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[&TER I

INTRODUCTION

There has existed for a long time a desire on the part

of the social scientist, particularly the psychologist, to

be able to classify human beings into behavior types. Such

attempts at classification, while they may lead to a clearer

understanding of the dynamics of personality, may, on the

other hand, cloud the issue by hiding some important aspects

of individual personality behind a categorical label. It

would seem more useful for the psychologist to be able to

describe the individual for the purpose of better understand-

ing behavior. In any event, whichever view the psychologist

take, it behooves him to use the most accurate and most dis-

eerning instruments in the measurement of personality. It

is the purpose of this study to investigate the possibilities

of a new instruent designed to measure one of these person-

ality typea-authoritarianism.

The ore tical Background

Probably the single most important work dealing with

authoritarian personality structure is The uthoflrian

fraonalitL. by Adorno and others (1). The prominence of

Te 4aLriterian fPergnality does not stem entirely from

the fact that it represents an early formulation of the

1
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personality type labeled as authoritarian. Certainly others,

in particular Maslow (13), have made prior statements concern-

ing the nature of the authoritarian personality type. The

special status attributed to the particular approach to

authoritarian personality taken by tdorno and others is

largely the result of their contribution to the measurement

of authoritarian personality structure. Out of the studies

reported in The&uthoritarin Personality came the California

1t (1, pp. 2$-262) .the - ale is probably the most

widely used measurement of authoritarianism of the instru-

ments available. The prominence of the F-Scle has much to

do with the wide acceptance of the concept of authoritarianism

which is expressed in The4thorirtar Personality. It is

almost mandatory that a researcher who uses the t-cg!p as a

tool in his research define the concept in the same terms as

the developers of the ins truent. This is a strong indica-

tion of the importance of measurement instruments in the

theoretical formulation of a personality type. Greenberg

and Fare (6) have attempted- to asses the usefulness of the

=-Segaleas a tool in psychological research and reached the

conclusion that it is an important contribution to psychology

6, p. 164)

Through investigation of pre judice, ethnocentrism, and

anti-Semitic attitudes, the authors of TA4thoritarian

feronalitz arrived at a definitive statement of what they

believed authoritarianism to be. In writing of the
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implications of the study in regard to the behavior of the

authoritarian in society they say:

The most crucial result of the present study,
as it seems to the authors, is the demonstration
of close correspondence in the type of approach
and outlook a subject is likely to have in a great
variety of areas, ranging-from the moe t intimate
features of family asd sex adjustment through
relationships to other people in general, to re-
ligion and to social and political philosophy.
Thus a basically hierarehical, authoritarian,
exploitive parent-child relationship is apt to
carry over into a power-oriented, exploitively
dependent attitude toward ore's sex partner and
one's God and may well culminate in a political
philosophy and social outlook which has no room
for anything but a desperateclinging to what
appears tobe strong and a disdainful rejection
of whatever is relegated to the bottom (1, p. 971).

In light- of this description it appears that there exists

a personality type-the authoritarian personality--embodied

in an individual who feels threatened by life and who must

seek the security of authority, either imposed from above by

authority figures or directed downward toward subordinates,

This concept of authority is expressed in certain character-

istics (see Appendix A) which are consistent with such a

definition of authoritarianism.

The authoritarian, then, is not just a list of traits,

he is a living human being who an be identified by certain

behaviorial patterns. Hartley (7, pp. 62-63) linked authori-

tarianism with anxiety; however, he did not exclude the fact

that nonauthoritariana are also characterized by anxiety. He

distinguished between the two, not on the basis of the kind

of anxiety, but on the basis of how the individual copes with



his anxiety. Whether one conceives of authoritarianism as

based upon anxiety, or "threat orientation, " as it is used

by Newoomb (14), or some other determinant of human person-

ality, the validity of one's c :oneaptiona rests upon an ap-

proach which views the particular determinant in question

as a factor which affects the total personality of the in-

dividual. Kuthoritarianism should not be viewed as some

kind of entity within the individual which shows up only on

a personality test and has no effect upon everyday behavior.

This approach to authoritarian personality as an all-

pervading aspect of the whole individual is followed in the

early formulations of authoritarianism as stated by Prom (4).

Somewhat contrary to Hrtley's use of anxiety, Fromm bases

authoritarian personality on what he sees as man's desire to

be controlled by fate; however, he too places the emphasis

on the whole individual rather than on some separate and

distinct trait. e"'The attitude of the authoritarian character

toward life, his whole philosophy, is determined by his emo-

tional striving" (, p. In). The individual's behavior is

colored by his personality; thus the authoritarian behaves

in a certain unique manner,

That authoritarianism is expressed in the behavioral

patterns of the individual can be most clearly seen by con-

sidering one of the variables with which it is thought to be

most closely associated. Simpson and Yinger (15, p. 90), in

their discussion of authoritarianism as the basis for prejudice



stated that "prejudice is tied in a functional way to many

other personality trends, to particular styles of polities,

religion, and sex behavior.* Een if one does not accept

the linking of authoritarianism and prejudice as justifiable

(though Simpson and Yinger present a strong ease for the

conditional. acceptance of such a connection), the implication

is still clear; the presence of authoritarian tendencies

makes itself known through the behavior of the individual.

That authoritarianism is expressed through the whole

personality is one of the important assumptions made in con-

nection with this study. The importance of this assumption

lies in the nature of the test constructed for this study,

In keeping with the nature of the personality type as

it has been described, the measuring instrument was designed

with the intention of measuring authoritarianism indirectly--

that is to s&y, through the use of what are cormonly called

everyday experiences.. The test as it was given is described

more fully in Chapter II, and is reproduced in its entirety

(see Appendices C and D; therefore, it will suffice for a

discussion of the theoretical foundation leading up to the

test, to note that the test is somewhat projective in nature.

