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ABSTRACT 

A FOLLOW-UP STUDY OF MASON CITY HIGH SCHOOL 
DISTRIBUTIVE EDUCATION GRADUATES 

FROM 1952 THROUGH 1972 

The purpose of this study was to determine the current status of 

the graduates of the Mason City High School Distributive Education program 

from the class years 1952 through 1972 and to survey their attitudes toward 

the Distributive Education program in which they participated. The graduates' 

attitudes and opinions were categorized according to employment of graduates, 

education of graduates, and evaluation of the Distributive Education program. 

The study was conducted over a period of time with the graduate 

information collected during the Summer, 1974. The subject was developed 

through an introduction and background of Distributive Education. The 

related literature reported previous follow-up studies of graduates from 

vocational education programs, including programs of Distributive Education. 

The raw data from this study were coded and the facts given on a computer 

printout. The findings were reported and illustrated with various tables 

and figures. The final chapter gives a summary, conclusions and recorranendations. 

The 358 graduates of the Mason City High School Distributive Education 

program were mailed a cover letter and questionnaire. A similar second 

mailing was made to those not responding. A reminder card was sent later. 

Responses were received from 207 graduates (57.8%) of the population. The 

responses were received from 134 females (64.7%) and 73 males (35.3%) of 

the previous classes. A final list was made of 13 graduates (3.6%) classified 

as "unknown" because of no address. 



2 

Emploxment. The large■t percentage of re1pondent1 (130 of 207 or 

62.8%) wa■ cla11ified •• employed (including 17 in the military service). 

Many worked full•time •• regular employ•••• There were 39 graduates 

(30.7%) workina in one of the three management area■, The majority of 

the re1pondent1 were 1ati1fied with their current work ■ituation. 

Hou1ewive1 repre■ented 28,0 percent and po1t-1econdary 1tudent1 repre

eented 6.3 percent of the 207. Le11 than 1 percent (2 graduates) were 

categorised•• unemployed. 

The Di■tributive Education program wa1 li■ted by the graduates 

(66 of 180 or 36.7%) a, the aource of initial full-time employment. 

Approximately one-half of the 132 re1pondent1 reported they were currently 

employed in a di■tributive occupation, 

Education, Approximately one-half of the graduates (95 of 196 or 

48.5%) continued their education. A majority enrolled in a junior or 

community college, u■ually attending thi1 type of 1chool located within 

Maeon City (North Iowa Area Community College), 

Level• of attainment beyond the high school diploma were achieved 

by 44 of the 87 reepondents (50.6%), The graduate■ were enrolled mainly 

in a buaineea or di■tributive education course or major. 

Distributive Education. The graduates were asked to evaluate the 

Distributive Education program by selecting the phase of the program--related 

clasa, on-the-job training, or club activities (DECA)--which was moat 

beneficial to their future, Almoet half of the graduates (93 of 187 or 

49.7%) indicated the on-the-job training was the most beneficial phase of 

program, but many graduates listed more than one phase. 
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Chapter 1 

INTRODUCTION 

A stated purpose of the schools of this nation has been to prepare 

the students with some form of vocational ability or salable skill. This 

is important in order for youth to adjust easily to the transition from 

high school to the job and enable them to contribute their usefulness to 

the community and the United States. A government agency states: 

It is a common belief in the United States that American 
youth should prepare for full and successful lives by continuing 
their formal education at least through the high school. It is 
also generally believed that every able adult citizen should 
contribute to the well-being and prosperity of the Nation through 
productive work. If the ability to work must be leamed--and is 
not a natural talent--then the inclusion of work experience in 
the education of young people is essential.l 

One avenue for providing the type of work experience necessary to 

make this transition smoothly is provided for in a Distributive Education 

program. The development of Distributive Education (DE) has been slow, 

but progressive, through the years. The Smith-Hughes Vocational Education 

Act (1917) recognized the distributive occupational area. The appropriation 

2 of funds was realized in 1937 by passage of the George-Deen Act. 

The origin and early development of Distributive Education, like many 

other histories, has several versions as to its beginning. The following 

are illustrative of two versions. 

1u.s., Department of Health, Education and Welfare, Office of Education, 
Work Experience Education Programs in American Secondary Schools, (Washington: 
Government Printing Office, 1957), p. 1. 

2Roy w. Roberts, Vocational and Practical Arts Education, (New York: 
Harper and Row, 1965), p. 205. 

1 
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Kenneth B. Haas has selected this early story as the beginning of 

Distributive Education: 

Distributive Education originated with the Women's Educational 
and Industrial Union of Boston. The chief aim of this institution 
was to increase the efficiency of women workers. It was founded 
in 1880 and is remembered because of its unique contribution to 
education. 

In 1905, Mrs. Lucinda Wyman Prince, a certificated high school 
teacher and a member of the organization, became interested in the 
lowly condition of salesgirls. In 1906, she decided to initiate 
a sales-training course for girls who worked in Boston stores. 3 

Whereas, the DECA Distributor presented this story: 

The biggest challenge the Waynesboro (Virginia) Business 
Relations Commission faced, after agreeing that special adult 
training was needed, was to find a person with the highest 
qualifications to launch this new program. (1937) 

The program Miss Louise Bernard (from Iowa) established in 
Waynesboro far exceeded in success anything the business community 
envisioned. Courtesy, product knowledge, enthusiasm, a smile-
everything we now take for granted and expect when WE BUY a 
product--was just what Miss Bernard taught 33 years ago! 4 

The Distributive Education program gives instruction to the student 

through three phases: the related class (DE-Class) and/or prerequisites, 

the on-the-job training, (DE-OJT), and the youth organization, the 

Distributive Education Clubs of America (DE-DECA). The development of 

youth needs is represented by the four corners of the emblem--The DECA 

Diamond. The designations are: vocational understanding, civic conscious

ness, social intelligence, and leadership development.5 

3Kenneth B. Haas, "The Origin and Early Development of Distributive 
Education," DE Today, December, 1969, p. 29. 

4oistributive Education Clubs of America, "Birthplace of DE 1937," 
DECA DISTRIBUTOR, Vol. XXV: 1, (February, 1971), p. 7-8. 

5nistributive Education Clubs of America, DECA Handbook, 7th revision, 
(Falls Church, VA: DECA, 1972) p. 21. 
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In order to ascertain the impact and success of a Distributive 

Education program, several questions need to be asked. After graduation, 

what do students who have taken Distributive Education at the secondary 

level do for employment? Do these graduates continue in a distributive 

or marketing occupation and are they presently employed in this occupational 

area? 

BACKGROUND 

Mason City 

Mason City, county seat of Cerro Gordo County, is located in the 

north central area of Iowa. It has been designated by development 

interests as the apex for the region known as North Iowa Area Development 

(NIAD). Mason City, "A Community on the March," has a population of 

approximately 32,000 and is a geographic, economic and cultural center 

for a nine county area.6 

Principal industries include cement manufacturing, brick and tile 

manufacturing, meat packing, and several food and light industrial 

manufacturing firms. Some of these are located in a newly-developed 

industrial park. The city is also the center for a high-production 

agricultural region. A wide selection of goods and services are available 

through Mason City's modern retail outlets located in the downtown area 

and two principal outlying shopping centers. 

A top-level educational program is provided the city's residents, 

according to the Chamber of Commerce, through the public and parochial 

elementary and secondary schools. Opportunities for continued education 

6Chamber of Commerce, ''Mason City in Focus," (mimeograph) 
(Mason City: Chamber of Commerce, 1973). 



are available through several types of post-secondary education. An 

example is the North Iowa Area Community College (NIACC) which is 

expanding the curriculum of liberal arts and vocational-technical 

education program for the citizenry. 

Mason City Distributive Education 

4 

Retail sales training was started as a predecessor to Distributive 

Education at Mason City High School in the latter part of the 1930's. 

The first teacher-coordinator was Irene Fresner, who later became a 

consultant for the State Department of Public Instruction. The subject 

was part of the commercial curriculum. This on-the-job retail sales 

training was continued under the next teacher-coordinator, Vesta Martin. 

In 1948, a twenty-year teaching period began for Aileen Stem, 

who came from similar employment at Newton High School, Newton, Iowa, 

The retail sales training program was known as "Retailing" until 1953 

when it was changed to "Distributive Education." In 1961, the program 

received a Distributive Education Clubs of America Charter. Recognition 

for the students has continuously been received from participation in the 

state and national conference competitive events. Civic and service 

activities developed acceptance by the local connnunity for the youth 

organization as a phase of the program. 

In 1968, Paul Wyant from Iowa City became the teacher-coordinator 

for Distributive Education. The new ideas and changes which were brought 

to the program resulted in a greater student interest and enrollment. 

However, he left after only one year for employment at a vocational

technical school in Wisconsin. 

In 1969, the investigator transferred from the general high school 

business education program to become the teacher-coordinator in Distributive 
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Education. The experience was not entirely new to him as he had previous 

training and employment in a retail shoe store as a part of a Distributive 

Education program while in high school. Additional experience was gained 

after college graduation while managing the same store and employing 

students from the local Distributive Education program. 

Beginning in 1970, Gary Christiansen joined the program staff as 

a partner in a team teaching approach. He assisted in developing many 

units and in improving the performance of the sixty to seventy students 

in competitive events. This was accomplished by organizing three class

room groups for instruction and by organizing three separate Distributive 

Education Clubs of America (Blue, Gold, and Diamond). 

The community and school district of Mason City, vocational 

education programs, and the Distributive Education program have developed 

together through the years. Several hundred students participated and 

have benefited from their experiences in preparing for the world of work. 

This follow-up of graduates will assist in evaluating the program, 

Distributive Education, 1952 through 1972. 

NEED FOR. THE STUDY 

While many general education values may accrue from vocational 

education, the paramount value is presumed to be the development of occupa

tional competence or salable skills. In the area of Distributive Education, 

these competencies should be marketing skills involving merchandising 

and the development of human relations. A measure of the effectiveness 

of the training in the program may be determined and analyzed through 

study of the graduates at varying intervals. 
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Cooperative education, since its founding in 1906, h~s combined 

the elements of vocational instruction and planned employment experiences 

to increase the quality of education. Cooperative education has been 

called a "sleeping giant" because the concept has been present for a 

number of years, but schools have yet to accept it at the level which is 

required to meet the needs of all students who have definite career 

objectives.7 

In view of the myriad changes constantly taking place in the 

business world, it is imperative that the teacher-coordinator examine 

and analyze the program and objectives so that graduates will be prepared 

for continued employment. 8 Students, through class study and experi.ence 

from an on-the-job training situation, may learn about the requirements 

of a worker in a particular distributive occupational area which may 

be pursued in the future. The school and teacher-coordinator can receive 

information from the product--the graduates--about their experiences in 

the world of work. 

Statement of the Problem 

The purpose of this study was to determine the current status of 

the graduates of the Mason City High School Distributive Education program 

from the class years 1952 through 1972 and to survey their opinions as 

to the effectiveness of the Distributive Education program in which they 

participated. 

7calfrey C. Calhoun and Mildred Hillestad (eds.), "Contributions 
of Research to Business Education," National Business Edueation Yearbook 
No. 9, (Washington: National Business Education Association, 1971), p. 114. 

8uarry E. Jacobson, "Follow-Up Studies Aid in Evaluation," The 
Balance Sheet, LII (December, 1970-January, 1971), p. 169. 



More specifically, the primary purposes involved employment, 

education and evaluation of the graduates. The primary purposes were 

categorized and described as: 

1. Employment and Occupational Data 

To determine the employment history and to determine the 
occupational cluster which the graduate was involved in 
at various times. 

2. Educational and Training Data 

To determine the culmination or continuation of the 
graduates educational experiences and/or various 
training and instructional programs during the years 
after graduation. 

3. Distributive Education and DECA Data 

To determine reactions and feelings to the Distributive 
Education program's related class, on-the-job training 
and the youth organization. 

Importance of the Study 

7 

This study will be of assistance in determining the effectiveness 

of the Distributive Education program. One indicator will be the interest 

shown in distributive occupations by the graduates. Have the graduates 

continued in or are they now employed in a marketing or distributive 

occupation? Have graduates continued their education in business or have 

they sought job advancement based on their distributive training? 

Statistical information resulting from the three primary categories 

of the study will be of value. Data concerning employment and occupational 

areas will supply information for accountability as needed in reports. 

Other information concerning the graduates' education and training can 

supply facts about the post-graduation years. The responses from the 

questionnaire concerning the graduates' opinions and feelings about the 

program can be used constructively for program improvement and publicity. 
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The results of this study will be of importance to the Mason City 

Community School District and the Career Education Branch of the State 

Department of Public Instruction. It can provide accountability of 

Distributive Education graduates through the years. 

Lastly, this follow-up study is mique for the Mason City Community 

because of the population size, the range of time (1952-1972), and the 

surveying of graduates from a single program within the high school. 

Assumptions 

This follow-up study of 358 distributive education graduates was 

based upon the following assumptions: 

1. There is a need to prepare graduates in the area of 
marketing and distributive occupations in the Mason City and 
NIAD area. 

2. A survey of the Distributive Education graduate is the 
best means of evaluating the Distributive Education program at 
Mason City High School. 

3. The Distributive Education graduate has enough concern 
for the study and its purposes to return the completed questionnaire. 

4. The mailed questionnaire is the most feasible and economical 
method to collect responses from the large number of graduates 
in the various parts of the United States and foreign countries. 

The investigator assumed the responses from interested graduates 

would be a substantial percentage and provide adequate data for the study. 

Delimitations 

The graduates used in this study were determined by two sets of 

records kept by former coordinators. The two sets were not in agreement 

in some instances or markings did not specifically indicate Distributive 

Education students. 

Distributive Education was known by other titles prior to 1953. 

The exact nature of each student's training and experience cannot be 



determined as to a similarity to Distributive Education. These factors 

are delimited by the previous teacher-coordinators. 

9 

Another delimitation involves the ability of the investigator to 

determine the addresses of the graduates. Those graduates who do receive 

the questionnaire become a factor if unable to respond within the time 

restraints. 

The twenty-one year span of time may have an effect upon the 

responses due to a change in terminology during the range of time covered 

in the study. These responses could also be affected by changes in the 

program's philosophy and policy. 

The length of instruction in particular subject matter areas 

may have varied over the years placing greater emphasis at one time 

than another on certain units of instruction. 

Limitations 

This follow-up study was limited to the graduates of the Mason 

City High School Distributive Education program. The study involved 

twenty-one classes of graduates from 1952 through 1972. 

The Distributive Education graduates were determined by comparison 

of information located in files and upon lists of other records. In some 

instances, a decision had to be made by the investigator whether to 

consider the graduate as a Distributive Education student. 

Definition of Terms 

There has been little common agreement as to definitions in 

vocational education in the past few years. The following terms are 

commonly used in Distributive Education. 



The definition from the Vocational Education Act of 1963 refers 

to the term, "vocational education," as meaning vocational or technical 

training or retraining which is given in the schools or classes. The 

professional association, American Vocational Association, has defined 

the term: 

Vocational education is education designed to develop 
skills, abilities, understandings, attitudes, work habits, 
and appreciations, encompassing knowledge and information 
needed by workers to enter and make progress in employment 
on a useful and productive basis. It is an integral part 
of the total education program and contributes toward the 
development of good citizens by developing their physical, 
social, civic, cultural and economic competencies.9 

At the 1974 Iowa Vocational Association Convention, Dr. Kenneth 

Hoyt presented the new U.S. Office of Education definitions of career 

education, vocational education and occupational education. 

a. Career Education consists of all those activities and 
experiences through which one leams about work. 

b. Vocational Education consists of all those activities 
and experiences through which one leams about a primary work 
role. 

c. Occupational Education consists of all those activities 
and experiences through which one leams to work in the world of 
paid employment.10 

Distribution is defined as follows: 

Distribution is the second step in a series of economic 
processes which bring goods and services from those who make 
them to those who use them. The making of such goods and 
services is called production. The use of the soods is called 

10 

9American Vocational Association, Definitions of Terms in Vocational 
and Practical Arts Education (Washington: American Vocational Association, 
1954), p. 27. 

10Kenneth Hoyt (Speech), "Career Education and Vocational Education" 
(Cedar Rapids: Iowa Vocational Association Convention, 1974). 



consumption. Distribution includes all methods by which 
goods are sent from producers to consumers.11 

The terms distribution and marketing may be used synonymously. 

11 

Many vocational opportunities are available in distributive occupations. 

The U.S. Department of Health, Education and Welfare defines a distributive 

occupation in this statement: 

A distributive occupation is generally accepted to 
be an occupation followed by proprietors, managers, or 
employees engaged primarily in the sales and sales
supporting functions of marketing, merchandising, and 
management. Distributive occupations are found in such 
areas of economic activity as retail and wholesale trade, 
finance, insurance, real estate, services, and service 
trades, manufacturiqg, transportation, utilities and 
conmwication.12 

A program of vocational education for the teaching of the 

distributive occupations cluster is Distributive Education," ... a 

program of instruction which teaches marketing, merchandising and 

management. 11 13 

llThe World Book Encyclopedia, Vol. 5, (Chicago: Field Enterprises, 
Inc., 1967) p. 196. 

12u.s., Department of Health, Education and Welfare, Office of 
Education, Distributive Education in the High School, (Washington: 
Government Printing Office, 1969), p. 1. 

13oistributive Education Clubs of America, DECA Handbook, 7th 
revision, (Falls Church, VA: DECA, 1972), p. 2. 



Chapter 2 

REVIEW OF RELATED LITERATURE 

Previous follow-up studies of Distributive Education have dealt 

with populations of various sizes and included individual programs 

and state-wide surveys. Many studies involved a follow-up of the 

graduates for only a few years or were surveys of graduates who were 

unknown to the researcher. 

DISTRIBUTIVE OCCUPATIONS 

Material about distributive occupations from Carl D. Perkins, 

Chairman, Cotmnittee on Education and Labor of the U.S. House of Representa

tives (Appendix A), indicates the job opportunities in distribution. 

Data compiled by the U.S. Bureau of the Census, the 
Department of Congress, or the Bureau of Labor Statistics 
do not permit easy calculation of the number of distributive 
jobs. Employment figures are not adequately subclassified 
by occupation and/or industry divisions, and any figure of 
distributive employment must therefore be a derived figure. 
This figure has moved from about 26 percent of the work force 
in 1940 to 35 percent of the work force in 1968 (approximately 
30 million people).14 

Jobs in marketing and distribution offer the first potential 

employment for many young people. Retail jobs are the first full-time 

employment of about 25 percent of high school graduates every year. It 

is estimated that an even higher percentage of students who work part-time 

14Harland E. Samson, "Distributive and Marketing Education, 
Occupations," Encyclopedia of Education, ed. Lee C. Deighton (New York: 
The Macmillan Company & The Free Press, 1971), p. 114. 

12 



during high school or college are employed in distributive businesses, 

again primarily in the retail sector. Flexibility in work assignments 

13 

and hours makes part-time employment particularly feasible in these jobs. 15 

The Occupational Outlook Handbook, U.S. Government Printing Office, 

contains many facts concerning employment, areas of employment and the 

nature of many distributive occupations. 

Through the efforts of many vocational education professional 

groups, the training of young people has shown growth. The above reference 

and several materials used were recommended by the American Vocational 

Association of which Distributive Education is a division. On-the-job 

training, which has been adopted by the Iowa Employment Security Commission, 

is defined for various work experiences: 

Any private profit or nonprofit business or organization 
in the state may participate in OJT. Employers taking part in 
the program agree to hire workers to be trained for existing 
jobs in their firms. The training is conducted on the job in 
actual work settings at regular working hours. The only stipu
lation is that workers must be classified as unemployed, 
underemployed, disadvantaged or veterans.16 

The instruction of marketing and distribution is closely allied 

with the service, wholesale and retail business world. Technological 

changes are being constantly incorporated into business to meet the demands 

of the world in competition. If teacher-coordinators of Distributive 

Education are to prepare students for the competition and challenges 

of the world of work, they must be in communication with the graduates, 

business, and other professionals. 

15Ibid., p. 116. 

16Abe B. cia,.. ad Collliasiouers. "On-The-Job Training, A Good 
Thing for Employers, 11 Iowa Employmallt and Earnings, (Des Moines: Iowa 
Employment Security Commission), March 1974, p. 1. 



FOLLOW-UP STUDIES 

Purposes and Methods 

A major problem for the teacher-coordinator is measuring the 

effectiveness of the training being given to the students. New methods 

14 

of technology have changed marketing and distribution. These will benefit 

the graduates' "know how" for advancement or other job opportunities. One 

widely used method of securing data for evaluating the educational program 

is that of the follow-up study.17 The advantages of the follow-up study 

are delineated by Iliff: 

The follow-up study, with all its limitations, may result 
in a worthwhile, small-scale contribution to business education 
if carefully and systematically conducted. Although the conclusions 
drawn and the recommendations offered will, in many instances, 
be applicable only to a single institution, nevertheless, the 
values realized may be of more practical worth than studies of 
wider scope. 18 

Studies of this type provide the necessary data for determination 

of the occupations, job level status, and factors of program preparation. 

The Center for Vocational and Technical Education has described how a 

vocational follow-up study can increase the effectiveness of the vocational 

education program: 

The follow-up of graduates of vocational education if 
carefully planned and executed, can provide information to 
educational planners and administrators, and to future 
vocational-technical students. Data on how employment was 
obtained, geographic mobility, earnings, job stability and 
satisfaction, and need for continuing education are important 
facets of this information base. When coupled with appropriate 
economic analysis, this information can point the way to 

l 7Kathryn M. Iliff, "The Follow-Up Study in Business Education," 
National Business Education Quarterly, XXXV, 2 (Winter 1966-1967), 
p. 38. 

18Ibid., p. 38. 
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improved decision-making by governments and institutions 
on questions of priority among types, levels, and fields 
of education and training programs, and on decisions 
about allocation of resources to these programs.19 

The evaluation through follow-up of the program may be considered 

a part of accountability. "The basic idea it conveys is that school 

systems and schools should be held responsible for education outcomes-

for what children learn. 1120 A program which has received widespread 

recognition has been the Michigan Accountability Program (more evaluation 

has arisen lately concerning the program). The accountability for 

Distributive Education should then follow the objective of employment 

in a distributive occupation. A study conducted by Haines (Michigan 

State University) presented findings of 1962 graduates (Appendix A). 

The follow-up study may be specifically defined as follows: 

The follow-up study investigates individuals who have 
left an institution after having completed a program, a 
treatment, or a course of study. The study is concerned 
with what has happened to them, and what has been the impact 
of the institution and its program upon them. By examining 
their status or seeking their opinions, one may get some idea 
of the adequacy or inadequacy of the institution's program. 
Which courses, experiences, or treatments proved to be of 
value? Which proved to be ineffective or of limited value? 
Studies of this type enable an institution to evaluate various 
aspects of its program in light of actual results. 21 

Although there has been a great increase in research activity, 

the research in vocational education has been limited in spite of the 

19wesley E. Budke and Joel H. Magiscos, "Cooperative Education 
Cost-Effectiveness, (brochure)" ERIC Clearing House on Vocational and 
Technical Education, (Columbus: The Ohio State University, 1971), p. 35. 

