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The effect of selected driver and instructional vari-
ables on attitude change of school bug drivers was examined.
A total of 113 male and 69 female in-service Texas school
bus drivers participated. The course of instruction, total-
ing 20 classroom hours, consisted of 11 units related to
driving efficiency. Driver attitude was measured by a
multiple-choice check list, administered prior to and fol-
lowing the course of instruction. A significant positive
change occurred in those variables related to driver age,
educational attainmment, and number of classroom.participants.
Those wvariables involving course participation status and
sex difference resulted in no significant positive attitude
change. These findings may prove helpful in designhing

training programs for school bus drivers.
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Introduction

Transporting students to and from the school they
attend, as a function of school operation, has a history now
spread over a full century., Education in the 1970's differs
from that of earlier decades. The "neighborhood school,™
providing for those students living within limited bound-
aries, has been replaced by the integrated school. This
concept now provides equal opportunity for all students
regardless of color or creed. The consolidated school dis-
trict, which replaces the "one-room school,” incorporates
children from different backgrounds. With the emphasis now
on grouping facilities and children comes the necessity for
transporting large numbers of children from home to school,
For thigs reason, the key position in any student transporta-
tion system is that of the school bus driver.

Brown (1967) states that the driver's ability to operate
a heavy vehicle in a safe manner, to maintain discipline on
the bus, to meet vigorous time schedules, and to report any
mechanical malfunctions so they can be corrected without
delay are determiners of pupil safety and program efficliency.
TIsenberg (1969) believes that the driver's responsibilities
are such that a specific program of school bus driver educa-
tion has become an important necessity., Among the charac-

teristics most desirable in transportation personnel are



honegty, willingness to accept responsibility, consideration,
friendliness, dependability, and a positive attitude towards
children,

A school bus driver need not have extensive training in
child development, but he should, at least, have a limited
understanding of child behavior so as not to feel threatened

while performing his duties.

Statement of Problem

There is very litile information available pertaining
to the statue of school bus driver education throughout the
country, especially in the area of human relations and atti-
tudes. There is, however, some information available dealing
with the cognitive aspects of school bus driver training,but
in limited areas only.

It is generally believed that a child's self-concept,
sense of worth, and feelings of accomplishment develop in
response to various social and personal experiences that he
has had. School age chlldren need a feeling of successful
accomplishment, achievement, and healthy personality devel-
opment, How to help them secure these, despite differences
in native capacity and differences in emotlional development,
igs one of the school's most serious challenges. The school
bus driver has an lmportant part in the child's future. The
attitude in which he performs his duties and maintains order

will have a crucial effect upon the children riding his bus.



Importance of the Study

The attitudes that a person holds regarding a task
affect his performénce of that task, either positively or
negatively. In order to develop effective driver training
programs, it is necessary to identify the variables closely
related to the attitudes held by school bus drivers. This
study was undertaken to evaluate the relationship of selec-
ted variables such as educational attainment, driver age,
and sex on attitude change of school bus drivers. Driver
variables such as participation status, course instruction,
and the number of drivers participating in a formal training
course, were also ilnvestigated. The latter variable being
included to determine whether different class sizes result
in different attitude change.

The results of this study can be beneficial inthese ways:

1. Information gathered concerning driver attitude may
provide ideas ag to how the course of study for training
school bus drivers can be improved., The human relations
aspect will, it is to be hoped, become an integral part of
all training programs in this area.

2. The results of the study can serve as a guide to
other state educational programs concerned with school bus
driver training.

The purposes of the study are as follows:

1. To determine the effects of a course of study on

attitude change of school bus drivers.



2. To investigate the relationship between selected
driver variables, such as driver age, sex, and eduéational
attainment, on the attitude change of drivers.

3. To investigate the influence of selected program
variables, such as participation status and the number of

participants in class, on the attitude change of drivers.

Review of the Literature

A review of the literature revealed that there have
been no similar studies concerning the effective aspects of
achool bug driver education. There was little information
in the literature concerning the human relations side of
school bus driver training, and there were only a few arti-
cles concerning the cognitive aspects.

