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ABSTRACT
Objectives Limited knowledge exists about day- to- day 
changes in physical and mental symptoms in warehouse 
and construction workers. This study investigated the 
associations between consecutive workdays and days 
off with low back pain (LBP) intensity, bodily fatigue and 
mental stress.
Methods Participants (n=224) received daily questions 
for 21 days about LBP, fatigue, stress (outcome, 0–10 
scales), and workdays and days off (exposure). We 
tested associations between 1–3 workdays (n=148) and 
1–2 days off (n=158) with LBP intensity, bodily fatigue 
and mental stress after work and the following morning 
using linear mixed models with repeated measures 
controlling for relevant confounders.
Results Consecutive workdays led to progressively 
increased LBP intensity, with three workdays increasing 
LBP intensity by 1.76 (95% CI 1.48 to 2.03) points. 
Bodily fatigue and mental stress increased after one 
workday (2.06 (95% CI 1.80 to 2.32) and 0.97 (95% CI 
0.77 to 1.17) points, respectively) and remained stable 
for three workdays. After 1 day off, bodily fatigue and 
mental stress decreased −1.82 (95% CI −2.03 to −1.61) 
and −0.88 (95% CI −1.05 to −0.71) points, respectively, 
without decreasing further. In contrast, LBP intensity 
decreased progressively −1.09 (95% CI −1.27 to −0.91) 
and −1.45 (95% CI −1.67 to −1.24) points after 1 and 
2 days off, respectively.
Conclusions Workdays and days off affected the 
outcome variables differently. LBP intensity progressively 
increased with consecutive workdays, while workers 
needed 2 days off to recover. This study provides valuable 
knowledge about how to organise the workweek to 
prevent LBP, fatigue and stress, potentially reducing 
labour market withdrawal.

INTRODUCTION
Both physical and psychosocial work demands are 
important determinants of worker health and well- 
being.1 Physically demanding work increases the risk 
of experiencing physical and psychosocial symp-
toms, such as musculoskeletal disorders (MSD),2 3 
bodily fatigue4 5 and mental stress.6 In turn, such 
symptoms may decrease work ability7 and prove 
costly for workplaces and society due to decreased 
productivity (presenteeism)8 and increased risk of 
sickness absence.7 9 10 Furthermore, a study among 
compensation claimants observed a delayed return 
to work among workers with psychological injuries 
compared with those affected by musculoskeletal 

injuries,11 which underlines the importance of 
taking both physical and psychological/psychosocial 
work demands into account.

Poor psychosocial working conditions are known 
to increase the risk of developing low back pain 
(LBP).12 Further, joint associations between physical 
and psychosocial working conditions may elevate 
the risk of long- term sickness absence.13 Notably, 
work- related MSD has been estimated to reduce 
the gross domestic product in European countries 
by up to 2%.8 In Denmark, LBP results in a yearly 
productivity loss of ~€2.7 billion due to temporary 
and permanent exits from the labour market as 
well as earlier death compared with people without 
LBP.14 Thus, increased knowledge about physical 
and psychosocial job demands should be considered 
a priority to ensure worker well- being.1 12 13

Warehouse and construction work is physically 
demanding and consists of frequent and heavy 
lifting.15 16 However, we lack knowledge about 

WHAT IS ALREADY KNOWN ON THIS TOPIC
 ⇒ Warehouse and construction work includes 
heavy and frequent lifting work, which is 
associated with increased low back pain (LBP) 
intensity, bodily fatigue and mental stress. To 
better organise working weeks, knowledge is 
needed about the association of consecutive 
workdays and days off on the development of 
these symptoms.

WHAT THIS STUDY ADDS
 ⇒ Consecutive workdays led to progressively 
increased LBP intensity in warehouse and 
construction workers, while two consecutive 
days off were needed to recover from the 
accumulated LBP from the preceding workdays. 
Bodily fatigue and mental stress increased 
on consecutive workdays and decreased to 
baseline levels after 1 day off.

HOW THIS STUDY MIGHT AFFECT RESEARCH, 
PRACTICE OR POLICY

 ⇒ This study provides practical knowledge about 
how to optimise combinations of workdays 
and days off to prevent adverse physical and 
mental health effects. These data may instigate 
initiatives at workplaces to ensure sufficient 
rest periods for workers to recover between 
physically demanding job tasks.
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day- to- day changes in physical and mental symptoms, such as 
LPB, fatigue and stress, during workdays and days off from work. 
Among supermarket workers, consecutive workdays increased 
LBP intensity in an exposure- response manner, while LBP inten-
sity decreased to ‘baseline’ levels after 1 day off.17 To a large 
extent, warehouse and supermarket workers manually handle 
the same merchandise although warehouse workers typically 
have higher daily lifting volumes. Thus, the above observations 
in supermarket workers may not be representative of warehouse 
workers. Because warehouse and construction work is among 
the most physically demanding job groups,16 and construc-
tion work is associated with physical and mental symptoms,18 
increased knowledge about day- to- day changes in physical and 
mental work- related factors may allow to better organise the 
working week to maintain or improve worker well- being and 
productivity. However, although psychological injuries seem 
to be more detrimental than musculoskeletal injuries in terms 
of return to work,11 the fact that warehouse and construction 
workers are scoring relatively higher on ergonomic exposures16 
than psychosocial factors19 may cause day- to- day fluctuations in 
physical symptoms (LBP intensity and bodily fatigue) to exceed 
the corresponding variations in the psychosocial symptoms 
(mental stress).

This study investigated the association of one, two and three 
consecutive workdays with LBP intensity, bodily fatigue and 
mental stress among warehouse and construction workers. The 
same associations were tested with 1 and 2 days off from work. 
The primary hypothesis was that LBP intensity would increase 
progressively during consecutive workdays.20 Second, it was 
hypothesised that: (1) bodily fatigue and mental stress would 
increase with consecutive workdays, (2) workers would need 
two consecutive days off from work to recover from the accu-
mulated LBP and fatigue and (3) 1 day off would be sufficient to 
recover from mental stress. Because warehouse and construction 
workers score relatively higher on ergonomic exposures than 
psychosocial factors, we hypothesised that the present study 
population would recover faster from mental stress than from 
physical symptoms.

METHODS
Study design
This 3- week prospective cohort study investigated day- to- day 
changes in physical and mental symptoms among warehouse 
and construction workers. Compared with the study protocol,20 
recruitment challenges and the COVID- 19 pandemic from 2020 
to 2022 resulted in several amendments (cf online supplemental 
material). This study used short twice- daily questionnaires to 
investigate the associations between consecutive workdays and 

days off (exposure) with LBP intensity, bodily fatigue and mental 
stress (outcome). Two weeks before the 3- week period, partic-
ipants responded a baseline questionnaire about the working 
environment, general characteristics, lifestyle and health. The 
3- week period spanned from May 2021 to March 2022. The 
study follows the Strengthening the Reporting of Observational 
Studies in Epidemiology guidelines.21 Figure 1 depicts the study 
flow chart.