The subjec t is exposed to what is defined as an everyday ex-

perience, in the form of a short story. The story is purpose-

fully made as ambiguous as possible in order that the subject

may be free to read into the story any implications which his
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personality dictates. The actual measurement is accomplished

by living the subject respond to a list of statements about

the story, chosen for their relation to authoritarian per-

sonality structure. It was felt that in this way a valid

measure of authoritarianism could be gained without the danger

of acquiring a biased response on the part of the subject due

to some desire on his part to disguise his authoritarian ten-

dencies. It is felt that there is a strong advantage to the

use of indirect measurement of personality. The personality,

being such as it is, is rather closely guarded by the in-

dividual; thus a negative reaction nay be elicited by any

direct attempt to measure the personality. This situation

is particularly acute when dealing with the authoritarian

with his insecure, defensive attitude toward the world.

Review of Related Studies

The list of studies approaching authoritarian person-

ality structure from this particular standpoint is not long;

however, there are. numerous studies which have attempted to

assess the nature of authoritarianism and to relate the per-

sonality type to some different aspects of life. It is in-

teresting to note that most of the studies concerning

authoritarianism have utilized the F-Scal in some way.

Among the studies which point out the effects of

authoritarianism on the functioning of the individual in his

life situation was the research done by Lang and Lang
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(10, pp. 281-283) dealing with the relationship between

authoritarianism and individual behavior as a follower in a

group. Their approach was similar to the kinds of studies,

typified by Lippitt and White (12), which considered the

functioning of the authoritarian personality as a leader.

Further effects of authoritarianism in individuals were

illustrated by DeSoto, Kuethe, and Wtnderlich (20) in their

study of the relationship between authoritarianism and social

perception and self-perception. Dwarin and Wyant (3) con-

aidered the effects of authoritarian tendencies in the

mothers of schizophrenia. Both of these studies stressed

the impact of the authoritarian characteristics on the life

of the individual.

The authoritarian' s relations with other people are

affected by his personality as illustrated by Frymier's (5)

study of the rejection of authoritarians on s ociometric ques-

tionnaires. Harvey and Beverly (8) pointed out the fact that

the authoritarian is most strongly influenced by information

or suggestions which he perceives as coming from a high

status source, and they stressed that the authoritarian's

concern with status of information sources is greater than

the concern exhibited by the nonauthoritarian. How an

authoritarian deals with and is dealt with by people depends

in large part upon his authoritarian characeris ties.
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flhffuxan (9) has demonstrated that the effects of

authoritarianism extend into family relationships as well.

He found that there were significant negative correlations

between authoritarianism and ratings on Child-Parent Rela-

tions, and on Child-Poer Relations.

Still in the area of interpersonal relations, Lipetr

(11) found that authoritarian. showed a marked lack of abil-

ity to assess the attitudes of others when given relevant

information as compared to nonauthoritarians given the same

information. It can readily be seen that this lack of abil-

ity would be a handicap in interpersonal relations.

Singer and Feshbach (16) found significant relation-

sAhips between authoritarian tendencies., as measured by the

F-Sale, and manifest anxiety. They also reported reliable

differences between authoritarians and nonauthoritarians re-

garding reaction to frustration. These reactions were class-

ified as Wconstructive* or non-constructive.

Killer (17), in a study utilizing a military training

situation, found a definite reluctance on the part of those

sub jets scoring high on the F;-M to accept responsibility

for group action when the outcome of a given endeavor was

in doubt. Although this reluctance was present to some de-

gree in almost all subjects, there was a positive correla-

tion between F-Scalg scores and degree of reluctance.

In general these studies emphasize the impact of the

authoritarian personality type on the behavior of the
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individual. It is this impact which forms the basis f or the

attempt made in this study to measure authoritarianism with

a test which attempts a more concrete, more reality-orion-

tated approach to the phenomenon. It is important to note

that all of the studies cited except that by auffuman (9)

utilized the F-Scale as a valid measure of authoritarianism.

It is not then the intention of this study to deny the

validity of the F-gg as a measure of authoritarianism.

On the contrary, the F-Sale forms the basis for the seale

constructed for this investigation. The aim is to assess

the possibility of a somewhat different approach to the

measurement of authoritarian tendencies--an approach which

would have utility in situations which make the use of a

scale such as the F-Sae difficult. Such a scale would not

only have value as an alternate to the F-Sc , but might

contribute some new knowledge to the area of authoritarian

personality structure. Such a scale might also have the ad-

vantage of uncovering some aspects of authoritarianism pro-

viously hidden to more direct measurements.

Statement of Problem

In light of the previously stated assumptions it is

felt that three important relationships must be established

for a test of authoritarian tendencies, as described, before

it can be declared usefulL as a research tool in this area.

These three relationships are concerned with the reliability
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and validity of the test and should consist of (1) a positive

relationship between the new scale and the F-cal, (2) a

positive relationship between the new scale and some attitud-

inal measure of authoritarianism, and (3) a positive rela-

ttonship on a test-retest situation with the new seale. In

addition, it is felt that as a further eheck there should be

a positive relationship between the -Se and the attitud-

inal measure used. In order to establish these relationships

the four hypotheses listed below were tested.

Statement of Hypotheses

!y2athesis Z:toa sets of scores on the PA-Sle will
be significantly correlated, in a positive direction, on a

test-retest situation.

&jpthesis II: S ores, on the new scale, designated

I-s will be significantly correlated, in a positive

direction, with scores on the F-Scale .

the sis Il: Scores on the I- will be sig-

nificantly correlated, in a positive direction, with stores

received on six statements constructed so as to constitute

an attitudinal measure of authoritarian tendencies, (See

Appendix F.)

;peis IV: Scores on the F-.Sae will be signifi-

eantly correlated, in a positive direction, with scores

received on the sir statements constituting the attitudinal

measure.
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QH&PTER II

METHOD:

Subjects

The population utilized in this investigation was

divided into two separate groups, one for use in the test

of reliability, the other for use in the test of validity.

The group used for the teat of validity was composed of stu-

dents registered for three undergraduate courses at North

Tzas State University. The classes were a freshman English

class, a sophomore Eglish class, and an advanced geography

class. Their classifications ranged from freshmen to graduate

students (including one doctoral student). All persons who

were present the day the test was administered were included.

