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The big ones are
even bigger this year.

BOOKS IN PRINT 1970. Nearly 310,000 books are listed by author and by title —
a net increase of 35,000 over the 1969 edition. Provides complete ordering infor-
mation, in most cases including International Standard Book Numbers. The title
index also features a directory of all known U.S. publishers.

ISBN: 0-8352-0419-7. LC: 4-12648. Cloth. Postpaid price for the two-volume set:
$27.50 net in U.S. and Canada; $30.25 elsewhere. Ready late October.

SUBJECT GUIDE TO BOOKS IN PRINT 1970. Lists some 270,000 books from
1900 U.S. publishers and indexes them under 42,500 subject headings with 47,000
cross references. Helps you track down books on nearly every conceivable subject
— popular or obscure. Entries include full bibliographic information.

ISBN: 0-8352-0420-0. LC: 4-12648. Cloth. Postpaid price for the two-volume set:
$23.50 net in U.S. and Canada; $25.85 elsewhere. Ready November.

PUBLISHERS’ TRADE LIST ANNUAL 1970. Now published in six volumes the
same size as its companions, BOOKS IN PRINT and SUBJECT GUIDE. Includes
the trade order lists of some 1900 U.S. publishers. Gives descriptions of books,
series, and bindings; gives International Standard Book Numbers; outlines discount
policies.

ISBN: 0-8352-0421-9. LC: 4-12648. Cloth. Postpaid price for the six-volume set:

$17.50 net in U.S. and Canada; $19.25 elsewhere. Ready Now.
In New York please add applicable sales tax.

R. R. BOWKER COMPANY, 1180 Avenue of the Americas, New York, N.Y. 10036

Reserve your 1970 editions
' TNOW!
s = | - T

)

&

IMPORTANT NOTICE FOR STANDING ORDER CUSTOMERS

As many of you know, a number of our long-time “standing orders” were
inadvertently dropped last year. Please do not assume that your “standing
orders” are active.

L { Start afresh by indicating your present “standing order” requirements. We
Ny will take special pains to see that this “fresh start” is not duplicated with
any past “standing order” request now on file.




AUTOMATIC Il[l[:llMENlﬂnlaH
MATHEMATICAL LINGUISTICS

Selected articles from
Nauchno-Tekhnicheskaya Informatsiya

(tnstitute of Scientific and
Technical Information of the USSR — VINITD

Faraday Advisory Editor: L. Cohan,
Polytechnic Institute of Brookiyn

Soviet Editor: A. 1. Mikhailov

Focuses on experimental methods of
analyzing, translating, encoding, searching
and correlating scientific and

technical information. Covers problems
in the development of

information languages, classification and
indexing, and automatic analysis of texts.
Describes new projects in

automatic documentation,

mechanical translation, mathematical
linguistics and information retrieval.

Sample contents include: Preparation of Secondary Scientific
Documents  Improving the Format of Scientific Documents » A
Linguistic Description of the Nomenclature of Organic Chemistry o
Some Causes of Loss and Noise in Document Information Re-
trieval = The Concepts “Information” and “Sign” ¢ Fundamentals
of Scientific Abstracting Methods e The Problem of Translation
and Modern Linguistics = Documentation and Problems of Classi-
fying Sciences » Problems of Information Storage and Retrieval
Grammars Describing the Relationships between Natural Lan-
guages * Automatic Textual Analysis e Analysis of Information
Flow as a Means for Predicting the Future of Research Projects
Research on Qualifications for Information Specialists in Chemis-
try = Optimal Structures for Subject Indexes of Abstract Journals ¢
A Distributive Theory of Sentences with Bound Regions » An Ap-
proach to Definition of Certain Fundamental Notions in Informa-
tion-Retrieval Languages  Syntactical Homonymy in Russian (from
the Viewpoint of Automatic Analysis and Synthesis),

Annual subscription (4 issues): $145.00

TRANSLATION FROM RUSSIAN

THE FARADAY PRESS, INC.

84 FIFTH AVENUE, NEW YORK, N.Y. 10011
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swets . zeitlinger

over 3.000.000 volumes
in stock

3||||_~ _
scriptions

over 100.000 titles

publishers

5 international journals
monographs and
congress proceedings

reprints

over 600 titles in print

current
hooks

over 80.000 titles

SZ

write or call for information:

SWETS & ZEITLINGER

keizersgracht 471 & 487
amsterdam, the netherlands
telephone: 020-223 226

cable address: swezeit, amsterdam
telex: 14149

19 waterloo avenue

berwyn, pa. 19312, u.s.a.

telephone: 215-644-4944
215-647-0236

telex: 084-5392

twx: 510-668-5481

69 alta vista drive
santa cruz, cal. 95060, u.s.a.
telephone: 408-426-2198
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President

FLORINE OLTMAN

Air University Library
Maxwell Air Force Base
Alabama 36112

President-Elect

EFREN W, GONZALEZ
Bristol-Myers Products
Scientific Division

1350 Liberty Avenue
Hillside, New Jersey 07207

Advisory Council Chairman

Kerrd G. BLAIR

General Dynamics

Convair Division Library
Post Office Box 12009

San Diego, California 92112

Advisory Council Chairman-Elect
Mgrs. JEANNE B. NoRTH

Stanford Research Institute
Augmentation Research Center
Menlo Park, California 94025

Treasurer (1970/73)
JANET M. RIGNEY
Foreign Relations Library
58 East 68th Street

New York, N.Y. 10021

Past President

RoBERT W. GIBSON, JR.
General Motors Corporation
Research Laboratories Library
12 Mile & Mound Roads
Warren, Michigan 48090

Directors (1968/71)

ROSEMARY R. DEMAREST
Price Waterhouse & Co.
60 Broad Street

New York 10004

BurToN E. LAMKIN
Bureau of Library and
Educational Technology
HEW, Office of Education, Room 5901
Washington, D. C. 20540

Directors (1969/72)

EDYTHE MOORE

(Secretary of the Board)

The Aerospace Corporation

Charles C. Lauritsen Library (A4/108)
Post Office Box 95085

Los Angeles, California 90045

Loyp R. RATHBUN

Massachusetts Institute of Technology
Lincoln Laboratory Library
Lexington, Massachusetts 02173

Directors (1970/73)

JOHN P. BINNINGTON
Brookhaven National Laboratory
Research Library

Upton, N.Y. 11973

MiriaM H. TEES

The Royal Bank of Canada
P.O. Box 6001

Montreal 3, P.Q.

Subscription Rates, Free to SLA members. Non-
members, USA and Canada, $20.00 per calendar
year; add $1.50 postage for other countries. Single
copies (recent years) $2.75.

Back Issues & Hard Cover Reprints: Inquire Kraus
Reprint Corp., 16 East 46th St, New York, N. Y.
Microfilm & Microfiche Editions (1909 to date):
Inquire University Microfilms, Ann Arbor, Michigan.
Changes of Address. Allow six weeks for all changes
to become effective. All communications should in-
clude both old and new addresses (with ZIP Codes)
and should be accompanied by a mailing label from a
recent issue. Members should send their communica-
tions to the SLA Membership Department, 235 Park
Avenue South, New York, N. Y. 10003. Nonmember
Subscribers should send their communications to the
SILA Subscription Department, 235 Park Avenue
South, New York, N. Y. 10003,

Claims for missing numbers will not be allowed if
received more than 90 days from date of mailing
plus the time normally required for postal delivery
of the issue and the claim. No claims are allowed
because of failure to notify the Membership Depart-
ment or the Subscription Department (see above) of
a change of address, or because copy is “missing from
files.”

Special Libraries Association assumes no responsi-
bility for the statements and opinions advanced by
the contributors to the Association’s publications.
Editorial views do not necessarily represent the offi-
cial position of Special Libraries Association.

Indexed in: Business Periodicals Index, Documenta-
tion Abstracts, Historical Abstracts, Hospital Literature
Index, Library Literature, Library Science Abstracts,
Management Index, and Public Affairs Information
Service.

Membership

DuES. Member or Associate $30; Student $5; Emeritus $5; Sustaining $100.
The one-time payment for Member (Paid for Life) is $350.
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NEW REFERENCE WORKS

POPULATION INDEX BIBLIOGRAPHY Cumulated 1935-1968
by Authors and Geographical Areas
Princeton University

This catalog includes the entire cumulated bibliography of the Population Index, which,
since 1935, has provided in each issue an annotated, topically arranged bibliography of
current books, monographs, articles and documents pertinent to demographic research,
compiled principally from the resources of the Office of Population Research, Princeton
University, The catalog is in two parts; in the first, titles are arranged alphabetically by
principal author; in the second, grouped by continent and country.

Estimated 180,000 entries, 8 volumes

Prepublication price: $595.00; after April 30, 1971: $745.00

Dictionary Catalog of the
Princeton University PLASMA PHYSICS LABORATORY Library
Firestone Library, Princeton University

This unique catalog represents a collection begun in 1950 with the research program on
controlled thermonuclear fusion at Princeton University, and expanded to encompass a
broad program in basic plasma physics and in allied astrophysical research.

It includes *60,000 entries for approximately 15,000 journal articles, reports, reprints,
and books, which are distinguished by systematic indexing, abstracts and descriptive
cataloging.

Estimated 62,298 cards, 4 volumes
Prepublication price: $240.00; after April 30, 1971: $300.00
10% additional charge on orders outside the U.S.

Descriptive matervial on these titles and a complete catalog of publications
are available on vequest.

G. K. HALL @ CO, 70 Lincoln Street, Boston, Mass. 02111

SEPTEMBER 1970 5a




You get a lot more with
Franklin Square’s Full-4
Service Concept...

eSingle source for ordering all your periodical subscriptions,
domestic and foreign. Only one order and one check.
Less trouble and paperwork for you.

e Branch offices for personalized service.
To serve you with advice and information.

o Free catalogs available for specific fields.

e Franklin Square-Mayfair’s Periodical
Hzndbook —covering more than 28,000
domestic and foreign periodicals—a most
complete reference and buying guide.

o Our own full computer facilities, internally
operated. To service your orders with modern
efficiency and accuracy.

e Serials and continuations service.
e Pre-binding service.

No other subscription agency can offer the total service,
the computerized efficiency, the personal attention

to your specific needs, that you get from

Franklin Square-Mayfair. Our approach is personal, our
standard of service is high. And we're easy to reach
To find out more about our services inyour
area, please write to E.A. Stankrauff, Director
of Marketing, Franklin Square-Mayfair, '
Department AS, 545 Cedar Lane, Teaneck,
New Jersey 07666.

FRANKLIN SQUARE-MAYFAIR
SUBSCRIPTION AGENCY
545 Cedar Lane, Teaneck, N. J. 07666

6A SPECIAL LIBRARIES



HARVARD University Library
Widener Library Shelflist

In its effort to computerize certain of its bibliographical records, the Har-
vard University Library is converting to machine-readable form the shelf-
list and classification schedules of Widener Library, Harvard’s central re-
search collection. As each class is completed, a three-part catalogue of the
holdings of the class is published in the Widener Library Shelflist series.
The first part contains the classification schedule and a list of the entries in
call-number (i.e. classification) sequence. The second part lists the entries in
both author and title sequence. The third part lists them again chronologi-
cally by date of publication. Thus, each entry appears four times. Each cata-
logue is a valuable tool for scholars and librarians since it makes an impor-
tant contribution to the bibliography of its subject. Volumes 1 through 20
average 70 entries per page. Beginning with volume 21, all page copy is
photocomposed in double columns, with approximately 140 entries per page.
8%z x 11; durable paper; cloth bound.

Volumes in print: 22. GOVERNMENT. 1969. 263 pp., 7,190
titles. 20.
5-6. LATIN AMERICA. 1966. 1,492 pp., HHes $20.00

27,292 titles. 2 vols., $65.00 Volumes in preparation:

7. BIBLIOGRAPHY. 1966. 1,066 pp., 19,643

titles. PP do0o  23-24 ECONOMICS. 1970. 1,800 pp., 65,000
titles. 2 vols., $95.00

9-13. AMERICAN HISTORY. 1967. 4,087

pp., 83,867 titles. 5 vols., $175.00 25. CELTIC LITERATURES. 1970. 192 pp.,
7,500 titles. $25.00

14. CHINA, JAPAN AND KOREA. 1968. 494

pp., 11,388 titles. $25.00 26-27. AMERICAN LITERATURE. 1970.

15. PERIODICAL CLASSES. 1968, 758 pp,, "0 PP~ 50,000 titles. 2 vols, $95.00

25,685 titles. $25.00 28-31. SLAVIC HISTORY AND LITERA-

16-17. EDUCATION. 1968. 1,610 pp., 32,722 1 URES-1970.2,700 pp., 93,000 titles.

titles. 2 vols., $60.00 4 vols., $190.00
32. GENERAL HISTORY. 1970. 35,000 titles.

18. LITERATURE: General and Comparative. $50.00

1968. 189 pp., 5,065 titles. $10.00

) 33. REFERENCE COLLECTIONS. 1970. 160
19. SOUTHERN ASIA: Afghanistan, Bhutan, pp., 5,000 titles. $10.00

Burma, Cambodia, Ceylon, India, Laos, Ma-

laya, Nepal, Pakistan, Sikkim, Singapore, Thai- 34. AFRICAN HISTORY AND LITERA-
lland, and Vietnam. 1968. 543 pp., 10,292 TURES. 1970. 500 pp., 16,000 titles. $35.00
titles. $20.00 Information subject to change.

20. CANADIAN HISTORY AND LITERA- Distributed for the Harvard University Library.
TURE. 1968. 411 pp., 10,212 titles. $17.50 Volumes may be ordered separately, or standing
orders may be placed for the entire series. All

21. LATIN AMERICAN LITERATURE. 1969. orders and requests for information should be
498 pp., 16,900 titles. $40.00 sent to

HARVARD UNIVERSITY PRESS

79 Garden Street, Cambridge, Massachusetts 02138

SEPTEMBER 1970 7A



In these few volumes alone
you can look up 291 fact-filled
pages on Vietnam, 171 pages or
blacks, 135 pages on educatior
83 pages on the Arab-Israeli
dispute, 75 pages on housing
and more than 20 pages each
on pollution, antipoverty pro-
grams, crime, drug addiction,
medicine, disarmament and
student activities.

Hardly what you would ex-
pect from an index.

Indexes for the years 1961-1969 cost
$87.50 per year. Indexes for the
years 1851-1960 cost $60 per
volume. Write for a complete price
list to The New York Times. Library



this:

...orthis?

Book Catalogs, Union Lists and Directories
that are computer-produced needn’t be bulky,
tiring to read, monotonous. )

Our Linotron 1010 CRT System helps your
computer do a better job. We deliver easy-to-
read pages, camera ready, directly from your
magnetic tapes.

You get well-designed pages that make
reference work a pleasure. All without re-

automatech graphics

L_1 14 Fifth Ave., New York, N.Y. 10011 / Phone 212 924-3810 Ext. 304

~ Would youratherread

ACTING,

ORENSTEIN, ANNA W,
DIRECTING PLAYS FOR CHILDREN
ANNA M, ORENSTEIN ON THE ART OF
DIRECTING PLAYS FOR CHILOREN.
FOREWORD BY H. Go. SHINOERS,
NEWTON PRESS, 1967 €

STONE, CECIL.
791.021S %Y LIFE IN THE THEATRE
WORLOs 1952, X

192.030

Acting.

Orenstein, Anna M. Directing Plays for Children; Anna M. Oren-
stein on the art of directing plays for children. Foreword by H. G.
Shinders. Newton Press, 1967 E

Stone, Cecil. My Lite in the Theatre; World, 1952 xXwW

792.030

791.021S

keyboarding, re-proofreading.

Fringe benefits: No paste-up, 25 - 50% fewer
pages. Savings on paper, printing, binding,
shipping, storage.

If you produce catalogs or other printed
matter from computer-stored information, or
if you plan to do so, let’s talk. We've done
work for many of your colleagues, and we’d
like to work with you, too.

_

in your field.

Time to run a tight ship.
Why not consolidate all your orders with us?

All specialized periodical subscriptions, domestic and foreign:
journals, books in series, continuations and congresses. And
all other periodicals, and foreign books on all subjects as well.
Ask to receive regular checklists of new and recent journals

Let’s talk.
STECHERT-HAFNER, INC.

Library Service for 98 years /31 East 10th Street, New York, N.Y. 10003

SEPTEMBER 1970
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YOU WILL HAVE—

In Our Complete

“co N FI D ENCE" Periodicals Service—

Promptness is a Traditional part
of McGregor Service. . .as well as:

EXPERIENCE
TRAINED PERSONNEL

AMPLE FACILITIES
RESPONSIBLE MANAGEMENT

An attractive brochure is
available for the asking

All American and Foreign Titles

OUR SUBSCRIBE TO
37TH McGREGOR
YEAR PERIODICALS BULLETIN

FINANCIAL STABILITY m@( \%@@5
gine Agency

MOUNT MORRIS, ILLINOIS 61054

THE WORLD OF THE BIOSCIENCES

BIOLOGIGAL AESTRAGYTS

BIOLOGICAL ABSTRACTS . ..
The only thoroughly comprehensive service cover-
ing the entire spectrum of the life sciences: 140,000
abstracts in 1970. Each semi-monthly issue con-
tains: B.A.S.1.C., the subject index. Author, Bio-
Systematic and CROSS indexes

B.AS.IC. ...

The permuted subject index to B/IOLOGICAL AB-
STRACTS which can be subscribed to separately.

BIORESEARCH INDEX . ..

Extends B/OLOGICAL ABSTRACTS coverage by
more than 90,000 references: symposia, reviews,
trade journals.

BIOLOGICAL ABSTRACTS PREVIEWS . ..
Magnetic tape provides BIOLOGICAL ABSTRACTS
and BIORESEARCH INDEX references a full month
in advance.

ABSTRACTS OF MYCOLOGY . ..

Monthly custom service for the mycologist.

ABSTRACTS OF ENTOMOLOGY ...
Monthly custom service for the entomologist.

CUMULATIVE INDEX . ..

Annual index for quick and easy access to the
preceding years' material in B/OLOGICAL AB-
STRACTS or BIORESEARCH INDEX

BIOLOGICAL ABSTRACTS
SERIAL LIST ...

Over 7.600 journal titles, their abbreviations,
CODEN and country of arigin.

MICROFILM EDITION OF
BIOLOGICAL ABSTRACTS ...

The complete file of BIOLOGICAL ABSTRACTS
from 1926 is made available.

CURRENT LITERATURE ALERTING
SEARCH SERVICE (CLASS). ..

A custom current awareness service for the indi-
vidual researcher.

CUSTOM SEARCH SERVICE . ..
Computerized retrospective search service.

BIOLOGICAL ABSTRACTS INFORMA-

TION DISSEMINATION SYSTEM (AIDS) .. .
Abstract card service

BIOLOGICAL ABSTRACTS CURRICULUM

RESOURCE MATERIAL ...

Designed to meet the needs of the high school
teacher of second level biology.

For turther information please contact: Marketing Bureau

BIOSCIENCES INFORMATION SERVICE OF BIOLOGICAL ABSTRACTS
2100 Arch Street Philadelphia, Pennsylvania 19103, U.S.A.

10a
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LETTERS

Deep Concern

The Neuwsletter of the American Society
for Information Science, May-June, 1970,
carries a copy of a JOINT STATEMENT con-
cerning merger of ASIS and SLA.

While I agree in principle with the
merger, 1 am not aware that the problem
has been properly discussed with the mem-
bership of SLA, and I am deeply concerned
that the names of our officers should be as-
sociated with this so-called JoINT STATEMENT.

Donald Wasson
Foreign Relations Library
New York, N.Y. 10021

Federate First—Then Merge (Maybe)!

Mindful that a long engagement* may
avert a bad marriage, let me urge that the
concept of federationt of ASIS and SLA be
revived. Why it was dropped from considera-
tion, somewhat perfunctorily, is a mystery.
Upon serious reflection it may present itself
as a more desirable, equally beneficial, easier,
less risky, and more immediate goal.

As a member of both organizations I ap-
preciate the advantages that would accrue
mutually from a closer relationship between
them—such as the sharing of purposes,
needs, funds, resources, manpower, records,
headquarters, annual (and possibly regional)
meetings, the reduced dues, the savings on
operating expenses, and so on. Most of these
benefits associated with a merger would also
be true, to a degree, for a federation. In ad-
dition there would be no need to worry
about loss of autonomy. The anticipated
long, drawn-out hassles over name changes
or membership requirements would be
avoided.

What prompts me to actively urge federa-
tion rather than merger? The following ob-
servations:

1) The May-June 1970 issue of the News-
letter of the American Society for Informa-
tion Science (v.9, no.3), which arrived on

* Term used by R. Crachi in his editorial, Sci-
Tech News (Summer 1969).

t Federation is perhaps more aesthetically ap-
pealing than the more accurate “confederation”
—a looser and more temporary association—used
by H. S. White, p.8l, Sci-Tech News (Fall 1969).

SEPTEMBER 1970

July 28, contains these facts in the ASIS
Financial Report for the year ending De-
cember 31, 1969:

a. Excess expenses OVEr revenues

of 1969 Annual Meeting .... $12,998
b. Excess of general operation

expenses Over revenues ... ... 15,564
¢. Administrative fee (under Ex-

penses) ... 56,000

2) On the first page of that Newsletter ap-
pears the following motion, passed on April
23:

“On motion, the ASIS Council goes on
record as approving, in principle, a merger
of ASIS and SLA, and it directs the ASIS
members of the merger committee to pur-
sue all reasonable means of accomplishing
this objective.”

Both the above motion and last year’s
rather sudden commitment to assume opera-
tion of ERIC/CLIS were undoubtedly per-
fectly legal and proper and neither one
required any measured feedback from the gen-
eral ASIS membership. However, would such
actions be tolerated by SLA which Herb
White in Sci-Tech News (Fall 1969) de-
scribed as “an open-ended democratic asso-
ciation (and we are far more so than either
ALA or ASIS, or any other library associa-
tion I [H. S. White] know) . . .7

3) The rather poorly-edited Newsletter
(which, I presume, might become the news
organ of the merged organizations) mis-
spells the name of an executive secretary of
a fairly well-known association five times and
incorrectly identifies the chairman of at least
one chapter; it urges its readers to contact
MIT about a course on programming lin-
guistics to be held July 13-24 and tells them
about an IIA one day seminar scheduled
for July 22. Of what value is such news
when it arrives on July 282 No editor, as
such, is named for the Newsletter, but Her-
bert R. Koller is listed as being on the Edi-
torial Staff. He is also Executive Director of
ASIS and Director of ERIC/CLIS. Would
the proposed merger offer the opportunity
for some fourth position to be held concur-
rently?

4) The Newsletter contained, as an insert,
the first issue (June 1970) of ERIC/CLIS
News, a rather innocuous four-page hodge-
podge, more than half of which was devoted
to such items as the address and mailing list
coupon (one page, total) and brief staft biog-
raphies and activities (nearly a full page,

1A



. . . letters

total). Only four ERIC documents were
listed (11 lines), requiring twelve lines of
complex ordering instructions.

5) The “staff activities” section of ERIC/
CLIS News shows that only Mr. Smith, As-
sociate Director, attended the SLA meeting
in Detroit in June, while three weeks later
three staff members were at the ALA meet-
ing in the same city. Is the proposed merger
of ASIS with ALA or SLA?

6) While concentrating so profoundly on
ephemerals, both the Newsleiter and ERIC/
CLIS News completely ignore the 1970
ASIS Annual Meeting. As this letter is being
written (August 1) no official (or even un-
official) program for the October Philadel-
phia meeting has been made available.
Neither have there been any announce-
ments on the matter from ASIS headquar-
ters. During these budget-trying days when
travel requests are carefully scrutinized and
require considerable justification, a program
well in advance of a meeting is absolutely
essential for proper planning.

7) Perhaps the most poignant comments
ought to be reserved for the rather incon-
gruous phenomenon that of the combined
prolessional staff of six on the newly-created
ERIC Clearinghouse on Library and Infor-
mation Sciences, only Mrs, Suzanne Frankie
has a library science degree. I am sure that
the professional librarians in SLA (as well
as ALA) will find this situation on the pro-
fessional staff of that organization rather
unusual.

In view of the above and other factors, 1
urge that federation be considered either as
the permanent goal or as the first step to-
wards merger. If federation fails, what will
we have lost besides time? Remember also
that there is no alimony to pay for a broken
engagement!

Stanley A. Elman
Pasadena, California 91105

EpiTor’s NOTE. See p. 387-94 for a report by
the Merger Commitiee.

LTP Support from Who(m)?

As the only dissenting vote in the voice
vote on the resolution passed at the Annual
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Meeting urging the American Library Asso-
ciation to continue the Library Technology
Program, 1 feel I should explain the reason
for my negative vote. It is not a matter of
LTP less and SRRT more in my heart, nor
is it a silly disagreement with wording. Quite
simply, words are cheap. ALA is in a bind
financially. It would be stupid to inade-
quately support many programs and ALA is
cutting back. Every program slated for the
axe (and the phasing out is to be over a
period of years) is worthy and deserving of
continued support, but there is just so much
money. In our times the great problem is
intellectual freedom—ranging from the
right of the Hippie to be stupid and un-
couth through the right of the researcher to
follow where his researches lead, to the
right of the bibliographer to describe his
variant printings—and LTP may have to go
by the board if ALA gives the support to in-
tellectual freedom which it should have.
With book burning we don’t need compact
shelving.

LTP is really too important to lose. And,
so, we in Special Libraries Association have
passed a resolution urging a sister association
to continue a program. Good. We have done
our part and can now sit smugly back and
wallow in our virtue. We have passed a reso-
lution. No, my friends, the way to save
LTP is to help ALA find an alternate source
of funding. SLA members are, perhaps, bet-
ter situated to attempt to get gifts from in-
dustry than ALA members. We don’t need
one big angel if we can get several medium
sized ones. We were quick to support with
empty words, will we be willing to support
LTP with some action? Will we beat the
drum for L'TP in our parent firms? Would
any among us really ask the publishers to
stop their parties and put this money into
LTP?

Our resolution will be carried to ALA,
perhaps even read, along with other letters
of praise as some LTP person stands before
the assembled delegates in Detroit, tears
running down their cheeks, telling the world
how wonderful they are and mustn’t be cut.
They are, damnit, they are, but first things
first. Let’s help to have our cake and eat it
too by getting alternate financial support for
L'TP. I think we can do it.

Jeremiah Post

Map Collection

The Free Library of Philadelphia
Philadelphia, Pa. 19103
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Up-to-Date Critical Reviews

Mr. Sadow's article “Book Reviewing Me-
dia for Technical Libraries” in SL (Apr
1970) was most interesting. I agree that a
publication is needed to secure up-to-date
critical book reviews as an aid in book se-
lection.

Excerpta Medica has been including a few
books in their abstract series. I wonder if
they could be persuaded to include more
book annotations in their series. Their an-
notation on books are factual rather than
critical. With their large staff of medical
editors, they might be persuaded to cover
more medical books and to make their anno-
tations critical.

Mr. Sadow’s suggestions that this project
would need sponsorship and support of a
major library organization is just one ap-
proach to the problem, in my estimation.

1 am sending a copy of this letter to Mr.
Sadow but 1 thought my comments might be
of interest to others also.

Elizabeth F. Adkins
Scott and White Memorial Hospital
Temple, Texas

Erudite Back Sliding?

I am not questioning the value of Miss
Donahoe’s article in the May/Jun issue of
SL, “Putting Automation into Hospital Rec-
ord-Keeping,” but I am questioning the
perpetuation of the confusion that persists
among the laymen regarding a hospital
medical library and the records keeping de-
partment. Even the Medical Records Associa-
tion has now given up the term librarian,
which has plagued both professions for years.

1 believe that for such an erudite publica-
tion as yours to publish an article that uses
the term library over and over again, negates
the concept and the difference we have all
been trying to establish for so long.

I am not looking for retraction or clari-
fication—this would be rude to Miss Dona-
hoe. However, I do think that even within
the framework of SL, the Medical Records
Department cannot be considered a special
library. The supervisor of this department
is not by defnition a librarian and I feel
that it behooves librarians (MLS degrees or
comparable) to at least keep the difference
in mind.

(Mrs.) Jeanne L. Hartenstein
Bronson Methodist Hospital
Kalamazoo, Michigan 49006
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SPECIAL
SUBJECTS

may best be served by placing a
standingorderforallnewtitlesin
any of the following categories:

| General Information and
Cartography
1l Economics
IV Social Questions (including UNICEF)
V International Law
VIl Political and Security Council Affairs
VIl Transport and Communications
iX Atomic Energy
X International Administration
XI Narcotic Drugs
Xl Demography
XIV Human Rights
XVI Public Finance and Fiscal Questions
XVil International Statistics
TS Treaty Series

OFFICIAL RECORDS

General Assembly

Security Council

Disarmament Commission
Economic and Social Council
Trade and Development Board
Trusteeship Council

For a fuller description of this
service write for our Standing
Order Brochure to:

UNITED NATIONS PUBLICATIONS
ROOM LX2300, New York, N.Y.10017
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. . . more letters

The article by Alice M. Donahoe in the
May/Jun 1970 issue of SL is out of scope for
this publication. Since it deals with medical
records and not medical libraries it should
have been published in either the Medical
Record News, or in some journal devoted
to hospitals. The article is titled “Putting
Automation into Hospital Record Keeping.”

There has been enough confusion in the
mind of the general public about medical li-
brarians and medical record librarians, with-
out a library publication seeming to equate
the two types of positions. True, in many
small hospitals the medical record librarian
is also charged with keeping track of the
medical library, but the two positions are
not the same. Likewise training for each po-
sition differs.

Marian E. Wittenberger
Phoenix, Arizona 85014

The paper was published to present a
communications technique that may well
have application in many non-hospital li-
braries and report collections—including the
preparation of literature searches by librar-
ians. If a butcher, baker or candlestick maker
can contribute a useful technique, SL will
consider it for publication.

—Eb.

Sorry—Too Late

I am sincerely sorry that the new adminis-
tration arranged for the members to vote on
the amendments regarding eligibility re-
quirements before the appearance of the
post-Conference issue of Special Libraries.*

One may be forgiven for wondering at this
odd haste, in view of the importance of the
issue, The Bylaw Article on amendments
says only that amendments approved at the
Conference shall be submitted to the entire
voting membership for approval or disap-
proval; it gives no time table. I am just as

* EpITorR’s NOTE. The date for the counting
of mail ballots after the Annual Meeting is
not specified in the Bylaws. It has been SLA
practice for many years to schedule the
counting of the ballots about mid-August.
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tired of that hardy perennial, “Membership
Requirements,” as the long-suffering Bylaws
Committee. If I didn’t feel that the future
of the Special Libraries Association might
depend on how we cracked this particular
nut, I would be tempted to say, “Aw, the
hell with it; take in anybody, just so we can
have one Annual Meeting where ‘eligibility’
isn’t on the agenda.” My refusal to take this
easy way out stems from the fact that I hap-
pen to be devoted both to SLA and to Li-
brarianship.

The Bylaws Committee proposed five al-
ternative ways to qualify for Member status

. and let it be remembered that anyone
holding this status is eligible for any office,
including that of President of SLA. I am
strongly opposed to two of them: (b) and (c).
I am opposed to (b) “has a bachelor’s degree
or higher degree and has three or more years
of professional experience in a special li-
brary” because I believe that since librarian-
ship is a profession, professional education
should be a prerequisite. The characteristics
of a profession are that: it has a body of
theory (and not merely techniques), a spe-
cialized vocabulary, a pool of professional
literature, with periodicals devoted to its
dissemination, and mnational organizations
to promote professional interests.

As in other professions, education for the
field is available in a postgraduate program
leading to a degree. 1 feel that those who
would be called Librarian, like those who
would be called engineer, teacher, social
worker, lawyer etc.,, should be required to
fulfill the modest requirement expected. To
offer less means that one is learning on the
job, in a given institution. Such a one is
being trained, not educated. Only profes-
sional schools teach the principles which pre-
pare one for any kind of professional prac-
tice; only professional schools have the time
and capacity to attempt to evaluate current
practice or provide the historic background
of library organization, or to consider un-
conventional and untraditional means of
attaining desired goals. Apprenticeship in
one library cannot possibly do this.

If alternative (b), with its omission of the
very education that makes an educated per-
son a librarian is puzzling, what can one say
about (c), which opens the door to people
who have no stated educational qualifica-
tions at all? What can one think but that
the proposal shows a contemptuous disre-
gard for or ignorance of the function of the
librarian? (“Has at least seven years experi-
ence in a special library, determined by the
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Association Committee concerned with mem-
bership to be professional experience.”)

The year of professional education is built
on the premise that the student has had
four years of general education and thus has
sufficient background in the arts and sciences
on which to build professional training.
How can the average person (I am not talk-
ing about the isolated and rare instances of
the self-educated person, any more than I
am closing my eyes to the fact that some stu-
dents manage to go through four years of
college practically unscathed by books or
teaching); I repeat, how can the average per-
son without a college education be an ade-
quate guide through recorded knowledge? If
education means nothing, why have librar-
ies? Paul Woodring has said, “Specialized or
technical training prepares an individual
for his first job but not for the decisions he
must make as a free man or for the changes
in careers that will come during his life-
time. Liberal education, because it is educa-
tion for versatility, is the best preparation
for those who live in a changing world.”

Unfortunately, the Committee did not
make it possible to accept some of the al-
ternatives and not others; we must vote to
accept or reject the whole package. Since the
balloting has already started, I can only hope
that my fellow members have overwhelm-
ingly rejected Article 11, Section 2.

(Professor) Rose Z. Sellers
Brooklyn College Library
Brooklyn, N.Y. 11210

Special Libraries welcomes
communications from its readers,

but can rarely accommodate letters

in excess of 300 words.

Light editing, for style and economy, is the
rule rather than the exception, and we
assume that any letter, unless otherwise
stipulated, is free for publication

in our monthly letters column.
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“Deserves a place on
the shelf of any serious
library of rocketry and
astronautics.”

—Space/Aeronadutics

THE PAPERS OF

ROBERT H.
GODDARD

Edited by Esther C. Goddard and
Dr. G. Edward Pendray

Today, every rocket and missile aloft,
every satellite and space vehicle
whirling in orbit, owes its principles

to the genius of one man. A dedicated
rocket pioneer and a prolific writer,
Robert H. Goddard made some of the most
important contributions to the technical
advances of our age. His writings—
regular reports, articles,

military communications, diaries and
accompanying sketches—form a body
of more than 6000 pages.

Now, through the support of The Daniel
and Florence Guggenheim Foundation,
these papers are collected, selected,

and edited to present, in nearly

complete form, the major contributions
of Goddard’s brilliant career.

1709 pages. Profusely illustrated

with diagrams and photographs.
Three-volume Boxed Set. $150.00 the set.

McGRAW-HILL BOOK COMPANY
330 West 42nd St., New York 10036
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Now the corporate librarian
has a non-secret weapon.

Science Citation Index®

Scientific and
technical person-
nel often fail to
delegate the
responsibility for
literature searches
to the library,
where it belongs.
They think
information
searches are too
complex for
‘“laymen” to
handle.

If this is the
attitude in your
company, Science
Citation Index®
is the best non-secret weapon to prove what
a professional librarian can really do.

SCI® is the only index to science and

technology that permits a librarian to find, in

just a few minutes, the relevant articles needed

to answer critically important questions like

these. Not just for R&D but Marketing,

Personnel and many other departments.

. Has industry applied this concept before?

Is the proposal technically feasible?

. Has there been a clinical evaluation?

Was this patent cited in the recent literature?

What companies are working in the field?

What is the state-of-the-art?

. What are the potential new markets?

What has this man published on the subject?

. Has this applicant's research had
significant impact?

. How strong is R&D in the acquisition being
considered?

. Is this research necessary, or has someone

already done it?

CONOORWN-

—
o

—
—

Science Citation Index:
Canyouafford tobe
without it?
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12. Are there new uses for this product?

13. Are the data obsolete?

14. Is there a more economical synthesis for
this compound?

15. Does this compound have significant
biological activity?

16 Does the development program have a
marketing payoff?

17. Is there a better method?

18. Who are the top men in the field?

19. What are the relative merits of the two
approaches?

20. Does the methodology promise a route to
solution?

SCI's subject coverage matches its utility.

SCl indexes completely over two thousand
scientific journals. Every article, review, letter,
correction. Four million individual entries are
contained in the latest annual issue. All of
them derived from the literature of the past 12
months. And you get all this quarterly,
cumulated annually. Weekly updating service
also available through ISl's unique ASCA®
system. Think how much time you can save
your R&D staff. What better way to emphasize
the real dollar and cents value of your library
is there?

Want even more convincing reasons to use on
your library committee? Just return the coupon.

F_—“———_—_“‘amm—ﬂl

®
ﬁ@ﬁ INSTITYTE FOR SCIENTIFIC INFORMATION
325 Chestnut Street, Philadelphia, Pennsylvania 19106, USA l
132 High Street, Uxbridge, Middlesex, UK
Other offices in Washington, Ottawa, Paris, Tokyo l
Telephone: (215) 923-3300. Telex: 84-5305. Cable: SCINFO

S1.-90

Gentlemen:
Please send me full information on Science Citation Index®.

LIBRARY

|
|
|
l
|
l
|
| NAME/TITLE
I
|
l
|
|
l
|

|
|
|
I
l
COMPANY/DIVISION }
|
|
I
|

ADDRESS
CITY
STATE ne
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I Am Curious (Puce)

UPON A SUNNY MORNING once a
special librarian was early sitting at his
reference desk because his second wife,
the information scientist, didn’t want
him in the way while an ice man wired
her Murphy bed on-line terminal into
the network. The special librarian dared
not argue with his second wife because
he was already paying alimony to his
first wife, the information specialist, due
to his indiscretions with adolescent docu-
mentalists whose nubile cards he had
punched, fifteen or more years ago.

