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ABSTRACT

This study investigates how family values can create finance and
growth challenges for family-owned businesses in emerging
economies. Specifically, it explores the interplay between family
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values, debt financing, and firm growth, while also considering
the moderating role of self-enhancement and self-transcendence
in this relationship. The paper uses Schwartz's theory of human
values to illustrate how incorporating indigenous ontologies
based on Ubuntu can lead to sustainable growth in family
businesses in Ghana and the African continent. A sample of 295
Small and Medium-sized family businesses in Accra, Ghana, was
selected using purposive sampling, and multiple regression
modeling was used to test the study’s hypotheses. The study
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employed Cronbach’s alpha and factor analysis to assess the
reliability, validity, and variations between observed and
correlated variables. The results suggest that family businesses
with conservation, openness-to-change, and self-enhancement
values may not be inclined to utilize debt financing, and
conservation values have a negative effect on family business
growth. The study also found that self-enhancement,
conservation, and self-transcendence values positively moderated
the relationship between debt financing and family business
growth, with self-transcendence values playing a more significant
role. These findings contribute to a better understanding of the
complex relationship among family values, debt finance, and
business growth in emerging economies, and lay a foundation for
future research.

1. Introduction

Family businesses are the cornerstone and driver of the global economy, and culture and
value systems play an important role in the sustainability of business globally (Abubakre
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et al.,, 2021; Mangaliso et al., 2022; Sarbah & Xiao, 2015). With the business environment
becoming increasingly unpredictable, companies worldwide face challenges in adapting
to changes. Unfortunately, this has led to low rates of economic development and human
progress in emerging markets, especially in Africa (Walumbwa et al., 2011; Zoogah et al.,
2015). Several large firms worldwide have evolved into family companies (Bertrand &
Schoar, 2006; Murro & Peruzzi, 2019). Family businesses have generated tremendous
interest for researchers in various characteristics (Murro & Peruzzi, 2019). Adopted in
this study is the assertion of Sarbah and Xiao (2015), stating that family businesses are
simultaneously used as Small and Medium-sized Enterprises (SMEs). Thus, family
businesses constitute 80% of businesses (Merofo-cerdan et al., 2018) and in emerging
economies like Africa, they form a substantial fraction of businesses and employ a large
working population (Anane et al., 2013; Okeniyi et al., 2020). Also, with the assertion of
encompassing a set of values under a cohesive concept like Ubuntu and incorporating
them into a cultural practice, we can better understand how local values and indigenous
perspectives influence the trajectory and identity of family businesses. This emphasizes
the important role of communal values, such as humility, reciprocity, and benevolence,
which are often overlooked, in shaping family business activities. Taking cultural con-
ditions into account brings attention to these constitutive elements and sheds light on
their impact (Abubakre et al., 2021; Letseka, 2012; Nicolaides, 2020).

Africa’s cultural diversity is a defining characteristic of the continent, and its cultural
values have a great impact on diverse phases of society, including business practices.
Among these practices, family businesses are principally influenced by Africa’s rich cul-
tural values, which contribute to their diverse dynamics and long-term sustainability
(Ahmad et al.,, 2023; Chirapanda, 2020; Haynes et al., 2021; Osemeke & Osemeke, 2017).
These cultural values not only shape the organizational culture of family businesses but
also foster employee engagement, loyalty, and commitment, ultimately contributing to
their long-term success and resilience (Coffman, 2014; Agyapong & Acquaah, 2021;
Osemeke & Osemeke, 2017). Moreover, influenced by cultural values such as Ubuntu phil-
osophy, family businesses often engage in socially responsible activities that benefit their
communities, reflecting the interconnectedness of individuals and the significance of
communal well-being (Osemeke & Osemeke, 2017). By aligning their practices with cul-
tural values, family businesses actively contribute to the welfare of their communities,
further solidifying their role as agents of positive change (Morgan et al., 2021).

In Ghana, family firms constitute many businesses in various economic sectors,
accounting for job creation, poverty alleviation, and promoting economic growth
(Sarbah & Xiao, 2015). Despite the socioeconomic importance of family firms, their survival
into the next generation is low due partly to financial constraints (Igwe et al., 2020; Kwar-
teng et al., 2016; McKenzie & Paffhausen, 2017). Thus, family firms experience growth chal-
lenges due to their inability to underpin debt capital decisions with their family values
(Ikechukwu & Enudu, 2022; Michiels & Molly, 2017; Molly et al., 2012; Oudah et al,,
2018). Nonetheless, the extant literature on family firms’ preferences for debt financing
is inconclusive. Some studies claim that family firms use more debt financing (Anderson
& Reeb, 2003; Ellul, 2008; Gottardo & Moisello, 2019). Other studies also claim that they use
less debt financing (Ampenberger et al., 2012; Ampenberger et al., 2013; Michiels & Molly,
2017; Schmid, 2013). Despite these contradictions, these studies do not provide the value
perspective of the findings, neglecting the heterogeneity of family firms (Yuan & Wu,



AFRICA JOURNAL OF MANAGEMENT (&) 3

2018). Scholars (Chua et al., 2012; Nordqvist et al., 2014; Yuan & Wu, 2018) recommend
future studies to unravel the discrepancy between family firms.

Consequently, these issues have created a knowledge gap that this study addresses
with the following objectives; to understand the effect of family values on debt
financing and the growth of family firms and determine the restraining effect of family
values on the relationship between debt financing and family firms’ growth. These
present understandings to family business owners, policymakers, and business advisors
and expand their understanding of family firms’ debt financing choices. Additionally,
the findings have implications for alternative debt financing strategies to raise the
financial resources needed for family business survival and growth (Angeles et al., 2019).

2. Philosophical and Theoretical Basis

Over the past few years, there has been an increasing interest in the African philosophy of
Ubuntu and its potential applications to various issues. Scholars have developed more
refined philosophical literature on the concept of Ubuntu, particularly in the context of
social works (Jacob & Mugumbate, 2022; Mayaka & Truell, 2021; Simbine & Roux, 2022);
culture and business ethics (Madi Odeh et al., 2023; Ramose, 2003; Shutte, 2001;
Sulamoyo, 2022; West, 2014). Given that Ubuntu is a communitarian philosophy that
emphasizes the importance of interpersonal relationships, as well as values such as
harmony and care, it is undoubtedly relevant to the business sphere (Mafumbate &
Magano, 2016). Previous research has introduced the concept and explored how it
might apply to business and business principles. However, ongoing analysis and
reflection are necessary.

2.1. The Concept of Ubuntu

Ubuntu is an African philosophy that emphasizes the interconnectedness and interdepen-
dence of individuals and communities. It is based on the belief that people are fundamen-
tally social beings who thrive through positive relationships and a sense of belonging
(Lutz, 2009; Nicolaides & Dludla, 2023; Van Norren, 2022). The concept of Ubuntu is exam-
ined from various perspectives in literature, with different authors emphasizing different
aspects of the concept (Battle, 2009; Mangaliso, 2001; Mangaroo-Pillay & Coetzee, 2022;
Woermann & Engelbrecht, 2019). However, a significant portion of Ubuntu literature
revolves around the intersection of two central concepts, namely identity and relation-
ships. In terms of identity, Ubuntu conveys a notion of self that is shaped in relation to
the community, as reflected by the two distinct morphemes of the word: “ubu” and
“ntu”. The prefix “ubu” denotes the “quality” or “state” of ntu, which refers to the
human being (Abubakre et al., 2021, 2022; Battle, 2009).

The interpretation of Ubuntu outlined above has had a significant impact on various
aspects of social life, such as politics, economics, and society. In the political sphere,
post-apartheid South Africa drew on this understanding of Ubuntu to imagine a future
society, utilizing truth and reconciliation processes (Naude, 2019; Weidtmann, 2019).
Similarly, on a social level, South Africans demonstrate Ubuntu through their commitment
to caring for their extended families, whereby the success of one member becomes the
means through which family members, cousins, and neighbors experience achievement.



4 (&) J.K.DARTEYETAL.

In terms of relationships, Ubuntu embodies the perspective that an individual’s
strength or weakness is interconnected with that of their community. In other words,
Ubuntu stresses that success is dependent on the cooperation and contributions of the
community, rather than solely on individual abilities. Economic value is seen as being
derived from the community’s capacity, rather than the abilities of individuals. Thus,
Ubuntu places great importance on human relationships in the formation of identity,
suggesting that one’s sense of self is shaped by their interactions with others (Mangaliso
et al,, 2022). The central focus of Ubuntu is on human collectivity and the significance of
interdependence among people, highlighting how individuals rely on the community to
fulfill their human potential (Chilisa, 2012; McDonald, 2010). This necessitates intercon-
nectedness within communities (Mangaliso, 2001) and a sense of responsibility among
community members to support one another (Nussbaum, 2003).

Three core values that reflect the interdependence between individuals and
their communities in Ubuntu are humility (Metz, 2020; Swanson, 2007), benevolence
(Lutz, 2009) and reciprocity (Mangaliso, 2001). The value of humility in Ubuntu
represents an ethical epistemology that dismantles the divide between self and others
(Metz, 2020; Swanson, 2007). Ubuntu fosters a humility-based togetherness in
achieving mutual goals and resource sharing. From an Ubuntu perspective, humility
serves as a moral foundation for individuals to recognize that the needs and
interests of others are intertwined with their own (Metz, 2014). The Ubuntu value of
benevolence is viewed as a normative principle that encourages resource sharing and
thereby fosters social and economic interdependence among community members
(Chigangaidze, 2021; Christians, 2019; Mugumbate & Nyanguru, 2013; Shan & Xiao,
2015). Reciprocity in the Ubuntu tradition amplifies the perception of the community’s
role in assisting individuals during times of need, thereby increasing the expectation
for individuals to reciprocate by assisting other members of the community. Studies on
African Humanism (Metz, 2014) present this Ubuntu value as the moral imperative to
“do the right thing” for the sake of unity (Praeg, 2017). Ubuntu offers a dynamic
perspective that counters personal perceptions of society and builds space for collective
decision-making based on mutuality between people (Mupedziswa et al, 2019;
Tavernaro-Haidarian, 2018).

2.2. Ubuntu and Family Values

Ubuntu and its philosophy of collaboration and inclusivity can be seen as aligning with
certain family values such as empathy, respect, and responsibility. These values are
deeply rooted in family, and family is regarded as the cornerstone of society (Mafunisa,
2008; Nicolaides & Dludla, 2023). The Ubuntu community emphasizes the importance
of working together to create something greater than any one individual could achieve
alone. This collaborative spirit can be seen as aligning with the value of empathy,
which involves understanding and being sensitive to the needs and feelings of others.
By working together to create software that is accessible to everyone, the Ubuntu com-
munity demonstrates a commitment to inclusivity, which is another value that is often
associated with strong families (Maris, 2020; Metz, 2020).

Similarly, the Ubuntu community values respect for others and for the environment,
which are also important family values. The open-source philosophy of Ubuntu
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emphasizes the importance of sharing knowledge and resources, and of treating others
with kindness and respect. This can be seen as aligning with the value of responsibility,
which involves taking care of oneself and others and acting in a way that is considerate
of the needs of the larger community (Mangaliso et al., 2022).

2.3. African Entrepreneurship

Research on African entrepreneurship requires studying the dynamic progression of
entrepreneurial ecosystems in Africa, considering the influence of establishments and
socio-cultural factors on entrepreneurial motivations and behaviors. Scholars such as
Igwe and Icha-Ituma (2020), Dana et al. (2018) and Nwankwo et al. (2011) emphasized
the forward-looking nature of African entrepreneurship research. However, there is a
shortage of research exclusively focused on African entrepreneurship (Collins et al.,
2017; George et al., 2016; Igwe et al., 2020). Dana et al. (2018) offer valuable perceptions
into the status of entrepreneurship in Africa and the role played by the state in business
and entrepreneurship development in their edited book, “African Entrepreneurship:
Challenges and Opportunities for Doing Business”. A significant emphasis of the book
lies in recognizing the crucial role of institutions in fostering entrepreneurship, ensuring
stability, and determining a solid footing for business advancement (Ratten & Jones,
2018). Additionally, the book examines the role of entrepreneurship in the African
economy and addresses challenges associated with SME efficiency. Factors affecting
investment and efficiency are identified, including the education of the workforce, and
issues of corruption and access to infrastructure and finance (Chen et al., 2020; Igwe
et al., 2018).

Madichie and Ayasi (2018) explore the potential for government employees to become
entrepreneurs in their future careers, providing a historical viewpoint on the military’s role
in power and the influence that entrepreneurship among retired military officers could
make on Nigeria's advancement. The significance of learning in advancing entrepreneur-
ial practices was emphasized. Mbeteh and Pellegrini (2018) focus on entrepreneurship
learning in African countries, particularly, Sierra Leone, examining how it can address
the expanding issue of youth unemployment. These studies shed light on various barriers
to business development in Africa, such as limited access to finance, a lack of business
succession culture, increasing insecurity, and institutional shortcomings (Igwe et al,
2020; Ratten & Jones, 2018).