A total of seven articles was found pertaining to re-
cruitment of drivers, the need for training, programs for
training within individual school districts, women drivers,
and human relations training.

Latta (1967) pointed out that one of the most difficult
problems in public transportation was the recruitment of
school bus drivers. Finding available persons to serve as
achool bus drivers required one to analyze the local labor
market. He stated that people in business for themselves,
ministers, and firemen had jobs that left them time for
gchool busg driving. Latta felt that the shift to women

(housewives) seemed to be the most plentiful source of school

bug drivers.



Wilson (1967) described an unusual approach to school
bus driver training, The Greece, New York, Central School
Distriet converted a 1952 schooel bus into a "training bus"
complete with student desks, special heaters, and inside
lights, audio~visual materials, inside and outside speakers,
and wcoden files. He gtates that the bus proved very wvaluable
in that it was self-contained and was mobile, so that actual
"on-the-bus" instruction could take place.

Isenberg (1969) states that the driver's responsibili-
ties are such that a specific program for training has been
an important necessity, not only for new drivers but for
experienced drivers as well, He feels that although the
majority of school bus driving jobs are held by males, there
is a definite increase in the number of female bus drivers.
Isenberg lists three specific reasons why women work well in
school bus driver jobs: (1) women have displayed a readiness
for training; (2) women have a superior relationship with
students; (3) women tend to be less abusive of school bus
equipment, |

Cuneo (1972) states that the climate for hiring women
seems to have improved dramatically in the last.two years.
He feels that many school districts have found that women
relate well to the more bolisterous bus riders.

Bruce (1964) described a study made several years pre-
viously, which suggested that women were proving to be

excellent school bus drivers because they were more thoughtful,



more careful, more reliable, handled youngsters better, and
learned more quickly than their male counterparts.

Brown (1967) feels that a training program for bus
drivers and other transportation personnel should be an
integral part of any school district program. He stated
that the school bus drivers must know the school district,
its philosophy, the program, time schedules, geographical
boundaries, and rules to be effective and efficient, 3Brown
also feels that one of the greatest sources for school bus
drivers is the woman employee.

Anderson (1972) reports on a study in human relations
training. In a move to upgrade the position of school bus
driver and to open better lines of communication between the
drivers, the contract operators, and the schoel district,
the Seattle schools conducted a series of human relations
workshops during the month of August, 1972. Apparently
there had been more cross-racial busing than ever in this
district in the past few years. Many more minority-group
children were being dbused, and it seemed that relations be-
tween the drivers and the children had deteriorated to such
an extent that the children's misbehavior frequently carried
over into the classroom, This school district recognized
the need for sensitizing the drivers to the emotional needs
of children and training them in how to avoid unnecessary
confrontations., To set up the workshops, the district of-

fered its human relations staff and resource personnel, and



the contract operators paid for the drivers' released time.
According to the human relations coordinator, the small

group sessions provided the most effective forum for commu-
nicating feelings. Anderson points to several indicators of
the program's success., The drivers' response to the sessions
was overwhelmingly positive (90 per cent). But the most |
gratifying mark of the program's effectiveness, in Anderson's
view, was the improved attitude of the drivers toward the
children. The drivers were working better with everybody--
children, monitors, and administrators. They did not feel
uncomfortable about showing friendliness to the children as
they had once done.

Anderson's study 1s extremely important because the
human relations aspect 1s such a necessary part of any
training program, especlally in one dealing primarily with
school age children. It ie alsgo one aspect of school bus
driving that is often overlooked, as the review of the liter-

ature suggests.

Methods and Procedures
This study was designed in cooperation with the Texas
Education Agency and Region 10 Education Service Center,
which facilitated the gathering of information regarding
changes in positive attitudes of school bus drivers.
To determine the effect of a course of study and selec-

ted driver and program variables on the attitude change of



school bue drivers, a total of 182 Texas drivers were chosen

to participate in this study.

