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Purpose

To analyze if LU has followed 
or implemented any CT or 

postmodern ideas or 
practices in our campus. 

Analyze LU’S theology and 
behavior of the Office of 

Equity and Inclusion. 

Analyze LU’S theology and 
behavior of the School of 

Divinity. 

NO

We will glorify God and 
continue doing the good 

work. 

YES

We will glorify God, 
repent, and fix it by asking 

and following God’s 
guidance. 

Analyze LU’S theology and 
behavior in students’ and 

staff’s handbooks of conduct, 
and university policies. 



History of the Office of Equity and Inclusion Offices in American Universities

B r o w n  v .  B o a r d  o f  
E d u c a t i o n

Unconstitutional to separate 
student's base on their skin 
color. 

B l a c k  C a m p u s  
M o v e m e n t

Begins with protests Hampton, 
Howard, and Tuskegee

D i v e r s i t y  T h u r s d a y - F e b .  
2 3

Hundreds of New Initiatives: Black Studies 
Program/Diversity offices/ and black cultural  
centers. Many questions their efficacy- such as 
Roy Wilkins (NAACP Executive Secretary and 
Director)

S t u d e n t s  
D e m a n d e d  B l a c k  

F a c u l t y  

"A program for black [people] cannot 
be run by people who have oppressed 
us." Admission programs for black 
students. 

- Calvin Canton (Student from Stony 
Brook

R e s u r g e n c e  o f  
B l a c k  s t u d e n t  

n a t i o n a l i s m

“Campus unrest in the 1990”
Women – Mills College

African American – Rutgers U. 
Chicanos - UCLA

American Indian - MSU

D E I ’ s  s c o p e  
s i g n i f i c a n t l y  

i n c r e a s e s

British rock band Led Zeppelin 
begin their last European tour

G e o r g e  F l o y d

Increase the scope, staff, and 
budget for DEI initiatives. 
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N e g r o  

C a m p u s  
M o v e m e n t



TERMS

• Critical Theory

• Critical Race Theory

• Postmodernism

• Relation to DEI offices 

"Critical Race Theory" by Chris Yarzab is licensed under CC BY 2.0.

https://www.flickr.com/photos/10957255@N08/51684689112
https://www.flickr.com/photos/10957255@N08
https://creativecommons.org/licenses/by/2.0/?ref=openverse


Differences

• Definition of 
the terms

• Origin of the 
DEI office in 
campus

• Some strategies 
are different.



Similarities

University of Lynchburg’ DEI Office Liberty University’ DEI Office

Started as an office for institutional change
Also started as an office for institutional change – Diverse 
faculty and staff.

It included multicultural services (include international 
services)

Included multicultural services (The office used to serve both 
minorities and international students).

The office is in the student union Building called Drysdale Student 
Center.

The office is in the student union building called Montview Student 
Union.

Name: Office of Equity and Inclusion
Name: Office of Equity and Inclusion (until a few days ago – 
now Office of Enrichment and opportunity).

The office used to be one of three: Multicultural services, 
Title IX, and Student development. But the OEI is now its own 
department– even though it still helps with others.

The DEI office is part of three other offices overseen by LU 
ONE: International Student center, Offices of Disability 
Accommodation Services, and Office of Enrichment and 
Opportunity.

The title of the person in charge is Vice President for Inclusive 
Excellence

The title of the person that oversees LU ONE is Vice President LU ONE

The Vice President is African American
(The BCM had demanded that these offices should be run by 
African American staff).

The Vice President is African American.

The Vice President office is where the Executive 
leadership offices are. One must enter with a badge. 
VP’s executive assistant came downstairs to take this 
writer to the office.

The Vice President office is where the Executive 
leadership offices are. One must enter with a badge. 
VP’s executive assistant also came downstair to take 
this writer to the office.

The director for Diversity is a white male.
The director of the office of Diversity is a white 
female.

For Black History month some events included: Jazz events, museum 
trips, Black Student Association party and food. 

