNO 

Orchestral flagship concerts and 

touring ensemble concerts 

supported by the RSNO. 

 

Have previously run a tour in ASN 

schools, including Milton in the 

North East, but funding for this is not 

currently sufficient to go ahead. 

Improve lives through exposure to 

musical experiences and build 

orchestral audiences for the future in 

the hope that young people will see 

concerts now and continue their love 

of music throughout their lives. 

They have secured 

funding to work 

alongside RSNO for 

the rest of 2015 

with concerts for 

Halloween and 

Christmas. 

Suitable for children 

aged 4 に 12. 

These concerts are mainly held in 

city centre venues and are fully 

accessible. Ticket prices are kept as 

low as possible, and ticket income is 

small compared to other commercial 

events feeding back into 

organisation. CCC have found that 

schools are struggling to afford to 

take pupils to concerts. 

 

Concerts in ASN schools were 

completely free. 
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Findings from empirical work 
 

The fieldwork phase of the research began with interviews of key participants representing 

14 third sector organisations from across Glasgow and also Glasgow City Cﾗ┌ﾐIｷﾉげゲ けGlasgow 

North East Strategic Youth Allianceげ デW;ﾏ ふGNE“YAぶが GCCげゲ Iﾐゲデヴ┌ﾏWﾐデ;ﾉ “Wヴ┗ｷIWゲが デｴW 
Glasgow Youth Arts Hub, and a music teacher in a GCC school. These interviews aimed to 

explore: existing provision and practice in more depth, the aims and ethos of the 

organisations, matters related to funding, accessibility and inclusion, and staff training and 

experience. Data were also gathered through observational visits to musical workshops led 

by the various organisations. 

 

What are the organisations╆ aims in respect of inclusion? 
 

Third sector organisations in the North East of Glasgow recognise that they are based in one 

of the most deprived areas in Glasgow, and consider the musical opportunities which they 

provide as something which might improve the quality of life for local residents who are at 

increased risk of being involved in violence, alcohol and drug abuse, mental ill health, 

unemployment and poor standards of living. The majority of projects are free to access. 

 

さTｴW┞ ;ヴW ;ﾉﾉ IﾗﾏヮﾉWデWﾉ┞ aree of charge, because we work in some of the most notoriously deprived 

;ヴW;ゲ ﾗa デｴW Iｷデ┞くざ  
 

さI デｴｷﾐﾆ ┘ｴ;デ ┘W デヴ┞ ;ﾐS Sﾗ ｷゲ ヮｷデIｴ W┗Wヴ┞デｴｷﾐｪ ;デ ; ﾉW┗Wﾉ ┘ｴWヴW ｷデげゲ aヴWWが ﾗヴ ;IIWゲゲｷHﾉW ﾗヴ ;aaﾗヴS;HﾉWくざ 

 

Some organisations recognise this in terms of their social purpose and responsibility: 

 

さO┌ヴ ヴWゲヮﾗﾐゲｷHｷﾉｷデ┞ ｷゲ デﾗ ヮヴﾗ┗ｷSW ;ヴデゲ H;ゲWS ヮヴﾗｪヴ;ﾏﾏｷﾐｪ デﾗ ｷﾏヮヴﾗ┗W ケ┌;ﾉｷデ┞ ﾗa ﾉｷaW aﾗヴ ﾉﾗI;ﾉ ヴWゲｷSWﾐデゲくざ  
 

Sometimes this was expressed in quite aspirational terms: 

 

さWWげヴW ヮ;ゲゲｷﾗﾐ;デW ｷﾐ デｴ;デ ┘W HWﾉｷW┗W デｴW Aヴデゲ I;ﾐ ｴWﾉヮ デﾗ ;ﾉﾉW┗ｷ;デW ヮﾗ┗Wヴデ┞ ┘ｴｷIｴ ｷゲ ; Hｷｪ ｪヴ;ﾐS 
ゲデ;デWﾏWﾐデが H┌デ ;ﾉゲﾗ デﾗ ｪｷ┗W ヮWﾗヮﾉW ; ┗ﾗｷIWが ;ﾐS ｪｷ┗W ゲﾆｷﾉﾉゲ デﾗ ヮWﾗヮﾉWくざ  

 

Many organisations have a strong youth focus but also provide activities to adults in the 

community as well, emphasising their aim to provide these opportunities to music 

education to everybody, regardless of particular identity markers: 

 

さTｴWヴW ┘;ゲ ﾐﾗデｴｷﾐｪ ｷﾐ デｴW ﾗデｴWヴ ;ヴW;ゲが ﾆｷﾐS ﾗa SWヮヴｷ┗WS ;ヴW;ゲ ﾗa Nﾗヴデｴ Gﾉ;ゲｪﾗ┘くくく ｷデ ┘;ゲﾐげデ ﾃ┌ゲデ aﾗヴ 
yﾗ┌ﾐｪ ヮWﾗヮﾉW デｴ;デ ┘W ヮヴﾗ┗ｷSW aﾗヴき ｷデげゲ ;ﾉ┘;┞ゲ ;ﾉﾉ ;ｪWゲ ┘ｴｷIｴ I デｴｷﾐﾆ ｷゲ ｪヴW;デ HWI;┌ゲW ; ﾉﾗデ ﾗa デｴW 
projects just focus on young people but I think you know it should be something for the whole 

Iﾗﾏﾏ┌ﾐｷデ┞くざ 
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What do they understand by inclusion? 
 

Further discussion around the notion of inclusion highlighted that generally there is a strong 

understanding of the principles of inclusion as being about access and participation for 

everyone. They also considered it important to listen to individuals, and to respect and 

respond to their individual aspirations and capabilities: 

 

さIデげゲ ﾏ┌ゲｷI aﾗヴ ;ﾉﾉが SWゲヮｷデW ┞ﾗ┌ヴ ;Hｷﾉｷデ┞ ﾗヴ ┞ﾗ┌ヴ H;Iﾆｪヴﾗ┌ﾐS ﾗヴ ;ｪWぐ Iデ ┘;ゲ ﾃ┌ゲデ デﾗ ｴ;┗W W┗Wヴ┞ﾗﾐW Sﾗｷﾐｪ 
ﾏ┌ゲｷI ;ﾐS デﾗ ヴWﾏﾗ┗W H;ヴヴｷWヴゲ ;ﾐS aﾗヴ ヮWﾗヮﾉW ﾐﾗデ デﾗ デｴｷﾐﾆが けOｴ I Iﾗ┌ﾉS ﾐW┗Wヴ ｪﾗ ｷﾐデﾗ ; ゲデ┌Sｷﾗげ ﾗヴ けI 
Iﾗ┌ﾉS ﾐW┗Wヴ Sﾗ デｴ;デげ HWI;┌ゲW W┗Wヴ┞ﾗﾐW ゲｴﾗ┌ﾉS HW ;HﾉW デﾗ Sﾗ ｷデぐ Iデげゲ ;ﾐ ｷﾐIﾉ┌ゲｷ┗W ヮヴﾗﾃWIデ ゲﾗ デｴWヴWげゲ 
ヮWﾗヮﾉW ┘ｷデｴ Sｷゲ;HｷﾉｷデｷWゲが ﾏ;ｷﾐゲデヴW;ﾏ ヮWﾗヮﾉW Iﾗﾏｷﾐｪ ;ﾉﾗﾐｪ ;ゲ ┘Wﾉﾉくざ 

                

さI デｴｷﾐﾆ ﾐﾗデ ;ﾉｷWﾐ;デｷﾐｪ ﾗヴ ﾐﾗデ ;ﾉﾉﾗ┘ｷﾐｪ ;ﾐ┞ﾗﾐW デﾗ デ;ﾆW ヮ;ヴデ ｷﾐ ;ﾐ┞ ;Iデｷ┗ｷデ┞ デｴ;デ ┘W Sﾗ ┌ﾐﾉWゲゲ デｴW┞ Sﾗﾐげデ 
want to in a very diヴWIデ ;ﾐS ﾗH┗ｷﾗ┌ゲ ┘;┞くざ 

 

VWヴ┞ aW┘ ﾗヴｪ;ﾐｷゲ;デｷﾗﾐゲ ;Iデｷ┗Wﾉ┞ ┌ゲWS デｴW ┘ﾗヴS けｷﾐIﾉ┌ゲｷ┗Wげ デﾗ ｷSWﾐデｷa┞ デｴWｷヴ Wデｴﾗゲ ;ﾐS ヮヴ;IデｷIWが 
and some that did describe their work as inclusive focussed specifically on provision for 

young people with additional support needs: 

 

さぷOヴｪ;ﾐｷゲ;デｷﾗﾐ ﾐ;ﾏWへ ｷゲ ;ﾐ ｷﾐIﾉ┌ゲｷ┗W ﾏ┌ゲｷI ﾗヴｪ;ﾐｷゲ;デｷﾗﾐ デｴ;デ ┌ゲWゲ ﾏ┌ゲｷI ;ﾐS デｴW Aヴデゲぐ ;ゲ ; デﾗﾗﾉ aﾗヴ 
helping people who are isolated, disadvantaged in some way, possibly disabled に people who have 

additional support needs who want to engage more effectively.ざ  
 

One organisation demonstrated more inclusive practice in a school setting, bringing 

together young people from additional support need units with mainstream young people. 

However, there was a lack of shared understanding around what inclusion might mean and 

how it may be operationalised. 

 

 

 

 

 

Key findings 

 Organisations recognise that they operate within a deprived area of the city, 

and as such aim to open their services up to everybody in the local community 

to access in order to improve their quality of life. 

 There is evidence that passion and commitment exist within organisations to 

this end. However, delivering a fully inclusive approach may be complex and 

has significant resource implications. 
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What do the organisations do to be seen and be accessible? 
 

The research provided data around what organisations do to be visible from the outside, 

and how they make themselves accessible. Organisations told us that their services go 

beyond the mainstream, reaching young people from several disadvantaged groups across 

the North East and elsewhere, including young people with additional support needs, young 

people living in and leaving care, those living in socioeconomically deprived environments or 

from asylum seeker and refugee communities. The data are presented under the following 

themes that emerged: Realising inclusion - Affirmative action, promotional activity online 

and promotion through schools. 

 

Realising inclusion - Affirmative action 

 

╉Inclusion is most importantly seen as putting inclusive va lues into action. It is 

a commitment to particular values which accounts for a wish to overcome 

exclusion and promote participation. If it is not related to deeply held values 

then the pursuit of inclusion may represent conformity to a prevailing 

fashion┼╊ (Booth & Ainscow, 2011) 

 

The above quote from the Index for Inclusion outlines that to achieve inclusion as a reality in 

practice, the value system which supports it must be accompanied by affirmative action. 

This research generated data which showed that some organisations do actively promote 

their provision to young people from marginalised groups, and attempt to overcome 

barriers to their participation. One organisation based in the city centre told us that they 

さデ;ヴｪWデ ヮWﾗヮﾉW ┘ｷデｴ ;SSｷデｷﾗﾐ;ﾉ ゲ┌ヮヮﾗヴデ ﾐWWSゲ ヮヴｷﾏ;ヴｷﾉ┞ざが while another told us that they 

さヮ┌デ デｴW aWWﾉWヴゲ ﾗ┌デ デﾗ デｴWﾏざ to involve organisations working in social care to recruit 

disadvantaged young people into the project. 

 

The following interview excerpt demonstrates the beginning of a dialogue around taking 

affirmative action: 

 

さCｴｷﾉSヴWﾐ ┘ｷデｴ ケ┌ｷデW ゲW┗WヴW Sｷゲ;HｷﾉｷデｷWゲ ｷゲ ﾐW┗Wヴ ;Iデ┌;ﾉﾉ┞ ゲﾗﾏWデｴｷﾐｪ デｴ;デろゲ W┗Wヴ IﾗﾏW デﾗ ┌ゲぐ “ﾗ I 
actually think that that's maybe something that would be kind of a good idea to look at because why 

are they not signing up for the project? Do they maybe feel as if they wouldn't be able to take part? 

Because obviously if they did send in their application forms, we would seriously consider having 

デｴWﾏ Iﾗﾏｷﾐｪ ;ﾉﾗﾐｪが ┘W Sﾗ ┘;ﾐデ デﾗ ｴ;┗W ;ゲ ﾏ;ﾐ┞ ゲデ┌SWﾐデゲ ;ﾐS ;ゲ ﾗヮWﾐ ;IIWゲゲ ;ゲ ┘W ヮﾗゲゲｷHﾉ┞ I;ﾐぐ ざ  
 

When questions were asked around the steps taking to provide an inclusive environment, 

デｴW ヴWﾏ;ｷﾐｷﾐｪ ﾗヴｪ;ﾐｷゲ;デｷﾗﾐゲ SｷSﾐげデ ヴWaWヴWﾐIW I;ヴヴ┞ｷﾐｪ ﾗ┌デ ;aaｷヴﾏ;デｷ┗W ;Iデｷﾗﾐ デﾗ ｷﾐIﾉ┌SW 
young people from marginalised groups. This point is further bolstered by the experience of 

a young person with ASN living in the North East area: 
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さIげ┗W ﾐﾗデ ヴW;ﾉﾉ┞ HWWﾐ ﾗaaWヴWS ゲWヴ┗ｷIWゲ ﾗヴ ｴWﾉヮWS ｷﾐ ;ﾐ┞ ┘;┞ ┌ﾐﾉWゲゲ ﾏW ;ﾐS ﾏ┞ ﾏﾗデｴWヴ ｴ;┗W Iｴ;ゲWS 
;aデWヴ ｷデ ;ﾐS ﾏ;SW ﾗ┌ヴゲWﾉ┗Wゲ ﾆﾐﾗ┘ﾐく Iデげゲ ;ﾉ┘;┞ゲ HWWﾐ ﾉｷﾆW デｴ;デ aﾗヴ ﾏWく Iげ┗W ;ﾉ┘;┞ゲ HWWﾐ デｴW ﾗﾐW デｴ;デげゲ 
ゲﾉｷヮヮWS デｴヴﾗ┌ｪｴ デｴW ﾐWデ ;ゲ ｷデ ┘WヴWくざ 

 

Accessibility 
 

Some organisations gave evidence of providing support with issues of physical access to the 

young people they work with, by arranging suitable transport to and from the programmes 

where possible, often by way of taxis, and using premises that are accessible: 

 

さぷHWへ ゲWﾐデ ﾏW ; aW┘ Wﾏ;ｷﾉゲ ゲWWｷﾐｪ ｴﾗ┘ ;IIWゲゲ ┘;ゲが デヴ;ﾐゲヮﾗヴデ ┘;ゲ aﾗヴ ﾏWが ;ﾐS ｷa I ﾐWWSWS ;ﾐ┞ ｴWﾉヮ 
┘ｷデｴ デｴ;デ ;ﾐS ;ﾉﾉ ﾗa ; ゲ┌SSWﾐ I ┘;ゲ ｴWヴWが I;┌ゲｷﾐｪ ゲﾗﾏW ｴ;┗ﾗIぁざ 

 

さI SｷS ｪﾗ デﾗ ﾗﾐW ﾗa デｴWゲW ゲﾗヴデ ﾗa ;┘;ヴWﾐWゲゲ デｴｷﾐｪゲが ;ﾐS ┘ｴWﾐ ┘WげヴW ヮﾉ;ﾐﾐｷﾐｪ ┘ﾗヴﾆゲhops, became very 

;┘;ヴW ﾗa デｴW ┗Wﾐ┌Wゲ デｴ;デ ┘W ┌ゲW ┘ｴｷIｴ ｴ;┗W デﾗ HW ;IIWゲゲｷHﾉW aﾗヴ ヮWﾗヮﾉWくざ 

 

Despite genuine efforts to overcome these barriers, organisations face considerable costs 

when it comes to enabling young people with additional support needs in particular to 

access the same opportunities: 

 

さWW ┘;ﾐデ ﾗﾐW ﾗa ﾗ┌ヴ S;ﾐIWヴゲ デﾗ HW ;HﾉW デﾗ ｪﾗ デﾗ “┘WSWﾐ ;ﾐS ┘ﾗヴﾆ ┘ｷデｴ Sｷゲ;HﾉWS ヮWﾗヮﾉW デｴWヴW ;ﾐS 
perform there - great! So how do we organise that? She needs personal care, she needs lifting in and 

out of bed. She's going to need two support workers to go with her に how much would we charge? 