20stephan M. Barrs, "An Approach to Developing Accountability 
Measures for the Public Schools," Phi Delta Kappan, LII (December, 1970) 
p. 196. 

21John w. Best, Research in Education, (Englewood Cliffs: 
Prentice-Hall, Inc., 1959), p. 120. 



16 

recent interest in Career Education. Also, good research usually raises 

new questions that need to be further researched. This is the interest 

of special programs and the career occupational education areas today. 22 

Procedures and Examples. 

Several sources were found which gave information about procedures 

for follow-up studies. Of these sources, studies from Kentucky23 and 

Wisconsin24 were selected as examples, because the design seemed appropriate 

for the development of the questionnaire for this study (Appendix A). 

In both studies,detailed procedures and examples were given for the format 

of conducting a follow-up study of former students at various time 

intervals. 

Additional references were read for methods of evaluating programs 

through the follow-up study. Logan25, in a doctoral study, developed 

instruments to be used in evaluating distributive education programs. Two 

separate manuals were prepared. The first manual was "Criteria for 

Evaluating a State-Wide In-School Distributive Education Program," which 

contains all of the material necessary for use by members of the local 

committee. 

22Gerald B. Leighbody, Vocational Education in America's Schools: 
Major Issues of the 1970's, (Chicago: American Technical Society, 1972), 
p. 103. 

23Floyd L. McKinney and Charles Oglesby, "Developing and Conducting 
Follow-Up Studies of Former Students," ARM, Vol. 5, No. 3, p. 702. 
(VI' 014 264 and ED 056 240). 

24wisconsin State Board of Vocational, Technt"cal, and Adult Education, 
"Guidelines for Conducting Periodic Follow-Up Studies in the VTAE System," 
ABM, Summer, 1971, p. 1012. (VT 012 158 and ED 047 093). 

25wi1liam B. Logan, "Criteria for Evaluating a State-Wide In-School 
Distributive Education Program" (unpublished Doctor's dissertation, Ohio 
State University, 1952). Dissertation Abstracts, 1958, Vol. 18, p. 526-9. 



The criteria in the study by Logan were divided into ten 

sections--eight pertaining to the local community and the final 

two to the state. The second manual contains complete instructions 

on conducting the local and state evaluations. 

Stratton26 employed the normative survey method of research by 

using checklists which were sent to participating employers and former 

students. The findings compared Joplin (Mo.) Junior College students' 

progress in comparison with other workers. The results showed that 

50 percent were still employed in the type of work for which they were 

trained in school. 
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Other follow-up study material was received from various sources. 

Received from the American Vocational Association (AVA) was a summary of 

"Graduate Follow-up: Statistical Data on Connecticut Students Completing 

Vocational Programs in 1971" (Appendix A). 

An excellent example was reviewed in the NASSP Spotlight of June, 

1975. This review, although not specifically about Distributive Education, 

does relate to a cooperative work program of several years ago. 

"I have always felt very fortunate that I was in the work 
experience program when I was in high school. The years 1937 
and 1938 were real depression years ... and I know I was 
one of the very fortunate members of my graduating class of 
137 who were lucky enough to even get steady jobs. My steady 
job paid $32 a month--at that time it was for working 10 hours 
a day, six days a week ... I am very positive that my success 
in the business world was all begun with the work opportunity 
I had in conjunction with my course in high school." 

The work program this former student recalled was conducted 
by the high school in Lewiston, Montana (Population 5,000 in 
1930) from 1930-1944. Results of the program have recently 

26James R. Stratton, "An Evaluation of the Distributive Education 
Pilot Program at Joplin Junior College, Joplin, Missouri from 1949-54" 
(unpublished Master's thesis, Kansas State Teachers College, 1954), p. 42. 



been re-evaluated and published by the original program director, 
1.0. Brockmann, professor emeritus of California State University 
in Fullerton. 
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More than 600 students participated in the cooperative work 
program over the 14-year period, and 423 responded to the question
naire about the long-range value of the program. They said: 

•Probably the greatest value in participating in the 
program was in human relations, especially employer
employee relations and the development of personality 
and poise. 

·The program was somewhat helpful to extremely helpful 
in aiding them to make a vocational choice, getting a 
job, and keeping it. 

•The program did not handicap those who desired formal 
education beyond high school. (Forty-six percent 
took additional training after high school.) 

•Employment stability was average or better than 
average. (About 60 percent remained in the same 
field for which they had been trained.) 27 

The literature indicates that educational and business leaders 

advocate work experience as a valuable part of the learning experience. 

An executive summary of a government survey of coop and non-coop students 

contained these illustrative statements: 

-non-coop students may stay slightly longer with their 
longest full-time employer. 

-graduates of coop programs tend to find full-time employ
ment slightly faster than non-coop counterparts. 

-sample of employers favored graduates of coop programs 
(58.6 percent)~B 

271.0. Brockmann, Coo erative Work E erience Education--A Stud 
in Success Twent -six to Fort Years Later Fullerton: California 
State University Titan Bookstore . From NASSP Spotlight, p. 1. 

28Report from Edwin Nelson, "Cost Effectiveness of Selected 
Cooperative Vocational Education Programs as compared with Vocational 
Programs without a Cooperative Component" (Executive Summary), 
(Washington, D.C., U.S. Office of Education), p. 3. 
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These findings are from a different type of vocational education 

program, but similar findings have been obtained from other studies. A 

Trades and Industry study showed that vocational graduates obtained jobs 

more quickly than non-college bound academic graduates,29 Follow-up 

studies have also been conducted in Distributive Education. 

DISTRIBUTIVE EDUCATION STUDIES 

The follow-up study of Distributive Education students is a 

continuing process. It is a process by which factual information about 

graduates may be obtained. Many graduates continue in marketing and 

distributive occupations, but it is a beginning for students in learning 

about the world of work. 

The U.S. Office of Education 

A 1973 report for the 1972 year showed the total enrollment in 

Distributive Education was over 640,000 students. The booklet also 

showed funding of vocational programs and the reports from each state 

concerning all vocational education.30 

In another study by USOE of Distributive Education students nation

wide for the 1968-69 year, the following statistics were reported. 

Eighty percent of those completing the program and available 
for employment began their career in their on-the-job training occupa
tion or a related occupation. Additionally, 22 percent continued 
full-time school and 4.6 percent were available, but unemployed 

29Max U. Eninger, "Report on New York State Data from a National 
Follow-up Study of High School Level T & I Vocational Graduates," 
(Pittsburgh: Educational Systems Research Institute, May, 1967), p. 21. 

30u.s. Office of Education, Vocational Education Information No. III 
"Vocational and Technical Education Selected Statistical Tables, Fiscal 
Year 1972," (Washington: U.S. Government Printing Office, 1973), p. 3. 



at the time of the follow-up study. In a 1965 study, those 
graduates completing the program and available to enter 
employment in occupations for which trained or for related 
occupations amounted to 68.8 percent. Those continuing 
their education were 26.9 percent with the wemployed making 
up 4.1 percent of those available for work. 31 

The Iowa State Department of Public Instruction. 
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This governmental agency, DPI, conducts an annual survey each 

fall of the past year's graduates. The survey used specifications pro

vided by the Guidance Services Section of the DPI and The Iowa Education 

Information Center (IEIC). The Op-Scan questionnaires were processed 

through the facilities of the Measurement Research Center (MRC) . 32 The 

system was changed in the latter part of 1973; therefore, no records 

were available for any study past 1971. 

The special section on Distributive Education showed what 

secondary students were doing approximately one year after graduation, 

The status (as of October, 1971) for students completing Distributive 

Education Programs in 1970-71 was as follows: (1) employed full-time, 

399 (33.4%); (2) not employed, 56 (4.7%); (3) continuing education, 

192 (16.1%); and status unknown or not available for placement, 547 

(45.8%). 

This shows the "employment" and "unknown status" sections as the 

largest ones. The "unknown status" category is commonly large because 

31u.s., Department of Health, Education and Welfare, Office of 
Education, (ed.) Mary V. Marks, "Distributive Education 1968-69/' 
(A provisional summary of information in State reports), (Washington: 
Government Printing Office, 1969), p. 2. 

32state of Iowa, Department of Public Instruction, "1971 Career 
Education Student Follow-Up," (Des Moines: DPI, October 15, 1971), 
pp. 2-15. 



the location of all students is not known by the teacher-coordinators. 

This is also true in the other vocational program reports. 

Other Studies 
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A current study concerning Distributive Education was conducted at 

the University of Minnesota (Appendix A). Other similar studies are being 

conducted at the University of Rhode Island and Westem Illinois University. 

These three studies involve a follow-up of Distributive Education graduates 

for the specific purposes of employment, curriculum, and reactions to the 

youth activities. Studies which have been completed were beneficial to 

the investigator for design and comparison. 

Ely33 conducted a five year follow-up study in Virginia. She 

surveyed 9,352 graduates of five class years, 1957-61, with a comparison 

being made with four former surveys. Of the 2,903 respondents (31.2%) 

returning the questionnaire, 84 percent were working full-time and 

61 percent of those were employed in distributive occupations. Almost 

54 percent of these 1957-61 graduates were employed in the same establish

ments in which they had received their cooperative training. Over 30 

percent had left the field of distribution (Appendix A). 

More than 30 percent of the subjects continued their education 

beyond the high school level at technical schools, jwior colleges and 

four-year institutions. Many of the graduates majored in other than 

distributive occupation subject areas, but more than 25 percent were 

majoring in general business and 13.4 percent were majoring in 

Distributive Education. 

33vivian King Ely, "Five Year Follow-Up Survey of Distributive 
Education; Part-time Cooperative Training Students, 1957-1961," 
(Charlottesville: University of Virginia, 1963) ARM, Summer, 19619, p. 714. 



22 

Other responses to the questionnaire showed how the graduates 

evaluated the instruction they received in the Distributive Education 

related class. Not all of the graduates responded to the question which 

concerned the improvements desired in the program. Less than 10 percent 

of the respondents mentioned a need for improvement of instruction, while 

all other categories of improvements were less than 6 percent per category, 

Another category of the study by Ely dealt with the graduates' 

overall evaluation of the Distributive Education program. The respondents 

(28%) felt that the Distributive Education program gave them a competitive 

advantage in securing and holding a job. Also, 27.7 percent of the 

respondents indicated that the program helped them to develop the ability 

to meet and get along with people. To a lesser degree, the program had 

developed knowledge and understanding of distribution and improved personal 

qualities of the graduates. 

Mason City High School 

Studies have been done by Mason City teacher-coordinators 

(Appendix A) in the past, with the last study completed in February, 

1968, covering the years 1959-67. 34 The study indicated that approximately 

50 percent of the graduates were in a distributive occupation. A large 

percentage were in entry-level positions while a much smaller percentage 

were preparing for various levels of management. A few graduates had 

already obtained a management position at the time of the study. 

Although the number of subjects was small (70), the number in the 

categories "married, off the labor market" and "armed services" accounted 

34Ai1een Stern, "Survey of Distributive Education Graduates 
(1959-1967)," (mimeograph) (Mason City: Mason City High School, 1968). 
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for 25 percent of the group. "Active workers" comprised 52 percent while 

13 percent were in the category "unknown." 

An employer is concerned about employee retention. The mobility 

shown by the graduates in the Mason City study indicated that 37 percent 

had remained in the local area while 50 percent were in other areas of 

Iowa or the United States. 



Chapter 3 

DESIGN OF TIIE STUDY 

The questionnaire method was chosen as the best method for 

gathering data for this follow-up study. Other methods would have been 

prohibitively expensive and time consuming. This method also allowed 

the graduates time to consider their answers. 

This follow-up study of the graduates from Mason City High 

School from 1952 through 1972 was conducted to determine information 

concerning their employment, education, and evaluation of the Distri

butive Education program. The Distributive Education program teacher

coordinators have conducted survey studies in the past which aided the 

background and preparation for this study. 

PREPARATION AND PROCEDURE 

The population of the study involved 358 graduates. The number 

of females was 201, 56.l percent, and the number of males was 157, 

43.9 percent (Appendix B). 

For additional comparisons the classes were divided into two 

divisions. The class years, 1952-68, is the first division which was 

directed by one teacher-coordinator. The other division was for the 

last four years of the study, 1969-72. This latter division has been 

under the direction of three teacher-coordinators, two of whom have 

been administering the program from 1970 to the present. 

24 



The population, for the classes 1952-68, was 174, 48.6 percent, 

of the total program population of 358 graduates. Females numbered 

121 (69.5%) and males, 53 (30.5%). 1969-72 classes had a population 
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of 184 (51.4%) of the total population. The females numbered 80 (43.5%), 

and the males, 104 (56.5%). 

Graduate Infonnation 

Applications and cards. The graduate information was taken from 

the applications (Appendix B) on file as maintained by the teacher

coordinators. Applications of the graduates gave information such 

as name, address (during high school), parents name, on-the-job training 

station and some special notes such as marriage, new address, employment, 

etc. The homeroom cards (Appendix B) aided in providing additional 

information or clarification of pertinent items. 

Lists. Two lists maintained by the teacher-coordinators gave 

assistance to the investigator in the double checking of names, etc, 

One list, entitled "Students Previously in Distributive Education" 

(Appendix B), enumerates the students by class year with their address 

(during high school) and training station(s). The other list, entitled 

"Businesses of Previous Distributive Education Students" (Appendix B), 

contains the names of students who have been employed by the business 

firm during various years included in the study. 

In some instances the high school registrar assisted in locating 

old records or permanent folders for information on former students. Also, 

some teachers with long tenure in the Mason City schools were requested 

to check the list of graduates' names (Appendix B). 
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Directories. Especially useful to the investigator were the 

1960 and 1974 editions of the Mason City--City Directory. The older 

issue was used for identifying the names of parents of former students. 

Both of the directories were useful in locating an address from the past 

and for the present. The telephone section of the city directory was 

also instrumental in locating graduates and often proved to be the best 

source of information. The Mason City Telephone Directory was also used 

extensively in cross-checking with the City Directory. 

Telephone Calls, The main method of locating graduates was a 

telephone call to the parents. A large percentage of the addresses for 

the graduates were gained in this manner. In a few instances, the 

graduate was actually contacted during the call. During some calls, 

information was gained about other graduates or a lead given as to 

someone to contact, such as friends, relatives, or persons with the 

same surname. A few calls were made to the business where the graduate 

had been employed. 

Records. Prior to the study, a report form "DECA--Alumni Division" 

(Appendix B), was designed to record information about the graduates. ·n1e 

report form was updated with additional information for the following 

. columns: year code; graduate's current name; present address; spouse's 

parents' name, address, telephone number; mailing indicators and return 

of the questionnaire. This information was keypunched on IBM cards. 

Publicity 

Pre-study release. To inform the graduates, parents, and the 

public of the forthcoming study, a news release (Appendix B) was prepared 

and used June 13, 1974, by three radio stations and the local newspaper. 



27 

This proved helpful because some parents were awaiting the telephone 

call and the graduates were made aware of the forthcoming questionnaire. 

Release for "unknowns." On July 11, 1974, a second news release 

(Appendix B) was presented by the same local printed and electronic 

media. The release briefly described the study and listed the names of 

graduates who were listed as "unknown" because of no address. At that 

time, the "unknown" list totaled 5.0 percent of the population. Following 

the second release, several calls were received from residents who gave 

helpful information concerning the "unknown" graduates. The final 

"unknown" count was 13 graduates (3.6%) of the 358 total population 

(Appendix B). 

INSTRUMENT CONSTRUCTION AND MAILING 

Several instruments were developed for the questionnaire method 

in this follow-up study. The design of each was important for the success 

of the study. 

Instruments 

Cover letter. The mail survey was accompanied by a letter of 

explanation (Appendix C) for the questionnaire. The letter was typed on 

the school principal's letterhead with the addition of the Distributive 

Education Clubs of America (DECA) emblem. The principal's signature was 

included, because the investigator was unknown to many graduates. 

The cover letter was designed to give the recipient the feeling 

that the answers and advice given were important in order to upgrade the 

program. The involvement of the school, principal, and the DECA emblem 

were used to encourage a higher percentage of return. 
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Questionnaire. The questionnaire (Appendix B) was prepared 

by analyzing Distributive Education follow-up studies, especially those 

previously cited from Kentucky and Wisconsin. Other studies from Iowa, 

Virginia, and Michigan were also used in determining questions and format 

for the questionnaire in this study. 

The questionnaire contained the sections: Biographical Update, 

Employment History, Unemployment Time, Military Service, Education and 

Training, Retail Selling or Distributive Education, and Distributive 

Education Clubs of America. The selection of questions was based upon 

the stated purposes of this study. 

The questionnaire was field tested with a selection of recent 

Distributive Education graduates. Opinions and recommendations for 

change were received from some teacher-coordinators, and the form was 

then restructured and field tested with a selected number (N=6) graduates 

included in the study. After additional refinements, the questionnaire 

was printed by offset press. 

Second letter and card. In an attempt to insure a greater response 

a second mailing of material was made, and after a short interval of time 

a reminder card was sent. The second cover letter (Appendix C) and a 

reminder card (Appendix C) were prepared. 

Mailings 

First mailing. The first mailing was sent to the graduates on 

July 12, 1974, with a one-month return period. This represented all 

of the graduates except those listed as "unknown," those contacted 

earlier during the preparation period, and those who were deceased 

(Appendix C). 
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The first mailing included the cover letter, questionnaire and 

an addressed, stamped envelope. General information about the Distributive 

Education Clubs of America, Alumni Division, was also included. 

Second mailing. Desiring a better percentage of returns, a 

second mailing was sent to 222 graduates on August 27, 1974, with a 

one-month return period. This involved another cover letter (Appendix C) 

which was similar to the first letter. Another questionnaire and an 

addressed, stamped envelope were included. 

Third mailing. After two weeks a reminder card (Appendix C) was 

sent to those who had not returned a questionnaire. Also, telephone 

calls or personal contacts were made by the investigator to gain additional 

responses. After this mailing, no further changes were made on the 

mailing list and the mailings were considered completed. The next task 

was to record the data collected from the respondents. 

COLLECTION OF DATA 

As the questionnaires were returned by the respondents, any 

additions and/or corrections were made on the previously mentioned 

chart, "DECA--Alumni Division." 

Questionnaires Returned 

The date, September 30, 1974, was used as the final date of 

accepting responses for the study. This date was selected after responses 

had not b~en received for over a week and no further mailings were 

planned. 

Of a possible 358 graduates, replies were received from 207, 

or 57.8 percent (Appendix C). All returned questionnaires were used 



even though some questions were unanswered or incomplete information 

was given. 

The returns of respondents were tabulated according to the 

graduating class year (Appendix C). All classes, except two, had over 

40,0 percent of the graduates respond with a completed questionnaire. 
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Each of the classes with below a 40.0 percent response had a 33.3 percent 

return. 

A purpose of the study was to determine findings about the 

graduates from the program. Some comparisons were made by categorizing 

the returns in a division of the years by teacher-coordinators. Aileen 

Stern, 1952-68, had 174 graduates with 109 (62.6%) returns. Paul Wyant, 

1969, had 12 graduates with 4 (33.3%) returning a questionnaire, Gary 

Christiansen and the investigator, 1970-72, had 172 graduates with 

94 (54.7%) responding. The classes were divided by the years, 1952-68 

and 1969-72, for study and computation, 

Coding of Data 

In order to facilitate analysis of the large amount of data 

received from the graduates, coding from the questionnaire (Appendix C) 

to an IBM programming form (Appendix C) in preparation for data processing 

was completed. Each of the questions concerning the main purposes of the 

study--employment, education, evaluation--waa coded on the sheet for 

keypunching. 

The coding was basically a 11011 for no response, "l" for yes and 11211 

for no, However, if additional responses were asked of the graduates, these 

responses were shown by using additional numbers. Citing employment as an 

example, three of the categories were given the special codings as used by 

the United States Office of Education (USOE) Taxonomy (Appendix C). 
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This taxonomy code listing includes special numbers for the Distributive 

Education occupations. 

The 48 variables were then established from the columns of the 

IBM card (Appendix C). The other coding and explanations were in the 

computer printout. 

TREATMENT OF DATA 

Input 

After the process of coding the data on the programming form, the 

material had to be transferred into a suitable form for data processing 

input. The input selected, because of accessibility, was the IBM 80 

punch card. This would accommodate the year-code, graduate's name, forty

eight variables and the name of the business where the graduate was 

presently employed. 

Terminal and computer. The data were run through the computer 

terminal of the Mason City Community School District \lllder the direction 

of Richard Rick, Project Director, Computer Assisted Instruction. The 

local unit was a Hewlett-Packard 2OOOF which transferred the input to 

the University of Iowa's IBM 360-65 in Iowa City, Iowa. 

Program. The forty-eight variables were programmed by cards using 

Statistical Packages for Social Studies (SPSS). The basic instructions 

read: "Ignoring indefinite repetition, the input format provides for 

48 variables. 48 will be read. It provides for l records ('cards') 

per case. A maximum of 74 "colW!lls' are used on a record." 

Printout 

To assist in further study, a printout was run of the information 

supplied by the graduates as keypmched on the IBM cards. This was 
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also done to receive a printout of the last field, which was an abbreviated 

spelling of the name of the business where the graduate was presently 

employed. 

The main printout of pages was for the 48 variables and the cross

tabulations of the classes from 1952 through 1972 (Appendix D), Printouts 

were also received for the class divisions of 1952-68 and 1969-72 for 

comparisons of the Distributive Education program when administered by 

different teacher-coordinators, 

FOLLOW-UP AND CONTINUED STUDY 

Upon completion of the study the report was given to the previously 

mentioned media. The material was also presented to the groups mentioned 

in the "Importance of the Study" section, 

The "Design of the Study" established a base for method and 

materials for future study, Information from the biographical cards 

will allow for continued study of graduates with the formulation of 

questionnaires for various intervals of time, The follow-up process, 

from the outline of procedures through the responses to the questionnaire 

culminated with the information from the computer printout. 



Chapter 4 

FINDINGS 

This chapter contains the findings of the follow-up study of the 

graduates of the Mason City High School Distributive Education program 

from 1952 through 1972. Findings reported in this chapter are limited to 

questions which dealt with the primary purposes outlined in Cbapter One. 

These were (1) graduates' employment and occupational data; (2) graduates' 

educational and training data; and (3) graduates' attitudes toward the 

distributive education program. 

Responses were received from graduates of every distributive 

education class, 1952 through 19 72. Data compiled from the follow-up 

survey provide a synopsis of the graduates' occupational and educational 

history and status as well as their attitudes toward the Distributive 

Education program. 

The graduates have remained basically in the state of Iowa. The 

mailings to the graduates showed 238 (66.5%) were living in Iowa (Appendix C). 

Also recorded, during each mailing, was a tally of those Iowa cities and 

27 states (Appendix C) as shown on the envelopes. A large percentage of 

graduates, when moving, have gone to the states surrounding Iowa. 