Sample

The sample consisted of 113 males and 69 female sub-
jects from five Education Service Centers, representing a
variety of geographical locations and serving districts of
varying sizes. Within the total sample, 88 bus drivers were
required to attend the training program, while 9L, drivers
were not required to attend. It was not possible to deter-
mine the manner in which subjects were chosen by each service
center to participate in this program. Each driver had to
meet certain criteria, including a good driving record, good
physical condition as measured by a medical examination and
pre-service and in-gervice training programs, and to be
licensed as a school bus driver. There was no information
available regarding the socilo-economic status of the parti-
cipants. Age range varied from 18 yéars of age to 60 years

of age.

Instruments Used
The Student Attitude Inventory consisted of a fifteen-
item, five-point Likert scale used to gather data regarding
the positive gains in attitudes of school bus drivers follow-
ing a course of study (see Appendix A). Possible responses
to each item ranged from "strongly agree" to "strongly dis-

agree," with the positive and negative positions interchanged,



The items on thig instrument were developed from resource
material by staff members of the Planning, Evaluation, Re-
search, and Development Component of the Region 10 Education
Service Center, the coordinating agent for the evaluation of
the program.

The reliability of this instrument had not previously
been evaluated, as it was developed solely for this study.
Following the results, a split-half reliability coefficient
of .9546 was obtained using the Spearman-Brown formula.

This coefficient is significant beyond the (.01) level.

Student information and program data were submitted by
clagsroom instructors for the measuring of attitudes on forms
developed for that purpose. Copies of Affective Evaluation
Procedures, Program Data form, and Student Attitude Data
form, used in the study, are presented in Appendices B, C,

and D, respectively.

Procedures
The attitude inventory was administered twice, once
during the initial meeting of each course and once at the
final meeting of each course.

No time limit was set for completing the attitude in-
ventory.

An analysis of covariance was employed to analyze the
following variables:
1. Participation Status

2. Driver Age
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3. Number of Participants in Class

L, Sex

5. Educational Attainment

This research study was designed to evaluate the dif-
ference between group means on the attitude inventory, using
the post-test as the criterion and the pre-test as the co-
variate., Statistics were computed using an IBM 360, model
50 computer at North Texas State University. Tuckey's Range
Statistic was employed to compare means and determine F

values from which the levels of gignificance were derived.

Course of Study
Tre course of study consisted of the following 11 units:
1. Introduction to School Bus Driver Education Program
2. Public Relations
. The School Bus Driver (Certification Steps)

Regulations and Driving Procedures

3
I
5, Defensive Driving (Accident Prevention)
¢. Basic Operational Procedures

7 safety and Emergency Procedures

8

. Procedures for Loading and Unloading School Bus

9. Bus Maintenance
10. The Exceptional Child (Types of Handicaps; School,
Parent, responsibilities)

11. PFirst Aid
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A total of approximately 20 classroom hours were com-

pleted during the course of study.

Results
This study sought to determine the effects of a course
of study and selected variables on the attitudes of bus driv-
ers as related to the general area of driving a school bus.
The group pre-test and post-test means, standard devia-
tions, mean gains, and F value, and the level of significance
of each of the variables examined in this study are reported
in the five tables presented below.
Variable number 1, the change in driver attitude rela-

tive to participation status, is shown in Table I.

TABLE I
PARTICIPATION REQUIRED

Pro-Tost ~ Post-Test
Group Mean ' SD Mean SD
1 Required 61.2 _ 6.22 62.9 6.84
2 Not
Required 61,7 Iy, 80 64, 6 5.15
. Mean _ =
Group N Gain F P
1 Required 88 1.74 : N/S
2 Not | 3.40  Llo*
Required ol 2.85 ' N/S

DF {(within, 179, diff 1)
* Not Significant
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There was no significant difference in mean gains as
related to attitude changes comparing those required to par-
ticipate and those who were not required. Those not required
to participate did, however, experience a larger mean gain.

Variable Number 2, the effects of Driver Age upon the
attitude changes of school bus drivérs, is shown in Table
II. Originally, the data form consisted of nine age groups,

but it was condensed into three for treatment purposes.