WWﾉﾉ グヱヰヰヰ ヮWヴ ヮWヴゲﾗﾐく “ﾗ デｴ;デげゲ グヲヰヰヰく TｴWﾐ ┘W ｴ;┗W デﾗ ｪWデ ｴWヴ ﾗ┗Wヴ デｴWヴW ;ﾐS ﾏ;ﾆW ゲ┌ヴW ゲｴWげゲ ｷﾐ 
the right place with a wet room, and all the necessary facilities, then she can function the same as us 

in a workshop settiﾐｪく “ﾗ ﾃ┌ゲデ デﾗ デ;ﾆW ﾗﾐW ヮWヴゲﾗﾐが デｴ;デげゲ ｪﾗｷﾐｪ デﾗ Iﾗゲデ ｷﾐ デｴW ヴWｪｷﾗﾐ ﾗa グンヰヰヰく Tﾗ デ;ﾆW 
one non-Sｷゲ;HﾉWS ヮWヴゲﾗﾐ ｷデろゲ ｪﾗｷﾐｪ デﾗ Iﾗゲデ ;Hﾗ┌デ グヴヰヰくざ 

 

さWW Iﾗ┌ﾉS ｴｷヴW ; Iﾗ;Iｴ aﾗヴ グヱヵヰ デｴ;デ ┘ｷﾉﾉ デ;ﾆW ┌ゲ aヴﾗﾏ ｴWヴW デﾗ D┌ﾐSWW ;ﾐS H;Iﾆが ﾗヴ ┘W Iﾗ┌ﾉS デ;ﾆW 
people in wheelch;ｷヴゲ ┘ｴｷIｴ ┘ﾗ┌ﾉS ﾏW;ﾐ ｴｷヴｷﾐｪ ;ﾐ ;IIWゲゲｷHﾉW H┌ゲぐ デｴW ﾗﾐﾉ┞ ;IIWゲゲｷHﾉW H┌ゲ ｷﾐ 
Gﾉ;ゲｪﾗ┘が H;ゲWS ｷﾐ MﾗデｴWヴ┘Wﾉﾉぁ グヶヵヰく “ﾗ デｴWヴW ┞ﾗ┌ ;ヴWく AIIWゲゲｷHｷﾉｷデ┞ ｷゲ W┝ヮWﾐゲｷ┗Wくざ 

 

さOﾐW デｴｷﾐｪ デｴ;デ ┌ゲWS デﾗ ｴ;ヮヮWﾐ ┞W;ヴゲ ;ｪﾗ ┘ﾗ┌ﾉS HW デｴ;デ ;デ ; ┘WWﾆWﾐS IﾗﾐIWヴデ ┘W ┘ﾗ┌ﾉS ｴ;┗W ケ┌ｷデW ;  

large proportion would be school parties that were brought. That just doesn't happen anymore at all. 

Schools can't affﾗヴS H┌ゲWゲくざ 

 

There was evidence of some children with additional support needs having a family member 

or support worker who acted as a gatekeeper to them fulfilling opportunities in their lives. 

The attitudes and beliefs of these gatekeepers about the capabilities of individual children 

and young people can determine whether the person has access and opportunity to 

participate or not: 

 

さIa ┞ﾗ┌げヴW デヴ┞ｷﾐｪ デﾗ ヴW;Iｴ ゲﾗﾏWﾗﾐWが デｴWヴWげゲ ;ﾉ┘;┞ゲ ゲﾗﾏWﾗﾐW ｷﾐ デｴW ﾏｷSSﾉW に parent, carer, a school, 

who can decide, who has the authority to decide whether they go or not. For example, I phoned up a 

school to talk to them about the project and was going to send them some leaflets, and the teacher 
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said 'oh no, I don't think they would be interested in music'. That's 100 kids that don't get that 

ﾗヮヮﾗヴデ┌ﾐｷデ┞ aヴﾗﾏ ﾗﾐW ヮWヴゲﾗﾐ SWIｷSｷﾐｪ けSﾗﾐげデ デｴｷﾐﾆ ゲﾗげく Iデげゲ デヴ┞ｷﾐｪ デﾗ ｪWデ デｴヴﾗ┌ｪｴ デｴ;デくざ 

 

Promotion online 
 

The data found a lack of clarity in the online exposure of the community arts networks that 

exist to serve the North of Glasgow alongside other areas. The Glasgow Connected Arts 

Network (GCAN) - a fusion of the North Glasgow Arts and Regeneration Network (NGARN) 

and the West Arts Network (WAN) - was established in 2013, but launched its website at the 

beginning of 2015. It was noted at the beginning of March 2015 that NGARN, despite no 

longer operating, still had web presence through their website and social media streams, 

although not recently updated.  

 

The data showed concern for lack of citywide exposure of events in the North of the city: 

 

"There seems to be a lot of exposure for events elsewhere in the city that are well published or well 

documented... but the North seems to never have that city-wide recognition of things that are... for 

instance, we've got this Winter Coat [festival]; nobody elsewhere out with Possilpark or whatever 

knows about it... I think that's maybe one issue that, a wider, long term issue that we need to 

address."  

 

Two exercises were carried out in March 2015 to determine the online activity of the 

various organisations. Figures 4 and 5 show levels of promotional activity through the social 

media network Twitter by 12 organisations across the city that provide music education 

opportunities to young people. 

 

Figure 4 represents the quantity of けデ┘WWデゲげが ﾗヴ ヮﾗゲデゲが that the organisations have sent out 

to their followers. The results show that larger organisations with national and international 

reputations, a strong commercial presence, in receipt of city council funding, or operating 

out of large community hub buildings, post more regularly than the smaller, けgrassrootsげ 
organisations. 

 

Figure 5 ゲｴﾗ┘ゲ ｴﾗ┘ ﾏ;ﾐ┞ けaﾗﾉﾉﾗ┘Wヴゲげ Wach organisation has on Twitter. Again, the larger 

organisations score more highly in the reach of social media promotion.  

 

These figures show that the online presence of the organisations is reflective of the scale of 

the organisations at a broader level, and does not necessarily correspond to their activity in 

the North East of Glasgow. For example, smaller organisations such as Milton Arts, Depot 

Arts, Beatroute and NRFG who have a high profile within the North East at an operational 

level, do not have a strong online presence.  
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Figure 5: Twitter ‘Followers’ 

Figure 4: Twitter ‘Tweets’ 
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Promotion through schools 
  

The research showed that many organisations aim to promote their services and recruit 

participants through taster sessions in local schools. The data illuminated that the 

development of relationships between けｪヴ;ゲゲヴﾗﾗデゲげ organisations and schools was at times 

problematic. Some organisations reported that it was difficult to establish connections with 

schools to increase their engagement with young people: 
 

さI ┘;ゲ ﾐ;ｷ┗Wﾉ┞ ┌ﾐSWヴ デｴW ｷﾏヮヴWゲゲｷﾗﾐ デｴ;デ ┘W ┘ﾗ┌ﾉS HW ;HﾉW デﾗ ｪWデ aﾉ┞Wヴゲ ヮヴｷﾐデWS ;ﾐS ｪﾗ ｷﾐデﾗ ﾉﾗI;ﾉ 
schools and they would welcome us with open arms and say, 'Oh this is a brilliant opportunity, 

wouldn't it be lovely to get the kids involvedいげ and fｷﾐS ; ┘;┞ デﾗ Sﾗ デ;ゲデWヴ ゲWゲゲｷﾗﾐゲぐ no, none of that, 

it was completely mental... We went up together with the flyers and said, 'Could we make an 

appointment to see Mr. so and so?' Nope. Never got back to us. So we got totally stone-┘;ﾉﾉWSくざ 

 

Larger organisations, including けflagshipげ and local authority funded organisations, tend to 

have been able to establish better connections with schools and consider this partnership 

┘ﾗヴﾆｷﾐｪ さｷﾐ┗;ﾉ┌;HﾉWざく “ﾗﾏW of these organisations go into schools regularly to offer taster 

ゲWゲゲｷﾗﾐゲ ;ﾐS ;ﾉゲﾗ ヴ┌ﾐ けﾉ┌ﾐIｴ-デｷﾏW ｷﾐaﾗ ヮﾗｷﾐデゲげ ┘ｴWヴW ゲデ;aa I;ﾐ さデｷW ｷﾐ ┘ｷデｴ ゲﾗﾏW ゲデ┌SWﾐデゲざ デﾗ 
promote activities or events. It was recognised that these positive relationships between 

these ﾗヴｪ;ﾐｷゲ;デｷﾗﾐゲ ;ﾐS ゲIｴﾗﾗﾉゲ ;ヴW H┌ｷﾉデ ┘ｴWﾐ IﾗﾐﾐWIデｷﾗﾐゲ ;ヴW ﾏ;SW ┘ｷデｴ さデｴW ヴｷｪｴデ 
デW;IｴWヴざ ;ﾐS H┞ さW┝ヮWIデｷﾐｪ ﾐﾗ ゲ┌ヮヮﾗヴデ aヴﾗﾏ デｴWﾏざく  
 

Fヴﾗﾏ ; ゲIｴﾗﾗﾉげゲ ヮWヴゲヮWIデｷ┗Wが a music teacher in the North East expressed a strong positive 

attitude towards the idea of local organisations coming in to run taster workshops in order 

to promote their services to the pupils. The main issue for the teacher was the lack of time 

to respond to these requests and arrange suitable slots in the school day: 
 

さI デヴ┞ ヴW;ﾉﾉ┞ ｴ;ヴS デﾗ ┘ﾗヴﾆ ┘ｷデｴ デｴWﾏ H┌デ ゲIｴﾗﾗﾉ I;ﾐ HW Iヴ;┣┞ぁ TｴW ﾃﾗH ﾗa ; ヮヴｷﾐIｷヮ;ﾉ デW;IｴWヴ ﾗa ﾏ┌ゲｷI ｷゲ  

totally non-ゲデﾗヮ aヴﾗﾏ デｴW ﾏｷﾐ┌デW ┞ﾗ┌ ;ヴヴｷ┗W デﾗ デｴW ﾏｷﾐ┌デW ┞ﾗ┌ ｪﾗ デﾗ ゲﾉWWヮが ;ﾐS デｴWヴWげゲ ヮヴWゲゲ┌ヴWゲ ﾗﾐ 
┞ﾗ┌ デﾗ Sﾗ デｴｷゲが デｴ;デ ;ﾐS デｴW ﾐW┝デ デｴｷﾐｪく “ﾗ ┘ｴWﾐ I ｪWデ ゲﾗﾏWﾗﾐWぐ ゲ;┞ｷﾐｪが けIﾗ┌ﾉS ┘W IﾗﾏW ｷﾐ ;ﾐS Sﾗ 
┘ﾗヴﾆゲｴﾗヮゲいげ I ┘;ﾐデ デﾗ ゲIヴW;ﾏが けYE“ぁ Iデ ┘ﾗ┌ﾉS HW Hヴｷﾉﾉｷ;ﾐデぐ WHENいぁげ ;ﾐS デｴWﾐ I aWWﾉ ｪ┌ｷﾉデ┞ HWI;┌ゲW I 
ｴ;┗Wﾐげデ HWWﾐ ;HﾉW デﾗ WｷデｴWヴ ヴWゲヮﾗﾐS デﾗ デｴWﾏ ﾗヴ ;ヴヴ;ﾐｪW aﾗヴ デｴWﾏ デﾗ IﾗﾏW ｷﾐ HWI;┌ゲW Iげ┗W ﾃ┌ゲデ ﾐﾗデ ｪﾗデ 
デｴW デｷﾏW ﾗヴ デｴW a;IｷﾉｷデｷWゲ デﾗ Sﾗ ｷデくざ 

Key findings 

 While organisations work with small numbers of young people from 

marginalised groups, significant affirmative action is limited and the 

organisations appear not to have the capacity to promote services and involve 

more young people from these groups. 

 The lack of online exposure through websites and social media of けgrassrootsげ 
organisations working in the North East prevents visibility from the outside. This 

raises questions about the visibility and accessibility of these organisations to 

parents and carers. 

 TheヴW ｷゲ ヮﾗデWﾐデｷ;ﾉ aﾗヴ ﾏﾗヴW ヮヴﾗS┌Iデｷ┗W Wﾐｪ;ｪWﾏWﾐデ HWデ┘WWﾐ けｪヴ;ゲゲヴﾗﾗデゲげ 
organisations and schools. 
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How does the context of the North East inform attitudes 

towards music and disability? 
 

The research revealed that there are profound social, economic and cultural factors in the 

North East that shape understandings of disability and views of music education. This 

section explores the tensions and issues that are created through these understandings 

┘ｴｷIｴ ;aaWIデ デｴW ;ヴW;げゲ ┞ﾗ┌ﾐｪ ヮWﾗヮﾉW ┘ｴWﾐ ;デデWﾏヮデｷﾐｪ デﾗ ;IIWゲゲ ﾏ┌ゲｷI;ﾉ ﾗヮヮﾗヴデ┌ﾐｷデｷWゲく 
These are considered under the following headings: socioeconomic context, yﾗ┌ﾐｪ ヮWﾗヮﾉWげゲ 
voice, territorial issues and understanding disability. 

 

Socioeconomic context 
 

Third sector organisations recognise that accessing private instrumental tuition is not a 

possibility for many families in the area due to the poor socioeconomic context. One 

organisation outlined this point by stating, さIa ┞ﾗ┌げ┗W ｪﾗデ ; ﾆｷSが aﾗヴ ｷﾐゲデ;ﾐIWが ┘ｴﾗ ┞ﾗ┌げヴW 
working with and their mum and dad are having to go to a food bank to get food, getting 

┘WW Jｷﾏﾏ┞ デﾗ ｴｷゲ ｪ┌ｷデ;ヴ ﾉWゲゲﾗﾐ ｷゲ ┘;┞ Sﾗ┘ﾐ ﾗﾐ デｴWｷヴ ヮヴｷﾗヴｷデｷWゲくざ As such, many organisations 

operating in the area strive to ensure that their programmes are free and that this is 

advertised clearly to prevent people from thinking otherwise.  

 

さOﾐW ﾗa デｴW Hﾗ┌ﾐS;ヴｷWゲ aﾗヴ aﾗﾉﾆ ;デデWﾐSｷﾐｪ ┘ﾗ┌ﾉS HW デｴW a;Iデ デｴ;デ デｴW┞ デｴｷﾐﾆ デｴW┞ ┘ﾗ┌ﾉS ｴ;┗W デﾗ ヮ;┞ 
out any money to do something. Aﾉﾉ ﾗa デｴW ;Iデｷ┗ｷデｷWゲ ;ヴW aヴWWが ;ﾐS デｴ;デげゲ ゲﾗﾏWデｴｷﾐｪ Iげﾏ ケ┌ｷデW 
ヮ;ゲゲｷﾗﾐ;デW ;Hﾗ┌デくざ 

 

The data showed that some organisations do charge for their provision, demonstrating 

relative ideas of cost. 

 

 さQぎ Dﾗ ┞ﾗ┌ デｴｷﾐﾆ Iﾗゲデ ｷゲ ; H;ヴヴｷWヴ aﾗヴ デｴｷゲ ヮ;ヴデｷI┌ﾉ;ヴ ｪヴﾗ┌ヮ ﾗf school-leavers? 