So, upon a sunny morning early the
special librarian, sitting at his reference
desk, looked up from his wife’s Pro-
crustean* bibliography. He saw a white
unicorn with a golden horn, quietly
cropping the Cutter numbers in his
stacks. The special librarian went to his
bedroom where his wife was finishing
her lucubrations.

“There’s a unicorn in my stacks,” he
said, “eating my Cutter numbers.” His
wife opened one eye. “The unicorn is a
mythical beast,” she said and turned her
back. The special librarian walked
slowly downstairs. He had married his
second wife because she had been a for-
mer classmate in library school. But now
that she was calling herself an informa-
tion scientist, she just could no longer
admit to seeing unicorns.

But, his unicorn was still browsing
among the idioticons. “Here, unicorn,”
said the special librarian as he pulled
out an ideograph on a glyph and gave
it to the unicorn, who ate it gravely.
With a high heart, because there was a
unicorn in his special library, the special
librarian went upstairs again to his sec-
ond wife. He told her: “The unicorn ate
an ideograph on a glyph.” His second
wife looked at him mingily. “You are
a booby,” she said, “and I am going to
have you put away in the booby-hatch.”

The special librarian, who had never

* Procrustes. A fabulous Attican highway-
man who produced uniformity in his victims
by conforming them to the length of his bed
—either by stretching or by amputation.
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liked the words, “booby” and ‘“‘booby-
hatch,” when there was a unicorn in his
library, walked downstairs. But his uni-
corn had gone away. So the special li-
brarian returned to rubricating his desi-
derata.

But upstairs, his wife was very excited.
She telephoned the police, and she tele-
phoned a psychiatrist; she told them to
hurry and to bring a strait-jacket. When
the police and the psychiatrist arrived,
they sat down on their marbled folios
and looked at the wife with interest.

“My husband, the special librarian,”
she said, “saw a unicorn this morning.
He told me it ate an ideograph on a
glyph.” The psychiatrist looked at the
police, and the police looked at the psy-
chiatrist. “He told me it had a golden
horn in the middle of its white fore-
head,” she said as she rubbed her me-
grims. At a solemn signal from the psy-
chiatrist, the police leaped from their
marbled folios and seized the wife. When
they had her in a strait-jacket, her hus-
band, the special librarian, walked in.

“Did you tell your wife, the informa-
tion scientist, that you saw a unicorn?”
asked the police. “Of course not,” said
her husband, the special librarian. “The
unicorn is a mythical beast.”

“That’s all I wanted to hear, sir,”
said the psychiatrist. ““Take her away—
I'm sorry, sir, but your wife is as nutty
as a jay bird.” So they took her away.
And the unicorn visits the husband
when he’s checking out the curiosa. . .

A sometime correspondent had sub-
mitted the above fragmentary synopsis
for an adult movie, reputedly now on
camera. On first reading, SL rejected
the manuscript because it sounded like
a “steal” from James Thurber. But a
slow re-reading suggests that our pseudo-
Thurber may have anticipated the con-
tinuing antics of the ASIS/SLA Joint
Merger Committee.

Let us hope that the membership of
both ASIS and SLA are under the pro-
tection of their guardian angels—since
the Merger Committee, after 21 months,
has not yet found it appropriate to ask
for competent legal or audit advice.

FEMcK
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LARGE SCREEN . .. 24" x 24" viewing area can
project a full newspaper page in actual size.

EASY TO OPERATE . . . Loading and alt controls
are up front at the user’s fingertips. No instruc-
tion needed.

ACCEPTS REELS AND CARTRIDGES . . . Use
your film in reels or convert part or all of your
holdings to 1.D.’s automatic threading car-
tridges . . . for 16mm and 35mm microfilm.

19:1 MAGNIFICATION . . . and a bright clear
image even in a well lighted room.

IMAGE ROTATION AND SCAN . . . Rotate or
scan the image at the touch of a finger.

FILM IS PROTECTED . . . Film gate lifts auto-
matically when the film is moved—prevents
scratching.

MODERATELY PRICED . . . The least expensive
large screen reel or cartridge reader on the
market. Available with manual or motorized
drive.

‘@@ MANUFACTURED BY
li INFORMATION DESIGN, INC.

BEING DEMONSTRATED NOW AT LIBRARY CONVENTIONS

For complete details or to arrange a demonstration of the I.D. microfilm
reader and the patented |.D. microfilm cartridge system, write or call today.

DISTRIBUTED BY

GAYLORD BROS.. INC. LIBRARY SUPPLIES ANO EQUIPMENT s SYRACUSE, NY 13201 « STOCKTON, CA 95201




William E. Stafford

Consultant in Poetry in English to the Library of Congress

Eloquence in the Transmission of Information

Gifts of Poetic Thought

A DISTINGUISHED POET becomes a very specialized librarian this month.
William E. Stafford, professor of English at Lewis and Clark College, Portland,
Oregon, has been appointed Consultant in Poetry in English to the Library of
Congress for the 1970-71 term, beginning this month.

The post was established in 1936 by a gift from the late Archer M. Huntington.
The Consultant, a very special librarian, helps to maintain the literary collections
of the Library of Congress by advising on the collections, recommending new
materials for purchase, assisting in acquiring books and manuscripts through
authors and collectors, and advising on bibliographic and reference work in the
literary field. He also meets with scholars and poets who use the Library’s facili-
ties, and he gives editorial supervision to the Library’s program to tape-record
readings by contemporary poets. He also presents at least one public program

during the year in the library.

A native of the Sunflower State, Dr.
Stafford was born in Hutchinson, Kan-
sas, in 1914. He received his B.A. in 1937
and his M.A. in 1945, both from the
University of Kansas, and his Ph.D. in
1953 from the State University of lowa.
Ripon College awarded him a Litt.D.
degree in 1966. His arduous experiences
while attending school were enough to
provide anyone with a sampling of the
diversity of life. The sugar beet fields,
an oil refinery, construction, soil con-
servation, the U.S. Forest Service—these
all formed an integral part of Dr. Staf-
ford’s early life. During World War II,
he was employed by the Church of the
Brethren and cooperating agencies in
Civilian Public Service.

Since 1948 Dr. Stafford has taught
English literature and composition at
Lewis and Clark College with brief in-
tervals of teaching at the State Univer-
sity of Towa from 1950-52, at Manchester
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College in Indiana in 1955-56 and at
San Jose State College in 1956-57. Dur-
ing the 1970-71 academic year he is on
sabbatical leave from his teaching post.
Dr. Stafford has published four vol-
umes of poetry—West of Your City
(1960), Traveling Through the Dark
(1962), The Rescued Year (1966), Alle-
(Continues on p. 356)

Photo by Barbara Stafford
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IN SCHOOL

So the world can see into our eyes
we put glasses on. It peers, and we
let it. Brave as windows,

we welcome it all: “Come right
in, World; I am a scholar.

Make my head your home.”

FINAL EXAM:
AMERICAN RENAISSANCE

Fill in blanks: Your name 1s

__ldo Emerson. Your friend
Thor
you rent and an axe. Your

lives at Pond; he owes

neighbor in a house with gables
won't respond to another neighbor,
Herman
, who broods about a whale
colored
You think it is time for America

to

In a few choice words tell why.

AT THE ADVANCED
PLACEMENT CONFERENCE

We teach ourselves how to teach others:
we find how they can win,

so that later they can teach us

what we forgot in order

to teach them.

MY APPLICATION

The committee bends over my trip
and runs its acetylene around Paris
and Switzerland. The committee’s head
wags. My multiple copies curl and shiver.
In the bank the committee’s dollars nudge
cach other and chuckle back into

their bags.
“Dear Sir: We regret to inform you. . . .”
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FOR CERTAIN LITTLE MAG-
AZINES WE WON'T BOTHER
TO NAME

These bears that howl their wounds
get front pages at any zoo,
near our own cobra, nervous
in the tail. Our lion roars his guilt,
will twitch and sprawl on the {loor
again.
A baboon stares, aghast with
cultural shock.
This is a special issue. We need money.

Now our departments—reviews of
other zoos:

our bear attacks their wolf;

and the correspondence department—

field mice

charge each other or cuddle their

footprints in a pattern

all our own, an asterisk.

THE NEW FAMILY FROM
CHICAGO

Their cat comes on little fog feet.

THE PMLA BIBLIO.
IS LIMITED TO CERTAIN
PRINTED WORKS

There are others, and mss.
And then talk.

And the animals.

And the leaves.

And the taciturn sand.

So here is an unlisted item:
Beach Grass and

Co., Agate Cove,

Oregon. A windy day, 1970.
The title and all the content:

“Shhh!”
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KINSHIP

In a wilderness at the end of a vine
it is now. Flowers are brushing

toward noon.

From the dome of his skull in a room in
the earth, under the arch of the sky,

a caveman draws curves to link

hunter and prey. In that harness he put
on them all, the animals whine.

So even today, when we start to speak,
then

turn away, I hear through contorted rock

a diagram rise through quiet—

that artist at work in the cave and a

tunneling heart—yours, mine—Ilost as

it ever was, racing to stay the same.

WINTER STORIES

Fields tell all they know—
light snow across them, tracks—
and they hear what time says—
the wind'’s long speech,

an Eskimo classic, with one
little whirr sound at the end:

“That knife the king holds
in his hand is called a sword.
It is a knife in his hand. . . .”

All night we hear that story, and
then a sequel the mountains publish
for miles through morning over
their jovial shoulders: *“The King

Who Put a Fence Around the Wind.”

THE R. L. STEVENSON TREE ON OAHU

Here under the Trade Wind that breaks off
boughs for the doves, he lost his breath

and began to know that scenes don’t care.

He hid in the hotel room and wrote

whatever story trees and clouds had prepared

for his head. Mornings, outside the window,

pressure of doves built up in the banyan;

he heard Old Pew sweep the courtyard, tapping

the ash trays out, and waiters whisper

a plan to take over the place, once

their bosses were gone.

Friend, you and I,

twin ghosts of that writer, now meet

on a world become an aircraft carrier:

may the plans he made, the stories,

the smuggled poems, master this craft,

bring all islands under the sound they belong to—

Trade Wind, friend, banyan, dove.
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giances (1970)—and his work has ap-
peared in numerous anthologies and
journals. An article titled “Today’s Poets
and the Language ol Everyday Life” is
included in The Hues of English, NCTE
Distinguished Lectures for 1969. The
National Council of Teachers of English
has also published Friends to Thus
Ground, a booklet on literature for
readers, teachers, and writers of litera-
ture.

Dr. Stafford’s poetic achicvement is
self-evident, and the many awards he
has received serve to aflirm that fact.
They include the Shelley Memorial
Award, Poetry Magazine Award, Yaddo
Foundation Award, and the National
Book Award, which he received in 1963
for Traveling Through the Dark. In

Plioto by Kit Stafford

Ploto by Kim Stafford

March 1967, when he read his poetry at
the Library of Congress, he held a Gug-
genheim Fellowship to devote the aca-
demic year 1966-67 to his poetry.

Dr. Stafford and his wife, the former
Dorothy Hope Frantz, and their four
children—"all campers, bicyclers, and
readers”—plan to reside in Washington
beginning in September.

To broaden the awareness of our read-
ers concerning relevant non-technical li-
brary events, Special Libraries is proud
to present this sampling of Dr. Stafford’s
finc poetry. We welcome him into our
world of librarianship, even if only tem-
porarily; his contributions to the Library
of Congress as its new Consultant in
Poetry in English will be both effective
and enduring.

JDS
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“Final Fxam: American Renaissance’ originally printed
in The Critical Quarterly. *“The R. L. Stevenson ‘I'ree
on Oahu”’ originally printed in Norileeest Review. *In
School’” originally printed in Tle Record (1969). “The
PMLA Biblio. Is Limited to Certain Printed Works"”
and “For Certain Little Magazines We Won't Bother
to Mention” originally printed in Salire Newsletter.

All others appear in Special Libraries for the first time,
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Catalog Retrieval Systems on Microfiche

A Preliminary Evaluation

Joseph M. Dagnese

The Libraries, Massachusetts Institute of Technology,

Cambridge, Massachusetts 02139

M This survey examines three commer-
cial services which reproduce on mi-
crofiche the catalog card output of the
Library of Congress. Included is a de-
scription of each system, microfiche data,
cost data and an evaluation. Also de-
scribed are two services which index the
National Union Catalog (NUC) and the
Title II depository cards by LC card
number. A general evaluation of the
system is contained in the conclusion.

THERE ARE at this time—as far as I
know-—only three firms which offer the
catalog card output of the Library of
Congress on microfiche:

Information Dynamics Corporation (IDC),

80 Main St.,

Reading, Mass. 01867

Library Processing Systems, Inc. (LPS),

404 Union Blvd,,

Allentown, Pa. 18103 (distributed by
Demco)

National Cash Register Co., Microcard
Editions (NCR),

901-26th St. N.wW .,

Washington, D.C. 20037

Each of these is discussed in turn. Two
indexing services which are somewhat
related are also reviewed. At the end a
few general evaluative remarks are pre-
sented.

SEPTEMBER 1970

This evaluation is not intended to be
exhaustive, especially since the author
has not used any of the described micro-
fiche products in his library. 1t is meant,
rather, to serve as a brief comparison of
the systems, technical data on the fiche,
cost data, and a short evaluation. The
reader may wish to consult the individ-
ual companies for more information.

INFORMATION DYNAMICS CORPORATION
(IDC)

Description of System. 1DGC has called
its service “Micrographic Catalog Re-
trieval System,” to which there are two
parts. The first part is called the “Basic
System,” which contains the annual NUC
volumes for 1963, 1964, 1965, 1966, plus
3 quarterly and 3 monthly volumes for
1967, 1968, 1969, as well as the monthly
volumes for 1970. As of this writing,
IDC is filming the annual 1968 National
Union Catalog. In addition to NUC,
they film the Title 11 depository cards as
received from LC. When these cards are
printed in NUC, the subscriber is told to
delete the fiche which contain the de-
pository card images. As of Jan 1, 1970
IDC films and retains the Title II de-
pository card images; that is, the sub-
scriber will have on hand the depository
card image rather than only the NUC
image. They will also film the entire
NUC as 1ssued so that the subscriber will
have not only the LC output in the form
ot depository cards but also all con-
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tributed entries which are available only
through NUC. The depository cards on
fiche are arranged in three sections: 7)
all English language, 2) all foreign lan-
guages and reference cards, 3) all audio-
visual material.

The indexes to the basic system are as
follows:

/) The index to NUC is arranged by LC
card number in hard copy. This is com-
puter-generated and directs the user to
the microfiche number, column and row.
There is a header on each fiche lor visual
searching by main entry;

2) The index to the Title II depository
cards i1s by main entry on fiche and LC
card number on hard copy.

These indexes are cumulated weekly and
monthly, year to date.

The second part of the IDC system
includes the quinquennial NUC for
1953-57 and 1958-62. The index by
main entry is by visual header on each
fiche. The LC card number index is on
fiche and combines both five-year cumu-
lations into one index.

Cost Data. The system is leased to
subscribers. IDC retains ownership so
that outdated fiche are returned to them,

-or upon cancellation of subscription, en-
tire files and indexes must be returned.

e Basic system: $5,775 without the
reader; printer; $6,615 with the reader/
printer (service contract included). A
three-year subscription is $15,240 with-
out the reader/printer; $17,190 with
the reader/printer (service contract in-
cluded).

e NUC for 1953-62: $2,980, a one-time
charge, as long as the subscriber keeps
the Basic System.

Damaged or lost fiche are replaced free
of charge.

Eoaluation

1. Ficue. A sample fiche, provided by
IDC, was submitted to the Microrepro-
duction Laboratory of the MIT Librar-
ies for examination. The report was that
the Iegibility quality of the fiche was
“fair.” The 5”7 < 8" size of the fiche does
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not meet present standards as specified
in the latest ANSI, COSATI, Military or
NMA standards.

2. System. The Basic System is a pack-
age deal. The subscriber must buy the
entire system from 1963 onwards. It is
not possible to purchase picces of it cven
on a prorated basis (c.g., current addi-
tions only). Moreover, the cost is an an-
nually recurring one.

3. Cararoc carvs. The fiche supplied is
third generation. Therefore, the reader/
printer output is fourth generation, and
catalog cards if made by this method will
be fifth generation. Such quality might
not be considered satisfactory by some
people. In addition, each reader/printer
copy appears on a 514" X 6”7 sheet. This
sheet, which contains only one 3" 3 b”
card, must be trimmed to 3”7 X 5" size if
it is to be used for reproducing catalog
cards.

4. GENERAL EVALUATION. IDC has de-
signed an imaginative system which has
the unique advantage of having access to
LG card output both by main entry and
by LC card numbers. The system there-
fore provides a searching tool available
nowhere else—thus not only cutting
down on searching time but also elimi-
nating the initial filing costs of either de-
pository cards or proof slips. For those
libraries that intend to use the system
for production of catalog cards, it should
be noted that the quality of the repro-
duced cards via the reader/printer out-
put is lessened, in relationship to that of
the original LC card, by the number of
generations involved. A library which
has a high percentage of original catalog-
ing, based on material not ordinarily
covered by LC will probably not reduce
that figurc through the use of this sys-
tem. However, because of the integrity of
microfiche files and the multiple access
indexes, local original cataloging of ma-
terial usually covered by LC should be
decreased.

LisrARY PROCESSING SystEMS (LPS)

Description of System. LPS has called
its system “L.PS Microdata File.” There
are two parts to the system: the Micro-
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Table 1.
1DC
Size 5" X 8”
Tonality Negative

23 X for Title Il cards
13.5 X for NUC

Reduction Ratio

Generation Supplied 3rd

Reader/Printer 3M—400B or 400F*

Microfiche Data
LPS NCR
4[[ X 6” 4” X 6”

Positive or Negative Positive, Negative or Micro-opaque

24% 18X
3rd 2nd
Anyt Anyt

* Recommended by IDC with half-sheet attachment. IDC will supply a masking device so that only one card

is printed on each sheet.

T Any one which will handle the size, tonality and reduction ratio indicated.

data Fiche Card and the Microdata File
Index. The source for the Microdata
Fiche Cards is the LC proof slip service,
covering titles in all languages in the
Roman alphabet only. Beginning in July
1969, proof slips are arranged on the
fiche by the subject groups under which
they are issued by LC. The file is avail-

$2,600; LPS-2, LPS-3 or LPS-4, $1,300
each. In addition, LPS-1 may be pur-
chased for less than the full year at
slightly reduced rates prorated by the
quarter. Also, reduced rates are available
for combinations of LPS-2, -3, and -4.
Damaged or lost fiche are replaced at a
minimal cost.

able in four categories in the Roman

alphabet only:

e LPS-1. All LC proof slips;
e LPS-2. LC proof slips in “Science’’;

& LPS-3. LC proof slips in “Social Sci-

ences’’; and

o LPS-4. LC proof slips in “Humanities.

All 1969 proof slips are available. The
1970 proof slips in the same categories as
above are being regularly issued. Also
announced for about June 1970 are the

1968 proof slips.

The second part of the system, the Mi-
crodata File Index, is a hard-copy, com-
puter-generated index by LC card num-
ber arranged in numerical sequence. A
cumulated, updated index with currently
issued numbers interfiled is provided
with each new issue of the Microdata
File, making previous indexes obsolete.
The index refers the user from LC card
number to the appropriate fiche by num-
ber, row and column. This is the only in-
dex to the fiche. There is no main entry

index.
Technical Data (See Table 1)

Cost Data. The costs for both the fiche
file and the index are as follows: LPS-1,

SEPTEMBER 1970

Evaluation

1. FicHE. A sample fiche, provided by
LPS, was submitted to the Microrepro-
duction Laboratory of the MIT Librar-
ies for examination. The legibility qual-
ity of the fiche was reported as “adequate
to good.” The 4" X 6" (approximate)
size meets present standards as specified
in the latest ANSI, COSATI, Military
and NMA standards.

2. System. The source of the system is
titles on LC proof slips in the Roman
alphabet only. However, parts of the
total output may be purchased to meet
specific needs, at a reduced, one-time
price.

3. CartaLoc carps. The fiche supplied to
the user is third generation. Hence the
remarks in this same section listed above
also apply to LPS. If the reader/printer
used for LPS fiche does not have half-
sheet capability, a large amount of pa-
per will be wasted to produce a single
3" X 5" image.

4. GENERAL EVALUATION. The LPS sys-
tem provides a micro-LC proof slip serv-
ice without the headaches of all the fil-
ing, and it has the additional capability
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of retrieval by LC number. However,
the precautions listed above also apply
here: the quality sought in card produc-
tion, the percentage of original catalog-
g, and, in addition, the problem of the
lack of a main entry index.

NaTioNAL CAsH REGISTER COMPANY, Mr1-
crocARD Epitions (NCR)

Description of System. Microcard Edi-
tions has produced on fiche the following
sections of the LC card catalog and NUC:

1. A Catalog of Books Represented by
Library of Congress Printed Cards, Is-
sued to July 31, 1942.

2. —— Supplement:
sued Aug 1, ])42 Dec 31, 1947.
3. Lzbnuy of Congress Author Catalog

1948-52.
4. National Union Catalog . . .

Cards Is-

1953-57.

Future plans call for reprinting NUC
up to the present. The 1958-62 section is
now in production, but no date of pub-
Iication has been announced.

The index to the fiche is by main en-
try only, contained in eye-readable print
in a frame at the beginning and end of
each fiche.

Technical Data (See Table 1)

Cost Data. The costs ol the various sec-
tions are as follows: To 1942, $699;
191217, $199; 1948-52, $119; 1953-57,
$125. Damaged or lost fiche are replaced
at a charge of $1.00 per fiche.

Fualuation

1. FicHe. A sample fiche, provided by
NCR, was submitted to the Microrepro-
duction Laboratory of the MIT Librar-
ies for examination. The legibility qual-
ity of the fiche was reported “good.” The
47 6" (approximate) size mects present
standards as specified in the latest ANSI,
COSATI, Military and NMA standards.
2. SysteMm. The source of the system is
the LC catalogs of printed cards and
NUC. There is no LC card number in-
dex or separately issued main entry in-
dex. The placement of the eye-legible
entries is unfortunate, inasmuch as the
fiche must be removed from the file to
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determine what the last frame is. The
fact that parts of the system may be pur-
chased, rather than the entire coverage,
is advantageous.

3. CATALOG carDps. The information fur-
nished by NCR is that they supply sec-
ond generation fiche to the user. This
specification may be open to discussion.
At any rate, the same cautions listed un-
der the evaluations above must be con-
sidered here if the user intends to pro-
duce catalog cards by this system.

1. GENErATL EvaLuaTiON. The NCR sys-
tem provides a micro-catalog of printed
cards (both LC and NUC). Libraries are
now offered an alternative to purchasing
the reprinted editions, at a cost of less
than one-half that of the hard copy (that
is, 51,142 vs. $2,410). If a library has a
sufficiently low volume of retrospective
purchasing and bibliographic identifica-
tion, the system may be attractive. The
savings in storage costs should be con-
sidered vis-a-vis the possible inconve-
nience of usage.

INDEXING SERVICES

The systems which have been described
represent three different approaches on
microfiche to the LC catalog card out-
put. There are two indexing services
which, although not related to the sys-
tems herein reported, are of interest to
this paper in that they ecach represent an
approach to LC catalog card information.

One index is published by the Ameri-
can Indexing Company in Marblehead,
Mass. It is titled LC Card Number Index
to the National Union Catalog. This com-
puter-produced index is issued monthly
and each issue cumulates all previous is-
sues. The entry is by LC card number
whl(h refers the user to the appropriate
issue, part, page and column of NUC.
The index began with the Jdnuary 1969
NUC. The 1969 subscrlptlon is $185, and
the 1970 subscription is $250.

Another index has been announced
for publication by the Bibliographic
Data Center in Maynard, Mass. The
computer-produced index will be issued
in two parts: Bibliodata Index TV (a
weckly 1.C card number index to newly
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issued Title 1T depository cards) and Bib-
liodata Index M (a monthly cumulation
of all the weekly lists for the year to date
in a single numerical sequence). The in-
dex is intended to be an alerting service
and to help determine whether or not
L.C has cataloged the title being searched.
The weekly index (52 issues) costs $95.00,
The monthly index (12 cumulative is-
sues) costs $150.00. In addition, there is
a charge of $10.00 per index for mailing
and handling.

CONCLUSION

Librarians now have several options
available to them in how they will ap-
proach the output of the LC catalog card
production. The system provided by IDC
is comprehensive both in the span of its
coverage and in its multiple;access index-
ing. It is the most costly and is available
on a lease basis only. The NCR repro-
duction of LC and NUC printed catalog
cards via the book catalogs does not have
adequate indexing systems. In addition,
it should be noted that NCR and IDC
overlap in their coverage of the NUC
volumes for 1953-57 and 1958-62. It is
conceivable that a librarian may wish to
purchase the early volumes of LC card
catalogs as issued by NCR (at 18X re-
duction) to supplement the IDC sub-
scription (at 13.5< reduction). The dif-
ferent reduction ratios require different
lenses in the reader/printer to utilize
both systems.

The system offered by LPS is less com-
prehensive than either of the above inas-
much as it is based on current (1969-)
output of LC proof slips in the Roman
alphabet only. There is the added factor
of spced. Since IDC’s current additions
are filmed from Title II depository cards,
the catalog information reaches the sub-
scriber faster than through LPS fiche,
which are filmed from proof slips. Proof
slips, despite their name, are actually pre-
pared after the printed cards are avail-
able and are shipped by LC every three
or lour days, whereas depository cards
are shipped daily.

The two advantages these systems ofler
over hard copy cards or proof slips are
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the avoidance of filing and the multiple-
access indexes. The integrity of these
fiche files undoubtedly is better than that
of manually filed cards. Also, cards can
be filed only in one sequence and access
to the file is limited to whatever se-
quence is chosen. Whereas the IDC sys-
tem offers both a main entry and LC
card number index, the LPS system has
only a separately issued LC card number
index, and the NCR system has only a
main entry index on the fiche itself.

Catalog card production—perhaps one
of the chief reasons for considering these
systems-—may have less than satisfactory
quality for some. Whoever is responsible
for this area should be aware of the prob-
lems associated with a multigeneration
image. Unlike some lineages, the breed
is not improved by successive reproduc-
tions,

Finally, a thorough cost analysis of
onc’s present system should be under-
taken before purchasing any of these sys-
tems. It is, however, also proper to con-
sider benefits from a fiche system which
could justify an expenditure greater than
the current figure for a “manual” system
—such benefits as reduced storage costs
and amortization of equipment by uses
other than those dedicated to the system.
These systems are imaginative and tempt-
ing, but like the computer, they are defi-
nitcly not for everyone.
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Qired !

July 31, 1970

"l am enclosing with this letter an account of my unsuccessful efforts during the
past five months to locate a professional position in a library. It has occurred to me
thot my experiences would be of interest and possibly of assistance to other librarians
in the same situation. Perhaps, they could avoid some of the frustrations which | have
faced. As you will see, | have not named names, but can provide complete docu-

mentation upon request.

I feel certain that this failure has not been due to lack of ability, experience, or
the best of references. Over a period of 27 years, | have held a wide range of posi-
tions, mainly administrative, in a variety of libraries. . . .

In the evenf that you decide to publish this article, | would prefer to remain

pseudonymous.

Sincerely,
Beartha Cupp*

IRED? It seemed unbelievable, but it
was true! At 10 am on Friday, Febru-
ary 27, 1970, I was informed by the vice
president to whom I reported that my
position and the department of which I
was the manager were being abolished
on that day. Here I was, at the age of 51,
suddenly and unexpectedly without a
job for the first time in my life.
Although 1 did not assume that I
would find a comparable position easily
and quickly, I did feel that my education
(BA, BLS, MA), plus 27 years of experi-
ence, would have some value in the
search for a new position. In my most re-
cent position, I had organized and man-
aged an information center for a pub-
lisher for a period of five years. Before
that, I had organized and managed the
* Although articles in Special Libraries are
normally signed, the informational value of
this paper is such that we feel it appropriate
to agree to the request of the author thac
the paper be presented pseudonymously. De-
tails of the author’s background are verifi-
able. —EDb,
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acquisitions department of a university
library for nine years.

So, knowing that I had successfully
filled a broad range of positions, I em-
barked optimistically on a definite course
of action. For personal reasons, I pre-
ferred to remain in the New York metro-
politan area. My professional contacts
were few, but I began by writing letters
and speaking to people whom 1 felt
could be of assistance. Next, I registered
with those employment agencies which
specialized in placing librarians. Finally,
I started answering ads in newspapers
and professional journals.

Five months later, I had had a total of
only six interviews with employers. Five
of them had resulted in negative answers,
and one is still pending. I felt discour-
aged and frustrated, and my savings were
being rapidly depleted.

It is my opinion that other librarians
who find themselves in a similar situ-
ation may find my experiences of some
benefit as a guide and as a warning. Fol-

(Continues on p. 364
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When a Library Job Ends . . .

.

B Experiences in closing down a special
library and in finding a new special li-
brary position are described. Professional
problems discovered during this time are
outlined. The professional ethics of a li-
brary without a librarian are discussed.

-

THE TRAUMATIC SPRING of 1970
forced an acquaintance with two little-
discussed aspects of special librarianship
and the problems associated with them.
They should be better known.

When a Library Job Ends . . .

“Business is so bad that the adminis-
tration, to keep us competitive, is cutting
out services. One of them is the library.
Close down library activities as quickly
as you can and then spend the time you
have remaining on the payroll looking
for another position.”

The personnel director’s order sur-
prised but did not astonish me. In the
past nine months, the library staff had
been cut two-thirds, and economies had
been enforced everywhere. I was shocked.
The company sold its services on the

Miss Strain is a member of SLA’s Place-
ment Policy Committee (1969]71).
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Find Another!

Paula M. Strain

premise that they were based on the
latest and best knowledge—and where
did this knowledge come from if not the
library? To close down the library seemed
to me a form of slow suicide for my em-
ployer. But there’s no use in fighting a
battle already lost. This one was.

How do you go about closing a li-
brary? The professional literature doesn’t
help. Self-help was the only answer.

First, the library staff had to be told.
Even though the administrator to whom
the head librarian reported had shifted
the responsibility of “firing” the library
onto the personnel director, the head li-
brarian had a responsibility to inform
the staff. Half of them would be leaving
with me; two (the library secretary and
the interlibrary loan clerk who was the
most senior member) were being retained
for a time because it might be possible to
transfer them to another activity in the
company. All had to know the adminis-
tration’s decision and why it had been
made.

The next obvious step was to cancel
any planned expenditures. Recall the
bindery order that had been picked up a
day or two earlier. Go through the book
order file and notify the jobbers of the
cancellation of all orders outstanding.
Check the suspense file for outstanding
orders of any other material that might
involve charges; send letters cancelling
the original requests.

(Continues on p. 368)
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Fired! (contd. from p. 362)

lowing is a briel summary ol more than
50 attempts to locate a new position, and
the conclusions I have reached based
upon these efforts.

Perdonal Conlacli.

My first approach was to make use of
personal contacts. During the period in
question, my résumé was sent or passed
on by friends to 27 different companies.
To ten of these I received no reply.
Three resulted in interviews. The 17
who replied all expressed interest and
were impressed by my background. They
had no positions available at that time,
but they promised to keep my résumé on
file.

Employment Agencied.

From my reading of professional jour-
nals, I was aware of two agencies which
claim to specialize in placing librarians.
So I visited them to register and to be
interviewed. Neither had any positions
available for which I was qualified, but
both said they would call me when one
came to their attention. They are identi-
fied below as Agencies A and B. Some
weeks later, I discovered an additional
agency, which was just moving into the
library field. It is Agency C. I also regis-
tered at seven other agencies when I an-
swered ads they placed in newspapers.

Agency A is the oldest agency in New
York for the exclusive placement of li-
brarians. After I had registered there, six
positions for which 1 was qualified were
advertised by them. Since I had not been
notified of these openings, I contacted
the agency each time. And each time,
various excuses were offered: 1 was not a
member of a certain professional society
—1J had no experience in that particular
kind of company—or the employer would
be contacted and an interview arranged.
In no case did I hear anything further.
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I was also informed that salaries were de-
creasing (but not according to their own
ads)—and I was expecting too much. I,
thercfore, agreed to lower my salary re-
quirements. Results: Negative.

Agency B no longer had a person on
its staff who specialized in the placement
of librarians, although they were “mo-
mentarily” expecting to locate a replace-
ment. The person temporarily handling
this field interviewed me, was impressed
by my background, and said I did not
look my age. Further contacts brought
the same reply: “Keep in touch.” They
are still looking, and so am 1.

Agency C has a former librarian han-
dling placements. My first visit there was
in response to an ad. The salary was ex-
tremely low (and I had not yet reached
the point where 1 felt that I had to ac-
cept a position at more than $3000 less
than I had been receiving); so I ex-
pressed no interest. In later visits, they
had nothing to offer me, even though I
lowered my salary requirements. Results:
Negative.

Agency D advertised a position for
which I was qualified. An interview with
the employer was arranged on the spot
and lasted for two hours. I left feeling
confident and optimistic. A week later,
having heard nothing further from the
employer, I called the agency, which ex-
pressed surprise and promised to check
with the company. The outcome was
that the only other applicant, who ap-
peared three days after my interview and
was experienced in this type of company,
had been hired without anyone notifying
me as had been promised.

Agency E advertised for a librarian
with a knowledge of the literature of
data processing, which I have. At the in-
terview, I was immediately told that I
was not qualified for the position, but I
convinced them I was. As a result, I was
told to call three days later for an ap-
pointment with the employer. When 1
did, I was told that the agency would
call me the following week. Result: 1 was
never called.

Agency F requested in the ad that a
résumé be sent by mail. Three weeks
later I received a printed form letter in
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which T was informed that “due to the
rigid requirements demanded by our cli-
ent, your background does not quite
[italics added] fit their specifications.”

Agency G is new and places only ma-
ture professional women in part-time po-
sitions. Having reached the desperation
point, I registered with them. In con-
trast to the other agencies, I was received
graciously and in a professional manner.
Unfortunately, they had not yet learned
of any positions for librarians. They de-
serve to be commended for their efforts
in a much-needed field.

Agency H was my most depressing ex-
perience. The ad stated only “Corp Li-
brarian” and the salary. The first ques-
tion asked by the interviewer was what
had I been doing since February 27. My
reply was that I had been looking for a
job, which was received with surprise.
Next, why hadn’t 1 found one? Answer:
Apparently I am over-age and over-quali-
fied. After a lengthy inquisition along
these lines, I was told that typing ability
was a prerequisite for the position. Since
I type with four fingers, the interviewer
offered to contact the employer to de-
termine if this was acceptable. The inter-
view ended with the statement that “We
can’t even find jobs for young, attractive
women.” Result: No further contact.

Agency J advertised a position to set
up an information center for a “Fortune
100" company. I was told that an inter-
view would be arranged with the em-
ployer. It mnever materialized. Four
months later, I answered a second ad
placed by this agency. They had no rec-
ord of my previous registration, but
would arrange an interview and call me.
Result: No call.

Agency K, in an interview, promised
to send my résumé to the employer and
to call me in two or three days about an
interview. Result: No call.

Direct and Blind Ads.

During this period, 1 answered five ads
placed directly by the employer in news-
papers and professional journals.

SEPTEMBER 1970

Direct Ad #1 gave a telephone num-
ber to call. T was told the person han-
dling the hiring was out—he would call
back. He did not. I did not pursue this,
for at that time, I was optimistic about
other possibilities.

Direct Ad #2 gave a telephone num-
ber to call, as a result of which I was
asked to send my résumé and an inter-
view would be arranged. One month
later, when I called, I was told there was
“internal confusion” over hiring some-
one for the position and I would hear
from them shortly. A week later, I re-
ceived a printed form letter (without
either date or inside address) stating that
my experience did not meet their re-
quirements.

Direct Ad #3 required a library sci-
ence degree as well as an MA in history,
both of which I possess. After three weeks,
I received an acknowledgement of my
application, signed by an administrative
assistant who was not the person to
whom applications were to be directed.
It stated that “Our vacancy would not
make the best use of your interests and
talents.” I wondered how they knew
without interviewing me!

Direct Ad #4 was placed by a univer-
sity library which had offered me the
same position five years earlier. I had re-
fused it at that time to accept the one
which was abolished in February 1970.
The person to whom applications were
to be directed had interviewed me at that
time. I made four long distance calls be-
fore reaching his secretary, only to find
that the position had been filled. This ad
appeared in Library Journal (June 1,
1970)—I had purchased this issue at the
publisher’s office on May 25! The calls
were made immediately before and after
a holiday weekend. As I feel that I had a
slight advantage over the subscribers
who received their copies by mail, I am
curious to know when the position was
filled.

Direct Ad #5 was placed by a metro-
politan community college. My letter re-
sulted in an immediate telephone call to
arrange an interview. On June 10, I was
interviewed by four members of the Ap-
pointments Committee. I left feeling
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optimistic about the outcome. I was in-
formed that the best three or four candi-
dates (and it was definitely implied that
I would be one) would be interviewed by
the president, who had to make the final
selection. In any case, the committee
would notify me of their decision shortly.
This position became vacant on July 1;
hearing nothing by July 2, I called the
chairman, only to be told that he was on
vacation until August 15. The delay was
surprising, but apparently the decision
is still pending.

Of the four blind ads I answered,
nothing need be said, except that I was
qualified for all of them and never re-
ceived a reply.

New York Stale Profedsional

Placement Cenlen.

As a result of applying for unemploy-
ment benefits, T was required to visit the
Placement Center. Later, I went there on
numerous occasions to look at the lists
of positions available. I found only one
for which I was qualified and arranged
for an interview. On the appointed day,
I appeared and was kept waiting for 45
minutes by the personnel manager, only
to be informed that the person holding
the position at present had decided not
to leave.

Concludiond.

As a result of the experiences outlined
above, T have reached certain conclu-
sions. But, before I point them out, I
must admit that apparently I missed
some job-seeking opportunities. I will
readily admit that if I had been aware
that I would be unemployed for a long
period of time, 1 would have placed a
“Situation Wanted” ad in a professional
journal. Or, 1 could have written letters
to local librarians whom I do not know
personally, inquiring about vacancies on
their staffs. Perhaps one of my main
problems has been inexperience in at-
tempting to locate a position. In the
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past, 1 have always done this through
personal contacts.

