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CO&I RGO [ER ] ICRBAENTRBAS 200, 3 LThiE, Thidu»is
DTHY, Thid [TEHML] SNBEDEDTHAI D, BOVLOEREEL T, ThEHA
BNT AT,

TNUIVe Ty MY 2 TEEIIBTATTATARTFAFE—r T4V TIMLLT 5 &~
FREMOEESHREHICEET S [FET] THICEEL T3, 20z, B UHOEI,
FBATETH HEHE - bRIZEERCEICE - TREZDY IS4 F 2 — L O—EFEHRT 3

(26)  http://www.fairolympics.org/en/message.htm (Download 2006/02/07)
http://www.fairolympics.org/en/index.htm (Download 2006/02/07)

(27) Oxfam Press Release 04 March 2004, Beiraying the Olympic. (http://www.oxfam.org/en/news/
pressreleases2004/pr040304_olympics_report.htm?searchterm=adidas Download 2006/02/07)

(28) Oxfam Press Release 10 August 2004, “Sew-in” near Acropolis. Women at sewing machines
(http://www.oxfam.org/ox_search?Searchable Text=adidas&go.x=12&go.y=12&searchterm=adidas
Download 2006/02/07)
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[(Hi#2] Arnold, D. and Hartman, L., “Moral Imagination and the Future of Sweatshops”, p. 432.

bOLLUTHEISIONTEST (H1BR), ZT0L5AHBEL LCHBEEORBIIE

HEBENDPELSRITED, BHOBHEBI LD TH -7,

LD URT 2y by ay P~OHHNREZICO20T, SREFEBERESYTS51F 2 —
vOEMITHARAEN TR ENERIELL (M28R), TEERESTOFELAZ LY
SR & 5%/ o7, Amold & Hartman B39 754 F = — V2K B3BRES>ED LS I
%ﬁbfh?i
D ZEBCLENTHEIZZOHBH YL CEENICEENHS AT LIIHEYT

(properly) & %,

2) ZEBELEICIEAMERTO —HIVEFEESETFSNIRHFEHEE Z Tbh T RIKRED
FBEEDOL ETHENBIUDhEREESXELDONE XS KT8 BENH 5,

3) HEIh3LIUBETREUHEHEMZ U CERESEREL VW I ZEHELE T E
BILEELLSIRWVWEEIXVREGULARE LA B OT,

4) FBEOERNITAREERL T2 ZEELER, FEEERORE, &F, HERO
ET—NVD XS B EDORKNELNHELERTE S,
COXSBEBBETNERE (RELERIR) BEAMLTETWIREOLI»TEEERZE

BRAEAYITED-DOh, EEBRETHh TR ETHIE, THEHICRY T4 TREBTEE UL

T8 SRV, E3b0THY, BEIZZOLH K [FZ] 20 2roFEICEKNICREL

KT EHNTELDM, TDH, Amold & Hartman OBIEICKZW, &EZE, TT4F X

2, £tk R, Fu s S5 4L« L)V (programmatic level), ¥ X7 4L« LRIVT, HHEBIC

RUF 1 THRCRIE U SEFHE R LT 5,

(29) Arnold and Hartman, “Moral Imagination and the Future of Sweatshops”, pp. 425-426.

(30) Arnold and Hartman, “Moral Imagination and the Future of Sweatshops” B8, 75 1 ¥ X D%
B T2 T, httpy//www.adidas-group.com/en/sustainability/reports/default.asp 28, Arnold ® K.
T DT, Our World: 2000 Social & Environmental Report (http://www.adidas-group.com/en/
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[##2] Arnold, D. and Hartman, L., “Moral Imagination and the Future of Sweatshops”, p. 434.
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TTF4 S ABTERBERHEL, ZOoPEELEDBE T 75—V 2 v FE¥ (Standards of