This group totaled seventy-one students.

The group used for the test of reliability was composed

of students from a sophomore history class at North Texas

State diversity. Teir classifications ranged from sopho-

mores to seniors. All persons who took the te st both times&

were included. This group totaled twenty-three students.

No student was included in both groups. All students

were volunteers in that before the tests were administered

the students were told that they need not respond to the tests

unless they wished. No student refused to take the test.

13
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Tnstruments

B-Scale

An original test constructed for this study (see Appen-

diees C and D), the Pk-Sw (for projective authoritarianism)

consists of at six-page short story, written so as to contain

little or no plot. At the same time it provides for the sub-

jects a common frame of reference which closely approximates

an everyday life situation. The measurement itself consists

of thirty statements to which the subjects respond. The re'-

sponses; of the subjects are in terms of a five point scale

ranging from highly likely to highly unlikely.

The thirty items of the PA-Scale were selected from an

initial list of sixty items. (See Appendix B.) The items

used were chosen so as to bear heavily on the concept of

authoritarian personality which was presented in Chapter I.

Each item represented an attempt to give the subject the

opportunity to project into the story any feelings which he

might have which would be covered by the definition in

Chapter 1 and the list of characteristics used. (See Appen-

dix A.) This initial list of items was compiled using much

the same criteria as was used by the authors of The Authori-

tarian olit--"the item should have a maximum of in-

directness," . . . "each item should achieve a proper balance

between irrationality and objective truth, " . . .wit was

required of each item that it contribute to the structural



unity of the scale as a whole" (1, pp. 241-242). As a guide

to the selection of the initial sixty items, a list of char-

aeteristiea of the authoritarian personality was drawn up.

(See Kppendix A.)

In order that the items used in the scale might not be

such a reflection of individual bias, the aid of a group

of judges was enlisted. Six doctoral candidates from the

School of Education at North Texas State diversity were

asked to help in the selection of the item ,Only those

persons in the field of counseling and guidance were used,

and all judges had completed thirty hours or more beyond the

master' a degree.

Each judge was given a copy of the story to be used in

the measure, a copy of the initial sixty statements, and the

list of characteristics of authoritarian personality. Each

statement was to be placed in one of the three following

categories: (1) closely related to authoritarian personal-

ity structure, (2) moderately related to authoritarian per

sonality structure, and (3) little or no relation to authori-

tarian personality atrueture. Eighteen of the statements

were stated in such a manner as to elicit a negative response

from the authoritarian subject. These eighteen statements

were marked, and the judges were asked to take into account

the direction of response the statement was expected to

elicit when placing it in a category.



Using the numbers of the categories, a score was de-

termined for each statement on. the basis of which category

it was placed in by the six Judges. The score s, thus ob-

tained, ranged from six to eighteen, with a low score of aix

indicating comple te agreement on the pa rt of the judges that

a statement was closely related to authoritarian personality

structure. Thirty of the statements were found to have

scores of six, . seven, or eight--these were the thirty state-

ments chosen for the final form of the stale. Eleven of these.

thirty were those ezpeeted to elicit a negative response from

an authoritarian person. It was felt that as a result of

this procedure these thirty statements could be considered to

possess a certain amount of construct validity (2, pp. l58-

l&3)--that is to say authoritarianism represents a construct

which is defined in this study. The use of that definition

in the construction of the .- Bj]l gives the scale ens truct

validity.

s slightly revised form of the !-S la (form 40-45) was
used in this study. (See Appendix S. ) Twenty-nine items

from the refined form of the F-Sea, as derived by Adorno,

Frenkel-Brunswick, Ifvinson, and Sanford (1, pp. 2$5-257),

were included as a measure of authoritarian personality.

The only change made in the scale consisted in having the

subjects respond to the statements in terms of a five point
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scale, ranging from strongly agree to strongly disagree, in-

atead of the regular six point scale as originally used,

The F-aM was devised as the result of a series of

studies done at the University of California (1, p. 225).

The measure in its original form was intended to measure pre-

judie* in an indirect manner (1, p. 222); however, the authors

recognize that it measures more than just prejudice, and it

is the most commonly used measure of authoritarian personality.

4ttiutdinaI gt e

An attempt was made to arrive at some measure of authori-

tarian tendencies which is more directly related to attitudes

and beliefs. To accomplish this end six statements were con-

structed (see Appendir F) which represented opinions on more,

or less current events. Such areas as race relations and the

John Birch society were used. In selecting the statements,

the same criteria were used as those mentioned in connection

with the g-gabe (1, pp. 214-24. Two of the six state-

ments were stated in such -a manner as to elicit negative re-

sponses from authoritarian individuals. (See Note in Appendix

F.)

The subjects were to respond to tie statements in terms

of the same five point scale of agreement as was used with

the g-!c le. Allowance was made for the two negative atatet-

ments, as it was with the negative statements in the P-c ,
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by reversing the number assigned to them by each subject--

for pie a one became a five or a four became a two.

Procedure

He .jabil111

The ;- le, alone was given to the class comprising the

reliability group. The test was given to the same Blasa twice

on two separate days one week apart. Regular class time was

used to adiniater the test. No information about the nature

of the test was given other than the fact that it was being

given in connection with a master's thesis, and the subjects

were not told that they would be asked to take the same test

twice. The second time the subjects ware told that they

would be taking a quite similar test. All students agreed

to take the test, and all finished in twenty minutes or less.

Only those .students who were present both days were included

in the study. The instructions were given as printed on the

P-cae (see Appendices C and I) except that the students

were asked to put their names on the answer sheets.

Valida tion

The P-Sale, the !- fle, and the attitudinal state-

ments were administered to the three classes comprising the

validation group. The tests were administered during regu-

lar class periods. The subjects were told only that they

were being asked to help with som tests connected with a
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master's thesis. No information about the nature of the teat

was given. All students who were present at the time agreed

to tale the test. All students finished the three parts in

forty-five minutes or less.