Well, I'm not sure. I mean when we did our drumming group we did it at £5 so I think £5 a week is not 

デﾗﾗ H;S デﾗ HW ｴﾗﾐWゲデくざ 

 

さIデげゲ グヴくヵヰ ; Iﾉ;ゲゲ H┌デ ┘W ;ゲﾆ ヮ;ヴWﾐデゲ デﾗ ヮ;┞ ┌ヮ aﾗヴ デｴW a┌ﾉﾉ HﾉﾗIﾆが ゲﾗ aﾗヴ デｴｷゲ HﾉﾗIﾆ ｷデげゲ グヴヵくヰヰが ﾗヴ ｷa ┞ﾗ┌ 
were rebookiﾐｪ aヴﾗﾏ Cｴヴｷゲデﾏ;ゲが ｷデげゲ グンヵくヰヰぐ Ia ┞ﾗ┌げ┗W ｪﾗデ ﾗﾐW ﾗヴ デ┘ﾗ ﾆｷSゲ ;ﾐS デｴW┞げヴW ┘;ﾐデｷﾐｪ デﾗ Sﾗ 
Sヴ┌ﾏゲ ;ﾐS ｪ┌ｷデ;ヴが ヮWﾗヮﾉW ;ヴW デｴWﾐ ｴ;┗ｷﾐｪ デﾗ IｴﾗﾗゲW ┘ｴ;デげゲ ;aaﾗヴS;HﾉWくざ 

 

In the above case where provision is charged up front for the full block, the organisation 

works closely with parents and carers who are unable to do so to put in place payment plans 

that make it more affordable: さI ﾃ┌ゲデ ┘ﾗ┌ﾉSﾐげデ ┘;ﾐデ ;ﾐ┞ﾗﾐW ﾐﾗデ HWｷﾐｪ ;HﾉW デﾗ デ;ﾆW ヮ;ヴデ 
HWI;┌ゲW ゲﾗﾏWﾗﾐW ゲ;┞ゲ デｴW┞ ヴW;ﾉﾉ┞ I;ﾐげデ ;aaﾗヴS ｷデくざ 

 

There is an indication that some parents are reluctant to ゲ┌ヮヮﾗヴデ デｴWｷヴ IｴｷﾉSヴWﾐげゲ 
progression in music at school. There are a number of factors which might contribute to this 
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that require further investigation. It should be pointed out that this evidence came from 

teachers; further research would help デﾗ SWデWヴﾏｷﾐW ヮ;ヴWﾐデゲげ ヮWヴゲヮWIデｷ┗Wゲく A school teacher 

in a local secondary school highlighted the significantly low attendance rate of pupils and 

that where young people do attend school, they are encouraged by their parents and carers 

to focus on subjects like Maths and the Sciences. These subjects are believed to lead 

towards well-paid employment and increased career opportunities. Conversely, there is less 

WﾐIﾗ┌ヴ;ｪWﾏWﾐデ aヴﾗﾏ a;ﾏｷﾉｷWゲ デﾗ ゲ┌ヮヮﾗヴデ ┞ﾗ┌ﾐｪ ヮWﾗヮﾉWげゲ ;ﾏHｷデｷﾗﾐゲ ｷﾐ Aヴデゲ subjects including 

M┌ゲｷIが ｪWﾐWヴ;デｷﾐｪ ﾐWｪ;デｷ┗W ｷSW;ゲ デｴ;デ デｴWゲW ゲ┌HﾃWIデゲ Sﾗﾐげデ ﾉW;S デﾗ さ; ヴW;ﾉ I;ヴWWヴざ ﾗヴ さ; 
ヮヴﾗヮWヴ ﾃﾗHが ┘ｴｷIｴ ｷゲ H;ゲｷI;ﾉﾉ┞ ;ﾐ ﾗaaｷIW ﾃﾗH ｷﾐ デｴWｷヴ W┞Wゲざ. A music teacher from one of the 

Nﾗヴデｴ E;ゲデげゲ schools was exasperated by the attitudes of local families, who would often tell 

ｴWヴ ;デ ヮ;ヴWﾐデゲげ ﾐｷｪｴデ デｴ;デ デｴW┞ ┘;ﾐデ デｴWｷヴ IｴｷﾉSヴWﾐ デﾗ さIﾗﾐIWﾐデヴ;デW ﾗﾐ デｴWｷヴ ヴW;ﾉ ゲ┌HﾃWIデゲざ 
and as such would actively dissuade their children from focussing energy on music classes. 

Another interviewee from a local third sector organisation also recognised the necessity of a 

supportive environment when learning music, statingが さMost musicians I know got to the 

ヮﾗｷﾐデ デｴW┞ ｪﾗデ デﾗが ;ﾐS ｷデげゲ ヮヴWデデ┞ ﾏｷSSﾉW-class, because you had the support mechanism 

;ヴﾗ┌ﾐS ┞ﾗ┌ざく 
 

There was evidence to suggest that attitudes towards music education within schools in the 

area may be problematic.  There may be structural explanations for music coming low in the 

list of priorities. It was noted that if a particular Head Teacher is not aware of these benefits 

and has not experienced music education themselves, then for already heavily cut funding. 

Iﾐ デｴWゲW I;ゲWゲが ﾏ┌ゲｷI ｷゲ ヮWヴIWｷ┗WS ;ゲ さ;ﾐ W┝デヴ; デｴｷﾐｪ ┞ﾗ┌ I;ﾐ ヮ┌デ ﾗﾐ ┞ﾗ┌ヴ UCA“ aﾗヴﾏ デﾗ ゲｴﾗ┘ 
デｴ;デ ┞ﾗ┌げヴW ; ﾏﾗヴW ヴﾗ┌ﾐSWS ヮWヴゲﾗﾐざく OデｴWヴ ゲデ;aa ﾏWﾏHWヴゲ I;n also hinder pupilsげ 
ｷﾐ┗ﾗﾉ┗WﾏWﾐデ ｷﾐ ﾏ┌ゲｷI;ﾉ ;Iデｷ┗ｷデｷWゲが ｷﾐ デｴ;デ ヮ┌ヮｷﾉゲ ;ヴW さヮ┌ﾉﾉWS デﾗ ゲ┌ヮヮﾗヴデWS ゲデ┌S┞ ;aデWヴ ゲIｴﾗﾗﾉ 
ｷﾐ W┗Wヴ┞ ﾗデｴWヴ SｷヴWIデｷﾗﾐ ;ﾐS ﾏ┌ゲｷIげゲ ﾐﾗデ ゲWWﾐ ;ゲ ; ヮヴｷﾗヴｷデ┞ W┗Wﾐ デｴﾗ┌ｪｴ ｷデげゲ ; HｷｪｴWヴくざ 

 

Organisations told us that young people have also inherited a cultural understanding that 

ゲデ┌S┞ｷﾐｪ ﾏ┌ゲｷI ｷゲ さaﾗヴ デｴW WﾉｷデWざ ;ﾐS さﾐﾗデ aﾗヴ デｴW ﾉｷﾆWゲ ﾗa ┌ゲざく Tｴｷゲ could relate to the low 

socioeconomic status of the area which places the need for financial security at the heart of 

priorities. Music is considered to be insignificant in its inability to foster job opportunities 

and therefore becomes superfluous study. Organisations offering musical activities who 

┘ﾗヴﾆ ｷﾐ Iﾗﾐﾃ┌ﾐIデｷﾗﾐ ┘ｷデｴ ゲ┌ヮヮﾗヴデ ゲデ;aa aヴﾗﾏ ヮ;ヴデﾐWヴｷﾐｪ ﾗヴｪ;ﾐｷゲ;デｷﾗﾐゲ ｴ;┗W W┝ヮﾗゲWS ; さﾐWWS 
to work with them to help them, because I think they have their own prejudices and they 

ｪWデ ｷﾐ デｴW ヴﾗ;Sざく Aｪ;ｷﾐが ┘W ゲWW デｴ;デ デｴW ;デデｷデ┌SWゲ デｴ;デ W┝ｷゲデ ;ﾏﾗﾐｪゲデ デｴW ゲデ;aa ;ヴﾗ┌ﾐS ┘ｴ;デ 
けデ┞ヮWゲげ ﾗa ヮWﾗヮﾉW ﾏ┌ゲｷI WS┌I;デｷﾗﾐ ｷゲ aﾗヴが I;ﾐ ヮヴW┗Wﾐデ ┞ﾗ┌ﾐｪ ヮWﾗヮﾉW aヴﾗﾏ ﾏ;ヴｪｷﾐ;ﾉｷゲWS 
groups accessing the provision.  
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Young people╆s voice 
 

There was also evidence that young people with additional support needs and their families 

do not always understand that they can be involved in such music projects. In part because 

they are unaware of the technological advances which support the participation of everyone 

and also because they have been socialised to understand disability within a medical model, 

growing up becoming accustomed to being told what they can and cannot do; 

 

さQ: Do you think iデげゲ ｴ;ヴS aﾗヴ デｴWﾏ ぷ┞ﾗ┌ﾐｪ ヮWﾗヮﾉW ┘ｷデｴ ASNへ デﾗ ゲWW ┘ｴ;デ ﾗヮヮﾗヴデ┌ﾐｷデｷWゲ ;ヴW ﾗ┌デ 
there that could help them, especially in music?  

YW;ｴが HWI;┌ゲW デｴW┞ Sﾗﾐげデく Adaptions and gadgets and things for people with disabilities are changing 

all the time. Things are out デｴWヴW デｴ;デ ﾏ;ﾆW ｷデ W;ゲｷWヴ aﾗヴ ヮWﾗヮﾉWが H┌デ ﾏﾗゲデ ヮ;ヴWﾐデゲ ;ﾐS ｪ┌;ヴSｷ;ﾐゲ Sﾗﾐげデ 
ﾆﾐﾗ┘ ｴﾗ┘ デｴ;デ I;ﾐ ;aaWIデ ┘ｴﾗW┗Wヴ ｷデ ｷゲが ;ﾐS I デｴｷﾐﾆ デｴ;デげゲ デｴW ヮヴﾗHﾉWﾏく Aﾉデｴﾗ┌ｪｴ ﾏﾗゲデ ﾗヴｪ;ﾐｷゲ;デｷﾗﾐゲ 
ﾆｷﾐS ﾗa ヮ┌ゲｴ ﾗ┌デが ﾗデｴWヴゲ Sﾗﾐげデく 
 

Qぎ Dﾗ ┞ﾗ┌ デｴｷﾐﾆ ゲﾗﾏW ﾗヴｪ;ﾐｷゲ;デｷﾗﾐゲ Sﾗﾐげデ ｴ;┗W the time or money to be able to do that? 

B┌デ ｷデげゲ ﾐﾗデ ;Hﾗ┌デ デｷﾏWく Nﾗデｴｷﾐｪげゲ W┗Wヴ ;Hﾗ┌デ デｷﾏWく AﾐS ﾐﾗデｴｷﾐｪげゲ ;Hﾗ┌デ ﾏﾗﾐW┞く Iデげゲ ﾗﾐW ﾗa デｴﾗゲW ﾗﾐWゲ 
where if you want to do it, you will go and do it. Meanwhile, you get power people who wear suits 

and sit at a deゲﾆ ;ﾐS デWﾉﾉ ┞ﾗ┌ ┘ｴ;デ ┞ﾗ┌ I;ﾐ ;ﾐS I;ﾐげデ Sﾗが ;ﾐS ｷデげゲ ｴ;ヴS Wﾐﾗ┌ｪｴ ﾐﾗデ デﾗ HW ｴW;ヴSが never 

mind told what not to doくざ [Interview with a young person with additional support needs who now 

works for an inclusive music project.] 

 

There was also evidence that some young people with additional support needs who are 

involved in music HWﾉｷW┗W デｴ;デ デｴW┞ I;ﾐげデ ヮWヴaﾗヴﾏ デﾗ デｴW same standard as the mainstream; 

 

さThey were looking aﾗヴ ﾏ┌ゲｷIｷ;ﾐゲ ┘ｷデｴ ｷﾏヮ;ｷヴﾏWﾐデゲぐ I SｷSﾐげデ ヴW;ﾉﾉ┞ ﾆﾐﾗ┘ ﾏ┌Iｴ ;Hout musicians with 

ｷﾏヮ;ｷヴﾏWﾐデゲぐ I ﾃ┌ゲデ デｴﾗ┌ｪｴデが けﾗｴ デｴW┞げヴW ｪﾗｷﾐｪ デﾗ HW ヴ┌HHｷゲｴ デｴWﾐが ゲﾗ デｴW┞げﾉﾉ デ;ﾆW ﾏWげ ┘ｴｷIｴ ｷゲ ; ヴW;ﾉﾉ┞ 
H;S ヮWヴIWヮデｷﾗﾐ ;ﾐS ﾗH┗ｷﾗ┌ゲﾉ┞ ｷa Iげﾏ デｴｷﾐﾆｷﾐｪ デｴ;デが デｴWﾐ デｴW ｪWﾐWヴ;ﾉ ヮWヴIWヮデｷﾗﾐ ｷゲ デｴ;デ ｷゲ デｴW I;ゲWが ;ﾐS 
Iげﾏ ゲﾗﾏWHﾗS┞ デｴ;デげゲ ｪﾗデ ;ﾐ ｷﾏヮ;ｷヴﾏWﾐデく I デｴﾗ┌ｪｴデが けOｴ Iげﾉﾉ ヮヴﾗH;Hﾉ┞ HW ;デ デｴW デﾗヮ ﾗa ; not very good 

H┌ﾐIｴ ﾗa ヮWﾗヮﾉWげくざ 

 

The same interviewee expressed that her own self-perception has limited her in achieving 

that high standard presumed of able-bodied musicians; 

 

さWｴ;デ I aWWﾉ ｷゲ ﾏ┞ ﾗ┘ﾐ ヮWヴIWption of myself has been a barrier, like promoting myself has been a 

ヴW;ﾉﾉ┞ ｴ;ヴS デｴｷﾐｪ HWI;┌ゲW I aWWﾉ デｴ;デ Iげ┗W ｪﾗデ ｪﾗﾗS ゲﾆｷﾉﾉゲ H┌デ I Sﾗﾐげデ aWWﾉ ﾉｷﾆW Iげ┗W ｪﾗデ デｴW ヴｷｪｴデ ｷﾏ;ｪW デﾗ 
HW ; ﾏ┌ゲｷIｷ;ﾐ ｷﾐ ゲﾗﾏW ┘;┞ゲく Iげ┗W ｪﾗデ ; Hｷデ ﾗa ; Iヴｷゲｷゲ ﾗa IﾗﾐaｷSWﾐIWが けI Sﾗﾐげデ S;ﾐIW ┗Wヴ┞ ┘Wﾉﾉげ ﾗヴ けI Sﾗﾐげデ 
ﾏﾗ┗W ヴｷｪｴデげが ┞ﾗ┌ ﾆﾐﾗ┘ デｴﾗゲW ﾆｷﾐS ﾗa デｴｷﾐｪゲ ゲﾗ I デｴｷﾐﾆ デｴ;デ デｴ;デ ゲデﾗヮヮWS me going completely hell for 

leather and trying to get on the TV or somethingぁざ  
 

This understanding however was limited and not prevalent amongst others. There was 

evidence that others believed it to be problematic for young people with additional support 

needs to engage with music. This is reflected in the significantly low numbers of enquiries 

from this demographic or their families or carers to third sector organisations; 
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さWW ｪWデ ┗Wヴ┞ aW┘ ;ヮヮﾉｷI;デｷﾗﾐゲ ｷﾐ aヴﾗﾏ ヮ;ヴデｷIｷヮ;ﾐデゲ ┘ｴﾗ ;ヴW IﾗﾐゲｷSWヴWS デﾗ ｴ;┗W ;SSｷデｷﾗﾐ;ﾉ ﾐWWSゲく 
Currently I say we have 3 young people taking part in our music classes that have a physical 

impairment or are considered to be ﾗﾐ デｴW ;┌デｷゲデｷI ゲヮWIデヴ┌ﾏくざ 

 

さIﾐ ﾏ┞ デWﾐ ┞W;ヴゲ ﾗa HWｷﾐｪ ｴWヴWが Iろ┗W ﾐW┗Wヴ ｴ;S ;ﾐ ;ヮヮﾉｷI;デｷﾗﾐ ﾗa ゲﾗﾏWHﾗS┞ ┘ｷデｴ ;ﾐ┞ ﾆｷﾐS ﾗa Sｷゲ;HｷﾉｷデｷWゲく 
Uゲ┌;ﾉﾉ┞が デｴW ﾏWSｷI;ﾉ IﾗﾐSｷデｷﾗﾐゲ ┘W ｴ;┗W Iﾗﾏｷﾐｪ ｷﾐ ｷゲ A┌デｷゲﾏが ﾗヴ AゲヮWヴｪWヴげゲが D┞ゲﾉW┝ｷ;が デｴｷﾐｪゲ ﾉｷﾆW デｴ;デが 
but it's never any kind of physical disability so that would be something that would be exciting to get 

people involved in, but again, I suppose it'd be down to like the funding of getting the staff trained up 

and making sure we do have the appropriate equipment for these students if they are deciding to 

come along. But that would be something that I would be personally quite keen to see because I think 

that would widen our open access area for everybody to come along, but no I can't think of a specific 

reason as to why, apart from maybe the parents or the students thinking that they just won't be able 

to do it. We would go out of our way to make sure that we could do as much as we possibly could for 

デｴWゲW ゲデ┌SWﾐデゲが H┌デ ┘Wろ┗W ﾃ┌ゲデ ﾐW┗Wヴ ｴ;S ;ﾐ┞HﾗS┞ ;ヮヮﾉ┞ ┌ﾐaﾗヴデ┌ﾐ;デWﾉ┞くざ  

 

Territorial issues 
 

Organisations based in the North East of Glasgow reported that territorial issues still exist in 

デｴW ;ヴW; さデｴ;デ ｪﾗ H;Iﾆ ｪWﾐWヴ;デｷﾗﾐゲざく Iデ ┘;ゲ ﾐﾗデWS デｴ;デ デｴWゲW さｷﾐ┗ｷゲｷHﾉW ﾉｷﾐWゲ ┘ｴｷIｴ ; ﾉﾗデ ﾗa 
ﾆｷSゲ ┘ｷﾉﾉ ﾐﾗデ Iヴﾗゲゲざ ┘ｴｷIｴ I;ヴ┗W ┌ヮ ｴﾗ┌ゲｷﾐｪ ゲIｴWﾏWゲ ｷﾐ デｴW Nﾗヴデｴ E;ゲデ Iﾗﾐデｷﾐ┌W デﾗ HW さ; ┗Wヴ┞ 
ヴW;ﾉ デｴヴW;デざ aﾗヴ デｴW ┞ﾗ┌ﾐｪ ヮWﾗヮﾉW デｴ;デ ﾉｷ┗W デｴWヴWが ｴｷﾐSWヴｷﾐｪ デｴWｷヴ ｷﾐ┗ﾗﾉ┗WﾏWﾐデ ｷﾐ ;Iデｷ┗ｷデｷWゲ 
happening just a few streets away. This is illustrated by the quote below: 

 

さDﾗ ┞ﾗ┌ ﾆﾐﾗ┘ ┘ｴ;デ ヮヴﾗHﾉWﾏゲ ┞ﾗ┌ﾐｪ ヮWﾗヮﾉW might face in the area? 