Engagement: SoE) 2MESH 572 DITMB D F — L (SoE team) % HMRBIBETHEL T
3D

B3E—IMEHEVRNVOHIETHZ, COZERTTF4FADYTFS54F = — HEEL

sustainability/_downloads/social_environmental_report_2000_e.pdf Download 2006/02/10) ¥ X T
2004 Social & Environmental Report - Taking on the challenges, wherever we operate (http:/www.
adidas-group.com/en/sustainability/ downloads/social_and_environmental reports/taking on_the chal-

lenges_social_and_environmental report 2004.pdf Download 2006/02/10) 2,
(31) Arnold and Hartman, “Moral Imagination and the Future of Sweatshops”. pp. 442.
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O B KBELTVWS, TT4 VR EZHLTOEIHDOELR, TT4TADY =7
WINE ol EME, TTF4 TR TS5/ FREGZEELTE, 2000EFEOHFERS &,
ZD X THIISTOLIBIT KT, 26T T V7T, 122037 A U Aiz, 18118
-0 v/ ICEELTWS, (75414279 b=V U732 ER3#EHEEET VMY
—vyﬁiécééﬁ%bfwﬂ%ﬁ&@7?4#XM@%§@,tbmm,7?4yxﬁ#
TS3AY—ICREBHEEBAEITETEELEVIRAPORUTLELTE/DHLDTHEH, Th
RITREBROUGULAEEES— T4 V720V BELTEZB I ENTERNVY XT LT »
TWBENITTAFTADT O =N T IR —=V U7« VRTFLZNBAEBBSRIGITESH
LI:RETHA 5, HALEB~NOHEFIF I TTAIRZODONOHHIEDOTH 5,

SoE ¥, 774 FRickhid, Ftkd R ¥4 LMEBIC B U ERRERLIEY X X
%ﬁu%éeyizﬂ—b+—%§0%bf$?ﬁﬁ0:&%%U%v—w?&%l:Hui
EEP ILO OWHE « FHER Y ANTIIBEIZKRESINI M, TOBRIXTA I RNV —X &
@%%%EM,EQ&N*74wB,%ﬁ@Qm,@gsfé%brﬁﬁm%ﬁuﬁémﬁi
BEDAETNT, 2004EICHET s hicE 05> BENH 5,

B &N 3 Z & (authenticity), BE%2 5% 5 2 & (inspiration), AK[THESLL&HEHES
Z & (commitment), IEETH A Z & (honesty) —— N 6D, TT 4 FADBEETSHMET
Hb, TLUTINEBEAT, TF4 5 R, [BETABIIEOLIENESEELICED & &
PABRHWTFAIE UTEY R A= =W LUTERD, ZhitB O TRHIUTOMES
(issue) ITER LT 5,

1) A E

2) WEZE

3 =5l

) BE&EEXRXT74v b

5 FERR

6) #Etto Bl & HERE
(DR:-5 i

8) L&A

9) ’E

10) gt~ ORI LB 5

(32) Our World: Social & Environmental Report 2000, p. 14.

(33)  http://www.adidas-group.com/en/sustainability/suppliers_and_workers/code_of_conduct/default.asp
(Download  2006/02/10)

(34) Our World, p. 14. 74 7 FNVF—=XE LT, BH, V745 —/Neh, RHEEE 1ty
R, R¥ v 7, BE, HFH NGO, BENLHEE #HE, Y7514 F=2—0, ATF147,
fhidiF 5Sh T3 (Our World, p. 10.)
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LERICHETEINA RS54 VEEFTEROHEBERBERG I 2B RO EEEE LD
D—— N8 SoE 'C“f)%si

77 5L UNIVOKIGIESE 2L D BRLLIcbDTH B, £hid, BE - KL B
B, WENBET2HET 075 LOMER - Eifi - RIS SR UED, BETE, 1K
4 VOER, TV VITOER, 754 Y—0FHEE UTHFIE, L 5—#HOHENT,
BRI HIEEPBHEESN TS, ThANY XT L« LRIVOFIETH 3,

KT, TTF4 T APEDTOIBESRWEICESERK>T, 7747 R0 [HEMNL] 1T
BEKELT 5, EWWHDR, TF4 AT, HEEELLT, HEEH, 777147,
SALO B, RENE, MEHSATOAN, R L THIECMONE, 771 ¥ 20
BENS, 72743 BE&E D, BHLOURITITHENSTHY, TONEFEEHERNIK
BRT B LICE-T [(REBHLED] OBRBZBLLBY LEENVEN-TLBEEZS
hamoThH 5B,