2.4. The Impact of Ubuntu on Family Businesses

Ubuntu has a significant impact on family businesses in Africa, as it emphasizes the impor-
tance of community and relationships. Family businesses in Africa are often centerd
around the extended family, and Ubuntu encourages family members to work together
and support each other. Ubuntu also promotes respect for elders, which is important in
African family businesses, as the elders are often the ones who have the most experience
and knowledge (Mugumbate & Nyanguru, 2013). Ubuntu also promotes a sense of shared
responsibility and accountability, which is important in family businesses. Family
members are expected to work together towards common goals, and everyone is accoun-
table for their actions. This helps to promote a sense of fairness and trust within the family
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business. Culture also has a significant impact on family businesses in Africa. African
culture is often characterized by a strong sense of community, respect for elders, and a
focus on relationships. These values are reflected in family businesses, where family
members are expected to work together and support each other (Barret, 2014; Madi
Odeh et al., 2023).

The objective of this paper is to extend the analysis of Ubuntu'’s role in family values
and examines the interrelationship among family values, debt finance, and firm growth
moderated with family values such as conservation, openness-to-change, self-enhance-
ment, and self-transcendence as well as offer guidance for future research.

2.5. Underpinning Theory (Schwartz’s Theory of Human Values)

Schwartz (1992) offers a comprehensive theory of human values, covering all needs,
motives, and goals representing human desires across societies. The theory demonstrates
the diverse nature of human values, and each value’s significance may differ across
various cultural groups. The theory has two main dimensions. The first dimension differ-
entiates between openness-to-change and conservation, where values of stimulation and
self-direction are related to openness-to-change. A combination of security, conformity,
and traditional values is associated with conservation. The second dimension contrasts
self-enhancement and self-transcendence by associating power, hedonism, and achieve-
ment with self-enhancement and associating self-transcendence with universalism and
benevolence values.

The Schwartz theory suggests that family firms’ financial choices differ among
business-owning families. The theory predicts that the owner’s values may influence
the family firm’s financial logic (Tammi et al., 2005). Thus, given that the family firm
depends on the owner’s sole decision, the owner’s values may influence the firm’s
financial decisions (Mustakallio et al., 2002). Therefore, values shape the owner’s strategic
thoughts in resource acquisition and allocation, interpretation of environmental issues,
and understanding of employee behaviors (Gomez-Mejia et al., 2011). Hence, rooted in
the family firm’s framework, the theory draws inferences to explain that economic
factors do not only determine the financial resource strategies of family firms. They
also emerge from the family’s preferences for continuity and growth, risk aversion, and
proprietorship control (Gallo et al., 2004; Takyi et al., 2022). Therefore, this study adopts
the four higher values of Schwartz's value theory (openness-to-change, conservation,
self-enhancement, and self-transcendence) to conceptualize the influence of family
values on debt financing and family business growth.

2.6. Conceptual Model

Figure 1 depicts the research model guided by the Schwartz theory. It is a two-stage
model with the dimensions of family values playing a dual role. The four dimensions (con-
servation, openness-to-change, self-enhancement, and self-transcendence) play an inde-
pendent variable as an antecedent of debt financing in the first stage and a moderating
variable between debt finance and business growth in the second stage. Thus, the family
values’ effects on debt financing factored into the family firm’s growth decisions. Access
to credit decreases the cost of capital, which increases the firm’s demand for debt
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Figure 1. Conceptual model.

financing for growth investment projects (Michiels & Molly, 2017; Skare & Lacmanovic,
2016). Likewise, the model controlled the tangibility, liquidity, earnings volatility, and
interest rate effects on debt financing. The model also considered factors identified by
Storey (1994) likely to affect small and medium-scale firms’ growth, including age, size,
industry sector, legal structure, location, and ownership. For example, the length of
time the firm has been in existence might influence its growth patterns. Thus, compared
to small firms, older firms tend to decline in their growth rate (Mazzarol & Reboud, 2020),
making it essential to control the firm’s age in this model.

3. Hypotheses Development
3.1. Conservation Values, Openness-to-change Values, and Debt Finance

Conservation values emphasize conformity, tradition, and security. Families with strong
conservation values consistently adapt to rules and principles and are always committed
to traditional practices. They ensure the safety and stability of family relationships by
avoiding change and preserving the family’s ways of doing things (Mutumbi et al.,
2021; Schwartz, 1992). These attributes may lead family firms with conservation values
to pursue prudent financial judgments that will not endanger the preservation of
family traditions and stability (Yuan & Wu, 2018). Therefore, conservative family firms
may avoid financial resources with a high expenditure burden that will threaten the
firm'’s survival (Chui et al., 2020; Motylska-Kuzma, 2017; Schickinger et al., 2022).
Conversely, family groups with openness-to-change values strongly urge self-direction
and stimulating ventures. They create new ideas for change through independent think-
ing. They are also action-oriented and curious to understand and experiment with new
ideas (Igwe et al., 2020; Schwartz, 1992). Family firms characterized by strong open-
ness-to-change are adventurous and undertake risky business ventures. This urge leads
them to uncover innovative ideas and take advanced problem-solving approaches to
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business risks (Yuan & Wu, 2018). The aggressive behaviors of these firms make them
open up to accommodate any financing expenditures as long as they achieve their inno-
vative goals. Thus, this study hypothesized:

Hoq: Family firms with strong conservation values as the dominant value are negatively
related to debt financing.

3.2. Self-Enhancement Values, Self-transcendence Values, and Debt Finance

Self-enhancement values highlight individual self-interests and goals but ignore the well-
being of others. Individuals seeking self-enhancement goals pursue personal success by
exercising control over people and resources (Yuan & Wu, 2018). Family firms with self-
enhancement values are likely to be inward-looking and prefer to maintain ownership
of their firm through control. This inward-looking behavior is the reason for their aversion
to external funding opportunities for their business processes or operation (Moussa &
Elgiziry, 2019; Yensu et al., 2015).

On the contrary, self-transcendence values emphasize seeking others’ interests beyond
self-interests (Schwartz, 1992). They are akin to the attributes of stewardship values,
emphasizing respect, tolerance, appreciation, and protection for others (Chrisman,
2019). Therefore, family firms with dominant self-transcendence values are more involve-
ment-oriented and seek other people’s welfare and needs than their family group (Yuan &
Wu, 2018). Such firms are also long-term oriented and aim to enhance the family busi-
ness’s group performance. Because they are concerned about everybody’s welfare and
long-term business performance, they may utilize external financing beyond what they
can generate internally to ensure sustainability. Characterized by fewer agency problems
and fewer moral hazards, lenders tend to develop trust for such firms and express more
willingness to grant them credit in general (Bopaiah, 1998) and more long-term debts in
particular (Croci et al., 2011) due to their appreciation and respect for the terms of their
creditors (Michiels & Molly, 2017; Molly et al., 2012). Hence, such firms will opt for long-
term debt financing to augment private equity and the profits they retain from their
businesses. This argument leads to hypothesize that:

Ho,: Family firms with strong self-enhancement values as the dominant value are negatively
related to debt financing.

3.3. Conservation Values, Openness-to-change Values, and Family
Business Growth

According to the theory of human values, unflinching commitments to family norms and
old traditions to ensure safety and stability at the detriment of transformation will stifle
business performance and growth. In Yilmazer and Schrank (2006), the argument
emerges that conservation family values always guide family businesses towards reliance
on internal financing sources to avoid external debt. However, the best prospects for
innovation for expanding business operations and attaining competitive advantages lie
outside the family firm. Thus, conservative firms are prone to highlighting family
customs and traditions and are committed to actions that foster stability within the
family. This attitude makes them avoid radical transformations by reducing their spending
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and financial needs (Lyons et al., 2007; Yuan & Wu, 2018). Grounded by the fear that exter-
nal financing might create instabilities, these firms do not borrow much (Chui et al., 2020).
Empirical findings (Dollinger et al., 2007; Sdnchez-Baez et al., 2018) abound to the extent
that entrenched family firms in tradition, security, and conformity goals have different
financial logic. Among researchers who made adverse findings against conservation
family values were Bertrand and Schoar (2006). Bertrand and Schoar (2006) concluded
that, at this rate, family firms’ performance and growth would be negatively affected.
Yuan and Wu (2018) also observed these concerns. They noted that the family’s decision
to commit to conservation values restricts the appointment of successors and top man-
agers to individuals from the family. The practice discourages the commitment of
resources to research and development and explorations that can enhance performance
and engender growth.

Several conclusions in extant literature suggest that openness-to-change family values
stimulate innovative behaviors. It embraces change and significantly impacts firms’ per-
formance and ability to survive the competition and expand (Choe et al., 2017). Open-
ness-to-change values make family businesses tolerant of new ideas and promote
independent thought and explorations into novel initiatives that effectively solve organ-
izational problems for growth (Skare & Lacmanovic, 2016). Alternatively, openness-to-
change values motivate family firms to continuously search for new ways of addressing
organizational challenges (Yuan & Wu, 2018). Sdnchez-Baez et al. (2018) used Schwartz's
theory of human values to show significant positive correlations between openness-to-
change values (self-direction or autonomy, creativity, stimulation) and business perform-
ance. Firmly grounded on the fundamental assumptions of the Schwartz theory, and
based on these arguments and findings, the researcher hypothesized that:

Hos: Conservation family values have a significant negative influence on family business
growth.

3.4. Self-enhancement Values, Self-transcendence Values, and Family Business
Growth

Family values strongly inclined to self-enhancement tend to be inward-looking. Such
firms are typically bent on maintaining ownership and control over all aspects of their
businesses, including benefits. Thus, the fear of losing business control makes family
businesses unwilling to use external funding (Keasey et al., 2015; Yensu et al., 2015).
According to these sources, this aversion to debt often has significant implications for
the performance and growth of family firms. Chrisman (2019) observed that self-enhance-
ment values create information asymmetry challenges that hinder family firms’ effective
performance and growth. Pulfrey and Butera (2013) posited that family firms that empha-
size a strong sense of self-enhancement would face agency problems and suffer credi-
bility consequences going into the lending market. Their views align with Chua et al.
(2011), emphasizing that agency conflicts associated with family businesses are attribu-
table to strict adherence to self-enhancement values. These conflicts limit the firms’
access to future debt financing opportunities and inhibit their performance and
growth. Researchers such as Dollinger et al. (2007) and Sanchez-Bdez et al. (2018) have
confirmed the negative correlations between self-enhancement values and family
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business performance and growth and argued that these values stifle innovation and
expansion objectives. Excessive control and domination of business decisions by family
values such as power and family recognition have been acknowledged by Cohen
(2009) as a significant source of conflicts that family firms must avoid in order to boost
their performance and growth.

Self-transcendence values encourage family firms to be all-inclusive and seek other
people’s welfare instead of focusing on the needs and well-being of their family group
only (Yuan & Wu, 2018). According to Yuan and Wu (2018), there are significant positive
implications for the performance and growth of the family firm. Thus, self-transcendence
values lead family firms to improve capacities with access to external funding. It encourages
investment in research, development, and entrepreneurial activities that promote output
and growth (Sanchez-Béez et al.,, 2018). Consequently, the study hypothesized that:

Hog: Self-enhancement family values will have a significant negative influence on family
business growth.

3.5. Debt Financing and Family Business Growth

The desire for future business growth influences the firm’s capital structure (Michiels &
Molly, 2017; Molly et al, 2012; Rao et al, 2019). However, research findings are not
clear on the relationship between debt finance and business growth. Empirical results
based on capital structure theories remain inconsistent on the interrelationship. Myers
(1977) argued that firms with high debt ratios have difficulty securing investments
from creditors to undertake growth opportunities. The explanation is that highly lever-
aged firms suffer from information asymmetry and moral hazards. As a result, creditors
refuse to grant debt for excellent investment opportunities with positive net present
values. This makes them undercapitalized and losing profits from investment opportu-
nities that will lead to growth. The probability of bankruptcy among highly leveraged
firms makes obtaining additional debt finance for profitable business opportunities
impossible. The incidence of information asymmetry about the lucrativeness of invest-
ment openings and the ability to pay back debt affect the firm’s growth (Altman et al.,
2019). In this way, highly leveraged firms are negatively related to growth. According
to Jensen (1996), the fear of defaulting on debt payments and losing collateralized
assets propels borrowing firms to undertake more efficient and profitable business ven-
tures. This urge helps pay off debts and accrue interest, thus increasing performance.
However, the fear of payment default decreases the preference for debt financing for
growth investments, making firms utilize more internal resources such as investment of
retained earnings. In this sense, leverage firms are positively related to growth resulting
from the fear of defaulting debt payments, incentivizing efficiency.

Previous studies on the relationship between debt finance and growth have always not
agreed (Vieira, 2017). Some found a negative relationship, while other studies found a sig-
nificant positive relationship. Despite this disagreement, the literature shows a more sig-
nificant positive relationship between debt finance and the firm’s growth (Vieira, 2017).
Based on the skewness of empirical results, the researcher has drawn the following
hypothesis for this study:

Hos: Debt financing positively affects family firms’ growth.
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3.6. The Moderating Role of Family Values

3.6.1. Moderation of Conservation and Openness-to-change Values

An empirical review of extant literature provides some indication that conservation family
values could influence the impact of debt finance on the firm’s performance and growth.
For instance, based on Chui et al. (2020), the tendency of conservation values to result
in desires to maintain firm control and ownership over the family business
discourages the predominant family from using debt financing despite its positive
implications for business performance and growth. Thus, the conservative family is
willing to preserve their socio-emotional wealth of ownership, control, family
identity, and family dynasty at the expense of performance (Croci et al, 2011;
Poletti-Hughes & Williams, 2019; Segura & Formigoni, 2014). Schwartz's (1992) theory of
human values lends credence to this view by suggesting a conflict between the key
attributes of conservation values, namely tradition, conformity and security, and debt
financing as a business financing strategy. Therefore, family stability and safety and the
desire to perpetuate family traditions will be incompatible with the obtaining huge
debts to finance growth.