Instructions for each of the three parts were given as

printed on each part (see tppendices D, a; and F), with the

added verbal instructions that no one need put their name

on the test. The &-l and the complete answer sheet

were passed out first, then the instructions explained. The

students were told to complete the P*-~ ale, then to turn in

all but the answer sheet at the same time picking up both the

F- cale and the attitudinal statements. When everyone had

finished the last two parts, all the remaining papers were

taken up.

Statistical. Treatment

The means and standard deviations were obtained for the

two sets of scores obtained from the reliability test group.

A Pearson Product-Moment correlation coefficient was ob-

tained for these two sets of scores. The correlation was

tested: for significance and a test of significance for the

difference between means was run.

The mean and standard deviation were obtained for each

of the three test given to the validation group. Pearson

Product-Mocent correlation coefficients were obtained be-

tween each of the possible pairs of sets of scores. Each of

these was then tested for significance.
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GB&?TER III

RESULTS AND DISCUSSION

Results

Means and standard deviations were computed for the two

sets of scored which were obtained from the reliability group

tested with the flkgj a only. A correlation coefficient be-

tween the first and the second set of test scores was obtained.

These data are presented in Table I. A test of significance

se made on the correlation, and it was found to be signifi-

cant beyond the one per cent level (> .01). The means of the

two se ts of test scores were found not to be significantly

different.

MBBIZI

KiS, S ENDAR D3V1TIONS, AND CORRElATION
COEFFICIENT OF PA-SCLE SCORES

IN A TSST-EfTll "Th-TIoN

Variables Mean Standard Correla tion
Deviation Coefficient

T 1 103..1 14.22

Test 2 106.41 14.63

As a basis for comparison of the sets of scores ob-

tained on the three different tests, the means and standard

21



deviations were computed from the validation group. These

data are presented in Table II. As can be seen, the means

TABLE II

UMIMS AND STANDARD DEVIATIONS OF
TKE PA-SCAL, F-SALE AND

Variable Mban Standard Deviation

P-Sal 107.51 13.60

P-Scale 93.31 13.16
*E MOOA NAM tit udina 1
Statements 18.92 119

and the standard deviations for the PA-Scale and the F- ale

are almost the same. The two tests have almost the same

number of items, thirty and twenty-nine respectively, and

are scored using the same five point scale. The attitudinal

statements have a much lower mean in that there are only six

statements used with the same five point scale of response.

In order to test the first three hypotheses listed in

Chapter 1, correlation coefficients were computed between

scores on the P-So!oi and the "-Scale, the PA-Scale and the

attitudinal statements, and the - g.jc and the attitudinal

statements. These data are presented in Table III. These

correlations were tested for significance. The correlations
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T&3Z& III

USON PRODUCT-MO T CORREATION COEFFICIENTS
AMONG THE PL-SC&X- , THE F-SCAiLE, AND

T LWIfTLL sTA1sW

Variable aCorrelation
Coe fficient

E-~ca~s ndE-age;.. . . . . . . .*.*.o. . .. .18

PA-Scale and Attitudinal Statements . . . . . . . . .11

aF-Sale and Jttitudinal Statements . . . . . . . , .33

between the fl-_Seal and the - .e,, and be tween the PA-

Qeli; and the attitudinal statements were not significant.

The correlation between the F-Scale and the attitudinal

statements was significant at better than the one per cent

level (>0.01).

Discussion

The data cited above represent a test of the four

hypotheses diseased in Chapter I. The results of these

tests have some strong implications for personality measure-

ment and in particular for the measurement of authoritarian

personality structure.

The first hypothesis predicted a positive relationship

between the two sets of scores on the PA-Sa le obtained in. a

test-retest situation with the reliability group. This

hypothesis was borne out by the data, in that there was in-

deed a positive correlation which proved to be significantly

different from zero.



The second hypothesis predicted a positive correlation

between the Irk-Scale and the F-Sgjle. The score obtained

on these two tests from the validation group show a positive

correlation a predicted; however, this correlation is such

that it is likely to be the result of chance, as shown by

the teat of significance. There appears to be little or no

relationship between the PA-Scale and the FeSeale.

The third hypothesis predicted a positive correlation

between the t-Soale and the six attitudinal statements.

Again, while there was demonstrated a positive correlation

between the two sets of scores as obtained from the valida-

tion group, a test of significance showed this correlation

to be not significantly different from zero. The, predicted

relationship is once more lacking.

The fourth hypothesis predicted a positive correlation

between the F-Scale and the six attitudinal statement,

Once more the correlation obtained from the actual data was

positive but low; however, in this ease the test of signifi-

cance indicated that there was a good chance that the rela-

tionship was indeed greater than zero. From these findings

one would expect a relationship be tween the F-Seale and the

ani attitudinal statements.

In light of these findings, several conclusions might

be drawn. Hypotheses II and III were re jected-athe common

factor here being the Mg scores correlated with soms



other variable. These two results connected with the low,

but significant, positive correlation be tween the two var-

iables with which the ;-leg does not correlate, would

seem to indicate that the Pk-s&t is not measuring the same

thing measured by the _-gew, and the six behavioral state-

monte.

The empirical findings suggest a degree of reliability

on the part of the BA-Sgoale; thus, although it is probably

safe to assume tht the B-cale does not measure the same

phenomenon .as the F-alt and the attitudinal statements, it

does seem likely that the P-Sgca is measuring some phe-

nomenon. The determination of Just what that phenomenon is,

and how it is measured is not nearly so simple a matter ass

determining that it is measuring something.

Although there is no empirical data to support the propo-

sition, it would seem a fruitful area of investigation to

study the projective nature of the n-Scale as opposed to the

more direct and open nature of the F-Scale and the attitudi-

nal statements. Analysis of these differences might shed

some light on the lack of relationship demonstrated in this

study. It should be noted also that while the correlation

between the g-c li and the attitudinal statements was sig-

nificant it. was nonetheless low. Accounting for this low

relationship might also lead to a better understanding of

the Bk-Sea.,
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It would not be wise to assume that whatever the PA-Sca

is measuring is not connected with authoritarian personality.