Gangs. 

 

Have you ever had any experiences of feeling unsafe in the area?  

Iげ┗W HWWﾐ Iｴ;ゲWSぁ I ┘;ゲ ┘;ﾉﾆｷﾐｪ デﾗ デｴW ﾉWｷゲ┌ヴW IWﾐデヴW デﾗ ｪﾗ デﾗ ゲ┘ｷﾏﾏｷﾐｪ ;ﾐS I ┘;ゲ ┘;ﾉﾆｷﾐｪ ヴﾗ┌ﾐS デｴW 
back way because the main bit that I normally walk was all ゲｴ┌デ ﾗaaぐ デｴWヴW ┘;ゲ デｴｷゲ ｪヴﾗ┌ヮ デｴWヴWが ゲﾗ I 
thought nothing of it but then they threw a bottle at me and then I kind of walked a little bit faster 

;ﾐS デｴWﾐ デｴWヴW ┘;ゲ ﾉｷﾆW デ┘ﾗ ヴW;ﾉﾉ┞ デ;ﾉﾉ ｪ┌┞ゲぐ ;ﾐS デｴW┞ ┘WヴW Iｴ;ゲｷﾐｪ ;aデWヴ ﾏW ;ﾐS I ﾗ┌デヴ;ﾐ デｴWﾏ 
because I jumpWS ﾗ┗Wヴ ; H┌ゲｴぁくくく E┗Wヴ┞ ゲﾗ ﾗaデWﾐ ┘ｴWﾐ ┞ﾗ┌げヴW ┘;ﾉﾆｷﾐｪ ┞ﾗ┌げﾉﾉ ゲWW ゲﾗﾏW ヮWﾗヮﾉW ┘ｷデｴ 
デｴWｷヴ ｴﾗﾗSゲ ┌ヮ ;ﾐS デｴ;デぐ ｷデ ﾏ;ﾆWゲ ┞ﾗ┌ aWWﾉ ; Hｷデ ┌ﾐゲ;aWく Yﾗ┌ ﾏｷｪｴデ デｴｷﾐﾆ デｴW┞げヴW aﾗヴ ゲﾗﾏWデｴｷﾐｪ に a bad 

ヴW;ゲﾗﾐくざ 
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Understanding disability 
 

Analysis of the data indicated that some third sector organisations aim to serve young 

people and integrate them into their activities through a needs-based model, which 

considers the additional support needs of a particular young person and then strives to 

meet these needs as well as possible as opposed to adopting a rights-based approach. 

 

さWW ;ﾉ┘;┞ゲ ;ゲﾆ ゲ┌ヮヮﾗヴデ ゲデ;aa ｷa デｴWヴW ;ヴW ゲヮWIｷ;ﾉ ﾐWWSゲ ﾗヴ IﾗﾐゲｷSWヴ;デｷﾗﾐゲ デﾗ HW ﾏ;SWくざ  
 

さWW ｴ;┗W ;ﾐ Wケ┌;ﾉ ヴWゲヮﾗﾐゲｷHｷﾉｷデ┞ デﾗ ;ﾉﾉ デｴW ﾆｷSゲ デｴ;デ ;ヴW Iﾗﾏｷﾐｪ ｷﾐ ｴWヴW デﾗ ﾏ;ﾆW ゲ┌ヴW デｴWｷヴ ﾐWWSゲ are 

HWｷﾐｪ ﾏWデぐ WｴWﾐ デｴW┞ aｷヴゲデ IﾗﾏW ｷﾐが ┘W ;ゲﾆ デｴWﾏ デﾗ aｷﾉﾉ ﾗ┌デ ケ┌ｷデW ; IﾗﾏヮヴWｴWﾐゲｷ┗W ｷﾐaﾗヴﾏ;デｷﾗﾐ ゲｴWWデ 
and that asks about medical history - is there anything we need to know? Have they got a peanut 

;ﾉﾉWヴｪ┞い AヴW デｴW┞ ;ゲデｴﾏ;デｷIい Wｴ;デ デｴW SﾗIデﾗヴげゲ SWデ;ｷﾉゲ ;ヴWい Dﾗ デｴW┞ I;ヴヴ┞ ﾏWSｷI;デｷﾗﾐ ﾗﾐ デｴWﾏいざ  

 

The following excerpts demonstrate that while an ambition to include a particular young 

person by fulfilling their additional support needs may exist, the organisation also 

understands inclusion based on a deficit view. In other words, the limitations of what 

somebody can and cannot do are understood to be within the person rather than taking a 

more structural view and recognising the issue as a failing of practice and the learning 

environment to include all people. As the example mentions, this understanding can 

potentially lead to a situation where the person with additional support needs is excluded in 

order to pursue historically segregated, 'special' education which is sometimes deemed 

necessary. 

 

さIデげゲ ;Hﾗ┌デ HWｷﾐｪ ;ヮヮヴﾗ;Iｴ;HﾉW ;ﾐS ;S;ヮデ;HﾉWが HWI;┌ゲW W┗Wヴ┞ﾗﾐWげゲ SｷaaWヴWﾐデく I デｴｷﾐﾆ ;ゲ ; デW;ﾏ ┘W 
デWﾐS デﾗ Sﾗ デｴ;デが ┘W デヴ┞ デﾗ aｷﾐS ﾗ┌デ ┘ｴ;デげゲ デｴW ﾐWWSゲ ﾗa デｴW I┌ゲデﾗﾏWヴ デﾗ デヴ┞ ;ﾐS ﾉｷﾐﾆ ｷﾐ ;ﾐS ｪWデ デｴW HWゲデ 
W┝ヮWヴｷWﾐIW ヮﾗゲゲｷHﾉWぐ “ﾗﾏWデｷﾏWゲ デｴWヴW IﾗﾏWゲ ; ヮﾗｷﾐデ ┘ｴWヴW ;Iデ┌;ﾉﾉ┞ ｷデ SﾗWゲﾐげデ ┘ﾗヴﾆが ;ﾐS デｴWヴWげゲ 
ﾐﾗデｴｷﾐｪ ┘ヴﾗﾐｪ ┘ｷデｴ ゲ;┞ｷﾐｪ デｴ;デく Iデげゲ ﾃ┌ゲデ ﾏ;┞HW ﾐﾗデ デｴW ヴｷｪｴデ aｷデ aﾗヴ デｴ;デ ｷﾐSｷ┗ｷS┌;ﾉく VWヴ┞が ┗Wヴ┞ ヴ;ヴWﾉ┞ 
デｴ;デげゲ ｴ;ヮヮWﾐWS H┌デ ｷデ ｴ;ゲ ｴ;ヮヮWﾐWSく WｴWﾐ ヮ;ヴWﾐデゲ aWWﾉ デｴ;デ デｴWｷヴ IｴｷﾉSげゲ ﾐﾗデ ｪWデデｷﾐｪ デｴW HWゲデ ﾗ┌デ ﾗa 
it, we would sa┞が けﾉｷゲデWﾐが ﾏ;┞HW ｷデげゲ HWデデWヴ デﾗ Sﾗ ゲﾗﾏW ﾗﾐW デﾗ ﾗﾐWげ ;ﾐS デｴ;デげゲ ﾏ;┞HW ﾐﾗデ ゲﾗﾏWデｴｷﾐｪ 
デｴ;デ ┘W Iﾗ┌ﾉS ﾗaaWヴ H┌デ デｴWﾐ ;Iデ┌;ﾉﾉ┞が けI ﾆﾐﾗ┘ ゲﾗﾏWﾗﾐW ┘ｴﾗ I;ﾐげ ;ﾐS ﾏ;ﾆW ゲ┌ヴW デｴWヴWげゲ ;ﾐﾗデｴWヴ 
;┗Wﾐ┌W デｴ;デ ゲﾗﾏWHﾗS┞ I;ﾐ ｪﾗ デﾗくざ 

 

さTｴW ┗;ゲデ ﾏ;ﾃﾗヴｷデ┞ ﾗa デｴW デｷﾏWが デｴWヴWろゲ ﾐﾗデ an issue and the students are able to be included as part of 

デｴW ┘ｷSWヴ ｪヴﾗ┌ヮ ﾗa ゲデ┌SWﾐデゲ ;ﾐS デｴW┞ ゲWデデﾉW ｷﾐ ケ┌ｷデW aｷﾐWくざ  
 

Providers had recognised ways in which they could be more inclusive, but there was some 

evidence of tension in being able to realise this in their practice. 

 

さA Iﾗ┌ヮﾉW ﾗa ┞W;ヴゲ ;ｪﾗ ┘W SｷS ; Sヴ┌ﾏﾏｷﾐｪ ｪヴﾗ┌ヮが ヮ;ヴデｷI┌ﾉ;ヴﾉ┞ aﾗヴ ヮWﾗヮﾉW ┘ｴﾗ ﾏ;┞HW Sﾗﾐろデ ﾐWWS デｴW 
intensive one to one music therapy sessions but they need something or they want to be involved in 

ゲﾗﾏW ﾏ┌ゲｷI ﾏ;ﾆｷﾐｪくざ 

 

さTｴWヴW ;ヴW ゲデ┌dents with medical conditions that ideally you would like to give them an individual 

lesson on. Depending on what medical condition they do have, we do try our hardest to 
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accommodate that. But that's what I think would be ideal is to be able to give all students who 

ヴWケ┌ｷヴW ;ﾐ ｷﾐSｷ┗ｷS┌;ﾉ ﾉWゲゲﾗﾐ デｷﾏW ﾗﾐ デｴWｷヴ ﾗ┘ﾐくざ 

 

 

 

 

 

 

  

Key findings 

 The low socioeconomic status of the North East of Glasgow has an impact on 

how parents and carers may engage with and value music education. 

 There is evidence in this context that learning music is perceived ;ゲ けWﾉｷデｷゲデげ ;ﾐS 
けﾐﾗデ aﾗヴ デｴW ﾉｷﾆWゲ ﾗa ┌ゲげ. 

 There is evidence that young people with ASN and their parents/carers do not 

believe that they can be involved in musical projects. This perception is 

supported by the lack of enquiries that organisations receive from these young 

people or their parents/carers. 

 Historical territorial issues are still prevalent in the North East making it a real 

problem for people to cross boundaries. This needs to be addressed in future 

planning for music provision.  
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What shapes provision? 
 

This section explores several emergent themes around the operational structure of the 

organisations with a focus on what was happening on a practical level. This is presented 

under the following themes: funding, working in partnership, accessibility, professional skills 

and abilities and professional development.  

 

Funding 
 

This section outlines some of the key issues faced by organisations in relation to funding. 

 

Applying for and securing funding 

The organisations in the North East are funded by various funding bodies and institutions, 

including Creative Scotland, Glasgow City Council, Glasgow Life, The Big Lottery, New 

College Lanarkshire, The NHS, Children in Need, The Robertson Trust, Shared Care Scotland, 

The Bulldog Trust, The Golden Bottle Trust, People's Postcode Trust, and Youth Employment 

Scotland. Many organisations rely on funding to cover all of their costs, although some are 

moving towards being self-sustainable, for example through private lets of their building 

spaces. 

 

When applying for funding, the data suggested that organisations can find the process 

frustrating, lengthy, and at times, vague; 

 

"There was an application for the Inspire fund, and I remember thinking, 'we definitely tick those 

boxes'... As far as I was concerned, it was an ideal application... Oﾆ;┞が ゲﾗ ┘W SｷSﾐげデ ｪWデ ｷデが H┌デ ┘W 
SｷSﾐげデ ｪWデ ;ﾐ┞ aWWSH;Iﾆ ;ゲ デﾗ ┘ｴ┞ ┘W SｷSﾐげデ ｪWデ ｷデく Tｴ;デげゲ ﾃ┌ゲデ ゲﾗ aヴ┌ゲデヴ;デｷﾐｪくざ 

 

さYou go through a painstaking month of trying to plan it and thinking, 'Right I'll go for it this time' and 

the funders say 'Well we might be interested... Could you send us in another draft of your proposal?' 

They won't give that much away because you know they've got huge volumes of applications so 

they've got a filtering system but they don't tell you what that filtering system isぐ or at least they give 

you ; ┗;ｪ┌W ｷSW; ﾗa ┘ｴ;デ デｴ;デ ｷゲくざ 

 

Organisations also reported that the limited communication between themselves and the 

funders sometimes left staff members feeling unclear and demotivated; 

 

さYﾗ┌げヴW ﾆｷﾐS ﾗa ┘ﾗヴﾆｷﾐｪ into a bit of an abyss really... there has to be criteria and a lot of the funding is 

totally oversubscribed so I totally get that, but I think part of the problem can be that even though 

you subscribe デﾗ デｴW IヴｷデWヴｷ;が ;ﾐS ┞ﾗ┌ デヴ┞ ┞ﾗ┌ヴ ┗Wヴ┞ HWゲデ デﾗ HW ;ゲ IﾉW;ヴ ;ﾐS IﾗﾐIｷゲW ;ゲ ┞ﾗ┌ I;ﾐが ｷa ┞ﾗ┌げヴW 
ヴWﾃWIデWS ;ﾐS ┞ﾗ┌ ;ゲﾆ aﾗヴ aWWSH;Iﾆが ゲﾗﾏWデｷﾏWゲ ｷデ aWWﾉゲ ;ゲ ｷa デｴW aWWSH;Iﾆ ┞ﾗ┌げヴW ｪWデデｷﾐｪ ｷゲ SｷヴWIデﾉ┞ 
ﾗヮヮﾗゲWS デﾗ デｴW IヴｷデWヴｷ; デｴ;デ デｴW┞ ﾉ;ｷS ﾗ┌デ ｷﾐ デｴW aｷヴゲデ ヮﾉ;IWぐ I think morW デヴ;ﾐゲヮ;ヴWﾐI┞ ┘ﾗ┌ﾉS HW ﾐｷIWくざ 

 

さWW ﾗaデWﾐ Sﾗﾐろデ ┌ﾐSWヴゲデ;ﾐS デｴW ヴｴ┞ﾏW ;ﾐS ヴW;ゲﾗﾐ HWｴｷﾐS a┌ﾐSｷﾐｪく Iデろゲ ﾐﾗデ デヴ;ﾐゲヮ;ヴWﾐt. It's not a kind 

of list of 'This is going on'. You find on the grapevine, you hear, 'oh well thWヴWろゲ ; Hｷデ ﾗa a┌ﾐSｷﾐｪ ｴWヴWろくざ 
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さMy ゲデヴ┌ｪｪﾉW デｴWﾐ ┘;ゲが さWWﾉﾉが ｴﾗ┘ Sﾗ ┘W SW┗Wﾉﾗヮ デｴｷゲ デﾗ ﾏ;ﾆW ｷデ ゲ┌ゲデ;ｷﾐ;HﾉWい Wｴ;デげゲ デｴW a┌デ┌ヴWいざ 
;ﾐS I ﾃ┌ゲデ ﾆWヮデ ｴｷデデｷﾐｪ Hﾉ;ﾐﾆ ┘;ﾉﾉゲ デｴWヴWく Tｴ;デげゲ ﾐW┗Wヴ ヴW;ﾉﾉ┞ Iｴ;ﾐｪWSが デｴﾗ┌ｪｴ ｷﾐ a;ｷヴﾐWゲゲが Iげ┗W ﾆｷﾐS ﾗa 
given up to. I just stop going there looking for it." 