Participants
We invited 383 warehouse and construction workers to partici-
pate in the study, with 278 respondents (response rate: 72.6%) 
completing the baseline questionnaire (figure 1). Eligible 
participants met the following criteria: (1) worked ≥30 hours/
week in a retail industry warehouse or at a construction site 
involving lifting tasks, (2) ≥18 years old, (3) could read and 
understand Danish or English and (4) replied the baseline 
questionnaire and daily questionnaires. The study included 
148 workers examining the effects of consecutive workdays 
and 158 investigating the effects of consecutive days off. The 
number of included workers varies due to individual missing 
responses. Participants were employed at 13 different ware-
house terminals across 10 retail chains and six different 
construction sites involving three companies in Denmark. 
Worksite leaders provided contact information for interested 
employees involved in lifting work. Subsequently, we invited 
the workers to complete the web- based baseline questionnaire 
and participate in the 3- week survey via short message service 
(SMS) text messages. Before inviting the workers, the leaders 
provided participants’ working schedules.

Ethical aspects
According to Danish legislation, scientific questionnaire studies 
are exempt from ethical or scientific committee approval and 
informed consent from participants. Data collected were stored 
securely on a server at the research institution and handled anon-
ymously. Before data analysis, a data manager anonymised the 
data. The project is registered at the Danish Data Protection 
Agency.

Workers received written and oral information about the 
project before receiving the baseline questionnaire. The SMS 
message accompanying the questionnaire included a brief 
description and a web link to access the online questionnaire. 
The initial page of the questionnaire contained a comprehensive 
project description, information regarding participants’ rights 
and contact details for the project leader.

Figure 1 Study flow chart comprising the total subject samples.
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Workdays and days off from work (exposure)
After each workday, participants received the question, ‘How 
many hours have you been at work today? Type a number 
between 0 and 15. Type 0 if you have not been at work’. Thus, 
0 represented a day off from work while answers above 0 repre-
sented having attended work that day. The participants received 
the question at the same time point each day (also on days off), 
being a part of the daily questionnaire comprising the outcome 
measures after work (see next section).

LBP, fatigue and stress (outcome)
Daily web- based questionnaires on LBP intensity, bodily fatigue 
and mental stress were sent via SMS text messages using the web- 
based survey platform SurveyXact. Workers received the ques-
tionnaires in 12- hour intervals for 21 days: ‘after the workday’ 
(eg, 19:00) and ‘the following morning’ (eg, 07:00), both on 
workdays and days off. The time schedules were based on the 
participants’ working schedules.

LBP intensity was assessed on a 0–10 numeric rating scale 
(NRS) by asking, ‘How much pain do you experience in your 
low back this morning?’, with 0 indicating ‘no pain at all’ and 
10 indicating ‘worst imaginable pain’.22 Bodily fatigue was also 
assessed using the NRS–Fatigue scale of 0–10 with the ques-
tion, ‘How tired are you in the body this morning?’ Participants 
responded by selecting a number between 0 and 10, where 0 
represented ‘not tired at all’ and 10 represented ‘completely 
exhausted’.23 24 Likewise, day- to- day changes in mental stress 
were assessed using a 0–10 NRS with the question, ‘How stressed 
do you feel this morning?’, where 0 indicated ‘not stressed at all’ 
and 10 indicated ‘maximally stressed’. In the morning, the ques-
tions ended with ‘… this morning’, while after the workday, the 
questions ended with ‘… this evening’.

Potential confounders
We provide minimally and fully adjusted models, adjusting the 
analysis for relevant confounders. In the minimally adjusted 
models, we adjusted for sex (categorical: man/woman), age 
(continuous), employment with lifting work (continuous), job 
title (categorical), LBP intensity during the past 4 weeks prior to 
study onset (continuous, NRS 0–10), chronic LBP (categorical: 
yes/no) and perceived stress within the last 2 weeks prior to study 
onset (categorical: ‘All the time’, ‘Often’, ‘Sometimes’, ‘Rarely’, 
‘Never’). The fully adjusted models comprised additional adjust-
ments for the following lifestyle and work- related factors: 
smoking (categorical: yes/no), leisure- time physical activity 
(categorical: sedentary, light, moderate, vigorous), body mass 
index (BMI, kg/m2, continuous), influence at work (categorical), 
access to necessary work tools (categorical), role clarity (categor-
ical), guidance (categorical), community and cohesion between 
colleagues (categorical), recognition (categorical), respectful rela-
tionship between leader and employees (categorical) and fairness 
(categorical). The response options for influence at work, access 
to necessary work tools, role clarity, guidance, community and 
cohesion, recognition, respectful relationship and fairness were: 
‘To a very large extent’, ‘To a large extent’, ‘Somewhat’, ‘To a 
small extent’ and ‘To a very small extent’.

Statistical analyses
Associations of working schedule with reported symptoms were 
tested using the linear mixed models with repeated measures 
(Proc Mixed, SAS V.9.4, SAS Institute). Participants were nested 
within clusters as a random factor to account for intragroup 
correlations.

In the first analysis, the working schedule was taken into 
account by considering the number of consecutive workdays as 
a class variable with categories: reference values 0 (at least two 
consecutive days off), 1 (one workday after at least two consec-
utive days off), 2 (two consecutive workdays after at least two 
consecutive days off) and 3 (three consecutive workdays after at 
least two consecutive days off).

In the second analysis, the working schedule was taken into 
account by considering the number of consecutive days off from 
work as a class variable with categories: reference values 0 (at 
least three consecutive workdays), 1 (1 day off after at least three 
consecutive workdays) and 2 (two consecutive days off after at 
least three consecutive workdays).

The outcome variables analysed as continuous variables were 
LBP intensity, bodily fatigue and mental stress after work and the 
following morning/day before work, depending on the specific 
working schedule. The estimation model used the restricted 
maximum likelihood with df based on Satterthwaite approxima-
tion. The results are reported as least squares means (LSM), and 
differences in LSM along with their 95% CIs compared with 
day 0. An alpha level of p<0.05 was considered statistically 
significant.

RESULTS
Mean age was 39.5 (SD±12.3) years, and the majority were 
warehouse workers and men with a mean BMI of 26.7 kg/m2 
(table 1). They reported a mean LBP intensity at 4.8 (SD 2.7) 
points and 43.3% reported chronic LBP during the past 3 months. 
Lastly, more than half the workers had felt stressed within the 
past 2 weeks before replying the baseline questionnaire.