While it may not measure the saue thing as the !-ge e, little

enough is known about the area of authoritarian personality

that it would be dangerous to limit its scope to that measured

by the F-_Sl. One of the problems of the F-Scal as well

as some other measures of authoritarian personality is that

authoritarianism is usually equated with conservative or

right-wing"r attitudes (1, p. 97). This assumption was made

to some extent in the f ormulation of the six attitudinal

statements and probably accounts in part for the relatively

high correlation between these statements and the P-Seale.

This tendency appears to be more a case of mental set on the

part of social scientists than it is a firm assumption which

is a part of any theories of authoritarianism. This tendency

probably stems from the nature of the studies which led to

the formulation of the F-Seale. The authors of The Authori-

tarian Personality were concerned with fascist attitudes and

this emphasis has carried over into current authoritarian

theory. In reality it could be that an extreme "left-wing"

attitude can be just as compatible with authoritarian atti-

tudes as an extreme "right-.wing" attitude. Such a tendency

might account for the low correlations between the P-Sgcale

on the one hand, and the F-So.ae and the attitudinal state-
ments on the other. The more indirect measurement afforded
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by the M-Sofle ny have scored some W left.-wingt people high

on authoritarianism who were not scored high by the F-Scale

or the six statements. While there is no empirical proof

that such a factor is operating, such a concept might provide

A fruitful basis for further research.
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cuA TER IV

SUMMfARY

This study was concerned with the problem of measure-

ment of authoritarian personality structure. A consideration

of the approaches currently in use found the F-.jea to be

the most widely used and accepted of the measures available.

In conjunction with a view of authoritarian personality as

permeating the whole of the individual's personality, a scale

was devised, designed to approach authoritarianism through

the individual's perception of and reaction to everyday life

situa tions.

This sale, designated the P-Scale, consisted of a six
page short story written so as to have little or no plot and

to be as unstructured as possible in order that the subject

would be as free as possible to react to the situation pre-

sented in the story.

The actual measurement of authoritarian tendencies was

accomplished by the use of thirty statements connected with

the story, but constructed so as to allow as wide a range of

response as possible. The final thirty statements were

chosen through the use of ratings made by six doctoral can-

didates in the School of Education at North Texas State

diversity. The judges rated sixty statements chosen on the

29
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basis of the criteria stated above* Then on the basis of

these ratings as to the degree to which the judges believed

the statements were related to authoritarian personality,

thirty statements were chosen for the final form of the

scale.

In order to validate this scale it was given to seventy-

one students at North Texas State University. At the same

time, these students took the F-Scal mentioned above, as

well as a short six-statement scale designed to measure

authoritarian tendencies as related to actual opinion azd be-

havior.

As a measure of reliability, the PA-Scale was given to

a class of twenty-three undergraduate students at North Texas

State University in a test-retest situation. There was a one

week interval between testing sessions.

Four hypotheses were tested in the investigation: (1)

the two sets of scores on the Pt-S~ agt, obtained from the

reliability group, would correlate positively, (2) the P-

!SAII and the F-Scl would correlate positively, (3) the
?k-~ge~ and the six attitudinal statements would correlate

positively, and LI) the F-Sca le and the six attitudinal state-

ments would correlate positively. Of these four hypotheses

two were rejected and two were accepted. The PA-Scale did

not correlate significantly with either the -Scale; or the
six behavioral statements. The F-Scale and the behavioral
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statements correlated significantly in a positive direction,

and the two sets of scores on the Bk-Scale were correlated

significantly in a positive direction. All correlations

were positive but only the latter two were significant.

It was concluded that the B- al, did not appear to be

measuring the same phenomenon as the F-Scale and the atti-

tudinal statement; honaver, it was felt that the 1-Scale

does represent a reliable measure of some phenomenon as in-

dicated by the significant correlation obtained on the test-

retest data. An investigation into the nature of the

phenomenon measured by the n-Scale would appear to be in

order and might wll shed .some light on the area of authori-

tarian personality structure in that the low correlation be-

tween the ?-Sate, and the F- S does not prelude the

possibility that the , measured some other facet of

authoritarianism.



APfENDJI A

CHRACTRISTICS OF THE AUTHORITARIAN PERSONALITY

Suspicious outlook toward world in general

A highly competitive approach to life

Rigid behavior patterns

K limited scope of activity

An intolerance of ambiguity

Highly in-group oriented

Blind acceptanee of in-group standards

Highly egocentric

Complete and ready acceptance of clear-cut authority figures

Ready acceptance of stereotypes

Feelings of devaluation for those Judged inferior

Basic distrust of human nature

Strong, overt desire to maintain the status o

Belief in a highly-structured society
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ARENDIa B

fIRSOTIONS FOR SUBJECTS

Oi the separate answer sheet provided, respond to these

statements by checking one of the five answers provided.

fI highly likely
(21likely

uncertain
unlikely
highly unlikely

These are not statements of fact which can be determined

from the story itself, but should represent judgments on your

part as to how likely you think each statement is. If at an

possible, avoid wmletel the use of the #3 Wuncertaint

category. This should be used only when it is impossib e for
you to ske any judgment about the statement. Make no marks

on this paper.

1. Rurry was afraid that Mr. Qoley had discovered some
mistake or shortcoming in his work.

* 2. Murry accepted the idea that, on the whole, people
are basically good.

3. hurry was Frank's superior since he wore a coat atwork and Frank did not.

* 4. urry would never resort to. physical punishment to
discipline his child,'

'Note: In these statements the value assigned by the sub
je cts will be reversed in the scoring. For examplea two will be come a f our, or a five will become a
one.
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5. larry was confused by Mr. ooaey's friendly attitude
when hewas expec ting a reprimand.

* 6. Murry and the doorman must have been on good terms as
aqual friends since the doorman spoke to him.

7. Murry only visited his wife's parents because he felt
it an obligation to do so about once a month.

* 8. Murry would have felt free to ezress his opinions to
Mr. Goley even though they might have run counter to
Mr. Cooley's own opinions.