A listing, "Distribution of Graduate Addresses Known and Addresses 

Unknown," was made for each class year of the graduates and for the tenure 

of each of the teacher-coordinators (Appendix C). A final list was made 

of the 13 graduates (3.6% of 358) classified as "unknown" because of no 

address (Appendix C). 
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The questionnaire was mailed to the known addresses of 345 

graduates of the Mason City Distributive Education program from 1952 

through 1972. Responses were received from a total of 207 graduates 

(60.0%), 134 females (64.7%) and 73 males (35.3%) as shown in 

Figure 1. 

Figure 1 

Sex of Respondents 

Females 64.7% 

34 

35.3% Males 

The respondents were placed in one of two categories: graduates 

of the 1952-68 programs or graduates of the 1969-72 programs. These 

categories coincide with the tenure of program teacher-coordinators. 

Completed questionnaires were received from 109 graduates from the 1952-68 

category and 98 graduates from the 1969-72 category. 

EMPLOYMENT AND OCCUPATIONAL DATA 

The respondents were employed in a wide variety of businesses. 

Respondents were classified into one of four categories: employed, 

housewives, students, and unemployed (Figure 2). The largest percentage 

of respondents (130 of 207 or 62.8%) was classified as employed. In 

this category 113 graduates had positions in the civilian labor market 

and 17 were serving in the military service. Housewives represented 

58 of the 207 (i8 .0%) respondents. Respondents who were enrolled in 

post-secondary education included 13 of the 207 (6.3%) reporting graduates. 
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Only 2 of the respondents were categorized as unemployed, representing 

.966 of 1 percent of the program graduates returning questionnaires. 

Figure 2 

Percentage of Graduates 
in Employment Categories 

Employed 62.8% 

Military 
13.1% 

.966% Unemployed 
1.9% Deceased 

Student& 

Housewives 

A comparison of the graduates of the 1952-68 program group with 

the 1969-72 program group shows that 70.4 percent of the latter group 

were employed and 58.1 percent of the former group were employed. The 

lower percentage of non-employment among the earlier program group is 

explained by a larger percentage of housewives not wishing to enter the 

labor market. 

The graduates were employed in a variety of businesses. These 

varied from large corporations and chain discount stores to small, inde

pendent self-owned businesses. A listing of these companies (Appendix C) 

in abbreviated form is included with the computer printout of respondents' 

data. 

Employment Data 

The graduates were asked to respond to several questions about 

their employment. Those questions are reported which relate to the primary 

purpose of employment information. 

Full-time or part-time. The graduates were asked if they were 

employed on a full-time or part-time basis. Responses to this item were 
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received from 129 of the 207 graduates (62.3%) who returned the questionnaire. 

There were 109 graduates who were employed full-time and 20 who were part

time employees. 

Job level. Graduates were asked to provide information regarding 

their job title and duties. Jobs were categorized as entry-level, regular 

employees, manager-trainees, mid-managers, and managers. A majority of the 

graduates responding, 81 of 127 (63.7%), were categorized as regular 

employees. There were 39 graduates (30. 7%) who were working in one of 

the three management areas. Only 7 (5.5%) of the respondents were in 

entry-level positions. 

Employment satisfaction. Graduates were asked to respond to the 

question, "How much satisfaction do you get from your current work situation?" 

About 78 percent (97 of 125) graduates responding to this question were 

satisfied with their current work situation. Graduates who responded 

either "somewhat satisfied" or "somewhat dissatisfied" were the next 

largest group. There was a total of 24 responses (19%) in these two cate

gories. Only 4 graduates indicated they are "dissatisfied" with their 

current work situation. 

First full-time employment. The graduates were asked to report 

the source through which they obtained their first full-time position. 

Sources for obtaining their first job included: Distributive Education, 

classified advertisement, employment agency, union or craft, education 

agency, friend, and relative. The Distributive Education program was 

listed by 66 graduates, or 36.7 percent of 180 respondents, as the source 

of initial full-time employment as shown in Figure 3. The other responses 

included: a friend, checked by 21 graduates (11.7%); classified advertise

ments, checked by 19 graduates (10.6%); employment agency, checked by 15 
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graduatea (8.3%); relative who assisted in job location, checked by 15 

graduates (8.3%); government agencies, checked by 13 graduates (7.3%); 

union or craft and education agencies, checked by only 2 graduates (1.0%). 

It is apparent that the Distributive Education program was the primary 

source of initial full-time employment. 

Figure 3 

Graduate Responses to Sources 
of First Full-time Employment 

Occupational Taxonomy Data 

Persons, Agencies 
& Advertisements 

Distributive 
Education 

Program 

The graduates were categorized according to the United States Office 

of Education (USOE) taxonomy of occupational areas and other areas to 

accommodate the 132 responses (Appendix D). There were 65 graduates (48.1%) 

who reported they were currently employed in a marketing or distributive 

occupation (Figure 4). Other USOE taxonomy categories included: Trades 

and Industry, indicated by 26 graduates (20 .1%); Office occupation!!, indicated 

by 25 graduates (19.4%); Health Occupations, indicated by 5 graduates (3.8%); 

Home Economics and Industrial Arts, indicated by only 2 graduates (1.6%). 

The category of "Teaching" was indicated by 2 graduates with the remaining 

7 responses grouped into the "Other Occupations" category. 

Figure 4 

Current Occupational 
Areas of Distributive 
Education Graduates 

Trades & 

Other 
Codesi-,:;-......,---_,. 

Teaching, etc. 

Office 
Occupations 

48.1% Distributive 
Occupations 
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Distributive Occupations Data 

One of the major purposes of a Distributive Education program is 

to prepare students for gainful employment in marketing and distribution. 

Of interest to the investigator was the question, "What were the dist ri

butive occupations of the graduates during on-the-job training?" The 207 

respondents had worked during their on-the-job training {OJT) in 22 

Distributive Education areas. The largest percentage (38.1%) was shown 

in the category of "Apparel and Accessories." The next largest categories 

were "General Merchandise" (16.4%) and "Food Distribution" (14.9%). 

The on-the-job training distributive occupations were related to 

the graduates'present occupations. The larger percentage categories were 

approximately the same as previously indicated with the addition of 

"Food Service" (Table 1). Table 2 shows present distributive occupations. 

EDUCATION AND TRAINING DATA 

The second main purpose of the study was to determine the educational 

pursuits of the 1952-72 graduates. In the earlier years fewer students 

enrolled in high school vocational education programs pursued post-

secondary education. With the community college movement and the expansion 

of post-secondary educational opportunities, more vocational students are 

enrolling in some form of higher education. 

Continued Education 

Graduates were asked if they continued their education after gradu

ating from high school. Of the 196 respondents, 95 graduates continued their 

education and 101 graduates did not (Figure 5, page 41). 



Table 1 

COMPARISON OF THE GRADUATES 
ON-JOB-TRAINING TAXONOMY WITH THE 

CURRENT OCCUPATIONAL TAXONOMY 

Taxonomy On-Job-Training 

No. 

04 .o 1 
.02 
.03 
.04 
.05 

.06 

.07 

.08 

.09 

.10 

.11 

.12 

.13 

.14 

.15 

.16 

.17 

.18 

.19 

.20 

.31 

.99 
xx xx 

Title 

Advertising Services 
Apparel & Accessories 
Automotive 
Finance and Credit 
Floris try 

Food Distribution 
Food Services 
General Merchandise 
Hardware, other 
Home Furnishings 

Hotel and Lodging 
Industrial Marketing 
Insurance 
International Trade 
Personal Services 

Petroleum 
Real Estate 
Recreation and Tourism 
Transportation 

Retail Trade, other 
Wholesale Trade, other 
Distr. Ed., other 
Other Occup/Non-work 

TOTAL---from respondents 

f 

1 
79 

2 
3 
7 

31 
17 
34 
9 
8 

1 
1 

2 

3 

1 

2 
2 
2 
2 

207 

% 

0.5 
38.1 

1.0 
1.4 
3.4 

14.9 
8.2 

16.4 
4.3 
3.9 

0.5 
0.5 

1.0 

1.4 

0.5 

1.0 
1.0 
1.0 
1.0 

100.0 

Present 

f 

3 
7 
3 
3 

8 
7 
5 
2 
4 

2 
1 

3 

1 
l 
1 
1 

1 
2 
7 

145 

207 

1. 4 
3.4 
1. 4 
1.4 

3.9 
3.4 
2.4 
1.0 
1.9 

1.0 
0.5 

1.4 

0.5 
0.5 
0.5 
0.5 

0.5 
1.0 
3.4 

70.0 

100 .o 

39 
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Table 2 

DISTRIBUTION OF DISTRIBUTIVE EDUCATION 
GRADUATES IN DISTRIBUTIVE OCCUPATION 

TAXONOMY FOR CURRENT OCCUPATIONS 

Taxonomy 1952-1972 1952-1968 1969-1972 
No. Title f % f % f % 

04.01 Advertising Services 3 1.4 2 1.8 1 1. 1 
.02 Apparel & Accessories 7 3.4 3 2.8 4 4.3 
.03 Automotive 3 1.4 3 2.8 
.04 Finance and Credit 3 1.4 3 2.8 
.05 Floristry 

.06 Food Distribution 8 3.9 3 2.8 5 5.3 

.07 Food Services 7 3.4 4 3.7 3 3.2 

.08 General Merchandise 5 2.4 1 0.9 4 I ·1 
"-} .... , 

.09 Hardware, other 2 1.0 1 0.9 1 1..1 

.10 Home Furnishings 4 1.9 1 0.9 3 3.2 

.11 Hotel and Lodging 

.12 Industrial Marketing 2 1.0 1 0.9 1 1.1 

.13 Insurance 1 0.5 1 1.1 

.14 International Trade 

.15 Personal Services 3 1.4 2 1.8 1 1.1 

.16 Petroleum 1 0.5 1 0.9 

.17 Real Estate 1 0.5 1 0.9 

. 18 Recreation and Tourism 1 0.5 1 1.1 

.19 Transportation 1 0.5 1 0.9 

.20 Retail Trade, other 1 0.5 1 1.1 

.31 Wholesale Trade, other 2 1.0 2 2. l 

.99 Distr. Ed., other 7 3.4 4 3.7 3 3.2 
xx xx Other Occup/Non-work 145 70 .o 78 71.5 67 69.0 

TOTAL---from respondents 207 100 .o 109 100 .o 97 100.0 



Figure 5 

Percentage of Graduates 
Continuing their Education 

Yes 48.5% 51.5% No 

Type of school. More than half of the respondents continuing 

41 

their education enrolled in a junior or comnn.mity college, usually 

attending this type of school located within Mason City. Previously 

known as Mason City Junior College, it is now known as North Iowa Area 

Community College (NIACC). The community college curriculum involves an 

Arts and Science Division and a Vocational Division; the latter includes 

the Distributive Education program Retail Merchandising. Others have 

attended local schools of business and cosmetology, 

Degree and major. Levels of attainment beyond the high school 

diploma were achieved by 44 of the 87 respondents (50.6%). These included: 

diploma of one or two years by 20 graduates (23.0%), the associate degree 

given by a junior college or commWlity college by 12 graduates (13.8%), 

and the liberal arts degree from a four-year institution by 10 graduates 

(11.6%). Two respondents indicated advanced degrees, a masters and a 

specialist (2.2%) as shown in Table 3. 

The graduates who continued their education were enrolled mainly 

in a business or distributive education course or major. This area of 

study was selected by approximately 40 percent of those continuing their 

education. The remaining percentage of responses was distributed among 

many different courses or majors. 



Type of School 

Business 

Vocational Tech 

Table 3 

DISTRIBUTION OF GRADUATES THAT 
CONTINUED EDUCATION 

BY TYPE OF SCHOOL AND DEGREE 

f % Degree 

12 12.6 Diploma 

10 10.5 

1 year 
2 year 

Junior College or 51 53.7 Associate 
Community College 

College 22 10.7 BS/BA 
MA 
Specialist 

No indication 

Total 95 100.0 
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f % 

14 16.1 
6 6.9 

12 13.8 

10 11.6 
1 1.1 
1 1.1 

43 49.4 

87 100.0 



Future Education 

Only 65 graduates responded to the question concerning their 

future educational plans. However, 40 of 65 (61.5%) indicated the 

desire to continue their education. There were 13 graduates (21.0%) 

who were attending school at the present and are planning to continue. 

The other respondents indicated other types of future training, 

DISTRIBUTIVE EDUCATION AND DECA DATA 

The third purpose of the study was to determine the reactions 
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and feelings of the graduates toward the Distributive Education program's 

related class, on-the-job training, and the youth organization, the 

Distributive Education Clubs of America (DECA). The graduates of the 

earlier classes would not recognize the name of the youth organization, 

DECA, because it was not organized until 1961. Students prior to 1961 

belonged to other organizations associated with business education, 

e.g., the Retailing Club and the Future Business Leaders of America 

(FBLA). 

Evaluation of Program 

The graduates were asked to evaluate the Distributive Education 

program by selecting the phase of the program--related class, on-the-job 

training, or club activities (DECA)--which was most beneficial to their 

future. Figure 6 provides a percentage breakdown of the graduates' 

responses. Many graduates listed more than one phase as being most 

beneficial. 
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Responses to the question were provided by 187 graduates. Almost 

half (93 graduates or 49.7%) of the respondents indicated that the 

"on-the-job training" was most beneficial. "Related class" was considered 

most beneficial by 36 graduates and 10 graduates marked DECA as being most 

beneficial. 

Figure 6 

Percentage of Graduates 
Indicating the Most Beneficial 

Phase of the Program DE-CLASS 
DE-OJT 

Combinations 

The graduates were asked to respond to questions concerning the 

value of each of the three phases of the D.E. program. 

DE-CLASS. The graduates were asked to respond to the question, 

"Which subject matter areas of the curriculum were most beneficial to 

you in your job?" The graduates selected in order of importance to their 

job the areas of human relations, personal development, and salesmanship. 

Table 4 provides a percentage breakdown of the graduates' responses 

concerning the value of subject matter areas of the program curriculum. 

DE-OJT. Graduates were asked to evaluate the on-the-job training 

phase of the Distributive Education program. Choices included "more than 

adequate," "adequate," and "less than adequate." Of the 180 responses to 

this item, as shown in Table 5, 168 graduates (93.3%) stated that the 

on-the-job training was "adequate" or "more than adequate." 



Table 4 

DISTRIBUTION OF RESPONSES TO THE VALUE OF 
SUBJECT MATTER AREAS IN DISTRIBUTIVE EDUCATION CLASS 

AS EVALUATED BY THE GRADUATES 1952-72 
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Subject Matter Frequency % Rated Separately 

Human Relations 

Job Description 

Product Knowledge 

Personal Development 

Mathematics 

Communications 

Advertising 

Display 

Salesmanship 

Harke ting 

Me rchandis in g 

Management 

Other 

of 207 

(l)* 120 

18 

60 

(2) * 88 

31 

66 

35 

52 

(3) * 86 

38 

52 

54 

4 

and based on 207 

58.0 

8.7 

29.0 

42.5 

15.0 

31.9 

16.9 

25.1 

41.5 

18.4 

25.1 

26.1 

1.9 

*Indicates the order of preference from the total responses. 



Table 5 

DISTRIBUTION OF RESPONSES TO THE VALUE OF 
ON-TIIE-JOB TRAINING EXPERIENCE IN DISTRIBUTIVE EDUCATION 

AS EVALUATED BY THE GRADUATES 1952-72 

Rating Item Frequency % 

More than adequate 54 3(1 .o 

Adequate 114 63.3 

Less than adequate 12 6.7 

Total 180 100.0 
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DE-DECA. Graduates were asked their opinion of the DECA phase 

of the Distributive Education program. The choices were "valuable," 

"some interest," "little benefit," or "no value." Of the 178 graduates 

responding to this item, 73 (41.0%) of the graduates reported that 
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the DECA phase was "valuable." Table 6 shows the complete analysis of 

the graduates' opinions of the DECA phase of the Distributive Education 

Program. 



Table 6 

DISTRIBUTION OF RESPONSES TO THE VALUE OF EXPERIENCES IN THE 
DISTRIBUTIVE EDUCATION CLUBS OF AMERICA 

AS EVALUATED BY THE GRADUATES 1952-72 

Activities Value Frequency % 

Valuable 73 41.0 

Some interest 66 37.1 

Little benefit 14 7.9 

No value 7 3.9 

Not available 18 10 .1 

Total 178 100.0 
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Chapter 5 

SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS 

SUMMARY 

The purpose of this study was to determine the current status of 

the graduates of the Mason City High School Distributive Education program 

from the class years 1952 through 1972 and to survey their attitudes toward 

the Distributive Education program in which they participated. The graduates' 

attitudes and opinions were categorized according to employment of graduates, 

education of graduates, and evaluation of the Distributive Education program. 

A search for the most current information relating to follow-up 

studies was conducted. The related literature exists in some abundance 

for the general topic of follow-up studies, but was difficult to locate 

for the specific topic of follow-up studies of Distributive Education 

graduates. The most informative of the literature were reports from 

Kentucky and Wisconsin concerning methods of conducting a follow-up study. 

The design of the study followed the procedure of search and 

location of the graduates of the Mason City High School Distributive 

Education prog~am. Good records and files of the previous teacher

coordinators were helpful during the study. Instruments developed in

cluded a questionnaire, two cover letters and a reminder card, which 

were used to contact graduates during the summer of 1974. 

The population was 358 graduates of the Distributive Education 

program. Responses were received from 207 graduates (57.8%) of the 

population. Tables and figures were used to report the responses given 

by the graduates. 
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The raw data were coded from the questionnaire to IBM keypunch 

cards. Computation of the data by the computer furnished organized 

statistical information on the printout. A compilation of the instru

ments used, abstracts of similar studies, responses from the graduates, 

and the computer printout are included in Appendixes A through D. 

CONCLUSIONS 

The following conclusions were drawn from the responses of the 

graduates from the Mason City High School Distributive Education program 

from 1952 through 1972. The conclusions are presented according to the 

three purposes of the study--employant and education of the Distributive 

Education graduates and evaluation of the Distributive Education program. 

Employment 

1. Graduates of the Mason City High School Distributive Educa
tion program are employable. Less than 1 percent of the graduates 
acctvely seeking employment were unemployed. 

2. Female graduates of the Mason City High School Distributive 
Education program have been employed at various intervals and for 
varying lengths of time with some leaving the labor force permanently 
to become homemakers. Twenty-eight percent of the female graduates 
reporting indicated they were married and not actively seeking 
employment. 

3. Graduates of the Mason City High School Distributive Edu
cation program are receiving promotions into management level posi
tions. Approximately one-third of the program graduates are presently 
in management positions. 

4. Graduates of the Mason City High School Distributive Educa
tion program were satisfied with their current job situation. 
Seventy-eight percent of the graduates reporting indicated they were 
"satisfied." 

5. The Mason City High School Distributive Education program 
has served aa a ujor source of initial full-time employment for 
the program graduates. Over one-third of the graduates reporting 
received their first employment through the program. 
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6. Approximately one-half of the graduates (48%) of the Mason 
City High School Distributive Education program remain in distributive 
occupations. 

Education 

1. Graduates of the Mason City High School Distributi.ve Educa
tion program continue education after high school. Nearly one-half 
(48.5%) of the graduates entered post-secondary training, with most 
entering community college or four-year college programs. 

2. Graduates of the Mason City High School Distributive Educa
tion program continued their education in a business or marketing 
area with most graduates enrolling at a local post-secondary 
institution, North Iowa Area Community College. 

Distributive Education Program 

1. The graduates of the Mason City High School Di.strtbuti.ve 
Education program indicated a continued interest in the program as 
evidenced by the 58 percent return of the questionnaires for the 
twenty-one year period. 

2. All three phases of the Distributive Education program were 
given positive reactions with on-the-job training (DE-OJT) being 
mentioned as most valuable, classroom instruction (DE-CLASS), their 
second preference, and the Distributive Education Clubs (DE-DECA), 
third. 

3. The graduates of the Mason City High School Distributive 
Education program indicated that the club activities (DE-DECA) 
provided valuable experiences in their high school training. Over 
three-fourths (78.1%) of the graduates responding classi.fied their 
club experiences as "Valuable" or "Somewhat Valuable." 

4. Instruction in the bread area of Human Relations was viewt?d 
by the students as the most important part of the classroom activity 
and of the on-the-job training. 

RECOMMENDATIONS 

Based on the information from the study of the graduates of the 

Mason City High School Distributive Education program~ the foll.1.:,wing 

recommendations are made. 

1. A major consideration of the vocational training should be 
in distributive occupations presently located in the Mason City area. 



2. The on-the-job training of the students should be in 
accordance with their interest, knowledge and skill in relation 
to the job opportunities. 

3. Consideration should be given to an increased awareness on 
the part of Distributive Education program participants of post
secondary occupational opportunities. 
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4. Consideration should be given to improving and expanding 
classroom instruction in the subject matter areas of human relations 
and personal development. 

5. The students, especially females, should be encouraged to 
enroll in high school courses in Home Economics (adult living, 
child development, etc.) and Business Education (consumer economics, 
recordkeeping, etc.). 

6. The Mason City High School Distributive Education staff 
should be in constant articulation with the business programs of 
the North Iowa Area Community College, especially the Retail 
Merchandising program. 
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February 27, 

Mr~ Paul B. Olson 
Mason City High School 
1700 Fourth S.E. 
Mason City, Iowa 

Dear Mr. Olson: 

50401 

Thank you for your recent letter requesting 
information on Distributive Education. 

In response to my request to the Library of 
Congress, I have received the enclosed materials 
which I hope are of help to you. 

TELEPHONES: 
MAJORITY-221-'927 
MINORITY-22.1-3721 

If ever I can be of further assistance to you, 
please do not hesitate to contact 

CDP:dk 
Enclosure 

'\ 

Chairman 

Enclosure: THE ENCYCLOPEDIA OF EDUCATION, Volume 3, pp. 105-17 
Lee C. Deighton, editor-in-chief 
The Macmillan Company & The Free Press 1971 
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Oa;~the-Job· Train_ing 
A Good Thing for Employers 

Between September 1, 1972 and August 31, 1973, a 
total of 604 Iowa firms participatd in the federal manpow"" 
program, On-the-Job Training (OJT). These firms provided 
job training for 767 unemployed, underemployed, disad
vantaged and ex-GI workers. 

For their training services, the firms were reimbursed a 
total ot$532,959 in training costs by the program. 

On-the-Job Training is a good thing for employers. 

f 

Any private profit or nonprofit business or organization 
in the· state may participate in OJT. Employers taking part· 
in the program agree to hire workers to be trained for 
existing jobs in their firms. The training is conducted on 
the job in actual work settings at regular working hours. 
The only stipulation is that workers must be classified as 
unemployed, underemployed, disadvantaged or veterans. 

Employers set their own qualifications for the trainees 
they hire and they alone decide who will or will not be 
hired. The trainees they select are carried on the payroll 
and receive the same wages and benefits as other employ• 
ees in the same job levels. • 

Employers Reimbursed 

Under OJT, employers will be reimbursed the training 
costs for each worker trained. Training costs are negotiated 
at the outset of each training period, depending upon the 
complexity of the job and the length of the training. OJT 
is currently funded through the remainder of 1974. Training 
periods may now range from 4 weeks through December 31, 
1974. 