 

Some of the organisations also gave the impression that they were in competition with each 

other for the same funding: 

 

"I get the impression that maybe there's that sense a little bit that people are working in competition 

for the same funding which is a ヴW;ﾉ ゲｴ;ﾏW HWI;┌ゲW デｴ;デろゲ ﾐﾗデ ┘ｴ;デ ｷデろゲ ;Hﾗ┌デくざ  
 

Implications of specific funding streams 

When organisations have been successful in obtaining funding, they expressed finding it 

difficult to act within the criteria set out by funding bodies, knowing that they will have to 

exclude certain people because they are out with the age bracket or locality: 

 

"There was another young person who we would have liked to have taken on; she's got a great skill 

set and everything, but she missed the funding by 2 weeks - she was 2 weeks too old, and it's just 

things like that are pretty frustrating you know, and I know there needs to be a cut off." 

 

 さBecause the funding is allocated... geographically, we couldn't just decide to start delivering in 

Royston tomorrow with funding that was allocated by the area committee to Possil. So those are the 

only kind of rules that we have around who can participate, but those are set by the funding bodies.ざ  
 

There was evidence that the criteria set out by funding bodies can stifle working methods 

within organisations; where staff becomes focussed on fulfilling the funding objectives that 

they forget to employ fundamental humanitarian aspects to their practice: 

 

さIn the workshops what I try and do is as a leader is, for me, it always works if like on a subliminal 

ﾉW┗Wﾉが ｷﾐゲｷSW ﾏWが SﾗWゲ ｷデ aWWﾉ ヴｷｪｴデ ┘ｴ;デ Iげﾏ Sﾗｷﾐｪい AﾐS ｷデげゲ ﾃ┌ゲデ ﾉｷﾆWが SﾗWゲ デｴ;デ ｷﾐデ┌ｷデｷ┗Wﾉ┞ aWWﾉ ﾉｷﾆW I 
would like to be treated like that? If I come out ┘ｷデｴ けﾐﾗげが デｴWﾐ I Sﾗﾐげデ Sﾗ ｷデくくく I デｴｷﾐﾆ デｴWヴWげゲ ; H;ゲW 
ﾉW┗Wﾉ ;ﾐS I Sﾗﾐげデ デｴｷﾐﾆ ; ﾉﾗデ ﾗa ヮWﾗヮﾉW ヴWﾏWﾏHWヴ デｴ;デ HWI;┌ゲW ┞ﾗ┌ I;ﾐ ﾃ┌ゲデ ｪWデ I;ヴヴｷWS ;┘;┞ ┘ｷデｴ デｴW 
ヮヴﾗIWゲゲ ﾗa けデｴｷゲ ｷゲ ｴﾗ┘ ｷデ ゲｴﾗ┌ﾉS HW SﾗﾐWが デｴｷゲ ｷゲ ┘ｴ;デ ┘W ゲｴﾗ┌ﾉS HW Sﾗｷﾐｪが デｴｷゲ ｷゲ what the expectation 

ｷゲが デｴｷゲ ｷゲ ┘ｴWヴW デｴW ヮヴﾗﾃWIデ ゲｴﾗ┌ﾉS aｷﾐｷゲｴが デｴｷゲ ｷゲ ｴﾗ┘ ﾏ;ﾐ┞ ゲﾗﾐｪゲ ┘W ﾐWWS デﾗ ｪWデ SﾗﾐWぐげ ;ﾐS ;Iデ┌;ﾉﾉ┞が 
┘ｴ;デ ┞ﾗ┌ ヴW;ﾉﾉ┞ ﾐWWS デﾗ Sﾗ ｷゲが ｷゲ ﾃ┌ゲデ ｪﾗが け;ヴW デｴWゲW ｪ┌┞ゲ ｴ;ヮヮ┞いげ デﾗ ゲデ;ヴデ ┘ｷデｴが けｷゲ W┗Wヴ┞HﾗS┞ 
understanding?" 

 

There was also a sense of feeling responsible for what happens next for those who cannot 

be involved in the project any further due to age restrictions: 

 

さWWげ┗W ｪﾗデ ; ｪ┌┞ ;デ ンヰ ┘ｴﾗげゲ HWWﾐ ｴﾗﾏWﾉWゲゲ ;ﾐS ｴWげゲ ﾃ┌ゲデ ﾏ;ﾐ;ｪWS デﾗ Wﾐｪ;ｪW ┘ｷデｴ デｴW ヮヴﾗﾃWIデ ;ﾐS I 
デｴｷﾐﾆが けI I;ﾐげデ Iｴ┌Iﾆ ゲﾗﾏWﾗﾐW ﾗ┌デ HWI;┌ゲW ｴWげゲ ; Iﾗ┌ヮﾉW ﾗa ┞W;ヴゲ ﾗﾉSWヴ ｷa デｴWヴWげゲ ; ゲヮ;IWぁげ Gｷ┗ｷﾐｪ 
ゲﾗﾏWﾗﾐW デｴW Iｴ;ﾐIW ゲWWﾏゲ ﾏﾗヴW ｷﾏヮﾗヴデ;ﾐデ デｴ;ﾐ デ┌ヴﾐｷﾐｪ ゲﾗﾏWﾗﾐW ;┘;┞く Tｴ;デげゲ ヴW;ﾉﾉ┞ SｷaaｷI┌ﾉデ デﾗ HW 
within these little guidelines." 

 

ゎWWげ┗W ｪﾗデ ; ┞ﾗ┌ﾐｪ ｪ┌┞くくく who wants to write hiゲ ﾗ┘ﾐ デｴｷﾐｪ ;ﾐS ;ｪ;ｷﾐ ｴWげゲ ヲヵ ;ﾐS ｴW ┘ﾗﾐげデ HW ;HﾉW デﾗ 
join the project next year so what happens to these people?" 
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The data highlighted the detrimental effect created by stop-start nature of the 

programming activities. These were sometimes described as being SWﾉｷ┗WヴWS ｷﾐ さゲｴﾗヴデが ゲｴ;ヴヮ 
HﾉﾗIﾆゲざ S┌W デﾗ デｴW ﾐ;デ┌ヴW ﾗa a┌ﾐSｷﾐｪ ;ﾉﾉﾗI;デｷﾗﾐゲく PヴﾗﾃWIデゲ さIﾗﾏW ;ﾐS ｪﾗざが さヮ;ヴ;Iｴ┌デｷﾐｪ ｷﾐ 
;ﾐS ﾗ┌デざ ﾗa SWヮヴｷ┗WS ;ヴW;ゲが which organisations feel is not conducive to making a significant 

impact on the young people they work with. An anecdote from one small organisation 

demonstrates the significant effect longer term projects can have on young people: 

 

さHe was diagnosed with dyslexia に quite bad, and all through his schooling, he was in [secondary 

school], he was never に they diSﾐげデ W┗Wﾐ ゲWW ｷデく HW ﾉWaデ ゲIｴﾗﾗﾉ ┘ｷデｴ ﾐﾗ ケ┌;ﾉｷaｷI;デｷﾗﾐゲ ｴ;ヴSﾉ┞が デｴW 
デW;IｴWヴゲ ｴ;Sﾐげデ W┗Wﾐ IﾉｷIﾆWS ;Hﾗ┌デ ┘ｴ;デ ﾆｷﾐS ﾗa デ;ﾉWﾐデ デｴW┞ ｴ;S ﾗﾐ デｴWｷヴ ｴ;ﾐSゲく WW ┘ﾗヴﾆWS ┘ｷデｴ ｴｷﾏが 
and took him under our wing. Nobody had actually asked him け┘ｴ;デげゲ ｪﾗｷﾐｪ ﾗﾐ ｷﾐ ┞ﾗ┌ヴ ｴW;Sいげぐ And 

when somebody did, Jesus it came out! ぐ ｴWげゲ ﾐﾗ┘ ﾃ┌ゲデ ゲデ;ヴデWS ;デ Gﾉ;ゲｪﾗ┘ “Iｴﾗﾗﾉ ﾗa Aヴデが ;ﾐS デｴ;デ 
was because of the way we worked with him. We gave him the time just to exist here, just to be, and 

it took about a year for us to develop into け┘Wﾉﾉ ┘hat is it that you want to Sﾗ ｴWヴWいげ... That is not a 

projecデ ┞ﾗ┌ I;ﾐ a┌ﾐS ﾗ┗Wヴ ヶ ﾏﾗﾐデｴゲくざ  
 

Organisations W┝ヮヴWゲゲWS ; IﾗﾐIWヴﾐ デｴ;デ a┌ﾐSｷﾐｪ ゲデヴW;ﾏゲ Sﾗﾐげデ ヴWaﾉWIデ デｴW ﾐWIWゲゲ;ヴ┞ Waaﾗヴデ デﾗ 
work in a more inclusive way. In particular, they referred to the idea that not everybody 

learns at the same pace, and so time allocation can be vastly restrictive: 

 

さI デｴｷﾐﾆ デｴW W┝ヮWIデ;デｷﾗﾐ ;ゲ ┘Wﾉﾉが ｷデ ｴ;ゲ HWWﾐ ｷﾐ デｴW ヮ;ゲデ WゲヮWIｷ;ﾉﾉ┞ aヴﾗﾏ ; a┌ﾐSｷﾐｪ ヮWヴゲヮWIデｷ┗Wが ｷゲ デｴ;デ 
things can be achieved with everybody at the same rate ;ﾐS ┞ﾗ┌ I;ﾐげデ H;ゲｷI;ﾉﾉ┞が WゲヮWIｷ;ﾉﾉ┞ ┘ｴWﾐ 
┞ﾗ┌げヴW ┘ﾗヴﾆｷﾐｪ ┘ｷデｴ ヮWﾗヮﾉW ┘ｷデｴ ;ﾐ┞ ;SSｷデｷﾗﾐ;ﾉ ゲ┌ヮヮﾗヴデ ﾐWWSゲく TｴWヴW ﾐWWSゲ デﾗ HW デｴW W┝デヴ; デｷﾏW デﾗ 
ｪWデ デﾗ ﾆﾐﾗ┘ デｴW ヮWﾗヮﾉW デﾗ ｪｷ┗W デｴWﾏ W┝デヴ; ゲヮ;IW ;ﾐS デｷﾏW デﾗ ｪヴﾗ┘が HWI;┌ゲW デｴWヴWげゲ ﾉﾗ;Sゲ ﾗa ゲデ┌aa ｷﾐ 
the way, like if ┞ﾗ┌げヴW W┝ヮﾉ;ｷﾐｷﾐｪ デｴｷﾐｪゲ デﾗ ﾗﾐW ｪヴﾗ┌ヮ ﾗa ヮWﾗヮﾉWが ﾗデｴWヴ ヮWﾗヮﾉW ﾏｷｪｴデ ﾐWWS ｷデ explained 

ｷﾐ ; SｷaaWヴWﾐデ ┘;┞くざ  
 

さWW ヴ;ﾐ ; ﾏ┌ゲｷI ヮヴﾗﾃWIデ ｷﾐ デｴW ﾉﾗI;ﾉ ヮヴｷﾏ;ヴ┞ ゲIｴﾗﾗﾉ ┘ｴｷIｴ ┘;ゲ ;デ デｴW HWｪｷﾐﾐｷﾐｪ ﾗa デｴW ┞W;ヴ aﾗヴ ヶ 
months, and that was working with primary 6 over that period which was kind of chaotic because 

there was 25 of them, and trying to do anything in the space of twﾗ ｴﾗ┌ヴゲ ｷゲ ケ┌ｷデW Iｴ;ﾉﾉWﾐｪｷﾐｪくざ 

 

Following on from this, organisations expressed a desire for consistency in funding so that 

they are able to provide a sustained service, and work with various young people at their 

own pace: 

 

さWWげﾉﾉ ゲWW ゲﾗﾏWﾗﾐW ;ﾐS デｴWﾐ ┘W ┘ﾗﾐげデ ゲWW デｴWﾏ aﾗヴ デ┘ﾗ ﾏﾗﾐデｴゲ ;ﾐS デｴWﾐ デｴW┞げﾉﾉ ｴ;┗W HWWﾐ AWOLく I 
think the fact that we just exｷゲデ ｴWヴW ｷゲ ;ﾐ ｷﾏヮﾗヴデ;ﾐデ a;Iデﾗヴぐ I デｴｷﾐﾆ ┘ｴ;デげゲ ヴW;ﾉﾉ┞ ﾐWWSWS ｷゲ 
constancy." 

 

さTｴW a┌ﾐSｷﾐｪ デｴ;デ ┘W ┌ゲWS デﾗ ｪWデ ｴ;ゲﾐろデ HWWﾐ ;┗;ｷﾉ;HﾉW ｷﾐ デｴW ゲ;ﾏW aﾗヴﾏ H┌デ ┘WろヴW SWデWヴﾏｷﾐWS デﾗ 
have some kind of continuity in Drumchapel because that project had worked really well and we'd 

ｴ;S ; ﾉﾗデ ﾗa ヮ;ヴデｷIｷヮ;ﾐデゲ ﾗ┗Wヴ デｴW ┞W;ヴゲくざ  
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Limitations of current funding 

Organisations also acknowledged that lack of funded staff roles can negatively impact on 

the provision that they are offering: 

 

さWW デヴｷWS デﾗ ヴ┌ﾐ ; ﾏusic project here a few times, just me on my own, and I had another volunteer, but it was 

absolute chaos." 

 

さWe've got such a wide spectrum of children, of age, background, ability, and a lot of kids with additional 

support needs so all within this two hour period, you know, it's quite an intense coming together and when it 

works well, it really works well but it when it doesn't work, it can be quite, I feel for certain kids, it can be really 

quite detrimental so how do we manage that really so that we're able to provide different environments 

within the same centre? I think that's what I'm kind of looking at. If it means bringing in more staff to deliver 

specific activities, or to limit the amount of people that are in the hall but open our centre more days a week, 

ﾏ;┞HW デｴ;デろゲ ｷデざ 

 

さTｴ;デ ゲｷ┣W ﾗa ヮヴﾗﾃWIデが ｷa ｷデげゲ ┘ﾗヴﾆｷﾐｪ ┘ｷデｴ デｴ;デ ﾏ;ﾐ┞ ﾆｷSゲが ｷデ ヴW;ﾉﾉ┞ ｴ;ゲ デﾗ HW a┌ﾐSWS ヮヴﾗヮWヴﾉ┞く Ia ┞ﾗ┌ Sﾗﾐげデが ｷデげゲ ; 
Hｷデ ゲｴ;ﾆ┞くざ 

 

Concerns were also raised about funding supporting the infrastructure of the organisations 

and not to the delivery of programmes for the young people: 

 

さWe've been to meetings, this is nothing current, but in the past, with networks saying, 'oh right, the first thing 

we need to do is set up, whatever it is, a website and this and that and the other' and I do appreciate you have 

to do that but I'm looking at the money sort of all going into infrastructure and where's the work? Where's the 

┘ﾗヴﾆ デｴ;デろゲ ;Iデ┌;ﾉﾉ┞ ｪWデデｷﾐｪ デﾗ デｴW ┞ﾗ┌ﾐｪ ヮWﾗヮﾉW ┞ﾗ┌ろヴW ゲ┌ヮヮﾗゲWS デﾗ HW デｴWヴW aﾗヴいざ 

 

Working in partnership 

 

Local connections 

This section explores attitudes towards and experiences of working in partnership between 

third sector organisations and local schools, exploring both connections that fluctuate 

depending on current projects, and more established, long term network involvement. The 

data showed a positive outlook towards working in partnership with other organisations, 

with the benefits that it can bring being widely acknowledged: 

 

さIデ ｷﾐIヴW;ゲWゲ デｴW ヴW;Iｴが ｷデ ｷﾐIヴW;ゲWゲ デｴW ;IIWゲゲｷHｷﾉｷデ┞ ﾗa デｴW ヮヴﾗｪヴ;ﾏﾏWゲ ゲﾗ rather than just servicing 

one area it then expands the area that the potential reach of that funding, therefore the impact is 

ｪヴW;デWヴぐ Iデろゲ ｪﾗﾗS ﾐﾗデ デﾗ HW ┘ﾗヴﾆｷﾐｪ ｷﾐ ｷゲﾗﾉ;デｷﾗﾐ ゲﾗ ｷa ﾗヴｪ;ﾐｷゲ;デｷﾗﾐゲ ;ヴW ┘ﾗヴﾆｷﾐｪ デﾗｪWデｴWヴが ｷデろゲ デｴ;デろゲ 
whole thing of 'two heads is better than one', the pooling of resources.ざ  
 

 さIﾐ ｴ;┗ｷﾐｪ ; Hｷｪ ﾐWデ┘ﾗヴﾆ ﾗa ﾏ┌ゲｷIｷ;ﾐゲ デｴ;デ ┞ﾗ┌ ┘ﾗヴﾆ ┘ｷデｴが W┗Wヴ┞HﾗS┞ Iﾗﾐデｷﾐ┌Wゲ デﾗ ゲｴ;ヴW ヮヴ;IデｷIW ;ﾐS 
ﾆﾐﾗ┘ﾉWSｪW ;ﾐS ﾉｷデデﾉW デｴｷﾐｪゲ デｴW┞げ┗W aﾗ┌ﾐS ｴ;┗W ┘ﾗヴﾆWSが ;ﾐS デｴ;デげゲ ﾃ┌ゲデ ゲﾗ ｴWﾉヮa┌ﾉ デﾗ デ;ﾉﾆ ;Hﾗ┌デ ｷデ ;ﾐS 
sｴ;ヴW ｷデくざ  

 

Organisations recognised that in the current economic and political climate where Arts 

funding is continually being reduced, working in partnership is becoming a "necessity". 
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Working in partnership is also increasingly being encouraged by funders to improve the 

reach and impact of provision and to reinforce the sector through a web of connections: 

 

さIデげゲ デﾗ┌ｪｴ ┘ｴWﾐ ｷデ ｪWデゲ I┌デ W┗Wヴ┞ ┞W;ヴが ;ﾐS デｴW ﾐ┌ﾏHWヴ ﾗa ┞ﾗ┌ﾐｪ people that we work with grows... 