TABLE I1
DRIVER AGE
Pre-Test - Post-Test
Group Mean SD Mean SD
1 18 to 27 ' _
years o 59,6 b,77 64,0 5,16
2 28 to 37 :
years 63.1 5.1%7 66.5 h,17
3 38 or more
years 61.2 5.75 62.3 6.70
: Mean
Group N Gain F P
1 18 to 27
years 33 b .40 .01
2 28 to 37 :
years | 50 334 8.55 N/S
3 38 or more : :
years 99 1.10 N/S

DF (within 178, difference 2)
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The results show a significant difference, at the ,01
level, in mean gains when Group 1 (18 to 27 years), is com-
pared to Group 3 (38 or more years). There is not, however,
any significant difference when Group 1 is compared to Group
2 (28 to 37 years) or Group 2 compared to Group 3.

Variable Number 3, the effects of the number of parti-
cipants in class upon attitude changes of school bus drivers,

ig shown in Table IIT,

TABLE III
NUMBER OF PARTICIPANTS IN CLASS

Group Pr§;§§8t ap Po;i;iest s
1 Fewer :

than 20 60,8 ' 6,36 60.0 8.70
2 20 to 25 60.8 4.88 63.6 5.49
3 26 to 30 . 60 .4 4,58 64,9 4,98
4 over 30 _62.0 | 5.86.' 64,1 N 5,96

‘ Mean

Group N Gain F P
1 Fewer

than 20 15 ,087 N/S
2 20-to 25 39 2.75 : , N/S
3 26 to 30 27 I,y hoo7 o .01
4 over 30 101 2.05 NS
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The results show a significant difference in mean gains

when Group 3 (26 to 30 participants) is compared to Group 1

(.01 level). No significant differences resulted when com-

paring Group 3 to Group 2 (20 to 25 participants or Group 2

~to Group 4 (over 30 participants).

Variable Number 4, Male vs. Female attitude changes in

school bug drivers, is shown in Table IV

TABLE IV
SEX--MALE VS, FEMALE

—

Pogt-Test

- +
1 Male 60.8 5,43 63.2 6.54
2 Female 62.5 5.56 6.7 5,12
Group N oan F P
I Male 113 2.41 0.15 .69
2 Female 69 2.16

DF (within 179, Difference 1)

No significant difference was found when comparing Male

vs. Female mean gaing as it relates to attitude changes.

Variable Number 5, Educational Attalnment as compared

to attitude changes in school bus drivers, is shown in Table

V.



TABLE V

EDUCATIONAL ATTAINMENT

15

i

Pre-Test Post-Test

Group Mean SD Mean SP
l‘Did not com-
plete 10th grade 58.9 5.95 59,6 7,88
2 Completed 10th
grade but did
not graduate 60.7 L, ol 62.1 6,56
3 High school
graduate and more 62.3 5434 65.2 b,79

, Mean

Group N Gain F P
1 Did not com- 32 072 N/S
plete 10th grade
2 Completed 10th
grade but did
not graduate 25 1.44 7.60 N/S
3 High school-
graduate and more 125 2.89 .01

DF (within 178, difference 2)

Results show a significant

mean gainsg when comparing Group 3 to Group 1.

difference (.01) level in

No signifi-

cant difference was found when comparing Group 3 to Group 2

or Group 2 to Group 1.

Discussion

The goal of any training program for the school bus

driver is to provide safer and more pleasant transportation
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of school children. However, in order to attain this goal,
it is importaht that the attitudes of bus drivers be positive
toward children and the community. It was anticipated that
involvement in this course of study would produce positive
changes in school bus drivers, not only toward the students
but also toward thelr Jjobs as well, Although not all vari-
ables measured produced significant differences, there were
gaing in all affective areas.

In variable number 1, Participation Required, it was
hypothesized that those not required to participate in the
course would show a more positive attitude than those re-
quired to attend., A student wéuld possibly have a more pos-
itive attitude when entering the course by choice rather
than on a required basis. The hypothesis that assumed that
the required course of study would produce less enthusiasm
on the part of the student was not confirmed.

In variable number 2, Driver Age, a significant differ-
ence in mean gains, as related to attitude change, was found.
Attitude change in Group 1 (drivers ages 18 to 27) was sig-
nificantly higher than that of Group 3 (drivers 38 years or
older), No significant difference was found between Group 2
{28 to 37 years) and Group 1 or Group 3.