TTF4FADT 2 TiI&hid, [(R—V v 7= —XLHHENBEE LB E I NN—-T 3
+ﬁﬁ%$&mmmm5§®a®gﬁ Zhds, 20014FICT 7 4 ¥ AHSSoE ZWET Lc & %
WHOICHELUALHETHY, CoB,s, (7271 BE£%4KD 3K (fair wage strategy)
MEILE-7, CHIZHTAEVEDODRENRT T AT ADY 2 7TREINTNWSEDT, £OD
RRE RIS 5,

20034 E5 HIZ, 1V FRVYTOV ¥ ANFTIZBNT, 77457 ADFE (nitiative) T [7
2T 2TV e U—Tvay 7] BEEEIHh, TT4 S RAOEFTHIOESHBELHAL
7o TREBEHZIFEE - HEEHHS ] (LP3ES; the Institute for Economic and Social Research,

(35)  http://www.adidas-group.com/en/sustainability/suppliers_and_workers/code_of conduct/default.asp
(Download  2006/01/10)

(36) http://www.adidas-group.com/en/sustainability/suppliers_and_workers/exploring_labour_standards/
default.asp (Download 2006/01/10) %* &,

(37)  http://www.adidas-group.com/en/sustainability/suppliers_and_workers/exploring_labour_standards/
fair_wages.asp (Download 2006/01/10)

(38) #&#t& LT, Background Paper: Fair Wages Study, Indonesia
(http://www.adidas-group.com/en/sustainability/_downloads/fair wage study/Fair %20Wage %20Study
_Background%20Paper %20 (English) 1.pdf Download 2006/01/10), Fair wage study of workers of
Adidas-Salomon’s business partners in Indonesia
(http://www.adidas-group.com/en/sustainability/ downloads/fair wage study/LP3ES%20Presentation.
pdf Download 2006/01/10), Chris Manning, Promoting fair wages, productivity and jobs in Gar-
ments and Footwear in Indonesia
(http://www.adidas-group.com/en/sustainability/ downloads/fair wage study/ManningPositionPaper.pdf
Download 2006/01/10), Report on the Fair Wage Workshop, Jakarta, 20-21 May 2003
(http://www.adidas-group.com/en/sustainability/ downloads/fair wage_study/Fair Wage Workshop Re-
port.pdf Download 2006/01/10) 3% %,
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Ediucation and Information) DFEEREELSEE Sz,

LP3ES 2197 H4EICHIBRA L EEFBHRDO SN —TIL > TY ¥ AV 7 TEIULEHN NPO TH 5,
W\EIT, 72V HEEEEZE (U. S. Agency for International Development), 7 4 U 77 B % &
Heyy— (%(QI)ILS), Business for Social Responsibility 2 5 BE & h THO L O FHEPE %2 £
LIcREhd 5,

REINTBEBIVDYWE Moy MIETH S, AENREL >0 EBEITL 7y b
tTTHEITNRUNIHDII40ATSH Y, ENEHES I Ea—ET+—AR e TI—TF
TAARH Yy Y a ilk- THAEBKER SN/, WBBMRTINV—AF5—-ThHb, RO b BWEHR
A7 wTThHb,

LP3ES i3, #ALEREELE, MO 727« VA VEBIURT I LERDONT, 20
Workers Rights Consortium & Household Livelihood Security Framework (HLSF) DX #T &
o A=V T LTENE, FEHEBERR—V vy /B — X%l s ENTEE LU T =
7 CTHEL IR (decent) G L RIVHEMETH 245, HLSF OEEEIN—V v 7 8= — X%
7RI TR ZhIZI0GBEEOBRICER 28 EMRA 7. bDTH 3,

—%, LPBES W7 4+ —ARX e TN —TF « F4 XA vV a il THBEOEREENL
TRARELIE T 2T c T2 A VRER—Y y IR X+ HHIEL XM+ HRBRETH D,
ZZIEDED XD BHFHEMND B,