Low back pain
Workdays
LBP increased with consecutive workdays (table 2A). In 
the fully adjusted model, mean LBP intensity was 2.09 
(95% CI 1.33 to 2.86) points at the ‘after the workday’ 
time point at 0 workday. Following one and two consec-
utive workdays, LBP intensity increased by 1.34 (95% 
CI 1.11 to 1.57) and 1.33 (95% CI 1.07 to 1.58) points, 
respectively (table 2A), while LBP intensity increased by 
1.76 (95% CI 1.48 to 2.03) points following three consec-
utive workdays.

In both models, consecutive workdays were associated with 
increased LBP intensity the following morning compared 
with the mornings following 0 workday (table 2A). No 
differences existed between the mornings following one, 
two or three workdays.

Days off from work
One and 2 days off led to decreased LBP intensity at the 
‘after the workday’ time point compared with 0 day off 
(table 2B). From an LBP intensity at 2.74 (95% CI 1.99 
to 3.49) points ‘after the workday’ at 0 day, LBP intensity 
decreased by −1.09 (95% CI −1.27 to −0.91) points after 
1 day off and −1.45 (95% CI −1.67 to −1.24) points after 
two consecutive days off.

LBP intensity remained lower the morning following 1 
and 2 days off from work (table 2B), while LBP intensity 
tended to be lower in the morning following 2 days off 
compared with the morning following 1 day off (minimally 
adjusted model: p=0.079, fully adjusted model: p=0.070).
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Bodily fatigue
Workdays
Both models showed workdays to be associated with increased 
bodily fatigue ‘after the workday’ (table 3A). From 2.39 (95% CI 
1.57 to 3.21) points after 0 workday in the fully adjusted model, 
bodily fatigue increased by 2.06 (95% CI 1.80 to 2.32), 1.83 
(95% CI 1.55 to 2.12) and 2.14 (95% CI 1.83 to 2.44) points 
after one, two and three consecutive workdays, respectively. No 
difference in bodily fatigue existed between workdays, except 
for a tendency towards lower bodily fatigue after two consecu-
tive workdays compared with three (minimally adjusted model: 
p=0.093, fully adjusted model: p=0.097).

In both models, bodily fatigue remained elevated the morning 
after each consecutive workday (table 3A) without any differ-
ence between consecutive workdays.

Days off from work
Bodily fatigue decreased on days off from work at both the ‘after 
the workday’ and ‘following morning’ time points, with no 
differences between 1 and 2 days off (table 3B). From 4.20 (95% 
CI 3.43 to 4.96) points ‘after the workday’ at 0 day off in the 
fully adjusted model, bodily fatigue decreased by −1.82 (95% 
CI −2.03 to −1.61) points after 1 day off and did not decrease 
further after 2 days off.

Mental stress
Workdays
Workdays resulted in increased mental stress after work 
(table 4A), with no differences between the number of consec-
utive workdays. In the fully adjusted model, mean mental stress 
‘after the workday’ at 0 workday was 1.16 (95% CI 0.30 to 
2.01) points. Following one, two and three consecutive work-
days, mental stress increased by 0.97 (95% CI 0.77 to 1.17), 
1.12 (95% CI 0.89 to 1.34) and 1.08 (95% CI 0.84 to 1.32) 
points, respectively.

Mental stress remained elevated the following morning 
after workdays compared with 0 workday, with no differences 
between the number of workdays (table 4A).

Days off from work
Days off from work resulted in decreased mental stress at the 
‘after the workday’ time point (table 4B), with no difference 
between 1 and 2 days off. From 1.76 (95% CI 0.95 to 2.57) 
points at 0 workday, mental stress decreased by −0.88 (95% CI 
−1.05 to −0.71) and −1.01 (95% CI −1.21 to −0.81) points 
after 1 and 2 days off, respectively.

In the ‘following morning’ time point following 1 day 
off, mental stress remained lower compared with 0 day off 
(table 4B). Mental stress did not reach statistical significance in 
the ‘following morning’ time point after 2 days off compared 
with the morning after 0 day off.

DISCUSSION
The present study revealed that consecutive workdays resulted 
in increased LBP intensity after work, while (at least) two 
consecutive days off from work were needed to recover from 
the accumulated LBP intensity from the preceding workdays. 
Bodily fatigue and mental stress increased after one workday and 
remained elevated for three consecutive workdays, while 1 day 
off was sufficient to decrease bodily fatigue and mental stress. 
Additionally, LBP intensity, bodily fatigue and mental stress 
remained elevated the morning after a preceding workday.

Low back pain
The present study elaborates on previous findings that LBP 
intensity progressively increases with consecutive workdays 
among supermarket workers.17 In the present study, three 
consecutive workdays resulted in more intense LBP than one and 
two workdays, exceeding a minimal clinically important differ-
ence.25 Although the present increases of 1.34–1.76 NRS points 
after work may appear small, such mean day- to- day increases 
~12–16% are considered highly clinically significant.25 Because 
individual changes of ≥10% or 1.0 score points are considered 
as minimal clinically important differences,25 mean changes 
above these values are particularly meaningful, given that this 
indicates a substantial proportion of the participants to demon-
strate even larger changes. Furthermore, LBP intensity remained 
elevated the following morning, that is, workers started work 
the following day with heightened LBP. Notably, they experi-
enced considerable LBP, with mean intensity ranging from 2.09 
to 3.85 across 0–3 workdays, respectively (table 2A), and 43.3% 
reported chronic LBP (table 1). These reported LBP intensities 
align with levels known to reduce work ability7 and increase the 
risk of long- term sickness absence.7 26 Thus, the study findings 
provide valuable day- to- day insights into the progression of LBP 
during consecutive workdays.

Consecutive days off gradually decreased LBP intensity at the 
‘after the workday’ time point, reaching a clinically important 

Table 1 Participant characteristics

n % Mean SD

Age 158 39.5 12.3

Job group

  Warehouse workers 133 84.2

  Construction workers 25 15.8

Sex 157

  Men 73.9

  Women 26.1

BMI (kg/m2) 158 26.7 5.1

Smoking 157

  Yes 31.8

  No 68.2

Physical activity during leisure time 157

  Sedentary activities 25.5

  Light activities ≥4 hours/week 49.0

  Moderate activities ≥4 hours/week 18.5

  Vigorous exercise several times/week 7.0

Work ability (0–10) 158 7.9 1.6

Physically demanding work (0–10) 158 6.8 1.9

Employment (years) 158 12.3 12.2

Low back pain intensity at baseline (0–10) 158 4.8 2.7

Chronic low back pain 157

  Yes 43.3

  No 56.7

Stress within the past 2 weeks at baseline 157

  All the time 3.2

  Often 18.5

  Sometimes 29.9

  Rarely 30.6

  Never 18.8

Working hours/workday 158 8.3 2.0

Some variables have missing values.
n indicates sample size.
BMI, body mass index.
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difference.25 Additionally, LBP intensity tended to be lower in 
the morning following two consecutive days off compared with 
1 day off (p=0.070) (table 2B). While LBP intensity did not 
further decrease after 1 day off among supermarket workers,17 
our data suggest that warehouse and construction workers may 
need (at least) 2 days off to recover from the progressive increase 
in LBP intensity during the preceding workdays. Given that LBP 
increases the risk of labour market withdrawal26 27 with asso-
ciated costs for employees, employers and society,8 14 targeted 
workplace initiatives are vital for reducing LBP prevalence and 
severity, and improving musculoskeletal health while main-
taining productivity.