In variable number 3, Number of Participants in Class,
there was a sighificant difference in mean gainé, when com-
paring Group 3 (26 to 30 participants) to Group 1 (fewer

than 20 participants)., There was no significant difference
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when comparing Group 3 to Group 2 (20 to 25 participants), or
to Group 4 (over 30 participants).

In variable number 4, Male vs. Female, no significant
difference was found when comparing mean gains in attitude
changes of male or females. Both sexes did, however, make
positive gains in attitude change following the course of
study.

In variable number 5, Educational Attainment, there was
a significant difference in mean gains when comparing Group
3 (high school graduate and more) to Group 1 (did not com-
plete 10th grade). Group 2 {drivers who completed the 10th
grade but did not graduate) did not show any significant
difference in attitude change when compared to Group 3 or
Group 1.

Variables which may have affected the results, but
which it was not possible to control, were the attitudes,
knowledge, and enthusiasm of each course instructor., This
would affect the enthusiasm and participation of their stu-
dents and could be reflected in the test scores as well.

Further studies in the area of attitudes of school bus
drivers might concentrate on other variables. Since the
position of the school bus driver is often part-time, a
study of the relationship between different occupational
areas and school bus driver attitudes could be helpful. The

relationship between length of driving experience and atti-

tudes could also be explored., A review of the literature
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reveals no similar study on the attitudes of school bus
drivers in Texas .or other states. The findings of this
study may provide information that would be helpful in de-
signing training programs for school bus drivers.

The first school representative that a pupil sees in
the morning is the bus driver; therefore, the manner in
which the pupil is greeted and treated may have a bearing
upon hig self-concept and the manner in which he approaches
his school work. Certain driver variables appear to be more
closely related to a positive attitude toward students as
well as toward job performance than do other variables. It
would be advantageous to consider these variables when em-
ploying school bus drivers for full or part-time employment.
Not only did drivers ages 18 to 27 show stronger positive
attitude gains, but also drivers who had completed high
school ghowed significantly improved attitudes after com-
pleting the course of study. Those who had not completed
high school showed significantly less improvement in atti-
tude,

There should be a serious effort to upgrade the posi«
tion and status of the school bus driver. He is responsible
for the safety and for the mental and physical well-being of
school children. As a representative of school authority,
the school bus driver appears to rank with service personnel
in the eyes of the students riding school buses. This may

be a factor in his ability to maintain respect and order on
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the bus. The status of the school bus driver, as reported
by children who ride buses, would be a fruitful area of

research.
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SCIOOL BUS DRIVER TRALNING
STUDLHT ATTITUCE THVENTORY
POST-TEST

PILECTIONS:  Rend eneh statewent in the ITFM columa carcfully, Consider how you feel about the statement and

fndicate your feeling by circling the respousc of your chofee in the RESPONSE column, Only one
response should Lo marked for cach ftem. Hefer to the scalc provided for interpretation of
the response sywbals.

SCALE: SA = Streagly Agree A = Agree U = Undecided D = Disagree §p = Styongly Disagren .
ITE i RESPONSE
1. The school bus driver is an important cmployee .
of the school . SA A v ] SD 156} {1
2. The enly realﬁ}' imporernt thing about driving a bus
(is to get the kids back and ferth without an accident SA A ] b sSD [57] [}
3. I wll) be a safer bus driver after going through
this course SA A U D 5D {58} [}
4. People in the community judge the school by the way
the scheol busses are operaged 54 A v b 5D a1 1]
5, Tt doesn't matier how you drive the bus so leng as .
: you get theve without an acchdont £A A u o] sk {40) []
6. It is slvipht for the driver to swoke while trans- . R
porting students SA A U ™ 50 [61] [ ¥
7. It is irportast that the school bus driver observe
all local and steve traific laws SA A u n 3] [62] 1]
8. Knowledpe of the proper things to éo in emergency
situations is inpertant for the sehool bus driver © BA A u D sh {631 [}
9. The school bus driver should "ge out of his or her
way'' to provide protection for students SA AT ] 5o [643 [ 1
10, Pareats should keep thelr mose out of the driver's :
business SA A U B 5D [657 ]
(T ee-14
11, School people such as superintendents and principals . . . . . ) .
. shouldn't try to tell me how to do my job S4, A U D SD [75} [ A
12. It 4s aliright to bresk a rule if it 1s a bad rule )
to begln with SA A U D Sh i7161 [ 1
13, When a student disagrees with the driver, the driver )
should stop the bus and kick the stodent off the .
bus {mmedianely SA A il D - 5D 1223 11
14, It is impartant that the school bus driver be
nedt, ¢lean, and well proomed §A A # . D F3i) 118} []
15, fthe bus driver should try to make every child

