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THE STUDY OF‘V IMPLICIT LEADERSHIP THEORY IN CHINA
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Abstract

Implicit leadership theory represents the coastruction of conceptuali-

zation of leader .in people’s mind in a certain specific culture, The cur-

rent study reveals that the content of implicit theory of the Chinese peo-

ple comprises of four factors, namely, .*Personal Morality’, ‘Goal Effe-
ctiveness’, ‘Interpersonal Competence’ and ‘Versatility’.This result is qu-
ite different from the result of eight factors in the U, S, A,, This may

be due to the difference between Chinese and American cultures, The result -

of the current study is very similar to that of CPM pattern of leader
behavior evaluation, and thus proves that CPM Pattern is a Chinese
pattern that is different from Western cultures,
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