Bodily fatigue
Participants reported an increase of ~2 points in bodily fatigue 
after work, and bodily fatigue remained ~1 point higher the 
following morning, indicating that workers attended work on 
consecutive workdays more fatigued than following a day off. 
Furthermore, mean changes in fatigue of above 1 point in a 

0–10 NRS are considered as a minimal important difference.28 
As for the day- to- day changes in LBP intensity, the present mean 
change of 1–2 NRS points in bodily fatigue indicates that some 
participants have experienced even greater increases in fatigue, 
as also manifested by the 95% CIs (cf table 3). The mean bodily 
fatigue values of ~4.5 points after a workday indicate significant 
fatigue among the study participants acutely after completing 
their workday (cf table 3). Previous research has demonstrated 
that physically demanding work is associated with higher levels 
of perceived fatigue and exertion,4 5 29 which can lead to reduced 
worker productivity (presenteeism)8 and serve as a predictor of 
future sickness absence.10

Additionally, fatigue may be associated with pain,30 and 
workers affected by neck/shoulder pain tend to be more fatigued 
than pain- free workers.31 Comparably, our findings reveal 
that warehouse and construction workers, who report signifi-
cant fatigue, also experience prevalent and intense LBP. While 
previous findings have shown an increase in fatigue from work 
to leisure time,31 our data conversely demonstrate a decrease in 

Table 2 Associations between number of consecutive workdays and days off from work and change in low back pain (LBP) intensity after work 
and the following morning presented in minimally and fully adjusted models

Minimally adjusted model Fully adjusted model

LSM LSM differences LSM LSM differences

Estimates Difference (95% CI) Estimates Difference (95% CI)

(A) Workdays

After the workday

0–3 workdays

  0 1.79 Reference 2.09 Reference

  1 3.14 1.35 (1.12 to 1.58)* 3.44 1.34 (1.11 to 1.57)*

  2 3.13 1.33 (1.08 to 1.59)* 3.42 1.33 (1.07 to 1.58)*

  3 3.56 1.77 (1.49 to 2.04)*† 3.85 1.76 (1.48 to 2.03)*†

The following morning

0–3 workdays

  0 1.73 Reference 1.91 Reference

  1 2.56 0.83 (0.61 to 1.05)* 2.74 0.83 (0.60 to 1.05)*

  2 2.58 0.85 (0.61 to 1.09)* 2.77 0.85 (0.61 to 1.09)*

  3 2.59 0.86 (0.60 to 1.12)* 2.77 0.86 (0.60 to 1.12)*

(B) Days off work

After the workday

0–2 days off

  0 2.51 Reference 2.74 Reference

  1 1.43 −1.09 (−1.27 to −0.91)‡ 1.65 −1.09 (−1.27 to −0.91)‡

  2 1.06 −1.45 (−1.66 to −1.23)‡§ 1.28 −1.45 (−1.67 to −1.24)‡§

The following morning

0–2 days off

  0 2.12 Reference 2.17 Reference

  1 1.65 −0.47 (−0.64 to −0.30)‡ 1.69 −0.47 (−0.64 to −0.30)‡

  2 1.43 −0.69 (−0.91 to −0.48)‡¶ 1.46 −0.70 (−0.92 to −0.48)‡¶

(A) represents associations between consecutive workdays (0–3 workdays) and change in LBP intensity after the working day and the following morning, while (B) represents 
associations between consecutive days off (0–2 days off) and change in LBP intensity at time points ‘after the workday’ and ‘the following morning’.
Minimally adjusted model: adjusted for age, sex, years of employment, job title, LBP intensity the preceding 4 weeks prior to baseline, chronic LBP and perceived stress during the 
2 weeks before baseline.
Fully adjusted model: minimally adjusted model+smoking, leisure- time physical activity, body mass index (BMI), influence at work, access to work tools, role clarity, guidance, 
community and cohesion between colleagues, recognition, respectful relationship between leader and employees, and fairness.
*Statistically significantly different from 0 workday (reference).
†Statistically significantly different from 2 consecutive workdays.
‡Statistically significantly different from 0 day off (reference).
§Statistically significantly different from 1 day off.
¶Tendency towards a statistically significant difference from 1 day off (minimally adjusted model: p=0.079, fully adjusted model: p=0.070).
LSM, least squares means.
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bodily fatigue on days off from work (suggestive of leisure time). 
Contrary to the previous study,31 however, the present study 
only obtained data on bodily fatigue before and after work and 
not during explicit leisure time.

Mental stress
Parallel to bodily fatigue, mental stress was elevated during 
workdays, while showing signs of recovery manifested by ~0.50 
point reduction in the mornings after each consecutive workday 
(table 4A). This indicates that workdays per se are associated 
with a heightened state of mental stress, but without accu-
mulating effects. Furthermore, days off from work effectively 
reduced mental stress. Physical and mental job demands are 
important determinants of worker well- being,1 and the present 
data show that physically demanding working conditions can 
predict day- to- day changes in mental stress. While the associa-
tion may not follow an exposure- response pattern, >20% of the 
workers reported feeling stressed ‘often’ or ‘all the time’ within 
the past 2 weeks when responding to the baseline question-
naire (table 1). Thus, it is important to consider mental factors, 
for example, mental stress, when organising work. Notably, 

despite reporting high physical job demands,16 recent prospec-
tive cohort studies have shown that warehouse and construc-
tion workers in Denmark generally report relatively favourable 
psychosocial working conditions.19 This compares with the 
present observations of larger relative changes in LBP intensity 
and bodily fatigue compared with mental stress as well as higher 
absolute values in markers of physical symptoms (cf tables 2–4). 
These findings may at least in part explain the more detrimental 
effects of physical versus psychological symptoms observed in 
the present study. Because the present study population reported 
relatively low absolute daily mental stress scores (0–10 NRS) and 
generally appear to score favourably in terms of psychosocial 
working conditions, they may have recovered faster from mental 
stress exposure than physical symptoms such as LBP intensity. 
Opposite trends have been observed for compensation claim-
ants11 who may experience more mentally demanding working 
environments.