Employers may hire as many OJT trainees as they wish~·• 
up to 25% of their current number of employees. In other 
words, an employer with 100 employees in a place of 
business may contract to hir:e 25 OJT workers. 

Any _OJT trainee failing to meet training requirements 
may be terminated at any time. Any termination still 
entitles the employer to be reimbursed the training costs 
incurred up until the separation date. Reimbursement will 
be on a prorated basis. 

Upgrading Provision 

The OJT program also provides employers the oppor
tunitv to upgrade the skills of employees at least 6 months 
on the job who show an inability to advance without help. 
Upgrade training for these workers may be .contracted 
under OJT. Employers giving upgradetr;:iining will be 
reimbursed the training expenses. 

Eligible, too, for upgrade training are workers employed 
in skill shortage occupations. Unskilled workers in jobs 
de,nanding hard to find skills may be entered into OJT 
training schedules for upgrading. Here again training costs 
will be reimbursed. 

No limit is placed on the number of workers that may 
be aided under the OJT upgrading provision. However, the 
number should be "reasonable" compared to the total of 
full-time employees. 

See Your State Employment Service 

Employers.wanting compl~te details about the On-the
Job Training program and how to participate in it should 
contact the nearest State Employment Service office. 

OJT specialists are available there to assist employers, 
including helping them set up basic training schedules for 
t(ainees. Tn1ioing sc~les .must,,~ followed as closely 
;~.possibht. 

, ,sy p'articipating in OJT~ the employers' gain is two-fold: 
Fil"St;they ptn finlnc~througt:i.the reimbursement of 

,, . ,!faining expell$8$. Second, they acquin1 e~yees trained 
the way they want them at minimal training costs. 
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HOW HIGH SCHOOL COOPERATIVE TRAINEES FARE IN THE LABOR MARKET 

A Follow Up of 1962 Cooperative Graduates 

Project Director, Dr. Peter G. Haines, Michigan State University 

SUMMARY OF MAJOR FINDINGS AND CONCLUSIONS 

This study surveyed the 3932 Michigan high school students who were 

reported by ~heir schools as being cooperative trainees at the time of 

their graduation in June_ 1962. Of the 3932 trainees, 42% or 1855 returned 

usable questionnaires. All data refers to their status as of April 1963, 

approximately 10 months after graduation. The major findings reveal that: 

1. The unemployment rate was low. Only 3% were unemployed 10 
months after graduation; al.most 8 out of 10 had obtained 
full-time employment within one month after graduation. 
Unemployment was lowest among office trainees and highest 
among industrial trainees but the differences were small. 
By ten months after graduation 
..... 62% were still employed full-time . 
..... 14% were employed part-time (most were married or 

attending a school or college). 

2. A significantly large number of trainees ... 3 out of 10 ... were 
attending college or enrolled in.a school beyond the high 
school. Office, distributive, and industrial trainees are 
attending a school or college to about the same degree. 

3. Of the 1962 trainees who were not in the labor market: 
..... 4% were in military service 
, .... 5% were housewives (and not otherwise employed) . 
..... 29% were attending a college or a school. 

4. The trainees were putting their training to work by being 
employed in the field for which trained . 
..... 90% of the office trainees were working in an office 

occupation . 
. , ... 57% of the distributive trainees were working in a 

distributive occupation . 
..... 71% of the industrial trainees were working in an 

industrial occupation. 

5. Tl'~. emploxers who trained the cooperative traineew were 
benefiting bx securing full-time workers: 
..... 52% of the office trainees, 56% of the distributive 

trainees, and 58% of the industrial trainees were 
with their cooperative firm ten months after graduation. 



..••. An additional 20% of the office trainees, 24% of the 
distributive trainees, and 23% of the industrial 
trainees have worked after graduation for their cooper
ative employers, but have resigned since . 

..... less than 10% were not offered full-time jobs by their 
cooperative employers. 

6. Cooperative trainees were better than average students 
academically . 
..... In each occupationa:1 group the trainees ranked higher 

in their graduating class, on an average, than other 
graduates . 

..... In the upper half (50%) of their class were 76% of the 
office trainees, 58% of the distributive trainees, and 
60% of the industrial trainees . 

..... 47% of the office trainees ranked in the upper 25% of 
their graduating class. 

66 

On the basis of these findings one can conclude that cooperative 

vocational education contributes to helping young people secure employment 

and does not prevent them from furthering their education. Employers 

benefit because many trainees remain with their cooperating employer 

full-time after graduation. Cooperative education is provided for 

achievers at all academic levels, but cooperative trainees as a group 

are superior to the average of their graduating class. A detailed 

discussion of the findings of this study is included in subsequent parts. 
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VT 014 264 ED 056 240 
MCKINNEY, FLOYD L.; OGLESBY, WAR.LES 
DEVELOPING AND CONDUCTING FOLLOW-UP STUDIES 
OF FORMER STUDENTS. 

KENTUCKY RESEARCH COORDINATING UNIT, 
LIXINGTON. 
EDRS PRICE MF-$0.65 HC-$3.29 
PUB DATE - SEP 71 32P. 

DESCRIPTORS - DROPOUTS; *FOLLOWUP STUDIES; 
*GRADUATE SURVEYS; GUIDELINES; *METHODS; 
PROGRAM DEVELOPMENT; *PROGRAM EFFECTIVENESS; 
PROGRAM EVALUATION; *TECHINIQUES; VOCATIONAL 
EDUCATION 

ABSTRACT - INDIVIDUALS OR GROUPS INTERESTED 
IN CONDUCTING FOLLOW-UP STUDIES OF FORMER 
STUDENTS SHOULD FIND THIS DOCUMENT HELPFUL. 
FOLLOW-UP STUDY IS A PROCEDURE FOR 
ACCUMULATING PERTINENT DATA FROM OR ABOUT 
INDIVIDUALS AFrER THEY HAVE HAD SIMILAR OR 
COMPARABLE EXPERIENCE. GENERALLY THE FOLLOW
UP STUDY SHOULD OBTAIN INFORMATION WHIQI 
OBJECTIVES OF THE SYSTEM HAVE BE.EN MET. 
DETERMINING THE PROCEDURE AND THE GROUPS TO 
BE DSED IS DISCUSSED. ALSO, INSTRUMENTATION, 
LOCATING RESPONDENTS, AND ORGANIZING FOR THE 
STUDY ARE AREAS OF CONCERN. (GEB) 
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GUIDELINES FOR CONDUCTING PERIODIC FOLLOW-UP 
STUDIES IN THE VTAE SYSTEM. 

WISCOO:SIN STATE BOARD OF VOCATIONAL, TECHNICAL, 
AND ADULT EDUCATION, MADISON. 
EDRS PRICE MF-$0.65 HC-$6.58 
PUB DATE - 70 137P. 

DESCRIPTORS - AllUNISTRATOR GUIDES; DROPOUT 
RESEARCH; EDUCATI<tiAL RESEARCH; *FOLL<141UP 
STUDIES; GRADUATE SURVEYS; *GUIDELINES; 
MEASUREMENT INSTRUMENTS; *PROGRAM EVALUATIOO; 
*RESEARCH MEnlODOLOGY; *RESEARCH TOOLS; 
TECHNICAL EDUCATION; VOCATIOOAL EDUCATION 

ABSTRACT - FOLL<MJP IS A PROCESS BY WHICH AN 
EDUCATIOOAL INSTITUnoN SEEKS TO DETEBMINE 
HOW EFFECTIVELY IT IS MEETING THE CUR.RENT 
AND FUTURE NEEDS OF mosE IT SERVES. VARIOUS 
RESEARCH, Al»fINISTRATIVE AND STUDENT PERSONNEL 
AT DISTRICT AND STATE LEVELS HELPED DEVELOP 
mESE GUIDELINES, WHICH ARE INTENDED TO GIVE 
ASSISTANCE TO VOCATIONAL, TECHNICAL, AND 
ADULT EDUCATION DISTRICTS IN CONDUctING 
FOLL<JruP STUDIES OF APPUCANTS AND FORMER 
STUDENTS BY PROVIDING SETS OF INSTRUMENTS, 
PROCEDURES FOR USING. THEM, RECOOSENDATIONS 
FOR PREP ARING REPORTS, AND SUGGESTIONS FOR 
IMPLEMENTING THE FINDINGS . MATERIAL IN mis 
GUIDE IS DIVIDED INTO SECTIONS COVERING: 
(1) CONCEPTUAL FRAMEWORK, (2) PRINCIPLES OF 
FOLLOWUP STUDIES, (3) ADMINISTRATION, (4) 
DROP-OUT FOLLCMUP STUDY, (5) SIX MCJ.ilnlS 
FOLLCMJP STUDY, (6) TWO AND <EE-HALF YEAR 
FOLLOWUP STUDY, (7) FIVE AND ONE-HALF YEAR 
FOLLOWUP STUDY, (8) TEN AND ONE-HALF FOLLOW
UP STUDY, (9) SPECIAL OPTIONAL FOLLOWUP 
STUDY, AND (10) SUMMARY. MENTION IS ALSO 
MADE OF CERTAIN AJ»oiINISTRATIVE CONCERNS 
AND COSTS OF DOING SUCH A STUDY. (JS) 
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arnerican vocational association inc 1510 h street nw Wdshington d c 20005 (202) 737-3722 

February 14, 1974 

Mr. Paul Olson 
Mason City Community Schools 
Mason City High School 
1700 Fourth S. E. 
Mason City, IOWA 50401 

Dear Mr. Olson: 

Reference is made to your letter of February 6. We regret to inform 
you that the AVA does not have the information you request, However, 
we are pleased to refer you to the following sources: 

State Department of Education, Des Moines, Iowa 
ARM (Abstracts of Research Materials in Vocational and Technical Edu
catio~, published by the Center for Vocational and Technical Educa
tion, The Ohio State University, 1960 Kenny Road, Columbus, OH 43210 
A photocopy of one page of this is enclosed. 

Facts concerning employment, areas of employment, percent in marketing 
and distribution probably can be found in the Occu:gational Qntlook 
Hand]look', which is available from the U. S. Government Printing Off ice, 
Washington D. C. 20402 at $7.25 per copy. 

The above references probably are available in a University of Public 
Library. 

If we can be of further service, please let us know. 

Sincerely, 

Donald L. Rathbun 

Encl 

EH 

Id I rathbun 
:iate dirt"!ctor 
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PUB DATE - 71 62 p. 
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ABSTRACT - AN EFFORT TO PIWVIDE VOCATIONAL 
EDUCATORS IN CONNEC'IICUT WI'Dl A BASE UPON 
WHIQI TO PLAN MORE EFFECTIVE PROGRAMS, THIS 
DOr.UMENT HIGHLIGHTS STATISTICAL DATA OBTAINED 
FROM A FOLLOW-UP S'IUDY OF THE 1971 GRADUATES 
OF SECONDARY AND POST-SECONDARY VOCATIONAL 
PROGRAMS IN SCHOOLS WI'ffl IN THE STATE. 
DOCUMENTS COOTAINING SURVEY RESULTS FOR THE 
TERM.S 1968 TO 1970 ARE AVAILABLE AS VT 009 
757, VT 013 074, and VT 014 905 WHIQi CAN BE 
FOUND IN ARM FALL 1971, ARM VOL. 5, NO. 1, 
AND ARM VOL. 5, NO. 4 RESPECTIVELY. (SN) 
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l5TI UNIVERSITY OF MINNESOTA Department of Distributive Education 
TWIN CITIES Division of Vocational and Technical Education 

Peik Hall 

February 19, 1974 

Mr. Paul B. Olson 
Teacher-CoQrdinator 
Mason City High School 
1700 Fourth Southeast 
Mason City, Iowa 50401 

Dear Mr. Olson: 

Minneapolis, Minnesota 55455 

In answer to your inquiry concerning a follow-up study of high 
school graduates, we have two Master's papers which may be of 
some value to you. One is titled "A Follow-up Study of Monroe 
(St. Paul) High School Graduates 1940 to 1947". This study 
was not limited to Distributive Education personnel. It covered 
a seven year period. 

The other study is that of Richard L. Lynch titled '1Distributive 
Education Classroom Curricula Evaluation by Program Graduates". 
I shall euclose an abstract of this study. 

Neither of these are theses which are available for inter-library 
loan, however we could loan a copy to Dr. Edwin Weber if you wish. 

Dr. Klaurens has a follow-up study in process by one of her 
Master's candidates, also we have a four-year follow-up doctoral 

• study by Mr. William Lundell,. Superytsor of Distributive Educa
tion in Minneapolis but this will not b,e completed for about six 
months. 

If you would like to borro.w the copita~ of the Conant and Lynch 
studies, please let me know. 

Sincerely, 

Warren G. Meyer 
Professor 

WGM:ib 
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DELTA PI EPSILON ABSTRACTS OF RESEARCH IN BUSINESS EDUCATION 

AUTHOR: Richard L. Lynch DEGREE: ~M.S. • Ed.D., etc.) M. A. 

TITLE OF STUDY: Diatril:l\niYe El!u.aatlcm Claaerooa Curricula "9aluation by 
~OractuatH 

INSTITUTION: Univ. ot Mlzmeeota' LOCATION: lt)nnea:polie, Mlnneaota 

DATE STUDY WAS COMPLETED: 9/69 NUMBER OF PAGES: 91 

If this study or parts of it have been published, please indicate when 
and where: 

PURPOSES: 

lfbe prilary p,arp»N al "11• 1.lnNttp+,icm vere to obtain anaven to 
tbne q\Wllttau: (1) \illa1; t• Ille cuneat natua or al.1 41.atrlbutive education 
graduates ot Pulaeld High School,' Nllvaukee, W•econaill, conaidertng employment, 
poet-eeeondaz"1 education, and llllitar, •ervt.ce? (2) W!at units or instruction, 
projeeta, and actirttiea tavpt to tbue g!'lldgltes vhlle they vere enrol.led 1n 
distributive educaticm at PuJ.a•ld. 111&fi·Acbool are considered to be of value by 
the graduatn? (3) \.lhat umta of inatnact1an often tausht to distributive 
•':!t1uoation •tudnta, but 1lOt taught to PU.laeld. dlatl"i'butive education students, 
do the Pu.luki graduate. th1nk would lave been ot valu.e to thell? 

,, ' ,,. 

'fbe •tudent ccapared graclu8tea bull 1966, 1967, and 1968, as well aa 
t,boee graduat.es cv.rrentl.y ~ in cliatr1'bu1;1ve, diatributtve•relAted, 
and non-diatributive occu:pat10118 a■ to hov they evaluated the curriculum. 

A atled queetlODDaire, prtarlly ot the cbeok-off tJpe, vaa utilizetd 
to obtain tlle data. !'be 54 .,.._ .. c, hlaald. Rip Sebool'• dlatrlbutl•e 
education 'Pf'CJCl'&II f1'al 1965-1968 ~rnd u tbe popalation. All at the respon
dente lad the ilmtett.ptor ~ \hie •tu47 •• tbeir teacher coordiDator. 
P • fty•one queetionmirea Wft ~, rep eeenting a 94. 4 per cent reapol'l8e. 

The J.i-4 unite at 1nat.ruct1.m 1Dcl111bd ia Plalaald. '• ewricula were 
.li•W. on tbe qu,eattcanatre ad \lie napxt.4.enta vere lutructed to check one 
at five oolllllU with re•~ to a 111rticular Ullit ot lnatructioil: Of aree,t 
ftlue to me, • ·•o, BCIIII value to •• "Of no ftlue to •• I did not have aud 
would not have uaed," ··t dlcl not haft, 1-llt eou.14 ban ueed. •• Proa We data, 
it •• dewnd.ne4 vbleh a.tta ot t.utNati011 wre cauidered to be 'Valuable 
by the gradates. Eighteen lait,e at iNVIICtiOD often taQgb.t to other high 
school d1avtblltive education ■tladeuw, wt not taupt to Ptllaald'a distrlbu• 
ttve education nudents wre al■o liated, and rNpondenta vere tnetructed to 
check one Ott tvo columa 11141cat1Dg vbetber er DOt tbq 'felt a particular 
unit would M'ft bee valmble. 

See Other Side 
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SUMMARY OF FINUINGS: 

Major: 

At the J:IN8U:t tiaJI 53 .0 JIii' nD of tbe pa4uatee &N apl.o:,N 
full t!N J 17 .6 pw cat an ap1o,w4 ,an \f.aa. 'l'be nal.114er &N eitber 
stlld•te vbo an not vorld.lla, bRlevt.,.., ar 111 the a:t.l1ta17 Mff'tce. or 
thoae <Bflloyed padla15w, ..»..a. per oen are la a 4tavtbut1.e OOCQaticmJ 
13.9 per oe't an 1a m dia'trl""°'lft-nlaW. oco,qattcmJ and i..1.7 per cent are 
1n a non-d.tsvi'but.t:n ocnp.tioa. 

Work export&N, 4ifitrlbative ...... ,taa ola■al"OGIII latruaUm, aad 
t!Ma pt~l help ot tbe '41aollff-coo:rtimtar Wft ccmau.r.4 \he .. , w.lmble 
A.etirttbe ot Uae tot;al i■'CISf'WI• 0..- TO per o.n ot ~ nepondente tlldicatad 
at .1-at cme of~ acttvf.'1• •• 'beina ftlla'bl• \o tblll • 

._,,, all alt.a of ~lall Wft OGllll14eN4 to 'be of aae •la 
t.o tJae ~- Unlta ot l.llnnnS. oflll0el'D84 vt• ClaJ'NI" a...:.,.•••~ 
and oonpatlosl &4.Juaiant, wn nala-4 llllab mn tavonbq tmn th0ae ot 
e tec!mical natul'e. !be ton- alt. 4'ft.1-W. 110ft b1pl~ were ''Selecting aad 
A~t fO!!' a Job," Jitn'wcmalit7 Dewlo1□ 1 at u4 Ooo4 Ornoatnc,· Incaae 'fu 
(Wld !c-i, to ftlAt),, ' ~ftd ''Ds.eftllalau ot 3o'lt Probl-. •• 

A ooae14en.ble •Jor1'7 or tM hlaald. p,14tatee felt they could bave 
ued m~lcm ta~ M41\1aaal uatus ·llrpl.al1.Jla Ooolqat~ 0..14• 
tbtt a.la r4 Diatrtl.Ntl•," ~ ..,_,_ 1 D\ ;· and ''Speech tor Di■trlbll• 
tiw ~uon. 

Minor: 

low -.- betna p,.Ul to 4laWllNUft ...,_... ,_. tbe NUQII gtwn 
J10&t cd"ttm for O\lft"m~ bet.Dc ~ 1a a Dal-41avibuti'N OOCUl)atlcm. 

Ol tM t.otal ••~, 52.9 ,- o•t NDeived. •ow tona of poat
secoadary ~t.1anJ 35.J ,- -' &N OGi-'11' earolled full t!M ... ~ 7.8 
pa e•t an e:rolle4 Jl'ft ,s.. Pift7 ,_ 0..- ue euolled. 1B • •nettnc 
or 1,us~ ovnnla, MIil wo n-,..__ are atulytng to 1-cae 41■trtblltive 
edue&UoD taaemr-oooramtan. 

The 1967 &rad•'- Wft ••PNiall.J' faYGable \o Uld.'8 at lllaU'UICtiaa 
IUll4 anirt\ieie o-cnaat'M4 vtWI OU'MI' _...loplur\ &DCt ocnp1U0111l ~
'fben vu also a oomW..ltly Jdper pen--. of 1967 c,act,atee eu:rrently 
-,J..oye4 h 4Utrlbut1ve ooovpl\iOIIII '1laa 1966 aa4 1968 .,.a.tee. fttie l9S3 
g:ndat. nn _,. faftl:l'llble to •• ...-nt• -.1'8 at bnl,acticn and club 
acttvit1• tMll WN 1966 ucl 1967 p,l,4atN • 

01"114-t. ~ ...,io,.a ta U.Vl'lllnlw ar 4inrllluUve•rela'4t4 
ao-,.uou ...,..iq ftalua'94 aellfltS.. .a lllt.'8 at lDIVIIO'\loe IIUDh 
_,~ tM.n pa41a-. ~ 111 DClll-41nl'l'tlu\lft OCOllplt:10111. Diatrlbutive 
~ wen couta.nlt~ mn fawa'ble w.l'd. llld.'9 of tmtnn:1• ot a 
~,._,w:,,.i,\.ili,,.-. uat\ANI tlall wn IIOl'A-41atri'b11Uft IID&l 41■trlbut1w•nl&W. ellployeea. 
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MASON CITY COMMUNITY SCHOOLS 
MASON CITY HIGH SCHOOL 

1700 FOURTHS. E. -:- PHONE (515) 423-6512 

MASON CITY, IOWA 50401 

February 6, 1974 

Vocational Education 
United States Offj ~e of Education 
Department of llealth, Education, and Helfare 
Hashington, DC 20005 

Centlemen: 

I am writing my thesis at the University of N,rthern Im•fl. lt 
is concerned with a twenty year follow-up study of Distributive 
l'.clucation students at Mason City High School. 

Would you have reports concerning information of follm,-up 
students--!;pecifically in Di.striLutive Education. -:-'acts conceniinv 
employment, ;1reas of employment, : er cent in marketin? and 
distribution, etc. 

The information gained will help locally in many ways,: ut 
should be compared with other factual information. 

FROM: Edwin Nelson 

Paul B. Olson 
Teacher-Coordinator 

Vocational Education, USOE 

REFERENCES: Executive Summary, "Cost Effectiveness of Selected 
Cooperative Vocational Education Programs as 
Compared with Vocational Programs without a 
Cooperative Component" 

Vocational Education Information No. III, "Vocational 
and Technical Education Selected Statistical Tables, 
Fiscal Year 1972" 
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APPENDIX A-11 

COPY 

VT 005 428 
Ely, Vivien King 
Five Year Follow-Up Survey of Distributive 
Education; Part-Time Cooperative Training 
Students, 1957-1961. 

Richmond Professional Inst., Va. School of 
Distribution 
Virginia State Dept. of Education, Richmond. 
Distributive Education Service 
MF AVAILABLE IN VT-ERIC SET. 
Pub Date - Jul64 44p. 