My first conclusion is that many em-
ployers do not know the meaning of the
word “librarian.” To them, anyone who
works in a library is a “librarian.” They
find it difficult to inform an agency or to
word an ad accurately so that the appli-
cant or the agency knows what the em-
ployer wants. Communication, particu-
larly when going through an agency or a
personnel department, is extremely diffi-
cult. I feel strongly that lack of direct
contact with an employer is a distinct
hindrance to an applicant and may well
be the main reason why I do not now
have a position. I realize that the person
who will supervise the new employee
does not always have the time to screen
applicants before a final decision is made.
But, isn’t hiring a librarian somewhat
different from hiring a typist or a secre-
tary?

Second, employment agencies are not
generally geared to placing librarians.
Most of them are in this field by chance,
as companies which have asked them to
fill other positions also request that they
locate a librarian when one is needed.
Their knowledge of libraries and librar-
ians is superficial or nonexistent, as is ap-
parent by the ads placed in newspapers
and the questions asked in interviews. At
no time did I apply for a position unless
I was qualified according to the require-
ments specified in the ad. However, addi-
tional conditions for the applicant were
often revealed during interviews. In
many cases it turned out that a profes-
sional librarian was not wanted or
needed. Although it is disconcerting to
deal with people who do not understand
the information in a résumé (for in-
stance, I was once asked what is an “Ac-
quisitions Librarian™), it is even more
frustrating to learn how disinterested and
unconcerned they are about placing li-
brarians. Another puzzling factor in my
contacts with agencies is that, having
registered with a good number of them,
I continually found these same agencies
advertising for a librarian with the pre-
cise qualifications I have. Don’t they ever
look in their files?
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Third, although federal, state and lo-
cal laws forbid discrimination on the
basis of age and sex, I have a strong sus-
picion that I have been the victim of
these biases. I do not, however, have any
direct proof. Many salaries are so low
(and in New York, where the cost of liv-
ing is the highest in the country!) that
men would not apply for these positions.
It has become apparent to me, also, that
youth and glamour, rather than maturity
and experience, are the main prerequi-
sites for many positions. Unfortunately,
in addition to being past 50, I am slightly
overweight, wear glasses, and have some
grey in my hair. This should have noth-
ing to do with my abilities as a librarian.

Fourth, I am convinced that “blind”
ads are an unfair advantage to an em-
ployer and should be discouraged—the
employer thus knows all about me, but 1
know nothing about him. And, knowing
nothing about him, I find it difficult to
present myself to best advantage to him
in a letter. The applicant seems to lose
a freedom in such a situation—he cannot
decide in advance whether he would like
to work for this particular company. In
the final analysis, he can refuse the po-
sition if it is offered to him. But, mean-
while, he has lost valuable time. And it
takes time, energy and money to look for
a position.

Fifth, ads which appear in professional

journals after the position has been filled
are a waste of time both for the applicant
and for the employer.

Sixth, the cooperative effort of the
New York State Professional Placement
Center and the New York Chapter of
Special Libraries Association is to be en-
couraged. However, I found that, in gen-
eral, the positions listed there were the
least desirable of all those I was aware of
through the various sources available to
me. I realize that this is a new service
and that it will require time to become
effective. In addition, many professional
librarians may have an aversion to regis-
tering for unemployment benefits, even
though they may be a necessary form of
temporary livelihood.

To summarize, in most cases, I have
met with lack of interest, broken prom-
ises, indifference, and even rudeness, espe-
cially in my contacts with employment
agencies and with personnel departments
in large organizations. On the other
hand, I have met some fine people whom
I would not have known otherwise. Ex-
perienced, mature, professional librar-
ians, especially in this period of eco-
nomic recession, urgently need expert
assistance in locating a new position.

Received for review Aug 3, 1970. Ac-
cepted for publication Aug 19, 1970.
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When a Library Job Ends
(contd. from p. 363)

It was necessary to cut back what other
long-term costs we could. Periodical sub-
scriptions were on a calendar year basis.
If cancellation orders got to the subscrip-
tion agency by the end of April, about
one-half of the publishers would give a
refund for a part-year cancellation. Or-
der a computer print-out of subscriptions
and send a copy to the head of adminis-
tration to determine if some of them
should not be cancelled but—rather—be
readdressed to individual offices within
the company. Then issue the necessary
instructions to the agency.

That took care of financial responsi-
bilities. What of other kinds?

Some operations in the library no
longer had any reason for their existence.
Suspend the inventory at the point we
had stopped onc evening: at the end of
one classification schedule. Expand the
notes made on the completed portion in
case anyone ever came back to the rec
ords; hope that the expanded notes were
complete enough for a professional li-
brarian to understand them.

A few projects were so near comple-
tion that they could be finished up in
some fashion. This included cataloging—
in a hasty fashion—all thc books being
helel for the arrival of LC cards. Better a
poor cataloging job and some records in
the files than no records at all. One can’t
cancel an LC card order so the data on
the cataloging done was recorded on the
carbon in the LC card order file in the
hope that the LC cards would be pre-
served when they came in and eventually
be united with the record. The money in
the LC deposit account was so small that
abandoning the account was cheaper
than trying to close it out.

We went over the administrative and
correspondence files and wrote notes of
explanation on anything that scemed un-
clear. The intention was to leave ade-
quate records by which other company
personnel could trace the library trans-
actions if they had to.

In a defense industry library, much
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material comes from technical reports
distributed by the Defense Documenta-
tion Center (vpc) and the Clearinghouse
for Federal Scientific and Technical In-
formation (crsti). Neither of these inst-
tutions care whether « lbrary orders
material or not; anyone in the recipient
organization may be the official contact
and control point. No need, therefore, to
close our deposit account. Just determine
who the new contact point in the com-
pany is to be: change the registration at
ppc and crsTi; and indoctrinate the new
contact about the records which have to
be kept and the routines the library had
been following in procuring material
from the centers. The same conditions
held for our Government Printing Office
deposit account.

Interlibrary loans were a larger part of
our operations than in many special li-
braries. Because we had been offering to
colleagues who lent to us duplicate and
weeded material from our collections as
a small gesture of appreciation for their
loans, we had a reasonably up-to-date list
of the libraries from whom we borrowed
most frequently. The interlibrary loan
clerk went through her records and
picked up the names of local libraries
which occasionally loaned materials to
us; the final list included more than 125
libraries with whom we had had lending
or borrowing relationships during the
past year. To all of them we sent a short
letter explaining that we expected to be
closing down our library services very
soon, thanking them for their coopera-
tion, reassuring them that we expected
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to return any material we had borrowed
from them—but asking them to check
their records at once to notify us of ma-
terial they had recorded as loaned to us
for longer than a fortnight. We wanted
to clear up all questions of responsibility
for return now while someone who knew
the records and who remembered interli-
brary lending activity was at hand. At
the same time, we began to call in all
interlibrary loans in the hands of our
readers and returned them to the lend-
ing libraries.

Now only our library collection itself,
and the material from it in the hands
of our readers, remained to consider. We
could not act without some guidance
from administration, and administration
needed information on which to make its
decision on the final disposition of the li-
brary collection. Part of that information
had to be the dollar value of the collec-
tion; monetary value was both the most
easily obtained and the most meaningful.
It was evident that the information value
of the collection to the company was dis-
counted by the administration. The an-
nual estimates made on the replacement
value of the collection for insurance pur-
poses were consulted to get a figure for
the financial worth of the collections.
The value of the equipment was esti-
mated by consulting the completed or-
ders on file for recent purchases of fur-
niture, and by looking at catalogs of
library equipment. The total value of the
library collections and equipment was
high—perhaps a surprise to the adminis-
tration, but not to the library staff.

A memo was then prepared listing the
value of the library and its contents and
outlining the courses of action possible—
storing the collection; disposing of it;
letting it stay on the shelves. Advantages
and disadvantages of each were men-
tioned briefly. Keeping the library in its
present location was the least expensive
in manpower but would require that the
room be kept locked unless someone was
made responsible for supervising both
loan and return of the materials, Users
of an unsupervised collection, no matter
what good intentions they may have,
would fail to charge material taken or
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record its return—and the collection
would suffer by attrition. Storing the li-
brary would protect the collection but
would require manpower to pack it up.
Selling the collection would bring in
cash but certainly nothing like the col-
lection’s value. The library could be
transferred to another corporate subsidi-
ary which had its own library; this alter-
nate, too, would cost manpower for pack-
ing and shipping. The memorandum
concluded with the request for a decision
as to what course administration wished
us to follow, plus the statement that, un-
til such an administrative decision was
made, the library staff remaining would
continue to circulate our own library ma-
terial to company personnel.

Those of us who were to be laid off
had done all we could to close down li-
brary services. We were now free to find
other employment if we could. Those
who remained “for the time being” con-
tinued to take care of incoming mail, the
loan and return of company owned
books, periodicals, and reports, and give
what reference help to readers their abil-
ity permitted. Administration had not
replied to my memo by my last day of
employment.

. . . Find Another Job

Nonprofessional staff from a special li-
brary may go to the U.S. Employment
Service or to local employment agencies
with a fair chance of finding jobs that
utilize their clerical skills at an appropri-
ate salary level. The professional special
librarian has no such hope. The local
U.S. Employment Office at which I regis-
tered for employment told me, “Sorry,
you're on your own in finding a library
job. We can’t help.”

This isn’t exactly true, as we shall see,
but it is generally true for finding profes-
sional special library jobs. There is no
one place—not even three or four places
—to which an unemployed special li-
brarian can apply with hopes of finding
listed most of what jobs are available.

There are advertisements, to be sure.
Library Journal, Wilson Library Bulle-
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tin, and Special Libraries carry advertise-
ments of library vacancies. Those in L]
and TWLB are mostly in public, univer-
sity, and occasionally school libraries,
with a special library opening appearing
infrequently. Special Libraries carries ad-
vertisements of special library jobs and
some others. The “News-of-the-World”
section of the Sunday New York Times
regularly carries advertisements of li-
brary openings, mostly in the metropoli-
tan New York area, and mostly public
and college library vacancies, though
openings clsewhere in the country and
in special libraries appear often enough
to make it worth buying the paper each
week. Some large metropolitan newspa-
pers do advertise library positions; the
Washington Post is one that does. The
Post’s ads are cither in the “Help, Men
& Women” or “Help, Women” columns
(never in “Help, Men”), and are almost
always for special library openings in the
local area. Generally speaking, the open-
ings listed in their “Men & Women” col-
umn will have a higher salary and a
greater demand for experience than those
in the “Women” column. (Women’s Lib,
take note!)

The job-seeking special librarian who
depends on advertisements for his leads
should be aware of at least two things.
The time between the submission of an
ad to a library journal and the delivery
of the issue carrying the ad to the job
sceker may be six weeks or longer. Not
infrequently the job for which one de-
cides to apply will be filled before the
applicant can read the advertisement.
Also the job seeker should be cautious
about “blind” ads, those which do not
name the company seeking to fill an
opening. It isn’t that the job isn’t bona
fide: it’s just that many times the appli-
cant will get no reply at all to his appli-
cation. Apparently the use of a box num-
ber absolves the prospective employer
from the need to be considerate of appli-
cants.

There are some regional clearinghouses
for jobs. In some large metropolitan cen-
ters, the U.S. Employment Service main-
tains a Professional Career Information
Center, which collects information on
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openings for professional people, includ-
ing librarians. The jobs listed as cur-
rently open for librarians tend to be few;
most public libraries, universities, and
employers of special librarians appar-
ently are not much in the habit of going
to the U.S. Employment Service for pro-
fessional employees. The Washington
Professional Career Information Center,
in the three months when I was visiting
it every week or ten days, had only three
non-governmental special library jobs
listed, but it did carry the monthly Fed-
eral Library Vacancy List with more gov-
ernment library openings. Unfortunately,
the Vacancy List was displayed as much
as three or four weeks after it had been
issued. The Centers also display the job
openings posted at the ALA and SLA*
Conferences. This might be helpful if
onc is out of a job in mid-July or August
but is less valuable when one is looking
in the spring. There were no dates on
the photocopies of the Conference post-
ings to warn the unwary that they were
out-of-date.

The Federal Library Committee, whose
secretary’s office is in the Library of Con-
gress, publishes a monthly listing of va-
cancies in the federal libraries in Wash-
ington and elsewhere. This is sent to
most federal libraries and, apparently, to
all the Professional Career Information
Centers. An interested job seeker may re-
quest his own copies of the listing from
the Federal Library Committee, but get-
ting on its mailing list may take three
months or more—not much help when
one is out of work.

It should also be noted that applica-

* SLA has not authorized the U.S. Employ-
ment Service (or any of its Professional
Career Information Centers) to display job
openings listed at SLA’s Annual Conferences.
Miss Ann Firelli (Manager of SLA’s Mem-
bership Department), who handles the Em-
ployment Clearinghouse at the Conference,
is interested in knowing why undated photo-
copies of job descriptions from the 1969
Conference in Montreal were posted in the
USES Professional Career Information
Center in Washington, D.C. in Spring 1970.

—EDb.
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tion for a job in a federal library is a
waste of time unless one is already on the
Civil Service Commission register for li-
brarians. Federal libraries can hire only
from the register. For the librarian not
presently in federal library work, the
register is, in effect, a hunting license
and no more. With, perhaps, the excep-
tion of the lowest level—that of the be-
ginning librarian—there is very little
hiring done directly from the register.
Promotion from within, transfer from
other government libraries, and hiring
applicants already on the register who
present themselves at the personnel office
of the hiring library and who are persist-
ent scem to be the preferred methods of
filling federal library vacancies.

A National Registry for Librarians is
maintained by the Illinois State Employ-
ment Service, Professional Office, 208 S.
LaSalle Street, Chicago, Illinois 60604.
The National Registry was established
initially as a result of the Joint Commit-
tee on Placement of the Council of Na-
tional Libraries Association. The registry
receives your résumé and will make it
available to an employer who contacts
the registry. It also maintains a place-
ment service at ALA Conferences; all
résumés on file with the registry are
available at ALA Conferences. If you at-
tend an ALA Conference, register with
the placement office at the Conference so
you can be reached for employer inter-
views, This registry seems to have useful
potential for SLA members and their po-
tential employers that could be expanded.

There are also the employment clear-
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inghouses run by individual SLA chap-
ters. The Association’s placement service
that SLA had attempted to provide was
discontinued over a year ago, but indi-
vidual Chapters still attempt to match
up job openings and applicants in their
own areas. How well they do it depends
on the energy, time, and acquaintances
of the Chapter's employment chairman.
If he is energetic and has numerous ac-
quaintances, he will encourage employ-
ers of special librarians to let him know
about openings and will solicit vacancy
information from other librarians; more
often, when the chairman has limited
time, he waits for information on vacan-
cies to come to him on its own. An ener-
getic job-seeking librarian may well
know more about what jobs are available
locally than the Chapter employment
chairman will.

Another source of vacancy information
may be library schools. Some schools
maintain a very full list of jobs that
come to their attention and make these
lists available to their students, some-
times merely by posting them on a bulle-
tin board; in one or two cases, by issuing
a monthly “Positions Open” bulletin
sent to all alumni. Usually these schools
have no hesitation in allowing other li-
brarians access to this information. Other
library schools are comparatively unin-
terested in centralizing job availability
information for the use of alumni or out-
siders. Only inquiry at the school itself
will tell which attitude exists and whether
leads are available there.

Surprisingly enough, private employ-
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ment agencies are sources for some spe-
cial library jobs. You will have to visit
the agency to find out about the job;
only general details will be told over the
phone. Not infrequently, you will find
you already knew about the job from
another source. Often, it will be a job
which does not require much experience,
ofters only an average salary, and has a
limited scope—but, still, private employ-
ment agencies occasionally have the only
listing of a really worthwhile job. There
are a few employment agencies, espe-
cially in New York City, which sup-
posedly specialize in library vacancies.
Here 1 have no experience; I was not
interested in moving to that area.

By far the most satisfactory method of
finding out about job openings in the
special library field is through friends
and acquaintances. Having a wide circle
of acquaintances who know that you are
looking for a job is to assure yourself of
hearing what jobs are available or may be
opening. Library colleagues will be help-
ful. Not infrequently, a librarian whom
you do not know personally, but whom
you have contacted about a vacancy he
had, will tell you about another promis-
ing opening. Do not fail to inform your
friends outside the library field of your
interest in library openings; they often
know of possibilities within their own
organizations—a librarian about to re-
tire, a service being expanded. Leads
from non-librarians may be less accurate
than those from colleagues, but they
sometimes produce a more exciting job
possibility. So follow up all leads you
get.

In my search for a job, one thing sur-
prised me—how often an application for
employment for an advertised position is
never acknowledged by the employer.
More than a third of the applications I
sent out were never acknowledged. The
percentage of no replies was higher for
vacancics in the government libraries. If
an application must be mailed, about
two-thirds of the time one never knows
whether or not it has been received until
some months later when it will be re-
turned with a form checked off to report
that the job has been filled and the appli-
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cation is being returned for re-use. Non-
government libraries which do not reply
do not even return the résumé.

Even when you apply in person and
have an interview, you may never be in-
formed you are not being considered for
the job or even that the job has been
filled. A good rule of thumb is to cross
the job possibility off if you don’t hear
within two weeks. We may be profes-
sional in our education and responsibili-
ties, but employers treat us otherwise
when we are job seekers.

The discrepancies between the adver-
tised job and the job you are told about
during an interview, and the employer’s
rigidity or flexibility in the requirements
he seeks in applicants are subjects to be
left for another time or author. Much
could be said!

Problem Areas

There is a real need for a central na-
tional clearinghouse for all types of li-
brary positions. Since positions in special
libraries are less adequately publicized
than any others, why does not SLA join
with other CNLA member associations
in encouraging the use of the National
Registry for Librarians?*

SLA might also publish each fall the
names and addresses of all Chapter place-
ment officers so that applicants wishing
to seek work outside their own area
would know to whom to apply, and em-
ployers seeking applicants could know
where to send notices of openings. The
Association’s Placement Committee might
very well encourage the Chapter place-
ment chairmen to act as liaison with the
National Registry for Librarians.

This is a problem for action, not
thought.

The more serious problem that came
to my attention this spring is one of pro-
fessional ethics. For it I have yet no

*In June 1968 the SLA Board did not ac-
cept a recommendation from CNLA that all
member associations of CNLA use the Na-
tional Registry for their placement purposes.

—Ip.
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answer. It is connected with the closing
down of a special library (or its open-
ing or operating under certain circum-
stances).

I mentioned that, by the day the last
professional library staff member left
the company, the administration had not
told any of the library staff what final
disposition was to be made of the library
collection, and that the clerical staff still
working was operating the library on a
day-to-day basis with a minimum of li-
brary services being offered. A number of
months later, clerical personnel are still
doing so. They tell me that, at the in-
stance of company personnel—some of
them in administration—they are re-
questing help and are getting it from
other local libraries—public, federal, uni-
versity, and industrial. This raises a ques-
tion: Is such helpfulness ethical? For the
public library, which attempts to serve
the needs of all taxpayers, it is—but for
the other libraries, which do not have a
similar responsibility based on tax sup-
port, I feel that it probably isn’t.

The problem raised by a library oper-
ated intentionally without professional
staff requires consideration by the special
library profession, indeed by the entire
library profession. It involves many ques-
tions,

When is a library not a library? Does
it ccase to be a library when it no longer
has any professional librarian directing
its operation? Or does the fact that a col-
lection of books exists with a person
nominally in charge (regardless of his
background) justify its recognition as a
library eligible to receive interlibrary
cooperative service from professionally
operated libraries?

A well-known government librarian
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told me last year that industrial librar-
ians were parasites on federal libraries.
If this is so, are not government libraries
encouraging parasitism by extending li-
brary services to inadequately staffed and
managed libraries?

Should there be standards that librar-
ies must meet before they qualify for
help from other libraries? What stand-
ards should they be? Indeed, what is a
library? Should our professional library
associations set standards and enforce
them? Are we being less than profes-
sional when we avoid defining a library
and when we avoid upholding our defini-
tion by our behavior?

These are questions that the library
profession, especially the special library
segment, should consider and determine
if we are to become truly professional.
Other professions have faced similar
problems and have come to some en-
forceable agreement among themselves,
and they try to enforce the agreement.
Why have we dodged the issue? Why do
we not discuss such matters at our an-
nual Conferences?

Recetved for review Jul 6, 1970. Ac-
cepted for publication Aug 19, 1970.

The Council of National Library
Associations has prepared a list of
placement services for librarians.
The CNLA pamphlet, which will
be available in the near future, may
be obtained for 10¢ a copy from:
Catholic Library Association, 461
W. Lancaster Ave., Haverford, Pa.
19041.
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The Stone & Webster Library 1900-1970

Seventy Years of Special Library Service

Richard S. Huleatt

THE LIBRARY of the Stone & Webster
Engineering Corporation, one of the first
business libraries in the United States,
celebrated its 70th year during National
Library Week, April 12-18, 1970.

In 1900, the Library was initiated un-
der the direction of George Winthrop
Lee, librarian, and was located at 4 Post
Office Square in downtown Boston. Mr.
Lee, a pioneer in library research, was at
the beginning of a long and fruitful ca-
reer, which was to bring recognition not
only to the Stone & Webster Library dur-
ing his nearly 30 years as librarian, but
to his own name for his extensive efforts
in promoting and organizing special li-
braries. He was first engaged by Stone &
Webster to study electrolysis.

The library grew and flourished to fill
an immediate need. It moved to nearby
locations with the Stone & Webster or-
gimization as the firm grew. The first
move occurred very soon, for in 1900 a
fire forced quick relocation to 93 Federal
Street. In September 1903, the Library
moved to 84 State Street, and then in
January 1908 to more spacious quarters
at 147 Milk Street, where it occupied six
rooms. In 1907 (two ycars before SLA
was organized), a Stone & Webster book-
let by Mr. Lee entitled The Library and
the Business Man had been distributed
to the business community and presented
to the American Library Association’s
Annual Convention. The Stone & Web-
ster introduction to this booklet states,

“In giving publicity to our library and
its working methods, we atm to show
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what library work can mean to business
houses . . . we hope lhat a suggestion
of how useful our own library is to us
and how widely we appeal to resources
without, may tend to promote a more
general practice of looking to libraries as
business aids.”

Mr. Lee was early to realize that the li-
brary, in order to meet the needs of the
members of the organization, must have
adequate foresight to the needs of the
future. His library service included not
only the many Stone & Webster employ-
ees, but clients and other special libraries
as well, thus encouraging an early ex-
change of information resources. He
stressed the importance of cooperation
among libraries, which is today a gen-
erally accepted practice.

In the summer of 1909, Mr. Lee at-
tended a meeting of what was to be an
important milestone in the development
of special libraries in North America.
Already a member of the American Li-
brary Association, he was present at the
now famous “Veranda Conference” at
Bretton Woods, New Hampshire, where
ALA was holding its Annual Conference.
The meeting, of course, was that called
by John Cotton Dana, and the Special
Libraries Association was founded; Mr.
Lee was elected a member of the Execu-
tive Board.

The Stone & Webster Library reflected
the zeal of this Charter Member of SLA.
There are considerable references to SLA
and Boston activities throughout the
Stone & Webster Journal, of which “Li-
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George Winthrop Lee
Librarian—1900~-1929

Stone & Webster Headquarters
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147 Milk Street
1908-1927

brary Notes” was a feature section of
cach issue. Throughout the early history
of the library, it was involved in every
facet of Mr. Lee’s activity in special li-
braries and in his desire to increase li-
brary cooperation and exchange of in-
formation—particularly among special
libraries.

An article, ““The Library at Stone &
Webster, Boston,” was published in the
sixth issue of the new journal, Special
Libraries v. 1 (no. 6): p. 44=17 (1910).

In 1912, Mr. Lee organized the Boston
Cooperative Information Bureau and
stressed the need for a “downtown” busi-
ness library under the direction of the
Boston Public Library. Later, in 1921,
this Bureau became an extension of BPL.
Since 1930, the Kirstein Business Branch
of the Boston Public Library has met the
needs of businessmen envisioned so many
years previously.

First chairman of the SLA Public Util-
ities Division in 1909, Mr. Lee later also
became the organizer and first chairman
of the SLA Science-Technology Division
in 1923,

On December 23, 1927, the Library
moved into the Stone & Webster Build-

Stone & Webster Building
49 Federal Street
1927-1965
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Stone & Webster Headquarters
225 Franklin Street
Present Location

“Terry,” pushing coffee truck bedecked with
sign honoring National Library Week, greets
staff member Regan Heiserman.

ing at 49 Federal Street. Mr. Lee humor-
ously noted,

«

... from what might be called exten-
stve quarters to what might be called in-
tensive quarters . . . The Library with
its attractive mahogany finish, is now so
distinctly different from what it has been,
that quite likely its service will take on
a decidedly different aspect.”

He also observed that the library had
now been “Fordized” and ‘“Hooverized”
in its new efficiency, but users were in-
vited to use the library “just as of old.”

An announcement in the Stone &
Webster Journal reported that the li-
brary would be discontinued effective
January 1, 1930. The Depression had ar-
rived. But “discontinued” should have
been more accurately phrased as “went
into hiding,” for the collections of ma-
terials simply were absorbed by the using
divisions of the Stone & Webster organi-
zation, to reappear during the mid-thir-
ties as a formal library once again.

Mr. Lee retired for a well deserved rest
in 1929 but continued as an able, staunch
and active SLA member through his
82nd year.

The library remained at 49 Federal
Street until late 1965, when it moved to
the new 14th floor facilities in the State
Street Bank Building at 225 Franklin
Strect, where it is today. In October
1968, the library was reorganized and
modernized to meet the expansion and
multiplicity of growing organizational
mterests.

Today, in its 70th year, the library
maintains a vast array of world-wide in-
formation resources for its users. It is not
a large library, but it is very much a part
of SLA, for the two have grown together.
Both have had their ups and downs
throughout the years, and the Stone &
Webster library staff is proud of a long
and colorful heritage and of a dual tra-
dition to uphold: that of Stone & Web-
ster and that of SLA.

Mr. Huleatt is technical information
manager of Stone & Webster's technical
library.
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Shared Cataloging

An Experiment in Cooperation between

University and Special Libraries

Joseph Z. Nitecki

The University of Wisconsin-Milwaukee, Library, Milwaukee, Wisconsin 53201

B The concept of shared cataloging de-
scribed here differs from that of central
processing both in scope and depth. The
arrangement stresses the sharing of the
existing cataloging information with the
special library, rather than the process-
ing of material for that library. Whenever
possible, the cataloging entry, already
provided by other libraries, is accepted.
The so-called “original” cataloging is
limited to the description of the essential
bibliographic characteristics of a book
with the broad—rather than the specific
——classification number.

THE SPECTACULAR GROWTH of
new universities in metropolitan areas
attests to the significance of the public in-
vestment in higher education, supported
by the firm conviction of its value to the
community.

The proclaimed mission of the urban
university is to concentrate on intellec-
tual tasks pertinent to the issues which
are relevant to the surrounding commu-
nity and its local governmental, social,
industrial, and business organizations.*

* Klotsche, J. Martin / The Role of the
Academic Library in Urban Development.
College and Research Libraries 30:126-29
(Mar 1969).
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The concept of involvement in commu-
nity affairs is not new to librarianship.
American public libraries developed an
outstanding tradition in assisting the in-
dividual citizen and various community
organizations by providing extensive ref-
erence work and reading material. The
participation of university libraries, how-
ever, was—and to some extent still is—
more timid and cautious. As an integral
part of a larger organization, the univer-
sity library is directly responsible to its
parent institution for collecting and ser-
vicing specific kinds of material; the
obligation often exceeds the available
resources. The traditional university li-
brary, supporting both research and in-
stitutional needs of scholars, is thus
removed from direct contact with the
neighboring community by its very lo-
cation within the ivory tower of higher
education.

The urban university, moving out of
seclusion and into the center of a metro-
politan market place, brings with it all
its resources, including its library col-
lection and services.

The experiment described in this pa-
per illustrates not only a new type of
participation possible in technical ser-
vices, but it also suggests some departure
from the traditional concept of catalog-
ing, initiated by the new objectives.

The experiment itself was a low key
operation of cataloging a small number
of books for an industrial research li-
brary. The positive results of this proj-
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ect, however, have provided new ex-
perience worth recommending to other
libraries.

Shared Cataloging Described

The arrangement between the Re-
search and Development Library of S. C.
Johnson & Son, Inc. (Racine, Wisconsin)
and the UWM Library is to classify and
catalog the material from copies of the
purchase orders of the R&D Library—
but without the books themselves.* Ap-
proximately twice a month a batch of
about 20 purchase order slips is received
by the UWM Library. Each P.O. con-
tains the usual information provided to
the vendor (that is, the author, title,
publisher and publication date). The
UWM Library checks these orders against
its own files, in order to locate an entry
already cataloged by LC, NUGC (National
Union Catalog) or the UWM Library. A
set of cards for each entry found, as well
as the titles cataloged as “original” for
R&D Library, are prepared by the UWM
Library and returned to the R&D Li-
brary together with “Se-lin” labels typed
for each volume.

In order to obtain the cost of this oper-
ation, each step in the procedure was re-
corded on a form designed for that pur-
pose. The form itself is also used as the
step-by-step processing instruction for the
UWM Library staff. The number of en-
tries processed together with the total
amount of time needed were used to de-
termine the charges for the service. The
final costs were adjusted after the initial
run of 100 entries, and are applicable at
the date of this report. Considerable
effort was made to estimate the cost as
accurately as possible, so that the amount
charged would be equal to the actual
cost of shared cataloging.

For the purpose of this report, the
data in Table 1 represent a cumulative
percentage distribution of items searched

* The project was initiated by Mark M.
Gormley, director of the UWM Library and
Dr. Charlesworth L. Dickerson, senior chem-
ist, Research & Development Library, S. C.
Johnson & Son, Inc.
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in 1968 and 1969. In that period approxi-
mately 900 titles were fully processed at
the total cost to the receiving library of
slightly over $1,000.

Each shipment of purchase orders is
received by the divisional secretary in
the UWM Library, who sets up the
processing form and forwards the whole
package to the Pre-Cataloging Depart-
ment for the bibliographic search. All
P.O.’s are alphabetized by title and
searched in the UWM Title Catalog, LC
Proofslip file, NUC and UWM’s “On
Order” file.

Approximately 319, of the total pro-
cessing time in 1968, and 529, in 1969,
was needed for the pre-cataloging search.
The increased searching time in 1969
was caused by the extension of the search
for the entries not found in the Subject
Headings Used in the Dictionary Cata-
logs of the Library of Congress. This
step provided additional information for
the catalogers, thus reducing significantly
the total cataloging time (from 32.79 in
1968 to 19.59, in 1969), although the
percentage of titles cataloged as “origi-
nal” in 1969 was reduced only slightly
(28.497, in 1968; 26.79, in 1969). Almost
109, of all submitted entries were found
in LC Proofslip files (8.89, in 1968;
10.8%, in 1969), with about 409, of the
remainder located in the UWM Library’s
Title Catalog (46.99, in 1968; 36.09, in
1969).

The unfound entries are searched in
the various issues of the NUC. As shown
in Table 1, an additional 359, of this
search in 1968 (389, in 1969) resulted in
locating exact entries. Thus, approxi-
mately 699, of all the entries processed
in 1968, and 659, in 1969, were fully
cataloged by other libraries and ready
for card reproduction. The additional
6.09, of all entries in 1968, and 14.99 in
1969, were located in the NUC but with-
out the classification number. These en-
tries were completed by the UWM Li-
brary catalogers (‘‘partial cataloging”).

The search described above failed to
locate 28.49, of all entries submitted in
1968, and 26.79, in 1969. These entries
were forwarded to the professional cata-
logers for “original” cataloging. Hence,
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Table 1. An Evaluation of the Shared Cataloging Procedure

Processing Steps

Per Cent of Entries

Per Cent of Total
Processing Time

Found Found
Complete Incomplete Not Found
1968 1969 1968 1969 1968 1969 1968 1969
Searching
Proofslip File 8.8 10.8 — — 91.2 89.2
UWM Title Catalog 46.9 36.0 —_ — 53.1 64.0
NUC, efe. 35.4 38.4 6.0 14.9 58.7 46.7
Total Search 68.8 64.8 2.8 8.5 28.4 26.7 31.2 51.9
Ready for Partial Full
Cataloging Processing Cataloging Cataloging
68.8 64.8 2.8 8.5 28.4 26.7 327 19.5
Card Production
Typing Masters Cards, call numbers and labels 10.2 8.8
Reproduction Main entry set plus added entries 18.7 14.8
Secretarial Work Correspondence, etc. 7.2 5.0

approximately one third of all the en-
tries submitted were partially or fully
cataloged by the professional catalogers
(29.19, in 1968; 31.9%, in 1969). The
time needed for this operation consti-
tuted 32.79, of the total time used for
processing the shipments in 1968, and
19.59 in 1969. The catalogers assign the
most inclusive, general call number for
the subject suggested by the title of the
book, with a subject tracing equally
broad in scope. A statement, “Limited
cataloging from purchase order slip,” is
added on the catalog card to indicate the
approximate classification.

All entries found in the UWM Library
collection together with the appropriate
proofslips are retrieved from the files.
Master cards for entries originally cata-
loged, the call numbers on incomplete
entries, and the “Se-lin” labels for all
volumes are typed at this time. A master
plate for Xeroxing the required number
of copies is prepared, and the copies are
Xeroxed, cut, and drilled. Ten per cent
of the total processing time in 1968
(8.89, in 1969) was used for typing the
entries, while 189, of the processing time
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in 1968 (14.89, in 1969) was needed for
card reproduction.

Table 2 shows the cost breakdown of
the shared cataloging in the two years of
the experiment. A charge of $2.00 was
set for processing entries requiring pro-
fessional cataloging (49.7%, of the total
charge in 1968; 48.89/, in 1969). The cost
of processing of the other entries (that is,
not requiring cataloger’s assistance) was
set at $0.80 per entry (47.19, of the total
processing cost in 1968; 45.59, in 1969).
The $2.00 charge for original cataloging
consists of the $0.80 charge for the stand-
ard processing of each title, including
overhead, plus the additional $1.20 to
cover the discrepancies between the sal-
aries of professional librarians cataloging
these entries and the salaries of the re-
maining staff (including student help).
In 1969, for example, an average of 4
titles per hour were processed by the pro-
fessional librarians. Multiple card sets
were charged $0.15 for each ad card
(0.69, in 1968; 0.759, in 1969 of the total
cost), while sets of cards requiring more
than five cards were charged an addi-
tional $0.05 per card (2.29, of the total
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Table 2. A Breakdown of the Total Cost of
Shared Cataloging

Standard| Added Cards
Original | Process- [ Main Negative
Cataloging| ing Entry Sets | Search

$2.00 $0.80 |$0.15 $0.05( $0.25

1968 49.7% | 47.1% [0.6% 22%| 0.4%

1969 48.8% | 45.5% |0.75% | 4.2%| 0.75%

charge in 1968, and 4.29, in 1969). Fi-
nally, a flat charge of $0.25 was levied for
each negative search; that is, for each
entry searched in the UWM Library but
returned to the customer for additional
bibliographic information (0.4%, of the
total cost in 1968 and 0.75%, in 1969).
Thus 2.19, of all the requests submitted
in 1968 (3.39, in 1969) were returned
unprocessed.

Based on the total number of entries
processed in the two years, the average
time required to process each entry was
26.9 min. with an average cost of $1.20
per entry (Table 3). These estimates in-
clude all the negative searches and re-
quests for additional cards or labels
made in the two year period, as well as
the processing of the titles that did not
require original cataloging.

The estimated processing times and
costs discussed in this report depend, of
course, on the size of the university li-
brary and the relevance of its collection
to the needs of the special library. Al-
though the quality of the shared catalog-
ing will reflect the overall efficiency of
the technical processes used, the opti-
mum advantage of the project will al-
ways be in the merging of the shared
cataloging operations with the routine
processing of the cataloging library. The
savings in cost and time are obtained by
the utilization of the existing facilities of

Table 3. Time—Cost Estimate (Based on a
Two Year Experiment)

Average Processing

Time per P.O. Request I 26.9 min.
Average Processing
Cost per P.O. Request $1.20
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operation and by the availability of the
bibliographic data already identified and
described.

Conclusion

At the date of this report, the project
has been fully operational for two years.
The results have proven to be of mutual
benefit to the university and the research
libraries.

The first and obvious gain is in shar-
ing scarce and expensive cataloging ser-
vices. It is quite feasible for the university
library to assist the special library in
providing technical assistance without a
substantial burden to the university op-
erations.

The cooperation is economically sound.
The cost of shared cataloging is below
the direct cost of maintaining the sepa-
rate cataloging unit in each library. The
charges for the service fully reimburse
the additional cost in labor and material.

The service provides an additional,
sccondary tool to the university acquisi-
tion program. The check of the research
library’s new- titles against the univer-
sity’s own holdings focuses attention on
the subject areas of most current signifi-
cance in that field, thus providing a use-
ful criterion for book selection at the
time when the material is in print.

There is also a hidden, psychological
advantage in training new librarians in
the art of applied cataloging. Classifying
a new title, without seeing the book, is
at first a shock to the new graduate li-
brarian. It seems unusual to him that a
highly specialized expert in the subject
field might be quite content with this
simplified approach to classification.

To sum up, the shared cataloging
brings the technical services of the uni-
versity library an inch closer to the pro-
verbial ideal of the optimum service to
the highest number of users at the least
possible administrative cost of operation.