Unlike most previous reports, our research investigated day- 
to- day fluctuations of mental stress during workdays and days 
off. Similarly, a recent study found that day- to- day stress expe-
riences decreased work engagement among office workers in 

Table 3 Associations between number of consecutive workdays and days off from work and change in bodily fatigue after work and the following 
morning presented in minimally and fully adjusted models

Minimally adjusted model Fully adjusted model

LSM LSM differences LSM LSM differences

Estimates Difference (95% CI) Estimates Difference (95% CI)

(A) Workdays

After the workday

0–3 workdays

  0 2.26 Reference 2.39 Reference

  1 4.33 2.07 (1.81 to 2.33)* 4.45 2.06 (1.80 to 2.32)*

  2 4.10 1.84 (1.56 to 2.13)*† 4.23 1.83 (1.55 to 2.12)*†

  3 4.41 2.15 (1.84 to 2.45)* 4.53 2.14 (1.83 to 2.44)*

The following morning

0–3 workdays

  0 2.02 Reference 2.02 Reference

  1 3.07 1.05 (0.81 to 1.29)* 3.07 1.05 (0.80 to 1.29)*

  2 2.93 0.91 (0.65 to 1.17)* 2.92 0.91 (0.64 to 1.17)*

  3 3.03 1.01 (0.73 to 1.29)* 3.02 1.00 (0.72 to 1.29)*

(B) Days off work

After the workday

0–2 non- workdays

  0 4.14 Reference 4.20 Reference

  1 2.32 −1.82 (−2.02 to −1.61)‡ 2.38 −1.82 (−2.03 to −1.61)‡

  2 2.15 −1.99 (−2.24 to −1.75)‡ 2.20 −2.00 (−2.25 to −1.75)‡

The following morning

0–2 non- workdays

  0 3.33 Reference 3.31 Reference

  1 2.37 −0.95 (−1.16 to −0.75)‡ 2.35 −0.95 (−1.16 to −0.75)‡

  2 2.30 −1.03 (−1.30 to −0.77)‡ 2.27 −1.04 (−1.31 to −0.77)‡

(A) represents associations between consecutive workdays (0–3 workdays) and change in fatigue after work and the following morning, while (B) represents associations 
between consecutive days off (0–2 days off) and change in bodily fatigue at the ‘after the workday’ and ‘the following morning’ time points.
Minimally adjusted model: adjusted for age, sex, years of employment, job title, low back pain (LBP) intensity the preceding 4 weeks prior to baseline, chronic LBP and perceived 
stress during the 2 weeks before baseline.
Fully adjusted model: minimally adjusted model+smoking, leisure- time physical activity, body mass index (BMI), influence at work, access to work tools, role clarity, guidance, 
community and cohesion between colleagues, recognition, respectful relationship between leader and employees, and fairness.
*Statistically significantly different from 0 workday (reference).
†Tendency towards a statistically significant difference between 2 and 3 consecutive workdays (minimally adjusted model: p=0.093, fully adjusted model: p=0.097).
‡Statistically significantly different from 0 day off (reference).
LSM, least squares means.
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academia.32 Collectively, these findings suggest that mental stress 
may have detrimental effects on workers’ well- being, poten-
tially leading to illness and productivity loss. Because only few 
previous studies have used the 0–10 NRS to examine day- to- day 
fluctuations in mental stress, a minimally important difference 
could not be retrieved for the present study. Nonetheless, the 
relatively low absolute stress values observed in the present study 
indicate the presence of low mental stress levels as also indicated 
by the relatively smaller changes in mental stress compared with 
the physical symptoms. Further, besides affecting mental health, 
perceived mental stress is known to increase the risk of MSD 
(including LBP) and sickness absence measured prospectively.9 33

Practical implications
This study provides day- to- day data that can be used to increase 
our knowledge about how to organise the working week to 
reduce physical and mental overload, respectively, and ensure 
sufficient recovery. Previous findings using day- to- day measure-
ments of neck/shoulder pain intensity, bodily fatigue and mental 
stress found workers with neck/shoulder pain to be more fatigued 
and stressed than pain- free workers.31 Collectively, these obser-
vations suggest that it is of vital importance to incorporate both 

physical and mental job demands when planning the work while 
concurrently conducting work environmental initiatives to 
prevent strained workers.1

To reduce LBP intensity, bodily fatigue and mental stress, work-
places could consider organising the daily and weekly job tasks to 
ensure adequate rest or low- intensity periods between physically 
demanding job tasks.34 Furthermore, use of assistive devices may 
decrease the risk of developing musculoskeletal pain.35 Lastly, a 
recent systematic review indicated strength training as a highly 
effective tool to reduce work- related MSD,36 while also exerting 
positive effects on selected psychosocial factors.37

Limitations and strengths
The self- reported design may be a limitation of this study, given 
that a person’s mood, health status, interpretation, etc may bias 
the response, that is, common- method variance.38 However, the 
repeated measures design represents a major methodological 
strength, eliminating recall bias for both exposure and outcome 
variables, increases statistical power and enables the investiga-
tion of day- to- day changes in physical and mental symptoms 
during workdays and days off. Out of 383 workers invited to 
participate in the study, 158 were included in the present study, 

Table 4 Associations between number of consecutive workdays and days off from work and change in mental stress after work and the following 
morning presented in minimally and fully adjusted models

Minimally adjusted model Fully adjusted model

LSM LSM differences LSM LSM differences

Estimates Difference (95% CI) Estimates Difference (95% CI)

(A) Workdays

After the workday

0–3 workdays

  0 1.19 Reference 1.16 Reference

  1 2.17 0.98 (0.77 to 1.78)* 2.13 0.97 (0.77 to 1.17)*

  2 2.31 1.12 (0.90 to 1.34)* 2.27 1.12 (0.89 to 1.34)*

  3 2.27 1.08 (0.84 to 1.32)* 2.24 1.08 (0.84 to 1.32)*

The following morning

0–3 workdays

  0 1.19 Reference 1.08 Reference

  1 1.74 0.55 (0.34 to 0.75)* 1.63 0.55 (0.34 to 0.75)*

  2 1.66 0.47 (0.25 to 0.70)* 1.55 0.47 (0.25 to 0.69)*

  3 1.53 0.35 (0.11 to 0.58)* 1.43 0.34 (0.11 to 0.58)*

(B) Days off

After the workday

0–2 non- workdays

  0 1.95 Reference 1.76 Reference

  1 1.07 −0.88 (−1.05 to −0.71)† 0.88 −0.88 (−1.05 to −0.71)†

  2 0.94 −1.01 (−1.21 to −0.81)† 0.75 −1.01 (−1.21 to −0.81)†

The following morning

0–2 non- workdays

  0 1.51 Reference 1.37 Reference

  1 1.18 −0.33 (−0.49 to −0.17)† 1.04 −0.33 (−0.49 to −0.17)†

  2 1.37 −0.13 (−0.34 to 0.07) 1.23 −0.14 (−0.35 to 0.07)