Consequently, researchers concluded that conservation family values influence family
firms’ financing decisions by restricting them to internal sources of their capital and
retained incomes (Yilmazer & Schrank, 2006). Most researchers and scholars asserting a
negative impact of conservation values on family firm performance explained their con-
clusions mostly in terms of how those values impact the financial decisions of these
businesses (Bertrand & Schoar, 2006; Dollinger et al., 2007; Sdnchez-Baez et al., 2018).
Hence, the eagerness of conservative family firms to maintain their values, independence,
and control tends to restrict them from raising risky external funding for business growth.
Supposing family firms need to supplement internal financing will opt for low-risk debt,
particularly short-term (Yensu et al., 2015). However, these are insufficient for undertaking
business growth opportunities.

Empirical evidence enumerated in preceding discussions showed that open-family
firms support extensive explorations, research, creativity, and innovativeness to
improve their performance and growth (Sanchez-Baez et al., 2018). In addition, they
promote risk-taking and experimentation with new ideas. These entrepreneurial beha-
viors widen the firm’s capital base by acquiring long-term debt and other significant
capital investments usually lacking in financially constrained family firms. Therefore,
family firms pursuing openness-to-change values get influenced by their “openness” to
available financing for business growth, including debt financing options (Sanchez-
Baez et al,, 2018). These findings informed the hypothesis that:

Hoe: The significant positive influence of debt-financing on family firm growth will be wea-
kened when the firm’s conservation family values are high rather than low.

3.6.2. Moderation of Self-enhancement and Self-transcendence Values

Literature shows that family businesses emphasizing self-enhancement values such as
hedonism, achievement, and power oppose using debt financing (Keasey et al., 2015).
Instead, they rely on internal sources of retained profits and short-term debts, posing
insignificant threats to their reputation (Yensu et al., 2015). This fear of using venture
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capital financing resulting from self-enhancement values prevents the bigger picture
about the prospects of debt financing and its implications for growth. Moreover, the
strict pursuit of self-enhancement values tends to generate agency problems with
lenders, reducing debt offers for business growth (Chua et al.,, 2011). Based on existing
findings, it is argued that family firms’ inclusive, outward-looking attitude affects their per-
formance through their financing decisions. In this regard, Yuan and Wu (2018) held that
the family firm’s favorable relationship with the financial market and other lenders pro-
vides tremendous debt financing opportunities at their disposal. Hence, broad access
to financing options ultimately means family firms with self-transcendence values can
fund investments for innovative research. Moreover, they engage in entrepreneurial
behaviors that facilitate corporate performance and growth (Miller et al., 2011;
Sanchez-Baez et al., 2018). Consequently, the expectations are that:

Hoy: The significant positive influence of debt financing on family firm growth will be wea-
kened when the firm’s self-enhancement family values are high rather than low.

4. Material and Methods

This study used a quantitative research design with the rationale that, at different time
points, the questionnaire would draw responses from anonymous participants. The
respondents were family business owners requested to participate through an online
survey. Google Forms hosted the survey between October and November 2021 with
the assistance of the Ghana Statistical Service through their Integrated Business Establish-
ment Survey (IBES) data of family firms (Krakah et al., 2015). It was an economic census
that sought to register all businesses in the country in 2014. The study utilized this to
send the questionnaire to registered family businesses in Accra through their e-mails.
This method of reaching them became necessary due to the then current global Covid-
19 pandemic. Jibb et al. (2020) and Faleiros et al. (2016) indicated that electronic data col-
lection is advantageous when data accessibility becomes difficult. The survey was con-
ducted by reaching out to 300 family business owners and managers with the
assistance of Ghana Statistical Services. Out of the total, 295 participants actively
responded and completed the questionnaire using Google Docs. This indicates an
impressive response rate of 98.33%. To select the participants, a non-probability purpo-
sive sampling technique was employed.

4.1. Instrumentation

Openness-to-change and Conservation values were measured with seven and nine items,
respectively. Also, Self-transcendence and Self-enhancement values consisted of eight
and nine items, respectively. These items were adapted from Beierlein et al. (2012),
Seppald et al. (2012), and Cohen (2012). Furthermore, debt finance was measured using
seven items adapted from Kotey (1999). Growth was evaluated with seven self-report
measurement items extracted from Hamann et al. (2013), Kyrgidou & Spyropoulou
(2013), Sarwoko and Frisdiantara (2016), and Arend (2013). All items followed a 5-point
Likert scale ranging from “1 = strongly disagree to 5 = strongly agree”. Regarding respon-
dents’ and organizational demographics, there were 65.1% males, 34.9% were aged 41



AFRICA JOURNAL OF MANAGEMENT (&) 13

Table 1. Model fit indices.

Indices Threshold/Values Estimated Comment

CMIN 813.509 -

Df 454 -

Chi-square (y*/df) <5 (acceptable fit); 1.792 Good fit
<3 (good fit)

GFI >0.90 (acceptable fit); .900 Acceptable fit
>0.95 (good fit)

Compoarative Fit Index (CFl) >0.90 (acceptable fit); 951 Good fit
>0.95 (good fit)

Incremental Fit Index (IFI) >0.90 (acceptable fit); 951 Good fit
>0.95 (good fit)

Normed Fit Index (NFI) >0.90 (acceptable fit); .900 Acceptable fit
>0.95 (good fit)

TLI >0.90 (acceptable fit); 939 Good fit
>0.95 (good fit)

Root Mean-Square Error of <0.08 (acceptable fit); .052 Good fit

Approximation (RMSEA) <0.05 (good fit)

Source: Field data (2021).

years and above, 40.7% were founders and owners, 86.4% were businesses owned by one
family, 71.9% were sole proprietors, 28.1% were in the manufacturing sector, 26.1% had
employees between 6-30 in number and 33.9% of the firms surveyed aged between 6-10
years.

5. Data Analysis and Results
5.1. Measurement and Structural Model

This study followed a two-step approach. First, the measurement model was esti-
mated, and later, the structural path was analyzed to test the proposed hypotheses
(Rao et al., 2011). The relevant factors’ extraction produced a Bartlett test of Sphericity
(Approx: x*=10637.705, df = 1128, Sig. 0.000) and KMO MSA value of 0.868 (Cerny &
Kaiser, 1977), qualifying the data for factor analysis. Based on the factor
loading threshold of 0.50, all measurement items exceeded the minimum threshold
point, with the lowest at 0.500 and the highest at 0.972. The measurement model
was also considered acceptable based on the recommendations of Parry (2020)
shown in Table 1.

The results showed that the Chi-square ratio (x*/df), which assesses the discrepancy
between the observed and expected covariance matrices in the model relative to the
degrees-of-freedom (d.f.), showed a value of 1.792. This value falls within the range con-
sidered indicative of a good fit (Samuel & Oka, 2010). Also, the Goodness-of-fit index (GFl)
which measures the dimension of covariance explained by the model shows a value
above 0.90 indicating an acceptable fit and a value above 0.95 indicates a good fit. The
correlation of the variables seems relatively below the stipulated threshold of 0.70 (Gujar-
ati, 2015; Gujarati & Porter, 2003), indicating non-multicollinearity in the data (Christians,
2019; Mugumbate & Nyanguru, 2013; Shan & Xiao, 2015). Regarding Root Mean-Square
Error of Approximation (RMSEA), lower values indicate a better fit. A value below 0.08 indi-
cates an acceptable fit and a value below 0.05 indicates a good fit. The estimated RMSEA
value of 0.052 indicates a good fit. Overall, most of the indices suggest a good fit for the
model (Gujarati, 2015).



5.2. Correlation Result

1 2 3 4 5 6 7 8 9 10 1" 12 13 14 15 16 17
1. Availability of funds —
2. Interest rates —-621 —
3. Tangibility 013 16—
4. Level of liquidity 097 022 472 —
5. Level of earnings volatility ~ .069 —.073 377 497 —
6. Age of organization -076 .022 —-105 —-.028 —.160 —
7. Size of organization 135 -204 -.180 —-.174 -221 240 —
8. Industry of organization -.023 -.020 -.138 -.016 —.090 116 .069 —
9. Structure of organization 185 —-.208 -.135 —.220 -.218 .052 467 .085 —_
10. Organizational ownership ~ .171 —229 -.101 =119 -172 .040 436 .018 483 —
11. Competitive Intensity —-086 .066 .018 188 .037 120 —.085 195 —-.121 .035 0.800
12. Openness to change 034 -112 =170 -.121 —.034 .002 .086 192 .025 .009 -.090 0.716
13. Conservative values 032 -177 =127 —.032 210 .035 —.054 000 —.033 —-.045 -.178 154 0.762
14. Self-transcendent values —.191  .148 —.132 -324 —.153 102 .094 046 —.099 —.142 -272 270 144 0.755
15. Self-enhancement values 268 —-366 —.270 —.092 .026 .080 299 135 184 155 138 411 .356 112 0.732
16. Debt financing 072 -187 —-.088 —.042 -—-.128 121 319 086 239 234 -079 142 058 —.110 271 0.881
17. Family business growth 027 —103 —.446** —393** —351**  172%*  263** 129* 152**  133*  —.064 333% 088 318%*  355% .053  0.825
Mean — — — — — — — — — — 1948 3.879 4029 4331 3.880 2556  3.698
Standard deviation — — — — — — — — — — 778 .658 579 .3838 .683 1.248 .760
Skewness — — — — — — — — — — 575 —-705 —-366 -224 —.615 025 -1.110
Kurtosis —_ —_ —_ — —_ —_ — —_ —_ — =367 517 382 .766 466 —1.495 1.916
AVE — — — — — — — — — — 0640 0513 0580 0.570 0536 0776  0.680

Notes: +p < .10, *p < .05, **p < .01, ***p < .001 (two-tailed test). M = Mean, SD = Standard deviation, S = Skewness, K = Kurtosis, AVE = Average variance extracted. Diagonals in bold are the

square root of the AVEs.
Source: Field data (2021).
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5.3. Reliability and Validity

The reliability and validity of the constructs were assessed using Cronbach’s alpha
(Cronbach, 1951), which serves as a measure of construct reliability. All the constructs
in the study demonstrated Cronbach’s alpha values above the recommended threshold
of 0.70 (Nunnally, 1978), indicating that they were reliable. Additionally, to establish con-
vergent validity, the Average Variance Extracted (AVE) values should exceed 0.5 (Fornell &
Larcker, 1981). The AVE values ranged between 0.51 and 0.68, surpassing the suggested
threshold. This indicates that the constructs exhibited adequate convergent validity, as
depicted in Table 2.

Discriminant validity was calculated to determine variations between the instruments.
Fornell and Larcker (1981) confirmed discriminant validity when the inter-construct corre-
lation coefficient is less than the square root of the AVE of each factor. Table 3 illustrates
that the inter-construct correlations in the lower triangle matrix and the square root of
AVE in the diagonal matrix meet discriminant validity. Relatively, all the factor correlation
values ranged below the square root of AVE.

5.4. Antecedent Effects of Family Values on Debt Financing and Family Business
Growth

Table 4 summarizes the direct effects of family value dimensions on debt financing and
family business growth, connecting them with the Ubuntu philosophy. With the
control variables explaining 8.1% of the variance in debt financing, family value dimen-
sions accounted for 16% of the variance. The results showed conservative values had a
positive insignificant effect (3=0.024, t=0.387, p>0.10) on debt financing, rejecting
Ho,. Openness-to-change had a positive insignificant effect (3=0.017, t=0.270, p >
0.10) on debt financing, partially supporting Ha; (alternate hypothesis). However, self-
enhancement showed a significant positive effect on debt financing, with (8=0.423,
t=5.897, p >0.001), rejecting Ho,, indicating that individuals focused on self-improve-
ment and advancement are more likely to seek debt financing, aligning with the
Ubuntu philosophy of individual growth and progress.

Self-transcendence depicted a significant negative impact on debt financing
(B=-0.230, t=—-3.704, p <0.001), not supporting Ha, and suggesting that individuals
who prioritize the well-being of others over personal gain are less inclined to rely on
debt financing, which resonates with Ubuntu’s emphasis on communal harmony and
interconnectedness. However, the Availability of Funds (AF) as a control variable
significantly (8=-0.119, t=1.702, p<0.05) affected debt financing negatively. The

Table 2. Reliability and validity.

Constructs Number of items a CR AVE Squared AVE
Openness to change 4 784 0.805 0.513 0.716
Conservative values 4 .706 0.774 0.580 0.762
Self-transcendent values 4 720 0.775 0.570 0.755
Self-enhancement values 6 .869 0.874 0.536 0.732
Debt financing 6 946 0.953 0.776 0.881
Family business growth 7 933 0.936 0.680 0.825

Source: Field data (2021).
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Table 3. Discriminant validity.

Constructs AVE oTCV cov STV SEV DF FBG
Competitive Intensity 0.640

Openness to change 0.513 0.716

Conservative values 0.580 154 0.762

Self-transcendent values 0.570 270 144 0.755

Self-enhancement values 0.536 A1 356 112 0.732

Debt financing 0.776 142 .058 -.110 271 0.881

Family business growth 0.680 .333** .088 .318%* .355%* .053 0.825

Source: Field data (2021).

organization’s age had a significant positive effect (8=0.130, t=2.306, p <0.05) on
business growth.