Received for review Feb 6, 1970. Ac-
cepted for publication May 6, 1970. Mr.
Niteckt is now assistant director for tech-
nical services at Temple University, Phil-
adelphia.
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Acquisition Policy

Helen L. De Vore

Environmental Science Services Administration, Silver Spring, Maryland 20910

B A policy to insure acquisition of pri-
mary international libraries’ collections
for a library system pertaining to the en-
vironmental sciences was prepared by a
newly formed Technical Processes Sec-
tion, ESSA. The policy was developed to
be useful not only to operating person-
nel, but also to others on the staff of the
ESSA Library System, to clientele and to
managers of the parent organization. Al-
though the statement was prepared for a
particular situation in Federal Libraries,
it can be applied to other types of li-
braries.

IN OCTOBER 1969, as a part of a re-
organization of the Libraries Branch, En-
vironmental Science Services Administra-
tion (ESSA), a Technical Processes
Section was established—"to ensure ef-
fective library service through the coor-
dinated acquisition and cataloging of
pertinent literature.” Some background
on the establishment, mission and or-
ganization of ESSA and its libraries will
help explain the need for a statement on
acquisition policy.

ESSA was established on July 13, 1965
mainly through the consolidation in the
U.S. Department of Commerce of the
U.S. Coast and Geodetic Survey and the
U.S. Weather Bureau. In brief, the mis-
sion of ESSA is “to describe, understand,
and predict the state of the oceans, the
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state of the lower and upper atmosphere,
and the size and shape of the earth, in
order to further the safety and welfare
of the public, enhance and improve the
nation’s economy. . . .” ESSA’s organiza-
tion, prescribed in U.S. Department of
Commerce Order 2-B (February 1968)
consists of headquarters staff offices and
the following major components:

Coast and Geodetic Survey

Environmental Data Service

National Environmental Satellite
Center

Research Laboratories

Weather Bureau

In 1967 a Libraries Branch was formed
in the Scientific Information and Docu-
mentation Division, one of the staff of-
fices in ESSA. The present ESSA Library
System consists of three major libraries:
Atmospheric Sciences Library, ast (Silver
Spring, Md.); Geophysical Sciences Li-
brary, csr. (Rockville, Md.) and the Li-
brary Services Division at ESSA Research
Laboratories (Boulder, Colo.) which pro-
vides library services also to the National
Bureau of Standards Boulder Laborato-
ries. Added to these are a number of spe-
cialized collections at research centers and
numerous working collections at regional
and field offices as well as on ships at sea.
Two of the three major libraries had
their beginnings a century or more ago
in each of their parent organizations: ASL
in an organization that later became the
Weather Bureau and csL in one that
later became the Coast and Geodetic
Survey.
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The current acquisition policy was
prepared for the collections totalling ap-
proximately 300,000 volumes in asL and
GsL with service to the specialized and
working collections.

The Technical Processes Section con-
sists of two units: acquisitions and cata-
loging. Obviously a statement of acqui-
sition policy was needed by the new
Acquisitions Unit to operate effectively
and for the information of the two major
libraries that no longer acquire their pub-
lications independently of each other.
An additional purpose was to help estab-
lish an important channel of communi-
cation with ESSA management and serve
as a helpful tool to it in allocating re-
sources of personnel and funds.

Acquisition Policy

Purrose. As part of the Libraries
Branch program, to formulate guidelines
to insure acquisition of primary interna-

L]

tional library collections in direct sup-
port of ESSA’s mission and functions.

The goal is centralized collections with-
out peer in the subject areas relating to
atmospheric sciences (asL) and geophysi-
cal sciences (Gsr) as part of ESSA Head-
quarters and also research and working
collections at other specific locations as
required chiefly by the geographical sepa-
ration of ESSA facilities. Supplementing
these centralized collections are decen-
tralized collections of working materials
at local and regional offices, with field
parties, on research vessels, and at other
locations nearby or in distant places.
These collections vary in content and
size for they are geared specifically to the
unusual requirements in individual situ-
ations.

Concurrent with acquiring materials
is the need to determine means to re-
mold the present collections assembled
independently in the past.

Scork. The subject coverage and depth

Table 1. Subject Areas Accented in Libraries Collections

Atmospheric Sciences Library (ASL)

Geophysical Sciences Library (GSL)

Aeronomy

Atmospheric chemistry

Biometeorology

Climatology

Hurricanes

Hydrology

lonosphere

Meteorological instruments

Meteorology (including marine, agricvltural, aviation,

forest, satellite and planetary meteorology)

Numerical prediction

Physical oceanography

Sea-air interaction

Severe storms

Solar-terrestrial relations
*Space physics
tComputers
tDocumentation
tMathematics and statistics

* Working collections recommended
t Reference collections recommended
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Cartography
Geodesy
Geomagnetism
Gravity
Hydrography
International boundaries
Navigation and seamanship
Photogrammetry
Physical oceanography
Sed-air interaction
Seismology (including tsunamis)
Solar—terrestrial relations
Submarine geology
Tides and ocean currents
Volcanology (historical and as related to seismic
action)
*Instrumentation
*Rock mechanics
*Satellite astronomy
fComputers
tDocumentation
fElectronic engineering
tGeography
fMathematics and statistics
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Table 2. Guidelines for Types of Material
Included in the Libraries Collections

Abstracting and indexing

services
Almanacs
Annual reports
Atlases
Bibliographies
Books
College and university
catalogs
Contract reports
Diaries
Directories
Dissertations and theses
Engineering reports
Ephemerides
ESSA publications
Foreign languages
Gazetteers
Government and official
publications
Instruction manvals
Journals
Library book catalogs
Manuscripts

Monographs

Observatory reports

Pamphlets

Periodicals

Proceedings and sym-
posium papers

Preprints and reprints

Reference books

Research reports

Serials

Society publications

Speeches and addresses

Standards

Star tables

Summarized data

Tables

Technical memoranda

Technical reports

Textbooks

Translations

Union lists of resources

U.S. Congressional pub-
lications

Yearbooks

Table 3. Guidelines for Types of Materials
Not Usually Included in the Libraries
Collections

Acquisitions lists

Administrative memos

Announcement bulletins

Audiovisual aids

Book dealers’ catalogs

Charts

Classroom texts

Clippings

Commercial catalogs

Correspondence

Correspondence course
materials

Course material

Drawings

Ephemeral items

Laboratory notebooks

Letters

Maps

Meeting announcements
and notices of pro-
grams

Motion picture films

News releases

Newspapers

Paintings

Patents

Phonorecords

Photographs

Posters

Printed forms

Proposals for contracts

Prospectuses

Publishers’ catalogs

Raw data

Record material

Recruiting brochures

Regulations

Slides

Specifications

Survey reports

Transcripts

Trade promotion bro-
chures

Trip reports

of the acquisition program are governed
by the programs of ESSA. New subjects
are added to the collections as required
by new projects and as new technologies
develop. Throughout, sights must be
kept on maintaining balanced collections
responsive to the normal shifts in oper-
ation and activity.

The collections cover information on
the scientific, research, engineering, legal,
management, economic, educational, and
social aspects of the subject areas related
to ESSA projects.

Table 1 lists the major subject areas
represented in the collections and desig-
nates the collection accenting the subject
coverage.

Acquisition of materials is dependent
upon the pertinence of the subject con-
tent to the collections. Many sources and
formats are represented among materials
included. Table 2 presents some guide-
lines in this matter.

Except on a very selected and limited
basis the types of materials listed in
Table 3 are not usually included in the
collections.
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REesponsiBILITY. The Acquisitions Unit
serves as the focal point for acquiring
the materials for the collections and the
components. Staff members of ast, st
and others in the Libraries Branch are
urged to provide leadership in maintain-
ing an alert and active program to
choose and obtain library materials be-
fore users need or request them. Advice
and assistance are also sought from sub-
ject specialists and officials who are en-
couraged to make recommendations and
to submit requests for materials needed
for new and special requirements, for
building the collections is a team effort.

Sufficient leadtime to acquire the ma-
terials should be given by those originat-
ing requests, especially where deadlines
are involved. Requesters should furnish
all the known bibliographic information
to identify the desired publications, to
avoid needless duplication of effort in
verifying information and to speed up
handling the requests. Requests for pub-
lications to be retained at specific offices
must include organization code and proj-
ect number for any cost involved.
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The Chief, Acquisitions Unit will re-
view requests for their suitability, their
availability and other factors influencing
their acquisition. Individuals making rec-
ommendations will be contacted when
clarification is needed, when material
does not seem to conform with acquisi-
tion policy or if it is deemed resources
already available might fulfll the re-
quirement. Additional justification may
be requested. If the point of difference
cannot be reconciled, the matter will be
referred to Chief, Technical Processes
Section for further review and resolution.
If then the question can still not be re-
solved, the matter will be referred to
Chief, Libraries Branch for disposition.
This routine should be a rare exception
only, for close liaison among all con-
cerned in the acquisitions process should
customarily result in mutual understand-
ing and smooth operations.

Authoritative, up-to-date reference col-
lections of a general nature are acquired
for the major collections and in other
instances to improve efficiency of opera-
tion. Coverage will be broad enough to
answer requests for information related
to the ESSA mission and functions.

Typical among the materials are: ab-
stracting and indexing sources, atlases,
dictionaries, directories, encyclopedias,
gazetteers, and handbooks.

PROCEDURE. Acquisition will be made
by purchase, gift and exchange, which-
cver method experience shows is apt to
be most practical and effective.

Summary

An acquisition policy helps to formu-
late guidelines and establish goals for
building library collections and develop-
ing services performed by a library. A
special library by the very nature of its
functions has an acquisition policy al-
though it is not always spelled out. The
preparation of a statement of acquisition
policy was considered fundamental as
one of the early steps in coordinating
functions and managing a new Technical
Processes Section. This policy, prepared
for a particular situation, is general
cnough to lend itself to other libraries,
including those outside the Federal gov-
crnment.

Reference

Strauss, William /| Guide to Laws and
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manuscript accepted for publication Jul
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Intramural Alerting Services

The Distribution List Technique

Donald A. Windsor

The Norwich Pharmacal Company,
Norwich, N.Y.

FIrRsT AND MOST IMPORTANT, a
distribution list is definitely not a circu-
lation list. In fact, the distribution list
was designed to abolish the circulation
list. Circulation is the poorest method of
alerting. The distribution list technique
puts all the information into the hands
of all the subscribers simultaneously. It
broadcasts; it does not percolate.

The distribution list is a piece of
paper bearing the names of all subscrib-
ers, ergo, the distribution. A copy of the
distribution list is attached to every
shipment. If there are 58 subscribers,
then 58 copies of the distribution list are
required. The name of each recipient is
checked with a red pencil and the mail-
man delivers the shipment to him. When
the shipment is received, the distribution
list is ripped off and discarded, because
once the subscriber receives his ship-
ment it has served its function. It is
merely a way of sending many shipments
without having to write each subscriber’s
name and address.

The subscriber keeps his copy of the
alerting service. These alerting services
are citations of current published articles
on various selected subjects. Abstracts,
annotations, index terms, or commentary
are provided, depending on the require-
ments of the service. We produce one
copy for each subscriber and it is his to
do with as he wants. Since there are
many subscribers to these services, the
distribution list is a convenient method
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This Works
For Us

Diane M. Windsor

SciAesthetics Foundation, Norwich, N.Y.

for delivery. When the subscriber is
alerted to certain articles and if he needs
copies of them, he traditionally fills out
an appropriate form. The ordering pro-
cedure can be simplified if each article
cited has its own number and can be
ordered by this unique number rather
than bibliographic reference.

Libraries traditionally have standard
forms which the users must fill out in
order to request copies of articles. This
method does work for small systems and
continues to be used. Unfortunately, it is
often carried into large systems where it
becomes quite inefficient. When used in
an alerting service, the order forms are
so unwieldy that this technique is better
replaced by a distribution list method.

The order form can be eliminated if
the subscriber enters his requests on the
back of the distribution list and returns
it to the library. When the library ful-
fills his requests, the very same distribu-
tion list is attached to his shipment of
copies and sent to him in the mail.

The distribution list is simply a piece
of paper with the name list on the front,
and the order form on the back.

When the user receives his alerting
service, he rips off the distribution list
and writes down the numbers of the
articles he wants on the lower half of
the back of the distribution list. When
finished, he merely folds it in half,
staples the bottom center, and mails it to
the library. The back has a line dividing
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it in half. On the top half is printed the
notation “To: Library.” The bottom
half has some phrase about the requests
and bears the admonition at the bottom
center “Staple Here.” A clerk in the
library unstaples it, unfolds it, fulfills the
order, attaches it to the shipment with
the name list on top, and mails it back
to the requester.

The uscr receives his copies with a
record of what he ordered. No extra
forms are required and no time is wasted
filling them out. The library can accum-
ulate requests and run them all at once,
thereby avoiding the much higher costs
of single copy runs.

An additional degree of efficiency is
attained when different distribution lists
and their alerting services are printed on
different color paper. When issued by

separate offices within the library, the
color coding facilitates proper deliveries.
The distribution list method we ad-
vocate has been used by us for two years
and has greatly simplified our operations.
We use it on three alerting services: a
weekly and a monthly with 200 sub-
scribers each, and a biweekly with 100
subscribers, We furnish approximately
3,500 pages of copy requests per week.

Received for review Nov 26, 1969. Re-
vised manuscript accepted May 15, 1970.

Mr. Windsor is chief of the Documen-
tation Section at The Norwich Pharma-
cal Company’s laboratories in Norwich,
N.Y. Mrs. Windsor is secretary of the
Scidesthetics Foundation, Norwich.
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Publication of this issue of Special Li-
braries was delayed so as to include this
merger report.

As a result of questions raised during
Advisory Council and Board meetings in
Jun 1970, this summary of the merger
discussions has been prepared by the SLA
members of the present Joint Merger
Committee.

SLA/ASIS MERGER DISCUSSIONS

THE Special Libraries Association and
the American Society for Information
Science have been actively pursuing dis-
cussions which could lead to a merger
of the two organizations. Discussions
have been conducted by successive joint
special committees. Any merger of socie-
ties is a long and involved process. All
the work to date is tentative, since any
decision to merge must be ratified by
both memberships before legal commit-
ments are made. We now feel that there
has been sufficient progress in these talks
to make a résumé of the work to date
meaningful to all our members.

History of the Discussions

The current dialog began with an ex-
ploration of possible closer relationships
between SLA and ASIS by Herbert
White and Joseph Becker, the Presidents
of the two organizations, at the end of
1968. Although the possibility of a joint
headquarters operation was the initial
point of discussion, merger of the two or-
ganizations quickly developed as a more
logical objective. While each organiza-
tion has specific areas of concern, they do
overlap to a great extent in objectives,
programs, and membership. Both organi-
zations are dedicated to the analysis and
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use of information, and it would seem
that a combination of SLA’s practical ap-
proach and ASIS’s theoretical and re-
search approach could benefit all mem-
bers of a merged society.

Previous discussions* concerning
merger or cooperation failed, probably
because there were no clear goals set.
Accordingly, the two presidents agreed
to present identical proposals to their
respective executive bodies in January
1969. Both bodies subsequently endorsed
the desirability of merging SLA and
ASIS and empowered their presidents to
appoint three members from each associ-
ation to form a joint committee to draft
a specific proposal for merger implemen-
tation.

The joint committee, comprised of
Louise Montle, Grieg Aspnes and Theo-
dore Phillips from SLA and Pauline
Atherton, Ann Painter and Herbert Kol-
ler from ASIS, met four times between
February and June 1969. Detailed study
assignments were completed between
meetings. Although study and discus-
sions progressed smoothly during this pe-
riod, mutual agreement was not reached
and, therefore, the joint committee was
unable to submit a specific merger plan
to the respective executive bodies during
their June meetings. However, benefits
from some kind of cooperative venture
as recognized by the joint committee
were:

1. An improved financial base through
a single headquarters operation and
elimination of redundant programs/
operations.

2. An improved conference structure de-
signed to more fully satisfy the needs of
the combined membership.

* One of the earlier discussions occurred
in 1957/58. The second, extending from 1963
to 1967, had been named JOG (Joint Oper-
ating Group).
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3. Improved communications through
the related areas of information service,
technology and rescarch.

4. Concentration of professional associa-
tion effort and activity into a single so-
cicty, a first step towards reversing the
present proliferation of information-
related societies.

5. Improved public and management
image can be better presented by a single
society speaking for the information ser-
vice, technology and rescarch segments.
6. A stronger voice in Washington to
represent the membership in liaison ac-
tivity with other professional associations
and with state and federal governments.

On the other hand, the joint commit-
tee recognized several possible negative
aspects of merger considerations:

1. Merger will lead to an increase in or-
ganizational size and a decrease in or-
ganizational effectiveness.

2. Merger of an organization of 7,000
special librarians (SLA) and one of 3,500
information scientists (ASIS) will lead to
an imbalanced program effort.

3. Merger will lead to a diminution of
output quality in both organizations due
to mixed levels of technical competence.

4. Merger will force a premature amal-
gamation of librarianship with informa-
tion science.

5. Merger will cause added workload on
volunteers to plan and effect necessary
transitions.

The ASIS contingent did suggest the
possibility of a federated alliance, but
did not elaborate. The SLA group felt
that federation would not prove as effec-
tive as full merger. Since a federation
allows each member society to operate as
a separate entity, it might not have a
positive financial base. The SLA group
also felt that the objectives and benefits
arrived at by the joint committee would
not be fully realized through the federa-
tion route.

The SLA Board of Directors received
the report of its three representatives
and moved to reaffirm its interest in co-
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operation with ASIS, but indicated that
subsequent action on our part would be
dependent on positive action of the ASIS
council, The Board’s discussion of the
report and the accompanying supple-
mental studies indicated to us that ASIS
had three main concerns: 1) whether
ASIS membership wanted to get involved
with SLA at all; 2) a strong emotional
[celing about the name of the resulting
association with the word “libraries” in
it as well as a word/words to reflect the
ASIS image of themselves as information
scientists; and 3) their reasonable con-
cerns in being initially out-numbered ap-
proximately two-to-one, allowing their
goals, values and objectives to be sub-
merged and out-voted.

However, ASIS did advise the SLA
Board that at the July 1969 ASIS Coun-
cil meeting interest was expressed for
continuing discussions under the follow-
ing conditions: that a new joint commit-
tee be named consisting of Messrs. Tay-
lor, Becker, and Bourne (past, present
and incoming presidents of ASIS) and
the comparable three persons from SLA;
that the joint committee be requested to
develop implementation plans for al-
ternative patterns of affiliation which
could be ratified by both societies, one
dealing with merger and the other with
federation; and that the joint committee
report back to the ASIS Council and the
SLA Board of Directors within a three
to six month period. The SLA Board
accepted these new ground rules.

The new joint committee met and
subsequently reported to the SLA Board
in January 1970 that pursuing the fed-
eration idea would not result in a viable
new organization because a federation
would be too loose an organization. At
the same time, the joint committee did
prepare a Proposed Implementation
Plan (see below) which was discussed by
both the SLA Board and the Advisory
Council. Many questions were raised
both by members of the Board and
Council in the following areas:

1. The place of the non-technically ori-
ented Divisions in a merged society.
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2. The location of the new Headquar-
ters.*

3. Membership requirements.

4. Involvement in government and grant
funded activities such as the ERIC Clear-
inghouse.

5. Feasibility of the charter and bylaws
of one association becoming the charter
and bylaws of the succeeding corpora-
tion.

6. Membership involvement in the af-
fairs of the presently existing associa-
tions.

7. Fiscal soundness of both ASIS and
SLA.

8. Name of the merged association.

9. Purpose of the new society.

10. Opinions that the report seemingly
favored ASIS.

The SLA Board moved to adopt the Pro-
posed Implementation Plan subject to
further negotiation of these areas.

Members of the SLA group met sepa-
rately from their ASIS counterparts to
determine areas of disagreement as well
as areas of strong opposition within SLA
so that their stand in further joint com-
mittee discussions might be stronger.
Based on the January 1970 comments
and concerns, the SLA group concluded
that:

I. The statement of objectives for the
new society should be more inclusive
than the statement in the Proposed Im-
plementation Plan.

2. The name of the new organization
must be settled before the Plan is sub-
mitted to the respective memberships.
The name should include either “librar-
ies” or “librarians.”

3. The structure of the organization as
outlined in the Plan is workable as is.

4. The merged structure must include
all presently constituted ASIS/SIG’s and
SLA Divisions. There may be a later
merging of groups of overlapping inter-

* Merger of the two organizations will re-
quire one-time costs for merger and start-up.
These include lease cancellation costs, office
moving costs, personnel moving and em-
ployce termination costs, record conversion
expenses, and normal start-up costs.
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ests, but it would be almost impossible
to pre-guess the direction of such merg-
ers. Members themselves must make
these decisions when they feel it neces-
sary.

5. The merged organization should use
the ASIS Bylaws as TEMPORARY by-
laws for the new association, to be super-
seded as soon as possible. The newly con-
stituted Board of Directors must imme-
diately appoint a committee to write
these needed bylaws. Incorporation of
the merged organization would be under
the ASIS Charter, which itself would
require subsequent amendment.

6. The question of ERIC and similar op-
erational programs must be faced by the
SLA membership as a philosophical
question which will have an important
bearing on the direction and goals of
the new association.

7. The membership requirements as
stated in the Plan are about as far as
SLA can compromise its rather formal
requirements and ASIS’s lack of any re-
quirements. It is further recognized that
the membership requirements could well
prove to be a major stumbling block in

Note: The ASIS Newsletter of May/
June 1970 contains a “Joint State-
ment” of the Merger Committee which
was approved by the ASIS Council at
its April 1970 meeting when a motion
was also passed (8-1) in support of con-
tinued negotiations. The Newsletter
stated erroneously that this “Joint
Statement” had been approved by the
SLA Board. Actually, it was never pre-
sented or mentioned, as such. How-
ever, Board debate covered essentially
the same concepts contained in the
Statement and, by a roll call vote, in
effect reiterated its support (10-1) for
continued negotiations. The action of
the SLA Board on June 7, 1970 was:

The Board of Directors affirmed
its support of the SLA/ASIS
merger and that in doing so it go
on record for total merged organi-
zational involvement in research
and development projects. (10 yes;
1 no)
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acceptance of the merger by the SLA
membership.

8. Members of both organizations need
to have a better explanation of the com-
parative financial status of each associa-
tion. An independent professional inter-
pretation of the audited financial state-
ments should be obtained.

9. A strong centralized publication pro-
gram would benefit both memberships.
10. If agreement is reached by both ex-
ecutive bodies on the previous nine
points, a real study should be prepared
on the actual cost of implementing the
merger, i.e., cost of lease cancellations,
moving expenses, personnel employment
terminations, etc.

These points were discussed at the
next joint committee meeting. Although
neither group of representatives could
speak officially for its Association, three
tundamental areas of disagreement were
pinpointed whose resolution could open
the way for a merger: 1) the name of the
new organization; 2) the organization’s
philosophy as to participation in and
contribution to government activities
concerned with the development and im-
plementation of resecarch, development
and operational programs in informa-
tion science and librarianship; and 3)
location of headquarters.

After discussion of these three points
by the SLA Board in June 1970 and the
ASIS Council in April 1970, both reaf-
firmed their desire to proceed. However,
the consensus of the individual Board
members indicated that they still felt the
name of the new organization should
contain either the word “librarian” or
“library.” The future location of the As-
sociation’s headquarters did not appear
to be a prime point of disagreement.

The next step in the proposed merger
negotiations is more meetings of the
Joint Merger Committee to finalize a
plan of implementation which can be
subsequently submitted to both boards
for approval, followed by approval by
both merging associations’ memberships.
For ASIS, approval requires a favorable
vote by 34 of those members voting in a
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mail ballot. For SLA, approval requires
favorable vote of the majority of mem-
bers at an annual business meceting, fol-
lowed by a 24 favorable vote of the re-
turned mail ballots sent to the entire
voting membership. It is further recog-
nized that even with an affirmative vote
by the memberships, there will be con-
siderable additional detailed planning re-
quired to effect a merger of the two As-
sociations into an effective, workable new
socicty.

A dralt of an implementation plan
was discussed by both the SLA Board of
Directors and members of the Advisory
Council during the January 1970 meet-
ing in Atlanta. An editorial revision of
that draft as agreed on by the Joint
Merger Committee on Sep 9, 1970 follows.

RoBERT W. GIBSON, JR.
Frorine A. OLTMAN
EFREN W. GONZALEZ

Since the Committee was first organized in
Jan 69, its personnel has been:

SLA ASIS

Jan—Jun 69 Jan—Jun 69

Louise Montle Pauline Atherton
Grieg Aspnes Herbert Koller
Theodore Phillips Ann Painter

Jun 69-Jun 70
Herbert S. White
Robert W. Gibson, Jr.
Florine Oltman

Jun—-Dec 69

Robert S. Taylor
Joseph Becker
Charles P. Bourne

Jun 70-Jun 71

Robert W. Gibson, Jr.
Florine Oltman
Efren W. Gonzalez

Jan-Dec 70
Joseph Becker
Charles P. Bourne
Pauline Atherton

Merger Implementation Plan

I. OBJECTIVE

The society is dedicated to the profes-
sional development of effective informa-
tion and library systems and services
through research and application of in-
formation science and technology, and
through the improvement of the effi-
ciency and uselulness of special libraries
and information centers through profes-
sional programs.
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II. NAME OF SOCIETY

The committee recognizes that the
name of the proposed merged organiza-
tion provides a ground for much disa-
greement and emotional discussion. The
committee also recognizes that the mem-
bership of the newly formed organiza-
tion will make the final determination
of what it desires the name to be.

The initial name of the organization
will be the American Society for Infor-
mation Science/Special Libraries Associ-
ation.

III. INCORPORATION

The merged organization will be in-
corporated under the present charter of
the American Society for Information
Science. The ASIS charter affords a more
advantageous status for tax purposes, and
is preferable in this regard to either the
SLA charter of incorporation or the dis-
solving of both organizations and the
filing of a new charter.*

IV. STRUCTURE

The organization shall be governed by
a Board of Directors known as the Ex-
ecutive Board with power and authority
to manage all business affairs. It shall
establish the necessary standing commit-
tees and delegate whatever powers are
required to transact the business of the
society.

The Executive Board will consist of
fourteen individuals elected by the so-
ciety’s members. It will include:

President
President-Elect
Past President
Chairman, Chapter Advisory Cabinet
Chairman-Elect, Chapter Advisory
Cabinet
Chairman, Division Advisory Cabinet
Chairman-Elect, Division Advisory
Cabinet
Treasurer
Six Directors
* It should be noted that SLLA had already
begun the necessary steps to amend its Char-
ter to obtain a preferred tax status before
any merger discussions had begun.—Ebp.
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The term of the President, President-
Elect, Past President, Chairman and
Chairman-Elect of the Chapter Advisory
Cabinet, and Chairman and Chairman-
Elect of the Division Advisory Cabinet
shall be for one year. The Treasurer and
six Directors shall be elected for three-
year terms, with the Directors serving
overlapping periods. Two Directors will
be elected each year.

The presidents and presidents-elect of
each Chapter shall constitute the mem-
bership of the Chapter Advisory Cabi-
net. The Special Interest Divisions in-
clude both the ASIS/SIG’s and SLLA Di-
visions. The chairmen and chairmen-
elect of the Special Interest Divisions
shall constitute the Division Advisory
Cabinet. The Chairman and Chairman-
Elect of the Division Advisory Cabinet
are members of the Executive Board,
thus insuring direct representation of
the Chapters and Divisions in Execu-
tive Board decisions.

The two advisory cabinets will usu-
ally meet separately to offer advice to
the Board of Directors on areas of pri-
mary concern to each cabinet. At the dis-
cretion of the Board they may be asked
to meet jointly to discuss items of con-
cern to the association as a whole.

The Executive Board will have au-
thority over the creation and abolition
of Chapters and Divisions. Where prac-
tical, existing ASIS and SLA Chapters
will be combined to avoid overlap. No
initial merger of ASIS/SIG’s and SLA
Divisions is contemplated.

Student chapters may be organized
upon petition to and approval by the
Executive Board.

Day-to-day operations of the society
will be managed by an Executive Di-
rector appointed by and responsible to
the Executive Board. Administrative re-
sponsibilities of the Executive Director
include membership, programs, publica-
tions, and advance planning.

V. MERGER INITIALIZATION

A nominating committee consisting of
the President, President-Elect, and Past
President of each of the societies will
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propose nominees for the initial Board
of Directors. In preparing the slate, this
nominating committee and future nomi-
nating committees must give cognizance
to equitable representation for the wide
range of interests and specializations in
the society, as well as to adequate geo-
graphic distribution. In addition, cog-
nizance must be given in the initial
nomination process to individuals al-
ready serving the two constituent socie-
ties, and who have unexpired terms.
The six directors elected initially shall
be so elected that two will serve one-year
terms, two will serve two-year terms, and
two will serve three-year terms.

The Presidents-Elect of the two or-
ganizations at the time of merger will be
the President and President-Elect of the
new society. A flip of a coin will decide
which will be the first President.

Development and approval of Bylaws
for the merged organization shall be one
of the first concerns of the Executive
Board. Until this can be completed, the
Bylaws of the American Society for In-
formation Science, except as specifically
changed by the merger agreement, will
serve as the Bylaws of the merged or-
ganization. Not only is this more con-
sistent in terms of continued use of the
ASIS charter of incorporation, but the

PROPOSED ORGANIZATION CHART

Executive Board

l

Chapter Student Committees Division
Advisory Chapters Advisory
Cabinet Cabinet
Executive
Director
Membership Programs Publications Advance Planning
Membership ERIC Clearing-  Journal of the Professional
Records house for American Society Liaison
. Libr. & for Information
Fiscal/ Info. Sci. Science Growth
Budget R h
; Grants Special esearc
Conference Admin. Libraries New Support
C'h(.]pfer Special Technical Book
Liaison Projects Review Index
Division Scientific Meetings
Liaison

Employment
Services
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Newsletter

Annual Review
of Information
Science and
Technology

Conference
Proceedings

Monographs
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ASIS Bylaws are also more flexible in
authorizing action by the Executive
Board during the interim period until
new Bylaws spelling out action by the
membership are proposed and approved.

VI. HEADQUARTERS LOCATION

Headquarters of the merged organiza-
tion will be located in the Washington
area.

VII. MEMBERSHIP REQUIREMENTS

A. Membership shall be granted to
an applicant who fulfills any one
of the following requirements:

1. Has a bachelor’s or higher de-
gree and has one year of pro-
fessional experience in an in-
formation-related field.

2. Has three or more years of
professional experience in an
information-related field.

B. Associate status shall be granted
to an applicant who fulfills the
following requirement:

I. Holds a professional posi-
tion in an information-re-
lated field.

a. An Associate will become
a member upon qualifica-
tion for that category.

C. A Student Member shall be an
individual who is enrolled in an
education program and does not
otherwise qualify for member-
ship. This class of membership
may not be held more than two
years.

D. Only Members may hold elec-
tive office within the Association.
The Executive Director or his
designee shall determine qualifi-
cation of the individual appli-
cants under the terms of these
provisions.

VIII. DuEs

A. Members and Associates
$30/year includes one Chapter
and one Special Interest Divi-
sion affiliation, and subscrip-
tion to one journal (JASIS or
SL). Additional Chapter and
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Division affiliations at $3 each.
No dues may be charged by
Chapters or Divisions.

B. Student Membership
$10/year includes one Chapter
and one Special Interest Divi-
sion affiliation and subscription
to one journal (JASIS or SL).
Additional Chapter and Divi-
sion affiliations at $3 each. No
dues may be charged by Chap-
ters or Divisions.

C. Patrons
$150/year for non-profit insti-
tutions and $250/year for profit
institutions. Publications privi-
leges to be determined by the
Executive Board.

D. Life and Emeritus Member-
ships
Life and Emeritus member-
ships presently in effect for the
Special Libraries Association
will be carried with no change,
but no new memberships in
these categories will be ac
cepted.

E. Honorary Membership
Honorary membership may be
granted by two-thirds vote of
the Executive Board.

IX. PUBLICATIONS

There will be a Director of Publica-
tions on the staff of the new organization.
The Publications Committees of ASIS
and SLA will be combined. These steps
will be taken immediately after merger.

A. Each of the two journals, Jour-
nal of the American Society for
Information Science (formerly
American Documentation) and
Spectal Libraries, will continue
separately, while detailed plans
and recommendations are made
by the Director of Publications
with regard to changes in their
function, content, and distribu-

tion.

B. The new organization will
support Information Science
Abstracts.

C. Publication of a joint annual
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meeting proceedings will be
considered in the planning of
the first joint meeting.

D. A new publication of a fre-
quent newsletter type is neces-
sary in order to provide cur-
rent reporting of information
to the total membership with
regard to current plans and
activities of the new organiza-
tion. This would replace the

ASIS Newsletter and draw
some material from Special Li-
braries.

E. The new organization will con-
tinue the Annual Review of
Information Science and Tech-
nology, and provide a continu-
ing series of monograph pub-
lications similar to those now
produced. Wherever possible,
these would be published un-
der the banner of the new or-
ganization.

F. Chapters and Divisions will be

encouraged to publish and dis-
tribute newsletters and bulle-
tins, in keeping with their own
programs and objectives.

G. A combined handbook and di-
rectory will be published.

X. ANNUAL MEETING

A. A single joint annual meeting
will be held at the earliest pos-
sible time.

The Executive Board of the new so-
ciety must determine whether it wishes
to hold one annual meeting or two semi-
annual or regional meetings.

B. A permanent conference plan-
ning committee should be estab-
lished as soon as possible from
the present committees of both
ASIS and SLA, to begin policy
and program planning, and to
make recommendations to the
Executive Board.

SLA BYLAWS AMENDED

The proposal to amend the member-
ship provisions of the SLA Bylaws (Pro-
posal A in the Mar 1970 issue of Special
Libraries) passed overwhelmingly (2607
yes; 195 no; 22 invalid), and the amended
Bylaws went into effect Aug 12, 1970.
Ratification by mail ballot of the voting
membership was required after the
amendments had been approved at the
Annual Meeting in Detroit on Jun 10,
1970.

The amendments decrease the num-
ber of member categories and simplify
admission requirements. Active Mem-
bers, Associate Members, and Afhliate
Members are replaced by Members and
Associates. Affiliate membership is com-
pletely eliminated. The other categories
(Student Members, Emeritus Members,
Sustaining Members, and Honorary
Members) remain unchanged.

An important change affecting eligi-
bility as either a Member or Associate is
the removal of the requirement of cur-
rent employment in a special library.
The confusion surrounding the inter-
relationship of library degrees, academic
degrees, and years of professional ex-
perience required is reduced. The eligi-
bility of library administrators and edu-
cators for Member status is clarified. For
those applicants without degrees, provi-
sion is made for review by the Member-
ship Committee to determine the pro-
fessional nature of their experience,

The newly amended Bylaws, more
specific and less ambiguous than the pre-
vious Bylaws, provide concise, workable
provisions for admission to membership
for all persons with a professional inter-
est in the fields of special librarianship
and information science.
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MEMBERS IN THE NEWS

Mary Anglemyer . . . from US. Army Engineers
to librarian, the Woodrow Wilson International
Center for Scholars, Washington, D.C.

Mrs. Mildred H. Brode, librarian at the Naval
Ship Research and Development Center, Wash-
ington, D.C., has retired from federal service.
Mrs. Brode was President of SLA in 1963/64.

Charles W. Buffum, senior cataloger in the Ge-
ography and Map Division of the Library of
Congress, was presented a Superior Service Award
for his significant contributions to the advance-
ment of map librarianship.

Anthony DeStephen . . . from representative for
technical information services for CCM Infor-
mation Corp. to regional sales representative for
Princeton Microfilm Corp.

Jean Deuss . . . from assistant chief librarian
to chief librarian of the Research Library of
the Federal Reserve Bank of New York.

Mrs. Susan 8. DiMattia . . . from librarian to
assistant secretary of New England Merchants
National Bank, Boston, Mass.

Dr. Roman Drazniowsky conducted a course in
Map Resources and Map Librarianship at Co-
lumbia University, School of Library Service. Dr.
Drazniowsky is map curator of the American
Geographical Society.

Albert C. Gerould, chief of Central Public Docu-
ments of the Free Library of Philadelphia, re-
tired on Jul 1.

Lillian A. Hamrick from chief, Atmospheric
Sciences Library, ESSA U.S. Department of Com-

In Memoriam

Mary R. Zelle, formerly head of the Applied
Science Department of the St. Louis Public Li-
brary . . . on May 10, 1970. A member of SLA
since 1940, Mrs. Zelle was active in the Greater
St. Louis Chapter.

Henrietta Kornhauser Hedenburg, librarian of
Mellon Institute from 1924 to 1939 . . . on Jan
11, 1970. She joined SLA in 1928 and was an
active member of the Pittsburgh Chapter until
her marriage in 1989. She was an editor of the
Union List of Serials of the Pittsburgh Area.
Mrs. Hedenburg contributed much to both the
building of the present library collection and
to the design and furnishings of the Mellon In-
stitute Library.
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merce . . .
Labor.

to librarian, U.S. Department of

Dr. Peter Hiatt has been appointed to the staff
of the Western Interstate Commission for Higher
Education. He will serve as director, Continuing
Education Program for Library Personnel.

Marilyn Johnson, librarian at Shell Development
Co. and program chairman for SLA’s 1971 Con-
ference in San Francisco won the women’s pair
championship at the World Bridge Pair Olym-
piad in Stockholm.

John Moriarty has been appointed Professor
Emeritus of Library Science at Purdue Univer-
sity.

Mirs. Glenora Edwards Rossell, acting director of
the University of Pittsburgh Libraries since Jan-
uary, has been named director of University Li-
braries.

Darl M. Rush . .. from librarian at Morgan
Stanley & Company to librarian at Donaldson,
Lufkin & Jenrette, Inc.

Henry 1. Saxe has been appointed librarian at
the Kraftco Corporation Research and Develop-
ment Division in Glenview, III.

Margaret N. Sloane, formerly information ser-
vices manager for the Ford Foundation, has
joined the staff of JFN Associates, N.Y.

The Medical Library Association has announced
its new officers for 1969/70 . . . Donald Wash-
burn will serve as president, Mrs. Bernice M.
Hetzner as vice president and president-elect,
Marie Harvin as elected secretary, and Richard
A. Davis as treasurer.