D BE&ELBEDODRX T4y 6B E

2) BEEZEITHTNIL,

3) R—Y oI Hm—RERMAN—LTNBC &,
4) HHARKEZZBEMNBLLDEEES I &,

COFERIE, 72T T2 V=(116%XR—V v 7 H=—X )+ ([15% X HBREHK]
XU XN =y 715=—X) LLTARMLI NS, ChIZEFEEYSTIEIDE &, FARICK
nid, BMBOHBEOR—v v 7 8= —XITBA BHII5626TIVET (20024EH) TH 5 LK
EINTVWBEDT, 64T8LVETHT7 « THRES LS ((115% X 562679) + ([15% X 0] X
115% X 562679) =647081), B AIT, HKBEEN—ATH B &, TH443VETTH B, UL
DI EEMOBEMEEDHETRRTEERELIDLSICH B, FEHMEFIZ25ATH D, B
WETTHB, BEFICHL TE, OB FOBEENREST I TS, KBREHVS
FHAEICEL TR, FHELTHS L, HOEBUTOEENETFTMELIN TS, £1T7F
4 FABRRLTOE 7 2 THESRE [—ADOHBENEEOBEBHTZIMIFMVESE L
NET 4y PTX-T, HBMELZORBREON—Y v 7 8= —X%dic U, RABIZEHHE

(39) ZOFMIZBAL TIZ, Report on the Fair Wage Workshop 2,
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#1
B¢ 17 LP3ES AV =T A HLSF HoxKESE
HEZOELES 562,679 525.087 535,087
HeED7 7S 647,081 632,939 577.597
EEHHEO 7 c TES 873,236 886,113 1,366.512

(Hi8#2] Fair wage study of workers of Adidas-Salomon’s business partners in Indonesia

LRBFROKLDIZHIBEOSFHLETETES | HE2£THY, KX -2, &,
B, &E, THoME BFE KR —xVv¥F—, K BE, Ba8FThTns, ZhiLh
CHVDHEHITRZDODRRENTHEL,

KBIIXHIDNWTWBIESH AR TA SR E, THIEIWININSTHDS, ALETIE, FH
T, 64147307 (BERERL &, 47315000 7), BT TI3953766/V ¥ 7 (FREREKR L
&, 601568V E7), CILIFETIET2076)vE T (FRERZEZR &, 527355V ET), THICidH
EHONDREXT 4 v PBEFN TS, COFREERNPSTLS LR, TOERBBILS DO
SN, HEOESIZ, T ELFEHTREE, (7274 ] BETELTHEY, &
WO ETHB, €D/ D, REBRDOHEEEILEDLINT, BFNBRREO L TUITTHIT
72T HEERWELSOM, L0SHEMADD, THIRRALWIZ M ORISR HEELE
IhTW3, ZOFMIBHRIOL TN, —flE LT, BELEES (llegal levies) 7%
HIFohTn3, ChiZBEHFRCEET IR THE EEBINZ, LI 0%, THY
72| RS X7 LOBEOLBERIMEOREN SHCBEINTHWEDSTH 5,

WFHNIZLTH, 2002F4EDA Y FEAVYTOVSS5AF 2 —VOHBEOEEN (7 =7
UMV IWEEBVVRBIZH - LRI ESHMTHE, CHITHLT, 774 5 2L
DEDLIIIRIG - BIFEL TS, COFEBHBLET -7 v ay T I Rbh R
TTF4TADY 2 T TRMAL, EVRRN— I F—ICBRTBEHA FSA U E2S5BEIVBXD
DIZL TV DD Y =& LIy, Lo ELTT T4 ¥R, 20041, Frlne=s 1) v
T e VRTFLEBATE, [BBHE=_FV 7] LD THE0B8ZNTHH, Ao
FoHZYV BN (a0 TFS5AT VR VA7 EBMUCHEIL, /v eaVvTSA4TUVRAD
BANBERZEET S| CE2BBELTVWE, CTOBBHE=YY v 7IESE 2475
A Y —ICHESRLLDICHBEINTOIMHDOE= YV« VAT LABHELLLDTH
D,9X?A-V&»®ﬂﬁﬂﬁ%?%ﬁ¥ﬁﬁ?%%i