9. Murry would have whipped his son without taking him
into the house if the positions had been reversed.

10. The unkempt lawn at Murry's house. reflected his gen-
eral untidiness,

I. lMurry resented Mr. Gooley's talking about his family
when he should have been discussing a business matter.

I. Billy Turner looked frightened because he was afraid
of his father.

* 13. arry, although a businessman, did not subscribe to
the idea that the business world is 'dog eat dog.t

4. Jackson sought to better his position in the eyes of
the boss by running down Merry's ability.

* 15. Murry probably enjoyed helping his wife with some of
the chores around the house,

26. Murry resented having to receive his new assignment
from Mr. Cooley's secretary.

* 17. Bill Turner and Murry usually got along well, even
though they had different backgrounds.

18. Murry felt that his son might compare unfavorably
with Billy Turner.

* 19. Murry occasionally found it helpful to seek out and
follow the advice of his subordinates at the office.

20. Murry felt worse about being caught wasting time than
Frank, because he was Frank' a superior,

21. warry probably would not have spoken to the doorman if
the doorman had not spoken first.



22. Murry sought to protect himself by insinuating that
he could tell Jackson's superior about his being late.

23. Murry resented Tuner' derogatory remark about "pencil
pushers."

* 24. Hurry was not particula ly surprised that his wife ac-
cepted the invitation to the Turners without first
asking him.

Z5. Murry felt out of place eating in the Turner's back
yard.

26. Jackson .was Murry'a. surrior because. he occupied the
desk ahead of Hurry's,

* 27. Murry would not be, averse to trying out a new method
of handling an account t the office.

28. Murry would be unlikely to allow his wife to work
since the woman's. place is in the home.

29. Murry feared that the nww Job would not be as important
as the one on. which he had been working.

. Tat Murry was a poor accountant is proven by the
papers scattered over his desk when he came to work.

31. Murry did not approve o4 his wife's wearing shorts to
visit friend#.

* 32. trry was relieved to f.nd Mr. Cooley in such a friendly
Mood, even though he had expected a reprimand and was
confused by not getting one.

* 33. Murry probably relied m re on modern day "child pay-
ahology* than on pbysi9l punishment in dealing with
his children.

* 34., Mr. boley probably felt free to ask Murry's advice
on even those business .atters with which he had no
direct connection.

* 35. tarry would probably a eapt as an equal a fully-
qnalified woman accountant.

36. erry probably would no have associated with Bill
Turner except that he hqped to gain from the influence
Bill would sonnday have
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37. Murry felt that the Turners were of a lower station
because Bill Turner worked in a factory.

* 38. Murry was glad to see his friend Bill Turner move up
in the world even though Bill's beginning had been
much more humble than his own.

* 39. Murry had cone to expect Mr. Cooley to treat him as
an eqial, and admired him for it.

40. Murry was reluctant to visit the Turners because he
felt the Turners were inferior to his family.

4. Bill Turner's desire to work with his hands is an in-
dication of his backwardness.

ha. Murry resented Mr. Cooley' s interference with his work
when he took him off one job to put. him on another.

43. Murry was assistant office manager or held a similar
position since his dsk was the second in the row,

24. Both Murry and Frank felt guilty at being caught wast-
ing time.

45. Murry's son would not have hit a younger child because
he knew his father would punish him.

46, Murry resented having the doorman speak to him because
he looked down on the doorman's station in life.

47. Murry showed his weak character by allowing his wife
to plan their evening without consulting him.

48. Murry resented frank's remark about his golf game as
a slur on his ability.

49. Murry was reluctant to get the children ready for the
visit because he felt that this was his wif e's job,

50. Mt. Cooley questioned Murry about his family in order
to cause him to lower his guard before questioning
him about his current assignment,

51. Murry resented Miss Simmons because of the special
privileges she had as Mr. Cooleys secretary.

52. Murry resented the. fact that the Turners were able to
buy a new home while he was not,
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53. Murry worked late because he was afraid he might not
4o the job fast enough for his boss.

514. Murry had not bought a new ear lately because he was
not sure of his job.

* 55. Murry probably enjoyed a certain amount of personal
friendship with Mr. Uoley as wil as a business rem-
lationaship.

* 56. Murry preferred to work fairly independently with as
little direction from his superiors as possible.

$7. burry was upset when his wife made decisions without
consulting him.

58 Murry felt that Bill Turner did not have enough control
over his son.

* 59, W . oley probably had visited blrry's home before
and had met his wife and children.

60. Murry oared more for his son than he did for his
daughter.



APPRIIDD C

Please read through the following story, then respond
to the accompanying statements about it.

The elevator whirred to a stop at the, eleventh floor.

Five or six office workers emerged from the sliding door to

disperse to their various desks in the large room which made

up the bulk of the office space occupied by Martin, Bennett,

and Cooley, Accountanta.

James Murry walked to the second desk in a row of four

which faced the north wall of the room. Removing his hat

and coat, Murry seated himself before the desk, which was

partly covered by stacks of papers.,

"Hey, Jim, are you going to be able to make it for golf

Saturday?" called the tall, thin man in shirt sleeves, seated

at the desk directly across from blurry's in the next row.

"fo, Frank, I guess I'11 have to pass it up this time,

We have to go up to see my wife's parents this week end.
It's been two months since we were up there."

"That's too bad. I was counting on you to make my score

look good."

' Don't kid yourself, boy. You'll never see the day that

you en top me," replied Murry,
"Sfy, are you two goldbricking this early in the morning?"

Both men glanced up quickly at the large, heavy-set man

who was just seating himself at the desk in front of Murry's.
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"Nt least Frank and I were on time, Jackson. We didn't

come in twenty minutes late."

* 1 could leave twenty minutes early and still get more

work done than the two of you put together."

At that moment a well-dressed young woman approached

turry's desk from one of the doors which opened into the main

office.

"tir. tarry, Mr. Cooley would like for you to bring the

figures on the Scott Metal Works account to his office."

W''ank you, Miss, Simmons. I'll be there right away.*
After the secretary returned to her office, Murry hur-

riedly assembled a sheaf of papers. "I wonder what old Oboley

wants with these nowt?"