While the organization’s age, size, industry, structure, ownership, and competitive
intensity explained 8.9% of the variance in business growth, family value dimensions
accounted for 24.8% of the variance. These explanations confirmed that conservation
values had a negative insignificant impact on family business growth (8=-0.035, t=
—0.572, p < 0.10) not confirming Hos. Openness-to-change revealed a significant positive
effect (8=0.227, t=3.480, p <0.001) on family business growth, supporting Has. Self-
enhancement significantly and positively affected family business growth (8=0.158, t=
2.228, p < 0.05), accepting Ho,. Self-transcendence had a positive significant impact on
family business growth (8=0.219, t=3.668, p < 0.001), confirming Ha,.

Regarding family business growth, the family value dimensions explained a substantial
portion (24.8%) of the variance, indicating their significant influence beyond control vari-
ables. Conservation values had a negative but insignificant impact on family business
growth (8=-0.035, t=-0.572, p < 0.10), suggesting that a conservative approach may
not have a significant effect on growth. In contrast, Openness-to-change showed a signifi-
cant positive effect (8=0.227, t=3.480, p < 0.001) on family business growth, indicating
that embracing change and innovation can contribute to family business growth, in
line with Ubuntu'’s focus on adaptability and openness. Additionally, Self-enhancement
significantly and positively affected family business growth (8=0.158, t=2.228, p<
0.05), accepting Ho,. Self-transcendence had a positive significant impact on family
business growth (8=0.219, t=3.668, p < 0.001), confirming Ha, emphasizing the signifi-
cance of considering the well-being of others and the broader community, which
aligns with Ubuntu'’s principle of interconnectedness and cooperation.

Overall, the findings support the Ubuntu philosophy by highlighting the importance of
values such as openness to change, self-enhancement, and self-transcendence in both
debt financing and family business growth. These values reflect the interconnectedness,
cooperation, and harmony emphasized by the Ubuntu philosophy, promoting the growth
and prosperity of businesses and the community as a whole.

5.5. Moderation Effects of Family Values — Between Debt Financing and Family
Business Growth

Model 4 in Table 5 contains the effects of the controls, predictors, moderators, and inter-
action effects on family business growth. The organization’s structure (8=0.118, t = 1.657,
p < 0.10), ownership (=0.205, t=3.038, p <0.01) and competitive intensity (8=0.128,



Table 4. Regression analysis of family values’ antecedent effects.

Debt Financing

Model 1 B (t-values)

Model 2 B (t-values)

Family Business Growth

Model 1 B (t-values)

Model 2 B (t-values)

Control Variables
Availability of Funds (AF)
Interest rates

Tangibility

Level of liquidity

Level of earnings volatility

Independent variables
Conservative values
Openness to change
Self-enhancement values
Self-transcendent values
RZ

F value

AR?

A F value

Degrees of freedom
Durbin Watson Test

—.055 (-.723)
—.256 (—3.380)***
—.063 (-.911)
.060 (.810)
—177 (-2.533)**

.081
4.739

5/268
1.743

—.119 (-1.702)*
—.091 (—1.249)
053 (.813)
.001 (.019)
—.239 (—3.562)***

.024 (.387)
017 (.270)
423 (5.897)***
—.230 (—3.704)***
.246
9.552
.164
14.384%*%
9/264

Control Variables

Age of organization

Size of organization
Industry of organization
Structure of organization
Organizational ownership
Competitive Intensity
Independent variables
Conservative values
Openness to change
Self-enhancement values
Self-transcendent values
RZ

F value

AR?

A F value

Degrees of freedom
Durbin Watson Test

116 (1.892)"
178 (2.500)*
115 (1.880)"
—.004 (—.052)
063 (.872)
—.023 (-.379)

.089
4.349

6/267
1.755

.130 (2.306)*
.077 (1.119)
013 (222)
.058 (.854)
.072 (1.082)
.079 (1.348)

—.035 (-.572)
227 (3.480)***
.158 (2.228)*
219 (3.668)***
.248
8.651
158
13.847***
10/263

Notes: *p <.10, *p < .05, **p < .01, ***p < .001 (one-tailed test).

Source: Field data (2022).
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Table 5. Regression analysis of moderating effects of family values.

Family Business Growth

Model 1 Model 2 Model 3 Model 4

B (t-values) B (t-values) B (t-values) B (t-values)
Control variables
Age of organization .060 (.888) .060 (.872) .061 (1.034) .084 (1.422)
Size of organization .096 (1.172) .093 (1.108) .020 (.270) —.007 (—.092)
Industry of organization 118 (1.749)* 117 (1.739)* .007 (.119) 011 (.191)
Structure of organization .056 (.690) .055 (.670) 116 (1.630) 118 (1.657)*
Organizational ownership 200 (2.484)* .200 (2.465)* 212 (3.074)** .205 (3.038)**
Competitive Intensity —.015 (-.229) —-.014 (-. .100 (1.649) 128 (2.123)*
Independent variable
Debt financing 011 (.154) .002 (.030) .015 (.239)
Moderator
Conservative values .025 (.382) .086 (1.279)
Openness to change .243 (3.700)*** .228 (3.435)***
Self-enhancement values 172 (2.273)* 201 (2.587)**
Self-transcendent values 323 (5.208)*** 299 (4.880)***
Interaction Effect
Debt financing * Conservative values .034 (.511)
Debt financing * Openness to change —.198 (—2.857)**
Debt financing * Self-enhancement values 222 (2.985)**
Debt financing * Self-transcendent values .010 (.169)
R? 119 119 377 418
F value 4.776 4.079 11.366 9.735
AR? .000 257 042
AF value .024 21.364%** 3.650**
Degrees of freedom 6/212 7/211 11/207 15/203
Durbin Watson Test 1.642

Notes: *p <.10, *p <.05, **p <.01, ***p < .001 (one-tailed test).
Source: Field data (2022).

t=2.123, p<0.05) all had positive and significant effects on family business growth.
Nevertheless, debt finance showed an insignificant positive effect on family business
growth (8=0.015, t =0.239, p > 0.10), supporting Hos.

The moderation path examined the influence of conservation values and self-enhance-
ment values on the relationship between debt finance and family business growth while
considering the Ubuntu concept of interconnectedness and cooperation. The results indi-
cated that conservation values had an insignificant contingent effect on the relationship
between debt finance and family business growth (8=0.034, t=0.511, p>0.10),
suggesting that adherence to conservative values did not significantly impact this
relationship. This finding does not support the hypothesis (Ho6) proposing a moderation
effect of conservation values. Conversely, self-enhancement values exhibited a significant
contingent effect (8=0.222, t =2.985, p < 0.01), indicating that individuals prioritizing per-
sonal growth and advancement influenced the relationship between debt finance and
family business growth. This finding rejects the hypothesis (Ho7) that there is no moder-
ation effect of self-enhancement values. The significance of self-enhancement values in
moderating this relationship is consistent with the Ubuntu concept, which recognizes
the importance of individual progress and development within the context of business
well-being. Hag lacks support with openness-to-change values positively and significantly
moderating (8=0.222, t=2.985, p < 0.01) the relationship. This finding aligns with the
Ubuntu concept’s emphasis on adaptability, openness, and the willingness to embrace
change for the benefit of the community. However, Ha; found partial support (8=
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0.010, t=0.169, p>0.10) with self-enhancement values positively moderating the
relationship between debt finance and family business growth.

Overall, the analysis highlights the role of conservation values, self-enhancement
values, and openness-to-change values in moderating the relationship between debt
finance and family business growth. It demonstrates how values associated with personal
growth, adaptability, and the embrace of change can influence the relationship between
financial decisions and business growth within the Ubuntu framework.

6. Discussion

The findings of this study shed light on the relationship between family values, debt
financing, and business growth, highlighting their significance within the framework of
the Ubuntu philosophy. The study reveals that family-owned businesses, like other
businesses, rely on debt financing for their growth. This aligns with the Ubuntu
concept, which emphasizes the interconnectedness of individuals and the recognition
that supporting the growth of one entity benefits the entire business and the community.
The research expands on the existing literature, such as Yuan and Wu (2018), by present-
ing an integrated model that incorporates family values, debt financing, and business
growth. It emphasizes the importance of considering family values in financial decision-
making processes, using Schwartz's (1992) theory and the Ubuntu philosophy’s emphasis
on shared values and collective well-being.

Out of the nine hypotheses cast for the direct effect, two (Has and Ha,) received full
support, and three hypotheses (Ha;, Hos, and Hos) received partial support. Four hypoth-
eses (Ho,, Ho,, Ha,, and Ho,) did not receive support. The first hypothesis revealed that
conservative values positively impacted debt financing, contradicting existing literature.
Financial conservatism encourages the family firm to utilize more debt financing (Chui
et al, 2020; Cui, 2020). This finding asserts that, even though most family SMEs in
context hold on to their esteem values, they opted for debt financing during financial
crises, contradicting their values. In other words, they also sourced borrowed funds
while they stuck to their traditions by utilizing internal equity. The rationale was to
survive the effects of the economic crises such as those of the Covid-19 pandemic, cur-
rently affecting the financial stability of family firms (Cortina et al., 2016).

The findings also confirmed that family firms with strong self-enhancement values
were positively related to debt financing, contrary to existing literature and propositions
(Yuan & Wu, 2018). The outcome implies that such family firms highly appreciate debt
financing benefits for their business activities. They prefer long-term debt to other
financing mechanisms (Rashid et al., 2023), especially when the financial risks are inexpli-
cit (Montford et al., 2019). This finding underscores the Ubuntu philosophy’s acknowl-
edgement of personal growth and progress within the context of collective
advancement. Openness-to-change values were found to have a positive impact on
debt finance and business growth, aligning with existing literature (Yuan & Wu, 2018).
This demonstrates the importance of embracing change and adaptability in driving
business growth, a principle consistent with the Ubuntu concept's emphasis on
cooperation and openness to new possibilities.

Self-transcendence also significantly adversely affected debt financing, contrary to the
research hypothesis and existing positive findings (Chrisman, 2019; El Ghoul et al., 2019).
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The result implied that family businesses with high self-transcendence values display a
high level of uncertainty avoidance which can limit their willingness to engage in debt
financing. However, this finding also highlights the importance of inclusive decision-
making in family firms and the capacity for external financing to advance business
growth, contributing to the overall well-being of the business and community at large.

Indeed, the results established a negative impact of conservative ideals on the family
firm’s growth in consonance with existing literature (Shariat & Nahr, 2019; Yuan & Wu,
2018). This finding asserts that conservative family firms lack adequate debt funding to
undertake investment projects to yield growth outcomes and increased profitability. On
the other hand, a positive relationship between openness-to-change and family business
growth existed, supporting earlier studies (Sanchez-Baez et al., 2018). The rationale might
explain the findings that openness-to-change is significant to business growth within
context. Also, Yuan and Wu (2018) confirmed that businesses pursuing openness-to-
change values are more likely to promote growth. This result complements extant literature
by demonstrating that family businesses inclined to openness-to-change values relate posi-
tively to growth, which might have practical implications for business prospects.

Further, self-enhancement established a significant positive effect on business growth.
This observation rejected the assertion that self-enhancement negatively influences
family business growth (Dollinger et al., 2007; Sdnchez-Baez et al., 2018). Logically, Gha-
naian firms frown on third-party control over their businesses due to debt financing.
However, the current global pandemic forced many SME family firms to use more debt
funding for survival. The situation allows ceding a share of business control to lenders
against their family values. The results confirmed the antecedent role of self-transcen-
dence values in family business finance. Additionally, it suggested that unlimited
access to external financing due to the pursuit of self-transcendence values promotes
business growth (Alves & Gama, 2020; Sdnchez-Baez et al., 2018). Thus, identifying the
self-transcendence factor might help inclusive decision-making in family firms, assuring
family business growth within an emerging economy.

Overall, this current study provides a novel contribution by analyzing the moderating role
of family values between debt finance and business growth. This contribution seems to be a
neglected area in literature. Hence, it is crucial to establish that family businesses are now
leaning toward inclusive decisions (self-transcendence values) to foster their growth
through debt financing. The reason might be the current competitive environment and
the global pandemic affecting the financial muscles of most firms. Consequently, these
firms seek government assistance and minimal or zero interest from financial institutions
to support business development. Despite these difficulties, higher openness-to-change
values contributed to the weak growth of family businesses in context. Largely, this study
highlights the importance of family values in the context of debt financing and business
growth, connecting it to the Ubuntu philosophy of adaptability, interconnectedness, and
cooperation. It emphasizes the need for family businesses to balance their values with prag-
matic financial decisions to ensure growth and sustainability within an emerging economy.

7. Conclusion and Implications

Debt financing has become essential for the growth of family-owned businesses. This
source of funding is vital not for family firms only but for the general business
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environment. In light of the Ubuntu concept, this study fills a neglected area of research
by examining the non-economic aspects of debt financing and family business growth. By
considering family values, the study highlights the interconnectedness between these
factors and expands the understanding of their relationship.

With factor analysis, the findings emphasize the significance of self-enhancement and
self-transcendence values in influencing debt financing decisions. Family businesses with
strong self-enhancement values recognize the benefits of external financial assistance
and prioritize their control over the business. This aligns with the Ubuntu philosophy’s
emphasis on personal growth and progress within the context of collective advancement.

