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Women’s Rights in Iran
Aubrie Saysirisanh, Abigail Bonner, Asia Hemmer, Katelyn Braga, and Bailey Hudson 

Women in Iran are not allowed representation in government 
and do not have legal rights in many aspects. According to 
studies, Iranian women lack rights regarding family matters 
and are required to wear a hijab or face prison time. They have 
little protection from violence including capital and corporal 
punishments, which are still used on women who defy these 
policies in Iran. These rules and policies are actively put in 
place by religious views and power-starved individuals. This 
raises the question of what has to happen for a woman to be 
provided with the necessary rights that she deserves as an 
individual. The study seeks to assess if these women will be 
able to reach their full potential as members of society when 
given their proper rights.

Abstract

Global Perspective
Women’s rights will look different in every country, based on 
their rules and policies regarding gender equality and human 
rights. 
● Women’s rights are superficial compared to the cultural, 

class, and racial differences 
● Rights can be divided into three categories; political, 

social, and civil. 
○ Family systems and political spheres will take a different 

shape without gender diversity. 
● People argue that women’s rights should be Western 

inspired
○ Insensitive to women globally. 

Cross-National Comparison

Assessment 
Women's rights affect different groups of people differently depending on the cultural, 

political, and economic circumstances. 
● Cultures have a variety of norms, values, and practices that other parts of the world 

may not have. 
● Politically, some women globally are just getting the right to vote and run as a 

candidate. However, societal norms, pressure, and harassment keep women from 
voting in copious countries. 

● Women are also restricted economic freedom abroad, which limits their rights to own 
and inherit land, passports, and travel. 

● The rights of women contribute to global social welfare in various ways. Some of the 
attributes are:

○  Justice, economic growth, cultivating equality, and economic continuity. 

History

Interventions & Strategies 
● Inform people about the issues affecting women in Iran 
● Advocate for the reshaping of policies and condem 

gender apartheid 
● Support protests 
● Fight to end the death penalty 
● Support non-profit organizations that help support and 

advocate for women in Iran 

Organizations
● International Rescue Committee
● Human Rights Watch 
● IKWRO
● Iranian American Women Foundation
● Middle East Matters
● Iran Human Rights

USA Iran Yemen

Maternal Mortality Rate 
(per 100,000 live births, 

2020 est.)

Adolescent Fertility Rate 
(Ages 15-19, per 1,000 

women, 2021)

Labor Force Participation 
Rate (Women ages 15+, 

2023)

Percentage of Women 
with a Financial Institution 

Account

% of Seats Held by 
Women in National 
Parliament (2022)

21

16

56.5%

96.8% (2021)

29%

22

30

14.4%

84.3% (2021)

6%

183

54

5.1%

1.7% (2014)

0%

World Avg.

144

42

48.7%

74% (2021)

26%

1963
Women were 

given the right to 
vote and could 
run for office. 

1906 
First school for 

girls was founded: 
Namous Girls’ 

Primary school.  

1967
The Family Protection 
Act was put in place. 

This protected women 
when it came to 

divorce, and the legal 
age of marriage was 
raised from 13 to 18. 

1920
Education 

became more 
accessible to 

women.  

1975 
The Iranian Family Protection 

Law was put into place. This law 
made it so if a man wanted to 
marry a second wife, he would 
have to have consent from his 

first wife and the court. 

1978 
Women held 22 of the 268 
seats in parliament, 333 
women served on local 

councils, and five women 
were able to become 

judges.

1979
Ayatollah Ruhollah 
Khomeini became 

president. This led to 
changes being introduced 
within Iran that negatively 
affected women's rights. 

1981 
The Islamic Law of 

Retribution was passed, 
which made it legal to 
punish females who 

committed adultery with 
death by stoning. 

1989
Start of a new political era. 

Rafsanjani become 
president. This lead to more 
laws being introduced that 
included equal rights for 

women. 

1992 
Women won 13 

seats back 
within 

parliament.

2002 
The age to marry 
got raised from 

nine to 13. 

1996 
A woman became 

the mayor of a town 
within Iran, Zahra 
Sadr Azam Nouri.

1994
30% of 

government 
workers were 

female. 

2013 
A new president, 

Hassan Rouhani, took 
office and pushed for 
women to regain their 

rights back.

2006
Dozens of women were 

arrested for signing a petition 
calling for equal rights between 
men and women. Those rights 

included marriage, divorce, 
custody, and inheritance. 

2005
Rollback on women's 

rights after a new 
election started to 
happen. Mahmoud 

Ahmadinejad became 
the new president. 

2003
First muslim 

woman, Shirin 
Ebadi, won a 
Nobel Peace 

Prize. 

2020
Many women took to social 

media to share their experiences 
with sexual assault and 

harassment when it came to 
important male figures in Iran. 

2019
A law was passed for women to be 
able to pass on citizenship to their 

children of foreign spouses. 
Thousands of women were 

allowed to attend an international 
soccer game for the first time in 

almost four decades. 

2017
Women protested 

against strict dressing 
laws by removing their 

headscarves and 
waving them like flags. 

2016
17 women won 

seats back within 
parliament..

2022
A video of a 28 year old woman, Sepideh 
Rashno, was posted after she refused to 

follow the dressing laws. She proceeded to 
remove her hijab on a bus. She was 

arrested and then later forced to make a 
video apologizing for her actions. 

2021
Wave of enforcement of 
oppression laws against 
women, that including 
making sure that they 
abide by the dressing 

laws.

2023
Women were still defining 
being the mandatory hijab 
law 17 year old girl, Armita 
Geravand, was beaten and 

killed by police for not 
wearing her hijab to school.
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