Edna Blanc, research librarian of Phillips Pe-
troleum Co. (Bartlesville, Oklahoma) . . . on
Feb 7, 1970 in Pawhuska, Oklahoma. A member
of SLLA since 1948, she was among the founders
of the Oklahoma Chapter in 1956 and was the
first Chapter secretary. She served as Chapter
vice president and president-elect in 1959-60 and
president in 1960-61.

LeRoy C. Merritt, hcad of the School of Li-
brarianship at University of Oregon .. . on
May 22, 1970. Editor of the ALA Newsletter on
Intellectual Freedom, he was well known for his
work on censorship and intellectual freedom. He
has recently published Book Selection and In-
tellectual Freedom. An SLA member since 1935.
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Walter Hausdorfer

Walter Hausdorfer—eminent librarian, Past
President and Emeritus Member of SLA, and
ardent rare book collector—died on June 8, 1970.

Mr. Hausdorfer's tireless association with SI.A
dates back to the early 1930's. He served as presi-
dent of the New York Chapter in 1933-34. He
was elected Second Vice-President in 1942-43,
First Vice-President in 1943-44, and served as
President of SLA in 1944-45. Throughout his
years of activity in SLA he was a frequent con-
tributor of articles to Special Libraries, and
served on many SLLA Committees.

His interest in and knowledge of business led
Mr. Hausdorfer to play an active role in improv-
ing the Association’s financial structure. He
served as Chairman of the Finance Committec
from 1942 to 1949 (excluding 1944-45). In her
report as Finance Chairman in 1945, Eleanor
Cavanaugh commended Mr. Hausdorfer for the
excellent job he did in organizing the Associ-
ation’s accounts and developing a flexible budget.
She further recommended that the Committee
be charged with analyzing the Association in-
come cach year according to the procedures out-
lined by Mr. Hausdorfer. Concurrent with his
financial activities, he served as Chairman of the
Committee to revise the Handbook of Commer-
cial and Financial Services from 1942-44,

Throughout Mr. Hausdorfer’s presidency, the
shadow of World War IT loomed over the coun-
try. No one was more awarc of this than he, and
he recognized the need for SLA to adjust to the
postwar economy and to prepare itself for the
additional demands that would be placed on
special libraries.

Recognizing the need for cooperation among
groups to insure that better postwar world, he
stated in 1944:

«

.. . Our Association, having attained capacity
for a wider sphere of action, must work more
with other associations, be more closely in touch
with federal government activities, and discover
and do its part in international intellectual re-
construction. . . .”

Mr. Hausdorfer understood that no group can
remain isolated from the society which it serves.
To maintain its very vitality, he maintained in
his “Report of the President” (1945):

I

. The work of the Association must be re-
lated also to trends and conditions of the times,
so that there shall be a harmony between our
lives as members, and our lives as citizens. . . .”

Mr. Hausdorfer endeavored to instill in SLA
and its members an essence of life and enthusi-
asm for special libraries and their value in our
socicty. His efforts more than 25 years ago are a
valid reminder of the service special librarians
perform today in their profession, in their Asso-
ciation, and in their own lives.

Walter Hausdorfer was born in Indianapolis
on April 30, 1898. In 1925 he graduated cum
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laude from Temple University and served as as-
sistant librarian therc in 1925-26. After earning
his BSLS from Columbia University in 1927, he
became reference assistant at New York Public
Library where he remained until 1930. In that
year he received his MS, also from Columbia
University, and was subscquently librarian of
Columbia’s School of Business until 1946. He
then went to Temple University as librarian and
later Professor of Bibliography (1962-63) where
he remained until he retired in 1963.

Rare books and manuscripts meant something
special to Mr. Hausdorfer, and it was at Temple
University that he was able to bring his love of
good books to fruition by establishing Temple’s
rare book collection. The collection was later
named for him and his wife, the late Abigail
Fisher, also a librarian.

Always retaining that ecarly interest in ac-
counting, he spent much of his career acquiring,
translating and studying Italian economic and
business codices and documents of the 13th
through 17th centuries. He compiled a massive
Accounting History: A Bibliography, as yet un-
published.

The Cochran History of Business Collection
owes its origin to Mr., Hausdorfer. It includes
examples of business, economic and accounting
history; printed books from Lucas (Pacioli) de
Burgo’s Somma di aritmetica, geometria, pro-
porzioni e proporzionalita, Venice, 1494; manu-
scripts of Sir Thomas Fanshawe and Sir Thomas
Gresham; and an important grouping of Ttalian
documents and ledgers which includes a Georgio
di Lorenzo Chiarini manuscript.

Always willing to give of his time, Mr. Haus-
dorfer was a member of numerous library, bib-
liographical, archivist, and civic organizations
throughout his life.

Whether through his noted library career, his
active association with SLA, or his work with
other civic and professional groups, Mr. Haus-
dorfer’s influence on our profession will remain
uncontested.

THOMAS M. WHITEHEAD
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LTP Reports to SLA

The Library Technology Program has
now been budgeted for fiscal year 1970. The
announcement was made at the ALA annual
conference. For budgetary reasons, it had
been earlier recommended that LTP be
phased out, but support for LTP in the form
of letters, telegrams and phone calls, and
resolutions by library groups,* brought
about a change in the recommendation. All
LTP services will continue as before, in-
cluding Library Technology Reports, the in-
formation and news service, and LTP’s own
book publishing program.

Special libraries serving hospitals should
benefit from the work of an LTP subcom-
mittee on Reading Aids for the Handi-
capped. The subcommittee has identified
areas in which LTP could work to better
serve those institutions. The following proj-
ects were identified as having top priority:

1. Evaluation of equipment listed in
Reading Aids for the Handicapped

2. Study of large print books

3. Development of an improved page
turner

4. Development of improved prism glasses

5. Development of a satisfactory hospital
book truck.

A new manual to be published this year
by LTP as a numbered publication is in-
tended to instruct librarians and others re-
sponsible for the acquisition of micropubli-
cations on how to inspect and evaluate
them, whether in the form of film, fiche, or
micro-opaques. Its working title is The
Technical Evaluation of Micropublications:
A Handbook for Librarians; the author is
Allen Veanor (Stanford University Librar-
ies).

Evaluative reports published in the May
and July 1970 issues of Library Technology
Reports included those on a new test pro-
gram on microfilm readers. The readers tested
were Atlantic P-50, B & H Duo, Dasa U,
Dietzgen 4307 & 4308, NCR 456-418, 456-

* For SLA’s resolution encouraging the continu-
ation of LTP, see Jul/Aug 1970 SL, p.307.
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424, 456-722, 456-822, and Readex 5. The
work was carried out by the contractor, the
R. A. Morgan Co., Palo Alto, Calif., and
supported by a grant from the Council on
Library Resources, Inc. administered by the
Library Technology Program.

For this program, a series of tests, which
attempted to simulate actual library usage,
was devised by the Library Technology Pro-
gram staff in cooperation with the contrac-
tor. It is anticipated that the data derived
from them may ultimately be utilized as the
basis for drafting performance standards for
the equipment. The program was part of an
ongoing effort since 1965 in which 24 micro-
form readers and reader-printers have been
tested. Results have been published in Li-
brary Technology Reports.

A report on Reflector Hardware Corpo-
ration’s line of bracket type steel shelving
will be published in the September issue of
Library Technology Reports.

Also slated for early publication are re-
ports on 24 card-holding platens for type-
writers. These evaluations are concerned
primarily with the performance of the spe-
cial platens in the typing of catalog cards
and multiple order forms so commonly used
in libraries. A report on the new Coinfax
copier will be published in an early issue.

A totally automated system for bookbind-
ing for libraries is foreseeable with the de-
velopment of a new sewing machine about
to be put into commercial use. Called a cleat
sewer, the machine duplicates a hand method
of book sewing which had certain advan-
tages over machine sewing, but which was
long ago discarded because of its slowness.

Although still in the field test stage, the
machine is at present able to stitch through
a l-inch thick book in one minute, but it
is expected that this rate of speed will be
improved significantly. At a recent demon-
stration, the response from library binders
and others was enthusiastic. An interesting
possible further application for the machine
would be for the stitching of newspapers.

Mrs. Marjorie E. Weissman
LTP/ALA, Chicago 60611
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HAVE YOU SEEN ?

A modular microfilm work station, con-
sisting of a table and two carousel bases,
puts your microfilm reader and up to
1,000 microfilm cartridges within easy
reach. The bases, which provide conven-
ient storage for hard copy catalogs, roll
on coasters, and the table has tubular
stee] legs. The three-piece group sells for
less than $250 and is available from In-
formation Design, Inc., 3247 Middlefield
Road, Menlo Park, Calif. 94025.

A flexible study carrel unit, employing
45 degree angles, can be used in a num-
ber of configurations. The component
system, consisting of interchangeable
units which provide a departure from
traditional boxlike structures, is said to
cost less than conventional carrels be-
cause of the simplicity of components
and connections. The carrel is manu-
factured by Jens Risom Inc., 505 Park
Ave., New York 10022.

A “Tattle-Tape” Book Detection System
is designed to prevent theft from librar-

ies. A thin, metallic detection strip easily
concealed in each book emits a signal
when stimulated by a sensor placed at
strategic points. For more information,
write: 3M Company, New Business Ven-
tures Division, Box 3050, 3M Center, St.
Paul, Minn. 55101.

Automated Filing System retrieves mi-
crofilmed documents within 10 seconds
without the necessity for a computer.
The “Varian ADCO 626 Microfilm Stor-
age and Retrieval System,” which can
provide hard copies at any remote ter-
minal, can be expanded modularly with-
out affecting retrieval time. For litera-
ture, write: Varian Associates, 611 Hansen
Way, Palo Alto, Calif. 94303,

A rear projection theatre automatically
sclects and projects any one of 80 slides
within 3.5 seconds of request. The Mast
Model 137-RPT has a pedestal base and
an 18”7 3¢ 18” Polacoat screen which
allows wide-angle viewing in normal
room light, For literature, write: Mast
Development Company, 2212 E. 12 St
Davenport, lowa 52803.
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An automated office copier, the Xerox
4000, is able to produce two-sided copies.
The machine, which will be available for
delivery in early 1971, reproduces on or-
dinary, unsensitized paper at the rate of
45 copies per minute. Two paper trays
provide uninterrupted operation and se-
lection of paper size, color or weight,
Write: Xerox, 280 Park Avenue, New
York, N.Y. 10017.

A presentation display center, in the
form of free-standing partitions, provides
on one side a surface for mounting dis-
plays, and on the other side an enamel
surface designed to be used as a felt
marker or chalkboard, projection screen,
or magnetic presentation background. A
pen trough is included. For catalog, write:
International Display Equipment Asso-
ciates, Inc., 138 Brookline Ave., Boston
02115.

Dupli-Printer, a one-step, semi-automatic
card-to-card duplicator, can copy images
from silver halide, diazo or thermal film
onto diazotype “Duplicard” copy cards
in 7.2 seconds. An ammonia cartridge
will process 36,000 copy cards without
the need for venting. For information,
write: 3M Company, Microfilm Products
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Division, Dept. MiO-34, St. Paul, Minn.
55101.

A COM reader/printer, designed for
high-speed cartridge lookup of computer-
generated film, produces dry prints in
less than 10 seconds. The Autoload III is
equipped with a no-rewind cartridge and
17 to 24 X magnification. For informa-
tion, write: Bell & Howell Micro-Data
Division, 6800 McCormick Rd., Chicago,
I11. 60645.

Modular microfiche storage units, for
desk or table-top use, eliminate the tra-
ditional bin or box file. The Xerox Fiche-
Files are available in sizes to accommo-
date 32, 64 or 100 4”7 x 6" microfiche,
along with 8-fiche expansion units. Each
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fiche is held in its own storage slot. Con-
tact: University Microfilms, 300 N. Zeeb
Rd., Ann Arbor, Mich. 48106.

Library chairs, constructed with canted
backrests said to provide ‘“no-slouch com-
fort,” are part of Myrtle Desk Company’s
Bravo Collection. With or without arms,
the chairs are available in either uphol-
stered or all-wood versions, in maple as
well as walnut. Write: Myrtle Desk Com-
pany, Box 1750, High Point, N.C. 27261.

A portable microfiche reader features an
814" % 11”7 viewing screen and accepts
47 % 6” microfiche with interchangeable
grid formats for scanning control. The
low-cost, lightweight PMR /50, developed
under contract with USOE, is available

from Information Systems Division,
DASA Corporation, Andover, Mass,
01810.

A tape printer kit that produces rubber
stamps as well as standard embossed plas-
tic tape is now available for either 34"
tape ($39.95) or 14" tape ($49.95). For in-
formation, write: Bro-Dart, Dept. PR-201,
56 Earl St., Newark, N.J. 07114.
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Electrostatic Book Copier can safely copy
valuable documents and pages from
bound books without damaging the bind-
ing because the original remains outside
the machine on a moving exposure table.
The Friden 1082, priced at $895, is avail-
able from the Friden Division of The
Singer Company, 2350 Washington Ave.,
San Leandro, Calif. 94577.

Custom modified type heads for use on
the IBM Selectric typewriter are avail-
able for such subjects as electronics,
mathematics, chemistry, etc. The spe-
cialized symbols are incorporated with
the alphabet directly on the head. Con-
tact: Camwil Inc., 835 Keeaumoku St.,
Honolulu, Hawaii 96814.

A heavy duty book truck, measuring 36"
high, 42" long, and only 16” wide, is de-
signed for narrow aisles and tight cor-
ners. It is constructed from heavy gauge
steel and is equipped with double ball
bearing swivel casters. Contact: Equipto,
Aurora, I11.
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Instant selection of randomly filed “Ac-
cess” cards is based on a pattern of coded
notches along the bottom edge of the
card. 2,000-card trays are placed in a se-
lector unit which is connected to a push
button console unit. The “Access System
50" uses either 8 X 5 inch or tabulating
size cards. Contact: Access Corporation,
4632 Paddock Rd., Cincinnati, Ohio
45229.

Roll file cabinets in eight different depths
are available (18 to 60 inches) in units
that hold 9, 16, 36, or 81 steel-rimmed
tubes. The tubes provide convenient in-
dividual storage of charts, maps, engi-
neering drawings and other non-book ma-
terials. Contact: Stacor Corporation, 285
Emmet St., Newark, N.J. 07114.

Individual work-study stations for school
and business use are available in the
“Partitioner Mobil-Booth” system. Each
station is a freestanding, self-contained
unit composed of insulated steel side and
back panels topped with inserts of Plexi-
glas, Chalkboard or Pegboard. A work
table with Formica top and a steel shelf
are included. Optional accessories and
electric outlets are also available. Write:
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Rockaway Metal Products Corp., 175
Roger Ave., Inwood, L.I, N.Y. 11696.

Color transparency films can be proc
essed rapidly with the Model HS-3 Hi-
Speed Diazo color transparency printer/
developer. Exposures of less than 60 sec-
onds are required. Any audiovisual cen-
ter or curriculum center can produce
copies from diazo masters that are com-
mercially available. For information: IST
Communications Corp., Clifton Springs,
N.Y. 14432,

A low cost micro-reader is reported to be
available at less than $100. The Canon Mi-
crofiche Reader Model 150 is designed to
view microfiche, microjackets, aperture cards,
or film strips. Image screen is 615" W X
834" H. The overall dimensions of the reader
are 14” H X 7" W x 12” D. Contact: Canon
USA, Inc., 64-10 Queens Blvd., Woodside,
N.Y. 11377.
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HAVE YOU HEARD ?

New York Library Association

“Preservation of Library Materials”
is the subject of an all day “conference
within a conference” to be held on Nov 12
during the New York Library Association
Conference, Nov 11-14, 1970, at the Ameri-
cana Hotel in New York City. The agenda
includes panels, discussion groups, and
speakers concerning repair, maintenance and
preservation of library materials. For infor-
mation and pre-registration forms, contact
New York Library Association, P.O. Box
521, Woodside, N.Y. 11877, or call 212/672-
9880.

Library Technical Assistant Program
Publication

The Ofhce of the Chancellor, Cali-
fornia Community Colleges, has published
“The Library Technical Assistant Program,
Guidelines and Course Content for Com-
munity College Programs.” The 128-page
document, which outlines the need for the
program, employment opportunities for
graduates, program development, and course
content, is available for $2.50 from the Cali-
fornia State Dept. of General Services, Doc-
uments and Publications, P.O. Box 20191,
Sacramento, Calif. 95820.

CNLA Officers 1970/71

The Council of National Library As-
sociations has announced its officers for
1970/71. Mrs. Beatrice James will serve as
Chairman, Robert W. Gibson, Jr. as Vice
Chairman, and Louis Rachow as Secretary-
Treasurer. Trustees of the Council are Alice
Ball, Rev. James J. Kortendick, Rabbi Theo-
dore Wiener, and Richard Wilt.

IEEE Publications

The Institute of Electrical and Elec-
tronics Engineers has begun publishing a
bulletin that will list the most recent ma-
terial IEEE makes available for purchase.
“1EEE Publications Bulletin,” published bi-
monthly, also cumulates information over a
one-ycar period.

Holography Report

Volume II of The Applications and
Technology of Holography has been com-
piled. This statc-of-the-are literature survey
covers information published between Janu-
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ary 1969 and January 1970. The report con-
tains 571 entries, over 500 of which include
summary abstracts of the original articles.
Both Vol. I and Vol. II are available from
Industrial Information Services, 120 Science
Information Center, Southern Methodist
University, Dallas, Texas 75222. Vol. II
(340.00) is available free of charge to anyone
buying Vol. I at §175.00.

The Library Association Award

Entries are invited for the award of the
Library Association Robinson Medal, 1970.
The Medal is awarded to an individual or
firm who devises new and improved methods
in library technology and any aspect of li-
brary administration. Closing date for re-
ceipt of entries is Nov 30, 1970. Information
and applications are available from the Sec-
retary, The Library Association, 7 Ridg-
mount Street, London WCIE 7AE.

Government Activity Publication

National Journal is a weekly periodi-
cal designed to provide information on the
activities of the federal government through
weekly indexed listings of government ac-
tions and in-depth analyses of issues and
policy. Indexes cumulate monthly and semi-
annually. Annual subscriptions are $450 for
private organizations and $200 for govern-
mental and academic institutions. Published
by: Center for Political Research, 1730 M
Street N.W., Washington, D.C. 20036.

Library on Environmental Problems

The Environmental Resources and
Information Center has been established in
the basement of the southeast branch of the
Minneapolis Public Library, 1222 Fourth St.,
S.E. The new type of library resulted from
the nced for information on current local
and national environmental problems. Its
emphasis is on active work on local prob-
lems. The Center is open Mon-Fri, 1-10
pa, and Sat and Sun, noon to 5 PM.

Urban Information Specialist Project

Beginning in the fall of 1970, the
School of Library and Information Services
of the Univ. of Maryland is offering a 36-
hour program, at the Master’s and Post-
Master's levels, o equip professionals to
work as information specialists with the in-
formationally deprived, particularly in the
inner city and with the undergraduate in
the university., Direct inquiries to Mrs. Effie
‘I'. Knight, Administrative Assistant, Urban
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Information Specialist Project, School of
Library and Information Services, Univ. of
Maryland, College Park, Md. 20742.

Library Technical Assistant Brochure

The Library Technical Assistant Com-
mittee of the Connecticut Library Association
has prepared brochures. entitled “Library
Technical Assistant—A New Career in Li-
brary Service.” Address requests for copies
to CLLA LTA Committee, Miss Ruth Hyatt,
Chairman, Village Library, Farmington,
Conn. 06032,

Library Directory Standard

A British Standard is now available
which describes principles relevant to the
presentation, arrangement and indexing of
information in library directories about in-
formation centers, documentation centers,
archives and data banks, and libraries. BS
4605 Presentation of Library Directories is
available from the BSI Sales Branch, 101/
113 Pentonville Road, London N.1. Price by
post 10s.

“Rent-a-Librarian”

Dataflow Systems Inc. (Bethesda, Md.),
recognizing that many organizations cannot
hire a full-time professional librarian, has
established a program that provides profes-
sional help in setting up a library and pro-
vides support thereafter to keep it operating.
The firm pays for only the portion of the li-
brarian’s salary that it needs. For details,
contact Mr. B. Doudnikoff or Mr. J. Watson
at 301/654-9133.

Engineering Index on Microfilm

The abstracts published by Engineer-
ing Index, Inc. are now available on 16 mm
and 35 mm positive and negative microfilm.
For details, contact John E. Creps, Jr., Man-
ager, Marketing and Business Services Divi-
sion, Engineering Index, Inc, 345 East 47th
St., NYC 10017.

Audiovisual Market Reports

A report, “Audiovisual Communica-
tions Industry,” is available in four sections:
AV-USA 1969 (full report), $85; AV Sum-
mary 1969 (short version), $10; AV in Edu-
cation 1969, $35; and AV in Business and
Government 1969, $35. The reports, which
give market statistics on the industry, are
available from Hope Reports, 58 Carverdale
Drive, Rochester, N.Y. 14618,
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Library Education by Simulation

A research project, directed by Prof.
Thomas Slavens of the School of Library
Science and Prof. David Starks of the Center
for Rescarch on Learning and Teaching at
Michigan, has been used on an experimental
basis at the Univ. of Michigan this year.
The project is designed to make available
education in which library situations are
simulated by computer and student. A semi-
nar was held to introduce the method to
professors in other institutions.

NMA Ofhicers

George H. Harmon has assumed office
as President of the National Microfilm As-
sociation. John R. Robertson was chosen
Vice President (and President-Elect) and
Milton Mandel was elected Treasurer. Dr.
Lee G. Burchinal and Gardner Hempel
have been clected to the Board of Directors.
Other Board members, in addition to the
new officers, are Don M. Avedon, A. F. Bar-
nett, Loretta Kiersky, and Van A. Nies-
wender,

Health Care Library Standards

A revision of health care library stand-
ards has been prepared by the Hospital Li-
brary Standards Committee of ALA. The
31-page, paperbound book, Standards for
Library Services in Health Care Institutions,
is available for $1.75 from Order Dept., 50
E. Huron St., Chicago, IlL. 60611,

Records Retention

The Office of the Federal Register has
published the 1970 edition of the Guide to
Records Retention Requirements. The
Guide details the various categories of per-
sons, companies, and products affected by
federal record retention requirements. It ex-
plains what records must be kept, who must
keep them, and for how long. Copies are
available for $1.00 from the Supt. of Docu-
ments, U.S. Government Printing Office,
Washington, D.C. 20402,

Medical Library Association Publications

Handbook of Medical Library Prac-
tice, entirely rewritten, is now available
from the Medical Library Association for
S$15.00. The bibliography to the Handbook
is contained in a separate book, Medical
Reference Works: 1679-1966, and will be
supplemented. Price: $10.00.
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COMING EVENTS

1970

Oct 26-30. Business Equipment Manufac-
turers Association, 12th Annual Business
Equipment Exposition . . . at the New
York Coliseum,

Nov 20-21. The Reference Bibliographer in
the Subject Specialties . . . in San Diego,
Calif. Contact: Conference Dept., University
Lxtension, P.O. Box 109, La Jolla, Calif.
92037.

Dec 6-8. Conservation of Photographs and
Related Documents and Materials . . . at
the Smithsonian Institution, Museum of His-
tory and Technology. Registration Informa-
tion: Eliot T. Putnam, Jr., Institute for
Graphic Communication, Inc., 20 Walnut
St., Wellesley Hills, Mass. 02181.

1971

Jan 18-23. ALA Midwinter Meeting . . . in
Los Angeles.

Jan 27-30. SLA Board of Directors and Ad-
visory Council . . . at the Hilton Palacio
del Rio, San Antonio, Texas.

Mar 15-19. Third International Congress on
Reprography . . . in London.

Mar 31-Apr 2. Aslib Chemical Group An-
nual Conference . . . at the University of
Surrey, Guildford, England.

Apr 12-15. Catholic Library Association . . .
at the Netherland Hilton Hotel, Cincinnati,
Ohio.

at McCor-
NAPM, 10

Apr 17-25. Photo Expo 71 . . .
mick Place, Chicago. Write:
Rockefeller Plaza, N.Y. 10020.

May 18-20. Spring Jeint Computer Con-
ference, SJCC . . . in Convention Hall, At-
lantic City, N.J. General chairman: Dr.
Jack Moshman, Moshman Associates, Inc,
6400 Goldsboro Rd., Washington, D.C.
20034.

May 30-Jun 3. Medical Library Association,
70th Annual Meeting . . . at the Waldorf
Astoria, New York.
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Jun 6-10. SLA, 62nd Annual Conference
. at the San Francisco Hilton, San Fran-
cisco. Theme: Design for Service—Informa-
tion Management. Conference c¢hairman:
Mark H. Baer, Hewlett-Packard Co., 1501
Page Mill Rd., Palo Alto, Calif. 94304.

Jun 13-17. American Association of Law
Libraries . . . at The Diplomat, Hollywood-

by-the-Sea, Florida.

Jun 20-26. American Library Association
. in Dallas, Texas.

Oct 10-14. Aslib, 45th Annual Conference
. in Darmstadt, W. Germany.
1972

Jan 23-29. ALA Midwinter Meeting . . . in
Chicago.

Apr 3-6. Catholic Library Association Pich-
Congress Hotel, Chicago, I1l.

Jun 4-8. SLA, 63rd Annual Conference . . .
at the Statler Hilton, Boston.

Jun 25—Jul 1. ALA . . . in Chicago.

Jul 2-6. American Association of Law Li-
braries. Drake Hotel, Chicago.

Aug 27-Sep 2. IFLA (International Federa-
tion of Library Associations), General Coun-
cil . . . in Budapest.

Nov 14-16. FJCC (Fall Joint Computer
Conference, AFIPS). Los Angeles, Calif.

1973

Jan 28-Feb 3. ALA Midwinter Meeting . . .
in Washington, D.C.

Apr 23-26. Catholic Library Association.
Hilton Hotel, Denver.

Jun 3-7. SLA, 64th Annual Conference.
Olympic Hotel & Scattle Center, Seattle.

Jun 18-22. Medical Library Association.
Shoreham Hotel, Washington, D.C.

Jun 30-Jul 2 American Association of Law
Libraries. Olympic Hotel, Seattle, Washing-
ton.
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1974

Jan 20-26. ALA Midwinter Meeting . . .
in Chicago.

Apr 15-19. Catholic Library Association.
Buftfalo, N.Y.

Jun 2-6. Medical Library Association. Hil-
ton Palacio del Rio, San Antonio, Texas.

Jun 9-13. SLA, 65th Annual Conference.
Royal York Hotel, Toronto.

Jun 23-27. American Association of Law
Libraries. Hilton Hotel, St. Paul, Minn.

1975

Mar 31-Apr 4. Catholic Library Association.
St. Louis, Mo.

REVIEWS

Sculpture Index. Clapp. Jane. Metuchen, N.J.,
Scarecrow Press, Inc., 1970. 2v. Volume 1--
Sculpture of Europe and the Contemporary Mid-
dle East. 1146p. $30.00 LC 79-9538.

Sculpture Index is a guide to pictures of works
of sculpture appearing in approximately 950 art
books, handbooks, and catalogs that are gener-
ally available in public, special, college, and spe-
cial libraries.

The index lists, in one overall alphabet, the
sculptures by artist, title (when distinctive), and
subject. Lengthy lists at the beginning of the
book cxplain the symbols used. For each work,
under its author listing, is given its original lo-
cation, material of construction, dimensions,
present location, and picture sources.

In addition to providing a key to picture
sources, the index is useful as a reference work
by virtue of its extensive listing of sculptors
(usually identified by nationality and dates of
life or work) and by providing an iconographic
aid through the extensive subject listings of
figures and incidents in various religions, of his-
torical, literary, and mythological characters and
events, of zoological forms, and of sepulchral
and other social representations.

The types of sculpture indexed include por-
traits, architecture and architectural elements,
church furniture and accessories, and decorative
and utilitarian objects ranging from prehistoric
fertility and hunting figures to contemporary
time/space art, with an emphasis on work since
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Jun 8-12. SLA, 66th Annual Conference.
Palmer House, Chicago.

MLA, Cleveland.
Jul 2-7. American Association of Law Li-

braries at the Century Plaza Hotel, Los An-
geles.

1976

Jun *#* SLA, 67th Annual Conference,
Denver.

MLA, Kansas City, Kansas.

Jun 27-Jul 1. American Association of Law
Libraries. Sheraton Boston Hotel, Boston,
Mass.

1900. Volume 2, scheduled for production later
in 1970, will index sculpture of the Americas,
the Orient, Africa, the Pacific area, and the
classical world.

JDS

Data Sources for Business and Market Analysis.
2d cd. Frank, Nathalie D. Metuchen, N.]J., Scare-
crow Press, Inc., 1969. 361p. $10.00.

Data Sources for Business and Market Analy-
sis is a compilation of continuing sources of cur-
rent data useful in the analysis of economic and
business trends and in consumer and industrial
market research. Designed to assist librarians
and managers in locating, evaluating and using
specific publications, the book also serves to
acquaint students with the variety of informa-
tion sources, programs and basic publications
available.

The handbook covers professional techniques
of secondary data research; the structure, organi-
zation and output of public and private sources
of information; and annotates and indexes the
contents of hundreds of statistical reports. Sepa-
rate chapters treat federal government publica-
tions; regional and local sources; university pro-
grams; rescarch institutions: professional and
trade associations; services and field research;
programs and publications of business firms and
advertising media; directories and mailing lists;
periodicals; information centers and specialists;
and abstracts, indexes, and other aids to research.

FEMcK
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PUBS

BIBLIOGRAPHIES

A Checklist of U.S. Government Publications in
the Arts. Donald I.. Foster. Urbana, TII., Univ.
of Ill. Grad. Sch. of Libr. Sci., 1969. 48p. pap.
$1. Occasional Pap. no. 96.

A Guide to Computer Literature: An Introduc-
tory Survey of the Sources of Information. Alan
Pritchard. Hamden, Conn., Archon Bks., 1969.
130p. $5.

Home Reference Books in Print. NY.,, R. R.
Bowker Co., 1969. $9.75, U.S. & Canada; $10.75,
clsewhere.

International Business and Foreign Trade: In-
formation Sources. Lora Jeanne Wheeler. De-
troit, Gale Research Co., 1968. 221p. $8.75. Man-
agement Info. Guide 14.

Physics Literature: A Reference Manual, 2d ed.
Robert H. Whitford. Metuchen, N.J., Scarecrow
Press, 1968. 272p. $8.50.

Science Libraries Consolidated Short-title Cata-
log of Books, 4th ed. Rochester, N.Y., Univ. of
Rochester, Rush Rhees Library, Science Librar-
ics Office, 1969. $8.

A Working Bibliography of Commercially Avail-
able Audio-Visual Materials for the Teaching
of Library Science. Irving Lieberman. Urbana,
Ill,, Univ. of Ill. Grad. Sch. of Libr. Sci., 1968.
77p. pap. $1. Occasional Pap. no. 94.

COMPUTER APPLICATIONS

Commodity Coding: Its Effect on Data Record-
ing and Transfer. Manchester, England, Natl.
Computing Centre, 1968. vii, 128p. pap. 30s.

Impact of Mechanization on Libraries and In-
formation Centers, Fifth Annual Colloquium on
Information Retrieval. James A. Ramey, ed.
Philadelphia, Information Interscience Inc., 1968.
215p. $12. (2101 Walnut St.y.

Involvement of Computers in Medical Sciences:
Abstracts of International Literature. K. M. Sha-
hid, J. J. van der Aa and LM.C]J. Sicking. Am-
sterdam, Swets & Zeitlinger, 1969, 227p. Hff,

63.50.

LIBRARY AND INFORMATION PRACTICES

Cleaning and Preserving Bindings and Related
Materials, 2d ed. rev. Carolyn Horton. Chicago,
ALA, 1069, xx, 87p. pap. $4.50. L'TP Publ. no.
16.
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THE EFFECTIVE ECHO

A Dictionary of
Advertising Slogans

Valerie Noble

A unique guide to the more than
2,000 stogans in print media pub-
lished between 1965 and 1969.

e Brief history and psychology of
the slogan in American adver-
tising

e Three main alphabetical listings

Dictionary of slogans
Subject classification
Company of source

e Appendices

Chronology of slogan lists
published in “Printer's Ink”
Useful Bibliography

Miss Noble has been active in ad-
vertising and public relations for
many years and organized and ad-
ministered an advertising agency
library.

176 pages Soft Cover

$8.00 (New York purchasers add
appropriate sales tax)

LC 71-110487 SBN 87111-196-9

ORDER NOW
from

Special Libraries Association
235 Park Avenue South
New York, N.Y. 10003
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Reports of Standing Committees 1969/70

Admissions

Between Jul 1, 1969 and May 1, 1970, 23 appli-
cations were referred to the Committee by Miss
Ann Firelli, Manager of the Membership De-
partment at Headquarters. Of this number 15
applicants were admitted as Associate Members,
4 as Active, and 3 were denied membership be-
cause they did not qualify under our present
Bylaws. One applicant withdrew her application
when she was questioned by letter whether she
was employed in a special library at the time—
something which was not clear on her applica-
tio:r, This withdrawal points up the urgency of
making some nceded changes in SLA member-
ship requirements. There is no reason why an
applicant who is qualified for membership should
not be allowed to join whether he is employed
at the timc or not.

In considering borderline applications, which
are, of course, the only ones referred to the Ad-
missions Comimittee, the members of the Com-
mittee tried at all times to keep in mind the
purpose of the membership requirements so
that the spirit as well as the letter of the Bylaws
was taken into account. Except where an appli-
cant’s qualifications came clearly in conflict with
the Bylaws, the Committee bent over backwards
in favor of admission rather than denial.

SAMUEL Sass

Archives

The Archives Committee has spent the past
year reviewing the general files, improving and
coordinating some of the subject headings, and
eliminating duplicates and ephemeral corre-
spondence. As files grow, certain changes and
grouping of headings are obviously necessary.

The minutes of the meetings of the Board of
Directors have been indexed by Genevieve Ford.
This index is now complete through 1969 and
the work is being continued as material is re-
ceived. The Chapter and Division files are being
weeded and revised by Louise Field.

Although the members of this Committee have
spent a great deal of their time at Headquarters,
it is not possible for them to do the necessary
work on these files in one day a week. Nor is it
the function of this Committee to do the clerical
work on this project. In order to maintain this
collection in the proper manner, it is urgent
that an SLA staff member with a knowledge of
library techniques be appointed to work on
these files for three to four hours every day in
order to carry out the proposed plans of the
Archives Committee. This is a time-consuming
job which requires constant attention in keeping
the material carefully filed and accessible to
those who need to use it.

HaAzeEL ConwAy
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Bylaws

No annual report submitted. For activity re-
garding proposed amendments to the Bylaws, see
SL 61 (no.8) : 138-43 (Mar 1970) .

Chapter Relations

For annual report see SL 61 (no.6): 302,304
(Jul/Aug 1970) .

Committee on Commitlees

The Committee on Committees continued its
examination of committee structure and recom-
mended some changes suggested in the study by
its Subcommittee on Structure.

The 38 Standing Committees were grouped as:
1) Association; 2) Association & Its Members; 3)
Association & Other Organizations. Ten of the
Association, or operational, Committees were
left unchanged. Committees with related or
similar activities at the Association level were
brought together and some Committees were
dissolved.

Recommendations for abolishment of nine
Committees were approved by the Board at its
Fall 1969 meeting; recommendations for abolish-
ment of four more Committees are being pre-
sented to the Board in June 1970. After the June
Board meeting the Association has 27 Standing
Committees as shown in the table on page 408.

The Board of Directors approved the follow-
ing changes:

September 1969

1) Redefinition of the Membership Com-
mittee to include functions of the Ad-
missions Committee and abolishment of
the Admissions Committee.

2) Redefinition of the Professional Stand-
ards Committee to include functions of
the Personnel and Statistics Committees
and abolishment of these two Commit-
tees, the reconstituted Committee to be
called the Standards Committee.

3) Establishment of an Editorial Advisory
Board and abolishment of five separate
Committees when it is established. The
committees to be replaced are Non-Serial
Publications, Scientific Meetings, Special
Libraries, Technical Book Review Index,
and Publications Program.

4) Abolishment of the Academy of Manage-
ment Book Awards Committee.

January 1970

1) Redefinition of the Recruitment Com-
mittee, subject to further evaluation and
change.

2) Redefinition of the Education Commit-
tee, subject to re-working and submission
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SLA Standing Committees
(27 Committees with 132 Members)

Association & Other

Association Association & Its Units Organizations
Committees Members Committees Members Committees Members
Archives 3 Chapter Relations 3 Government
Bylaws 3 Consultation Service 3 Information Services 5
Committee on Committees 5 Education 5 Governmental Relations 5
Conference 2 Membership 5 International Relations 5
Conference Advisory 9 Placement Policy 5 Publisher Relations 5
Finance 5 Planning 7
Headquarters Operations 5 Public Relations 5
Nominating 5 Recrvitment 5
Resolutions 5 Research 5
Tellers 9 SLA Professional Award
and Hall of Fame 5
Scholarship 3
Stondards 5
H. W. Wilson Company
Chapter Award 5
Totals 10 51 13 61 4 20

to the Board of Directors at its Fall 1970
meeting.

Recommendations submitted to the Board of
Directors for action at its next meeting:

June 1970

1) Abolishment of the International Rela-
tions Committee, work to be handled by
Special Representatives and Headquar-
ters (Board action postponed to Oct
1970).

2) Abolishment of the Reprography Com-
mittee, work to be handled by Special
Representatives (Accepted by the Board).

3) Abolishment of the Translations Activi-
ties Committee, work to be handled by
Special Representative (Accepted by the
Board).

4) Financial support to ALA for its Wash-
ington Office and abolishment of the
Governmental Relations Committee (Not
accepted by the Board).

5) Revised definition of the Archives Com-
mittee (Accepted by the Board).

6) Revised definition of the Recruitment
Committee (Accepted by the Board).