Iデげゲ ﾏﾗヴW ;ﾐS ﾏﾗヴW ｷﾏヮﾗヴデ;ﾐデが ;ﾐS I デｴｷﾐﾆ W┗Wヴ┞ﾗﾐW has woken up to that fact now that partnership 

┘ﾗヴﾆｷﾐｪ ｷゲﾐげデ ;ﾐ ﾗヮデｷﾗﾐが ｷデげゲ ; ﾐWIWゲゲｷデ┞くざ 

 

さIデ ┌ゲWS デﾗ HW デｴ;デ a┌ﾐSｷﾐｪ ﾏ;┞HW ┘;ゲ W;ゲｷWヴ デﾗ IﾗﾏW H┞ ゲﾗ ┞ﾗ┌ SｷSﾐろデ ｴ;┗W デﾗ ┘ﾗヴﾆ ｷﾐ ヮ;ヴデﾐWヴゲｴｷヮ ;ゲ 
much whereas now it's very much a sense of like, 'this will strengthen your application, if you're 

working with somebody else on it' which makes sense, it's how it should be, we shouldn't be working 

ｷﾐ ｷゲﾗﾉ;デｷﾗﾐくざ 

 

The pressures of time felt by many staff hinder the formation of new partnerships and, 

despite passionate expressions to be more involved, prevent established connections from 

developing: 

 

さWW Sﾗ ｴ;┗W ; ｴW;ﾉデｴ┞ ヴWﾉ;デｷﾗﾐゲｴｷヮ ┘ｷデｴ [organisation name] and all of us are just doing our own 

things but when we need to partner up, we will. One of the things we are partnering with them on, 

pretty loosely, is the [project name]. So they got in touch with us asking if we could be one of their 

ヮ;ヴデﾐWヴゲ ;ﾐS I ┘;ゲ ﾉｷﾆWが けﾗﾐ ヮ;ヮWヴが ;Hゲﾗﾉ┌デWﾉ┞げ H┌デ ｷﾐ デWヴﾏゲ ﾗa ┘ｴ;デ I I;ﾐ ｪｷ┗W デﾗ ｷデが I Sﾗﾐげデ ヴW;ﾉﾉ┞ ｴ;┗W 
デｷﾏWが I ﾃ┌ゲデ Sﾗﾐげデ ｴ;ve デｷﾏWくざ 

 

Established networks 

The networks that exist in the city, as outlined in Table 3, aim to gather together individuals 

and organisations in the third sector to share knowledge and resources, fill the gaps in 

provision and prevent duplication of provision. The research found that several of the 

networks share the same members, consuming a large amount of staff members time in 

these organisations; time which is often unproductive as it is spent updating members who 

missed previous meetings. It was also recognised that in the past networks have tended to 

'come and go', further draining organisations of their energy and time as each new network 

feels like "reinventing the wheel" every time. An example of this found in the research was 

the Glasgow Youth Music Forum, funded by Creative Scotland initially but now operating on 

a voluntary basis. As of May 2015, the forum is still advertised online through Glasgow City 

of Music directory, but its website address and the phone number provided do not exist 

anymore. Through discussion with organisations in the interview process, it became 

apparent that several people were confused as to whether the forum still existed: 

 

さThe Youth Music Forum was a good source of info sharing but it has been quite a while since there 

was a meeting ﾗヴ Iげ┗W SヴﾗヮヮWS ﾗaa デｴW ﾏ;ｷﾉｷﾐｪ ﾉｷゲデくざ  
 

It also became apparent during the research that many organisations were not aware of the 

new Glasgow Youth Arts Hub, funded by Creative Scotland, and other networks across the 

city. One organisation commented that it would be "a tragedy if it didn't work well and it 

didn't achieve its aims and is just one of these things that just comes and goes, that would 

be awful. It has to work for all of these organisations and for those that don't even know 



 

44 

 

about it yet." For one organisation unaware of the GYAH network prior to contact with this 

research, there were discussions of organisations joining together to create another new 

network which would be the central point for signposting to various projects and creating 

partnerships; a further duplication of existing provision: 

 

"One of the things that I think anybody that is interested in young people, employability for young 

people, realises that there is an awful lot of charity organisations, public sector organisations, 

universities, a lot of wonderful people doing an awful lot of amazing work, but none of its joined up so 

quite upfront, I see [organisation], and [organisation], hopefully being an organisation or a group of 

organisations that's going to start to help Glasgow Social Enterprise Network and Social Enterprise 

Scotland get people to start talking to each other." 

 

This situation calls for a more co-ordinated set up with greater exposure in order to be 

sustainable in the long term, with more efficiency and less frustration for members. This 

observation was echoed by the following organisation: 

 

"Yes, it just needs to be joined up. And it would be less of a waste of everybody's time because if 

you're a tiny organisation and you've got work to do, sitting in networking meetings as people are just 

being brought up to speed, it can be a very frustrating experience. And you don't have a lot of time. 

This is the organisation. You've heard the amount of work we do, we haven't got time to sit in a lot of 

meetings about stuff. We'd rather be doing the work, or doing the work that's necessary for the work 

to happen, the creative ゲｷSW デﾗ ;Iデ┌;ﾉﾉ┞ ｴ;ヮヮWﾐくざ 

 

さI Sﾗ aWWﾉ デｴ;デ ｷデ ﾏ;┞ HW ゲﾗﾏW ﾆｷﾐS ﾗa ┌ﾐｷ┗Wrsal model of 'this is how this works, this is what you need 

to do, some sort of simple strategy that would work in lots of different circumstances could somehow 

be devised so people weren't reinventing the wheel every time'. That would be of huge benefit, and 

then the money can just go to the sharヮ WﾐS ┘ｴWヴW ｷデ ゲｴﾗ┌ﾉS HWくざ  
 

Concerns expressed by organisations regarding how well linked the South of the city is to 

the citywide networks operating out of the North further bolster the need for improved co-

ordination of partnership working: 

 

"Because networks exist in the North, I don't know how things are tying into what's going on in the 

South. That is a worry, and something I'd like to hear more about. There used to be some kind of 

similar network in the South I believe but it doesn't exist anymore." 
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Table 3: Networks operating in North East Glasgow 
 

Name History of network Network aim Current provision Members (organisations who 

provide music education activities) 

Glasgow 

Connected Arts 

Network 

(GCAN)  

 

North Glasgow Arts 

and Regeneration 

Network (NGARN), 

established in 2003, 

and West Arts 

Network (WAN), 

running since 2008, 

merged in 2013 to 

form GCAN, now 

operating in around 

40% of Glasgow city. 

GCAN continues the aims of the 

previous NGARN and WAN networks 

now on a Glasgow city-wide basis, 

namely to: 

 Promote, maintain and 

encourage public awareness 

and understanding of the arts 

 Provide skills and resource 

sharing, exchange of ideas and 

increase participation and 

learning  

 Promote and advance the 

economic, social and cultural 

development of Glasgow 

through the arts. 

The current programme has 6 distinct areas: Scottish 

Refugee Festival, Arts & Health, B┌ゲ Aヴデ Tヴ;ｷﾉ aﾗヴ けDﾗﾗヴゲ 
OヮWﾐ D;┞げ, Winter Festival, CPD, and Youth Arts, including 

the continued development of Arts Award. 

GCAN'S recent work includes the promotion and 

development of the Arts Award qualification, including 

securing Scotland's first training agency contract for Arts 

Award from Trinity College London which has exceeded 

capacity and resulted (after one year) in the creation of 

See Make Think, a social enterprise looking to develop 

Arts Award across Scotland including accreditation with 

SQA with start-up finance from TCL.  

There are currently around 30 active 

members of GCAN. The directors 

who provide music education 

activities include NRFG, Depot Arts 

;ﾐS CｴｷﾉSヴWﾐげゲ Cﾉ;ゲゲｷI CﾗﾐIWヴデゲく 
Other members relevant to this 

study include Milton Arts. 

 

Glasgow North 

East Strategic 

Youth Alliance 

(GNESYA) 

 An alliance of local youth workers who 

collaborate to support the development 

of services for young people in North 

East Glasgow. Through active 

partnership working, the meetings 

formulate practical outcomes, i.e. 

setting up events. Meetings are on a six 

weekly basis. 

Due to the North East being a large area, and in order to 

involve all of the providers of youth work services, the 

alliance meets in 'hubcaps' (community action 

partnerships based around the community hub structures 

of Glasgow Life). The hubcap meetings are chaired by 

Glasgow Life staff. Hub caps for the North East of Glasgow 

include 'Bannerman', 'Eastbank', 'Lochend', 'Smithycroft', 

'Springburn' and 'Whitehill'. 

N‘FGが BW;デヴﾗ┌デWが Gﾉ;ゲｪﾗ┘ KWﾉ┗ｷﾐげゲ 
Youth Access Project.  
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Name History of network Network aim Current provision Members (organisations who 

provide music education activities) 

Glasgow Youth 

Arts Hub 

(GYAH) 

Glasgow Youth Arts 

Hub was set up in 

summer 2014 with 

two years funding 

and is managed by 

GCAN. 

The aims are to bring young people together to share their arts 

practice; effectively signpost individuals and groups to youth 

arts activity across the city through digital channels and face-

to-face contact; provide inspiring training opportunities for 

professionals and volunteers working in youth arts; provide 

pathways for progression through the arts, nurturing talent 

and supporting ambition; build on existing partner expertise 

that ensures the voice of young people is evident, influential 

and sustained in the policy making, planning and delivery of 

┞ﾗ┌デｴ ;ヴデゲ ｷﾐ “Iﾗデﾉ;ﾐSき H┌ｷﾉS ﾗﾐ Gﾉ;ゲｪﾗ┘ CANげゲ ゲｷｪﾐｷaｷI;ﾐデ ヴW;Iｴ 
to disadvantaged young people, improving access and 

ヴWﾏﾗ┗ｷﾐｪ H;ヴヴｷWヴゲ デﾗ ヮ;ヴデｷIｷヮ;デｷﾗﾐき SW┗Wﾉﾗヮ H┌H ヮ;ヴデﾐWヴゲげ 
capacity to reach, engage and develop the creative skills of 

more children and young people across the city; increase 

awareness of the benefits of participating and experiencing art 

throughout childhood and early adulthood; and build a more 

effective infrastructure to support sustained arts practice 

Glasgow Youth Arts Festival took 

place between 30th March and 

19th April 2015. 

Depot Arts, NRFG, CCC, Platform, 

SWAMP 

Voluntary 

Sector North 

East Glasgow 

(VSNEG) 

 VSNEG provides a voice for voluntary sector organisations in 

the North East of Glasgow; promotes information sharing and 

supports joint working by collaboratively linking up voluntary 

sector organisations to evolve, grow and form new 

partnership; supports organisations to build an effective, 

sustainable voluntary sector in the North East communities; 

provides a platform for voluntary sector organisations by 

encouraging communication links through online forum 

speaking and networking.  

V“NEGげゲ ;ヮヮヴﾗ;Iｴ ｷゲ デﾗ promote 

inclusive engagement for all North 

East voluntary sector through a 

monthly newsletter, to promote up 

and coming events, meetings, 

workshops and community 

conference/fun days. 

NRFG are a member but VSNEG are 

not a priority for them.  
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Professional skills and abilities 
 

This section explores the professional backgrounds, skills and abilities of the staff at the 

aﾗヴWaヴﾗﾐデ ﾗa SWﾉｷ┗Wヴｷﾐｪ ﾏ┌ゲｷI WS┌I;デｷﾗﾐ デﾗ Gﾉ;ゲｪﾗ┘げゲ ┞ﾗ┌ﾐｪ ヮWﾗヮﾉWが ;ﾐS デｴWｷヴ ｷSW;ゲ ﾗa ┘ｴ;デ ｷデ 
takes to be able to work effectively with a wide demographic of young people. 

 

Staff delivering music education provision in the third sector in Glasgow come from a variety of 

backgrounds. Some identified デｴ;デが ゎWWげヴW ﾏ┌ゲｷIｷ;ﾐゲが ┞ﾗ┌ ﾆﾐﾗ┘く WW ｴ;┗Wﾐげデ Heen trained as 

ﾏ┌ゲｷI デW;IｴWヴゲざが while other staff bodies are made up of music teachers, music students, and 

those coming from a youth work and community arts background. One organisation would 

recruit its staff members based on holding a "good level of experience" gained through 

previous roles "in school settings or different community practice settings or they've maybe 

taught one to one". Several other organisations recognised that training and qualifications 

Sﾗﾐげデ ﾐWIWゲゲ;ヴｷﾉ┞ Wケ┌;デW ┘ｷデｴ HWｷﾐｪ ;HﾉW デﾗ Waaectively work with marginalised groups of young 

people: 

 

さTｴ;デ ┘;ゲ ; ┘WW Hｷデ ﾗa ; H;ヴヴｷWヴ ;デ デｴW HWｪｷﾐﾐｷﾐｪ HWI;┌ゲW デｴW┞げヴW ヮヴWSﾗﾏｷﾐ;ﾐデﾉ┞ ﾏ┌ゲｷI デW;IｴWヴゲが ;ﾉﾉ 
ｪヴ;S┌;デWゲ Sﾗｷﾐｪ ﾏ┌ゲｷI SWｪヴWWゲ ;ﾐS ゲデ┌aaく TｴW┞ SｷSﾐげデ ｴ;┗W ; ｴ┌ｪW ;ﾏﾗ┌ﾐデ ﾗa W┝ヮWヴｷWﾐIW ┘ﾗヴﾆｷﾐｪ ┘ｷデｴ 
ヮWﾗヮﾉW ┘ｷデｴ Sｷゲ;HｷﾉｷデｷWゲくざ 

  

"Most artists that we work with, certainly visual artists, have come through either Art school or come 

from a Community Arts background, they've studied in the field, but that doesn't necessarily mean that 

they're equipped to deal with challenging young people." 

 

To overcome this issue, a key requirement for recruitment for one organisation was based on 

knowing the personality and capabilities of a person, often from a prior personal connection. 

Aゲ ﾗﾐW ゲデ;aa ﾏWﾏHWヴ ヮ┌デ ｷデが さIげﾏ ┗Wヴ┞ IﾗﾐゲIｷﾗ┌ゲ デｴ;デ ｷa I Hヴｷﾐｪ ;ﾐ┞ﾗﾐW ｷﾐが Iげﾏ ﾏﾗヴW ｷﾐデWヴWゲデWS ｷﾐ 
who they are as a person in terms of their resilience and capability to adapt on the hoof more 

ゲﾗ デｴ;ﾐ ┘ｴ;デ デｴWｷヴ CV ゲ;┞ゲざく Aﾐ ;ﾐWISﾗデW aヴﾗﾏ デｴW ゲ;ﾏW ﾗヴｪ;ﾐｷゲ;デｷﾗﾐ SWデ;ｷﾉWS ; aヴｷWﾐS ﾗa デｴW 
staff member being recruited to teach in a school and the reason why he was recruited. 