feel fnmportant 540 A U i $n 7917 11
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AFFECTIVE PACKET
AFFECTIVE EVALUATION PROCEDURES

Coneral Informar Loy

v. AUTtade test to Lo admintstered twice to eacl pilot proup. Pre-Test
ghould be administered at Tivst class meeting BEFORE any instruction ox
other testing T hoonldonv. Post-Test shonld be administercd at last
clash wevling FLFURE the adninistration of the pont-test copnitive test.
Be cortaiv to use ondy the PRE-TEST instruments for the first admindstra-
tion and only the POST-TEST fnstrument for the second administration,

.. Administrz- ve procedures as indicated helow should be followed.

. Studcnts should mark|direc:1y on STUDENT ATTITUDE INVENTORY, foiiowihg
direetions as given.

Adminiseration Procedures

«. Make transparency of STUDENT ATTITUDL INVENTOﬁY. Use to explain procedurc
for completing the instrument.

. 'It may t. i be nccessary to read each itew on this instrument, however,
if the pilet instructor chooses ta do so this is ncccptahle;

.. DO NOT discuss the "best" response to any item with students. We are
trying to determine how the students “feel” about these statement.

«» Collect all STUDENT ATTITUDE INVENTORIES

Scoring Procedures

.. Using a five point scoring system for cach item, place the appropriate
numbér in the bracket to the right of each item response. A five is the
most positive response possible for any item. It should be noted at
this point that NOT ALL Strongly Agree responses represent a positive
position. In items number 2, 5, 6, 10, 11, 12, and 13 the most positive
response would be a Strongly Disagree {SD). 1In these cases, & SD response

would be rated as a 5 in the bracket to the right.
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Depending on the way each ftem is stated, the value to be awarded each

.response 1s as follows:

Fositive ’ Negative

" BA (;) U D D 4]
(5) 4 (3) (2) (1

Hegative Posgitive
8A A U D (%E; [5]
M {2) 3 W |

Disvepard numbers in parenthesis as they are for Keypunch purposes.

.. Pleusc use extrene care in scoring these instruments as you can see what
impropeyr scoring would do to the data.

.. Vst a red dink pen to record the value of each rosponse io the bracket to
the ripht of edch item.

Suhﬁlssion of Affective Evaluation Data

.. Complete one copy of the PROGRAM DATA FORM for gach pilot group and submit
with follpwing alTective information within one week d@fter each course
has been completed. '

.. TFar cach student submit; (1) one completed copy of the STUDENT ATTITUDE
DATA FORM, (2) owe completed copy of the STUDENT ATTITUDE TRVENTORY PRI~
TEST, and (3) one completed copy of the STUDENT ATTITUDE LNVENTORY POST-
TEST. All three of these student forms should be stapled topether in
this order:

ToP STUDENT ATTITUDE DATA FORM
MIDDLE STURENT ATTITUDE INVENTORY PRE-TEST

BOTTOM STUDENT ATTITUDE INVENTORY POST-TEST
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-SCHOOL BUS DRIVER TRAIMING