7} Revised definition of the Headquarters
Operations Committee (Accepted by the
Board).

Changes recommended by the ConC, but re-
jected by the Board, were:

1) Mecrger of the Education and Recruit-
ment committees and transfer of SLA
Scholarship Committce functions to this
committce.
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2) Merger of the Government Information
Services and Publisher Relations Com-
mittees into one Committee, Information
Services and Publisher Relations Com-
mittee.

One Committce discussed by the ConC, but
left unchanged, is the Public Relations Commit-
tec. “The duties are to monitor public relations
activities of all Association Committees, Chapters,
and Divisions; to present an annual summary of
public relations activities of all units of the As-
sociation as part of its annual report; to plan,
initiate, and coordinate programs that may add
to the understanding and professional status of
the Association and special librarianship; and to
conduct other studies assigned to it by the Board
of Directors.” It is the thinking of the ConC that
a special librarian who has had experience with
news and other communications media, em-
ploved as a staff member at Headquarters, could
do a more effective job of coordinating public
relations activities of all Association units than
a Committee. The ConC hesitates to recommend
any change in the Committee until the Board
makes provision for a staff member at Head-
quarters to handle the internal and external
communications in a coordinated program.
Should this be done, the Public Relations Com-
mittee might be rctained, but be given an ad-
visory function.

The ConC appreciates the interest and as-
sistance of the SLA President, other Association
officers, Board members, Executive Dircctor,
Manager of the Publications Department and
Committee chairmen in re-evaluating the stand-

ing committees.
SARA AULL
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Conference 1970

A report will be submitted to the Board at its
October 1970 meeting.
GLORIA M. EvAans

Conference 1971

A revised program outline for the San Fran-
cisco Conference was presented to the Board.
Details will be sent to the Divisions.

Mark H. Barr

Conference Advisory

No report received.

Consultation Service

This year has brought a closer rapport be-
tween the Committee and the Chapter Consulta-
tion Officers. The principal reason for this was
the enthusiastic response from the CCO’s in re-
spect to the several questions asked them regard-
ing both the one-day courtesy consultation ser-
vice and the SLA Professional Consultant service.

Both the active and less active Chapters urged
the continuance and expansion of the Consulta-
tion Service. In short notes and in long letters,
the suggestion was repeated continually that an
effort should be made to publicize the service.
The Committee has acknowledged this opinion
by recommending that a coordinated and co-
operative publicity program on behalf of the
service be carried out by all Chapters next year.

It is estimated that the total number of in-
quiries are about the same as last year. Because
nine Chapters, including New York, have failed
to report, an accurate figure cannot be given in
this report. Ten Chapters reported more activity
while cleven were not as active. The big gainers
were the Connecticut Valley, Heart of America,
Pacific Northwest and Texas Chapters.

The Committee has received three applica-
tions for approval as Professional Consultants,
and it is expected that the applicants will be
interviewed at the Detroit Conference, and that
recommendations will be made at that time.

The Conference program for the Consultation
Service meeting will center around short talks
by three CCO’s. These are Verna Riddle (Heart
of America Chapter), Charles Bauer (South At-
lantic Chapter) and Dr. LeRoy Linder (South-
ern California Chapter). The meeting will close
with a review of the questionnaire.

Ninety-five visits were made by Chapter Con-
sultation Officers. Nine Chapters have not re-
ported.

The Committee has been asked to provide an
evaluation of the Consultation Service, particu-
larly in view of other consultation services. For
a description of the SLA program, see the SLA
brochure.

It was decided that information needed for
such an evaluation could be obtained from three
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sources, i.e., the files of the Committee, the Chap-
ter Consultation Officers (CCO) and from the
executive office of SLA. As it was felt that infor-
mation received from the CCO’s would be par-
ticularly useful, a short questionnaire was sent
to each; twenty replies were received.

The Courtesy Consultation Service. There is no
indication in the questionnaires that any free
lance consultants or consulting firms offer a
one day consultation without charge. Therefore,
no evaluation can be made in relation to another
existing service. However, we can assure the
Board that the uniqueness of the service is but
one of several factors contributing to the success
of the service.

1. The principal reason for this is the enthusi-
asm, capability and conscientiousness of the ma-
jority of the CCO’s. As long as the caliber of
CCO’s remains high, the service will succeed.

2. The value of the service is acknowledged by
the demand for it. For the past two years, the
number of requests has risen—the number this
year approaching 200.

3. Another test of value is consumer response.
Although CCO’s were not asked to submit ex-
amples of acknowledgment of the service they
have provided, many did volunteer the informa-
tion that after a consultation they often received
a letter of appreciation for their efforts.

4. The value of the service is twofold. The first
is to those in need of assistance, the second is to
the Association and to the profession. In respect
to the latter, many CCO’s emphasized that pub-
licity for the Association was an important rea-
son for continuing the service.

The SLA Professional Consultant Service. This
service was inaugurated several years ago for the
purpose of providing the Executive Director with
a list of qualified members of the Association
whom he could suggest when he or CCO’s were
asked to recommend a consultant. The response
received both from CCO’s and Mr. Ginader indi-
cates the demand for this service is minimal. Re-
quests for this service received by Mr. Ginader
total approximately 12 in two years.

This lack of interest can be explained by the
lack of publicity and advertising of the service
by the Association, the existence of many estab-
lished consultants and consulting firms as well
as the availability of three directories in which
consultants can be located, and because many
CCO’s recommend consultants known to them
rather than suggesting to a requester that he use
the SLA Professional Consultant service.

Conclusions. In view of the information supplied
above, the enthusiasm, support and demand for
the Courtesy Consultation Service demonstrates
its value not only to the industrial and research
community, but also to the Association.

The value of the SLA Professional Consultant
Service has diminished and should the time re-
quired to administer this service become exces-
sive both for the Executive Director and the
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Consultation Service Committee, the need for its
continuance should be reviewed.

Recommendation. In answer to the question
“How can the Courtesy Consultation Service be
improved?” all 20 respondents urged that a pub-
licity program both on the national and local
level be inaugurated. There seemed to be no
doubt that lack of publicity has considerably re-
duced the potential value of the service.
Therefore, it is recommended that:

1. Each Chapter be asked to undertake as a
project a simultaneous and coordinated publicity
program for the Courtesy Consultation Service.
2. The Public Relations Committee be asked to
plan a program designed both for national and
local coverage.

3. The Chapters amend the program to ensure
effectiveness for local coverage.

4. The Chapters administer the local programs
and report to the Public Relations Committee
on the development of the program.

5. The Public Relations Committee recommends
a procedure for the administration of an Asso-
ciation-wide publicity program.

JounN P. BINNINGTON

Division Liaison Officer

For annual report see SL 61 (no.6): 303,305
(Jul;Aug 1970) .

Education

A complete account of the effectiveness of the
present eight pre-conference seminars will be
reported in Sep 1970.

Goal number (b) “Guidelines for curricula
content in special libraries courses in library
schools.” One must remember that graduate
school curricula are not something easily ma-
nipulated, but we think that the Education
Committee has developed and will continue to
develop a rapport with the library schools which
will result in an effective approach to this prob-
lem. A problem which, first of all, must be
recognized by the library schools themselves;
and not one which is “forced down the throats”
of the schools.

Goal number (¢) “The preparation of guide-
lines for curricula content and quality levels for
recognized library technician programs being
conducted in community colleges and technical
institutes.” It is the opinion of the Committee
that a study should be made of this problem,
which would be the basis for a special meeting
of the Committee. To this end, we have asked
Miriam Larsen to do some thinking about the
problem, to hear discussions of it, and to search
the literature relative to the problem. Further
discussions on this will be conducted when the
Committee meets at the Detroit Conference.

Goal number (d) “Develop criteria for estab-
lishing personal attributes for careers in special
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libraries.” Before we can develop such criteria
for personal attributes we should have a con-
sensus as to the definition of a special library.
We are treading on exceedingly insecure ground
do we make such statements as: special librar-
ians should be personable, intelligent, high
level of curiosity, skillful in library techniques,
people-oriented, et al. Tt is such statements as
these which have been made in the past which
have generated resentment of “special librarians”
and which have drawn such criticism as: we con-
sider ourselves “somcthing special,” when in
truth we are not. The personal attributes of
special librarians should be no different from
those of any librarian but, in general, this is
not true. The special librarian is oriented to
serve the clientele to which she is assigned—to
serve a “special clientele” attached to the com-
pany to which the library is attached. But
should this not be true of any librarian? It is
the feeling of the Committee that this goal is
not clearly defined: i.e., the Committee does not
fully understand the reasoning behind the Plan-
ning Committee in making such a requirement
and incorporating it as a general SLA goal.
Therefore, the Education Committee requests
that the Goals Committee more clearly define
their thinking in regard to Goal number (d).

The Education Committee submits the follow-
ing question for the Board’s consideration:
Should an SLA sponsored conference on a na-
tional plan for continuing education be con-
cerned with education for librarians or, for li-
brary personnel? (Please note the difference in
implication.)

Considerations for such a conference:

1. To compare the current status with that of
other professions
2. To explore the applicability of various meth-
ods of continuing education to the needs of
library science
3. To learn to evaluate the effectiveness of con-
tinuing education for librarians
4. To identify needed research in relation to
continuing education for librarians
. To formulate a national plan for continuing
education for librarians:

L

Where are the people?
What do they want?
What is presently available to them?

6. How is such a conference funded?
. Participants in such a conference:

~1

National library associations
Library schools

State libraries

U.S. Office of Education

8. Format for such a conference:
(a) Three, or at the most a four, day confer-
ence
(b) Commissioned papers to present infor-
mation

(¢) Brain-storming in small groups to sug-
gest ways and means

SPECIAL LIBRARIES



(d) Small “leadership” groups to coalesce
suggestions for the “plan”

(¢) Review and discussion in small groups

(f) Rewrite “plan” for publication and use

The Committee further suggests that Con-
siderations 1 through 5 be covered in commis-
sioned papers. These should be written by
knowledgeable persons, not necessarily librar-
ians; we should consider adult education special-
ists, continuing education specialists, et al.

It appears, therefore, that certain funding will
be necessary—a guarantee of funds to under-
write the basic necessities of such a conference,
which would be held in a geographical area
most convenient to all participating associations.

Therefore, the Committee asks that, since a
lead time of one year is required for such a con-
ference, the Board be receptive to a detailed
budget for such a conference which the Commit-
tee will submit in Sep 1970—most of the budgeted
dollars may relate to expenses for the members
of the Committee as well as certain contingen-
cies relating to meeting rooms, lunches, et al.

The Chairman wishes to state that without
the advice and input from meémbers of the Com-
mittee, specifically Dr. Zachert, this plan for a
national conference would not have been pos-
sible; and the Chairman wishes to go on record
with her grateful thanks to all members of the
Committee.

MARGARET N. SLOANE

Finance

To review the responsibilities of the Finance
Committee in their proper perspective, one can
divide these into four major categories:

* Provide general supervision of the finances
of the Association.

» Review the income and expenditures of the
Association.

» Review the annual budget.

» Recommend a yearly audit of the Associa-
tion’s accounts.

This report, therefore, will list the Finance Com-
mittee’s activities of the past year in these four
categories.

A. Provide General Supervision of the Finances
of the Association

1. Last year a Special Committece, consisting
of the Treasurer, Executive Director, and the
chairman of the Finance Committee, recom-
mended to the Board specific ways in which to
best invest monies now part of the Reserve Fund.
In the Board’s action of May 31, 1969, the Ex-
ecutive Director was instructed to open a special
Investment Advisory Account with the First Na-
tional City Bank of New York, depositing $50,-
000.00 from the General Fund and $10,000.00
from the Scholarship Fund. This action was
implemented in March 1970.
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2. One of the Finance Committee’s perpetual
requirements is the review of the Association’s fi-
nances. For this reason, a monthly financial state-
ment issued by Headquarters’ Accounting De-
partment is to be reviewed by the Finance Com-
mittee. Unfortunately, this requirement could
not be met this year due to the inability of Head-
quarters to produce such a statement in the
aforementioned intervals. To rectify this situa-
tion the Executive Director, with the concur-
rence of the Finance Committee, recommended
to the Board the employment of a consultant on
a part-time basis to provide guidelines for more
efficient operations in the Accounting Depart-
ment in order to develop “timely” financial
statements. With the Board’s approval, such an
expert was engaged who just recently submitted
to the Finance Committee the first financial re-
port covering a three month period, Oct 1, 1969-
Dec 31, 1969. Another financial report for the
next following three month period, Jan 1, 1970-
Mar 31, 1970, is expected for submittal at Con-
ference time.

3. In compliance with the Finance Committee’s
mandate, the Committee deemed it advisable to
review the financial implications to the Associ-
ation of a proposed “Inter-Society Dues Struc-
ture.” In this proposal it was recommended that
annual dues for individuals who are members
of cooperating societies and who wish to join
SLA be set at $20.00 per year. The Committee
thought to find out if the $20.00 fee is a realistic
figure to render complete membership services.

At the Board of Directors meeting in Orlando,
Florida (Sep 26, 1969) a proposal was intro-
duced for Inter-Society Dues Structure. In this
proposal it was recommended that annual dues
for individuals who are members of cooperating
societies and who wish to join SLA be set at
$20.00 per year. The same proposal was pre-
sented before the Advisory Council at its Atlanta
meeting (Jan 29, 1970) and again at the Board
of Directors meeting in Atlanta (Jan 30, 1970).

In all presentations the $20.00 dues cited were
to pay the expenses of maintaining complete
membership services including the affiliation
with one Chapter and one Division. Although
the $20.00 figure was never substantiated to be
sufficient to cover membership expenses, the dis-
cussion of the proposal went so far in its de-
liberations by the Board as to instruct the By-
laws Committee to draft appropriate changes for
discussion at the 1970 Annual Meeting in De-
troit.

In view of the financial implications to the
Association relative to membership dues, the Fi-
nance Committee reviewed this proposal and
made the following recommendation to the
Board: “Inasmuch as the $20.00 membership fee
as recommended in the Inter-Society Dues Struc-
ture falls 449, short of the actual annual cost of
$36.00 for serving and maintaining full member-
ship in Special Libraries Association, the Fi-
nance Committee opposes this proposal and
recommends that the previous Board action be
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rescinded and a motion be introduced to reject
the Inter-Society Dues Structure proposal in its
entirety.” (The Board did not accept this recom-
mendation.)
4. At the request of the 1968/69 Conference Ad-
visory Committee, the Finance Committece was
charged by the Board to study the finances of
Annual Conferences and form a policy for the
guidance of future Conference Chairmen. In
particular the following points should be con-
sidered: Does SLA expect to make a profit on
the Conference? Shall Divisions be responsible
for losses incurred by overestimating attendance
at meal functions® What are legitimate expenses?
In its deliberations the Finance Committee re-
viewed not only the Conference Advisory Com-
mittee’s inquiries but the whole concept of
Conference financing as well. It was the con-
sensus of the Committee that in any financial
undertaking proper care must be taken to match
expenditures with income, allowing sufficient
leeway of a profitable margin which is the ulti-
mate goal of sound business. The Committee
also realized that too many on-the-spot problems
may develop which must be coped with in a
most realistic, expeditious and independent man-
ner suitable to the circumstances involved. These
problems which may occur will vary from place
to place and instant to instant and have also
been taken into consideration. Due to these com-
plex circumstances it is rather hard to envision
the establishment of guidelines beyond those
already covered in the existing Conference Man-
ual. Thus, each Conference should be considered
on its own terms. Therefore, the Finance Com-
mittee feels that the total Conference cost
should be seclf-sustaining, but that no specific
percentage profit be established by policy. Fur-
ther, the Committee recognizes the need for a
better and uniform accounting system and the
devclopment of a program budget concept for
future Conferences, and hopes that the incoming
Committee will complete this work.

B. Review Income and Expenditures of the As-
soctation

During the yvear the Board approved the below-
listed expenditures to be added to those already
approved in the FY 69/70 budget. The Finance
Committce has been unable to determine the
extent to which these expenses influence actual
income over expenditures due to the unavailabil-
ity of timely financial statements. All have been
properly implemented for the intended purpose.

1. Expend $5,800.00 from the General Fund for
the preparation of a 196970 Membership Di-
rectory.

2. Initiate allotment of $150.00 each to the
newly formed Florida Chapter and the Public
Utilities Division.

3. Increase the Education Committee’s budget
by $2.470.00 for a total of $4.070.00.

4. Expend $7511.00 as an adjustment payment
for Headquarters’ employee retivement benefits,
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C. Prepare an Annual Budget

In compliance with action taken last year to
change the Association’s fiscal year from Oct 1-
Sep 30 to Jan 1-Dec 31 the budget necessarily
had to reflect a like change. The Committee,
thercfore, developed for FY 69/70 only, a pro-
jected budget covering Oct 1, 1969-Dec 31, 1970,
bascd on twelve month income prorated over a
fifteen month period. The recommended budget
was accepted and approved by the Board at its
Sep 1969 meeting in Orlando, Florida.

D. Recommendation for a Yearly Audit

The Committee recommends to the Board that
Price Waterhouse & Co. be approved as auditors
for I'Y 69/70.

CHARLES K. BAUER

Government Information Services

This year was not very productive for our
Committee, primarily because its chairman and
members were all new and groundwork and
liaisons had to be established. A letter was sent
to all members of the Committee by the chair-
man asking for idcas on projects for the coming
year and a program for the Annual Conference
in Dectroit. A joint meceting was proposed and
the possibility of having representatives from
various government information agencies make
an informal presentation for the Annual Con-
ference was suggested. A survey of the “Ade-
quacy of Centralized Services” by the various
government information agencies was proposed
as a project. A Committee mecting will be held
at Detroit for planning the next vear’s projects
and program.

LiasoNn. During the initial period of organiza-
tion (Fall 1969) word was reccived about a
group of SLA members in Washington, D.C.
who were confronting the Defense Documenta-
tion Center (DDC) and the Clearinghouse for
Federal Scientific and Technical TInformation
(CFSTI) concerning some of their ordering pro-
cedures, policies, cte., and what was generally
called “Information Hang-Ups.” Mrs. Ruth S.
Smith of the Institute for Defense Analysis, who
was onc of the organizers of the group, was
asked to serve as liaison for the GIS Committee;
she accepted readily. The Committee will not
only be kepe informed from now on, but will
be able to more readily join in dialogue with
these various agencies. Andrew  Visnovsky  has
agreed to act as a contact within DDC for our
Committee,

Ax~uAL CoxrervNcE. The GIS Committee will
co-sponsor a joint meceting with the Aerospace
Division on Jun 9 in Cobo Hall. The program
will consist of Col. Currie S, Downie of COSATI,
who will talk on the “Study of Dissemination of
Scientific and Technical Information,” and Mus.
Ruth S. Smith of the Institute for Defense Analy-
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sis, who will summarize the activities of the
Washington group and the results of meetings
with DDC and CFSTI.

Jasres A, Dawvico

Governmental Relations

In Jun 1969 the Board of Directors approved
the Committee on Committees’ reorganization
of the Governmental Relations Committee (GRC)
to consist of three people, located in the Wash-
ington, D.C. area, to report on national develop-
ments of interest to special librarians.

Pending the implementation of this decision,
Mus. Patricia Smith, of the National Agricultural
Library, was asked to act as a liaison between
GRC, the ALA Washington Office, and the U.S.
Office of Education Library Services for the
period January to June 1970. As of this date,
Mrs. Smith has not rcported to the Committee.

It is hoped that a Washington, D.C. based
Committee can participate actively in obtaining
national information of interest to the Asso-
ciation.

Bess P. WALFORD

Headquarters Operations

The Midwinter Board Meeting in Atlanta ac-
cepted a recommendation that the current Presi-
dent of SLA chair the Headquarters Operations
Committce (HOC) instead of the Immediate
Past President. As a result, the Committee has
had six members (temporarily) with Robert
W. Gibson, Jr., replacing Herbert S. White as
chairman. The Board also directed the Commit-
tee on Committees to bring to the Jun 1970
Board Mecting a revised plan for the HOC to
allow Committee composition by members of
the Board only. Also, the Committee on Com-
mittees was charged to clarify the description of
duties.

Membership records are reported under good
control by the Executive Director. Salary incre-
ments for Headquarters personnel were author-
ized to help meet cost-of-living increases in the
New York arca. A critical lack of personnel time
in the Publications Department was discussed.
No action was taken, however, pending outcome
of the Exccutive Director’s examination and
recommendation for structural and procedural
revisions at Headquarters. This charge was made
to the Executive Director by the Board of Di-
rectors with a reporting date of October 1970.

The HOC further feels that neither the Board
of Directors nor the Committee should continue
tackling each of the Association’s crises on a
piccemcal basis. Any dccision by either body
should be made in light of the total needs of
the Association.

ROBERT W. GIBSON, JR.

International Relations

Inactive. No report.
Vivian D, HEwITT
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Membership

The sole accomplishment of the Committee
for the year was the analysis of a survey of
“dropped” or “past” members of the Association.
The survey was undertaken by President Gibson
in August 1969 when he sent a note to Chapter
presidents expressing his concern ahout the high
rate of drops in the Association. He enclosed a
list of the drops for each of the Chapters, asked
that a follow-up of each past member be made,
the reasons noted, and returned to him. Eventu-
ally, 24 of the 36 Chapters to whom lists had
been sent did participate by providing some
usable information—an excellent response. The
returns varied, of course, in quality and thor-
oughness.

The analysis of the survey, in the form of a
lengthy informal memorandum addressed to
the President, was distributed to the Board and
the membership chairmen in the Chapters, and
is on file at Headquarters. A summary follows:

The most important reason members leave
SLA is that it n* longer has relevance. Loss
of relevance can come about when members
leave the special library field for other library
positions (school, public, academic), or for non-
library positions (teaching, engineering), or be-
cause they do not have a library degree and do
not feel a strong professional affiliation. But a
loss of relevance can also come about when mem-
bers “lose their interest” in SLLA and/or find
other library associations more congenial to their
interests. The latter rclevance situation was
mentioned often enough in the survey to consti-
tute a serious problem for the Association.

There are three very important reasons why
members leave SLA. Some drop their member-
ships for economic reasons: the dues are too
high for what they gain; the company no longer
wishes to pay the dues; money must be saved
for rctirement; other library associations com-
pete for the dues dollar. Others leave SILA due
to natural attrition: they die or retire to leisure,
wifedom or motherhood. Many others appear to
be lost to the Association due to mobility prob-
lems: they move out of a Chapter’s arca and are
lost to the Association temporarily, at least.

There are three important reasons why mem-
bers appecar on drop lists. Some members don’t
mean to be there; that is, they intend to renew
their membership once they have been jogged
to do so, or are taking a vacation from the Asso-
ciation but will renew at a later date. Some
members on the drop list claim they don’t be-
long there: they are sure they are still members
and that a paper problem (change of name or
address) is the explanation for their presence on
the list. Another group has dropped member-
ship for reasons of non-participation in SLA:
they cannot attend local or annual meetings be-
causce of distance from home base; or because
night meetings present a problem; or because
problems of health disallow participation.

Finally, there are two less important reasons
why members drop their affiliation (termed less
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important because of relative infrequency of
mention). Some drop membership because they
are unhappy with SLA. Categories mentioned
above have connotations of displeasure with
SLA, but the survey reveals few direct expres-
sions of dissidence. Some dropped membership
specifically because of the discontinuation of
the placement bulletin. Another group reflects
an undefined (in the survey) dissidence ex-
pressed in such terms as “refuses to be con-
nected with SLA.” Another less important rea-
son for dropping is membership status problems.
This covers people who have been members and
who dropped, or were dropped, because they are
“no longer eligible” because of change in student
status, or because they have changed to jobs
which make them “ineligible to be members.”
The implications of the findings of the survey
are likely to be discussed by the Advisory Coun-
cil when the report is summarized for the group
at its meeting in Detroit. At the same time, the
Chapter membership chairmen have been asked
to respond to the survey by commenting on two
specific questions: ) to cut down on dropped
memberships in SLA, what is the most important
and effective action, step or program which can
and should be taken at the Chapter level; 2) to
cut down on dropped memberships in SLA, what
is the most important and effective action, step
or program which can and should be taken at
the Association level? Thus far, the response has
not been sufficient to provide a meaningful con-

sensus.
EDWARD G. STRABLE

Nominating

The slate of nominees for office in 1970/71 was
published in SL 61 (no.2): 102-106 (Feb 1970).

RUTH NIELANDER

Non-Serial Publications

No report received.

Personnel

No new activities were started by the Person-
nel Committee this year. The members have ad-
vised the Publications Manager, as needed, on
the design and analysis of the 1970 Salary Sur-
vey. Data from the earlier informal “staffing
survey” are being analysed for a report to be
submitted to Special Libraries.

The Personnel Committee has been abolished
as of June 1970; its functions will be merged
into those of the Standards Commirtee at that
time.

SHIRLEY F. HARPER

Placement Policy

At the meeting of the Board of Directors in
Orlando, Florida, Sep 25-27, 1969, the following
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recommendations of the Placement Policy Com-
mittee were approved:

1. That the minimum salary for <“Positions
Open” in the classified ads in Special Libraries
be raised from $7,000 to $8,000,

2. That an Employment Clearinghouse be es-
tablished at SLA Headquarters.

3. That the Employment Clearinghouse be es-
tablished initially on a two-year trial basis and
that its operation be evaluated by appropriate
Headquarters staff after twelve months of oper-
ation. Continuation of the Clearinghouse beyond
the prescribed trial period to be determined by
the service it has provided the members in re-
lation to its cost to the Association. Final de-
termination of its continuation being the de-
cision of the Board of Directors.

In addition, the Executive Director was in-
structed to prepare his recommendations for the
implementation of the above and report these at
a future Board Meeting.

MARK BAER

Planning

At the close of the previous year, the Board
of Directors adopted six Goals as proposed by
the Planning Committee. The first of these,
relative to training for special librarianship, was
assigned to the Education Committee. The re-
maining five were referred back to the Planning
Committee for its recommendations regarding
implementation.

Accordingly, the following were presented to
and adopted by the Board in January 1970:

Recommendations for Goal 2, SLA must en-
courage research: It must identify areas in
which research should be conducted that would
be of value to the SLA membership and the
Association and should participate in an ad-
visory capacity in the conduct and evaluation of
research projects and their results. Goal 2 should
be implemented by recommendations of the Re-
scarch Committee in specific project areas, taking
cognizance of relevant projects of other asso-
clations so that research activities will not be
duplicated. No expenditure of research funds
should be made without the approval of the
Board of Directors.

Recommendation for Goal 3. The Association
should investigate means for “knowing” the
membership of SLA and improve communica-
tions with a wider segment of the membership
to determine their professional needs. In essence
this is a “grass roots” problem. It is recom-
mended that each Chapter and Division allocate
a meeting (s) to discussion of this Goal, report-
ing to and working directly with the Chapter
[.iaison and Division Liaison representatives.

Recommendation for Goal 4. The Association
should determine the special library manpower
needs through 1980 and implement the necessary
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programs to recruit the appropriate number of
persons to the profession at the proper levels of
education and skill. The most effective and im-
mediate way to determine manpower require-
ments is at the Chapter level. It is recommended
that the Standards Committee obtain from
Chapters annual projections at least through
1975 in the following categories: 1) professional;
2} specialists, particularly in the newly-develop-
ing areas; and 3) clerical. These projections
should also reflect the type of library.

Recommendations for Goal 5. The Association
should develop cooperative relationships with
other library associations, other professional as-
sociations, and information producing services.
It is recommended that Goal 5 be delegated to
the Special Committec on Cooperation with Re-
lated Associations. In addition, it is suggested
that this Committce study the feasibility of
holding meetings and developing mutually re-
lated projects with other associations.

Recommendations for Goal 6. The Association
should have a policy-making role and implement
means for participating in information networks.
It is recommended that implementation of Goal
6 be delegated to the Documentation Division.
This Division should review the entire field and
in particular SLA’s relationships with the In-
formation Industry Association and other re-
lated groups in the computer and engineering
field. It is further recommended that the Asso-
ciation, through its President, make known to
the organizers of information network projects
our interest in representation and participation
at early stages of development.

One additional recommendation was presented
to provide for feedback through the medium of
semi-annual progress reports. The incoming
Planning Committee will be concerned particu-
larly with efforts being made toward achieve-
ment of the Goals presently established.

KATHARINE L. KINDER

Professional Standards

At its Jun 1, 1969 meeting in Montreal, the
Professional Standards Committee decided to:

1. Determine how library schools which had
placed multiple copy orders for the Standards
had used them.

2. Query other organizations to learn of their
interest in the SLA Standards and to obtain
copies of any comparable Standards they had
issued which might be used as a guide to the
revision of the SLA Standards.

3. Query the Chapters to learn how the Stand-
ards (this term covers both the “Objectives and
Standards” and “Profiles”) have been used by
consultants and librarians to upgrade existing
libraries or to establish new ones.

Responses were received from 709, of the
schools. There were no adverse comments on
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the Standards. While some of the responses were
polite and noncommittal, there was a sufficient
number of emphatically favorable statements
to warrant an annual distribution of sample cop-
ies to all accredited library schools.

The questionnaire to other associations did
not result in any information which could be
used in the revision of our Standards nor did it
establish a viable market for them.

A questionnaire has been sent to the Chap-
ters to determine how the Standards have been
uscd in other areas.

Although the stock of the “Objectives and
Standards” has been exhausted, Headquarters
has assured the Committee that they are in the
process of being reprinted.

G. E. RanpaLL

Publications Program

No report received.

Publisher Relations

Because the activities which were outlined in
my report of Aug 14, 1969 are taking place at
the 1970 Conference, and because the Commit-
tee’s relationship with the new Association of
American Publishers, Inc, is likely to undergo
some revision, the Annual Report of the Pub-
lisher Relations Committee will be filed in time
for the Fall 1970 meeting of the Board of Di-
rectors.

Davip E. KinG

Recruitment

The John Cotton Dana Lectures with Recom-
mendations and Guidelines. A Special Commit-
tce was appointed by the President of Special
Libraries Association in January 1969 to “pre-
pare and present for approval at the June 1969
meeting of the Board of Directors, Guidelines
for the John Cotton Dana Lectures.” Some of
the recommendations of this Committee were
approved by the Board, one of which was that
the “concept of the entire John Cotton Dana
Lecture Series program be re-examined and that
the Recruitment Committee bring to the Board
their recommendations at the 1970 Midwinter
Meeting.”

The Recruitment Committee in now making
its recommendations has taken into account the
suggestions and comments included in the Re-
port of the Special Committee, the opinions and
reactions of present and past members of the
Recruitment Committee, of participating John
Cotton Dana Lecturers and of faculty of host li-
brary schools. Also taken into account are the
proposed redefinitions of the Education and Re-
cruitment Committees presented by the Commit-
tee on Committees at the Midwinter meeting in
January 1970.
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One clear result of this re-examination was
the agreement that it is important to maintain
this lIecture series and that John Cotton Dana as
founder and first president of the Association
should continue to be honored by the retention
of his name in the designation of this series.

It was clear that the primary aim of the series
is to bring home to library school students the
special objectives and particular dimensions and
challenges of special librarianship. In order to
carry out this aim in the most cffective way it is
necessary that the lectures become known as an
important educational and professional scries,
and that distinguished practitioners of special
librarianship be sought out as speakers. To aid
in the selection of lecturers and to spread the
burden of lectureships it is proposed that the
numbers of speakers be reduced. The expecta-
tion is that the persons selected would be will-
ing to make prescntations at more than one lo-
cation in a given year or years.

As the primary audience is the student body
of a library school, it is essential that the SLA
Committee which is directly concerned with li-
brary education and keeps itself abreast of
changing library school curricula be the super-
vising agency for this series. It is also essential to
the success of the series that library school di-
rectors and faculty be aware of the importance
of the opportunity to have the John Cotton
Dana Lecture presented at their schools. An
official, printed announcement issued by the
Association would give the proper weight to
the invitations sent to library schools.

Universitics and colleges giving instruction in
librarianship and/or information science which
are not accredited by ALA are excluded at
present from the John Cotton Dana Lecture
audience. The view has been expressed that the
students of these schools should not be cut off
from such an opportunity. The profession has
profited greatly from contributions of members
who are not products of ALA accredited library
schools.

A further but not less important audience for
these lectures are Chapter members themselves.
The occasion of the lecture should be an oppor-
tunity for Chapter members to come into con-
tact and exchange ideas with outstanding people
in their ficld. It is important that the Chapter
remain closely involved in the planning of the
lecture,

The lack of travelling allowances for po-
tential lecturers has largely limited the choice
to persons from industrial libraries whose firms
were willing to pay travel expenses. This is a
definite limiting factor in the choice of lectures.
The recommended selection of speakers on a
regional basis is an attempt to moderate the ex-
pense factor, but jt is not suggested that this be
adhered o in an inflexible fashion.

The Guidelines provide some of the mechanics
of administering the lecture series and are
largely derived from the Guidelines presented
by the Special Committee of June 1969. They
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arc offered purely as guidelines and are not
meant to be binding in every detail.

Recommendations of the Recruitment Commit-
fee.

I. That Special Libraries Association continuc
to sponsor the John Cotton Dana Lectures under
the same name and with largely the same aims
and objectives specified in the Special Commit-
tee’s report presented in June 1969; ie, to en-
courage qualilied individuals to become special
librarians and to cultivate understanding of this
ficld as a distinctive facet of librarianship.

2. That the Education Committee in its capacity
as the Committee charged with “working with
library schools in any way possible to strengthen
their programs in special librarianship” be given
the yesponsibility for administering the John
Cotton Dana Lectures.

3. That the seven annual lectures be given by
four outstanding special librarians who receive
the distinction of being chosen John Cotton
Dana Lecturers for a specific year. These lectures
arc to he selected each year by the Association’s
Education Committec in consultation with the
chairmen of the Association’s Public Relations
and Rccruitment Committees; the lecturers to
be sclected as far as possible on a regional basis
to minimize distances and expenses.

4. In order to give added weight to the lecturers,
increased publicity should be given to the choice
of lecturers and the lecture schedule. Announce-
ments of persons rveceiving the honor to be
named John Cotton Dana ILeccturer should be
made at the Annual Conference along with the
place and date of lecture. The schedule should
also appear in Special Libraries accompanicd by
biographics and photographs of the lccturers
chosen. Additional publicity should be given to
the series by the Public Relations Committee
through the appropriate media.

5. Notification of John Cotton Dana Lecturers
sclected for coming years by regions should be
sent out from Headquarters a year in advance
to the list of directors of library schools supplied
by the Education Committee. The notices would
invite directors to state preferred times to have
a lecture scheduled and would direct them to
make arrangements through the Education Com-
mittce. Similar notices should be sent at the
same time to faculty members who give instruc-
tion in special librarianship or related coursecs
at these schools and to Chapter presidents.

6. In addition o ALA accredited schools, other
recognized schools of library science and infor-
mation scicnce offering courses in special librar-
ianship or rclated courses should be included.
Priority in scheduling lectures should be given
to those schools in special library-poor areas
whose students do not have the benefit of con-
tacts with special librarians or frequent oppor-
tunities to visit special libraries.

7. SLLA Chapters should be involved as carly as
possible in the planning for the lecture. The
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Chapter president or some member of his
Execcutive Board should take steps to contact the
closest school, on receiving the roster of lecturers,
in order to advise the director or his delegate
on the plans most appropriate for the Chapter.
8. The honorarium should be retained and lec-
turers allowed to claim travelling expenses.
JANETTE H., WHITE

Reprography

The Committee has kept informed on ad-
vances in the technology of microreproduction of
documents and the development of new areas of
micropublishing and computer-output-microfilm-
ing. The Committee again sponsored a program
at the annual Convention. This year the theme
was Micrographics—1970. The panel of speakers
discussed Micropublishing, Computer-output-mi-
crofilming and Standardization.

In addition to a number of well-known or-
ganizations concerned with micropublishing such
as University Microfilms, Inc., Micro Photo Di-
vision of Bell & Howell, The Microfilming Cor-
poration of America, Microcard Editions, The
Library of Congress and such government ser-
vices as the Clearinghouse and the Defense Docu-
mentation Center, other commercial organiza-
tions are entering this field. Many lack an
understanding of micropublishing, many are not
familiar with appropriate bibliographic methods
and do not have any knowledge of user require-
ments. The librarian should carefully investigate
the announced offers of publishers, new and
old, who are now entering the field of micro-
publishing. The following reference offers excel-
lent criteria for evaluating micropublications:

Veaner, A. B. / The Crisis in Micropublica-
tion. NMA Journal 2 (2): 73-76 (Winter
1968/9); originally published in CHOICE
Jun—Sep 1968.

Publishers’ addresses are: CHOICE, 100 River-
view Center, Middletown, Conn. 06457; and Na-
tional Microfilm Association, Suite 1101, 8728
Colesville Road, Silver Spring, Md. 20910.

The activities of Committce PH5 of the
American National Standards Institute are di-
rected toward improvements in equipment and
other products offered by manufacturers. The
librarian should be aware of the existence of
standards in this fast moving industry. These
are devcloped by COSATI (Committec on Sci-
entific and Technical Information), NMA (Na-
tional Microfilm Association), DoD (Depart-
ment of Defense), and ANSI (American National
Standards Institute) .

A descriptive directory of microfiche readers
and reader/printers manufactured in the United
States is available in hard copy from the DDC:

AD 701 600 Gordon, R. F. / Microfiche View-
ing Equipment. (Mar 1970) 97p. DDC
TR~-70-1. Defense Documentation Center,
Cameron Station, Alexandria, Va. 22314
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The Third International Congress on Reprog-
raphy will be held Mar 15-19, 1971 in London.
Forty-one papers have alrcady been received
from thirteen countries. The subject matter
will be confined to the development of new
reprographic processes and products and to new
applications of ecxisting processes. The educa-
tional value of a year round trade show will
soon be possible when the Microfilm Center
operated by Microfilm Showcase, Inc. is opened
in New York later this year. Other centers arve
to be established later in other sections of the
country according to the new organization.