*Probably found out you can't add," replied Jackson with

a chuckle,

As Murry entered the large paneled office, a tall, grey-

haired man rose from his seat at the desk. Come in, Jim.

Have a seat. How are the wife and kids?"

"Oh, they're fine, Mr. Cooley."

"Good, good. I wanted to go over) the Scott papers with

you and see where we stand on them."

"Well, Itm almost finished. We should be through with

them by the first of next week."

"That's fine. I'm going to take you off that Job. We

want to get it out as soon as possible, but I have something

else I want you to do first. tited Electric Manufacturing



is planning to expand their local plant, and they want some

figures before they start.*

"Yes, sir. Do you want these papers on Scott now?"

"Just give them to Miss Simmons on your way out. She

will have sone of the tkited Electric information for you."

'Thank you, sir. I'll get right on it."

Murry spent the remainder of the day working at his desk,

with only a short break for lunch. A little after five, he

took the elevator down to the main floor and started out the

door.

You're working a little late this afternoon, aren't

you, Mr. Murryt asked the uniformed doorman.

"Oh hello, Joe. I guess I am. Got a big job to finish.'

"Well, hope you get it done."

Murry went to the parking lot where he got into his

three-year-old Ford and started for home.

The Murry home was a white frame house in a subdivision

on the outskirts of the city. Its lawn was just a little

overdue for mowing.

"Hi, Daddy)" Two young children came running around the

corner of the house as Murry stopped the car in the driveway

and got out.

"Hi, kids," said Murry as he stooped to pick up the

smaller of the two, a boy about five. "'Where's your mother?"

"She's in the house," yelled the little girl, grabbing

his free hand. "'We're going to have a barbeque."
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"Well, let's go see about this."

"June, where are you?" called Murry as he entered the

house .

"I'm in the kitchen, dear."

"Oh, there you are. What are you doing?*

'I'm making some potato salad. The Turners have invited

us over for a cookout.*

"Did you tell them we would come

"Yes, I thought you would want to go. Did you have

some thing else planned ?"

"No, but I thought I would get a little work done tonight."

"We need to get out and do something. Besides, Margaret

and Jimmy get along so well with the Turner kids."

"Yes, I guess they do," said Murry, "but I think Billy

Turner is a little big for Jimmy to play with."

"He's only a year older than Jimmy."

"Yes, but he's in school and Jimmy's not. That makes a

difference," replied Murry. "Oh, well, what time are we sup-

posed to be there?"

Don't worry, you have plenty of time to get ready. I

was just making the potato salad so it would get cold. Go on

up and change, then you can get the kids ready while I change."

"0. K., but don't take all night on that potato salad.

I'm getting hungry."

After he had changed into slacks and a sport shirt,

Murry helped the children get ready. He had just finished

when his wife came down, dressed in shorts and a blouses
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"You sure took long enough. Bill ?urner will have all

the f ood eaten before we get there.W

"tell, let's go then."

The Turners lived in a low, one-story house about six

blocks any. When the Murrys pulled up into the driveway,

they were greeted by a friendly wave from the back yard.

"Hi, f olks, Come on around," called big Bill Turner

who was standing over a brick grill in the center of the yard.

"Let me put that into the refrigerator, June," said Martha

Turner, taking the bowl of potato salad from Murry's wife.

WPull up a lawn chair, Jim," said Bill Turner, waving a

brawny arm in the general direction of some chairs. WT[e

hamburgers will be done in a minute."

iHow are things down at the plant, Bill?" asked Murry.

"Oh, we're still turning out the merchandise," said Bill,

"but it's not like it used to be when a man could work with

his hands--now it's all machines. How are things with you

pencil pusherst"

"Pretty rough. We don't have all those nice machines

to do the work for us.*

Just then the two women returned from the house. "Jim,"

called Murry's wife, "did Bill tell you the news? They're

moving to a new house.*

"Oh, really? When did this happen, Bill?"

aWell, we just signed the papers Monday, but we've been

wanting to get a place with more room for the kids for a long

time."



"An4 that's not all, Jim. Martha has a Job,"' continued

Kurry's wife.

"W11, I knew Bill was a slave driver, but I didnIt know

that he would put you to work too, Martha. Where will you be

working ?"

eThere '; a doctor's office near where we are moving.

I'll be his receptionist. Now that all the children are in

school, I have so much time on my hands that I wanted some-

thing to do."

"Momy) Mommy)" Jimmy Murry' a small, young form came

scampering from a corner of the yard where the children had

been playing, "Mommy, he hit me)"

"Who hit you, son?* asked Murry.

"'Billy d id."

"silly, come here," called Bill Turner.

Billy Turner appeared, looking sheepish and frightened.

"silly, did you hit little Jimmy?" asked the boy'ts father.

"Yea . .*yes:, sir."'

"All right, come into the house with me.*

The father and son disappeared into the house as Martha

Turner turned to the Murrys. "I'm sorry about this, I dont

know hat got into Billy."

WThat's all right, Martha. No harm's done," aid Murry's

wife.

k3l,



AENDIX D

PA-$CNLE

On the separate answer sheet provided, respond to these

statements by checking one of the five answers provided:

(1) highly likely
I likelyf uncertain

C unlikely
(5) highly unlikely

These are not statements of fact which can be deter-

mined from the story itself, but should represent Judgments

on your part as to how likely you think each statement is.

If at all possible, avoid qQ% jet the use of the #3
"uncertain" category. This should be used only when it is

5sai b for you to make any judgment about the statement,

Make no marks on this paper.

1. Murry accepte d the idea that, on the whole, people are
basically good.

2. Murry would never resort to physical punishment to dis-
eipline his child.

3. Hurry would have felt free to express his opinions to
Mr. Cooley even though they might have run counter to
Mr. Cooley's own opinions.

4. Murry would have whipped his son without taking him into
the house if the positions had been reversed.

%. Murry resented Mr. Cooley's talking about his familywhen he should have been discussing a business matter.