*FOLLOW STUDIES; *DISTRIBUTIVE EDUCATION; 
HIGH SCHOOLS; STUDENT ATTITUDES; *GRADUATE 
SURVEYS; PROGRAM EVALUATION; EMPLOYMENT 
EXPERIENCE; EDUCATIONAL EXPERIENCES; QUESTION
NAIRES 
VIRGINIA 

This follow-up survey of high school distributive 
education graduates in 79 Virginia high school 
was conducted in 1963 by questionnaire. From the 
total enrollment of 9,352 for the years 1957-61 
the number of returns was 2,903 or 31.2 percent. 
The data obtained were compared with the results 
of four former surveys. SODle of the findings 
were: (1) 1,921 of the 2.903 who returned question
naires are working, (2) of those working 84 
percent are working full time, (3) 61 percent 
are working in distributive occupations, (4) 
The unemployment figure of one percent can be 
considered negligible, (5) Almost 54 percent of 
1957-61 graduates are employed in the same 
establishments where they received their cooperative 
training, (6) More than 30 percent attended school 
beyond the high school level, (7) 33 percent left 
the field of distribution for which they were 
trained, and (8) Graduates' suggestions for 
improvement indicate the need for improved 
instruction. (MM) 

75 

COPY 

COPY 



APPENDIX A-12 

Survey of Distributive Education Graduates 
(1959 - 1967) 

*• COLLEGE 

Marketing Emphasis 
Other Major 

As of February, 1968 

. A FULL TIME JOB IN DISTRIBUTIOO 

Retained By Same Firm By Which They Were Trained 

Entry Level 
Mid Management Level 
Company Management Trg. Prog. 
Management Level 

PART TIME JOB IN DISTRIBUTIOO 

Retained By Same Firm By Which They Were Trained 

Entry Level 
Mid Management 

. MARRIED, OFF '11lE LABOR MARKET 

. ARMED SERVICES 

• OTHER OCCUPATIOOS 

. NOT KNCIIN 

THOSE LIVING IN: 

. Mason City 

. Another City in Iowa 

. Out of State 

. Unknown 

53% 
47% 

33% 

70% 
9% 

12% 
9% 

100% 

50% 
50% 

37% 

15% 

35% 

13% 
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25% 

49% 

3% 

15% 

10% 

7% 

13% 

*This category includes those who have attended college and who hava returned 
to full time work as well as those who are currently enrolled in college. 



FACTS ABOUT GRADUATES OF THE 
DISTRIBUTIVE EDUCATION PROGRAM 
as reported in the Globe Gazette 

on November 29, 1962 

. REMAIN IN DISTRIBUTION 

In Iowa 
In Mason City 

• FULL TIME IN ORIGINAL DE JOBS 

FACTS ABOUT GRADUATES OF THE 
DISTRIBUTIVE EDUCATION PROGRAM 

MASON CITY HIGH SCHOOL 

75% 
50% 

for period of 1959-1964 (Survey Completed in 1965) 

. COLLEGE 

Marketing Emphasis 
Other Major 

. FULL TIME JOB IN DISTRIBUTION 

Entry Level 
Company Management Training Program 
Management Leve:l 

. MARRIED, OFF THE LABOR MARKET 

. ARMED SERVICES 

. OTHER OCCUPATIONS 

16.2% 
2.7% 

18. 9% 
16.2% 

8.1% 
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60.8% 

21% 

18.9% 

43.2% 

24.4% 

10.8% 

2.7% 



APPENDIX B 

DESIGN OF THE STUDY 

Preparation and Procedure 

B-1. Chart: Distribution of Graduates According 
to Sex from 1952-72 of the Distributive 
Education Program . . . . . . . . . • . . . . . . . . . . . . 

B-2 . Forms: DE Application and Homeroom Card . . . . . . . . . . . 
B-3. Forms: Students Previously in DE and Business 

Previously Employing DE Students ..... 

B-4. Letter: Faculty Letter . . . . . . . . . . . 
B-5. Form: DECA--Alumni Division, Graduate 

Information Chart • . . . . • . . . • . • . 
B-6. Publicity: News Releases . . . . . . . . . . 
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APPENDIX B-1 

YEAR 

1952 
53 
54 
55 
56 
57 
58 
59 

60 
61 
62 
63 
64 
65 
66 
67 
68 

52-68 
Sub-Total 

69 
70 
71 
72 

69-72 
Sub-Total 

TOTALS 

DISTIBUTION OF GRADUATES 
ACCORDING TO SEX FROM 1952-72 

OF THE DISTRIBUTIVE EDUCATION PROGRAM 

MALE FEMALE TOTAL 

f Class % f Class% f 358 % 

1 9.09 10 90.91 11 3.07 
5 20.83 19 79 .17 24 6. 70 
1 9.09 9 90.91 10 2. 79 
6 40.00 9 60.00 15 4.19 
4 28.57 10 71.43 14 3.91 
0 00.00 8 100.00 8 2.23 
2 18.18 9 81.82 11 3 .Ot7 
4 40.00 6 60.00 10 2.79 

0 00.00 5 100.00 5 1.40 
s 83.33 1 16 .67 6 1.69 
3 60.00 2 40.00 5 1.40 
4 57.14 3 42.86 7 1.96 
3 60.00 2 40.00 5 i.~o 
4 44.44 5 55.56 9 2.51 
4 26.67 11 73.33 15 4.19 
2 25.00 6 75.00 8 2.11 
5 45.45 6 54.55 11 3.07 

-

53 30.46 121 69.54 174 48.60 
' 

9 75.00 3 25.00 12 3.35 
26 63.41 15 36.59 41 ll.45 
38 55.88 30 44.12 68 19.00 
31 49.21 32 50. 79 63 17.60 

104 56.52 80 43.48 184 51. 40 

157 43.85 201 56.15 358 100 .oo 
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APPENDIX B-2 

DISTRIBUl'IVE EDUCATION APPLICATION AND HOMEROOM CARD 
_____________________________ ,........,._....., ... -·- t • I I 

A.O.E.E. 
--- D.E. 

O.E. --- T. & I. ---
-- Health Occup. 

MASON CITY HIGH SCHOOL 
MASON CITY, IOWA ~0401 

COOPERATIVE OCCUPATIONAL EDUCATION 
On-Job-Training Application Form 

INSTRUCTIONS: Complete this application and then proceed with a I 
counselor and a coordinator interview. An important consideration 
is whether you can accomplish the objectives of a program. Know 
the requirements and activities to be done in the two semesters 
of related class. This is .!!2!_ just to get a job. It will then be 
decided to accept or not accept you. 

80 

I 

f 

f I 
G,I 
::c 

\ 
~ ( 
::, 
t < 

~ / 
G,I / 
u 

Name Student No. ~ ~ 
Address Phone Sex M F P.. ' 
Age __ -_-_:_--B-i-r-th_d_a_t_e _______ Height---.,-...,.,... Weight < 
General Health: G F P Glasses: No Yes Hearing: Good Loss---; 

Physical Defects (if any) 
Marital Status: S M Date Dependents: Yes No h 
Social Security No. ___ D_r_i_v_e_r_s-Li-cense Y N Own Car Y N ~ 
Travel Experiences: ------------------------- . 

I 

FAMILY: Parents or GU4rdian Address Name of Business 1 

Father -----------Mother 
--,---,-------------

' No. of Children in Family: Boy(s) ---....-- Girl(s) ______ Year,,-
~"-./'--./'. A-, ,A/"""' A.,,. ~- ···'./·~,~'''-./"'--''__,~ ~"'~----~KJC>C.,..__ . ..,;_ 
·f?!!!!------ • .. .,--1•0 •.-•• • - • .. ., 

MASON CITY HIGH SCHOOL 

Name ·····················································-············································-·································· Grade •••••••••••••••••••• 
(Last Name) (First Name) 

Day Day Day Day Day Day 
l 2 3 4 5 6 

EXCUSED FROM H.R. 
-A.M. 

-P.M. 
I_I_I_I_I __ I_I 
I I I I I I I 

Home Room ................................ Locker........................ Teacher··········································-···························· 

Parent or Guardian ••••••• ., ••••••••••••••••••••••••••••••••••••••• ---···············································································-···· 

Address ............... .,.... ······························---····························· Home Tel.·······················---

Parent's 
Occupation ·····················································----························ Bus. Tel. ···········-·····················-······ 

(Father) 

·······················-····················-----···························· Bus. Tel. ···········-··············-············· 
(Mother) 

HS23•71P CSP 

l 

I 
i 



Year 

APPENDIX B-3 

PREVIOUS STUDENTS AND BUSINESSES 

The two lists shown below were very helpful during this study. 

The lists allowed for several comparisons while preparing the master 

list of names for the first mailing of the questionnaire. These have 

been written and filed by each of the coordinators. 

DISTRIBUTIVE EDUCATION, ALUMNI 
Mason City (Iowa) High School 

STUDENTS PREVIOUSLY IN DE (Starting 1952) 

Student's Name Address in School Employed 

DISTRIBUTIVE EDUCATION, ALUMNI 
Mason City (Iowa) High School 

BUSINESS PRIVIOUSLY EMPLOYING DE STUDENTS 

Business Name 

Year Student's Name Position 
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APPENDIX B-4 

DATE: 

TO: 

MASON CITY HIGH SCHOOL 
Hasen City, Iowa 50401 

January-February 1974 

FROM: Paul Olson 
Distributive Education 

SUBJECT: Up-date for Follow-up study 

I would appreciate your time and effort to check through 
the enclosed list for this update. The list includes students 
from 1953-73, Retail Selling-Distributive Education. 

Instructions: 

1. Write in pencil. 
2. Name changes use column "Name." 

82 

3. Address to your knowledge use column "Current Address." 
4. Return within 1 to 3 days. 

Thank you for looking over the list. This will be the source 
list for my thesis at UNI. 

''DEVELOPING FUTURE LEADERS FOR MARKETING AND DISTRIBUTION" 



Class Code 
Year No. 

. 

DISTRIBUTIVE EDUCATION 
Mason City High School 

DECA--ALUMNI DIVISION 

Spouse's Parents Spouse's Parents Address Phone 
Spouse's Name OJT Business 
STUDENT NAME SCHOOL ADDRESS 

Student's Parents Student's Parents Address Phone 

-

Biographical Information 
Names and Addresses 

Current Address Other 
<use Dencil"I 

-

t:1t'!Jt::l!:'1::1t'!Jt::I 
t'!J t'!J 
::, t::I 
t"1 (;') t'!J 

t:1 ~ t::I a t::I ~ 
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t:1 ~C") t::I 
t'!J i-i> !:'1 
t::I l>1 I t::I 
t'!J I 1:'1:1 
t::I f.-1 ~ t::I 
t'!J z t'!J 

~ ~i ~ 
t::1 i t::I ~ H t'!J 
!:::;j t::I 

-~ i-it:, 1:'1:1 
0 HI-I t:, 
:-.:-; 0 <! t'!J 

-- o Z 1-1 t::1 
tx:! U) t'!J 
r;::; n H t::I 
M s;:o tt:I 
t::I z t::I 
1:'1:1 - rr1 
~ t::I 
t":! 1:'1:1 
t;:;, t'i t::: M t:1 !:'1 t::1 

00 
t,,) 

~ 
'V 

~ 
t-1 
>< 
t:1:1 



APPENDIX B-6 

PUBLICITY BY NEWS MEDIA 

Release: June 13, 19 74 

MASON CITY PRINTtD AND 
ELETRONIC NEWS MEDIA 

84 

Distributive 
education 
study set 

The Mason City High School 
Distributive Education Club is conducting 
a follow-up stud_y of students enrolled in 
that program at tbe high school since 1963. 

Newspaper: Mason Citv Globe-Gazette 

Paul Olson, teacher-eoordinator for the 
club, is contacting more than 30Q fonner 
distributive education and retail sales 
students to update files and mailing lists 
and to aid in his thesis at the 
University of Northern Iowa. 

The study will also be used to aid in a 
membership drive for the Alumni Divi
sion of the Distributive Education Clubs 
of America (DECA). 

Any ex-Mason City DECA students are 
being asked to contact Olson at the high 
school. 

Release: July 11, 1974 

Radio and TV: KGLO & KGLO-TV 
KSMN & KLSS-FM 
KRIB 

Former DECA students sought 
A 20-year followup study of the Mason 

City High School Distributive Education 
program located more than 340 past 
graduates to receive a mailed question
naire, according to Paul B. Olson, teacher
coordinator of the Mason City club. 

Olson initiated the study this spring as 
part of a University of North Iowa degree 
thesis, and each of the Distributive 
Education Club of America (DECA) 
members will receive the questionnaire 
and infonnation about alumni. 

Olson said he located all but 18 persons 
during a month-long search, and would 
appreciate assistance in locating the ~
ing graduates. The name and class year of 
the fomltf DECA s ... .ienta are: Donna 
Mae Bell, Helen E. Garufis, Mary 
Kennedy and Laverne Larson, all 1961-62; 
Marjorie Bruce, Gertrude Bruce, Dixie 
Johnson, Elizabeth Maiden and Frank 
Spencer, all 1952-63; Mary E. Orcutt, 1953-
54; Richard L. Rus.wll, 1954-65; Patricia 
J. Anderson and Constance Young, 1965-
56; Rosalie Marie Noe, 1956-57; Judith L. 
Guttentag, 1967-68; Ruth A. Gardinier, 
1962-63; Joseph E. ,¥tundson, 1964-65; 

Doug C. Qian, 1961Hi9; Steve J. Lord and 
Judi Robbins, 1969-70; and Pamela J. 
Griffith, 1970-71. 

Olson can be reached at his home, 
Rou·te 1, Mason City, by calling 423-2107. 
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APPENDIX C 

DESIGN OF TIIE STUDY 

Instruments and Mailings 

Instruments 

Letter: First Cover Letter to Graduates . 

Form: Questionnaire . . . . . . . . . . . 
Letter: Second Cover Letter to Graduates 

. . . . . . . . 

. . . . . . 

. . . . . . . . . . 
C- 4. Letter: Reminder Card to Graduates . . . . . 

Mailings 

c- 5. Chart: Mailings of the Questionnaire to the 
Graduates From 1952-72 of the Distributive 

c- 6. 

c- 7. 

c- 8. 

c- 9. 

Education Program . . . . . . . . . . . . . . . . . . . . . 
Map: Distribution of Graduates in the United States. 

Chart: Distribution of Graduates From 1952-72 
by Cities in Iowa and Other States . • . . • . . 

Chart: Distribution of Graduates Addresses Known 
and Addresses Unknown . . . . . . " ... . ' . . . . . . 

Chart: Addresses of Graduates Which Were Unknown 
at the Completion of the 1952-72 Follow-up Study 

CODING OF DATA 

. • 

. . 

Chart: Questionnaire with Codes ..... . . . 

. . 

. • . . 

. . . . 

Chart: IBM Programming Form with Codes . . . . . . . . . . . 
Chart: USOE Taxonomy . . . . . . . . . . . . . . . . . . . . 

Page 

86 

87 

89 

90 

91 

92 

93 

94 

95 

96 

98 

99 

C-10. 

C-11. 

C-12. 

C-13. Chart: Variables to Column Code. . . . . . . . . . . . . 100 

Information IJ> • • • • • • • • • • • • • • • . . . • • . . . 1 O 1 
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APPENDIX C- l 

MASON CITY COMMUNITY SCHOOLS 

Dear Graduate: 

MASON CITY HIGH SCHOOL 

Office of the Principal 
1700FOURTHS.E. -:- PHONE(515)423-6512 

MASON CITY, IOWA 50401 

DISTRIBUTIVE EDUCATION PROGRAM 
FOLLOW-UP STUDY 1952-1972 

I am conducting a follow-up study of the Mason City High School 
Retail Sales-Distributive Education graduates from 1952-1972. 
I am interested in information concerning your employment, 
education, and training. It will also assist us in updating 
our graduates biographical records. 

Enclosed is a questionnaire which hopefully you will complete 
and retum. It is being sent to 358 graduates which also includes 
students of Miss Stem and Mr. Wyant. I am hoping for a one-hundred 
percent retum. 

In addition this Distributive Education follow-up study is being 
used as a thesis for the requirements of an Educational Specialist 
Degree at the University of Northem Iowa. The information is 
needed to determine the number of persons in distributive occupations 
and the future training of students in Distributive Education. 

You may wish to become a part of the Mason City Distributive 
Education Clubs of America (DECA)--Alumi Division. Study the 
materials contained within this packet and retum the membership 
blank with your completed questionnaire. 

The questionnaire should not take '°°re than twenty minutes of 
your time. If you are interested, please enclose twenty-five cents 
for a class list. Retum the questionnaire and other material in 
the pre-addressed, stamped envelope within the next ten days. 

Sincerely yours, 

DISTRIBUTIVE EDUCATION 

Paul B. Olson 
Teacher-Coordinator 
UNI Graduate Student 



APPENDIX C- 2 
MASON.Cl';l.'Y HIGH SCHOOL 

RETAIL SELLING OR ~ISTRlBUTIVE EDUCATION 
Through Cooperative On-The-Job Training 

QUESTIONNAIRE FOR FOLLOW-UF STUDY 
Classes 1951-52 to 1971-72 
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NAME as student Year Graduated -L=-as_t _____ F~i"""r_s_t __ ...,_,Mi.,..d..,.d_l,...e_o_r_I_n..,.i_t_ia_l.,.. ---

MAY WE KNOW THE FOLLOWIN.G INFORMATlON: 

1. BIOGRAPHICAL UPDATE 

a. rresent Name Marital Status: 
Last First MI Married 

Separated 
b. ~pouses Name Divorced 

Street/RR# -c. Single 
City State ZIP 

d. Your Faren t' s & Your Children & Ages 
Father MI Mother MI Last 

Street/RR# 
City State . ZIP 

(;:.. uther Information 

EMPLOYMENT HISTORY Social Security --------
time 

a. Lmployed Unemployed . If 
Firm Na'iii! -

employed, give the following information: 
Started working here in 

-dme Location ________________ (month, year) 

b. 

c. 

d. 

e. 

<.;ive a brief description of your job title and duties: 
Started on this job in 
(month, year) 

The pay period is: Weekly Bimonthly Monthly . Check below the 
appx;oximate 1._early wage earned 2I_ you in eq>loyment last year. 

~ o.oo - $ 999.99 $10,uOO.OO - $14,999.99 Hore than 
$1000.UO - $4999.99 - $15,000.00 - $19,999.99 - $25,000.00 
$5000.00 - $9999.99 $20,000.00 - $24,999.99 -

The satisfaction you getfrom your current work situatioo. Check one: 
Very Somewhat Very 
Satisfied ;Satisfied ;Satisfied ;Dissatisfied ;Uissatisfied . 
Future occupational plans: Continue same area -;- Plan to change 

Explain-------,--------------==--------------
First full-time or eq>loyment after graduation obtained through: 

J.Jistributive Education Government Agency Friend 
Advertisement - Union or craft - Relative 
Employment Agency -=: Education Agency == Other ~ 

f. List below or on attachment your previous employment, excluding the pi:esent 
which you gave tn 2a. Incl1,1de job title or duties, if possible, on positions 
back to your on-the-job training situation at Mason City High School. 

FROM TO 
Month-Year Month-Year COMPANY NAME City & State Job Title or Duties 

------
·-

I ' .,, ~{ 

.. . ~ .. 

Hil?h School DE OJT Train .na 



3. UNEMPLOYMENT TIME 88 
a. have you been unemployed for periods longer than two weeks? Yes No How 

many times _ If yes• what were the causes of your unemployment: 
_No job, field of training Personal reasons(illness,family 
_Job available,stipulations - circumstances, problems 

were not desirable Other 
b. Are you seeking employme.n t? Yes ; No . -=1~f~N-=o-,-c...,h=-e-c-:k~o-n_e_o~fa:--t-:--h-e-=-b-e-=-1-ow-: -

Active Military Married(homemaker) Volunteer Worker 
School (full time) Disabled -Other ____ _ 

4. MILITARY SERVICE 
a. If you have served in the military or volunteer services, check below: 

ArJirJ Navy ~larines Air Force Peace Corps Job Corps Other 
b. Were you: Drafted ;Enlisted; Volunteer----:- c. Last~k: ----.. 
d. Date of service (month, year). From - to -----------e. Training and/or position_________ f. Main base ________ _ 

5. EDUCATION AND TRAINING 
a. Did you continue your education after high school? Yes ; No . 

Business or special ; Vocational-Technical ; Junior College; 
b. Below give your educational experiences (from present to past):--

Went to: 
College_. 

' Year i 
! From-To Institution Name Location De2ree Maior or .Course 
I 
I 

6. 

7. 

c.. Have you been involved in any company training plans or correspondence cou:rse·s. 
Yes ; No . If yes, explain: 

d. Fut~ educational plans: ----------------------
Your purpose is: Advance in present field Credit toward degree __ 

Prepare different occupation - Other 
Improve knowledge or standard-- ---------

RETAIL/ SELLU.G OR DISTRIBUTIVE EDUCATION 
a. Which part of the program were you most pleased with and have felt was the 

most beneficial to your future? 
Related class_; On-Job-Training_; Club Activities (DECA)_ 
Comment --------------------------------b. tn the related class what special subject area(s) of the curriculum do you 

feel was the most beneficial or has been most useful on the job? 
Human Relations Personal Development Advertising 
Job Description Mathematics - Display -
Product Knowledge- Communications Salesmanship°' 
Marketing -- Merchandising Management = 
Other(s) --------------------------,--------c. Your impression of the training received in the program as related to your 

employment or your present situation. Did the training help you on the job? 
More than adequate ; Adequate ; Less than adequate . 
Was a training planused by the employer? Yes ; No -.-Comment 

J. What value would you g:f.ve to the club activitiesand experiences? ----
Valuable __ ; Some interest_; Little benefit __ ; No value __ ; Not available 

DISTRIBUTIVE EDUCATIOO CLUBS OF AMERICA (DECA} (Answer if applies} 
a. What office did you hold? Local __________ State _____ _ 
b. Did you receive a pla~ement in competition? Yes_, No If yes, com~lete:· 

State held _______ Competitive event__________ 1 2 3 HM. 
National held ____ __,_,,__ Competitive event 1 2 3 HM. 

c. lf interested in DECA, Alumi please fill out-t~h-e~M~e-m~b~e_r_s~h~i~p-=ea=--r~a-. 

'I'll ANl{ V()(J 



APPENDIX C- 3 

MASON CITY COMMUNITY SCHOOlS 

Dear Graduate: 

MASON CITY HIGH SCHOOL 

Office of the Principal 
1700 FOURTH S. E. -:- PHONE (515) -423-6512 

MASON CITY, IOWA 50401 

DISTRIBUTIVE EDUCATION PROGRAM 
FOLLOW-UP STUDY 1952-1972 

Summer and vacations are over. Fall is upon us with school or work 
placed on the schedule. Uuring the summer and being continued is a 
follow-up study of the Mason City High School Retail Sales-Distributive 
Education graduates from 1952-1972. 

The immediate response was very good, but leveled off with slightly 
more than 33% of the questionnaires being returned. Miss Stern and 
Mr. Wyant, previous teacher-coordinators. had anticipated a larger 
return. It is desirable to have a one-hundred percent return. 

Would you please return your enclosed questionnaire today in the 
preaddressed, stamped envelope. It will only take a few minutes to 
fill in the answers and this will give valuable insight into the 
occupations of graduates. The information will also assist us in 
updating our graduates biographical records. The DECA-Aluuni Chapter 
will appfeciate your current address. 

It would be appreciated if your response would arrive soon so these 
objectives may be accomplished. 

Sincerely yours, 

DISTRIBUTIVE EDUCATION 

ul;;j, • 

Teacher-Coordinator 
UNI Graduate Student 



APPENDIX C- 4 

REMINDER CARD 

After the second letter and questionnaire were sent a reminder 

card was sent. The card shown below encouraged the graduates who had 
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not returned their questionnaire, to do so. It helped increase the returns. 

Distributive Education 
Mason City High School 
Mason City, IA 50401 

Dear Graduate: 

A busy sunmer is past and school is well under way. 
Vacations and summer pleasures are past. 