This is the last report of this Committee. It
has been dissolved as a Standing Committee. Tt
was established in 1955 by the first Chairman,
Robert Bray, now chief of the Library for the
Blind. The purpose was to make librarians
aware of microfilm as a medium for storing in-
formation. It has tried to do this by keeping
pace with developments in the microfilm in-
dustry.

Considerable growth in ncw applications is
expected in this new decade, particularly in the
interface between data processing and microfilm,
image storage technology and advanced informa-
tion retrieval. The SLA Special Representative
to the National Microfilm Association and the
SLA Special Representative to Committee PH5
of the Amecrican National Standards Institute
will report to the membership on developments
in these areas. Suggestions from the membership
arc always welcome.

LORETTA J. KIERSKY

Research
The Committee has:

1. Reviewed the authorization, mission and ac-
tivities of the SLA Research Committees 1963/69
through a documented report prepared by the
1969/70 Chairman and in discussion with the
1968/69 Chairman, Irwin Pizer.*

2. Studied the charge to the Research Commit-
tec to try to discover the means for implement-
ing it. The study resulted in a statement of the
potential role and scope of SLA involvement in
research. This statement was accepted by the
Board of Directors at the Fall 1969 meeting.

3. Reviewed the proposal of Dr. William Gar-
vey of the Johns Hopkins University Center for
Rescarch in Scientific Communications to study
the 1970 SLA Annual Conference, and recom-
mended to the Board of Directors that this pro-
posal not be implemented. The Board concurred
at its Fall 1969 meeting.

4. Established communication with appropri-
ate rescarch officers of two other associations:
Forrest Carhart, Jr., Director of ALA’s Office
for Research and Development and staff liaison

* “SLLA Research Committee, 1969-70, Preliminary Re-
port,” prepared by Martha Jane Zachert. April 16,
1969. 1llp. Copies are available to members of the
Board on request to the Committee chairman.
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for the ALLA Committce on Research; and Rob-
crt E, Durkin, AFIPS.

5. Planned an inventory of all studies made
during the last two years and all studies now in
progress in all units of SILA, with the objective
of learning about, and eventually publicizing,
the internal research of the Association. The
Committee is now in the process of carrying out
its plan and anticipates that a statement of its
findings will be ready for the Winter 1971 Board
meeting.

6. Planncd a public relations article about
SL.A’s commitment to research for publication in
Special Libraries. 1t is anticipated that the ar-
ticle will be ready for publication during 1970.

7. Developed a program for implementation of
its charge and a time schedule for this program.

MARTHA JANE K. ZACHERT

Resolutions

Sce SL. 61 (no. 6): 306-307 (Jul/Aug 1970).

SLA Professional Award and Hall of Fame

Elizabeth Ferguson and W. Roy Holleman
were named to the SLA Hall of Fame for 1970.
The SLA Hall of Fame medallion and scroil
will be presented to Miss Ferguson and to the
widow of Mr. Holleman, Marian Patterson Holle-
man, at the banquet in Detroit by Robert Gib-
son, President of SLA.

The Professional Award and Hall of Fame
Committee recommended to the Board that the
name of Joscph Wheeler of Benson, Vermont,
onec of the original founders of SLA, be presented
to the members at the Annual Business Meet-
ing for election as Honorary Member of SLA.

No recipient of the Professional Award was
designated this year.

FrizaprTH R. USHER

Scholarship

Sixty-cight applied for the three $2,500 schol-
arships offered this year. This is 16 less than the
84 applications received last year although the
Committce felt that therc were more qualified
special library oriented applicants. A grcater
number of the applicants supplied all the re-
quired items (transcripts, interview, etc) than
in the past. The Committee fecls that this was
due, in a great part, to the efforts of Miss Firelli
and her Headquarters stalf and a letter has been
written thanking her for her help. The Commit-
tee also sent letters to express its gratitude to
the Chapter presidents and all the members who
interviewed the applicants. This is an cxtremely
important part of the application and it seems
that more emphasis should be placed on it by
the Chapters.

The winners listed in alphabetical order were:
Stephanie Lynn Mallory, Akron, Ohio; Martha
Jean Stark, Uniontown, Ohio; Joscphine Theresa
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Zorctich, Alhambra, California. Summarizing the
applicants: 56 women and 12 men applied; 21
different states were represented  (two  from
Canada); five forcign applications were sub-
mitted; the majority of the applicants had some
library expericnce.

As in the past, meeting deadlines is the biggest
headache for both Headquarters and the Com-
mittec. Mails ar¢ becoming notoriously slow and
as far as is known, there is no way to guarantee
that a school will send transcripts, accept stu-
dents, ctc., by a certain date. Chapter interviews,
in some cases, also proved to be a “bottleneck.”
The result is an extremely hectic time for two
or three weeks in April and/or May, particularly
for the Chairman. There does not scem to be
an casy solution to this problem.

At its Sep 25, 1969 mceting, the Board of Di-
rectors charged the Committee to make recom-
mendations for the transfer of the scholarship
program from Association selection to resident
status at library schools. In order to fulfill this
charge, questionnaires were sent to the 50 li-
brarics on the Feb 1970 list of graduate library
school programs accredited by the American Li-
brary Association. These surveys arc still being
returned and will be tallied to provide a basis
for completing the Board charge.

Recommendations:

1. That more time be given to fulfill the charge
in order to have more surveys returned on which
Lo base its recommendations.

2. That the procedure currently in use to an-
nounce, handle and choose the recipients be con-
tinued until the results of the survey are tabu-
lated and the charge fulfilled.

JEANNE M. KFocH

Scientific Meetings

Scientific Meetings is an alphabetical listing of
scientific, technical, medical, health, engineering,
management organizations, and universities and
colleges that are sponsoring future national, in-
ternational, and regioral mecetings, symposia,
colloquia, and institutes.

Scientific Meetings, now a quarterly, continues
its popularity in spite of increasing competition
in the U.S. and abroad. It is still the most eco-
nomical journal of its kind, and continues to im-
prove in format and contents.

The editorial work was performed under the
most trying circumstance, during the illness and
death of the editor’s husband, the late ' W. Roy
Holleman. Mrs. W. Roy Holleman is to be com-
mended for her excellent performance and de-
votion to duty during the year.

Nrrsox W, Horr

Special Libravies
No report received.
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Statistics

During this year the membership of the Com-
mittee was changed by the substitution of Rose-
mary Centner, Ruth Leonard and Jack D. Key
for Anthony Cruzas and John J. Miniter. Also
the action of the Association’s Board of Directors
to merge the Committee into a reconstituted
Standards Committee makes this the last report
of this Committee in its present form. During
the year Committee activities have included:

1) Preparation in final form of the Special Li-
braries Association position on the National
Plan for Library Statistics. This paper was pre-
sented by the Chairman to the ALA Statistics
Coordinating Committee at the ALA Convention
in Atantic Gity on Jun 28, 1969. The final
draft of the National Plan was discussed at the
ALA Midwinter Meeting in Chicago on Jan 23,
1970. Final project report on the plan is in
preparation and will go to the U.S. Office of
Education shortly.

2) The chairman attended a special meeting to
review the National Plan in ALA headquarters
on Sep 19, 1969.

3) The chairman prepared and presented a po-
sition paper with the recommendations for the
Association’s support to the statistics activity en-
visioned under the National Plan to the Mid-
winter Mecting of the SLA Board of Directors
at Atlanta on Jan 31, 1970. The Board of Di-
rectors have approved the recommendations of
the Committee. These recommendations include:
continuing support to the Office of Education in
implementing the National Plan, revision of the
American Library Association’s Handbook on
Library Statistics (especially the chapter on spe-
cial libraries), the provision of a non-government
employee member for the Advisory Group to a
National Center for Educational Statistics, and
assistance to the Federal Library Committee’s
Subcommittee on Statistics in the development
of its program for federal library statistics.

4) Continuing liaison with the National Center
for Educational Statistics. The establishment of
an NCES Library Statistics Advisory Committee
is anticipated by Jun 30. One of the Statistics
Committee’s recommendations that a non-fed-
eral government employee represent the Asso-
ciation on this group is being implemented. Rob-
ert Jackson, an SLA member, attended in this
capacity a preliminary mecting in Jan 1970 in
Washington.

5) Dr. Frank Schick (University of Wisconsin—-
Milwaukee) the new chairman of the ALA Sta-
tistics Coordinating Committee, is preparing un-
der a National Library of Medicine grant a
Health Science Libraries Directory which in-
cludes appropriate statistics.

6) The Federal Library Committee’s Subcom-
mittee on Statistics met on Sep 15, 1969 to de-
velop a federal government form to collect sta-
tistics on all types of federal libraries. The
chairman assisted the Subcommittee in develop-
ing a form which has been sent to the Bureau of
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the Budget for approval and distribution to
1,600 federal libraries.

7) Mr. Lawrence Papier is the new Office of
Education monitor (replacing Kurt Cylke) for
the Office of Education’s grant to the Wharton
School of Business, University of Pennsylvania
(Professor Morris Handberg) for developing sta-
tistical reporting systems for libraries and infor-
mation science. The first interim report is due
in June 1970 and will be a status report which
defines in broad terms university and public
library objectives as the basis for perform-
ance measurement. Preliminary function-decision
models will be described which show input and
output relationships. Prototype libraries used
are the University of Pennsylvania Library and
the Free Library of Philadelphia.

The chairman wishes to thank the Association
and the Committee members for their coopera-
tion which has made possible the activities of
the Committee during its final year to its termi-
nation date.

Locan O. CoweILL

Technical Book Review Index

No report received.

Tellers

The mail ballots for SLA Officers and Direc-
tors were officially counted at SLA Headquarters
in New York City on Apr 21, 1970.

2,940 ballots were received
20 ballots were declared invalid
2,920 ballots were tallied

The Officers and Directors elected are:

President-Elect, EFREN W. GONZALES

Chairman-Elect, Advisory Council, MRs. JEANNE
B. NortH

Treasurer (1970/73), JANET RIGNEY

Director (1970/73), Miriam H. TEEs

Director (1970/73), JouN P. BINNINGTON

Mary K. BLAIR

Translations Activities

The main points covered in this report in-
clude a summary of the annual meeting of the
Advisory Board of the National Translations
Center, actions taken by TAC to publicize the
NTC, and the decision to abolish TAC.

Advisory Board Meeting, NTC. The Annual
Meeting of the Advisory Board was held at John
Crerar Library on Mar 16, 1970 and Charles Kip
attended as SLA’s Special Representative to the
Center. Representatives of 13 organizations were
present, 9 from scientific societies and 4 from
library and information science associations.

It was quite evident from statistics compiled
during the year that NTC is moving more in
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the direction of a referral center and less in the
direction of a translations supply center. To
help publicize the center, NTC had hired its
own public relations consultant who is planning
by-lined articles for major scientific and techni-
cal media and for educational and trade periodi-
cals. A conference kit is being created for meet-
ing attendees. During 1970, NTC will have its
travelling exhibit at eight appropriate confer-
cnces and trade shows. A small table-top exhibit
is being designed for use at library schools and
at scctional mectings of professional groups.

NTC is still largely dependent for financial
support on the National Science Foundation,
but NTC will have to find ways and means to
increase its income, in view of possible cuts in
government funds.

Beginning in 1970, the European Translations
Centre and the National Lending Library will
be cooperating with the NTC in exchanging
availability information on translations.

Consolidated Index of Translations into Eng-
lish (CITE) has been published by SLA and is
a cumulation of most of the translations an-
nounced from 1958 through 1966 and thus com-
plements Translations Register-Index, which be-
gan in 1967.

TAC Publicity Project for NTC. Continuing
with plans made last year for creating Chapter

Translations Representatives  (CTR’s), TAG
members were assigned regions and were re-
sponsible for contacting Chapter Presidents, who
in turn appointed CTR’s. TAC then sent CTR’s
package publicity programs on NTC, with a re-
quest that a presentation be a part of the Chap-
ter’s program for the year. At present, 23 Chap-
ters have appointed CTR’s. The known number
of presentations is 10, with a probability of
many morc. Evaline Neff, who has hcen ap-
pointed the next SILA Special Representative to
the Center, has created (with the help of East-
man Kodak) a slide set for publicizing the Cen-
ter.

Dissolution of TAC. While TAC has made
some definite contributions during the last year,
it is recommended by TACG and the Committee
on Committees that there is no longer a need
to continuing TAC as a Standing Committee of
SLA. There is simply not enough work to keep
a committee busy. The SLLA Special Representa-
tive to NTC is important, however, and should
be continued.

CHARrLFs E. Kir

H. W. Wilson Company Chapter Award

The winner of the 1970 award was the Dayton
Chapter.
JoHN M. CoNNOR

Reports of Special Committees 1969/70

Special Committee to Investigate and Ini-
tiate Closer Relationships and Liaison with
Other Associations in the Library and Docu-
mentation Professions

This Committee’s report (Jan 1970) has been
transmitted by the SLA Board of Directors to
the Council of National Library Associations.
Because CNLA did not act on the report at its
May 1970 meeting, the report is to be on the
CNLA agenda in Dec 1970.

Special Committee to Study Feasibility of
Merger with ASIS (American Society for
Information Science)

See the Advisory Council Report (p.302-303),
Advisory Council Actions (p.309), and Actions by
the Board of Directors (p.309-310) in the Jul/
Aug 1970 issue of Special Libraries. For a his-
tory of the merger discussions, see p. 387-394 of
this issue.
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Special Committee to Study Association
Structure (Third Progress Report)

The Committee’s study charter has been con-
fined to the existing Association Advisory Coun-
cil and Division structures. Due to organiza-
tional relationships, this study cannot help but
overlap into other Association elements, includ-
ing the Board of Directors, Chapters and Com-
mittecs.

Apvisory COUNCIL

The Advisory Council is charged with the re-
sponsibility of advising the Board of Directors
on matters referred to it by the Board which
pertain to the general policies and programs of
the Association.

The need for an advisory body which can
efficiently communicate grass roots opinion as to
what the membership desires of its Association
is both vital and nccessary if the Association is
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to be responsive to its members’ changing world.
It is therefore quite necessary that this advisory
body be provided with an optimum functional
environment if it is to discharge its duties to the
Board and to its constituent membership.

This Committee has determined that the ex-
isting body is lacking necessary effective me-
chanical and structural environment for efficient
operation. Prime deficiencies which the Commit-
tee has recognized are outlined below:

1) The Council is an extremely large body for
efficient functioning. Its membership now stands
at 122.

2) The Council is lacking a viable communica-
tion loop within itself. The Division Officer
membership is particularly deficient in commu-
nications with its constituency.

3) Council meeting attendance is poor with a
309, absentee rate. Division Officer absenteeism
tends to run some 509, higher than that of the
Chapter Officers.

4) Division Officer membership in the Council is
redundant both in terms of membership repre-
sentation and irrelevant representation in terms
of the Council’s function.

5) The responsibilities of the CLO, DLO and
Advisory Council Officers are somewhat redun-
dant and confusing to the Council membership.
All represent Chapter and Division interests with
the Board of Directors and all inform their con-
stituency of Board policies and decisions affect-
ing their interests.

Proposed Advisory Council Changes

1) The Advisory Council shall be redesignated
as the CHAPTER COUNCIL.

2) The Chapter Council shall be composed of
Chapter Presidents, Presidents-Elect, a Council
Chairman and Chairman-Elect and a Council
Secretary.

3) The Chairman and Chairman-Elect shall be
elected from the membership at large and shall
be voting members of the Association’s Board of
Directors. The Council Secretary shall be ap-
pointed by the Council Chairman. This latter
office will assume, in part, the present duties of
the Chapter Liaison Officer. The existing office
of Chapter Liaison Officer shall be abolished.

4) The Chapter Council shall normally convene
twice each year—during the Annual Conference
and in conjunction with the Board of Directors’
midwinter meeting.

5) The Chapter Council shall consider matters
pertaining to the general policies and programs
of the Association.

A. It shall be a forum for membership opin-
ions as they pertain to the general policies
and programs of the Association.

B. It shall review and present a consensus of
opinion on all matters submitted to the
Council by the Board of Directors.

C. It shall review and comment on Associa-
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tion Committee reports at the request of the
Board of Directors.
D. It shall present to the Board of Directors
any proposals from its constituency which
deal with the general policies and programs
of the Association.

A consensus vote by the Chapter Council,
while not binding upon the Board of Directors,
shall be recognized by the Board as the mem-
bership consensus on matters pertaining to the
general policies and programs of the Association.
A consensus vote by the Chapter Council shall
be binding as Board votes by the Council Chair-
man and Chairman-Elect.

Related Recommendations

As previously indicated, meeting attendance
and internal communication are particular prob-
lems with the present advisory body. This Com-
mittee’s tentative recommendations include the
following:

1) That Council agenda items include sufficient
narrative (including pro and con arguments) to
thoroughly communicate intent. This Commit-
tee does not feel that brief topic descriptions
convey sufficient information for the Council
members to poll their constituency and form
meaningful opinions prior to meeting as a body.
2) That Council proposals being submitted to
the Board of Directors be similarly communi-
cated.

3) That alternate representation of members at
meetings be abolished. The Committee feels
that alternate representatives are poorly briefed,
if at all. If neither Chapter representative can
be present at a scheduled meeting, the Chapter
may submit a majority opinion of its member-
ship. Such opinion would not constitute absentee
votes, but would serve to inform the Council of
absentee opinion.

DIvISIONS

Association members, as special librarians,
tend to divisionalize according to their employ-
ment subject specializations. This is a natural
characteristic of our Association, and is both
very positive in terms of membership benefits
and very negative.

It is positive because it offers excellent po-
tential for fostering person-to-person communi-
cations and activities within and related to spe-
cific subject/employment interests. It is negative
because this natural sub-structuring is charac-
terized by a notable lack of common interests
and communications between the Division units.
It is this particular void in communications
which is most damaging because it impacts on
our exploitation of professional activities in our
changing worlds of library sciences, technologies
and management. These three areas are, of
course, of common interest to all members re-
gardless of their divisional affiliations.
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In terms of Divisional affiliation, the member-
ship does not consciously recognize that all
members share very strong interests in the broad
arcas of library sciences, technologies and man-
agement. The membership shares these inter-
ests but has not sub-structured accordingly. Tt is
this Committee’s opinion that such sub-structur-
ing will not occur in the future because the indi-
vidual member’s interests include all three arcas
and he cannot comfortably affiliate with singular
aspects. He can with more assurance affiliate
with his employment subject specialization
group. This Committee also believes that future
sub-structuring will continue to be along em-
ployment specialization lines. Some additional
units currently being discussed are banking, en-
vironmental sciences and oceanography.

Additive to this basic problem is the fact that
the Association’s Divisions have long assumed a
very large role in the planning and sponsorship
of annual conference programs. They have inde-
pendently assumed this role becausc the Asso-
ciation is deficient in efficient and centralized
structure to perform these tasks. The result has
been conference programs which have been less
than satisfactory to the membership as a whole.
Conference programs have been characterized by
redundancies and voids, schedule conflicts and
very difficult facility requirements. In a broader
sense, the Association is lacking an efficient cen-
tral structure to plan, organize, integrate and
guide its professional education activities as a
whole. It is lacking a structure which could as-
sist in providing such activities at regional and
local levels as well as nationally. The Association
has largely relied on the Board of Directors and
the Board’s Committecs to fill this void.

Proposed Division Changes

The tentative recommendations following are
presented to provide the structural balance
needed in the areas of the Association profes-
sional activities.

1) The Association cstablish a Division Council.
2) The Division Council shall be composed of
Division Chairmen, Chairmen-Elect, a Council
Chairman and Chairman-Elect and a Council
Secretary.

3) The Council Chairman and Chairman-Elect
shall be elected from the membership at large
and shall be voting members of the Association’s
Board of Directors. The Council Secretary shall
be appointed by the Council Chairman. This
latter office will assume, in part, the present
dutics of the Division Liaison Officer. The ex-
isting office of Division Lijaison Officer shall be
abolished.

¢) The Division Council shall normally convene
twice ecach year—during the annual conference
and in conjunction with the Board of Directors’
midwinter meeting.

5) The Division Council shall be concerned with
the overall planning, integration and conduct of
Association professional education activities in
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the broad general interest areas of library sci-
ences, technologies and management.

A. It will provide the structure for the de-
vclopment and planning of annual conference
general sessions dealing with library sciences,
technologies and management.

B. It will solicit, accept and respond to ac-
tivity proposals initiated by individual mem-
bers, groups of members or other Association
clements which relate to the general interest
areas of library sciences, technologics and
management.

C. Tt will assume or otherwise include within
its responsibilitics, the activities of other ap-
propriate Association clements such as the
Reprography, Education, Conference Plan-
ning and Rescarch Committees.

D. It will receive general guidance and con-
sultation from the Professional Achicvement
Board (described below).

E. It will assist, as requested by the Profes-
sional Achievement Board, in intra-Associa-
tion, regional and local Chapter professional
education activities.

It must be emphasized that the proposed Di-
vision Council be established to provide a
needed structural framework for the integration
and conduct of education activities of broad in-
terest areas to our membership. This body is not
to be concerned with unique subject-oriented ac-
tivities of the various Divisions, nor is it to be
concerned with the general policies and pro-
grams of the Association. Proposals, such as this
Committee effort, could make joint Council
meetings advisable. In this event, the Chapter
Council Chairman shall preside. Any consensus
vote of the joint Councils shall be binding upon
the respective Council Officers as Board votes.

Related Recommendations

It is most difficult to generalize the quality
and level of current Division activities. The
range is from a history of zero activity to excel-
lent levels of membership benefit. The follow-
ing, however, is fact: The Divisions currently
have combined assets amounting to $56,000. The
rate of asset growth is about 89, per annum.
Only one-third of this money is being utilized.
The Committee feels that it will be in the best
interests of the Association membership if these
residual Division funds were put to active use,
and offers the following reccommendations:

1) That residual Division funds be made avail-
able on a voluntary basis by the individual Di-
visions for the financing of general interest edu-
cational activities within the managerial juris-
diction of the Division Council.

2) That residual Chapter funds be similarly
made available.

3) That such monies be made available for
Council sponsored activities at national, re-
gional and local levels, as well as intra-Associa-
tion activities.
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PROFESSIONAL ACHIEVEMENT BOARD

The recommendations thus far described are
intended to provide the Association with a bal-
anced structure which will communicate and
respond to the future desires of our member-
ship. It is intended that these recommendations
relieve the Board of Directors of some of its
burden by placing a significant amount of edu-
cational activity within an appropriate central-
ized structure. The Committee feels that one
final step is necessary: the recognition of mem-
bership professional achievement within and
outside the Association. Toward this end the
following recommendation is offered:

The establishment of a Professional Achieve-
ment Board. This Board will include from six
to ten members. Each member will be nomi-
nated to the Board as a professional achieve-
ment honor, similar to a professional fellow.
Each member of the Board would serve in a
specific library science, technology or manage-
ment chair. The Board members would serve
overlapping active terms of two to three years.
Individually, each Board member would be rec-
ognized as the Association peer for his specific
library science, technology or management chair.

Individually and collectively the active Board
members will:

1) Act as specific focal points within the Asso-
ciation to counsel, advise and guide the Asso-
ciation overall professional education activities.
Such assistance will be offered at national and
local levels.

2) Maintain appropriate intra-Association liai-
son and recommend intra-activities at the na-
tional and local levels which will benefit the
professional education of the Association mem-
bership.

3) Offer guidance and maintain general qualita-
tive surveillance over Division Council activities.

The Committee feels that this recommenda-
tion will serve as a conscious reinforcement and
appreciation of our shared membership interests.

Tentative recommendations presented in the
Third Progress Report are summarized as fol-
lows: 1) Delete Division Chairmen and Chair-
men-Elect as Advisory Council members; 2) Re-
designate the Advisory Council as the Chapter
Council; 3) Establish a Division Council; and
4) Establish a Professional Development Board.

LouisE K. MoONTLE

Reports of Joint Committees 1969/70

American Association of Colleges of
Pharmacy. Joint Committee on Pharmacy
College Libraries

At the American Association of Colleges of
Pharmacy Conference of Teachers Executive
Committee meeting on Apr 13, 1970, the phar-
macy librarians’ petition for section status in
the AACP Conference of Teachers was presented
and approved. This will become effective on Jul
1, 1970. The Joint Committee with Dr. Oliver
Littlejohn as its chairman will assist in the or-
ganization. At present Dr. Littlejohn is prepar-
ing a draft of a proposed constitution and by-
laws, and organizing the initial membership
materials.

A meeting is scheduled at the University of
Mississippi School of Pharmacy on Jul 12-15,
1970. Some of the projects under way are the
survey of pharmacy librarians; establishment of
standards for the libraries; and special projects
such as the compilation of theses of pharmacy
schools, “Handbook for Pharmacy Librarians”
and a few other discussed projects. This group
is an extremely dedicated and active division of
librarians.

GERTRUDE LLORBER
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American Book Publishers Council—
Special Libraries Association Joint
Committee (ABPC /SLA)

See the report of the Publisher Relations
Committee.

Joint Committee on the Union List of
Serials

The National Serials Data Program continues
to be of major interest to the Joint Committee
on the Union List of Serials. The U.S. National
Libraries Task Force on Automation and Other
Cooperative Services recommended and was au-
thorized to proceed with contractual arrange-
ments for a National Serials Pilot Project. A
grant was made to the Association of Research
Libraries for performing the project.

Reports on the Pilot Project were made at the
January meeting. MARC will be used as the
basic system carrying on from Phase I of the Na-
tional Serials Data Program. The project is an
experiment, not an attempt to produce a com-
plete union list of the science serials in the three
national libraries. At present the Canadian un-
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ion list of scientific serials and the periodical
list for Index Medicus are the raw material for
input. The Task Force now feels that the union
list concept should not be regarded as the prin-
cipal goal. It feels that the real need is for a
general purpose serials system that ultimately
will give the national libraries and others the
possibility of doing many things in connection
with the control and management of serials.
After a review of the recent activities of the

Joint Committee on the Union List of Serials,
the question of future work was discussed. Mem-
bers were unanimous in feeling that the Com-
mittee could have a useful future in view of its
general character and its incorporation and the
probability of further problems arising in the
serials area. The organizations represented on
the Committee are to be consulted for opinions
and ideas on serial problems.

IpRrIS SMITH

Reports of SLLA Special Representatives to Other Organizations

American Association for the Advancement
of Science (AAAS) (Section T. Information
& Communication)

SLA’s participation in AaAs centers on Infor-
mation and Communication, Section T; and the
Association was represented at the Dec 27-31,
1969, meeting in Boston, where a portion of the
program was televised nationally.

The activities, exhibitions and special events
programmed for the meeting were well organized
and many pertinent to SLA, substantiating the
feeling that it is necessary to continue an active
relationship with this organization. An impor-
tant by-product of aaAs exposure would be
greater understanding between scientists and li-
brarians in the fields of information and com-
munication. Therefore, it is recommended that
SLA’s representation in AaAs be continued.

ROBERT W. GIBSON, JR

American Federation for Information
Processing Societies (AFIPS)

An SLA seminar on the “Interdisciplinary Ap-
proaches to Information Problems of the 70's”
was held in Las Vegas on Nov 21, 1970. The pro-
gram consisted of a panel of speakers and a
reactor panel. Mrs. Joe Ann Clifton served as
the SLA 1969 FJCC program coordinator. Mrs.
Clifton prepared all of the details for the semi-
nar, manned the SLA booth at the Conference,
and worked actively with the 1969 FJCC Confer-
ence Committee.

AFIPS Microforms. Many years of the Pro-
ceedings for Joint Computer Conferences are
not in print and new requests are continuing to
be requested from the AFIPS office for the Pro-
ceedings. Therefore, the Board approved the
production of microfilm and microfiche copies
of the Proceedings to serve this purpose. SLA
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developed guidelines and data for preparing
specifications for the AFIPS office.

SLA Participation on AFIPS Committees

Public Information-—~W. Brandhorst
Social Implications—Marjorie Griffin
Information Systems—Robert Durkin

Membership. At the May 4 meeting of the
Board of Directors a vote was made on three
applications for Member status. The Instrument
Society of America, the Society for Industrial Ap-
plied Mathematics, and SLA were the applicants.
The Board did not approve the election of the
three Societies to Member status. The constituent
societies (Members and Affiliates) are now: Asso-
ciation for Computing Machinery (ACM), The
Institute of Electrical and Electronics Engineers
(IEEE), Simulation Council, Inc. (SCI), Ameri-
can Society for Information Sciences (ASIS), As-
sociation for Computational Linguistics, Society
for Information Display (SID), Special Libraries
Association (SLA), American Institute of Certi-
fied Public Accountants (AICPA), American Sta-
tistical Society (ASA), Society for Industrial and
Applied Mechanics (SIAM), American Institute
of Aeronautics and Astronautics (AIAA), and
Instrument Society of America (ISA).

BurTOoN E. LAMKIN

American Library Association. Library
Technology Program Advisory Committee

The Committee met twice during this report
year: Once in Atlantic City during the ALA
Conference in June 1969 and another time in
Chicago during the ALA Midwinter meeting in
January 1970. This year LTP celebrated its
tenth anniversary of excellent work in providing
the library profession with standards, tests, and
evaluations of library equipment. This could
also be LTP’s last year of operations. The Coun-
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cil on Library Resources, which has been sup-
porting LTP’s operating funds, had served
notice two years ago that it will discontinue its
support by August 1970. At this writing, it is
still not clear as to the extent of support ALA
will be able to give to LTP’s operating budget.

Don T. Ho

American National Standards Institute
Sectional Committee on Photographic
Reproduction of Documents, PH5

Two meetings of the full Committee PH5
were held during the past year. Subcommittees
PH5.1, PH5.2 and PH5.3 met by call of their
Subcommittee Chairman. Status of the Standards:

PH5.8. Dimensions for unitized microfilm car-
riers (aperture, camera, copy, and image cards).
Not yet approved.

PH5.9. Specifications for microfiche. Submitted
to letter ballot, approved by sponsor, Photo-
graphic Standards Board (PSB) and ANSI.

PH5.10. Standard method of measuring the
screen luminance of microform readers with
translucent screens. Approved by the sponsor.
PSB and ANSI.

PH5.11. Standard glossary of terms for micro-
photography and reproductions made from mi-
cro-images. Now with the sponsor for approval.

PH5.4-1957. Revision. Standard practice for
storage of processed silver-gelatin microfilm.
Approved by the sponsor.

Standards over 5 years old were reviewed and
reaffirmed. They are:

PH5.1-1959. Microfilm readers for 16mm and
35mm film on reels, Specifications for.

PH5.2~-1963. Paper sheets for photo-reproduction
of documents, Dimensions for.

PH5.5-1961. Micro-opaques, Specifications for.

PHb5.7-1964. Micro-opaque readers, Specifications
for.

Three Military Standards were received for
comment, Mil-M-9868C (Amendment 1), Mil-M-
38748A, Mil-M-38761 (Amendment 1).

Five documents have been received for com-
ment to Committee ISO/TC46/SCl. The USA
delegates have each joined a Working Group of
the International Standards Organization on Mi-
crofiche, Microcopy of Technical Drawings, Mi-
crocopy of Newspapers and Vocabulary of Docu-
mentary Reproduction.

A survey of the membership of Committee
PH5 has resulted in 22 suggestions for areas of
standardization. A great deal of work is being
carried on by the Subcommittees PH5.1, PH5.2
and PH5.3 relating to the suggested areas.

I would be very glad to hear from the SLA
membership on matters regarding existing stand-
ards or suggestions on the need for new stand-
ards.

LoRETTA J. KIERSKY
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American National Standards Institute
Sectional Committee on Library Work,
Documentation and Related Publishing
Practices, Z-39 (sponsored by the Council of
National Library Associations)

The past year has been an extremely active
one for Committee Z-39. Its 19 subcommittees
have now been enlarged to 30, and the number
of member organizations totals 44, with the
American Society of Indexers being the most re-
cent to be accepted into membership.

In October 1969 the United States of America
Standards Institute changed its name to the
American National Standards Institute, and
moved to new quarters at 1430 Broadway in
New York. Its standards will now be designated
as American National Standards, with a program
planned to foster the use of its symbol on prod-
ucts which meet the approved voluntary na-
tional standards.

Ten standards have been circulated and ap-
proved during the past year: SC/2 Format for
Bibliographic Information Interchange on Mag-
netic Tape; SC/3 a new Periodical Title Abbre-
viations standard replacing an earlier version;
SC/5 Romanization of Japanese and Romaniza-
tion of Arabic; SC/8 Proof Corrections; SC/13
Directories of Libraries and Information Centers
(this Subcommittee also prepared an interna-
tional standard for Directories of Libraries, In-
formation and Documentation Centers); SC/17
Standard Book Numbering; SC/19 Book Publish-
ers Advertising; SC/20 Standard Serial Coding;
and SC/21 Title Leaves of a Book. SC/4 stand-
ard on Bibliographic References is currently being
voted upon, and SC/6 draft standard on Ab-
stracts will be ready for circulation to the com-
mittee for comment and criticism in May. A
revision of the International System for the Trans-
literation of Slavic Cyrillic Characters, prepared
by SC/2 for the International Standards Organi-
zation, is also available.

New Subcommittees now at work on draft
standards include SC/22 Library Materials Price
Indexes; SC/24 Report Literature Format; SC/25
Thesaurus Rules and Conventions; SC/26 Prepa-
ration of Scientific Papers; SC/27 Identification
Codes for Countries, Languages, Publishers,
Areas and Dates; SC/28 Guide for Referees of
Journal Articles; SG/29 Publicity and Promo-
tion; and SC/30 Identification Code for Li-
braries.

Two meetings of the full Committee were
held: the first on Oct 1, 1969 in San Francisco
at the time of the ASIS conference, and the sec-
ond scheduled for May 12, 1970 in Washington.

The International Standards Organization, to
which Z-39 is the U.S. representative, held its
12th plenary meeting in Stockholm, Sweden,
October 20-25. The U.S. delegation was led by
Dr. Jerrold Orne, librarian of the University of
North Carolina and chairman of Z-39, who also
served as chairman of Technical Committee 46,
and included Mrs. Henriette Avram, from the
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Library of Congress, Emery Koltay, director of
the Standard Book Numbering Agency, James L.
Wood, of Chemical Abstracts Service and vice-
chairman of Z-39, Daniel Melcher, publishing
consultant, H. E. Thiess of the U.S. Navy De-
partment, and Richard E. Bye of the R. R.
Bowker Company as an observer.

Full report of the activities of Z-39 appears in
the quarterly “News of Z-39” prepared by Mrs.
Linda Schneider, executive assistant to Dr. Orne
at the University of North Carolina Libraries
and available to those interested on request.

ANNE J. RICHTER

American National Standards Institute
Sectional Committee on Standardization of
Library Supplies and Equipment, Z-85

No meeting of the Committee was called this
year. The proposed “Standard for Permanent
and Durable Library Catalog Cards” has been
approved by the Miscellaneous Standards Board
of ANSI and is now called “American Standard
7-85.1.”

Don T. Ho

American Society for Information Science

No report received.

Documentation Abstracts, Inc.

As a member of the Board of Documentation
Abstracts, Inc., publisher of Information Science
Abstracts, 1 attended my first Board meeting on
Mar 23, 1970. The discussion at that meeting
centered upon several matters germane to the
interests of Special Libraries Association. Per-
haps the most significant matter of discussion
was the attraction of new organizational sponsor-
ship for the publication in order to expand the
base of subscriptions. The Special Interest Group
on Information Retrieval of the Association for
Computing Machinery has been invited to accept
a role as one of the sponsoring organizations of
Documentation Abstracts, Inc.,, and negotiations
are now being carried out within the ACM in
order to effectuate this relationship. Negotiations
have also been begun with the American Library
Association’s Information Science and Automa-
tion Division, for such potential sponsorship,
and the writer of this report is serving as the
liaison between the Board of Directors of Docu-
mentation Abstracts, Inc., and the chairman of
the Publications Committee of ISAD, in order to
plan for and effect such a sponsoring role for
this large membership division of ALA.

New promotional materials have been pre-
pared describing Information Science Abstracts.
The business affairs of the organization appear
to be in excellent condition. The editor reports
an increase in the number of abstracts being
prepared and the periodicity of publication is
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being modified to provide six issues a year, in-
stead of four, with an increase in subscription
charges.

Discussion of the relationship between Infor-
mation Science Abstracts, and the ERIC Center
in Librarianship and Information Science, which
is now headquartered within the ASIS offices in
Washington, was discussed and it is anticipated
that there will be further discussion about the
relative contribution which might be made by
Information Science Abstracts to the ERIC Cen-
ter and vice versa. A long-range planning com-
mittee is functioning within the context of the
Board of Directors, with a mandate to identify
longer term goals and aspirations.

During a visit to London, in April, the writer
of this report met with officers of The Library
Association and with the editor of Library and
Information Science Abstracts, published by The
Library Association, in order to determine
whether there might be any possible basis for re-
ciprocal or cooperative arrangements and rela-
tionships between Information Science Abstracts
and Library and Information Science Abstracts.
It is hoped that the Publications Officer of The
Library Association may have an opportunity to
meet with Board members of Documentation
Abstracts, Inc., during a projected visit to the
United States in June 1970, in order to discuss
such prospects.

The Board of Directors of Documentation Ab-
stracts, Inc., has scheduled its next meeting to
be held during the Special Libraries Association
conference in Detroit, in June 1970.

As a newly designated member of the Board,
representing the interests of Special Libraries As-
sociation, I can report that I have just begun to
understand the work of the Board and the pub-
lication program which it supports, and hope to
make more significant contributions to the work
of the Board during the months ahead.

PAUL WASSERMAN

International Federation of Library
Associations (IFLA)

The activities of the Special Libraries Section
of IFLA may be summarized here in a few
words; for details, reference may be made to the
reports and papers printed in INSPEL (Interna-
tional Journal of Special Libraries). At this time,
the section is working on a book entitled Special
Libraries of the World. At its last meeting in
Copenhagen, attention was concentrated on edu-
cation for special librarians; papers on that
topic were presented by M. P. Gastfer (USSR)
and Dr. Giinther Reichardt (Federal Republic
of Germany).