(40) Arnold and Hartman, “Beyond sweatshops: positive deviancy and global labour practices”, p. 217.
EZF Y UTIEDNTH, '
http://www.adidas-group.com/en/sustainability/suppliers_and_workers/monitoring_compliance/default.
asp (Download 2006/02/11), % @EEEizD> - T,
http://www.adidas-group.com/en/sustainability/suppliers and workers/exploring labour standards/work-
ing_hours.asp (Download 2006/02/11) &,
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IhoD7 el s LRRERIEFIES, Amold & Hartman iZ K hiF, WMEHICRY T 4
TIATBHLTNBE I ETH S, IS DL S THMDBARLDOTH S 5 Do T ITIIHKFTG
BRBHEDTHAI Do I, TORFMVSBEIZR >TL 3,

3-2 BREBMICRIFT  THRTER U EETHEES N A TIR—Pa v

TTF 47 ARFAFDITENHS Arnold & Hartman 12 & - T [MREIZR Y 7 4 7RI TR
U778 ELTEMENTWEDR, 20&5% (ChFETOLETEE £H] T3
MDOKHE) BEMNEEREXZS B 2550, ULhrd, Hohzlic EHEHNTEOD]
ERNELTOWENSGTH B, £hid, BEOI M ZE0NIE, wbw3 AL
RO (=Y9%x—Yal)] ELTHASNTWBEHDTHY, RKRBIHR-TELE, HEHEH
BHBABCLUREBES (ESN A2 VX—Yar) OFFfE (exercise) Th 5,

CDEFIV e A VR—V a VICEHBEE Y, THICHT3HL0BRT L5117
O, WERBED S ETH B, 0T LS5 bHREN B, 1980ERIIBICA < 9%
Y a v EF— & LR AR TATIS NS £ 5120, 2BHEIZ A LBIETS, <
@ moral imagination & W) FEREE T 1 bV (O—EB) I L ZEDO T T 3,

2R, 4A°V9F—=varvE ) AV INERT—ICELTEAE, Thidplmshzg
LTHB, LrbBKOTEDOMR TR, EKRKEFZOXMEMRBITETCICbLEIETHS
M, TOBRIRERT—<DVLEDTHDAHTHLERPHBEN TS, Arnold & Hartmann
2, ThoDRBEERSHBOITRRL, 1=Yx—Yar GEEN, HED &3, —&yic
BB E, THETRARIEELLZVWEREZLOEMTEOENLSES (the power of
forming mental constructions, typically of what is not real) | T 0, ZhZ4T81% & L TITE
THEIEICEST, DB EHLZDEODPDOEDOMBREILE I L LB NEIE, HES
WHRES DT EBNFHREICL D, EI—FNMBA<T VR~V arTh?, LBRITEE
BT D,

bhbhid, 17V —YarEWIEBANED > TOEMIRIC, BREFHBRTES, €5
WeARIVR—=Ya v BEDAIVR—Ya vO—8THy, LEOXIRTEZSE, [HX
SPICEBHNEEREROTOEERLZLOBUNTREWELNZEESN ], BRI 3E, Tbh

(41) Arnold and Hartman, “Moral Imagination and the Future of Sweatshops”, p. 427,

(42) 7=&ZiE, Moberg, D. J. and Seabright, M. A.,“The Developement of Moral Imagination”, Business
Ethics Quartertly, 10-4, 2000; Werhane, P. H.,“Moral Imagination and the Search for Ethical Decision
Making”, Business Ethics Quartertly, Special Issue #1, 1998; Werhane, P. H., Moral hnagination and
Management Decision Making, Oxford University Press, 1999 2,

(43) Arnold and Hartman, “Moral Imagination and the Future of Sweatshops”, pp. 426-427. & % E it
TR, [REBRCEZSHATOROEREROEINDHEN] LUTERSh TS (LKE
— o )IliEHR TRAEEEMN] FBHRABAHE, 1970, p. 402.),
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bhﬂﬁ%ﬁﬂﬁbfh%ﬁ%&w&é&ﬁ%%mﬁ<ﬁ%&%h@%(ﬂé:&%zém%
LALA, ZhidReALLT, B B32HREZAI0ET I LEREEILT S, BN TH
Y, M. Johnson DEEZED NI, (HBI3REDOSETHTENTA-DICITIEHAFEME 1
A—VHIZERAIL, 5T SAEUETHA I EPHINBBIDI EPLHLERI LEL
HEC, BT AER LTV, SURE (B0 OEBEIHUTEAN, EHELEEAT
HEOHBEEZISBOHVFE2BETEI L BEH) BESN A2 VX—~YaryThHhB,

