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ABSTRAKSI

Penelitian ini mencoba untuk mengetahui  pengaruh pemberdayaan karyawan
dan locus of control terhadap kinerja karyawandi PT. FIF Group cabang Palembang.
Penelitian ini menggunakan variabel independen yaitu pemberdayaan karyawan (X1)
dan locus of control (X2), serta kinerja karyawan sebagai variabel dependennya (Y).

Pengumpulan data dalam penelitian menggunakan metode kuesioner yang
disebar kepada 74 orang karyawan tetap PT. FIF Group cabang Palembang dengan
metode proportional cluster random sampling, dimana populasi dikelompokkan
berdasarkan bagian masing-masing, lalu masing-masing bagian akan diambil beberapa
sampel dengan metode simple random sampling (Sekaran, 2000:283). Sedangkan
analisis dilakukan dengan pengolahan data menggunakan SPSS 17.0 for windows.

Variabel bebas locus of control secara parsial tidak berpengaruh positif dan
tidak signifikan terhadap variabel terikat kinerja karyawan. Sedangkan berdasar pada
hasil perhitungan dengan menggunakan metode three box didapat pada variable locus
of control dalam pernyataan sebenarnya tidak adayang disebut dengan keberuntugan bagi
responden nilainya adalah tinggi. Maka dapat dikatakan bahwa t locus of control
tidak memiliki pengaruh terhadap kinerja karyawan yang artinya H1 dapat ditolak.
Variabel bebas pemberdayaan secara parsial berpengaruh positif dan signifikan
terhadap variabel terikat kinerja karyawan. Berdasar pada hasil perhitungan dengan
menggunakan metode three box didapat pada variable PT. FIFGROUP melaui
section Head masing-masing memperkenalkan inisiatif individu untuk melakukan
perubahan melalui partisipasi dalam menyelesaikan pekerjaan adalah tinggi. Maka
dapat dikatakan semakin kuat pengaruh pemberdayaan maka semakin kuat hubungan
kesesuaian antara pemberdayaan terhadap kinerja karyawan sebagal H2 dapat
diterima

Kata kunci : Pemberdayaan karyawan, Locus Of Control, dan Kinerja
Karyawan.



ABSTRACT

The purpose of this research is to find out the influence of employee
empowerment and locus of control toward employee performance in PT FIF Group
Palembang. This study involved the employee empowerment(X1) and locus of
control (X2) as independent variables and employee performance as dependent
variable ().

The data was collected through questionnaire which distributed to 74
employees of PT. FIF Group Palembang. The respondents were selected by using
proportiona cluster random sampling method, which means that the population is
grouped based on each part, thus the sample is selected from each part by using simple
random sampling method (Sekaran, 2000:283). Whilst, the data were analyzed by
using SPSS 17.0 program for windows.

The independent variable (locus of control) partialy did not positively influence
and was not significant toward the dependent variable (employee performance). Whilst
according to the calculation of three box method, it was found out that locus of control
in the statement as a fortune for the respondents was high. It is implied that t value of
locus of control did not influence the employee performance which means H1 was
rejected. The independent variable (empowerment) partially and positively influenced
and was significant toward the dependent variable of employee performance. The
calculation of three box method showed that the variable of PT FIFGROUP through the
section head which introduced the individua initiative to have transformation by
completing the work was high. In other words, it can be said that the stronger the
empowerment influence was, the stronger the appropriateness relation between
empowerment toward employee performance would be, H2 was accepted.

Keywords : employee empowerment, locus of control, and employee
performance