The section also serves as “holding group’
(Dachorganisation) of two subsections, while a
third one is now being organized. The Geogra-
phy and Map Subsection had a meeting with
three highly prominent speakers; the Royal Li-
brary published a “Festschrift” in honor of the
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group (Manuscript Maps in the Frederik den
Femtes Atlas). The group is currently engaged
in compiling a highly detailed world directory of
geography and map collections.

The Subsection of Astronomical and Observa-
tory Societies Libraries has practically completed
work on a worldwide finding list of XV and XVI
Century books. Its past activities have led to
recognition of the Subsection as a professional
group by the International Astronomical Union
and raised the prestige of its members with that
Union. The proposed Social Science and Eco-
nomics group will presumably see the light of
day in Moscow, this summer, and immediately
tackle complex indexing and abstracting prob-
lems in these fields.

One of your Special Representatives (Karl A.
Baer) has served as President of the SLS (1964
1970). During this time he has not had any sup-
port of any kind from SLA.* SLA is a member
of IFLA, but not a participant. By its disinterest
and refusal of funds, the Board has kept the
largest group of special librarians in the world
from active participation in an important inter-
national organization. In the long run, this pro-
vincial attitude will hurt nobody but SLA.

KARL A. BAER

DoNALD WAsSON

® Eprror’s NoTE. SLA pays $300 annual dues to

IFLA. During the period referred to, the SLA

Board had also authorized the payment of part

of travel costs of one representative (KAB) to

IFLA meetings in several years when SLA funds
were available.

National Microfilm Association

The annual convention of the National Micro-
film Association is the high point of the Associ-
ation’s year. This year’s combined meeting and
trade show was held Apr 28-May 1 in San
Francisco. The theme was “Infographics.”

The demonstrations and sessions on COM
(Computer-Output-Microfilm) drew an extremely
large number of visitors. COM represents the
joining of data processing and microfilming
techniques. COM has given added impetus to
advancing the use of microfilm from the early
archival and security storage applications to
more active scientific, business and publishing
applications. This is a major trend in the mi-
crofilm industry today. Depending upon the ori-
gin and form of the information, either COM
or camera techniques can be used for generating
the microfilm record. The output format, role,
fiche or unit, depends upon the desired applica-
tion.

Twenty Chapters of NMA were represented at
the Convention. Chapters were first formed in
the last two years. The theme set by President
George Harmon for this year is education. The
Chapters expect to have programs designed to
develop awareness of various microform systems

SEPTEMBER 1970

and provide background for selecting the ap-
propriate system to meet specific needs. There
is a Chapter near most SL.A Chapters.

Over 10,000 attendees viewed the wares of 100
exhibitors and attended some of the 10 seminars.
The NMA expects to hold next year’s conference
in Washington, D.C. concurrently with the In-
ternational Micrographic Congress (IMC). The
1969 meeting of the IMC held in Germany at-
tracted participants from 28 countries. IMC
meets every two years and an increased number
of attendees is expected in 1971.

The NMA Board of Directors approved an
open subscription policy for the Journal of Mi-
crographics. Formerly it was available only to
members. Articles will cover many subject disci-
plines including library applications.

Many changes have been made in the struc-
ture of the NMA during the last two years.
Greater emphasis has been given in discussion
meetings to the needs of users. A primer, or
basic ‘handbook, is in process and improved fa-
cilities have been developed for handling users’
questions. Other publications, such as the Guide
to Microreproduction, monographs and reprints
of articles from the Journal or Proceedings will
be made available. Seminars will be given dur-
ing the year in several major cities.

We are entering a new decade and one in
which microfilm will serve industry, government,
libraries, publishers, art institutions and indi-
vidual researchers in new ways as a tool for
storing and retrieving information. We expect
to see a greater emphasis on approved standards
in the industry.

I have the privilege of being a member of the
NMA Board of Directors and continue to make
known the needs of librarians. I would be glad
to have comments and suggestions from the
members at any time.

LorerTA J. KiERSKY

United Nations Non-Governmental
Organizations Observer

The Observer receives notices of briefing ses-
sions held at the United Nations and attends
those of interest to the Association. This year
the Annual OPI/NGO Conference will take place
on May 26-27. The Conference theme will be:
“Goals and Commitments for the *70’s” and the
principal problems to be considered will be Dis-
armament, Development and Discrimination.
Since the United Nations represents one of the
areas of legitimate concern to the Association’s
members, I recommend that we reaffirm our
support of it by continuing the appointment of
a Non-Governmental Organizations Observer.

Vivian D. HEwITT

United States Book Exchange (USBE)

At the Twenty-Second Annual Meeting of
USBE the members learned from the staff and
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officers that the organization operated in 1969
with a 7149, excess of expenses over earnings,
and that the increase of fees at the beginning of
1970 offers only a partial and temporary answer
to the financial difficulty.

It was indicated that USBE needs to receive
more large requests for publications from pres-
ent and prospective members if it is to be able
to continue its special services. The providing of
individual periodical volumes and issues at a
low fee is made possible only by the simultane-
ous processing of large requests and these have
been decreasing. USBE is facing the serious
question of whether the American library com-
munity wishes its services to continue.

USBE has available a stock of some 4,000,000
publications, most importantly periodicals in
every discipline. This stock is fed constantly by
a continued and increasing flow of shipments
from large library collections. It is a unique re-
source of which special libraries might well take
more advantage. Individual members of SLA are
urged to inform themselves about these services.
Information and materials are available to Chap-
ters and Divisions for use in programs and ex-
hibits. Contact: Alice D. Ball, Executive Direc-
tor, USBE, 3335 V Street, N.E, Washington,
D.C. 20018.

EL1ZABETH FERGUSON
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ASCA® (Automatic Subject Citation
Alert) is a custom information serv-
ice geared to your personal informa-
tion needs. For technical administra-
tors and working scientists it is an
insurance policy—insurance that you
won't miss any item of specific inter-
est appearing in over 2,500 scientific
or technical journals.

No longer need you depend upon
hit-or-miss browsing to iocate cur-
rent information that is valuable to
your work. {including material pub-
lished in obscure or foreign journals
to which you don't subscribe.) For
ASCA gives you massive, compre-
hensive coverage on a totally selec-
tive basis.

It gives you what's pertinent.

How does ASCA work? You simply
complete a profile specifying the
topics in which you're interested.
We then alert you each week to all
articles that fall within the precise
areas of interest defined by you. We
also provide an easy way to obtain
the articles you want quickly and
inexpensively.
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PRESSE MEDICALE, VOL.

FEDERATION PROCEEDINGS,

PRESSE MEDICALE,

{FR.) PROPHYLAXIS OF DRUG
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CITED AUTHOR MARTIN WR
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Now in its fourth generation, ASCA
has reached a high level of sophis-
tication. It allows you to pinpoint
with remarkable accuracy and effi-
ciency—as no other service can—
information relevant to your work,

How do you write a profile? By
asking individual questions or combi-
fations of questions. Including cited
reference questions, an IS| exclusive.

Here are some examples of the
types of questions you may include
in your profile. You can ask for all
items in current jourpals that cite
the work of a particular author . . .
all articles citing a particular journal
or a particular work . . . everything a
particular author or organization pub-
lishes . . . all titles containing a single
word, a word fragment or a combina-
tion of words. Even Boolean expres-
sions may be used. And you can add,
or delete, questions at any time.

In short, ASCA is a must for any-
one concerned with science. And it's
remarkably inexpensive considering
the coverage and personalized na-
ture of the service. Economical

terests us.

Our computer
matches your
profile of interests
to each week's
journal articles.

group plans are also available.
Want to know more about ASCA?
Just return the coupon below.

®
ﬁ@n INSTITUTE FOR SCIENTIFIC INFORMATION
325 Chestnut Street, Philadelphia, Pennsylvania 13106, USA
Tetephone: (215) 923-3300. Telex: 84.5305. Cable: SCINFO

132 High Street. Uxbridge, Middlesex, UK
Other offices in Washington, Ottawa, Paris, Tokyo

Gentlemen: SP-90

Please send me full information on ASCA®
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Announcing
Microoraphics

AN imporiani new
bi-weeKly Inlormation
Service bringing you:

B Up-to-date information and informed opinion

B Peripheral vision of developments in other fields

B Insight into the ing of new technologies, such as
computer-microfilm interfaces, laser recording,
video systems, and UMF (uitramicrofiche)

B An “‘early warning system'’ to alert you to new trends
and applications

B Confidence that your micrographics knowledge is
current

NEWS COVERAGE INCLUDES:
O New trends and developments
O Products and services

O Systems and applications

[0 Emerging technologies

O New companies

O People and associations

O New publications

O Conventions and trade shows

EDITORIAL FEATURES INCLUDE:

O Responsible, independent,
staff-written editorials

[0 Authoritative guest editorials

O3 In-depth articles on new trends
and developments

O Company profiles

s\\s\\“\ 1

William C. Myers
Editor/Publisher
Management consultant;
former Director of Research,
NCR Electronics Division

YEARLY SUBSCRIPTION RATES

General subscriber $95
Non-profit subscriber 80

Add $20 for air mail to all countries other than U.S. and
Canada. Guaranteed: 90-day pro rata refund privilege.

News & Views

MICROGRAPHICS

P.O. Box 2642, Palos Verdes Peninsula, California 90274

Please enter my subscription for one year (26 biweekly issues).
[ Check enclosed 1 Bill me ] send more information

NAME TITLE

ORGANIZATION

STREET

CcITY STATE ZIP

WE HAVE A CURE
FOR OLD AGE.

It takes just 28 days to give
your worn publications a new
lease on life. One volume or
a hundred. Old books. New
books.

Your Heckman bindery-
trained consultant will talk
over your book preservation
needs with you. In person. He
will also pick up your order,
And deliver it—in 28 days. Qur
own delivery vans and regional
warehouses help insure this
regular ''special handling”
service.

For all your binding needs
—a cure for old age, or a pre-
ventive care program, write or
phone:

THE HECKMAN BINDERY, INC.
NORTH MANCHESTER, IND.
PHONE: (219) 982-2107

BouN 0 FEaue
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Expert Service on

MAGAZINE SUBSCRIPTIONS

for Complete composition, press

and pamphlet binding facilities, cou-

SPECIAL LIBRARIES pled with the knowledge and skill
. gained through fifty years of experi-

ence, can be put to your use—profitably
Faxon Librarians’ Guide
Avdilable on Request

. THE VERMONT

Fast, efficient, centralized service PRINTING COMPANY

for over 80 years. Library busi-
ness is our only business!

Brattleboro, Vermont
°
F. w. FAXON cn-’ |Nc. PRINTERS OF THE OFFICIAL JOURNAL
15 Southwest Park Westwood, Mass. 02090 OF SPECIAL LIBRARIES ASSOCIATION

Continuous Service To Libraries Since 1886

OTNER BOONUM L PEASE PORTABLE FILING AND STORAGE SYSTEMS

VIiZ @ FICHE" SYSTEM e
4

|3 READY FOR THE BIG BOOM
N MIGROFORMS

STORAGE

AND

RETRIEVAL

Dat-A-Card TM

Dat-A-Fiche TM

its index sheets specially constructed are patented . v
its acid free paper protects the film negatives. ..

its binder is handy for desk top reference . . . it has
capacity to house 150 microfiche, 160 aperture

cards . . . its visibility characteristics fosters

fast retrieval

An ultra convenient system, sets new industry )

standards of portability, visibility and retrievability

in the housing of photographic miniaturized .ra‘r'? Viz-A-spin TM

information. This is one of a family of products These desk side companions
developed and engineered by Boorum & Pease. B 0 0 R “ M have portabllity and accessibllity
Write for further information, they'Il hald the contents

securely and offer pratection of

PEASE =i

84 Hudson Ave., Brooklyn, N.Y. 11201
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British

Index

7 Ridgmount St.

Technology

Monthly service and Annual Volume

Fast access/recall
to technical information

Up-to-date
Detailed
Comprehensive

SUBJECT INDEX TO ARTICLES IN
BRITISH TECHNICAL JOURNALS

$65
Annual Volume alone $44

The Library Association

Store St.
England

London, W.C.1E 7AE

The Baker Library,
Harvard Graduate
School of Business
Administration

in association with
Richard Abel

& Company,
announces a program
to develop

and support
business collections
in libraries

The Baker Library maintains a basic Core Collection
of titles which present overviews of business subjects
and offer stimulating discussions of business and
public affairs. There are 4,000 titles in the Core
Collection, and 500 titles are added to it yearly.

A library may place an order with Richard Abel
& Co. for (1) the basic Core Collection; (2) the new
titles added to the Core Collection, either on the
Approval Plan or by a blanket order; or (3) both the
basic Core Collection and the additional titles.

We offer three acquisition methods:

1) all the books in the Collection (or all the additions).
2) only those books which you do not already have.
3) only those books in selected areas: i.e. marketing,
management.

In addition to the actual books contained in the
Collection, we offer all or any part of the appropriate
technical processes required by your particular library.

Since this program will begin in October, please
write Richard Abel & Co. immediately for an
order form.

*@ RICHARD ABEL &§ COMPANY, INC.

tholarly Books in the Main Office: Post Office Box 4245, Portland, Oregon 97208
. Branches: San Francisco, Los Angeles, Denver, Chicago, Dallas, Columbus,
Arts and Sciences
20A

Philadelphia, Boston, Atlanta, Toronto, Amsterdam, London
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SERVICE UNSURPASSED

The very best serial subscription serv-
jice available—decentralized for more

personal

attention.

A superior listing

of both domestic and foreign titles.

EBSCO
SUBSCRIPTION

SERVICES

EBSCO Building

826 S. Northwest Highway
Barrington, Minois 60010
{312) 381-2190 7 281.2191

512 Nicollet Building
Minneapolis, Minnesota 55402
(612) 333-5081

540 Granite Street
Braintree, Massachusetts 02134
(617) 8432383 / 843-2384

681 Market Street
San Francisco, Catifornia 94105
(415) 319-3500

1230 First Avenve North
Birmingham, Alabama 35203
(205) 3236351

8360 3
nowsires.
-3

415 Douglas Plaza Bldg.
Dallas, Texas 75225
(214) 369-7591 / 369-7592

EBSCO Building
Red Bank, New Jersey 0770L
(201) 741-4300

P. 0. Box 9290}
Los Angeles, California 90009
(213) 7722381

Room 245

Continental Terrace Building
2785 North Speer Boulveard
Denver, Colorado 80211
(303) 433-3235

5265 Port Royal Rd.
Springfield, Va. 22151

{703) 321-7516/321.9630

giteo

LOW COST PERIODICAL
AND PAMPHLET FILES

Sturdy—Attractive—Unigque
ALL SIZES SAME PRICE

FREE SAMPLE MAGAFILE sent upon re-
quest. You will receive it by return mail along
with handy size-chart and additional details.
No obligation or salesman follow-up.

Hagafiles sell themaelues

THE MAGAFILE CO.

2800 MARKET ST.  ST. LOUIS, MO. 63103

PLACEMENT

"“Positions Open’’ and ‘’Positions Wanted” ads are
$1.50 per line; $4.50 minimum. Current members of
SLA may place a “Positions Wanted’” ad at a special
rate of $1.00 per line; $3.00 minimum. There is a
minimum charge of $10.00 for a “Market Place” ad
of three lines or less; each additional line is $3.00.
There are approximately 45 characters and spaces to
a line.

Copy for display ads must be received by the tenth
of the month preceding the month of publication; copy
for line ads must be received by the fifteenth.

Classified ads will not be accepted on a “run until
cancelled’”” basis; twelve months is the maximum, un-
less renewed.

POSITIONS WANTED

Technical Literature Analyst—E.E., P.E, avail-
able in N.Y. vicinity, one day per week. Call
Mr. Hardwick at 201-673-0283.

Science Librarian—Female, 25, 2 years reference
experience in government technical library, BA
in math, MLS. Desires a change, available now,
no location prefercnce. Box C-145.

Special Librarian—Male; 10 years diversified li-
brary experience including administration, SDI,
computer catalogs, microforms. Wishes challeng-
ing position NYC-New England area. Will re-
locate for right opportunity. Box C-149.

Researcher, Designer, Teacher—Claire Schultz
would like consulting work while she locates
new position. Reasonable rates, will travel. Line
Lexington, Pa. 215-822-9072.

Special Librarian—Engineering, cement manu-
facture, pharmaceutical advertising experience
& knowledge Czech & German. Secking posi-
tion NYC area. Box C-150.

Man—Graduate library science degree; 17 years
varied experience in scientific, technical libraries,
especially information research, literature search-
ing; will work free-lance. Box C-147.

Special Librarian—Portland, Ore. 414 years head
librarian at home office of large diversified cor-
poration, 1 year Air Force library overseas, 3
years assistant librarian paper institute. Box C-
146.
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POSITIONS OPEN

Museum Librarian (Milwaukee Public Museum)
—Operate and maintain the 70,000 volume Ref-
erence Library at the new Milwaukce Public
Museum. Render full range of professional
services to the public and museum staff. Re-
quires MLS. 3 ycars of professional experience
bevond the Master’s Degree, and United States
citizenship. Skill in languages and natural sci-
ences desirable. Contact: City Service Commis-
sion, Room 706, City Hall, 200 E. Wells St.,
Milwaukee, Wisconsin 53202 or call 276-3880.
ext. 376.

Law Librarian—Major Baltimore law firm with
50-plus lawyers seeking law librarian to catalog,
organize and maintain 8,000 volume library, le-
gal form, opinion and memo files. Newly-cre-
ated position offers challenging opportunity to
establish substantiallv enlarged library and
have complete responsibility for its operation
in new offices. Excellent salary and benefits
competitive with Washington, D.C. area. Appli-
cants should have a degree in Library Science,
training in legal bhibliography and some expe-
rience, preferably, with a law firm. Submit
résumé, including relevant work experience, to
Neal D. Borden. 1400 Mercantile Trust Build-
ing, Baltimore, Maryland 21202.

Acquisitions/Catalog Librarian—Industrial con-
cern in Northeastern Ohio seeks candidates for
the position of Acquisitions/Catalog Librarian.
The candidate selected will supervise the Acqui-
sitions, Cataloging, Indexing, and Interlibrary
Loan Activities for the Research Center, includ-
ing the development and expansion of informa-
tion services to all other Divisions and Sub-
sidiaries of the Corporation. The candidates
applying should have an interest and experience
in the development of computerized library ad-
ministrative systems. Also, candidates should be
prepared for a challenging future in the develop-
ment of a quick acting information facility for
a large corporation.

An M.L.S. Degree is required for this position
with four years’ experience in a technical library
or information center, including two years of
supervisory experience in acquisitions and cata-
loging.

Salary structure and working conditions are
competitive with the best. Fringe benefits are ex-
cellent. Apply: Dean K. Little, Supervisor, In-
formation Services, Babcock & Wilcox Company,
P.0O. Box 835, Alliance, Ohio 44601.

Medical Librarian—Immediate opening in a pro-
gressive 860-bed general hospital in Columbus,
Ohio. Located just 10 minutes from Ohio State
University and convenient to all major high-
ways. Position requires a 5th year Library Sci-
ence Degree from an accredited school. A spe-
cialization in Medical Lbrarianship preferred.
Salary commensurate with education and experi-
cnce. Liberal benefit program. Contact: Earl L.
MceLane, Assistant Director of Personnel, River-
side Methodist Hospital, 3535 Olentangy River
Road, Columbus, Ohio 43214.
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MANAGER

A unique, ground floor opportunity for a li-
brarian with 1-3 years of experience in acqui-
sitions and/or management. Individual will
assume key management role in the adminis-
tration and development of all facets of op-
erational procedure, including the super-
vision of a growing staff.

A high degree of imagination and initiative
will be required in analyzing, designing and
implementing new and improved systems. A
basic familiarity with EDP and Serials would
be an asset, but not a necessity.

If you are interested in a position of high
responsibility with an exciting future de-
pendent entirely on your own drive, send
your résumé in strict confidence to the at-
tention of Malcolm D. Severance, president.

Turner Subscription Agency

235 Park Avenue South

New York, N.Y. 10003

Branch
Librarian

Polytechnic Institute of Brooklyn needs a
librarian to administer its Long Island Grad-
uate Library in Farmingdale (supports grad-
uate and research programs in aerospace,
electrophysics, industrial management and
other science and engineering disciplines).
The position offers an opportunity to perform
a wide variety of functions in a small, well
organized branch. Reference experience nec-
essary. Sci-Techs knowledge desirable, MLS
degree required. $815 per month to start, 4
weeks vacation. Send résumé to:

PROFESSOR JOHN PENNINO
ASSISTANT DIRECTOR OF LIBRARIES

POLYTECHNIC

INSTITUTE OF BROOKLYN
333 Jay Street, Brooklyn, N.Y. 11201

An FEqual Opportunity Employer
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POSITIONS OPEN

Government Documents Librarian—Northern
Illinois University is seeking an experienced li-
brarian to take charge of its government docu-
ments department. The government documents
librarian is responsible for directing acquisitions,
cataloging and reference services, and for super-
vising four full time staff members, including
an assistant government documents librarian.
The department is a federal depository and
contains approximately 200,000 state, federal
and foreign items. The head of the department
is expected to be familiar with Dhoth domestic
and foreign documents. The responsibilities of
the position require a minimum of (1) a master’s
degree in library science; (2) 5 years of profes-
sional library experience; and (3) the larger part
of this experience in the day-to-day work with
government documents. Minimum salary $13,
200 for 12 months’ contract, Illinois Retirement
System benefits, academic status, one month
vacation. Applicants should write to George M.
Nenonen, Personnel Director, University Li-
braries, Northern Illinois University, DeKalb,
Illinois 60115.

Librarian—Excellent technical library has at-
tractive opening for Librarian. Ability to handle
chemical terminology essential. Located in
Houston, Texas, in modern Research and De-
velopment Lab. Company is jointly owned by
FMC Corp. and Tenneco Inc. Send all résumés
in complete confidence, including salary history,
to W. E. Gebhardt, Petro-Tex Chemical Cor-
poration, P.O. Box 2584, Houston, Texas 77001.

An Equal Opportunity Employer

Reference Librarian—Industrial concern seeks
candidates for the position of Reference Librar-
ian to work at the Research Center Library in
Alliance, Ohio. The Library is beginning initial
operation of its computer processing and re-
trieval systems to provide for the Research Cen-
ter and all Divisions of the Corporation. The
candidates applying should have an interest and
experience in the development of computerized
library administrative systems. Also, candidates
should be prepared for a challenging future in
a dynamic, expanding information facility of
major proportions.

An M.LS. Degree is desired for this position
with five years of experience in a technical li-
brary or information center, including three
years of supervisory experience; will be respon-
sible for Reference Activity and Supervision of
Cataloging, Indexing, Acquisitions, and Micro-
filming Activities.

Salary structure and working conditions com-
petitive with the best. Fringe benefits are ex-
cellent. Apply: Dean K. Little, Supervisor, In-
formation Services, Babcock & Wilcox Company,
P.O. Box 835, Alliance, Ohio 44601.

Librarian—$10,000-11,000. Small medical library,
voluntary health agency, NYC area. MLS plus 5
or more years experience in all phases of library
management. One month vacation, TIAA retire-
ment plan. Résumé to Box C-153.
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( TECHNICAL

INFORMATION
SPECIALISTS

Shell offers excellent opportunities for Tech-
nical Information Specialists at our new 50-
story, One Shell Plaza location in Houston.

Responsihilities include searching, abstract-
ing, indexing and classifying a broad spec-
trum of technical material from published
and confidential sources. These positions in-
volve contact with scientific, legal and man-
agement personnel. A reading knowledge of
German, French and other languages is
helpful.

Requirements: MLS degree and BS in Chem-
istry or Chemical Engineering with strong
background in Organic Chemistry.

There is considerable opportunity for pro-
fessional development. Alsoc, relocation al-
lowance, educational assistance and other
outstanding benefits are provided. Starting
salary: $9,200 to $10,500.

If you are interested, please send a résumé
of your training and experience to Dr. John
Rae, Recruitment Representative, Depart-
ment SL.

THE SHELL COMPANIES

Box 2099
Houston, Texas 77001

An equal opportunity employerj

SCIENTIFIC
REFERENCE LIBRARIAN

Opportunity to join a scientific li-
brary staff of 17 within a large
pharmaceutical company.

Duties would be to search scien-
tific literature and perform other
reference functions for company
personnel. Would also evaluate
and classify material for informa-
tion files, including those on drug
products.

If you have a fifth-year library sci-
ence degree and a bachelor's de-
gree or concentration in chem-
istry, please send a complete ré-
sumé and letter to:

Personnel (Science and Medicine)
ELI LILLY AND COMPANY
230 East McCarty Street
Indianapolis, Indiana 46206

An Equal Opportunity Employer
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POSITIONS OPEN

THE MARKET PLACE

U.S. Geological Survey Library—Washington,
D.C., one of the outstanding geoscience libraries
in the world, invites applications for the follow-
ing positions: Reference Librarian, GS-9 ($9,-
881) or GS-11 ($11,905); Catalogers (2), GS-9 or
11; and Exchange and Gift Librarian GS-I11I.
Travel and moving expenses authorized. Re-
quirements: Civil Service status; graduate library
degree. Proficiency in one or more foreign lan-
guages. Experience or training in one or more
of the earth sciences is required for the Refer-
ence position and is desirable for the others.
Supervisory experience helpful. Candidates with
MLS automatically qualify for GS-9; GS-11 calls
for minimum of one year of experience at the
GS-9 level or equivalent. Particularly interested
in energetic, innovative individuals who are
eager to assist in developing new programs and
procedures leading to a more effective utiliza-
tion of the Survey’s collections and who are ex-
perienced enough to help carry them out. Appli-
cants should submit a detailed SF 171 applica-
tion form, available from any Post Office. This is
a career position in the competitive Federal serv-
ice. Please send applications to or request fur-
ther information from: George H. Goodwin, ]Jr.,
Chief Librarian, U.S. Geological Survey, Room
1033, GSA Bldg., 18th & F Sts,, N.W., Washing-
ton, D.C. 20242, Phone: 202-343-3863. The Geo-
logical Survey is an equal opportunity employer.

THE MARKET PLACE

Chemical Abstracts—Vol. 42 (1942) through vol.
71 (1970). Includes 4th Decennial Index (1937-
1946). Over 270 volumes bound in black with
gold lettering. All inquiries answered. Geron-X,
Box 1108, Los Altos, Calif. 94022.

Back Issue Periodicals—Scientific, Technical,
Medical and Liberal Arts. Please submit want
lists and lists of materials for sale or exchange.
Prompt replies assured. G. H. Arrow Co., 4th
& Brown Sts., Philadelphia, Pa. 19123.

Information Retrieval System—Unique *“Scan-
Match” system selects the correct item(s) from
thousands. Searches with computer-like logic
and precision. Complete “Starter” system only
$4.00, “Library” sized system $35.00, each system
comes with “Scan-Match” cards as well as com-
plete set-up and operating instructions. Pen or
typewriter only other equipment needed. Order
from: DATAFLOW SYSTEMS INC., 7758 Wisconsin
Avenue, Bethesda, Maryland 20014.

Chem. Abstracts, 1931-61—Partially bound. Best
offer. M. M. Farid, Rockwell Mfg. Co., 400 N.
Lexington Ave., Pittsburgh, Pa. 15208.

ICC Cases—all 330 vols., ex. cond., many never
opened. $2,000.00 or offer. ICC Acts Annotated—
all 20 vols. $150.00. Box C-152.
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Foreign Books and Periodicals—Specialty: Build-
ing Collections. Albert J. Phiebig, Inc., Box 352,
White Plains, N.Y. 10602.

Chemical Abstracts—for sale; Vols. 1-35 (1907-
42) with first 3 Decennial Indexes. Mostly
bound, excellent condition. $2500. Box C-148.

Journal of Applied Physics—For sale: Bound
volumes Nos. 14-40, 1943-1969. Mint condition;
blue binding, gold lettering. Best offer. Box
C-151.
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Instructions for Contributors

General Information

Special Libraries publishes material on all im-
portant subject areas and on all methods and
techniques for “Putting Knowledge to Work.”
New and developing areas of librarianship, in-
formation science and information technology are
sought, Informative papers on the administration,
organization and operation of special libraries and
information centers are solicited. Scholarly reports
of research in librarianship, documentation, edu-
cation, and information science and technology are
appropriate contributions. Bibliographies and bib-
liographic essays, discussions and opinions that
are intended to be authoritative or that reflect
original research are also published. Professional
standards, salary information, education, recruit-
ment and public relations are other representative
subjects for inclusion, Controversy is not shunned.

As the official journal of the Association, Special
Libraries also publishes reports of business of the
Association and its subunits, as well as news of
its members and for its members.

Contributions are solicited from both members
and non-members. All papers submitted are con-
sidered for publication. Papers are accepted with
the understanding that they have not been pub-
lished, submitted, ot accepted for publication
elsewhere. Special Libraries employs a reviewing
procedure in which manuscripts are sent to three
reviewers for comment. When all comments have
been received, authors will be notified of ac-
ceptance, rejection or need for revision of their
manusctipts. The review procedure will usually
require a minimum of six weeks.

Types of Contributions. Three types of original
contributions are considered for publication: full-
length articles, brief reports or communications,
and letters to the editor. New monographs and
significant report publications are considered for
critical review. Annotations of the periodical
literature as well as annotations of new mono-
graphs and reports are published—especially those
with particular pertinence for special libraries and
information centers.

Editing. Manuscripts are edited primarily to
improve the effectiveness of communication be-
tween the author and his readers. The most im-
portant goal is to eliminate ambiguities. In addi-
tion, improved sentence structure often permits the
readers to absorb salient ideas more readily. If ex-
tensive editing is indicated by reviewers, with con-
sequent possibility of altered meanings, manu-
scripts are returned to the author for correction
and approval before type is set. Authors are free
to make additional changes at this stage.

Proofs. Authors receive galley proofs with a
maximum five-day allowance for corrections. One
set of galley proofs or an equivalent is provided
for each paper. Corrections must be marked on
the galley, not on the manuscript. At this stage
authors must keep alterations to a2 minimum; ex-
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tensive author alterations will be charged to the
author. Extensive alterations may also delay pub-
lication by several issues of the journal.

Reprints. Order blanks for reprints are sent
with most proofs. Special arrangements can be
made to obtain reprints of letters and book re-
views.

Manuscripts

Organize your material carefully, putting the
significance of your paper or a statement of the
problem first, and supporting details and arguments
second. Make sure that the significance of your
paper will be apparent to readers outside your
immediate field of interest. Avoid overly special-
ized jargon. Readers will skip a paper which they
do not understand.

For each proposed paper, one original and
three copies (in English only) should be mailed
to the Editor, Special Libraries, 235 Park Avenue
South, New York 10003. The manuscript should
be mailed flaz in an envelope of suitable size.
Graphic materials should be submitted with ap-
propriate cardboard backing or other stiffening
materials.

Style. Follow a good general style manual.
The University of Chicago Press Manual of Style,
the style manual of the American Institute of
Physics, and the Szyle Manwual for Biological Jour-
nals (published by the American Institute of Bio-
logical Sciences), among others, are appropriate.

Formas. All contributions should be type-
written on white bond paper on one side only,
leaving 1.25 inches (or 3 cm) of space around all
margins of standard, letter-size (8.5 X 11 inch) pa-
per. Double spacing must be used throughout,
including the title page, tables, legends, and
references. The first page of the manuscript
should carry both the first and last names of all
authors, the institutions or organizations with
which the authors are affiliated, and a notation as
to which author should receive the galleys for
proofreading. All succeeding pages should carry
the last name of the first author in the upper
right-hand cotner and the number of the page.

Title. Begin the title with a2 word useful in in-
dexing and information retrieval, The title should
be as brief, specific, and descriptive as possible.

Abstract. An informative abstract of 100 words
or less must be included for full-length articles.
The abstract should amplify the title but should
not repeat the title or phrases in it. Qualifying
words for terms used in the title may be used.
The abstract should be typed with double spacing
on a separate sheet.

Acknowledgments, Credits for financial sup-
port, for materials and technical assistance or ad-
vice may be cited in a section headed “Acknowl-
edgments,” which should appear at the end of
the text. General use of footnotes in the text
should be avoided.

lustyations. Finished artwork must be sub-
mitted to Special Libraries. Follow the style in
current issues for layout and type faces in tables
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and figures. A table or figure should be constructed
so as to be completely intelligible without further
reference to the text. Lengthy tabulations of es-
sentially similar data should be avoided.

Figures should be lettered in black India ink.
Charts drawn in India ink should be so executed
throughout, with no typewritten material in-
cluded. Letters and numbers appearing in figures
should be distinct and large enough so that no
character will be less than 2 mm high after re-
duction. A line 0.4 mm wide reproduces satisfac-
torily when reduced by one-half. Graphs, charts,
and photographs should be given consecutive
figure numbers as they will appear in the text.
Figure numbers and legends should not appear
as part of the figure, but should be typed
double spaced on a separate sheet of paper. Each
figure should be marked /ightly on the back with
the figure number, author’s name, complete ad-
dress, and shortened title of the paper.

For figures, the originals with three clearly
legible reproductions (to be sent to reviewers)
should accompany the manuscript. In the case of
photographs, four glossy prints are required, pref-
ferably 8 X 10 inches.

References and Notes. Number all references
to the literature and notes in a single sequence in
the order in which they are cited in the text.
Cite all references and notes but do not insert
reference numbers in titles or abstracts.

Accuracy and adequacy of the references are
the responsibility of the author. Therefore, litera-
ture cited should be checked carefully with the
original publications. References to personal let-
ters, abstracts of oral reports, and other unedited
material may be included.

References to periodicals should be in the
order: authors, article title, unabbreviated journal
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name, volume number, issue number, inclusive
pagination, and date of publication.

Smith, John, Jones, B. H. and Doe, Richard.
Special Librarianship in Action. Special Li-
braries, 59 (no. 10): 1214-21 (Dec 1968)

References to books should be in the order:
authors, title, city, publisher, year, pagination.

Brown, Abel. Information at Work. N.Y.,
Abracadabra Press, 1909, 248p.

Full-Length Articles

Articles may range in length from about 1,000
words to a maximum of 5,000 words (up to 20
typed double spaced manuscript pages). Provide
a title of one or two lines of up to 35 characters
plus spaces per line.

Insert subheads at appropriate places in the text,
averaging about one subhead for each two or three
manuscript pages. Keep the subheads short (up
to 35 characters plus spaces). Do not use more
than one degree or level of subheads in an ar-
ticle. Provide a summary at the end of the article.

Write a brief author note, and include position
title and address. In the author note, include in-
formation concerning eetings, symposia, etc.
where the paper may have been presented orally.
Also submit recent glossy black-and-white photo-
graphs of the authors.

Brief Communications

Short reports or communications will usually
be less than 1,000 words in length (up to 4
typed double spaced manuscript pages). List the
authors on the last page of the text in the form
of a signature and include a simple mailing ad-
dress.

SrECIAL LIBRARIES
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Just Published!

ENCYCLOPEDIA OF
ASSOCIATIONS

THOUSANDS OF REVISIONS!
HUNDREDS OF BRAND-NEW
ENTRIES!

For fourteen years the Encyclopedia of Associations has been the busy librarian’s key to primary sources of
up-to-date information on every conceivable subject. The new Sixth Edition of this indispensable reference
work has been enlarged and completely revised, with changes, corrections, and/or additions in over 909 of
the entries, plus over 1100 brand-new entries.

Through their publications, projects. research reports. personal replies to questions, and other services,
associations are a unique source of essential, timely information. The Sixth Edition of the Encyclopedia tells

you precisely whom to contact for reliable facts on such pertinent subjects as ecology . . . data processing
... women’s rights . . . atomic research . . . birth control . . . civil rights . . . industrial waste . . . under-
developed nations . . . lasers . . . urban problems . . . geriatrics . . . cultural exchanges . . . space exploration.

VOLUME I: NATIONAL ORGANIZATIONS OF THE UNITED STATES

This basic source-of-sources covers nearly 14,000 national, nonprofit membership organizations. Included in the
broad coverage are selected non-membership groups; foreign groups of interest in America; U.S. local and regional
groups of national interest: and citizen action groups and governmental advisory bodies concerned with specific
problems.

Typical entries cover seventeen vital items, including the organization’s name, address, and telephone number
(if supplied by organization); its purpose and objectives; name and title of chief executive; number of members;
publications; and convention schedules.

Organizations are grouped into nineteen categories according to their principal interests (Business, Hobbies,
Social Welfare, etc.). The listing for any organization can be found instantly through the 30,000-item keyword/
alphabetical index, in which organizations are listed both by complete proper name and under the keyword or
keywords which best identify their fields of activity.

- MOLUME II: GEOGRAPHIC AND EXECUTIVE INDEX

This two-part index provides two additional approaches to organizations and their executives: The GEOGRAPHIC
section lists in state and city order the associations which are arranged in Volume I according to subject interest.
The geographic index includes executive names. The EXECUTIVE section lists by surname executives mentioned
in Volume 1, and gives their titles and the names of their organizations. Both indexes include phone numbers
(if supplied by organization); the geographic index includes addresses with zips.

VOLUME Ill: NEW ASSOCIATIONS AND PROJECTS

New associations are of particular interest to researchers because such new groups tend to be concerned with new
ideas and new problems on which they are often the only sources of current information. NAP, a quarterly supple-
ment to Volume I, reports promptly on hundreds of such organizations during the period between editions of the
basic volume. NAP listings contain all the same details*included in entries in Volume I, p/us a cumulative index
in each issue.

ORDER ENCYCLOPEDIA OF ASSOCIATIONS TODAY AND EXAMINE FREE FOR 30 DAYS

VOLUME 1: National Organizations of the U.S. $32.50
VOLUME I1: Geographic and Executive index $20.00 VOLUME Ill: New Associations and Projects $25.00/year

GALE RESEARGH COMPANY - BOOK TOWER - DETROIT 48226
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