UToffTiE, CokH7% [—RI7E] BREZERICLT, SHNGTHERREE TS
REOBEEMEVT, ZONBTELOFMIIHSZ, REMICRY 74 TRETERL 24
#2178 OBANEREZHERAT A LI %, AETHEHT 5DI3 P. Werhane DFEETH 5,
&3 DiF, Werhane i3, 199541, NV 7 ——THEShREMEELT, EVXX
HBEEIN A2V XR—V a VOMEE D “otbffﬁ%i’%ﬁ%i) ZNLURBEZ D H D HEB»
BITWBENhoTH B,

Werhane i, J. Kekes 04 B 95 £ B & 2 0> b17- 18RO B2E, BAITHE, 7
YhORBIZLED REEHBEVT), EIN AT VX—VarvEDIXDLSICBBENIZE
%L'cu\%si
1) BENA<TYR—Ya v OBRE (WY M- TRBUHEAIOAIZHES bD & LTHRES

FohTWARBENITHEYY 52—,

a) HINRERZ -BRTSLE

(44) Arnold and Hartman, “Moral Imagination and the Future of Sweatshops”, p. 427.

(45) Johnson, M., Moral Imagination, University of Chicago Press, 1993, p. 202.

(46) Moberg and Seabright, 0p. cit., p. 884. Werhane ® R — /83— 3§ TIZI9MFITARIh Tt b
DTHY, 1998FIZ/ATI & N7z Business Ethics Quartertly, Special Issue #1 DM 51T
W5, Werhane, P. H., “Moral Imagination and the Search for Ethical Decision Making”, Business
Ethics Quartertly, Special Issue #1, 1998. LT @ X#R i3 Werhane, P. H. DBEREICEHEIGZ 5
ETRAREINIEDD—ETH %, Ciulla, J. B., Imagination, Fantasy, Wishful Thinking and Truth,
Business Ethics Quartertly, Special Issue #1, 1998; Hosmer, L. T., Lessons from the Wreck of the
Exxon Valdez: The nees for the Imagination, Empathy and Courage, Business Ethics Quartertly, Special
Issue #1, 1998; Cohen, D. V., Moral Imagination in Organozational Problem-solving: An Institutinal
Perspective, Business Ethics Quartertly, Special Issue #1, 1998.

(47) Kekes, J., “Moral Imagination, Freedom and the Humanity”, American Philosophical Quarterly, 28-
2, 1991, p. 101.

(48) Werhane, P. H., “Moral Imagination and the Search for Ethical Decision Making”, p. 85. Werhane
DERIFEHETH S, LOFEADH 5, Moberg and Seabright, op. cit., p. 884.

Moberg and Seabright IZ X H i, TSI+ A VX — ¥ a VIZMGERTHM 289 & 5 G
BEREGTE7-DOHRBPLBEE T 0 X THY, H5E, I B. Rest 5 DHFE (Rest, J. R,
Moral Developement: Advances in Research and Theory, Praeger, 1986) ZiEH L, )NV -1 <Y
F—Yavo.LB%, €IIVEMH (sensitivity), €FIINVHE, €5/NVHLTHD (intention),
EFNVTEID 42D 7 a X & UTHIE L T35 (Moberg and Seabright, 0p. cit., p. 885.)
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b) ZONXIRTHEEIRETEIXZ YT MRV LRRF—<2TH - BB TS L, 2L TZEOX
RCTELZ20 LHLTWESIIVHIURY VU TE, THbL, 7B EbXMHBRTY
FThZXoTHAKEEIWBY VU :2FdE - BRI S &