The Retailing/Distributive Eduoation Follow-Up Study was 
sent to you a second time. Yours is needed for a 100% retum. 
Please take a few minutes to answer the questionnait'e and return 
it in one of the preaddressed stamped envelopes. It will be 
appreciated. 

Sincerely, 

Olson 

:.J.>.S. Of 358 names, only 20 addresses are unknown. 



Year 

1951-52 
52-53 
53-54 
54-55 
55-56 
56-57 
S7-58 
58-59 

1959-60 
60-61 
61-62 
62-63 
63-64 
64-65 
65-66 
06-67 
67-,.68 
68-69 

1969-70 
70-71 
71-72 

Totals 

" 

f 

1111 
24 
10 
15 
14 
8 

111 
10 

5 

61 
5 
7 
5 
9 

15 
8 

11 
12 

41 
68 
63 

358 

MAILINGS OF THE QUESTIONNAIRE 
TO THE GRADUATES FBOM 1952-72 

OF THE DISTRIBUTIVE EDUCATION PROGRAM* 

1st Mailing % of 1st 2nd Mailing % of 2nd 
Sent Return Return Sent Ret~rn Return 

9 3 27 .27 6 2 33.33 
20 8 33.33 11 7 63.64 
10 2 20.00 7 6 85. 71 
14 8 57.14 5 2 40.00 
13 5 35.71 8 4 50.00 
8 3 37.50 5 2 40.00 

10 3 27.27 7 2 28.57 
10 4 40.00 7 4 57.14 

5 0 00.00 4 2 50.00 
6 2 33.33 3 0 00.00 
4 3 60.00 1 0 00.00 
7 4 5 7 .14 3 1 33.33 
5 1 20.00 4 2 50.00 
9 2 22.22 6 3 50.00 

15 7 46.67 8 3 37.50 
8 4 50.00 4 1 25.00 

11 6 54.55 5 2 40.00 
12 3 25.00 9 1 11.U 

41 12 29.27 25 6 24.00 
68 19 27 .94 49 16 32.65 
63 16 25.40 45 25 53.33 

348 116 33.33 222 91 40.99 

91 

TOTAL TOTAL 
Return % 

5 45.45 
16 80.00 
8 80.00 

10 66.67 
9 64.29 
5 62.50 
5 45.45 
8 80.00 

2 40.00 
2 33.33 
3 60.00 
5 71.43 
3 60.00 
5 55.56 

10 66.67 
5 62.50 
8 72. 73 
4 33.33 

18 43.90 
35 51.47 
41 65.07 

207 57.82 

Some discrepencies will be found in the number mailed, etc. as some 
graduates may have become "unknown" or for other reasons. 

1Four graduates were deceased. Coded as: 5316, 5317, 5811, 6204. 



00 
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DISTRIT1J'i'ION. BY REGI~S 

Westem Central 
f 28 f 279 
% 7.82 % 77:93 

Military 
f 17 
% 4. 75 

Southern N-Atlantic 
f 11 f 6 
% 3.07 % 1.68 

All others 
f 17 
% 4.75 

1 

3 

7 
2 

DISTRIBUTION OF GRADUATES 
IN THE UNITED STATES 

MASON CITY 201 
Iowa• other 37 
Deceased 4 

242 

~ 
~ 

\r'':lll ~ 

358 GRADUATES 

Other States 86 
Hilitaay 11 
Uainown 13 

116 

J-1 
~ 

? 
"' 

I 

'.1 



DISTRIBUTION OF GRADUATES FROM 1952-72 
BY CITIES IN IOWA AND OTHER STATES 

CITIES IN IOWA 

MASON CITY . . . . . . . . . . . . . . . . . . . . . 

1. Algona 1 
2. Ankeny 1 
3. Cedar Falls 3 
4. Clear Lake 6 
5. Coralville 1 
6. Des Moines 1 
7. Dubuque 1 
8. Fairfield 1 
9. Fertile 1 

10. Forest City 1 
11. Gamer 1 
12. Graettinger 1 
13. Hampton 1 
14. Iowa City 4 

OTHER STATES 

1. Arizona 3 
2. California 12 
3. Colorado 7 
4. Florida 5 
5,. Georgia 1 
6. Illinois 5 
7. Kansas 2 
8. Kentucky 1 
9. Maine 1 

10. Maryland 1 
11. Michigan 1 
12. Minnesota 15 
13. Missouri 7 
14. Montana 1 

OTHERS 

l. Military 
2. Deceased 
3. Unknown Addresses 

r,i,r,""" ., ~· -~ 

15. Iowa Falls 1 
16. Lake Mills 1 
17. Manly 2 
18. Marshalltown 1 
19. Nora Sp,:ings 5 
20. Perry 1 
21. Princeton 1 
22. Plymouth 1 
23. Rockwell 3 
24. Sheffield 2 
25. Souix City 1 
26. Swaledale 1 
27. Tripoli 1 
28. West Des Moines 1 

IOWA ... 

15 . Nebraska 
16. New Jeraay 
17. New Mexico 
18. New York 
19. North Carolina 
20. North Dakota 
21. Ohio 
2 2 . Oklahoma 
23. Oregon 
24. Pennsylvania 
25. Texas 
26. Virginia 
2 7. Washington 
28. Wisconsin 

3 
1 
1 
2 
2 
1 
2 
1 
1 
1 
1 
1 
2 
4 

~ ,,). , .. ~-~ ,,.., .......................... . 

201 

37 

238 

86 

17 
4 

13 

358 

93 

66.48% 

24.02% 

4.76% 
1.11% 
3.63% 

100.00% 



DISTRIBUTION OF GBADUATE ADDRESSES KNOWN 
AND ADDRESSES UNKNOWN 

. 

Class Total Known % Unknown 

1951-52 11 9 81.81 2 
1952-53 24 20 8;1.33 4 
1953-54 10 10 100.00 0 
1954-55 15 14 93.34 1 
1955-56 14 13 92.86 1 
1956-57 8 8 100.00 0 
1957-58 11 

' 
10 90.91 I 1 

1958-59 10 10 100.00 0 

Sub-1950's 1or 94 91.26 9 

1959-60 5 
' 

5 100.00 0 
1960-61 6 6 100.00 

' 
0 

1961-62 5 5 100.00 0 
1962-63 7 7 100.00 0 
1963-64 5 5 100.00 0 
1964-65 9 8 88.89 l 
1965-66 15 15 100.00 0 
1966-67 8 8 100.00 0 
1967-68 11 11 100.00 0 

STERN 174" 164 94.31 10 

1968-69 12 12 100.00 0 

Sub-1960 1s 186 176 94.62 10 
WYATT 12 12 100.00 0 

1969-70 41 39 95.12 2 
1970-71 68 67 98.53 1 
1971-72 63 63 100.00 0 

O~SON 172 169 98.25 3 
CliRISTIANSEN 

TOTALS 358 345 96.37 13 

% 

18.19 
16.67 
o.oo 
6.67 
7.14 
o.oo 
9.09 
0.00 

8.74 

o.oo 
o.oo 
o.oo 
o.oo 
o.oo 

11.11 
o.oo 
o.oo 
o.oo 

5.69 

o.oo 

5.38 
o.oo 

4.87 
1.47 
o.oo 

1.75 

3.63 

*Year (1950's, etc) are a rtmning total of the 
columns, except the percentages which are fi9ured for 
the sub-totals. 

•Teacher-coordillators (STERN,etc) are the accumu
lated total from the years taught, except the percentages 
which are figured for that total. 

This table indicates the graduates were located in 
most cases, however, those who reuin unknown were only a 
small percentage. The questionnaire could not be sent to 
them because no address could be detenwied. 
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ADDRESSES OF GRADUATES 
WHICH WERE UNKNOWN 

AT THE COMPLETION OF THE 1952-72 FOLLOW-UP STUDY 

Code 
No. 

Graduate's Name 
Parent's Name 

1 5206 Garufis, Helen E. 
Tony?. & Helen?. Garufis 

2 5208 Larson, Laverne 
Thomas ? . & ?? 

3 5302 . Brown, Gertrude 
Cloyd O. & ?? 

4 5303 Bruce, Marjorie 

? . Larson 

?. Brown 

Lyle ? • & Alice ?. Bruce 

5 5313 Johnson, Dixie 
Marien E. & Maxine C. Johnson 

6 5315 Maiden, Elizabeth 
Charles A. & Marie M. Larson 

? 5511 Russell, Richard L~ 
Wesley M. & ?? ?. Russell 

School Address 
or Last Known 

647 E. State 

School 
OJT 

Stevensons 

RR #1 Mason City Stevensons 

70 7 N. Harrison Unknown 

124 27th SW Yo\lllkers 

2217 s. Penn Wards 

45 24th SW Unknown 

208 14th NW Fareway 

8 560 l Anderson, Patricia J. 725 N. Delaware Woolworths 
Livingston M. & Judith C. Anderson 

9 5803 Guttentag, Judith L. 808½ N. Delawau Woolworths 
William?. & ?? ?. Guttentag 

10 6501 Amundson, Joseph E. 
Ervin?. & ?? ?. Amundson 

11 7020 Lord, Steven J. 
Robert?. & Marian?. Lord 

12 7032 Robbins, Judi 
Unknown 

13 7114 DeVries, Cheryl L, 
Wayne?. & ?? ?. DeVries 

11½ s. Delaware Yelland & 
Hanes 

1726 4th SW HyVee 

808 N. Delaware Maid-Rite 

322 s. Hamp. Pl. Arlana 

Thirteen graduates could not be located. This was 3.63 percent of the 
358 population of Distributive Ed\lcation graduates from 1952-72. 



APPENDIX C-10 
MASON CilY HIGH SCHOOL 

RETAIL SELLING OR DISTRIBUTIVE EDUCATION 
Through Cooperative On-The-Job Training 

QUESTIONNAIRE FOR FOLLOW-UP STUDY 
Classes 1951-52 to 1971-72 

96 

)~ as student ____,c,,...1.i:._++e_,_s ___ )('.,..._X_X __ ~ _ __,........,..,..,,.x __ ) ___ Year Graduated --
Last First, Middle or Initial •zs .$e.J( 4'_,:!.Je. 

MAY WE KNOW'TIIE FOLLOWING INFORMATION: 

· 0 BIOGRAPHICAL UPDATE 
~,. JC-J 

a. Present Name MarYtal Status: -La,---s_t ____ F_i_r_s_t ____ MI_____ Married I 
--,,-

Separated 2, 
b. ~pouses Name Divorced * 
c. Street/RRU ----------------- Single 

City __________ State..,..___,.._ ZIP___ ~U!',S..cl 
d. Your Parent's & Your Children & Ages ----------------Father MI Mother MI Last 

Street/RR// 
City _________ State ___ ZIP __ _ 

"'· uther Information ------------------------
~ EMPLOYMENT HISTORY - Social Security 
'4?u. Lmplo d I . Unemplove; Z::.J If employed, give the following information: 

1 time J l'!lfFirm Na,s « M Started working here in 
t-dme~ Location ~ ICSOI • _ • (month, year) ____ _ 

cave a brief description of ur job title and duties: 
~ •40 Started on this job in 

(month, year) 
b~.1i'l'he pay period is: Weekly 1._ Bimonthly.!:,_ Monthly~- Check ,..b_e...,.l_aw_t-e--h-e

approximate yearly wage earned ~ you in eq,loyment .!!!!_ year. 
•.JS , ~ 0.00 - $ 999.99 I $10,000.00 - $14,999.99 I/ ;tore than 

$1000.00 - $4999.99 T $15,ooo.oo - $19,999.99 T ~25,ooo.uo 
$sooo.oo - $9999.99 _J_ $20,000.00 - $24,999.99 T -, 

.c. The satisfaction you get from your current work situation. Check one: 
Very Somewhat· Very 

*3~ Satisfiedl._;Satisfied_!;Satiafied~;Dissatiafied~;Dissatisfied~. 
-.,t37d. Future occupational plans: Co tinua same area L, Plan to change ~ 

l:xplain M-..., """+,I ._,~,ti 
~3&e" First full-time or eq>loymant after graduati obtained through: 

• vistributive Education _l_ Government Ag-'ocy ± Friend 7...._ 
Advertisement Z. Union or craft Relative L-
Employment Agency ....1_ Education Agency .JL_ Other _1_ 

f. List below or on attachment your previous employment, excluding the present 
which you gave in 2a. Include job title or duties, if possible, on positions 
back to your on-the- ob trainin situation at Mason City High School. 

~ Ah.m«J '21.i~~:~•51._ .. ,,., •"' 7 
FROM TO . 

Month-Year COMPANY NAME Job Title or Duties 

,,. Hi School DE OJT Train 
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UND:1PLOYMENT TIME 
a. have you been llllemployed for periods longer than two weeks? Yes_J_; No__k Low 

many times __ . If yes, \1hat were the causes of your llllemployment: 
~[ J_No job, field of training ..J_Personal reasons(illness,family 

l!_Job available,stipulations LI. circumstances, problems 
were not desirable T0ther . 

•"l5b. Ar~y,e't.1.eeking employment? Yes_L_; No 2,... "="I""'f-N~O-,--,-c-,h,_e-c"""'k_o_n_e_o"""f,--t.,..h_e....,b,-elow: • 
:aiiC, (" LAcd.fe Military .i_Married(homemaker) ..2_Volunteer Worker L _2,e5chool (full time) .i_Disabled -'-Other ____ _ 

{~/ MILITARY SERVICE -1/1 I· N• l.•Pu+ B•N.tAJ 
a. If you have served in the mi;.itary or volunteer services, check below: 

•. :tflf Arnr:1_j_Navy 2. riarinesdAir Force!:J_Peace Corps S Job Corps~Other _-4-7 __ 
b. Were you: Drafted ; Enlisted ; Volunteer . c. Last rank: 
d. Date of service (month, year). From...,,, ____ __,-_-_-__ to -------

""f9e. Training and/or position&.~& AS Col,~, f. Main base _______ _ 

rs':) EDUCATION AND TRAINING / •• 
~a. Did you continue your education after high school? _?es_/_; No "2-. Went to: 

•SJ Business or special_#_; Vocational-Technical 'I,,,; Junior College__J_; College..!_. 
b. Below give your educational experiences (from present to past): 

:C.: Year 
r:a i From-To Institution Name 

Have you been involved in any company training plans or correspondence courses. 
Yes / ; No '2-. If yes, explain: , . 
Fut~ edu~ional plans: ... •r __,...__.--,1~-.S.,,,,-<.L& ...... .___....,_.__ _____ ...,,.... ___ _,. __ 

Your purpose is: Advance in present _ Credit toward degree 
Prepare different occupation 1,. Other _________ _ 
Improve knowledge or standard l 

0. RETAIL SELLll'ft; OR DISTRIBUTIVE EDUCATION 
a. Which part of the program #ere you most pleased with and have felt was the 

7. 

most beneficial to your future? 
~ Related class;}_; On-Job-Training ~; Club Activities (DECA)..3-_ All '/ 
~~ C:l•u-&:c•S: C(MS·DEcA a '2 o.\T-])EtA 11o 7 

b. In the related class what special subject area(s) of the curriculum do you 

d 

feel was the most beneficial or has been most useful on the job? 
.'!!Human Relations S, Personal Development ,i Advertisingi 

Job Description M Mathematics I Display 
Product Knowledge_fJ Communications 'I Salesmanship 
Marketing Af Merchandising Management illQ_ 
Other(s) __ fl _________________________ _ 

Your impression of the training received in the program as related to your 
employment or your present situation. Did the training help you on the job? 

More than adequate_l_; Adequate 2.; Less than adequate] . 
Was a training plan used by the employer? Yes_/_; No_2:::-:--comment ____ _ 

What value would you give to the club activi.ties and experiences? 
Valuable_/_; Some interest~; Little benefit.1__; No value£; Not availableS, 

DISTRIBUTIVE EDUCATION CLUBS OF AMERICA (DECA) (Answer if applies) 
a. What office did you hold? Local _____ .....,. ___ _, State ____ _ 
b. Did you receive a placement in competition? Yes __ , No If yes, cowvlete: 

State held _______ Competitive event__________ 1 2 3 HM. 
National h~ld _______ Competitive event_..-....,.,.___,,--~-,--,,,--....-- l 2 3 HM. 

c. lf interested in DECA, Alumni please fill out the Member~hip Card. 

'l'HANK YOU 
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UNITED STATES OFFICE OF EDUCATION • 

VOCATIONAL TAXONOMY 

Study Taxonomy Code Vocational Program 
Codell (Brief Forni) or Category 

1 01.00.00~00 Agriculture 

2 04.00.00.00 DISTRIBUTIVE EDUCATION 

01 04.01 Advertising Services 
02 04.02 Apparel and Accessories 
03 04.03 Automotive 
04 04.04 F:l,nance and Credit 
05 04.05 Floristry 
06 04.06 Food Distribution 
07 04.07 F:>od Services 
08 Oli. 08 General Merchandise 
09 04.09 Hardware, Building Materials, Farm 

and Garden Supplies and Equipment 
10 04.10 Home Furnishings 
11 04.11 Hotel and Lodging 
12 04.12 Industrial Marketing 
13 04.13 Insurance 
14 04.14 International Trade 
15 04.15 Personal Services 
16 04.16 ·Petroleum 
17 04.17 Real Estate 
18 04.18 Recreation and Tourism 

I 19 04.19 Transportation 
20 04.20 Retail Trade, Other 
31 04.31 Wholesale Trade, Other 
99 04.99 Distributive Education, Other 

3 07.00.00.00 Health Occupations 

4 09.00.00.00 Home Economics 

5 10.00.00.00 Industrial Arts 

6 14.00.00.00 Office Education 

7 17 .00.00.00 Trade & Industrial 

Added for Study 

8 18.00.00.00 Teaching 

9 n Other 



A?l'.ENDIX C-12 
VARIABLES TO COL~ CODE 100 

RUN NAME PAUL OLSON 
FILE NAME. RICK 
VARIARLE LIST VAROOl TO VAR048 
II\IPUT MEDIUM CARD 
# OF CASES 51 
INPUT FORMAT FIXED (24X,5Fl.O,F2.0,9Fl.O•F2.0,32Fl.O> 

ACCORDING To YOIJR INPUT FORMAT, VAPIABLES ARE TO HE READ AS FOLLOWS 

VARIABLE FORMAT RECORD COLUMNS 

VA~OOl F l • 0 1 2S- 25 
VAi--UU2 F 1 • 0 1 26- 2f. 
VAR003 F 1 • 0 1 27- 27 
VAR004 F 1 • 0 1 28- 28 
VAt-10U5 F 1 • 0 l 29- 29 
VA~006 F 2. 0 1 30- 31 
VA~007 F l • 0 l 32- 32 
VAkOOA. F l • 0 l 3J- 33 
VAI-IOOQ F 1 • 0 1 34- 34 
VAROlO F 1 • 0 1 35- 35 
VAkOll F 1 • 0 1 36- 36 
VAP012 F 1 • 0 l :n- 37 
VAJ.<013 F 1 • 0 1 38- 3A 
VAR014 F 1 • 0 1 39- 39 
VAROla;; F 1 • I) 1 40- 40 
VAROl6 F 2. 0 l 41- 42 
VA~Ol7 F l • 0 1 43- 43 
VA~Ol8 F l • 0 l 44- 44 
VAPOlQ F l • 0 1 45- 45 
VA~020 F l • 0 l 46- 46 
VAPO?l F l • 0 1 47- 47 
VA~O~/! F 1 • 0 1 4H- 48 
VAROc'3 F 1 • 0 1 4Y- 49 
VAi;.?024 F l • 0 1 so- 50 
VAR025 F 1 • () l 51- t; l 
VAP026 F 1 • 0 1 52- '52 
VAR027 F l • 0 l 53- 53 
VMrn2A F l • 0 1 54- C,4 
VAR029 F l • 0 1 55- 55 
VAR030 F l • 0 l 56- 56 
VAh103l F 1. 0 1 57- 57 
VAR032 F 1 • 0 1 58- SA 
VAQ033 F 1 • 0 1 59- 59 
VAR034 F l • 0 1 60- 60 
VAR035 F l • 0 1 61- 61 
VAR036 F 1 • 0 l 62- F,2 
VAR037 F 1 • 0 1 63- (-i3 

VAR038 F 1 • 0 1 64- 1:,4 
VAR039 F l • 0 1 65- 65 
VAR040 F 1 • 0 1 M,- 66 
VARO'+l F 1 • 0 1 fi7- 67 
VAR042 F 1 • 0 1 1,8- 68 
VAR043 F 1. 0 1 f:19- 69 
VAR044 F l • 0 l 70- 70 
VARO'+S F 1. 0 1 71- 71 
VA~O't-6 F 1 • 0 1 72- 72 
VAR047 F 1 • 0 1 73- 73 
VAt-<04A F 1 • 0 1 74- 74 



APPENDIX C-14 101 

PRINTOt.rr OF IBM CARDS--GRADUATE' S INFORMATION 

$JOB. •RICK RICK•,~P=iq,TfME•300tPA~ES•700 
1 IMPLICIT CHAPACTE~•ijO (A) 
2 2 REAO (Stl,EN0:30) A 
3 l FORMAT CAAO) 
4 WRITE C6,3J A 
5 3 FORMAT ClH ,A80) 
6 GOTO 2 
1 30 CONTINUE 
8 STOP 
9 ENO 

