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A tiered classification of PD programs was
established based on findings and additional
research'?. PD programs were assessed according to
learning objectives (perceived or stated), apparent
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Beyond traditional course offerings, professional development (PD) S S
opportunities equip students to secure employment and prepare EVAI.UATION

them for professional longevity and fulfillment. Though basic
employment rate remains a central, albeit short-term, success
measure for LIS accreditations,4graduates have reported feeling

ill-prepared for the workforce**’.

Level A: Job Aftainment

Focus on securing a position

* Resume, CV, cover letter how-tos
 Portfolio creation

 Mock interviews

BEYOND
weeeeeees ACCREDITATION

* In a rapidly evolving knowledge-economy,
onghoing investment in PD is integral to the success
of those in the LIS field—at both the individual and
institutional level.

This poster reviews and examines the PD programs available to
Canadian Masters-level LIS students, as outlined on institutional
websites. PD opportunities are explored, and frameworks for PD
evaluation and strategies are proposed.
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A review of PD offerings for Canadian LIS students, as promoted on institutional websites;
degree awarded; most recent employment rate by institutional survey.
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Level B: Professional Culture

Intro to field practices, structure, expectations
» Job shadowing

* Informational lectures

* Guest speakers

» Regular assessment of a student PD strategy may
increase graduate employability through timely
experience and relevant skills, but also impart the
role of PD in long-term career success®.

* Institutional revaluation of PD programming in
technology, leadership, analytics, and
communication? are likely to result in the

. 3 : transferability of LIS qualifications
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» Post-accreditation

Certificate and Diploma and the LIS profession

EEEE Level C: Career Developmen'l' :lllllllllllllll
IIIII o
F RS TV E BN TV ST T Generating, applying, testing foundational .
uOttawa Beh NP Bk N9 Bk M9 Western skills for long-term use .
939, MiIS (bi-lingual) 639% MIs | | 78% MLIS | Max. * CO-Op placements. . Cited &
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Career Trends for Information Professional: A Snapshot of Job Titles in
Summer 2014.

2. Fraser-Arnott, M. (2013). Library and Information Science (LIS)
Transferable Competencies. Partnership: The Canadian Journal of Library
and Information Practice and Research 8(2), 1-32.

3. Creel, S. L., & Pollicino, E. B. (2012). Practitioners’ & LIS students’
Eerceptions on preparedness in the New York metropolitan area.

» Workshop series (goal-based active learning)
* Portfolio projects

Considerations when EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEE
developing a PD strategy EEEEE
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» Co-op /internship « Mentoring, workshops, student
 Optional PD Certificate conferences, networking
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