2) EHHA<TIXR—Va vOBRE (WY MILk-THRHLELDELTLUTHNESY ShE
HERBEAIP XIS T BHBENITHYT 3 —ER),

HHREOFEH L H 3 BBOWH LI Th—FORNTH LU OAEREZERL TT

TIRAISHhTWBERF—<ZRIHT 52 &,

) ZVIATF4TBATVR—VaryHETEHEBRERE (Werhane Iz Xhif, & v
3 CHEI#HHEL cBW TV —v a VOBREIKRL, £hic THHARE] B0 L
3 TEHHBIRS T (free play) EWVWIE S OB EEL —ER), ChRUTOMHA
T3 Thdr—HFDENITH 5,

a) BFEOXRIZEETZ2OTREA IV y VallXAF—<IlX - THERERVITL S
(encouraged) FIREM:Z M X FDHENITH T TEL, B3R TV y Y2l XF—
< 2ERT HHES,

h) EHHNZAMTHILSTHTOINER TS IWEREEET 587,

c) EFIIVKIICHBICLDIIHEZ LU TRSASES C EICRUTORADOFME 23T hh—
FHOFHmMEEN 5,

i) ZhoDOMERESBRERL L&, ThEESVHIREMT 2 HEEERTS
Z &,

i) BREFRICARMMEINBZ I LITX-> TRRMICE U2 BREEYILT 2 HikEE
RTBZ &,

BIRBOESI N A2V X—Va B &, ESNVHBEFEINTHLS I E (moral de-
mand) IZKTE, BL2RETRINETORRERLSZIFZHOT THIBRT 5 EHA[HEL
D, WIDERKEDES IV AT VFR—Va B L, FTRTEHIVB->TNEYF A%
BP0 OTHRL, TLOBELYIOEC 2 EMNA[ERICE S, Zhh Werhane D [ €5
WeAPR—vav] BT, EIRBOES N A3V —Va VBEEHIA TS,
EHERIC, BEORBOWPFIREI N AT VX—V 3 VABRRELOMETHES T2
EILHB, EIN AT VR—VaviX, [HEBD (common) V74 2BERES 0
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(49) Werhane, Moral Imagination and Management Decision Making, pp. 107-108.
Werhane O RERHICBI U TiX, Werhane, Moral Imagination and Management Decision Making,
pp. 93-107. 31
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B0, VI DI, HBKERNERTHEI LE2ELIDE, HBEES L A VR—Y
g VIZRUT L] 50 TRAL, HBOEARANGEBHEDOVOLESELTEALINEDS
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B0) CofEFuL, GIIXE T/7 Y AL B EHE, 19954, 201R—IUhofEh T3,

(B1) 77 4 ¥ Xid Werhane D 3 L NIVIZE - T, [FHEIEE labour practices (283 5 AR 124K
MEHETEEOIEHICA T, oo ZDURIVDES IV AT VR—Y 5 VOEPDV ED
BRI FLTy VY2 TEEEVRAY VI AL =V T 74 7TH5] (Arnold and Hartmann,
“Moral Imagination and the Future of Sweatshops”, p. 452,) REHTRE L THISN 578 b E S
WeARIR—Y a VOEYTHB, 774 AR UDIZBETRELTITEH LTS, 20X
IBHKXERE [EEHE] 2&THY, MEMNITATHS, LELLZOI LIZL-T, D
TEMTIRHLL TR B3DIF TR,

(52) Moberg and Seabright, op. cit., p. 845.

19



116 " OR M —

KRILzDREEED LIiTBI A EANT 7o XD, Bk binohTn3,
IO, TSN AIVX—YaYRODRIEENRIOITEShEZON, BILE
ZE, ESN A VX—Varvi | OBRENS 2OBRBAZLUTEIBRE~NLT vy TSR3
BIIIITHEOD, EWSBRMTH B, XV bay 7RBALTEZE, £hi3WPAT
»H5, BEORBRAIOKR GEROEE) 28I <, BHE 2L EHLOVEENS, T
A IFR—Y a vEBLE LB, SEATBIIYT S, TRroOHHTHZ, 771 5 X,
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WBZEERLTWBBRETHY, BAEREND D VEZHHIIKEITITNEELTS, #F
i NEHEWTH 5,

(B3) [TRUNEEPLTy MY 2TEEDRAYzy bYay7REYLTORN, REZELOHR
TRENITIRZICH D SN (common) FHHETH %, ] Arnold and Hartman, “Moral Imagination
and the Future of Sweatshops”, p. 452.

(54) Moberg and Seabright, op. cit., p. 845.
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BEDOoNDB E, BEEREDH D FHHbh, HEE LToRIEEZH 0 HANHEbH, HEAE
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22