(A) represents associations between consecutive workdays (0–3 workdays) and change in stress after work and the following morning, while (B) represents associations between 
consecutive days off (0–2 days off) and change in stress at the ‘after the workday’ and ‘the following morning’ time points.
Minimally adjusted model: adjusted for age, sex, years of employment, job title, low back pain (LBP) intensity the preceding 4 weeks prior to baseline, chronic LBP and perceived 
stress during the 2 weeks before baseline.
Fully adjusted model: minimally adjusted model+smoking, leisure- time physical activity, body mass index (BMI), influence at work, access to work tools, role clarity, guidance, 
community and cohesion between colleagues, recognition, respectful relationship between leader and employees, and fairness.
*Statistically significantly different from 0 workday (reference).
†Statistically significantly different from 0 day off (reference).
LSM, least squares means.
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with dropouts resulting from missing data in the questionnaire 
replies during consecutive workdays and days off. Various statis-
tical methods exist to handle missing data, for example, multiple 
imputation and inverse probability weighting.39 All models 
possess strengths and weaknesses (biases), and the present study 
analysed the collected data using the Proc Mixed procedure, 
which is somewhat capable in handling data missing at random. 
Another limitation could be that the distribution of daily 
working hours on each working day was not considered in the 
present analysis. To account for this, we performed additional 
statistical analyses during the review process adjusting for daily 
working hours. However, effect estimates showed only second 
digit changes, that is, this did not change the overall results and 
conclusions of the study. A limitation is the absence of data on 
specific work tasks and body postures during lifting, where the 
latter may significantly affect musculoskeletal health.17 40 While 
the present study provides data on day- to- day changes in phys-
ical and mental symptoms, the long- term effects of warehouse 
and construction work on musculoskeletal health including LBP 
remain unknown. Using a non- validated scale for measuring 
day- to- day mental stress levels may be a limitation, although the 
0–10 NRS is commonly used to identify temporal changes and 
effects of intervention (also daily changes in mental stress31), and 
holds practical value in this study as workers responded to the 
same scale intervals twice daily for 3 weeks. Additionally, the 
questions in the questionnaire on mental stress may not entirely 
have been work related. However, because participants received 
these questions on the same time point for 21 consecutive days, 
their attendance to work/off work was assumed to constitute a 
substantial part of their daily variations in mental and physical 
symptoms. Lastly, the use of the validated NRS for LBP22 and 
fatigue23 24 strengthens the present study.

CONCLUSIONS
Consecutive workdays led to progressively increased LBP inten-
sity after work, with sustained elevation the following morning, 
while recovery from the increased LBP required (at least) 2 days 
off from work. Bodily fatigue and mental stress increased after 
one workday and remained elevated, with higher levels persisting 
the following morning after workdays. Notably, 1 day off was 
sufficient to recover from bodily fatigue and mental stress. 
This study provides detailed and practical knowledge into day- 
to- day fluctuations of LBP, fatigue and stress during consecutive 
workdays and days off in warehouse and construction workers 
involved in manual lifting tasks, aiding in the organisation of 
work schedules to promote rest, prevent health issues and main-
tain productivity.

Acknowledgements Thanks to all the participants, warehouses and construction 
sites for participating, and special thanks to the data manager, Ebbe Villadsen, for 
merging and preparing the data for the statistical analyses.

Contributors RB drafted the manuscript, while all coauthors provided constructive 
feedback during the whole process. RB and LLA designed the study. RB collected and 
prepared the data, while LLA performed the statistical analyses. RB is the guarantor 
of the study, accepting full responsibility for the work/study, having access to the 
data, and controlled the decision to publish. All authors critically reviewed and 
approved the final draft of the manuscript.

Funding The Danish Working Environment Research Fund funded this project with 
a grant to LLA (Arbejdsmiljøforskningsfonden, grant number 20185100786).

Competing interests None declared.

Patient consent for publication Not applicable.

Ethics approval Not required.

Provenance and peer review Not commissioned; externally peer reviewed.

Data availability statement Data are available upon reasonable request. 
The authors encourage collaboration and use of data by other researchers. Data 
are stored on a secure server of the National Research Centre for the Working 
Environment, and researchers interested in using the data for scientific purposes 
should contact RB ( rub@ nfa. dk).

Supplemental material This content has been supplied by the author(s). It 
has not been vetted by BMJ Publishing Group Limited (BMJ) and may not have 
been peer- reviewed. Any opinions or recommendations discussed are solely those 
of the author(s) and are not endorsed by BMJ. BMJ disclaims all liability and 
responsibility arising from any reliance placed on the content. Where the content 
includes any translated material, BMJ does not warrant the accuracy and reliability 
of the translations (including but not limited to local regulations, clinical guidelines, 
terminology, drug names and drug dosages), and is not responsible for any error 
and/or omissions arising from translation and adaptation or otherwise.

Open access This is an open access article distributed in accordance with the 
Creative Commons Attribution Non Commercial (CC BY- NC 4.0) license, which 
permits others to distribute, remix, adapt, build upon this work non- commercially, 
and license their derivative works on different terms, provided the original work is 
properly cited, appropriate credit is given, any changes made indicated, and the use 
is non- commercial. See: http://creativecommons.org/licenses/by-nc/4.0/.

ORCID iDs
Rúni Bláfoss http://orcid.org/0000-0003-1843-6884
Per Aagaard http://orcid.org/0000-0002-9773-7361

REFERENCES
 1 Bakker AB, Demerouti E. The job demands-resources model: state of the art. J Manag 

Psychol 2007;22:309–28. 
 2 da Costa BR, Vieira ER. Risk factors for work- related musculoskeletal disorders: a 

systematic review of recent longitudinal studies. Am J Ind Med 2010;53:285–323. 
 3 Coenen P, Gouttebarge V, van der Burght A, et al. The effect of lifting during work on 

low back pain: a health impact assessment based on a meta- analysis. Occup Environ 
Med 2014;71:871–7. 

 4 Mital A, Foononi- Fard H, Brown ML. Physical fatigue in high and very high frequency 
manual materials handling: perceived exertion and physiological indicators. Hum 
Factors 1994;36:219–31. 