SENTRY 
5202F3AILEY MAr-AARf.T E 212Ci0000000001220fll3231002000020000000000000000205HOUSEIII 
52048ELL DONNA M/1.E 2 l l 2f.0021 i:!2329820c 122f> l 002 0000l03.110010 00 0 000 0020 l AMP I 
5205EDWARDS ~-P~Ar-A G 2111'29q.U22 l l l ll Of3200,000020000100100110 0010010021 !5 J NV CON 
S20 7KENNEDY MAPY 211 i:8{) 1>2103111020i l4·2f, 10 020 000·200-21fl()10 000 0 00 00221 FOR HGT 
5210~ULHERN P!EVERl Y JUNE2111202211J 1 F7l.10f\}.4000t)Oc00002005l000000000001112i:!CHFASl-i 
53018AILEY RA~ONA 21127001113311110il32~00013119200210ll010010000212LOF 
530SDl~ARCO VINCENT JAMEllll~OJ5134ll4i203202~24012200203210000000000~0lllD~GARA 
!>306DUOA JEANETTE M 21200000000001110213tUH0.020200000l l 000110010.1002 l 5HOlJSEw 
S30'3GEL~ER JOAN 212000000000000000002aooo2000023SI0000000110000215HOIJSE1' 
5309GETTMAN F~YE 2120000000000lll09121000020000200;l0lll00000000125HOUSE~ 
SJlOGREIN ijEVFRLY 2120000000000111022023000ll00000051011100000010lllHOUSE~ 
5312HUGO MAE D 211120~lll2219211Al32~00020000200200-0000000000022STEMPO 
5314LEAKE VJP@JNJ~ E 2120000000000~21oa10230002oooooooi1000000010000210MOUSE ◄ 
~316MOONEYHA~ RO~ERT 1qooooo~ooooooooo200-000000000000000000000000000000101ED/ 
SJllMUHLSTEIN o L 19oooooooooooooooioooo~~oooooooooooooooo~-000000000101Eo1 
SJlijPINNEKE ARDITH 2111207223221100021426000200002002l00000000000020lMCSCHO 
S319POPP LUCILLE ~NIii 2ll'2'6002la3217210213000002000020l500000000000I0221PEDLMT 
S320RICKA~O GERALDO llll204•104ll711021320?17131412012}000000010010215A~STAT 
5321SHUNKiILFP FLSIE ~AR211270021102llll0600000000000000000000000000000000SILJCO 
5323T~ORNHURY RO~NJE 21112012lllllll102132~0002000010320000001010001101SE~QS 
53i4,ATTS LESTE~ A lll129q5237110210220?02181415110120000000000000111N~~ELL 
5401CHU~CH A•RRAPA 2111216~il03011102102300020100200210000000lll00?25GAISER 
5402ERICKSON CAROL 2120000000000100062021noo200002001uoooooooooooo220HousE~ 
~484JENSON MAf FF~N 2120000000000201oa2023000~oooo20021001000000000212HOIJSE~ 
54060RCUTT M/IPY ELIZA~ET2120000000000301021126000l422~1045100l00ll00000llOS-~T F 
S407SMITH ~ARLEhE 212000000000000002oooooooooooooooooooooooooooooooo~ousE~ 
S408TIMME SHIRLEY 2ll2~06211311101021300000llZ0000020000l0000ll00021ARO~AY 
5409WEITZEL ~•~v ANN 2120000000000022osoo2Jooo20000200~uoooooooooooooo1H6usE111 
5410YEGGE PAT~JCJA A 2111207422230321081326000l422~2035100lll0100000005UN wIS 
5501RENNET BA~RAPA ALICE212000000000111202141000020000l00200llOOlOJ0000220HOUSEW 
S~OlBILLINGS HfLEN ROSE 2120000000000221osoo2Joooioooo20020001000010100102Ho1JSE# 
5503CHRISTIAN ~06ER L lll270021233022202200021610200lOOOOOOOOOOOOOQ00000AM?l 
550SEDGINGTON DOLORES A ~lll215123131111021•2300-0ll2lA?002100llOOll0000112DIVC4R 
sso~~O~hY OAPLENE ~ 212000000000111102132300-0200-002ootooooooooooooo210HousE~ 
S509RAFFEPTY ~ARLYS R 21200000000011oooa13230002000021020101010000000000HOUSfW 
5510HICKAPD PJLfY ~ lll2900212321B01021026'1001313A200200000l0000000222USt->OST 
5~12SC~ULTZ BEVEPLY J 212000000000000002000000000-00-0000&0000000000000000HOUSEW 
5Sl3TEIGELER C/IPHOLL A 21112t4212321901021400000200P0200~1001Il00000002121STN8K 
SSlSTOOLE ROBERT liw 11 aT004 l241 l l l208tOO 024620000?71ll0110000000 l 1?22-toiHTF~"1 
56028ULL NANCY L 21200-000000001110220231'100112272003lOfl10111101002 l 3HOIJSE·~ 
56038URGESS EAPLENE D ~11120221223090102200-0l>0020fl00?0251010011010100224~ SZ F 
S605HOLD I NG v I OLfT M 212000000000-01110500it600 0~0000200.21 O.OQOOOOl0-1.0-0 l l 5f-lOUSf.l' 
Sb06JENSEN RJC,-.ARO A lll1219'l2371191106141600013117?00llOOll.1000001,0ll5E 4N.L 
St,0 7l<LOBEROAN7 wlll I Af,11 G H 1260 04 l 042l42202202F.,246·lc2'2" lO l 2000 l O 100000 o.o l 001 STN-iK 
5608NlCHOL S, JP CA~L R l ll2tl004l l 0209020220002'>00000010 l!; 10l00010 l 10,10 l 01 ARr,1.f.CO 
!:»610SPEAKER DEA~NA G 2H1'207223llll010Sl423000.lOOOOlOOclOUOOOllOOOlll,02K·CS Cf 
561 l STRO~LEY EVELYN J 212<10000'0()00,0lll·Oll 3c300020()0tll005l0.l 1000101.01102lHOUSE~ 
5614YOUNG CONSTANCE A 212ooooooooooe2102002Jooo2000001Jooo oooooooooooJC1tt-16usE·, 
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~701AOA~S PATSY A~N 2112700il13327000R202000ti200002000100000000000022l8RM,G 
!>7'U~OSLA,..O SAt-:r1RA J 2120-000000002c210Aooo 000000 000 000 000000000000 OOOOOHOUSEW 
!;70~NO£ ROSAL If MAPIE:: 212.000000000 00 l lOR l 323000i0000200200100000100 00220HOUS£w 
570 7R I HA MEL~·A M 2l2«>'oo 00 0 0000021 Qi-, l 423000cu O 0020 osoo O O O O O 000000215'-IOUSE,. 
S7USSNYDER SALLY L 21i00000000021ll0820i3000i0000200l00000000l0000211HOUSE~ 
S801C~LKI~S S~A~ON R 21127002l~Ol1~020Hl200000ll227200010Q00-000000102205ALON 
5ti~5RISACHER ~ANCY L 2l200000000003210~132300~1122700b21lllllllllllb203H005EW 
5807SCWULTZ ~AXINE M 211280022lllllll0~142~riool313Q203Ul011010000000202NIAC A 
S~lOT~EtS ~07ENA M 2lll21022112111120132600020000200110J010ll010002l5SEA~S 
!»811 WELLS CHA Pl FS RA YMON191000 0'00000 0 000 0 06 00 0 /JOO OOOOflO 00 0 00 0 0 0 0 Ol)O 000 0 0 O O 0/1) I f:0/ 
SCJOltiOt-!NSACK JU(;Y A n~ooooonoooo11102132J000c0Q0020051011000l l l l00125HOUSEw 
5902B~OERS C•POL GRAOYS 211?30-0222211221oa1Ji6000c00002005l001000000000000tJVNU~S 
590JOI XON P-IARLE~F L :>1 l 27002112117{) 1 Ofl l 3260001222720011ol11l00100 l 0222'3EAUT'I' 
5904GROSLAND OAP.LE.NE K 212000-000000011ro21323000200002oos1011000111100125HOUSEw 
S905HEWETT T~OM~S E 1112T005104110?102202~2462000021)02000l0100100d0215HE co~ 
S906HONCZARENKO ~ELEN xx2tz600000000~01JoRI4l3JOOZOOObl00510111110llllOOO~HOUSE~ 
5908PI~~EKE PATSY L 2lll600223tl211l~~J30~00020000200110110llll0000120PARK C 
5910THORNTON F~ANK C llilil~Sl24117l?06202~~471221127lllUOlOlOOOOOl0222K MANO 
600~ROSE BETTY J 212oouooooodoJd102002Jooooonoooootoooonooo10100002~ousE~ 
6005ALSqURY MjPGARET K 212-000~000000111u2002Jo~o~oooo200200100016i1100121rlOUS£~ 
6l04~0TH AO~f~T E l4126~021ri4l~~OOQ?2026346l31301ij41000l000000000310~-USAF 
6lOSHARTWIGSE~ SHIRLEY 212obdooAOOOOllI02142lOOOJ3110lA3llOOl010010100ll~HOUSE·• 
b202FISH KAREN J 21200000000001110210230002000020020001000010106111HouSEW 
b~04KOEHL£R'NJC~OLAS R 1~eeoDobOriOQ00000800Q0006000000Qooooooo90000006,65)fitto1 
62o;RENSH•w ~AUPE~N R 2i11~0~2l263090lObl3l000020200?.701000l000000000212~UPP.~L 
b301BAAC~ ~APILYN J 2122000000000011021J2Jooo1~1591732100100000b000112HOUSEw 
b302CH~ISTIA~SEN ~ARY l412~004ll421311040Dftoooul415Al7l~llll0100Q0010212WILS,c 
6303GAROl~IER PUTH A 2lll6004ll3i17~ld2132~0002000006os100010000000022~ACNI£L 
6304HUNTLEY,JP kICHARD Vlll2QOO~l35lllll082026000l~l691714l0010l0010010121VOCREH 
6jOSROlH LARkY ALLAN lll26000ll4f(72ll,~00000012I26200llOOOOl0000010225SPU~IV 
6401ELLIS SUSAN~ 2l2000Q000006~02021423000141~92005l001000010000211HOUSE~ 
b•02Mt:YERS A KATHY 211120'~3lfllI11002132f>OOOl'~20Q2134100lOIOOOlll01?.lCSTCST 
b404RE INDL RANDY A 14126004 l 340030OOf.2'0·2~00014 l (}g J 83 310 00 0 00 0 0000031 OU IC0"4P 
65020006! MAPIC' A llll2034126Zllll02200t)000132321002lllOOiOOllllell?.4J"»L TI 
&S03FISH.EP SUlAP,.,NE K 212t1000000000311091323000i:?OOOCIJ002100l00001000rt222HOtJ5E-v 
&S06MELBY TERFII A 2lll20l412212<;0l0.51300000ll2271004llllllllllllllllJOSLIN 
·t,:,08SWARhOOO LEO O ll 11 rc!'lf22l l Jz'I20 l 092021)~'10l425tl2011000000()0100 003 l 2T J4PPR 
650'9THORNBLADF.. NANCY A 21200 cJooo 00011l1U)2132 .321611226201)2101000001 O O 00221 HOU SEW 
&bltlALl.EN ijQNHf JEAIII 2rI260021232llll021J?.~00013IOgl00510010tl000lOOllt)RqN MD 
660'40£ti0L T LJr-.,OA L 2Hl2.992lll21 ll l0513c000111314k20020000000110Q00201~ANTEL 
6&07HARRINGTON DEbORAH R2120000ciooooo11102002nooo2000000021001ooooroooo124HOUSE~ 
6b08HOSTETLFf./ YVOl'-•NE t: 21 z:oooooooooon i'o21223000cOOOO 100200O10001000 O 0221HOUSt,/ 
b609i<ENNEY SUSAN t 2lll6002li!3100fil092000()0013146?.QOOQOOOOOOOOOOOCl323Ul\j ~IN 
bolOt.4RSON L tr-.,oA ~ ·212000000000001105 l 32J00013 l 1A200~10011000000002nHOLJ5Ew 
bbl2NELSON KFN~ET" E llll29~4124ll7110g2026000l415Rl715000l0100000I0222MTSTEL 
b613000f.lNELL JAns A. 111120~·•12J211110.420?':>llbl4l~Al7170010I00001010221NWNTdK 
b6l40ELHERG WA~DA ~ ?112~002llOlflll02Z02"i000200001~3700000000lOl0022J~ELTON 
66l~OSGOOD T~ItIEU 21200000000009220Al32J01)0131192002100I010000000202HOU~E, 
b70l~LLISON OAU~INE IPIS21112172l00112?I02l30~000l421~20llOOoonooo11000222u~sco~ 
6703ESKILOSEN LtR~Y llll20Jlll32101102202~21620000?0l20000000000011)213~UO~LN 
b704GAAQDER LINDA 21'200000000000ll021'-23000l321227441001101110l00201H()IJSEW 
670.60D0NNEL Jf AN ~ lll 2b00i? l c3114 02 IO l 40 023 no 000 2002l0000-10100 0 002 22FLNTAK 
6 707PINNEKE ~APlt-.A ROSE 2112E-0 04122zoq22020·02M0020000 l00510 010 000000001· I 2NwAELL 
6&01HEROING l<AP~N M 21112062l123211102I32"i00013212101410010ll0001.lOl21HUNGf"M 
b802DAVIS JOLENE: D 212oovooooooo21U02'32'lOOOf3114200211)01 oon ool 0'0221HOlJ5E~ 
'b803F'OLLMUTH MARGA PET ANll 21foo:oo-00000J2·1-0'c l 42 J,fOO 11 ?.~A253 l l Oll t lOOtirfono22 l HOU<;Ew 
ba04GINAPP F~£DEP I CK L l l l J2th'i?l ?.12171 l 02 J 3';:!·i :l2213 I l A21421>0 o'OO 1'00do·1fooO'O l "f-U5N 
6b07f.4I·LL~P ROf1E. RT G 111 rir ~Sl 37 l I 911 o·J202-,1l00l ..t21 A?O l '11001 o,o·oooo 11 i) lO l SAL TCO 
bdO~RE'ED CONSTAt-•CF 4 212-0000000000111 Ocl 4?. rnoo'20000200 2 l 00 l '0-0ofno l002UHOUSEw 
b809SEARLE PATRICIA A 211160021232?~?202202f,00013119172710ll0ll001010111T~A 



6dlOTREBIL ROHE~T L 
b90l~ETTS MICHAELE 
b90SDOOGE JO,..N I 
6906HARTtGAN ~APbARA J 
6~11WAGNE~ J0HN D 
70-0380HL ROBIN D 
7004q,00TH WENDY S 
7005C00N· NITA J 
700bOEAROEUFF STAN R 
7010GAA~OfR LAURIE 0 
70116066 MIC~AEL D 
70l2HENAMAN LINDA A 
70l5tiOLOING PATRICIA J 
7016HUSO ~RAOFOPD 
70l8K02AK ~ATHPYN K 
7019LENNAN KJNb1 ~ 
7023MASS GLENN G 
70~4~ALLO JA~ES M 
7025"CLAUGHLIN OAVID H 
70290LSEN R"ONnA 0 
703SSAUNOE~S RETTY E 
70l~WALTER ~ORMA J 
7040WAYCHUS ~UTH A 
7101AM0S CHARLfS L 
710bROYO MAFtK G 
7l09COTTRELL BONNIE J 
7110DARLING JEAN~ 
71110AVIS ~RADLfY R 
7llSOIRKSlN ~ATHY A 
7ll6EGELANO JA~fS R 
7117ELLSWORT,.. JAMES E 
7ll9FACTOR CINDY J 
71ZOFANGMAN ~ARK P 
7121FRANK MICHAEL R 
7122GALLUP RICHARD H 
7124AORKq~SKI R~ONOA I 
7li5GRIFFITH P~MfLA J 
7126HAMANN RO~ALO G 
7127HAYWARO DENNIS L 
7llHHEMANN VICKIE R 
7133LANSING LINDA M 
7134LEVENHAGEN DIANA L 
7138MAXSON KATHLEEN A 
7140MCCOLLUM TIMM 
7142NILES LINDA K 
71•40CO~NER FPANK C 
7147PAINE LILA L 
7l49PIKE OEl:!AA J 
7151PO~ELL GREGORY J 
71~3RAESIDE RO~EkT M 
7154RICE NANCY L 
71SSRUST KATHI A 
7158SHOVEIN JAMES M 
71S9STALH~IM ROGER L 
7161STEPHENS STEVE M 
7lb2STEPHENSON MARK D 
7lb3SwEENEY NANCY A 
7lbbVERMEOAL bECKY L 
7202~LIC~ wILLIA~ G 
7204HUTCHER KENNETH E 
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APPENDIX D-1 

PAUL OLSON 

A FOLLOW.UP STUDY OF MASON CITY HIGH SCHOOL 

DISTRIBUTIVE EDUCATION GRADUATES 

FRCM 1952 THROUGH 1972 

COMPUT~ FRINTOUT 

06/05/75 

106 

l 

UNIVERSITY OF CHICAGO SPSS (LEVEL G) - VEQSION 00.6 (10/16/71) 

RUN NAfl.iE 
FILE NAME 
VARIAALE LIST 
INPUT MEDIU~ 
# OF CASES 
INPUT FORMAT 

PAUL OLSON 
RICI< 
VAROOl TO VAR048 
CARD 
207 
FIXED (24X,;Fl.O,F2.0,9Fl.O,F2.0,3?Fl.O) 

IGNORING INDEFINITE REPETITION, THE INPUT FOP~AT PROVIDES F0R 
4A. VARIABLES. 48 WILL BE READ. IT PROVIDES FOR 1 QfCORDS 

( 1 CARDS 1 ) PER CASE. A MAXIMUM OF 74 1 COLU~N5 1 ARE USED ON 
A RECORD. 

VALID OBSERVATIONS - 207 
MISSING OASERVATIONS - 0 



VAR LAAF.LS VAROOl 
VAR002 
VAR003 
VAR004 
VAROOS 
VAR006 
VAR007 
VAROOA 
VAR009 
VAROlO 
VAROll 
VMW12 
VAR013 
VAR014 
VAROlS 
VAR016 
VAR017 
VAR018 
VAR019 
VARO?O 
VAR021 
VAR022 
VAR023 
VAR024 
VAR025 
VAR026 
VAR027 
VAR02A 
VAR029 
VAR030 
VAR031 
VAR032 
VAP033 
VAR034 
VAR035 
VAR036 
VAR037 
VAR038 
VAROJq 
VAR040 
VAR041 
VAR042 
VAR043 
VAP044 
VAR045 
VAR046 
VAR047 
VAR048 

VARIABLE LABELS 

~EX/ 
MARITAL STATUS/ 

EMPLOYE'O/ 
OE N()w/ 
USOE TAALE 1-9/ 
DE# 01-99/ 
LEVEL/ 
FULL TIME/ 
OAYPERIOO/ 
AMOUNT Y.fARLY wAGf/ 
LEVEL OF SATISFACTION WITH OwRK/ 
FUTURE OCC PLANS/ 
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AFTER GRAD - 1ST FULL TOME JOB ACQUIRED/ 
RETAINED SAME JOB/ 
OF. AFTER HIGH SCHOOL/ 
DE# 01- 99/ 
UNEMPLOYED LONGER 2 WE'EKS/ 
COUSE OF UNEMPLOYMENT/ 
APE YOU SEEKING EMPLOYMENT/ 
REASON NOT SFfKING/ 
MILITARY SERVICE/ 
WHICH BRANCH/ 
USO E TARLE 1-9/ 
CONTINUE EDUCATION AFTER HS?/ 
TYPE OF EDUCATION TRAINING/ 
NIACC/ 
1-4IGHEST DEGQEE/ 
MAJOR OR COURSE/ 
PARTICIPATED IN COMPANY TRAINING PROGRAM/ 
FUTURE EDUCATION PLANS/ 
PU~POSE OF FUTURE EDUCATION/ 
WHICH PROGRAM MOST BENEFICIAL/ 
HUM~N RELATIONS/ 
JOR DESCRIPTION/ 
PROOUCT KNOWLEDGE/ 
PERSONAL DEVELOPEMENT/ 
MATHEMATICS/ 
COMMUNICATIONS/ 
AOVEATISING/ 
DISPLAY/ 
SALESMANSHIP/ 
MAqKETING/ 
~URCliANOISING/ 
MANAGEMENT/ 
OTliER/ 
TPAINING QECIEVED WAS/ 
TRAINING PLAN WAS USED BY EMPLOYER/ 
VALUE OF CLUB ACTIVITIES/ 



VALUF LABELS 06/05/75 PAGE 

\/AROOl (1) MALE(?) FEMALE"/ 
VAR002 Cl) MAPRIED (2) SEPARATED (3)DIVORCED (4) SINGLE 
CS) DECEASF.n I 
VAR003 TO VAR004 (1) YES (2) NO / 
VAR005 ( l) DE / 
VAR006 (1) 1-99 / 
VAR007 (1) ENTRY (?.) REGULAR (3) MANAGEMEI\IT TRAINING (4) 
(S) (6) / 

VAPOOA ( l) FULL TIME (2) PARTTIME / 
VAR009 (1) WEEKLY (2)~IMONTHLY(3) MONTHLY/ 

108 

2 

VAROlO (1) o-99g.gg (2) 1000-4999 (3) 5000-9999 (4) 10,000-14,-,qq 
<S> 15,000-lQ,999 (6) 20,000-24,999 (7) 25,000- / 
\/APOll (l)VERY SATISFIED (2) SATISFIED (3) SOMEWHAT SATISFIED 
(4) DISSATI5FIED (5) VERY DISSATISFIED/ 
VAR012 (!)CONTINUE SAME AREA (2) PLAN TO CHANGE (3) OTHER/ 
VAR013 Cl> n.E. (2) ADVERTISEMENT (3) EMPLOYMENT AGENCY 
(4) GOVT. AGENCY (5) UNION-CRAFT (6) EDUCATION AGENCY (7) FRIEND 
(8) RELTTIVE (9) OTHER/ 
VAR014 (1) YES (2) NO/ 
VAROlS Cl> YES (2) NO / 
VAR016 (}) 1-99 / 
\/AR017 (1) YES (2) NO/ 
VAR018 (1) NOJOA (2) JOB AVAILAALE (3) PER50NAL REASONS 
( 4) OTHER / 
VA PO l Q ( l ) YES < 2) NO / 
VAR020 (1) MILITARY (2) SCHOOL (3) MARRIED (4) DISARLED 
(5) VOL WOR~ (6) OTHER/ 
VAR021 {l) NO (2) PAST (3) NOW / 
VAR02?. ( l) ARMY (2) NAVY (3) MARINES (/+.) AIRFORCE (5) PEACE CORPS 
(6) JOH COAP5 (7) OTHE~ / 
VAR023 (1) INFANTRY (2) O.E. (3) HEALTH (4) HOME EC. (5) IND. ART 
(~) o.E. (7) T.+I. (8) IT WORK (9) OTHER / 
VAP024 (1) YES (2) NO/ 
VAR025 (1) 1-iUSINESS (2) voe TECH (3)JR COLL (4) COLL (5) JR HI13H/ 
VAR026 (1) YES (2) NO/ 
VAR027 (1) NONE (2) DIPL 1 YR (3) DIPL 2 YR (4) ASSOC D (5) BS-HA 
(6) MA (7) SPECIALIST (8) PHO (9) OTHER / 
VAP028 Cl> (2) DeE, (3) HEALTH (4) HOME EC. (5) IND. ARTS 
(6) OE+ AF'NIM (7) T. + I• (8) RUSINESS (9) OTHER / 
VAR029 (1 > YES (2) NO I 
VAP030 (1) ~USINES5 (2) TECHNICAL (3) APPRENTICE TYPE 
(5) MINI<;TRY (6) TEACHING (7) SCHOOL (A> CONTINUE (g) 
VAP031 (1) (2) (3) (4) (5) 

VAP032 Cl) CLASS (2) OJT (3) DECA (4) (5) 
(7) / 

VAP033 TO VAR045 ( 1 > YES ( 2) NO I 
VAPO 4f, (l) MORE ( 2 > AOEQUATf ( 3) LESS / 
VAP047 (1) YES (2) NO/ 
VAR04A Cl) VALUARLE (2) SOMEWHAT (3) LITTLE AENIFIT 
(4) NO VALUE (5) / 

(4) HfALTH 
OTHER/ 

I 
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PAUL OLSON 06/05/75 PAGE 3 

READ INPUT DATA 

00 0000 000 0000000000000 'ODD 000000 D o n oco o 
l l j ' ~ ~ ! I B 10 ,, 17 13 lf 1~ 16 11 ia 19 7U 11 12 13 1.t 2~ 2fi 21 7! 29 JO; 31 ,:• 34 ?~ 'lb JI 38 3! 40 a, u •l 4t ·~ ,s.•1 48 41 50 ~1 ·5! SJ~· 5) 5& J/ ,8 S9 &U Cl,,&! 1,t &J n·• ,., i:J £1 •v •• !l )] ., •,\ 'l !,I, 

I I 1 1 1 1 1 1 1 1 1 1 1 I I 1 1 I 1 1 l I 1 I I 1 I I l I l 1 1 I I l 1 I I I I I ! I 1 I 1 1 I 1 1 1 1 1 I 1 I 1 1 1 1 1 l 1 1 1 I I 1 1 i•I I 1 I 

2 1·222 2222222222222222 21 727217221?2 2222 2222 2212 2222222222722222 2: 2;, 2 

JJ3]3333 3333 J333J3333333333JJ]33]J3J33333 3 3J33JJJJJJJJ31JJJJJJJ3JJ3JJ3J'!J3]J 

4444.4444 44444444444444444444444444444444444444444444444444444444444444141'.444 

5555 55555 5555555555555555555555:i5H55n5555H5555555555555555555555\5 : 1555 

6666G666666666666666666666666666666666666666666666666E6666666666666666666G&66666 

7711117111111111111711111111I11111 l 11111111I11111111) 1111111111111117111 J) l 1JI11 

8 8 8 8 8 8 8 8 8 8 8 il 8 8 8 8 8 8 8 8 8 8 8 a 8 8 8 8 8 8 8 8 8 8 8 8 8 8 8 P. 8 8 8 8 B 8 8 8 B 8 8 8 8 8 3 6 6 8 8 8 B e ~ 8 6 : C S ': ~ S i : :' S I ~ ' H 

9 9 9 9 9 9 9 9 9 ~ 9 9 9 9 9 9 9 c 3 9 1 n. 3 q 9 r '] 9 G q 9 n 9 9 9 9 9 9 9 9 g 9 9 9 9 9 J 9 9 9 5 9 9 q ~ 9 9 ~ 9 9 9 3 9 9 9 9 ~ 9 8 S .• ' r ~ ii ' '! 
• 1 :, ' : ~ ) ~ g lu I' 1 , 1:: •~ !~ •~ 1; ·~ :j .~: . 