It also acknowledged the positive impact of openness-to-change, self-enhancement,
and self-transcendence values on business growth and the critical moderating role of
self-transcendence values between debt financing and business growth. These values
drive family-owned businesses to embrace innovation, adapt to change, and pursue
growth opportunities. This reflects the Ubuntu concept’s focus on cooperation, adapta-
bility, and openness to new possibilities and inclusive decision-making. These key
findings laid a solid foundation for insight into the interrelationship between family
values, debt finance, and business growth. It also demonstrated how family values mod-
erated the relationship between debt finance and business growth.

The study’s theoretical foundation aligns with Schwartz's (1992) theory and extends its
application to the Ghanaian context. It confirmed that family values such as openness-to-
change drive family-owned businesses to seek external financial assistance for business
growth. Thus, family firms with these values are unwilling to cede control of their compa-
nies to support business growth (Yuan & Wu, 2018). Notably, the result has extended the
theoretical evidence of these significant factors from the Ghanaian perspective. Addition-
ally, the findings broaden the understanding of financing decisions and heterogeneity of
family firms by providing the value perspectives of the family firm’s financing decision,
which extends current knowledge on the determining factor of capital structure decisions
of family firms (Chua et al., 2012; Motylska-Kuzma, 2017). The family values perspective
can help family business managers identify and promote value systems that stimulate
growth opportunities for their firms. Family business owners will be able to explore
which value system makes their firms more or less risk-averse to debt financing and
growth. These findings would also help owner-managers promote the family values
that allow consistent innovative behavior and business evolution which aligns with the
Ubuntu concept’'s emphasis on promoting harmonious and sustainable business
practices.

7.1. Future Research Directions

This study focused on family firms in the Greater Accra region with the purposive
sampling technique. While providing valuable insights, it recognizes the limitation of
the research scope and the limited generalization of the findings. To promote a more
comprehensive understanding, future studies should consider utilizing diverse sampling
techniques and expanding the population to include other regions within the country.
This approach ensures equitable representation and enhances the generalization of the
research outcomes, aligning with the Ubuntu concept’s emphasis on inclusivity and
fairness.
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Also, future research can explore the impact of both family and non-family values as
antecedents of a firm’s growth, mediated by debt financing. By examining a broader
range of values and their impact on growth dynamics, researchers can uncover
nuanced insights into the interconnectedness of various factors. This approach reflects
the Ubuntu philosophy’s recognition of the interconnected nature of individuals, families,
and society, and how their values could jointly shape business results. Also, future
research could explore the impact of Covid-19 on the research findings and growth of
family-owned businesses within Accra and other provinces in Ghana.

By addressing these suggestions for future research, scholars can further contribute to
the body of knowledge regarding family firms, debt financing, and growth from an
Ubuntu perspective. This will facilitate a more holistic understanding of the complex
dynamics at play and guide business practices that promote harmony, cooperation,
and sustainable growth. The result would help in linking the gap between conventional
practices and contemporary realities, steering to the advancement of sustainable and cul-
turally sensitive business models and policies.

Disclosure Statement

No potential conflict of interest was reported by the authors.

Notes on contributors

Jesse Kwesi Dartey holds a Doctorate in Business Administration and Finance and a Master’s Degree
in Applied Business Research from the Swiss Business School in Zurich. He also holds an MBA in
Finance from the University of Ghana and a Bachelor's Degree in Social Sciences. He has over 19
years of experience in Functional Organizational Management, specializing in Public Sector Finan-
cial Management. Jesse is a co-founder of Dev-Pro Consulting. As a Management Consultant, Jesse
has undertaken several national assessments for public service organizations, including the Ghana
Education Service, Ghana Health Service, Ghana Statistical Service, the Ministry of Local Govern-
ment, and the MMDAs under the Local Government Service, the Ghana Prisons Service, and Fire
Service among others. He coordinated all three national surveys and evaluations of MMDAs con-
ducted under the Citizens’ Perception of Public Financial Management and Urban Services
financed by the World Bank under the local government capacity support project. He has also
undertaken several functional organizational assessments for the Ministry of Local Government
under the World Bank’s FOAT and DPAT programs to disburse the District Development Fund
(DDF) and Urban Development Grant (UDG).

Johnson Okeniyi is a lecturer in Creative Enterprise at the School of Business and Creative Industries,
University of West of Scotland. Prior to joining UWS, he was a lecturer in Business and Management
at Zambia University and Roehampton University, United Kingdom, and a Senior Research Consult-
ant for CODA Ghana, designing a five-year strategic development plan for Ghana’s coastal regions
using qualitative methodologies. Johnson was the former Director of PhD Program at NiBS Ghana.
He is an Associate Fellow of the Higher Education Academy, United Kingdom. His research interests
include Sustainable Partnerships between SMEs and Large Organizations, Strategic Alliances,
Project Management, Strategic Crisis Management, and Entrepreneurship. He has worked as a
Project Manager within the Logistics and Construction industry. Johnson continues to function as
a Senior Management Consultant across several sectors, particularly local SMEs.

Sunday Eneojo Samuel is an Assistant Professor of Accounting at Edinburgh Business School, Heriot-
Watt University, United Kingdom. Prior to joining Heriot-Watt University, he held the position of lec-
turer in Accounting and the lead for research seminars and workshops within the School of



AFRICA JOURNAL OF MANAGEMENT (&) 23

Business, Law, and Social Science, Abertay University, United Kingdom. He also served as the Deputy
Lead of the Sustainable Development & Inclusive Living Challenge Space, leading and actively con-
tributing to the university’s research initiatives focused on sustainability and inclusivity. His research
interests are performance/financial Management, Taxation, energy and environmental accounting,
sustainability accounting, financial accounting and reporting and business management. He is a
Fellow of the Higher Education Academy, United Kingdom; Fellow of the Association of Taxation
and Management Accountants, Australia; Fellow of the International Association of Accounting Pro-
fessionals, United Kingdom; Fellow of the Institute of Information Management-Africa, United
Kingdom; Member of the International Association for Energy Economics, United States, among
others.

Eunice Peregrino-Dartey is a lecturer at Walden University, United States and a co-founder and CEO
of Dev-Pro Consulting. She holds a Doctorate in Business Administration from Walden University in
the United States, an MBA from GIMPA, and a Bachelor’s Degree in French and Linguistics from the
University of Ghana. She is a transformational leader with over 24 years of consulting experience.
She provides strategic leadership, direction, and control for the firm. Eunice is an accomplished
Management and Development Consultant. She has designed, implemented, and spearheaded
major national assignments such as the communications strategy for the Ghana Poverty Reduction
Strategy, the National IEC/BCC Strategic Framework for HIV/AIDS, National Health and Safety Cam-
paign, and Good Governance, to mention but a few. She has undertaken several international
assignments for organizations such as AED, Society for AIDS in Africa, World Education, OSIWA
and the Gavi, and the Vaccine Alliance (Geneva, Switzerland).

Collins Cobblah is the acting program coordinator for DBA programs at Nobel International Business
School, Ghana. His research interests are in performance management and entrepreneurship.

References

Abubakre, M., Faik, I., & Mkansi, M. (2021). Digital entrepreneurship and indigenous value systems:
An ubuntu perspective. Information Systems Journal, 31(6), 838-862. https://doi.org/10.1111/isj.
12343

Abubakre, M., Zhou, Y., & Zhou, Z. (2022). The impact of information technology culture and per-
sonal innovativeness in information technology on digital entrepreneurship success.
Information Technology & People, 35(1), 204-231. https://doi.org/10.1108/ITP-01-2020-0002

Ahmad, Z,, Chan, W. M., & Oon, E. Y. N. (2023). Does congruence between a descendant entrepre-
neur’s personality traits and family business values matter for succession? Frontiers in Psychology,
14(14), 1043270. https://doi.org/10.3389/fpsyg.2023.1043270

Altman, E. I, Hotchkiss, E., & Wang, W. (2019). Corporate financial distress, restructuring, and
bankruptcy: Analyze leveraged finance, distressed debt, and bankruptcy. Hoboken: John Wiley
and Sons.

Alves, C. A., & Gama, A. P. M. (2020). Family business performance: A perspective of family influence.
Review of Business Management, 22(1), 163-182. https://doi.org/10.7819/rbgn.v22i1.4040

Ampenberger, M., Bennedsen, M., & Zhu, H. (2012). The capital structure of family firms. In D.
Cumming (Ed.), Oxford handbook of entrepreneurial finance (pp. 167-191). Oxford: Oxford
University Press.

Ampenberger, M., Schmid, T., Achleitner, A. K., & Kaserer, C. (2013). Capital structure decisions in
family firms: Empirical evidence from a bank-based economy. Review of Managerial Science, 7
(3), 247-275. https://doi.org/10.1007/511846-011-0077-2

Anane, G. K., Cobbinah, P. B., & Manu, J. K. (2013). Sustainability of small and medium scale enter-
prises in rural Ghana: The role of microfinance institutions. Asian Economic and Financial Review, 3
(8), 1003-1017. https://archive.aessweb.com/index.php/5002/article/view/1067/1556

Anderson, R. C,, & Reeb, D. M. (2003). Founding-family ownership and firm performance: Evidence
from the S&P 500. The Journal of Finance, 58(3), 1301-1328. https://doi.org/10.1111/1540-6261.
00567


https://doi.org/10.1111/isj.12343
https://doi.org/10.1111/isj.12343
https://doi.org/10.1108/ITP-01-2020-0002
https://doi.org/10.3389/fpsyg.2023.1043270
https://doi.org/10.7819/rbgn.v22i1.4040
https://doi.org/10.1007/s11846-011-0077-2
https://archive.aessweb.com/index.php/5002/article/view/1067/1556
https://doi.org/10.1111/1540-6261.00567
https://doi.org/10.1111/1540-6261.00567

24 J.K. DARTEY ET AL,

Angeles, I. T., Calara, M. S. P., & De Guzman, A. B. (2019). The mediating effect of microfinancing on
access to finance and growth of microenterprises: Evidence from the Philippines. Journal of
Global Entrepreneurship Research, 9(24), 2-16. https://doi.org/10.1186/540497-019-0150-x

Arend, R. J. (2013). Ethics-focused dynamic capabilities: A small business perspective. Small Business
Economics, 41(1), 1-24. https://doi.org/10.1007/s11187-012-9415-2

Barrett, M. (2014). Theories to define and understand family firms. In H. Hasan (Eds.), Being Practical
with Theory: A Window into Business Research (pp. 168-170). THEORI Publication.

Battle, M. (2009). Ubuntu: I in you and you in me. Seabury Books.

Beierlein, C., Schmidt, P., Schwartz, S. H., & Rammstedst, B. (2012). Testing the discriminant validity of
Schwartz's portrait value questionnaire items-A replication and extension of Knoppen and Saris
(2009). European Survey Research Association, 6(1), 25-36. https://doi.org/10.18148/srm/2012.
v6i1.5092

Bertrand, M., & Schoar, A. (2006). The role of family in family firms. Journal of Economic Perspectives,
20(2), 73-96. https://doi.org/10.1257/jep.20.2.73

Bopaiah, C. (1998). Availability of credit to family businesses. Small Business Economics, 11(1), 75-86.
https://doi.org/10.1023/A:1007944811224

Cerny, B. A, & Kaiser, V. (1977). A study of a measure of sampling adequacy for factor-analytic cor-
relation matrices. Multivariate Behavioral Research, 12(1), 43-47. https://doi.org/10.1207/
$15327906mbr1201_3

Chen, J,, Zhou, F., He, Z., & Fu, H. (2020). Second-generation succession and the financialization of
assets: An empirical study of Chinese family firms. Emerging Markets Finance and Trade, 56(14),
3294-3319. https://doi.org/10.1080/1540496X.2019.1695592

Chigangaidze, R. K. (2021). An exposition of humanistic- existential social work in light of ubuntu
philosophy: Towards theorizing ubuntu in social work practice. Journal of Religion & Spirituality
in Social Work: Social Thought, 40(2), 146-165. https://doi.org/10.1080/15426432.2020.1859431

Chilisa, B. (2012). Indigenous research methodologies. Thousand Oaks: SAGE.

Chirapanda, S. (2020). Identification of success factors for sustainability in family businesses: Case
study method and exploratory research in Japan. Journal of Family Business Management, 10
(1), 58-75. https://doi.org/10.1108/JFBM-05-2019-0030

Choe, K., Loo, S., & Lau, T. (2017). Exploratory study on the relationship between entrepreneurial atti-
tude and firm’s performance. Asian Social Science, 9(4), 144-149. https://doi.org/10.5539/ass.
von4p144

Chrisman, J. J. (2019). Stewardship theory: Realism, relevance, and family firm governance.
Entrepreneurship  Theory and  Practice, 43(6), 1051-1066. https://doi.org/10.1177/
1042258719838472

Christians, C. J. (2019). Media ethics and global justice in the digital age. Cambridge: Cambridge
University Press.

Chua, J. H., Chrisman, J. J., Kellermanns, F., & Wu, Z. (2011). Family involvement and new venture
debt financing. Journal of Business Venturing, 26(4), 472-488. https://doi.org/10.1016/j.jousvent.
2009.11.002

Chua, J. H,, Chrisman, J. J,, Steier, L. P., & Rau, S. B. (2012). Sources of heterogeneity in family firms: An
introduction. Entrepreneurship Theory and Practice, 36(6), 1103-1113. https://doi.org/10.1111/j.
1540-6520.2012.00540.x

Chui, A. C. W,, Li, X,, & Saffar, W. (2020). National culture and the choice between bank debt and
public debt. Retrieved October 28, 2021 from https://doi.org/10.2139/ss5rn.3241184.