 

さ“ﾗ I H;ゲｷI;ﾉﾉ┞ ﾆｷIﾆWS ｴｷﾏ ｷﾐ デｴW Sﾗﾗヴ ;ﾐS ゲｴ┌デ デｴW Sﾗﾗヴ HWｴｷﾐS H┌デ Iげ┗W ﾆﾐﾗ┘ﾐ ｴｷﾏ aﾗヴ ┞W;ヴゲ ;ﾐS I ﾆﾐﾗ┘ 
デｴ;デ ｴW ┘ﾗ┌ﾉSﾐげデ ﾃ┌ﾏヮ ﾗ┌デ デｴW ┘ｷﾐSﾗ┘く HW ｴ;ゲ デｴW ヮWヴゲﾗﾐ;ﾉｷデ┞ に ｷデげゲ デｴW ヮWヴゲﾗﾐ;ﾉｷデ┞ I デｴｷﾐﾆ ;ﾐS デｴW 
Iｴ;ヴ;IデWヴ デｴ;デげゲ ﾏﾗヴW ｷﾏヮﾗヴデ;ﾐデ デｴ;ﾐ ;ﾐ┞デｴｷﾐｪくざ 

 

Here we are presented with a paradox, where the same organisation recognises that "if you do 

anything of worth, you need e┝ヮWヴｷWﾐIWが ┞ﾗ┌ ﾐWWS ｪﾗﾗS aﾗﾉﾆゎが H┌デ デｴ;デ ｷﾐ ヴW;ﾉｷデ┞が さ; lot of our 

W┝ヮWヴｷWﾐIW ｷゲ HWｷﾐｪ ﾉW;ヴﾐデ ﾗﾐ デｴW ｴﾗﾗaくざ Again, the same organisation spoke of one of their 

tutors gaining experience on the job: さ; ﾉﾗI;ﾉ ｪ┌┞ ┘ｴﾗげゲ ; ｪヴW;デ ﾏ┌ゲｷIｷ;ﾐ ┘ｴﾗげゲ SﾗﾐW ; Hｷデ ﾗa 
teaching and we wanted to try to give him more exヮWヴｷWﾐIW ;ﾐS ｪｷ┗W ｴｷﾏ ゲﾗﾏW I;ゲｴざ. 

 

An employee who was recently recruited to manage an organisation in the North East is a 

talented violin player, and now offers violin tuition through the project. This string provision 

now fills the gap existent in instrumental string tuition in the local secondary school. The staff 

member recognised that third sector organisations are under pressure to fill such gaps in music 

provision: 
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さThe amount of pressure being put on the voluntary sector to then meet that very real need and to fill 

the gaps in provision can't just magically happen, people need to be paid for the work that they're doing 

and quite rightly so.ざ 

 

The data also showed ways in which organisations have achieved inclusive practice. Some 

organisations have people with additional support needs on their staff teams, bringing first-

hand knowledge and understanding of the experiences that young people may have, and can 

thus be better equipped to support them: 

 

さI I;ﾐ ｪﾗ ;ﾐS デW;Iｴ ; ┌ﾐｷデ a┌ﾉﾉ ﾗa HﾉｷﾐS ﾆｷSゲが HWI;┌ゲW Iげﾏ ; HﾉｷﾐS ヮWヴゲﾗﾐく Iげ┗W HWWﾐ ; HﾉｷﾐS ﾆｷSぁ I ﾆﾐﾗ┘ ┘ｴ;デ 
they would need better than anybody else, in some ways, you know not every way but in the kind of 

ヮヴ;IデｷI;ﾉ ゲWﾐゲW I ﾆﾐﾗ┘ ┘ｴ;デ ﾗデｴWヴ ヮWﾗヮﾉWぐ I ┘ﾗ┌ﾉd think of stuff デｴ;デ ゲﾗﾏWHﾗS┞ WﾉゲW ﾏｷｪｴデ ﾐﾗデくざ 

 

さQぎ Yﾗ┌ ﾏWﾐデｷﾗﾐWS ｪヴﾗ┘ｷﾐｪ ┌ヮ ｷﾐ ゲヮWIｷ;ﾉ ﾐWWSゲ WS┌I;デｷﾗﾐく Dﾗ ┞ﾗ┌ デｴｷﾐﾆ デｴ;デ ｴWﾉヮゲ ┞ﾗ┌ ｷﾐ ┞ﾗ┌ヴ ヴﾗﾉW ﾐﾗ┘い  

YWゲぁ YWゲが ┞Wゲが ┞Wゲく Iげﾏ デｴW Cﾗﾏﾏ┌ﾐｷI;デｷﾗﾐゲ “┌ヮヮﾗヴデ WﾗヴﾆWヴ ゲﾗ ﾆｷSゲ ┘ｷデｴ AHD SW┗ｷIWゲが SW;a ;ﾐS ｴW;ヴｷﾐｪ 
impaired に Iげﾏ デｴW ｪ┌┞ デｴ;デ SW;ﾉゲ ┘ｷデｴ デｴWﾏぐ ぷI ゲ┌ヮヮﾗヴデへ ﾆｷSゲ デｴ;デ Sﾗﾐげデ デ;ﾉﾆ ┘ｴｷIｴ ｷゲ H;ゲｷI;ﾉﾉ┞ ﾏW ｪﾗｷﾐｪ 
full circle becausW I SｷSﾐげデ デ;ﾉﾆ デｷﾉﾉ I ┘;ゲ Βくざ  
 

さWWげ┗W ｪﾗデ ; ┘ｷSW ┗;ヴｷWデ┞ ﾗa ﾆｷSゲく Ia ゲﾗﾏW ;ヴW ┘ｴWWﾉIｴ;ｷヴ ┌ゲWヴゲが I ﾏ;ﾆW ゲ┌ヴW デｴ;デ デｴW HWゲデ ┘;┞ ﾗa Sﾗｷﾐg 

デｴｷﾐｪゲ ;ヴﾗ┌ﾐS デｴ;デ ┘ｴWWﾉIｴ;ｷヴ HWI;┌ゲW Iげﾏ ｷﾐ ; ┘ｴWWﾉIｴ;ｷヴ ﾏ┞ゲWﾉa ゲﾗ I ﾆﾐﾗ┘ ┘ｴ;デ ｷデげゲ ﾉｷﾆWくざ 

 

Professional development 
 

The data demonstrated ゲデ;aa ﾏWﾏHWヴゲげ attitudes towards training and the levels of continuing 

professional development (CPD) undertaken by organisations. One organisation openly 

regarded traininｪ Iﾗ┌ヴゲWゲ ;ゲ さ; ┘;ゲデW ﾗa デｷﾏWざく 
 

さWW ｴ;S デﾗ Sﾗ デヴ;ｷﾐｷﾐｪ デﾗ HWIﾗﾏW ゲWﾉa-defence experts in the space of three hours and they had to do it 

because it was a legal obligation but then at the end of it ┞ﾗ┌げヴW デｴｷﾐﾆｷﾐｪが けI SｷSﾐげデ ﾉW;ヴﾐ ;ﾐ┞デｴｷﾐｪが Iげﾏ ﾐﾗデ 
ｪﾗｷﾐｪ デﾗ HW ;HﾉW デﾗ SWaWﾐS ﾏ┞ゲWﾉa ｴWヴWげく TｴW┞ ;ﾉ┘;┞ゲ デヴ┞ ;ﾐS ゲWﾐS ﾏW ﾗﾐ デヴ;ｷﾐｷﾐｪ Iﾗ┌ヴゲWゲ ｴWヴW ;ﾐS Iげﾏ 
;ﾉ┘;┞ゲ ﾉｷﾆW けIげﾏ ﾐﾗデ ｪﾗｷﾐｪ デﾗ ┘;ゲデW ﾏ┞ デｷﾏWげ H┌デ ゲﾗﾏW ゲデ┌aa Iげ┗W ゲWWﾐ ヴWIWﾐデﾉ┞が Iげ┗W デｴﾗ┌ｪｴデが けﾐﾗが デｴ;デげゲ 
ｪヴW;デげぐ HWI;┌ゲW ｷデげゲ ヮWﾗヮﾉW ┘ｴﾗ ;ヴW SWﾉｷ┗Wヴｷﾐｪ デヴ;ｷﾐｷﾐｪ ┘ｴﾗ ｴ;┗W ヴW;ﾉﾉ┞ デｴﾗ┌ｪｴデ デｴｷゲ ゲデ┌aa ﾗ┌デ ;ﾐS ┘ｴﾗ 
ｴ;┗W デｴW W┝ヮWヴｷWﾐIW デﾗ ﾆﾐﾗ┘ ┘ｴ;デげゲ ﾐWWSWSく I Sﾗﾐげデ ﾆﾐﾗ┘ ｷa デｴ;デげゲ ヮヴﾗH;Hﾉ┞ ; ﾉWaデ-wing response to that 

question. Yeah, so, I think training is good, H┌デ ｷゲ ｷデ ヴW;ﾉﾉ┞いざ 

 

The attitude that the majority of training is a necessary formality and not a priority is echoed 

throughout the sector through evidence of a lack of action taken to complete training in several 

organisations: 

 

さTｴ;デげゲ ゲﾗﾏWデｴｷﾐｪ デｴ;デ Iろﾏ trying to address at the moment to be honest because I don't think as an 

organisation we've done nearly as much as we should and there's lots of reasons for that. Sometimes it 

can be very expensive, but do you know what, quite often that goes into funding budgets and it should be 

done and I think there's been cases in the past where funding's been applied for and the CPD budget has 

just been spent on something elゲWくざ 

 

さ“ﾗﾏWデｷﾏWゲ ┞ﾗ┌げﾉﾉ aｷﾐS ゲﾗﾏWHﾗS┞ ┘ｴﾗ ﾏｷｪｴデ HW ; Hヴｷﾉﾉｷ;ﾐデ ;ヴデｷゲデ H┌デ Sﾗﾐげデ ｴ;┗W デｴ;デ ゲﾆｷﾉﾉ working with 

┞ﾗ┌ﾐｪ ヮWﾗヮﾉW ｷﾐ I;ヴWく WWげヴW ﾆｷﾐS ﾗa ゲﾉ;Iﾆｷﾐｪ ﾗﾐ デｴ;デ ;ﾐS ﾐWWS デﾗ ヮｷIﾆ デｴ;デ ┌ヮくざ 
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The research showed that there is a prevalent understanding that in order to work effectively 

with all young people, staff need to be aware of the support needs that are understood to 

accompany a particular medical condition: 

 

さWW Sﾗ デヴ┞ デﾗ ;IIﾗﾏﾏﾗS;デW デｴ;デ ;ゲ HWゲデ ┘W I;ﾐが ﾏ;ﾆｷﾐｪ ゲ┌ヴW デｴW ゲデ;aa ;ヴW prepared for the medical 

condition that the student does have and give them as much support with their teaching so that they can 

really support thW ゲデ┌SWﾐデ ;ﾐS デｴWｷヴ ﾉW;ヴﾐｷﾐｪくざ  
 

さIf there's somebody with a medical condition, for example, if it's autism, we would hopefully try to get 

an autism specialist to come in and maybe give a wee bit of background as to what the condition is, 

things that might be aHﾉW デﾗ HW ゲ┌ヮヮﾗヴデｷ┗W aﾗヴ デｴWﾏくざ 

 

Evidence was also gathered of some organisations providing alternative training opportunities 

for their staff. 

 

An organisation that employs people with additional support needs to increase their 

employment opportunities on a professional level and simultaneously embed awareness 

training into their provision, offers lengthy trainee positions to employees. Trainees work 

alongside several other staff members to create a well-supported environment: 

 

さIげﾏ ; ﾏ┌ゲｷI ┘ﾗヴﾆゲｴﾗヮ デヴ;ｷﾐWWく Iげ┗W HWWﾐ ｷﾐ ぷﾗヴｪ;ﾐｷゲ;デｷﾗﾐへ aﾗヴ ;Hﾗ┌デ ; ┞W;ヴ ;ﾐS ; ｴ;ﾉa ﾐﾗ┘くざ 

 

さTｴW ｪヴW;デ デｴｷﾐｪ ｷゲ デｴ;デ デｴW ヮヴﾗIWゲゲ ;t [organisation] ┘ﾗヴﾆゲ ｷﾐ ; ヮ;ヴデｷI┌ﾉ;ヴ ┘;┞ ゲﾗ ﾉｷﾆW ﾐﾗHﾗS┞げゲ デﾗデ;ﾉﾉ┞ 
W┝ヮﾗゲWSが ┞ﾗ┌ Sﾗﾐげデ ﾃ┌ゲデ ｴ;┗W デﾗ ｪWデ Iｴ┌IﾆWS ｷﾐ ┘ｷデｴ ; ﾉﾗ;S ﾗa ヮWﾗヮﾉWくざ 

 

As the quotes outline, the length of traineeships and the support of the group dynamic can 

prevent new employees feeling insecure and incapable, stimulating learning and confidence in 

a gradual way that suits the individual. This ｷﾐIﾉ┌ゲｷ┗W ヮヴﾗIWゲゲ I;ﾐ ｴWﾉヮ デﾗ ﾐ┌ヴデ┌ヴW ｷデゲ Wﾏヮﾉﾗ┞WWゲげ 
さゲﾗIｷ;ﾉ IﾗﾐaｷSWﾐIWざ ;ﾐS さゲﾗIｷ;ﾉ ｪヴﾗ┘デｴ ;ﾐS ┌ﾐSWヴゲデ;ﾐSｷﾐｪざ, which otherwise can be missed as 

さヮWﾗヮﾉW ┘ｷﾉﾉ ﾏ;ﾆW ;ﾉﾉﾗ┘;ﾐIWゲ aﾗヴ ┌ゲが ヮWﾗヮﾉW ┘ｷﾉﾉ デヴW;デ ┌ゲ SｷaaWヴWﾐデﾉ┞ざく 
 

A further example of training provision is from an organisation who works with young people 

with additional support needs, running group music-making sessions alongside one-on-one 

instrumental tuition on a weekly basis. The data show that the training encourages the staff 

members to use and rely upon their musical knowledge, rather than learning about specific 

additional support needs in order to effectively support young people: 

 

さThat was clear from the beginning that you needed to have a bank of music knowledge as a support to 

┞ﾗ┌ぐ ｷデ デ;ﾆWゲ ;┘;┞ デｴW aW;ヴ ﾗa デｴｷﾐﾆｷﾐｪ けﾗｴ I Sﾗﾐげデ ﾆﾐﾗ┘ ;ﾐ┞デｴｷﾐｪ ;Hﾗ┌デ ;SSｷデｷﾗﾐ;ﾉ ゲ┌ヮヮﾗヴデ ﾐWWSゲくげ Yﾗ┌ 
Sﾗﾐげデ ﾐWWS デﾗ ﾆﾐﾗ┘ ;ﾐ┞デｴｷﾐｪ ;Hﾗ┌デ デｴ;デく Yﾗ┌ I;ﾐ ヴWﾉ┞ ﾗﾐ ┞ﾗ┌ヴ ﾏ┌ゲｷI;ﾉ ﾆﾐﾗ┘ﾉWSｪWく Tｴ;デげゲ ┘ｴ┞ デｴW┞ ぷ┞ﾗ┌ﾐｪ 
people] come. They're not coming for advice on cystic fｷHヴﾗゲｷゲ ﾗヴ ;ﾐ┞デｴｷﾐｪくざ 

 

TｴW ヮヴ;IデｷIW ﾗa デｴｷゲ ﾗヴｪ;ﾐｷゲ;デｷﾗﾐ Wﾏヮｴ;ゲｷゲWゲ デｴ;デ ﾉWゲゲﾗﾐゲ ゲｴﾗ┌ﾉS HW さﾗﾐ ; ヮWヴゲﾗﾐ-centred basisざ 
;ゲ さW┗Wヴ┞ﾗﾐW ｷゲ IﾗﾏヮﾉWデWﾉ┞ SｷaaWヴWﾐデが ;ゲ W┗Wヴ┞ ゲﾗ┌ﾐS デｴ;デ ┞ﾗ┌ ﾏ;ﾆW ｷﾐ デｴW ﾗヴIｴWゲデヴ; ｷゲ 
SｷaaWヴWﾐデくざ Iデ ｷゲ デｴW ﾗヴｪ;ﾐｷゲ;デｷﾗﾐげゲ HWﾉｷWa デｴ;デ ｷa ┞ﾗ┌ Sヴ;┘ デｴW ﾏ┌ゲｷI ﾗ┌デ ﾗa デｴW ﾉW;ヴﾐWヴが ｷデ ｷゲ ﾏﾗヴW 
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ﾏW;ﾐｷﾐｪa┌ﾉく Iﾐ ﾗヴSWヴ デﾗ HW さヴW;Iデｷ┗Wざ デﾗ デｴW ｷﾐSｷ┗ｷS┌;ﾉｷデ┞ ﾗa デｴW ┞ﾗ┌ﾐｪ ヮWヴゲﾗﾐが さヴ;デｴWヴ デｴ;ﾐ 
HWｷﾐｪ ヴW;ﾉﾉ┞ ヮヴWヮ;ヴWS ┘ｷデｴ ┞ﾗ┌ヴ ヮﾉ;ﾐざが ゲデ;aa ﾏWﾏHWヴゲ ;ヴW WﾐIﾗ┌ヴ;ｪWS to continue their own 

creative development: 

 

さTｴW ヮヴ;IデｷデｷﾗﾐWヴ ｴ;ゲ デﾗ ﾆWWヮ ｴﾗﾐｷﾐｪ デｴWｷヴ ﾗ┘ﾐ IヴW;デｷ┗ｷデ┞が ;ﾐS ﾗﾆ;┞ デｴW┞ ﾏｷｪｴデ ﾐﾗデ HW ┘ヴｷデｷﾐｪ ゲ┞ﾏヮｴﾗﾐｷWゲ 
every day but every time a new person comes to them, that in a sense is their symphony. It's an 

opportunity to be more and more creative each time. Whenever you meet someone for the first time, 

you recognise their uniqueness and individuality, and you do the same when you draw the music out of 

them, and find out what their music aﾐS ┘ｴWヴW デｴW┞ろヴW Iﾗﾏｷﾐｪ aヴﾗﾏくざ 

 

Another ﾗヴｪ;ﾐｷゲ;デｷﾗﾐ ┘ｴﾗ ヴ┌ﾐゲ ｪヴﾗ┌ヮ けﾃ;ﾏﾏｷﾐｪげ ゲWゲゲｷﾗﾐゲ for young people found it to be 

beneficial for staff to be multi-instrumentalists. In this ┘;┞が ゲデ;aa Iﾗ┌ﾉS HW さaﾉW┝ｷHﾉWざ in filling the 

gaps that were created in the band when the attendance of the young people was erratic.  