For Black History Month some events included food, party (Nola Nights 
– Jazz). In the pass, museum trips as well. (Similar programs and 
strategies)

It is seen as help and support to minority students.
It is also seen as support and help to minority students 
(similar identification of underrepresented communities). 



Student’s Perspectives 
Interview African American student

• Did not feel discriminated. 

• She feels that is accepted, welcome, and that she 
belongs to the university. 

• She considers that a problem is that many 
minorities do not want to go out of their comfort 
zone.

• She has heard of the DEI office, but not participate 
it. 

• She said before coming her family and friends 
were concerned about her coming to LU. 

• She sees it as an advocacy office.

Interview Caucasian student

• “There are things I kept my mouth 
shut.” 

• Sometimes he is the only white 
student.

• He said that Jesus should be more 
involved in the activities, and he 
said that it is important to talk 
about these things, but with a 
moderator.

• He has not seen Bible verses in the 
office. 



Students’ Perspectives 
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1. You feel included as a part of the Liberty University 
community.

Strongly Agree Somewhat Agree Neither Agree nor disagree Somewhat Disagree Strongly Disagree



Students’ Perspectives 

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

Asian African
American

White-Latino Latino No disclosed White White Native
American

2. You feel represented on the campus by the administration.

Strongly Agree Somewhat Agree Neither Agree nor disagree Somewhat Disagree Strongly Disagree
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3. You feel that you have the same opportuniy to be part of the 
Liberty community and achieve academic success as other 

students.

Strongly Agree Somewhat Agree Neither Agree nor disagree Somewhat Disagree Strongly Disagree
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4. You have personally experinced or observed some form of 
discrimination on the Liberty campus.

Strongly Agree Somewhat Agree Neither Agree nor disagree Somewhat Disagree Strongly Disagree
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5. You feel that your ethnicity is fairly represented on the 
Liberty campus. 

Strongly Agree Somewhat Agree Neither Agree nor disagree Somewhat Disagree Strongly Disagree
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6. You feel that your ethnicity is welcomed and accepted on 
the Liberty campus.

Strongly Agree Somewhat Agree Neither Agree nor disagree Somewhat Disagree Strongly Disagree
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7.  You are aware of the various services provided by the Office 
of Equity and Inclusion at Liberty.
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Students’ Perspectives 
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8. The Office of Equity and Inclusion has personally impacted 
your experience as a student at Liberty.

Strongly Agree Somewhat Agree Neither Agree nor disagree Somewhat Disagree Strongly Disagree
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9.The Liberty Office of Equity and Inclusion has directly helped 
you overcome a barrier that was preventing you from feeling 

welcomed or included in the Liberty community.  

Strongly Agree Somewhat Agree Neither Agree nor disagree Somewhat Disagree Strongly Disagree



Conclusion
Even though LU’s DEI office mission uses Biblical wording and verses 
to define its terms, mission, purpose, and practices, it is possible to 
identify certain CR trends in the practice and definition of LU’s DEI 
office – now called Office of Enrichment and Opportunity. 

“And the Lord your God will circumcise and the heart of your 
offspring , so that you will love the LORD your God with all your 
heart and with all your soul, that you may live.”

- Deuteronomy 30:6, “



Christian Broadcasting Network. https://www2.cbn.com/news/us/christian-university-azusa-
pacific-lifts-ban-lgbtq-relationships-again 

“The idea that evangelicals 

can adopt the analysis of 

contemporary critical 

theory concerning race and 

sex, but not for sexuality, 

gender identity, or religion 

is naïve—at best.”

- Neil Shanvi

https://www2.cbn.com/news/us/christian-university-azusa-pacific-lifts-ban-lgbtq-relationships-again
https://www2.cbn.com/news/us/christian-university-azusa-pacific-lifts-ban-lgbtq-relationships-again


“If you want to represent the Lord, 
you should be a Christian all the 

time. Not only when it is convenient, 
or in certain settings.”

- Tony Dungy



Questions?
Thank you! 
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