Coffman, B. A. (2014). The family business succession model: An exploratory analysis of factors impact-
ing family business succession preparedness. Doctoral dissertation. Retrieved June 18, 2023 from
https://core.ac.uk/download/pdf/18529429.pdf

Cohen, A. (2009). A value based perspective on commitment in the workplace: An examination of
Schwartz's basic human values theory among bank employees in Israel. International Journal of
Intercultural Relations, 33(4), 332-345. https://doi.org/10.1016/j.ijintrel.2009.04.001

Cohen, A. (2012). The relationship between individual values and psychological contracts. Journal of
Managerial Psychology, 27(3), 283-301. https://doi.org/10.1108/02683941211205826


https://doi.org/10.1186/s40497-019-0150-x
https://doi.org/10.1007/s11187-012-9415-2
https://doi.org/10.18148/srm/2012.v6i1.5092
https://doi.org/10.18148/srm/2012.v6i1.5092
https://doi.org/10.1257/jep.20.2.73
https://doi.org/10.1023/A:1007944811224
https://doi.org/10.1207/s15327906mbr1201_3
https://doi.org/10.1207/s15327906mbr1201_3
https://doi.org/10.1080/1540496X.2019.1695592
https://doi.org/10.1080/15426432.2020.1859431
https://doi.org/10.1108/JFBM-05-2019-0030
https://doi.org/10.5539/ass.v9n4p144
https://doi.org/10.5539/ass.v9n4p144
https://doi.org/10.1177/1042258719838472
https://doi.org/10.1177/1042258719838472
https://doi.org/10.1016/j.jbusvent.2009.11.002
https://doi.org/10.1016/j.jbusvent.2009.11.002
https://doi.org/10.1111/j.1540-6520.2012.00540.x
https://doi.org/10.1111/j.1540-6520.2012.00540.x
https://doi.org/10.2139/ssrn.3241184
https://core.ac.uk/download/pdf/18529429.pdf
https://doi.org/10.1016/j.ijintrel.2009.04.001
https://doi.org/10.1108/02683941211205826

AFRICA JOURNAL OF MANAGEMENT (&) 25

Collins, J., Morrison, M., Basu, P. K., & Krivokapic-Skoko, B. (2017). Indigenous culture and entrepre-
neurship in small businesses in Australia. Small Enterprise Research, 24(1), 36-48. https://doi.org/
10.1080/13215906.2017.1289855

Cortina, J. J,, Didier, T., & Schmukler, S. L. (2016). Corporate Borrowing and Debt Maturity the Effects
of Market Access and Crises. World Bank Policy Research Working Paper WPS7815.

Croci, E., Doukas, J. A, & Gonenc, H. (2011). Family control and financing decisions. European
Financial Management, 17(5), 860-897. https://doi.org/10.1111/j.1468-036X.2011.00631.x

Cronbach, L. J. (1951). Coefficient alpha and the internal structure of tests. Psychometrika, 16(3), 297-
334. https://doi.org/10.1007/BF02310555

Cui, W. (2020). Is debt conservatism the solution to financial constraints? An empirical analysis of
Japanese firms. Applied Economics, 52(23), 2526-2543. https://doi.org/10.1080/00036846.2019.
1693019

Dana, L. P, Ratten, V., & Honyenuga, B. Q. (2018). Introduction to African entrepreneurship. In L. P.
Dana, V. Ratten, & B. Honyenuga (Eds.), African entrepreneurship. Palgrave Studies of
Entrepreneurship in Africa (pp. 1-7). Palgrave Macmillan. https://doi.org/10.1007/978-3-319-
73700-3_1

Dollinger, S. J., Burke, P. A., & Gump, N. W. (2007). Creativity and values. Creativity Research Journal,
19(2-3), 91-103. https://doi.org/10.1080/10400410701395028

El Ghoul, S., Guedhami, O., Kwok, C. C. Y., & Zheng, Y. (2019). Collectivism and the costs of high lever-
age. Journal of Banking & Finance, 106, 227-245. https://doi.org/10.1016/j.jbankfin.2019.06.004

Ellul, A. (2008, January). Control motivations and capital structure decision. Retrieved October 28,
2021 from https://ssrn.com/abstract=1094997

Faleiros, F., Kappler, C,, Augusto, F., Pontes, F. A. R, Silva, S. S., Goes, F. S., & Cucick, C. D. (2016). Use of
virtual questionnaire and dissemination as a data collection strategy in scientific studies. Texto &
Contexto — Enfermagem, 25(4), 3-8. https://doi.org/10.1590/0104-07072016003880014

Fornell, C., & Larcker, D. F. (1981). Evaluating SEM with unobservable variables and measurement
error.  Journal ~of  Marketing  Research, 18(3), 382-388. https://doi.org/10.1177/
002224378101800313

Gallo, M. A, Tapies, J., & Cappuyns, K. (2004). Comparison of family and non-family business:
Financial logic and personal preferences. Family Business Review, 17(4), 303-318. https://doi.
org/10.1111/j.1741-6248.2004.00020.x

George, G., Corbishley, C,, Khayesi, J. N., Haas, M. R., & Tihanyi, L. (2016). Bringing Africa in promising
directions for management research. Academy of Management Journal, 59(2), 377-393. https://
doi.org/10.5465/am;j.2016.4002

Gomez-Mejia, L. R, Cruz, C,, Berrone, P., & De Castro, J. (2011). The bind that ties: Socioemotional
wealth preservation in family firms. Academy of Management Annals, 5(1), 653-707. https://doi.
org/10.5465/19416520.2011.593320

Gottardo, P., & Moisello, A. M. (2019). Family control and capital structure choices. In P. Pietro
Gottardo & A. M. Moiselloe (Eds.), Capital structure, earnings management, and risk of financial dis-
tress (pp. 13-40). Berlin: Springer.

Gujarati, D. (2015). Regression diagnostic I: Multicollinearity. Econometrics. McGraw-Hill.

Guijarati, D., & Porter, D. (2003). Multicollinearity: What happens if the regressors are correlated? In
basic econometrics (4th ed., p. 363). McGraw-Hill.

Hamann, P. M., Schiemann, F., Bellora, L., & Guenther, T. W. (2013). Exploring the dimensions of
organizational performance: A construct validity study. Organizational Research Methods, 16(1),
67-87. https://doi.org/10.1177/1094428112470007

Haynes, G., Marshall, M., Lee, Y., Zuiker, V., Jasper, C. R, Sydnor, S., Valdivia, C., Masuo, D., Niehm, L., &
Wiatt, R. (2021). Family business research: Reviewing the past, contemplating the future. Journal
of Family and Economic Issues, 42(Suppl 1), 70-83. https://doi.org/10.1007/s10834-020-09732-6

Igwe, P. A., & Icha-Ituma, A. (2020). A review of ten years of African entrepreneurship research. In
M. A. E. Akoorie, J. Gibb, J. M. Scott, & P. Sinha (Eds.), Research handbook on entrepreneurship in
emerging economies: A contextualized approach (pp. 325-353). Cheltenham: Edward Elgar
Publishers.


https://doi.org/10.1080/13215906.2017.1289855
https://doi.org/10.1080/13215906.2017.1289855
https://doi.org/10.1111/j.1468-036X.2011.00631.x
https://doi.org/10.1007/BF02310555
https://doi.org/10.1080/00036846.2019.1693019
https://doi.org/10.1080/00036846.2019.1693019
https://doi.org/10.1007/978-3-319-73700-3_1
https://doi.org/10.1007/978-3-319-73700-3_1
https://doi.org/10.1080/10400410701395028
https://doi.org/10.1016/j.jbankfin.2019.06.004
https://ssrn.com/abstract=1094997
https://doi.org/10.1590/0104-07072016003880014
https://doi.org/10.1177/002224378101800313
https://doi.org/10.1177/002224378101800313
https://doi.org/10.1111/j.1741-6248.2004.00020.x
https://doi.org/10.1111/j.1741-6248.2004.00020.x
https://doi.org/10.5465/amj.2016.4002
https://doi.org/10.5465/amj.2016.4002
https://doi.org/10.5465/19416520.2011.593320
https://doi.org/10.5465/19416520.2011.593320
https://doi.org/10.1177/1094428112470007
https://doi.org/10.1007/s10834-020-09732-6

26 J.K. DARTEY ET AL,

Igwe, P. A., Madichie, N. O., & Amoncar, N. (2020). Transgenerational business legacies and interge-
nerational succession among the igbos (Nigeria). Small Enterprise Research, 27(2), 165-179.
https://doi.org/10.1080/13215906.2020.1751692

Igwe, P. A, Onjewu, A. E., & Nwibo, S. U. (2018). Entrepreneurship and SMEs’ productivity challenges in
Sub-Saharan Africa. In D. Léo-Paul, R. Vanessa, & B. Q. Honyenuga (Eds.), African entrepreneurship:
Challenges and opportunities for doing business (pp. 189-221). Basingstoke: Palgrave Macmillan.

Ikechukwu, U. F., & Enudu, T. O. (2022). Succession planning and the performance of family-owned
businesses in Enugu State. Advance Journal of Management and Social Science, 6(4), 1-29. https://
aspjournals.org/Journals/index.php/ajmss/article/view/90

Jacob, W. A, & Mugumbate, J. R. (2022). Experiences of ubuntu and implications of African philos-
ophy for social work in Australia. Advances in Social Work and Welfare Education, 23(2), 21-37.
https://search.informit.org/doi/abs/10.3316/informit.571057635557631

Jensen, M. C. (1996). Agency costs of free cash flow, corporate finance, and takeovers, corporate
bankruptcy. The American Economic Review, 76(2), 323-329. https://www.jstor.org/stable/1818789

Jibb, L. A, Khan, J. S,, Seth, P., Lalloo, C., Mulrooney, L., Nicholson, K., Nowak, D. A., Kaur, H., Chee-A-
Tow, A, Foster, J., & Stinson, J. N. (2020). Electronic data capture versus conventional data collec-
tion methods in clinical pain studies: Systematic review and meta-analysis. Journal of Medical
Internet Research, 22(6), e16480. https://doi.org/10.2196/16480

Keasey, K., Martinez, B., & Pindado, J. (2015). Young family firms: Financing decisions and the will-
ingness to dilute control. Journal of Corporate Finance, 34, 47-63. https://doi.org/10.1016/j.
jcorpfin.2015.07.014

Kotey, B. (1999). Debt financing and factors internal to the business. International Small Business
Journal: Researching Entrepreneurship, 17(3), 11-29. https://doi.org/10.1177/0266242699173001

Krakah, A., Agyaho, J. F., & Adzovor, P. (2015). Job creation report. Ghana Statistical Service. Retrieved
October 27, 2021 from http://www.statsghana.gov.gh/docfiles/IBES_Questionnaires/IBES
1reports/JOBCREATIONREPORT_FINAL24-5-16.pdf

Kwarteng, F., Yao, L., Aboagye, O., & Boatemaa, A. (2016). Institutional financial support and SMEs
growth. A case study on selected SMEs in Ghana. British Journal of Economics, Management,
and Trade, 12(2), 1-19. https://doi.org/10.9734/BJEMT/2016/23456

Kyrgidou, L. P., & Spyropoulou, S. (2013). Drivers and performance outcomes of innovativeness: An
empirical study. British Journal of Management, 24(3), 281-298. https://doi.org/10.1111/j.1467-
8551.2011.00803.x

Letseka, M. (2012). In defence of ubuntu. Studies in Philosophy and Education, 31(1), 47-60. https://
doi.org/10.1007/s11217-011-9267-2

Lutz, D. W. (2009). African ubuntu philosophy and global management. Journal of Business Ethics, 84
(S3), 313-328. https://doi.org/10.1007/510551-009-0204-z

Lyons, S. T., Duxbuky, L., & Higgins, C. (2007). An empirical assessment of generational differences in
basic human values. Psychological Reports, 101(2), 339-352. https://doi.org/10.2466/pr0.101.2.
339-352

Madi Odeh, R. B. S., Obeidat, B. Y., Jaradat, M. O., Masa’deh, R., & Alshurideh, M. T. (2023). The trans-
formational leadership role in achieving organizational resilience through adaptive cultures: The
case of Dubai service sector. International Journal of Productivity and Performance Management,
72(2), 440-468. https://doi.org/10.1108/1JPPM-02-2021-0093

Madichie, N. O., & Ayasi, K. (2018). Entrepreneurial opportunities and challenges for retired senior
military officers in Nigeria. In L.-P. Dana, V. Ratten, & B. Q. Honyenuga (Eds.), Introduction to
African entrepreneurship, palgrave studies of entrepreneurship in Africa (pp. 131-151). Palgrave
Macmillan.