 5 Januario LB, Stevens ML, Mathiassen SE, et al. Combined effects of physical behavior 
compositions and psychosocial resources on perceived exertion among eldercare 
workers. Ann Work Expo Health 2020;64:923–35. 

 6 Dėdelė A, Miškinytė A, Andrušaitytė S, et al. Perceived stress among different 
occupational groups and the interaction with sedentary behaviour. Int J Environ Res 
Public Health 2019;16:4595. 

 7 Hallman DM, Holtermann A, Dencker- Larsen S, et al. Are trajectories of neck- shoulder 
pain associated with sick leave and work ability in workers? A 1- year prospective 
study. BMJ Open 2019;9:e022006. 

 8 Bevan S. Economic impact of musculoskeletal disorders (Msds) on work in Europe. 
Best Pract Res Clin Rheumatol 2015;29:356–73. 

 9 Thorsen SV, Pedersen J, Flyvholm M- A, et al. Perceived stress and sickness absence: 
a prospective study of 17,795 employees in Denmark. Int Arch Occup Environ Health 
2019;92:821–8. 

 10 Sagherian K, Geiger- Brown J, Rogers VE, et al. Fatigue and risk of sickness absence 
in the working population: a systematic review and meta- analysis of longitudinal 
studies. Scand J Work Environ Health 2019;45:333–45. 

 11 Smith P, LaMontagne AD, Lilley R, et al. Are there differences in the return to work 
process for work- related psychological and musculoskeletal injuries? A longitudinal 
path analysis. Soc Psychiatry Psychiatr Epidemiol 2020;55:1041–51. 

 12 Clausen T, Andersen LL, Holtermann A, et al. Do self- reported Psychosocial working 
conditions predict low back pain after adjustment for both physical work load and 
depressive symptoms? A prospective study among female Eldercare workers. Occup 
Environ Med 2013;70:538–44. 

 13 Sundstrup E, Andersen LL. Joint Association of physical and psychosocial working 
conditions with risk of long- term sickness absence: prospective cohort study with 
register follow- up. Scand J Public Health 2021;49:132–40. 

 14 Sundhedsstyrelsen. Sygdomsbyrden I Danmark - Sygdomme. Copenhagen: Danish 
Health Authority; 2022. Available: https://www.sst.dk/-/media/Udgivelser/2023/ 
Sygdomsbyrden-2023/Sygdomme-Sygdomsbyrden-2023.ashx

 15 NRCWE. Work environment & health in Denmark. National Research Centre for the 
Working Environment (NRCWE); 2018. Available: https://at.dk/arbejdsmiljoe-i-tal/ 
analyser-og-publikationer/arbejdsmiljoe-og-helbred-2012-2018/

 16 Andersen LL, Pedersen J, Sundstrup E, et al. High physical work demands have worse 
consequences for older workers: prospective study of long- term sickness absence 
among 69 117 employees. Occup Environ Med 2021;78:829–34. 

 17 Andersen LL, Fallentin N, Ajslev JZN, et al. Association between occupational lifting 
and day- to- day change in low- back pain intensity based on company records and text 
messages. Scand J Work Environ Health 2017;43:68–74. 

 on M
ay 2, 2024 by guest. P

rotected by copyright.
http://oem

.bm
j.com

/
O

ccup E
nviron M

ed: first published as 10.1136/oem
ed-2023-109043 on 13 O

ctober 2023. D
ow

nloaded from
 

http://creativecommons.org/licenses/by-nc/4.0/
http://orcid.org/0000-0003-1843-6884
http://orcid.org/0000-0002-9773-7361
http://dx.doi.org/10.1108/02683940710733115
http://dx.doi.org/10.1108/02683940710733115
http://dx.doi.org/10.1002/ajim.20750
http://dx.doi.org/10.1136/oemed-2014-102346
http://dx.doi.org/10.1136/oemed-2014-102346
http://dx.doi.org/10.1177/001872089403600204
http://dx.doi.org/10.1177/001872089403600204
http://dx.doi.org/10.1093/annweh/wxaa079
http://dx.doi.org/10.3390/ijerph16234595
http://dx.doi.org/10.3390/ijerph16234595
http://dx.doi.org/10.1136/bmjopen-2018-022006
http://dx.doi.org/10.1016/j.berh.2015.08.002
http://dx.doi.org/10.1007/s00420-019-01420-9
http://dx.doi.org/10.5271/sjweh.3819
http://dx.doi.org/10.1007/s00127-020-01839-3
http://dx.doi.org/10.1136/oemed-2012-101281
http://dx.doi.org/10.1136/oemed-2012-101281
http://dx.doi.org/10.1177/1403494820936423
https://www.sst.dk/-/media/Udgivelser/2023/Sygdomsbyrden-2023/Sygdomme-Sygdomsbyrden-2023.ashx
https://www.sst.dk/-/media/Udgivelser/2023/Sygdomsbyrden-2023/Sygdomme-Sygdomsbyrden-2023.ashx
https://at.dk/arbejdsmiljoe-i-tal/analyser-og-publikationer/arbejdsmiljoe-og-helbred-2012-2018/
https://at.dk/arbejdsmiljoe-i-tal/analyser-og-publikationer/arbejdsmiljoe-og-helbred-2012-2018/
http://dx.doi.org/10.1136/oemed-2020-107281
http://dx.doi.org/10.5271/sjweh.3592
http://oem.bmj.com/


658 Bláfoss R, et al. Occup Environ Med 2023;80:650–658. doi:10.1136/oemed-2023-109043

Workplace

 18 Boschman JS, van der Molen HF, Sluiter JK, et al. Occupational demands and health 
effects for bricklayers and construction supervisors: A systematic review. Am J Ind 
Med 2011;54:55–77. 

 19 Andersen LL, Vinstrup J, Thorsen SV, et al. Combined psychosocial work factors and 
risk of long- term sickness absence in the general working population: prospective 
cohort with register follow- up among 69 371 workers. Scand J Work Environ Health 
2022;48:549–59. 

 20 Bláfoss R, Aagaard P, Andersen LL. Physical and psychosocial work environmental 
risk factors of low- back pain: protocol for a 1 year prospective cohort study. BMC 
Musculoskelet Disord 2019;20:626. 

 21 von Elm E, Altman DG, Egger M, et al. The strengthening the reporting of 
observational studies in epidemiology (STROBE) statement: guidelines for reporting 
observational studies. J Clin Epidemiol 2008;61:344–9. 

 22 Downie WW, Leatham PA, Rhind VM, et al. Studies with pain rating scales. Ann 
Rheum Dis 1978;37:378–81. 

 23 Gladman D, Nash P, Goto H, et al. Fatigue Numeric rating scale validity, 
discrimination and responder definition in patients with Psoriatic arthritis. RMD Open 
2020;6:e000928. 