 

 

 

 

 

Key findings 

 Organisations expressed concern that the process of securing funding was 

problematic. There was limited discussion with funders; the process is lengthy 

and frustrating; and that there is a sense of being in competition with one 

another for the same funding. 

 Organisations felt that the specific strands of funding streams could at times be 

restrictive; requiring them to work with particular groups in particular areas and 

within restricted time frames. This appears to have stunted their development, 

and prevented building capacity. 

 Most organisations were positive about working in partnership and engaging in 

networked activity, recognising this both as helpful in their practice and 

essential in terms of securing funding. 

 However, working in partnership and engaging in networks was reported as 

resource intensive and there was anxiety about the capacity to engage 

sufficiently in these activities. 

 A combination of it being problematic to engage fully with networks and the 

existence of more than one network, has further complicated the networking 

capacity of organisations. 

 Organisations expressed a frustration with some of the existing training that 

they felt it necessary to engage with. 

 There was a recognised need amongst organisations to understand the specific 

support needs of different groups of young people. 
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Networking event 

 

On 19
th

 May 2015 the research team hosted a networking event in the University of Strathclyde to 

which all key stakeholders involved in the project were invited. This group included: representatives 

from the various organisations in NE Glasgow and third sector music organisations working at a national 

level, Instrumental Music Services, Creative Scotland, Scottish Government, Glasgow City Council, YMI, 

researchers from University of Edinburgh and University of Strathclyde, CELCIS.  

 

The event provided an opportunity to share and discuss the findings with the group. A draft 

copy of the report was discussed and comments and corrections requested. We also asked the 

group to consider the following question: 

How might we have a more inclusive form of provision that addresses these issues?  

 

The responses of the various groups were collated on the day.  These have been grouped and 

presented thematically below.  

 

Structural issues 

 Exam-led model/allocation of provision. 

 Teachers/head teachers as gate keepers. 

 What happens after a year of YMI provision? Avoid drop-off. 

 Formalised nature of education and funding. 

 In schools sometimes ASN units are separate に could they be more included in whole-

school music activities? 

 

Organisational issues 

 Importance of the session being weekly so that there is continuity and opportunity to build 

skills of all involved. 

 In some ASN schools issue of working with large numbers of children in schools, sometime 

almost unmanageable and related issue of space. 

 

Co-ordination 

 Cﾗ┌ﾉS ｷデ HW ゲﾗﾏWﾗﾐWげゲ job to know what each group have and need and match groups 

up? 

 Partnership collaboration. 

 Music therapy + 3
rd

 sector organisations can be quite bitty に 6 weeks here, 8 weeks 

there. More continuity would be good. 

 Collaborative and co-ordinated approach between third sector organisation and local 

;┌デｴﾗヴｷデｷWゲ I;ﾐ HW aヴ┌ｷデa┌ﾉく E┝;ﾏヮﾉW ｪｷ┗Wﾐ ﾗa CｴｷﾉSヴWﾐげゲ Cﾉ;ゲゲｷI CﾗﾐIWヴデゲく 
Resourcing 

 Funding restrictions leads to restricted work. 

 Lack of awareness of how YMI funding is used. 

 M┌ゲｷI;ﾉ ｷﾐゲデヴ┌ﾏWﾐデ けH;ﾐﾆげ に including technology. Idea is that you swap and share. 

 Exam-led approach に this should be more flexible. 

 Not enough provision for music or music therapy with pupils with ASN. 

 Transport has impact on accessing groups. 
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Professional development and learning 

 Confidence through teacher training. 

 Third sector lead CPD sessions for PGDE students. 

 Music should be more important in primary education training. 

 Value of creativity に ヮﾉ;IW IヴW;デｷ┗W ゲ┌HﾃWIデゲ ;ゲ ; aｷヴﾏ ゲ┌HﾃWIデ さﾏ┌ゲｷI ｷゲ デｴW ﾏWﾉﾗS┞ざ. 

 Upskilling primary teachers through YMI に issues: primary teachers not always with 

class to learn. 

 Importance of professional development of schools staff so that they can continue with the 

work and develop their own skills. 

 In GCC trying to identify skills within existing primary + ASN staff and raise confidence to 

deliver music themselves. 

 

Development and research 

 Research into the benefits of music に improved behaviour? 

 Solution に access to singing/nursery rhymes from a young age. 

 Evaluation. 

 Demonstrating impact for funding bids. 

 

Collaboration and partnerships 

 Potential for mentoring professional musicians に requirement of grant/job description. 

 Mentoring に children/young people participating in this too. 

 Potential for social interaction. 

 Sharing activity with friends に having fun, social, rather than educational. 

 Mentoring to get into the industry. 

 Wider partnerships i.e. knowing who to speak to. 

 

Attitudinal barriers 

 Attitude change: if you can create, you can be inclusive. 

 さﾏ┞デｴざ ﾗa デ;ﾉWﾐデ. 

 Perception に educate society that it IS accessible. 

 Make music unlimited, transferrable. 

 

Supporting positive outcomes 

 More appropriate music related careers advice. 

 Children and young people involved in music programmes may interact with pupils from 

other schools and be involved in city wide music groups and therefore leading to  

greater social understanding? 

 

Discussions on the day and subsequent feedback on the draft report from particular individuals 

and organisations have informed and been included in this final report.    
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Conclusions 

It is important to remember that the focus of this project is specifically on how to nurture the 

development of more inclusive practice in music education.  

  TｴW ┗;ﾉ┌W デｴ;デ けW┗Wヴ┞HﾗS┞ ｷゲ ┘WﾉIﾗﾏWげ ｷゲ ┘ｷSWﾉ┞ ｴWﾉS ;ﾐS ゲｴﾗ┘ゲ W┗ｷSWﾐIW ﾗa ; SWゲｷヴW デﾗ 
encourage inclusive practice. A culture of inclusion is embodied in many of the 

organisations which bolsters a very positive setting for development. 

 

 While organisations do work with small numbers of young people from marginalised group 

it is still difficult for them to engage fully with more young people from these groups. A key 

explanation for this is the fragmented and uncertain nature of funding which appears to 

effectively constrain more long-term/innovative development opportunities. 

 

 While networks do exist in the area to help coordinate partnership working, these are still 

gathering momentum. In particular there is evidence of a need to better facilitate 

relationships between third sector organisations and schools. This would significantly 

increase the reach and nature of provision to more young people. 

 

 The diverse professional backgrounds that staff come from enrich the provision delivered. 

This could be further utilised in skill sharing with the emergence of stronger network 

activity. 

 

 Current provision of training does not necessarily support the development of inclusive 

practice. Experiences of traditional training courses focussed on inclusion/ additional 

support needs in the third sector, and the lack of action taken towards achieving CPD, 

support the need for a different approach towards professional development.  An 

approach which recognises and builds on existing good practice which focuses on the 

development of inclusive practice may be more desirable than professional development 

which focusses on developing approaches based on additionality and difference.  

 

 In parallel with these issues the low socioeconomic context of the North East of Glasgow 

influences how parents/carers engage with music education.  As a result music education 

struggles to ﾏ;ｷﾐデ;ｷﾐ ヮ;ヴｷデ┞ ┘ｷデｴ ヮWヴIWｷ┗WS けヮヴ;IデｷI;ﾉげ ゲ┌HﾃWIデゲ ゲ┌Iｴ ;ゲ M;デｴゲ ;ﾐS デｴW 
“IｷWﾐIWゲく “デｷｪﾏ; ;ヴﾗ┌ﾐS ﾉW;ヴﾐｷﾐｪ ﾏ┌ゲｷI ;ゲ けWﾉｷデｷゲデげ ;ﾐS けﾐﾗデ aﾗヴ デｴW ﾉｷﾆWゲ ﾗa ┌ゲげ ヴWﾐSWヴゲ ｷデ 
ゲ┌ヮWヴaﾉ┌ﾗ┌ゲ ｷﾐ ゲﾗﾏW ヮWﾗヮﾉWげゲ ﾏｷﾐSゲく  

 

 There is evidence that young people with additional support needs and their 

parents/carers do not believe that they can be involved in musical projects. This perception 

is supported by the lack of enquiries that organisations receive from these young people or 

their parents/carers. 
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Next steps 
While there is a diverse range of existing practice this is to varying degrees inclusive.  There is potential 

and an appetite for the further development of this practice to be more collaborative particularly in 

terms of engaging with schools. 

 

There is opportunity for more focused development of practice that builds on existing expertise to form 

programmes that are more capable of both delivering music education for a more diverse range of 

young people and, potentially, effecting wider social change. 

 

It is clear that there is an urgent need for developing practice that can nurture a more inclusive 

approach to meeting and contributing towards the musical and social needs of children and young 

people in the North East of Glasgow. A more collaborative strategy that can draw on existing partner 

skills and knowledge is needed to help evolve existing practice. 

 

A key dimension to the future development of projects would be to devise and model programmes that 

have a connection to and impact on local communities.  A clear research/evaluation dimension would 

help create understanding of this process and identify key success factors. 
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Appendix A        Interview schedule for third sector organisations. 
 

Initial steps 

Explanation of research  

Confidentiality  

Procedure  

Recording of interview  

  

Initial part of interview 

Title/role of informant  

Background of the organisation  

Structure? Probe: How many staff? The reach of organisation?  

Aims? Probe: Philosophies? Own values or shared within organisation?  

Uniqueness? Probe: Different to other organisations?  

  

Sustainability  

Work in partnership? Probe: What level? With whom? Individual and fragmentized/network?   

Value and strength in collaborative work? Probe: Would you want to work collaboratively? Challenges 

here?  

  

Funding  

What funding is received? Probe: What does it pay for?  

Effect of funding? Probe: Problems around funding?   

Future of funding? Probe: What would be helpful? Pressure to be social enterprise?  

  

Programme Content and Delivery  

Detail about music programmes? Probe: Content? Tutors? Location? Times?  

Regular opportunities for young people? Probe: Sustainability?  

Issues regarding delivering programme to particular groups? Probe: What is needed to run effective 

session?  

How well equipped and confident are the staff working with all young people? Probe: Where does that 

come from? Professional Development Opportunities?  

  

Accessibility  

How do participants find out about programme? Probe: Advertising methods?  

How does it work as far as cost is concerned? PヴﾗHWぎ Ia ; ┞ﾗ┌ﾐｪ ヮWヴゲﾗﾐ Iﾗ┌ﾉSﾐげデ afford it, could they not 

take part?  

What types of young people access service? Probe: Particular groups? Socially disadvantaged? Groups 

that are under/over represented?  

Challenges of participant access? Probe: Transport? Finance? Gatekeepers (lifestyle, attitudinal)? Young 

ヮWﾗヮﾉWげゲ ;デデｷデ┌SWゲっヮWヴIWヮデｷﾗﾐゲい  

How do you conquer these issues? Probe: Further communication?  

  

Inclusivity  

To what extent is the organisation able to work with all young people? Probe: Is it possible to work with 

all groups considering funding issues and problems of participant access? What is your understanding of 

HWｷﾐｪ けｷﾐIﾉ┌ゲｷ┗Wげい  
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Appendix B     Interview schedule for school pupils. 
 

Initial steps 

Can you tell me what musical instruments you are learning ;ﾐS ｴﾗ┘ ﾉﾗﾐｪ ┞ﾗ┌げ┗W HWWﾐ ﾉW;ヴﾐｷﾐｪ デｴWﾏ? 

How did you get involved in music? 

What do you get from learning a musical instrument?  

Do you attend any musical services out with school in the community?  

How did you find out about it? 

Why do you like going there? 

Do you have to pay to be involved? 

Would you still go if you had to pay? 

Are there any young people with disabilities there? 

 

Inclusion issues 

Do many of your friends play music? How did they get involved in music? 

What do your friends think about you being a musician? 

Do you think everyone in school should have the opportunity to have music lessons? 

Our research has shown that very few people with additional support needs access music provision in 

the area. Why do you think that is? 

 

Attitudinal issues 

Iげ┗W ｴW;ヴS デｴ;デ ゲﾗﾏW ヮ;ヴWﾐデゲ Sﾗﾐげデ ゲWW Wﾏヮﾉﾗ┞ﾏWﾐデ ｷﾐ デｴW IヴW;デｷ┗W ｷﾐS┌ゲデヴ┞ ｷゲ ; けヴW;ﾉ I;ヴWWヴげく Wｴ┞ Sﾗ 
you think that is? 

Have you experienced this? 

Have you felt supported by other teachers when studying music? I.e. going to lessons? 

How does the columns system work when you are choosing your Highers? 

Why could this be a problem? 

 

Local issues 

What are the problems that young people face in this area?  

How could music help young people in this area? 

Have you ever had any experiences of feeling unsafe when travelling in this area?  

Would that affect whether you could go to a youth club?  

How would your parents feel about you travelling by yourself? 
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Appendix C  

List of Glasgow citywide organisations that provide opportunities for 

music education. 
 

Artform 

Beat It Productions 

Beatroute Arts 

Bridging the Gap 

Castlemilk Youth Complex 

CWﾗﾉげゲ Cヴ;ｷI 

CｴｷﾉSヴWﾐげゲ Cﾉ;ゲゲｷI CﾗﾐIWヴデゲ 

Confab 

Creative Therapies 

DASH Club 

Depot Arts 

Drake Music Scotland 

Dropzone Records 

Dumbarton Road Corridor (DRC) Youth Project 

Family Action in Rogerhouse and Easterhouse 

Fusion Youth Group 

FUSE 

Gｷ┗ｷﾐげ Iデ L;ﾉSｷW 

Gﾉ;ゲｪﾗ┘ Cｷデ┞ Cﾗ┌ﾐIｷﾉげゲ LW;┗ｷﾐｪ C;ヴW “Wヴ┗ｷIWゲ 

Glasgow East Arts Company (Platform) 

Glasgow Kelvin Youth Access Project 

Glasgow Life 

Glasgow Music Studios 

Glow Arts 

G15 Youth Project 

Innerzone at Wellhouse Housing Association 

Limelight 

Mainly Music 

Milton Arts 

MusicALL Project by Hazelwood Vision 

New Rhythms for Glasgow (NRFG) 

Nordoff Robbins Scotland 

Pan African Arts 

Paragon Music Ensemble 

Q┌;ヴヴｷWヴゲげ Gﾉ;ゲｪﾗ┘ Gヴﾗ┌ヮ AIデｷ┗ｷデｷWゲ 

‘ﾗ┞;ﾉ CﾗﾐゲWヴ┗;デﾗｷヴW ﾗa “Iﾗデﾉ;ﾐSげゲ M┌ゲｷI 
Centres 

Royston Youth Action 

Scottish Academy of Asian Arts  

Scottish Chamber Orchestra (SCO) Connect 

Scottish Music Centre 

Scottish Opera 

Sense Scotland 

Sistema Scotland 

Sonic Bothy 

“デ P;┌ﾉげゲ Yﾗ┌デｴ Forum 

Swamp Creative Media Centre 

Theatre Nemo 

The BBC Scottish Symphony Orchestra 

Learning and Outreach 

The Coach House Trust 

The Glad Foundation 

The Green Door Studio 

The Happy Club (Healthy Active Promotion of 

Positive Youngsters) 

The Royal Scottish National Orchestra (RSNO) 

Engage 

The Sound Lab 

 