6. Billy Turner looked frightened because he was afraid of
his father.



7. Murry, although a businessman, did not subscribe to the
idea that the business world is "dog eat dog."

8. Jackson sought to better his position in the eyes of the
boss by running down Murry's ability.

9. warry probably enjoyed helping his wife with some of the
chores around the house.

10. Murry felt that his son might compare unfavorably with
Billy Turner.

11. Murry probably would not have spoken to the doorman if
the doorman had not spoken first.

12. Murry was not particularly surprised that his wife ac-
cepted the invitation to the Turners without first ask-
ing him.

13. Murry would be unlikely to allow his wife to work since
the woman's place is in the home.

4. Murry probably relied more on modern day "child psy-
chology" than on physical punishment in dealing with
his children.

15. Mr. Gooley probably felt free to ask Murry'a advice on
even those business matters with which he had no direct
connection.

16. Murry would probably accept as an equal a fully-qualifie d
woman accountant.

17. Murry probably would not have associated with Bill Turner
except that he hoped to gain from the influence Bill
would someday have.

18. Murry felt that the Turners were of a lower station be-
cause Bill Turner worked in a factory.

19. Murry was glad to see his friend Bill Turner move up in
the world even though Bill' s beginning had been much
more humble than his own.

20. Murry had come to expect Mr. Cooley to treat him as an
equal, and admired him for it.

21. Murry was reluctant to visit the Turners because he felt
the Turners were inferior to his family.
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22, Murry resented Mr. Cooley's interference with his work
when he took him off one job to put him on another.

23. Murry was assistant office manager or held a similar
position since his desk was the second in the row.

24,. Murry resented having the doorman speak to him because
he looked down on the doorman's station in life,

25. Murry resented Frank's remark about his golf game as a
slur on his ability.

26. Murry was reluctant to get the children ready for the
visit because he felt that this was his wife's job.

27. Mr. Cooley questioned Mrry about his family in order to
cause him to lower his guard before questioning him about
his current assignment.

26. Murry worked late because he was afraid he might not do
the job fast enough for his boss.

29. Murry was upset When his wife made decisions without
consulting him.

3G. Murry felt that Bill Turner did not have enough control
over his son.



APPENDIX z

Read each of the following statements and indicate on

the answer sheet the amount of agreement or disagreement by

checking one of the following answers

(1)s strongly agree
(a) agree& uncertain

. disagree
(5) strongly disagree

Answer only on the answer sheet. Make no marks on this paper.

1. Obedience and respect for authority are the most important
virtues children should learn.

2. No weakness or difficulty can hold us back if we have
enough will power.

3. Science has its place, but there are many important things
that can never possibly be understood by the human mind.

l0. Human nature being what it is, there will always be war
and conflict.

5. Every person should have complete faith in some super-
natural power whose decisions he obeys without question.

6. 'hen a person has a problem or worry, it is best for him
not to think about it, but to keep busy with more cheer-
ful things.

7, A person who has bad manners, habits, and breeding can
hardly expect to get along with decent people.

S. What the youth needs most is strict discipline, rugged
de termination, and the will to work and fight for family
and o uhitry.

9. Some people are born with an urge to Jump from high places.



10. Nowadays when so many different kinds of people move
around and mix together so much, a person has to protect
himself especially carefully against catching an infec-
tion or disease from them.

11. An insult to our honor should always be punished.

12. Young people sometimes get rebellious ideas, but as they
grow up they ought to get over them and settle down,

13, It is best to use some prewar authorities in Germany to
keep order and prevent chaos.

34. What this country needs most, more than laws and politi-
cal programs, are a few courageous, tireless, devoted
leaders in whom the people can put their faith.

1%. Sex crimes, such as rape and attacks on children, de-
serve more than mere imprisonment; such criminals ought
to be publicly whipped, or worse.

16. People can be divided into two distinct classest the
weak and the strong.

17. There is hardly anything lower than a person who does not
feel a great love, gratitude, and respect for his parents.

18. Some day it will probably be shown that astrology can
explain a lot of things.

19, Nowadays more and more people are prying into matters
that should remain personal and private.

20. Wars and social troubles may someday be ended by an
earthquake or flood that will destroy the whole world.

21, Most of our social problems would be solved if we could
somehow got rid of the immoral, crooked, and feeble-

22. The wild sex life of the old Greeks and Romans was tame
compared to some of the goings-on in this country, even
in places where people might least expect it.

23. If people would talk less and work more, everybody would
be better off.

24. Most people don't realize how much our lives are con-
trolled by plots hatched in secret places.



2a. Homosextala are hardly better than criminals and ought
to be severely punished.

26. The businessman and the manufacturer are much more im-
portant to soet y than the artist and the professor.

27. No sane, normal, decent person could ever think of hurt-
ing a close friend or relative.

28. Familiarity breeds contempt.

29. Nobody ever learned anything really important except
through suf fe ring,



APPENDIXF

Read the f allowing at ements, and on a separate sheet
indicate the amount of your agreement with each statement by
marking one of the following five answers:

(1) strongly agree
(2) agree
C ) uncertain
( disagree
( strongly disagree

1. Though I do not agree with some of their methods, I
do believe that the members of the Ku Klum Klan have
the right to protect their customs and beliefs even
if they have to go to extremes to do it.

* 2. I feel that there is a great need for a change in the
immigration policy of the Ikited States in order that
some of the foreign immigrants who are barred under
the present quota. system could enter this country.

3. I am very much opposed to any move on the part of the
federal government which would provide funds for medi-
eal treatment of private citizens.

4. I believe that there is a great danger in ignoring the
warnings of such groups as the John Birch Society when
they attempt to expose the many communists who hold
positions of public trust,

* 5. I believe that the Negro, due to the many injustices
he has received in the past, should have immediate
equality in all areas, both public and private.

6. I believe that strong measures such as expulsion and
criminal proceedings should have been used to quell
the recent student riots such as the, one in California.

Note t In these statements the value assigned by the sub-
jects was reversed in the scoring. For example
a two became a four, or a five became a one.
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