Mafumbate, R., & Magano, M. D. (2016). The ubuntu principle amongst the Shona speaking people
in promoting the wellness of HIV and AIDS orphaned learners in Zimbabwe. Indilinga-African
Journal of Indigenous Knowledge Systems, 15(1), 28-47. https://journals.co.za/doi/abs/10.10520/
EJC192831

Mafunisa, M. J. (2008). The role of codes of conduct in promoting ethical conduct in the SA public
service. South African Journal of Labour Relations, 32(1), 81-92. https://journals.co.za/doi/abs/10.
10520/EJC59613


https://doi.org/10.1080/13215906.2020.1751692
https://aspjournals.org/Journals/index.php/ajmss/article/view/90
https://aspjournals.org/Journals/index.php/ajmss/article/view/90
https://search.informit.org/doi/abs/10.3316/informit.571057635557631
https://www.jstor.org/stable/1818789
https://doi.org/10.2196/16480
https://doi.org/10.1016/j.jcorpfin.2015.07.014
https://doi.org/10.1016/j.jcorpfin.2015.07.014
https://doi.org/10.1177/0266242699173001
http://www.statsghana.gov.gh/docfiles/IBES_Questionnaires/IBES
https://doi.org/10.9734/BJEMT/2016/23456
https://doi.org/10.1111/j.1467-8551.2011.00803.x
https://doi.org/10.1111/j.1467-8551.2011.00803.x
https://doi.org/10.1007/s11217-011-9267-2
https://doi.org/10.1007/s11217-011-9267-2
https://doi.org/10.1007/s10551-009-0204-z
https://doi.org/10.2466/pr0.101.2.339-352
https://doi.org/10.2466/pr0.101.2.339-352
https://doi.org/10.1108/IJPPM-02-2021-0093
https://journals.co.za/doi/abs/10.10520/EJC192831
https://journals.co.za/doi/abs/10.10520/EJC192831
https://journals.co.za/doi/abs/10.10520/EJC59613
https://journals.co.za/doi/abs/10.10520/EJC59613

AFRICA JOURNAL OF MANAGEMENT (&) 27

Mangaliso, M. P. (2001). Building competitive advantage from ubuntu: Management lessons from
South Africa. The Academy of Management Perspectives, 15(3), 23-33. https://doi.org/10.5465/
ame.2001.5229453

Mangaliso, M. P., Mangaliso, N. A, Ndanga, L. Z. B., & Jean-Denis, H. (2022). Contextualizing organ-
izational change management in Africa: Incorporating the core values of ubuntu. Journal of
African Business, 23(4), 1029-1048. https://doi.org/10.1080/15228916.2021.1984817

Mangaroo-Pillay, M., & Coetzee, R. (2022). A systematic literature review (SLR) comparing Japanese
lean philosophy and the South African ubuntu philosophy. International Journal of Lean Six
Sigma, 13(1), 118-135. https://doi.org/10.1108/1JLSS-11-2019-0118

Maris, C. W. (2020). Philosophical racism and ubuntu: In dialogue with Mogobe Ramose. South
African Journal of Philosophy, 39(3), 308-326. https://doi.org/10.1080/02580136.2020.1809124

Mayaka, B., & Truell, R. (2021). Ubuntu and its potential impact on the international social work pro-
fession. International Social Work, 64(5), 649-662. https://doi.org/10.1177/00208728211022787

Mazzarol, T., & Reboud, S. (2020). Small business management: Theory and practice. Springer.

Mbeteh, A., & Pellegrini, M. M. (2018). Entrepreneurship education in developing countries: A study
of the key challenges in Sierra Leone. In L.-P. Dana, V. Ratten, & B. Q. Honyenuga (Eds.),
Introduction to African entrepreneurship (pp. 89-116). Palgrave studies of entrepreneurship in
Africa. Basingstoke: Palgrave Macmillan.

McDonald, D. A. (2010). Ubuntu bashing: The marketisation of African values South Africa. Review of
African Political Economy, 37(124), 139-152. https://doi.org/10.1080/03056244.2010.483902

McKenzie, D., & Paffhausen, A. L. (2017). Small firm death in developing countries. Policy Research
Working Papers. The World Bank.

Merofo-cerddn, A. L., Lépez-nicolas, C., Molina-, F. J., & Lépez-nicolds, C. (2018). Risk aversion, inno-
vation and performance in family firms. Economics of Innovation and New Technology, 27(2), 189-
203. https://doi.org/10.1080/10438599.2017.1325569

Metz, T. (2014). Harmonizing global ethics in the future: A proposal to add south and east to west.
Journal of Global Ethics, 10(2), 146-155. https://doi.org/10.1080/17449626.2014.931875

Metz, T. (2020). Humility and the African ethic of ubuntu. In M. Alfano, M. Lynch, & A. Tanesini (Eds.),
The routledge handbook of philosophy of humility (pp. 257-267). London: Routledge.

Michiels, A., & Molly, V. (2017). Financing decisions in family businesses: A review and suggestions
for developing the field. Family Business Review, 30(4), 369-399. https://doi.org/10.1177/
0894486517736958

Miller, D., Le Breton-miller, I., & Lester, R. H. (2011). Family and lone founder ownership and strategic
behaviour: Social context, identity, and institutional logics. Journal of Management Studies, 48(1),
1-25. https://doi.org/10.1111/j.1467-6486.2009.00896.x

Molly, V., Laveren, E., & Jorissen, A. (2012). Intergenerational differences in family firms: Impact on
capital structure and growth behavior. Entrepreneurship Theory and Practice, 36(4), 703-725.
https://doi.org/10.1111/j.1540-6520.2010.00429.x

Montford, W. J,, Leary, R. B,, & Nagel, D. M. (2019). The impact of implicit self-theories and loss salience on
financial risk. Journal of Business Research, 99, 1-11. https://doi.org/10.1016/j.jousres.2019.02.015

Morgan, M., Okon, E. E.,, Amadi, C, Emu, W., & Ogar, A. (2021). Dynamic capabilities of family
business: A catalyst for survival and growth. Problems and Perspectives in Management, 19(1),
137-150. https://doi.org/10.21511/ppm.19(1).2021.12

Motylska-Kuzma, A. (2017). The financial decisions of family businesses. Journal of Family Business
Management, 7(3), 351-373. https://doi.org/10.1108/JFBM-07-2017-0019

Moussa, A. A., & Elgiziry, K. (2019). The impact of family involvement in business on capital structure
decisions: A literature review. Investment Management and Financial Innovations, 16(1), 258-266.
https://doi.org/10.21511/imfi.16(1).2019.20

Mugumbeate, J., & Nyanguru, A. (2013). Exploring African philosophy: The value of Ubuntu in social
work. African Journal of Social Work, 3(1), 82-100 https://www.ajol.info/index.php/ajsw/article/
view/127543

Mupedziswa, R., Rankopo, M., & Mwansa, L. (2019). Ubuntu as a Pan-African philosophical framework
for social work in Africa. In J.M Twikirize & Spitzer, H. (Ed.) Social work practice in Africa: Indigenous
and innovative approaches (pp. 21-38). Fountain Publishers.


https://doi.org/10.5465/ame.2001.5229453
https://doi.org/10.5465/ame.2001.5229453
https://doi.org/10.1080/15228916.2021.1984817
https://doi.org/10.1108/IJLSS-11-2019-0118
https://doi.org/10.1080/02580136.2020.1809124
https://doi.org/10.1177/00208728211022787
https://doi.org/10.1080/03056244.2010.483902
https://doi.org/10.1080/10438599.2017.1325569
https://doi.org/10.1080/17449626.2014.931875
https://doi.org/10.1177/0894486517736958
https://doi.org/10.1177/0894486517736958
https://doi.org/10.1111/j.1467-6486.2009.00896.x
https://doi.org/10.1111/j.1540-6520.2010.00429.x
https://doi.org/10.1016/j.jbusres.2019.02.015
https://doi.org/10.21511/ppm.19(1).2021.12
https://doi.org/10.1108/JFBM-07-2017-0019
https://doi.org/10.21511/imfi.16(1).2019.20
https://www.ajol.info/index.php/ajsw/article/view/127543
https://www.ajol.info/index.php/ajsw/article/view/127543

28 J.K. DARTEY ET AL,

Murro, P, & Peruzzi, V. (2019). Family firms and access to credit. Is family ownership
beneficial? Journal of Banking & Finance, 101(1), 173-187. https://doi.org/10.1016/j.jbankfin.
2019.02.006

Mustakallio, M., Autio, E., & Zahra, S. A. (2002). Relational and contractual governance in family firms:
Effects on strategic decision making. Family Business Review, 15(3), 205-222. https://doi.org/10.
1111/j.1741-6248.2002.00205.x

Mutumbi, U., Thondhlana, G., & Ruwanza, S. (2021). Reported behavioural patterns of electricity use
among low-income households in Makhanda, South Africa. Sustainability, 13(13), 7271. https://
doi.org/10.3390/su13137271

Myers, S. C. (1977). Determinants of corporate borrowing. Journal of Financial Economics, 5(2), 147-
175. https://doi.org/10.1016/0304-405X(77)90015-0

Naude, P (2019). Decolonising Knowledge: Can Ubuntu Ethics Save Us from Coloniality?. Journal of
Business Ethics, 159, 23-37. https://doi.org/10.1007/s10551-017-3763-4

Nicolaides, A, (2020). Ubuntu as the means to ethical African hospitality management sustainability.
African Journal of Hospitality, Tourism and Leisure, 9(2),1-11. https://www.ajhtl.com/uploads/7/1/
6/3/7163688/article_69_9_2__ 2020.pdf

Nicolaides, A., & Dludla, N. (2023). Virtue ethics and ubuntu in leadership towards the promotion of
ethical organisational operations. Athens Journal of Business & Economics, 9(3), 285-302. https://
doi.org/10.30958/ajbe.9-3-3

Nordqvist, M., Sharma, P., & Chirico, F. (2014). Family firm heterogeneity and governance: A configur-
ation approach. Journal of Small Business Management, 52(2), 192-209. https://doi.org/10.1111/
jsbm.12096

Nunnally, J. C. (1978). Psychometric theory (2nd ed.). New York: McGraw-Hill.

Nussbaum, B. (2003). African culture and ubuntu: Reflections of a South African in America. World
Business Academy Perspectives, 17, 1-12. Retrieved from https://worldbusiness.org/publications/
perspective-february-12-2003/

Nwankwo, S., Madichie, N., & Ekwulugo, F. (2011). Researching African entrepreneurship in the UK.
African entrepreneurship in global contexts: enterprise solution to sustainable development.
WASD.

Agyapong, A., & Acquaah, M. (2021). Organizational Capabilities, Business Strategic Orientation, and
Performance in Family and Non-family Businesses in a sub-Saharan African Economy. Journal of
African Business, 22(3), 411-439. https://doi.org/10.1080/15228916.2021.1907158

Okeniyi, J. O., Samuel, S. E., Okecha, C., & Igirigi, S. (2020). Exploring the pillars of sustainable devel-
opment in the context of Ghanaian SMEs. Journal of Economics and Sustainable Development, 11
(14), 24-34. https://doi.org/10.7176/JESD/10-14-04

Osemeke, N., & Osemeke, L. (2017). The effect of culture on corporate governance practices in
Nigeria. International Journal of Disclosure and Governance, 14(4), 318-340. https://doi.org/10.
1057/s41310-017-0028-5

Oudah, M., Jabeen, F., & Dixon, C. (2018). Determinants linked to family business sustainability in the
UAE: An AHP approach. Sustainability, 10(1), 246. https://doi.org/10.3390/su10010246

Parry, S. (2020). Fit Indices commonly reported for CFA and SEM. Cornell University, Cornell
Statistical Consulting Unit. Retrieved October 28, 2021 from https://www.cscu.cornell.edu/
news/Handouts/SEM_fit.pdf

Poletti-Hughes, J., & Williams, J. (2019). The effect of family control on value and risk-taking in
Mexico: A socioemotional wealth approach. International Review of Financial Analysis, 63, 369-
381. https://doi.org/10.1016/j.irfa.2017.02.005

Praeg, L. (2017). Essential building blocks of the ubuntu debate; or: | write what | must. South African
Journal of Philosophy, 36(2), 292-304. https://doi.org/10.1080/02580136.2016.1261442

Pulfrey, C., & Butera, F. (2013). Why neoliberal values of self-enhancement lead to cheating in higher
education: A motivational account. Psychological Science, 24(11), 2153-2162. https://doi.org/10.
1177/0956797613487221

Ramose, M. B. (2003). The ethics of ubuntu. In P. H. Coetzee & A. P. J. Roux (Eds.), The African phil-
osophy reader (2nd ed, pp. 324-330). London: Routledge.


https://doi.org/10.1016/j.jbankfin.2019.02.006
https://doi.org/10.1016/j.jbankfin.2019.02.006
https://doi.org/10.1111/j.1741-6248.2002.00205.x
https://doi.org/10.1111/j.1741-6248.2002.00205.x
https://doi.org/10.3390/su13137271
https://doi.org/10.3390/su13137271
https://doi.org/10.1016/0304-405X(77)90015-0
https://doi.org/10.1007/s10551-017-3763-4
https://www.ajhtl.com/uploads/7/1/6/3/7163688/article_69_9_2__2020.pdf
https://www.ajhtl.com/uploads/7/1/6/3/7163688/article_69_9_2__2020.pdf
https://doi.org/10.30958/ajbe.9-3-3
https://doi.org/10.30958/ajbe.9-3-3
https://doi.org/10.1111/jsbm.12096
https://doi.org/10.1111/jsbm.12096
https://worldbusiness.org/publications/perspective-february-12-2003/
https://worldbusiness.org/publications/perspective-february-12-2003/
https://doi.org/10.1080/15228916.2021.1907158
https://doi.org/10.7176/JESD/10-14-04
https://doi.org/10.1057/s41310-017-0028-5
https://doi.org/10.1057/s41310-017-0028-5
https://doi.org/10.3390/su10010246
https://www.cscu.cornell.edu/news/Handouts/SEM_fit.pdf
https://www.cscu.cornell.edu/news/Handouts/SEM_fit.pdf
https://doi.org/10.1016/j.irfa.2017.02.005
https://doi.org/10.1080/02580136.2016.1261442
https://doi.org/10.1177/0956797613487221
https://doi.org/10.1177/0956797613487221