 24 Machado MO, Kang N- YC, Tai F, et al. Measuring fatigue: a meta- review. Int J 
Dermatol 2021;60:1053–69. 

 25 Dworkin RH, Turk DC, Wyrwich KW, et al. Interpreting the clinical importance of 
treatment outcomes in chronic pain clinical trials: IMMPACT recommendations. J Pain 
2008;9:105–21. 

 26 Andersen LL, Clausen T, Burr H, et al. Threshold of musculoskeletal pain intensity for 
increased risk of long- term sickness absence among female healthcare workers in 
eldercare. PLoS One 2012;7:e41287. 

 27 Bláfoss R, Vinstrup J, Skovlund SV, et al. Musculoskeletal pain intensity in 
different body regions and risk of disability pension among female Eldercare 
workers: prospective cohort study with 11- year register follow- up. BMC 
Musculoskelet Disord 2021;22:771. 

 28 Nordin Å, Taft C, Lundgren- Nilsson Å, et al. Minimal important differences for fatigue 
patient reported outcome measures- a systematic review. BMC Med Res Methodol 
2016;16:62. 

 29 Andersen LL, Clausen T, Persson R, et al. Dose- response relation between perceived 
physical exertion during healthcare work and risk of long- term sickness absence. 
Scand J Work Environ Health 2012;38:582–9. 

 30 Fishbain DA, Cole B, Cutler RB, et al. Is pain fatiguing? A structured evidence- based 
review. Pain Med 2003;4:51–62. 

 31 Hallman DM, Ekman AH, Lyskov E. Changes in physical activity and heart rate 
variability in chronic neck- shoulder pain: monitoring during work and leisure time. Int 
Arch Occup Environ Health 2014;87:735–44. 

 32 Bolliger L, Baele E, Colman E, et al. The association between day- to- day stress 
experiences, recovery, and work engagement among office workers in academia- an 
ecological momentary assessment study. PLoS One 2023;18:e0281556. 

 33 Vinstrup J, Jakobsen MD, Andersen LL. Perceived stress and low- back pain among healthcare 
workers: a multi- center prospective cohort study. Front Public Health 2020;8:297. 

 34 Lerche AF, Mathiassen SE, Rasmussen CL, et al. Development and implementation 
of ’just right’ physical behavior in industrial work based on the goldilocks work 
principle- a feasibility study. Int J Environ Res Public Health 2021;18:4707. 

 35 Vinstrup J, Jakobsen MD, Madeleine P, et al. Physical exposure during patient transfer 
and risk of back injury & low- back pain: prospective cohort study. BMC Musculoskelet 
Disord 2020;21:715. 

 36 Sundstrup E, Seeberg KGV, Bengtsen E, et al. A systematic review of workplace 
interventions to rehabilitate musculoskeletal disorders among employees with 
physical demanding work. J Occup Rehabil 2020;30:588–612. 

 37 Jakobsen MD, Sundstrup E, Brandt M, et al. Effect of Workplace- versus home- based 
physical exercise on musculoskeletal pain among healthcare workers: a cluster 
randomized controlled trial. Scand J Work Environ Health 2015;41:153–63. 

 38 Podsakoff PM, MacKenzie SB, Lee JY, et al. Common method biases in behavioral 
research: a critical review of the literature and recommended remedies. J Appl Psychol 
2003;88:879–903. 

 39 Perkins NJ, Cole SR, Harel O, et al. Principled approaches to missing data in 
epidemiologic studies. Am J Epidemiol 2018;187:568–75. 

 40 Skals S, Bláfoss R, de Zee M, et al. Effects of load mass and position on the dynamic 
loading of the knees, shoulders and lumbar spine during lifting: a musculoskeletal 
modelling approach. Appl Ergon 2021;96. 

 on M
ay 2, 2024 by guest. P

rotected by copyright.
http://oem

.bm
j.com

/
O

ccup E
nviron M

ed: first published as 10.1136/oem
ed-2023-109043 on 13 O

ctober 2023. D
ow

nloaded from
 

http://dx.doi.org/10.1002/ajim.20899
http://dx.doi.org/10.1002/ajim.20899
http://dx.doi.org/10.5271/sjweh.4035
http://dx.doi.org/10.1186/s12891-019-2996-z
http://dx.doi.org/10.1186/s12891-019-2996-z
http://dx.doi.org/10.1016/j.jclinepi.2007.11.008
http://dx.doi.org/10.1136/ard.37.4.378
http://dx.doi.org/10.1136/ard.37.4.378
http://dx.doi.org/10.1136/rmdopen-2019-000928
http://dx.doi.org/10.1111/ijd.15341
http://dx.doi.org/10.1111/ijd.15341
http://dx.doi.org/10.1016/j.jpain.2007.09.005
http://dx.doi.org/10.1371/journal.pone.0041287
http://dx.doi.org/10.1186/s12891-021-04655-1
http://dx.doi.org/10.1186/s12891-021-04655-1
http://dx.doi.org/10.1186/s12874-016-0167-6
http://dx.doi.org/10.5271/sjweh.3310
http://dx.doi.org/10.1046/j.1526-4637.2003.03008.x
http://dx.doi.org/10.1007/s00420-013-0917-2
http://dx.doi.org/10.1007/s00420-013-0917-2
http://dx.doi.org/10.1371/journal.pone.0281556
http://dx.doi.org/10.3389/fpubh.2020.00297
http://dx.doi.org/10.3390/ijerph18094707
http://dx.doi.org/10.1186/s12891-020-03731-2
http://dx.doi.org/10.1186/s12891-020-03731-2
http://dx.doi.org/10.1007/s10926-020-09879-x
http://dx.doi.org/10.5271/sjweh.3479
http://dx.doi.org/10.1037/0021-9010.88.5.879
http://dx.doi.org/10.1093/aje/kwx348
http://dx.doi.org/10.1016/j.apergo.2021.103491
http://oem.bmj.com/

	Effects of consecutive workdays and days off on low back pain, fatigue and stress: prospective cohort study among warehouse and construction workers
	Abstract
	Introduction
	Methods
	Study design
	Participants
	Ethical aspects
	Workdays and days off from work (exposure)
	LBP, fatigue and stress (outcome)
	Potential confounders
	Statistical analyses

	Results
	Low back pain
	Workdays
	Days off from work

	Bodily fatigue
	Workdays
	Days off from work

	Mental stress
	Workdays
	Days off from work


	Discussion
	Low back pain
	Bodily fatigue
	Mental stress
	Practical implications
	Limitations and strengths

	Conclusions
	References