! PROGRAJS DATA FORM
Pilet Agcncy Total MHours In Coursge Classroom Hours In Course
{e6] | _ te7y ] {681 [ ]
1. Region 1 ESC 1. 20 hrs. or less 1. 10 hrs. or less
2. Region 4 ESC 2. 21 hrs. to 24 hrs. 2, 11 hrs. to 14 hrs.
3, Region 7 ESC 3. 25 hrs. to 28 hrs. 3. 15 brs. to 18 hrs.
4, Region 10 ESC 4. 29 hrs, to 32 hrs. 4. 19 hrs. to 22 lLirs.
5. Region 19 ESC 5. 33 hrs. or more 5. 23 brs. to 26 hrs.
6. 27 brs. or more
Laboratory Hours in Course Hours Per Meeting
[69] [ | [70] :
1. 2 hrs. or less 1. 2 hrs. or less
2. 3 hrs. to 5 hrs. 2. TFron 2 to 3 hrs.
3. 6 hrs. to § hrs. 3. From 3 to & hrs,
4. 9 hrs. to 11 hrs. 4., From 4 to 5 hrs.
5., 12 hrs. to 14 hrs. 5. From 5 to 6 hrs.
6. 15 hrs. or more 6. TFrom & to 7 hrs.
- . .; 7. More than 7 hrs.
Type of Schedule Used Type of Measure
7y | [72)
1. During out of school hrs. on school days only’ 1. Coguitive
2. Saturdays only o 2. Affrctive
3. Combipation of 1 and 2
Number of Participants in This Class Was The Full DBC used as.a Part of Training
(73] [743
1. Fewer than 20 1. Yes
2, 20 to 25 2. Mo
3. 26 te 30
4. Over 30
NOTE: ONE COMPLETED COPY OF TH1S FORM MUST ACCOMPANY FACH SET OF STUDENT KNOWLEDGE

DATA FORMS AND EACH SET OF STUDENT ATTITUDE DATA FORMS.
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SCHOOL BUS DRIVLR TRAINING
STUDENT ATTITUDE DATA FORM

EDUCATIONAL ATTAINMENT:

[50]
1.
2.
3.
4.
5.
6.
7.
8.
9.

Did not conpiete 6th grade ]

Completed 6th prade and did not complete 10th grade
Completed prade 10

Completed grade 10 but did not graduate from nigh School
Ngh School praduate

Attended Collepe at least 2 semesters

Attended Collepe at least 4 semesters

College graduate

Earned advanced degree

TOTAL DRIVING EXPERIENCE:

[51]
1.
© 2.
3.
4,
5.
6.
7.
B.

Less than ) years driving experience

3 to 6 years driving experience

6 to 9 years driving experience

§ to 12 years driving experience

12 to 15 years driving exparicnce

15 to 18 years driving experience

18 to 2} years driving experience

More than 21 years driving experience

D.L. NUMBER LAST NAME DATE OF BINTH
f1 _11] 18 11} {18—191 120-213 [22-77)
- Mo. © ba. “V;:'
USER CODE SERVICE TYPE BP5S USE
(26 26] 12 28 _ l35]
LEAVE BLANK
SEX NUMBER Y
36) [37-28] 39 __43]
‘ . Violations:. 1
1. Hale - LEAVE BLANK LEAVE BLANK
2. Female :
NUMBER
[44~45) {46. 49
Accidents: ]
LEAVE BLANK LEAVE BLANK
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STUDENT ATTITUDE DATA FORM

{52}
1. Less than 1 full year

2. 1 yvear to 3 years

3. 3 years to 5 years

4, 5 years to 7 years

5. 7 years to 9 years

6. 9 vears to 1l vears

7. 11 years to 13 years

8., 13 vears to 16 years

9. More than 16 years

PARTICIPATION REQUIRED

1541 [ |
1. Yes
2, No

PAGE 2

AVERAGE HOURS SPENT DRIVING SCHOOL
BUS PER WilK:

{53]
1.
2.

3

4.
5.
6.
7.
8.
9.

Less than 4 hours per week

4 hours te 6 hours per week

6 hours to 8 hours per weck

8 hours te 10 hours per week
10 hours to 12 hours per weck
12 hours to 14 hours per weck
14 hours to 16 hours per week
16 hours to 18 hours per week
More than 18 hours per weelk

DRIVERS AGE

[55]
1.
2.

S0 s S

From 18 to 22 years of age
From 23 to 27 vears of age
From 28 te 32 years of ape
From 33 te 37 yoars of age

From 38 to 42 years of age
From 43 te 47 yer = of age
From 48 vo 52 y« .. of age

From 53 to 57 years of age
More than 57 years of age
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