AFRICA JOURNAL OF MANAGEMENT (&) 29

Rao, C. R., Miller, J. P, & Rao, D. C. (2011). Essential statistical methods for medical statistics.
Handbook of Statistics: Epidemiology and Medical Statistics, 27, 1-351. https://doi.org/10.1016/
C2009-0-62044-4

Rao, P., Kumar, S., & Madhavan, V. (2019). A study on factors driving the capital structure decisions of
small and medium enterprises (SMEs) in India. IMB Management Review, 31(1), 37-50. https://doi.
org/10.1016/j.iimb.2018.08.010

Rashid, M., Johari, D. S. N., & Izadi, S. (2023). National culture and capital structure of the shariah com-
pliant firms: Evidence from Malaysia, Saudi arabia and Pakistan. International Review of Economics
& Finance. https://doi.org/10.1016/j.iref.2020.10.006

Ratten, V. & Jones, P. (2018). Bringing Africa into Entrepreneurship Research. In Dana, LP., Ratten, V.,
Honyenuga, B. (eds) African Entrepreneurship. Palgrave Studies of Entrepreneurship in Africa
(pp. 9-27). Palgrave Macmillan, Cham. https://doi.org/10.1007/978-3-319-73700-3_2

Samuel, S. E., & Oka, R. U. (2010). Efficiency of the Nigerian capital market: Implications for invest-
ment analysis and performance. Transnational Corporations Review, 2(1), 42-51. https://doi.org/
10.1080/19186444.2010.11658222

Sanchez-Béez, E. A, Ferndndez-Serrano, J., & Romero, I. (2018). Personal values and entrepreneurial
attitude as intellectual capital: Impact on innovation in small enterprises. Amfiteatru Economic, 20
(49), 771-787. https://doi.org/10.24818/EA/2018/49/771

Sarbah, A., & Xiao, W. (2015). Good corporate governance structures: A must for family businesses.
Open Journal of Business and Management, 3(1), 40-57. https://doi.org/10.4236/0jbm.2015.31005.

Sarwoko, E., & Frisdiantara, C. (2016). Growth determinants of small medium enterprises (SMEs).
Universal Journal of Management, 4(1), 36-41. https://doi.org/10.13189/ujm.2016.040105

Schickinger, A., Bertschi-Michel, A., Leitterstorf, M. P., & Kammerlander, N. (2022). Same same, but
different: Capital structures in single family offices compared with private equity firms. Small
Business Economics, 58(1), 1407-1425. https://doi.org/10.1007/s11187-021-00448-x

Schmid, T. (2013). Control considerations, creditor monitoring, and the capital structure of family
firms. Journal of Banking & Finance, 37(2), 257-272. https://doi.org/10.1016/j.jbankfin.2012.08.026

Schwartz, S. H. (1992). Universals in the content and structure of values: Theoretical advances and
empirical tests in 20 countries. Advances in Experimental Social Psychology, 25, 1-65. https://doi.
org/10.1016/50065-2601(08)60281-6

Segura, L., & Formigoni, H. (2014). Influence of control and family management in the indebtedness
of Brazilian open business: A quantitative study. Brazilian Business Review, 11(6), 50-74. https://
doi.org/10.15728/bbr.2014.11.6.3

Seppidld, T., Lipponen, J., Bardi, A., & Pirttila-Backman, A. (2012). Change-oriented organizational citi-
zenship behaviour: An interactive product of openness to change values, work unit identification,
and sense of power. Journal of Occupational and Organizational Psychology, 85(1), 136-155.
https://doi.org/10.1111/j.2044-8325.2010.02010.x

Shan, B., & Xiao, J. (2015). The Analects of Confucius and the Greek classics: A comparative approach.
In B. Shan & C Christians (Eds.), The ethics of intercultural communication (pp. 35-55). Peter Lang.

Shariat, N., & Nahr, V. (2019). The relationship between conservatism and firm growth with an
emphasis on the debt maturity in Tehran stock exchange. Journal of Management and
Accounting Studies, 4(3), 12-18. https://doi.org/10.24200/jmas.vol4iss03pp12-18

Shutte, A. (2001). Ubuntu: An ethic for a New South Africa. Cluster Publications.

Simbine, S. L., & Roux, L. L. (2022). Ubuntu and values underlying the Vatsonga culture: Implications
for developmental social work with children. Southern African Journal of Social Work and Social
Development, 34(3). https://doi.org/10.25159/2708-9355/9575

Skare, M., & Lacmanovic, S. (2016). Human capital and economic growth — How strong is the nexus?
Amfiteatru Economic Journal, 18(43), 612-633. https://www.econstor.eu/handle/10419/169024

Storey, D. (1994). Understanding the small business sector. International Thompson Business Press.

Sulamoyo, D. S. (2022). The dichotomization of ubuntu as a cultural strategy for large system change
during the COVID-19 pandemic. Organization Development Journal, 40(2), 28-37. https://
www.proguest.com/scholarly-journals/dichotomization-ubuntu-as-cultural-strategy-large/docview/
2667235193/se-27accountid=16064


https://doi.org/10.1016/C2009-0-62044-4
https://doi.org/10.1016/C2009-0-62044-4
https://doi.org/10.1016/j.iimb.2018.08.010
https://doi.org/10.1016/j.iimb.2018.08.010
https://doi.org/10.1016/j.iref.2020.10.006
https://doi.org/10.1007/978-3-319-73700-3_2
https://doi.org/10.1080/19186444.2010.11658222
https://doi.org/10.1080/19186444.2010.11658222
https://doi.org/10.24818/EA/2018/49/771
https://doi.org/10.4236/ojbm.2015.31005
https://doi.org/10.13189/ujm.2016.040105
https://doi.org/10.1007/s11187-021-00448-x
https://doi.org/10.1016/j.jbankfin.2012.08.026
https://doi.org/10.1016/S0065-2601(08)60281-6
https://doi.org/10.1016/S0065-2601(08)60281-6
https://doi.org/10.15728/bbr.2014.11.6.3
https://doi.org/10.15728/bbr.2014.11.6.3
https://doi.org/10.1111/j.2044-8325.2010.02010.x
https://doi.org/10.24200/jmas.vol4iss03pp12-18
https://doi.org/10.25159/2708-9355/9575
https://www.econstor.eu/handle/10419/169024
https://www.proquest.com/scholarly-journals/dichotomization-ubuntu-as-cultural-strategy-large/docview/2667235193/se-2?accountid=16064
https://www.proquest.com/scholarly-journals/dichotomization-ubuntu-as-cultural-strategy-large/docview/2667235193/se-2?accountid=16064
https://www.proquest.com/scholarly-journals/dichotomization-ubuntu-as-cultural-strategy-large/docview/2667235193/se-2?accountid=16064

30 J.K. DARTEY ET AL,

Swanson, D. M. (2007). Ubuntu: An African contribution to (re) search for/with a humble together-
ness. Journal of Contemporary Issues in Education, 2(2), 53-67. https://doi.org/10.20355/C5PP4X

Takyi, G., Okeniyi, J. O., & Samuel, S. E. (2022). Factors and remedies for productivity and efficiency
among small-scale informal enterprises: A theoretical perspective. International Social Science
Journal, 72(245), 719-735. https://doi.org/10.1111/issj.12359

Tammi, S. F,, Glenn, F., & James, J. B. (2005). The dependence of family businesses on a single
decision-maker. Journal of Small Business Management, 43(1), 1-15. https://doi.org/10.1111/j.
1540-627X.2004.00122.x

Tavernaro-Haidarian, L. (2018). A relational model of public discourse: The African philosophy of
ubuntu. London: Routledge.

Van Norren, D. E. (2022). African Ubuntu and Sustainable Development Goals: seeking human
mutual relations and service in development. Third World Quarterly, 43(12), 2791-2810. https://
doi.org/10.1080/01436597.2022.2109458

Vieira, E. S. (2017). Debt policy and firm performance of family firms: The impact of economic adver-
sity. International Journal of Managerial Finance, 13(3), 267-286. https://doi.org/10.1108/IJMF-03-
2016-0062

Walumbwa, F. O., Avolio, B. J., & Aryee, S. (2011). Leadership and management research in Africa: A
synthesis and suggestions for future research. Journal of Occupational and Organizational
Psychology, 84(3), 425-439. https://doi.org/10.1111/j.2044-8325.2011.02034.x

Weidtmann, N. (2019). The philosophy of ubuntu and the notion of vital force. In J. Ogude (Ed.),
Ubuntu and the reconstitution of community (pp. 98-113). Bloomington: Indiana University Press.

West, A. (2014). Ubuntu and business ethics: Problems, perspectives and prospects. Journal of
Business Ethics, 121(1), 47-61. https://doi.org/10.1007/s10551-013-1669-3

Woermann, M., & Engelbrecht, S. (2019). The ubuntu challenge to business: From stakeholders to
relationholders. Journal of Business Ethics, 157(1), 27-44. https://doi.org/10.1007/s10551-017-
3680-6

Yensu, J., Oppong-peprah, E., Dwomo-fokuo, E., Boadu, F., & Kusi, A. (2015). Financing the expansion
of family businesses in Ghana: Which Way to Go. Debt or Equity. Journal of Investment and
Management, 4(6), 301-310. https://doi.org/10.11648/j.jim.20150406.13

Yilmazer, T., & Schrank, H. (2006). Financial intermingling in small family businesses. Journal of
Business Venturing, 21(5), 726-751. https://doi.org/10.1016/j.jousvent.2005.04.011

Yuan, W., & Wu, Z. (2018). Commentary: A value perspective of family firms. Entrepreneurship Theory
and Practice, 42(2), 283-289. https://doi.org/10.1177/1042258717748934

Zoogah, D. B., Peng, M. W., & Woldu, H. (2015). Institutions, resources, and organizational effective-
ness in Africa. Academy of Management Perspectives, 29(1), 7-31. https://doi.org/10.5465/amp.
2012.0033


https://doi.org/10.20355/C5PP4X
https://doi.org/10.1111/issj.12359
https://doi.org/10.1111/j.1540-627X.2004.00122.x
https://doi.org/10.1111/j.1540-627X.2004.00122.x
https://doi.org/10.1080/01436597.2022.2109458
https://doi.org/10.1080/01436597.2022.2109458
https://doi.org/10.1108/IJMF-03-2016-0062
https://doi.org/10.1108/IJMF-03-2016-0062
https://doi.org/10.1111/j.2044-8325.2011.02034.x
https://doi.org/10.1007/s10551-013-1669-3
https://doi.org/10.1007/s10551-017-3680-6
https://doi.org/10.1007/s10551-017-3680-6
https://doi.org/10.11648/j.jim.20150406.13
https://doi.org/10.1016/j.jbusvent.2005.04.011
https://doi.org/10.1177/1042258717748934
https://doi.org/10.5465/amp.2012.0033
https://doi.org/10.5465/amp.2012.0033

	Abstract
	1. Introduction
	2. Philosophical and Theoretical Basis
	2.1. The Concept of Ubuntu
	2.2. Ubuntu and Family Values
	2.3. African Entrepreneurship
	2.4. The Impact of Ubuntu on Family Businesses
	2.5. Underpinning Theory (Schwartz’s Theory of Human Values)
	2.6. Conceptual Model

	3. Hypotheses Development
	3.1. Conservation Values, Openness-to-change Values, and Debt Finance
	3.2. Self-Enhancement Values, Self-transcendence Values, and Debt Finance
	3.3. Conservation Values, Openness-to-change Values, and Family Business Growth
	3.4. Self-enhancement Values, Self-transcendence Values, and Family Business Growth
	3.5. Debt Financing and Family Business Growth
	3.6. The Moderating Role of Family Values
	3.6.1. Moderation of Conservation and Openness-to-change Values
	3.6.2. Moderation of Self-enhancement and Self-transcendence Values


	4. Material and Methods
	4.1. Instrumentation

	5. Data Analysis and Results
	5.1. Measurement and Structural Model
	5.2. Correlation Result
	5.3. Reliability and Validity
	5.4. Antecedent Effects of Family Values on Debt Financing and Family Business Growth
	5.5. Moderation Effects of Family Values ─ Between Debt Financing and Family Business Growth

	6. Discussion
	7. Conclusion and Implications
	7.1. Future Research Directions

	Disclosure Statement
	Notes on contributors
	References


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles false
  /AutoRotatePages /PageByPage
  /Binding /Left
  /CalGrayProfile ()
  /CalRGBProfile (Adobe RGB \0501998\051)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.5
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /sRGB
  /DoThumbnails true
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 524288
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments false
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo false
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings false
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Remove
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.90
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.40
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.90
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.40
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Average
  /MonoImageResolution 300
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /ENU ()
  >>
>> setdistillerparams
<<
  /HWResolution [600 600]
  /PageSize [595.245 841.846]
>> setpagedevice