,.5._, PRYOR ~081- j(I 

PAUL OLSON 

CODE900K ALL 
ST A T I,S T I CS ALL 

STATISTICS •• 

MEAN 

MOOE STD EAROR 

KURTOSIS STO DEV 

MINIMUM SKEWNESS 

MAXIMIJM 

VALID ORSEPVATIONS -
MISSING O~SfRVATIONS 

MEDIAN 

VARIANCE 

RANGE 

207 
0 

0E-i/05175 4 

NOTE: Because sone responses 
contained ibms which were not 
filled in or answered the(~) 
distribution may have more in 
"no rasponse11 column. 'rhere
i'ore, the percenta:;es and the 
STATISTICS at the left are ~ot 
always represuntative. 

The study uses the (f) 
distribution and the percent
ages for each of the variables. 



APPENDIX D-3 

06/05/75 

PAUL OLSON 

FILE RICK (CREATION DATF = 06/05/7~) 

VALUE LABEL 

MALE 

FEMALE 

PAUL OLSON 

VAROOl SEX 

-

VALUE 

- -
1.00 

2.00 

TOTAL 

ARSOLUTE 
FRF.QUF-NCY 

- - - - -
71 

136 -------~-
201 

06/05/75 

FILE RICI< (CREATION DATE= 06/05/75) 

VARIABLE ·VAP002 

VALUE LABEL 

MARRIED 

SEPARATED 

DIVORCED 

SINGLE 

DECWSD 

MARITAL STATUS 

VALUE 

1.00 

2.00 

'3. 0 0 

4.00 

9.oo 

TOTAL 

ABSOLUTE 
FPfQUENCY 

160 

2 

2 

39 

4 

------·--
?.07 

110 

PAr,E 

RELATIVE 
FRF.QUf'NCY 
(PF:RCENT) 

- - - - -
34.3 

65.7 
-------

100.0 

PAGF. 

RELATIVE 
FREQIJf~CY 
(PERCl:~IT) 

77.3 

1.0 

1 • O 

18.A 

1.q 
--------

100.0 

5 

.. 

6 



06/05/75 

PAUL OLSON 

FILE RICK (CREATION DATE= 06/05/75) 

VARIABLE VAP003 

VALUE LABEL 

YES 

NO 

NOTE: 

EMPLOYFD 

VALIJE 

- - -
o.o 

1.00 

~.oo 

TOTAL 

AASOLUTE 
FREQUENCY 

- - - - - -
4 

130 

73 
,_ ____ .., .. 

207 

-

'£he statistics shown at the left 
were included on the printout for 
each variable. They will~ be 
sh0tm each time because the fre
quency distribution includes the 
11 0.011 code which represents the 
11 unknown1 and 11 no response• codings 
frOI!l the.questionnaire. 

STATISTICS •• 

These 11 0.01 code items affect the 
statistics in a misleading or/an 
misinterpeting, of the variables. 

VALID ORSERVATIONS -
MISSING OBSEPVATIONS -

207 
0 

MEAN 

MOOE 

KURTOSIS 

MINIMUM 

STD ERROR 

STD DEV 

SKEWNES<; 

MAXIMUM 

MEDIAN 

VARIANCE 

RANGE 

111 "' 

PAGE 7 

RELATIVE 
FREQUFNCY 
(PEACFNT> 

- - - -
1.9 

62.A 

35.3 
--------

100.0 

1.333 

1.000 

-0.9fi5 

o.o 

o.o3t-

o.'::>12 

0.266 

2.000 

l.?65 

o.2fi2 

2.000 



06/05/75 

PAUL OLSON 

FILE RICK (CREATION DATf = 06/05/75) 

VARIABLE VAR004 OE NOW 

VALUE LABEL 

YES 

NO 

' .... 
PAUL OLSON 

FILE RICK 

VALUE 

o.o 

1.00 

2.00 

TOTAL 

ARSOLUTE 
FPEQIJENCY 

75 

65 

67 _ _, ___ .., __ 

207 

06/05/75 

<CREATION DATE= 06/05/75) 

112 

PAGf p, 

RELATIVE 
FREOUF.:NCY 
( PERCFNT> 

36.2 

32.4 
-------

100.0 

PAGE 9 

VARIABLE 

VALUE LA8EL 

VAR005 USOE TABLE 1-9 Present .&nployment 

VALUE ABSOLUTE RELATIVE 
FPEQUFNCY FRfQUFNCY 

( PE PCFNT> 
- - - - - .. - - - - - - - -

o.o 78 37.7 

02. DISTRIBUTIV~ ~DUCATION 2.00 62 30.0 

07. Health 3.oo 5 2.4 

09. Home Economics 4.00 1 0.5 

10. Industrial Arts '5.00 1 o.s 

14. Office iducation 6.00 25 l 2 • I 

17. Trades and Industry 1.00 26 l2eh 

Teaching A.00 2 1. O 

Other 9.00 7 3.4 --------- .. ------
TOTAL ?07 100.0 



PAUL OLSON 

06/05/75 

06/05/75 

PAGE 

FILE RICK (CREATION DATE= 06/05/75) 

VAR006 OE # o 1-99 Present &lployment 

VALUE LABEL 

04.01 

.04 

.06 

.10 

.12 

.13 

.1.5 

.16 

.17 

.18 

.19 

.20 

.J1 

.99 

Advertising Services 

Apparel and Accessories 

Automotive 

Finance and Credit 

r~d· Distribution 

Food Services 

General Merchandise 

Hardware, other 

Home Furnishings 

Industrial Marketing 

Insurance 

Personal Service 

Petroleum 

Real Estate 

Recreation and Tourism 

Transportation 

Retail Trade, other 

Wholesale Trade 0 other 

Distributive Education, other 

VALUE ABSOLUTE 
FPEQUE!\JCY 

- .. - - - .. 

o.o 

1.00 

2.00 

3.00 

6.00 

1.00 

8.00 

10.00 

12.00 

11. 0 0 

16.00 

11.00 

18.00 

20.00 

31.00 

TOTAL 

145 

3 

7 

3 

3 

8 

7 

5 

2 

4 

2 

1 

3 

l 

1 

1 

1 

1 

2 

7 ,_ _____ _ 
207 

.113 

10 

11 

RELATJVE 
FREQUFNCY 
(PERCENT) 

10.0 

1.4 

1.4 

l. 4 

2.4 

l • O 

1. 0 

o.s 

1 • 4 

o.s 

o.s 

1.0 

--------
100.0 



06/05/75 

PAUL OLSON 

FILE RICK (CREATION nATf = 06/05/75) 

VARIABLE 

VALUE LABEL 

ENTRY 

REGULAR 

VAR007 

MANAGEMENT TPAI"'ING 

Mid~lanagement 

Management 

PAUL OLSON 

LEVEL 

VALUE 

- - -
o.o 

1.00 

2.00 

3.00 

4.oo 

s.oo 

TOTAL 

ABSOLUTE 
FREQIJFNCY 

- - - - - - -
130 

7 

Al 

10 

20 

9 ---------
207 

Of,/ 05/75 

FILE RICK (CREATION DATE= 06/05/75> 

VARIABLE 

VALUE LABEL 

. FULL TIME 

PARTTIME 

VAR008 FULLTIME 

VALUE ARSOLUTF. 
FREQUENCY 

- - .. - .. - - .. 
o.o 

1.00 

2.00 

TOTAL 

78 

108 

2t 

207 

114 

PAGE 12 

RELATIVE 
FRfQUfNC:Y 
CPERCFNT) 

- - - -
38.6 

3.4 

39.l 

4.8 

9.7 

4.3 
-------

100.0 

PAGE 13 

RELATIVE 
FRE(WFNCY 
(PERCft,,,T) 

s2.2 

-------
100.0 



PAUL OLSON 

FILE RICK 

VARIARLE 

VALUE LA8EL 

WEEKLY 

BIMONTHLY 

MONTHLY • 

PAUL OLSON 

• 

06/05/75 

(CREATION DATE= 06/05/7~) 

PAYPERIOO 

VALUE 

- - - -
o.o 

1.00 

2.00 

3.00 

TOTAL 

-

ABSOLUTE 
FREQUf"NCY 

- - - -
A8 

'5 3 

49 

17 ------.. -
207 

06/05/75 

FILE RICK (CREATIO~ DATE= 06/05/7~) 

VAP0l0 

VALUE LABEL 

0-999.99 

1000-4999 

~000-9999 

10tOOO-l4t999 

is.000-19,999 

2s,ooo-

A"1OIJNT YEARLY 

VALUE 

- - -
o.o 

1.00 

2.00 

3.oo 

4.00 

c;.oo 

1. 0,0 

TOTAL 

WAGE 

AB~OLUTE 
FREQUENCY 

- - - - -
89 

9 

46 

43 

14 

3 

3 -..-------
207 

-

115 

PAGE 14 

RELATIVE 
FREQUFNCY 
CPERCFNT) 

42.s 

23.7 

a.2 
-------

100.0 

PAGE 

RELATIVE 
FREQUf.NCY 
(PERCFNT) 

- - - -
43.0 

4.3 

22.? 

20.A 

6.8 

1.4 

1 • 4 • -------
100.0 



- . 
116 

06/05/75 PAGE 16 

PAUL OLSON 

FILE RICK (CREATION DATE= 06/05/75) 

\IARIAALE VAPOll LEVEL OF SATISFACTION ~ITH WOPK 

VALUE LABEL 

VERY SATISFJFD 

SATISFIED 

SOMEWHAT SATISFIED 

DISSATISFIE'D 

VERY DISSATISFIED 

PAUL OLSON 

-
V ALU.E 

- -
o.o 

1.00 

2.00 

3.00 

4.00 

c;. 0 0 

TOTAL 

ABSOLUTE 
FREQUF.NCY 

- ... - - -
A2 

55 

42 

24 

1 

3 ---------
207 

06/05/75 

FILE RICK (CREATION OATf = 06/05/75) 

VARIABLE VAP012 

VALUE LABEL 

CONTINUE SAMf AR~A 

PLAN TO CHANGF. 

FUTURE OCC PLANS 

VALUE 

- - - -
o.o 

1.00 

2.00 

TOTAL 

ABSOLUTE 
FRF:QUfNCY 

- - - -
A6 

AS 

36 ..,,_ _____ 
207 

RELATIVE 
FRF:QUF~tCY 
( PERCfNT> - - - - - -

39.6 

26.6 

20.3 

11.6 

0.5 

1.4 
-------

100.0 

PAGE 17 

RELATIVE 
FREQUf~;cy 
(PE~CE'NT) - - - -

41.5 

41.1 

17. 4 

---------
100.n 



06/05/75 
' PAUL OLSON 

FILE RICK <CREATION DATE= 06/05/75) 

VARIABLE 
VALUE LABEL 

VAP013 

ADVERTISEMENT 

EMPLOYMENT AGENCY 

GOVT. AGENCY 

UNION-CRAFT 

EDUCATION AGFNCY 

FRIEND 

RELATIVE 

OTHER 

PAUL OLSON 

AFTER GF(AD - 1ST FULL TIME 

VALUE ABSOLUTE 
FREQUENCY 

- - - - - - - - - -
o.o 27 

1.00 fi6 

2.00 19 

3.oo 15 

4.00 13 

s.oo . 1 

it.OO l 

1.00 21 

a.oo 15 

9.oo 29 --------~-
TOTAL 207 

06/05/75 

FILE RICK <CREATION OATF. = Oft/0~/75) 

\JARIARLE 

VALUE LABEL 

YES 

NO 

VAP014 RETAINED SAME JOB 

VALUE 

o.o 

1.00 

TOTAL 

AASOLUTE 
FREQUENCY 

37 

110 

60 

207 

117 

PAGF 

JOB ACQUIRED 

RELATIVE 
FREQUFNl'.:Y 
(PfPCFNT) 

- - - -
13.o 

3}.g 

9.2 

1.2 

t,. 3 

o.s 

o.s 

10.1 

1.? 

}4.0 

-------
100.0 

PAGE: 19 

RELATIVE 
FRfQUn,.tCY 
(PEPCENT) 

53 • 1 

29.0 ... ___ .., __ 
100.0 



06/05/75 
PAUL OLSON 

FILE RICK (CPEATION D~TE = 06/05/75> 

VARIABLE VAR015 OE AFTER HIGH SCHOOL 

VALUE LABEL 

YES 

NO 

STATISTICS •• 

MEAN 

MODE 

KURTOSIS 

l .1 O 1 

1.000 

0.689 

o.o 

STD ERROR 

STD DEV 

SKEWNESS 

MAXIMUM 

VALID OBSERVATIONS -
MISSING OR.SEPVATIONS -

VALUE ABSOLUTE 
FREQUENCY 

.. - - - - - - -
o.o 17 

1.00 152 

2.00 38 

----------
TOTAL 207 

o.o3s 

o.so1 

0.176 

2.000 

MEDIAN 

VARIANCE 

RANGE 
201 

0 

118 

PAGE 20 

RELATIVE 
FREQUnJCY 
(PEPCF:NT) 

- - - -
8.2 

73.4 

18.4 
-------

100.0 

1.06Q 

0.257 

2.000 



PAUL OLSON 

FILE ~ICK 

O"/OS/75 

06/05/75 

(CREATIO~ DATE= 06/05/75) 

·- ~-- .. _ 

PAr.E 

PAGF 

VARIABLE DE# 0 1- 99 DE OLJOB-T.RAINING 

VALUE LABEL 

,04.01 Advertising ServicP-s 

.02 Apparel and Accessories 

.OJ Automotive 

.04 Finance and Credit 

.05 Floristry 

.06 Food Distribution 

.07 Food Services 

.08 General Merchandise 

.09 Hardware, other 

.10 Home Furnishines 

.12 Industrial Marketine 

.13 Insurance 

.1:, Personal Service 

.16 Petroleum 

.18 Recreation and Tourism 

.20 Retail Trade, other 

.J1 Wholesale Trade, other 

.99 Distributive Education, 

VALUE 

o.o 

1.00 

:?.oo 

3.00 

4.00 

s.oo 

6.00 

1.00 

a.oo 

9.00 

l O .o 0 

12.00 

13.00 

1s.oo 

16.00 

18.00 

20.00 

31.oO 

other 99.00 

TOTAL 

ARSOLUTE 
FRFQLlfNCY 

2 

l 

79 

2 

3 

7 

31 

1 7 

34 

9 

8 

1 

l 

2 

3 

1 

2 

2 

2 
_,_, ____ ..,_ 

207 

119 

?l 

22 

RELATIVE 
FREQUF~CY 
(PERCFNT) 

1 • 0 

0. 'i 

38.? 

1 • 0 

1.4 

3.4 

l~.o 

8.2 

H,.4 

4.3 

3.Q 

o.~ 

o.s 

l • 0 

1 • 4 

o.s 

l. 0 

1.0 

l. O 
-------

100.0 



06/05/75 

PAUL OLSON 

FILE RICK (CREATION OATE = 06/05/75) 

VARIABLE VAP017 

VALUE LABEL 

YES 

NO 

PAUL OLSON 

UNEMPLOYED LONGER 2 WEEKS 

VALUE ARSOLUTf 
F"REQUfNCY 

- - - - - - - - - -
o.o 1q 

1. 00 131 

2.00 57 ---~--~~ 
TOTAL 207 

06/05/75 

FILE RICK <CREATION DATE= 06/05/75) 

VARIARLE VAP018 

VALUE LABEL 

NOJOB 

JOH AVAILABLE" 

PERSONAL REA~ONS 

OTHER 

cA USF.: OF 

-

UNE~PLOYMENT 

VALUE AASOLUTE 
F"RF.QUF.:NCY 

- - - - -
o.o AA 

1.00 4 

2.00 9 

3.00 so 

4.oo 55 

"· 00 1 ---------
TOTAL 207 

120 

PAGE 23 

RELATIVE 
F" Rf:QlJf t-JC Y 
(PERCfNT) - - - -

9.2 

63.3 

27 .c:; 
-------

100.0 

PAGE 24 

RELATIVE 
F"RFQUENCY 
(PF.RCFNT) 

- - - -
42.5 

1.9 

4.3 

24.? 

26eh 

o.s 
-------

100.0 



06/05/75 

PAUL OLSON 

FILE RICK (CREATION DATE= 06/05/75) 

VARIA~LE VAP019 ARE YOU SEEKING fMPLOYMENT 

VALUE LABEL 

YES 

NO 

PAUL OLSON 

FILE RICK 

VARIABLE 

VALUE LABEL 

MILITAIH 

SCHOOL 

MARRIED 

DISA~LED 

VOL WORK 

OTHER 

VALUE A~SOLUTE 
FREQUENCY 

- - - - - - - -
o.o 31 

1.00 14 

2.00 162 
-------.-. 

TOTAL 207 

Ofl/05/75 

<CREATION DATf = 06/05/75) 

VA~020 REASON NOT SF.EKING 

VALUE AASOLUTE 
FPEQlJENCY 

- - - - - - - -
o.o 50 

1.00 15 

2.00 16 

3.00 52 

4.00 1 

i;.oo 1 

F,. 00 72 
..,,_ _____ _, 

TOTAL 207 

121 

PAGE 

RELATIVE 
FRfQUn:CY 
(PfRCFNT) - - - -

1s.o 

~.8 

78.3 
-------

100.0 

PA<;E 

RELATIVE 
FRF.aun:cv 
(PERCfNT> 

- - - -
24.? 

1.2 

1.1 

25.1 

o.s 

o.s 

34.8 
-------

100.0 



06/05/75 

PAUL OLSON 

FILE RICK (CREATION DATE= 06/05/7~) 

VARIABLE VAR021 MILITARY SERVICE 

VALUE LABEL 

NO 

PAST 

NOW 

PAUL OLSON 

FILE RICK 

VARIAFJLE 

VALUE LABEL 

ARMY 

NAVY 

MARINES 

AIRFORCE 

VALUE ABSOLUTE 
FREQUENCY 

- - - - .. - - - - -
o.o 134 

1.00 37 

2.00 19 

3.oo 17 ------ ... -
TOTAL 207 

06/05/75 

(CREATION DATE= 0~/05/7~) 

VAP022 WHICH 8RANCH 

VALUE ABSOLUTE 
F'PfQUENCY 

- - - - - - - -
o.o 173 

1.00 17 

2.00 4 

3.00 r; 

4.00 8 

-----------
TOTAL 207 

122 

PAGE ?7 

RELATIVE 
FRfQUfNCY 
(PERCENT) - - - -

64.7 

11.q 

9.2 

8.2 
--------

100.0 

PAGE 28 

RELATIVE 
FREQUENCY 
(PERCENT> 

- - - - - -
83.6 

A.2 

1.q 

2.4 

3.9 
-------

100.0 



123 

06/05/75 PAGE 29 

PAUL OLSON 

FILE RICK (CREATION DATf = 06/05/75) 

VARIABLE VAR023 . usoE TABLE 1-9 OORINQ MILITARY 

VALUE LABEL 

INFANTRY 

D.E • 

HEALTH 

O.E. 

T.+I. 

IT WORK 

OTHER 

VALUE 

- - -
o.o 

1.00 

2.00 

3.00 

6.oo 

7.00 

8.00 

q.oo 

TOTAL 

ABSOLUTf RELATIVE 
FRfQlJE'NCY FRfQUfNCY 

(PERCENT) - - - - - - - - - - -
175 84.c; 

1 o.s 

3 1.4 

1 o.s 

14 6.A 

8 3.9 

l o.s 

4 1.9 ____ ..,_.., -------
207 100.0 



PAUL OLSON 

FILE . RICK 

VARIABLE 

VALUE LABEL 

YES 

NO 

06/05/75 

(CREATION DATE= 06/0~/75) 

VAFl024 CO~TTNUf EDUCATION AFTEA HS? 

o.o 

1.00 

2.00 

TOTAL 

ABSOLUTE 
FREQUF.'NCY 

11 

95 

l O 1 

207 

124 

PAGE 30 

RELATIVE 
FRfQUFNCY 
( PEACFN'T> 

-------
100.0 



0~/05/75 

PAUL OLSON 

FILE RICK (CREATION DATE= 06/05/75) 

VAR02S 

VALUE LABEL 

BUSINESS 

voe TECH 

JR COLL 

COLL 

PAUL OLSON 

TYPE OF EDUCATION TRAINING 

VALUE AASOLUTE. 
FREQUENCY 

- - - - - -
o.o 112 

1.00 12 

2.00 10 

3.00 '51 

4.00 22 _ .. ___ ... _ 
TOTAL 207 

06/05/75 

FILE RICK <CREATION DATE= 06/05/75) 

VARIABLE VAP02b 

VALUE LABEL 

YES 

NO 

NI~CC 

-

VALUE 

- -
o.o 

1.00 

2.00 

TOTAL 

AASOLUTf 
FREQUE"NCY 

- - - -
g4 

60 

53 ~----- ..... 
207 

125 

PAGE 31 

RELATIVE 
FREQIJf~IC y 
(PEPCFNT) 

- - - -
54.1 

5.Fl 

4.R 

24.6 

10. 7 
-------

100.0 

PAGE 3? 

RELATIVE 
FREQUn1CY 
(PERCEMT) 

- - - - -
45.4 

zg.o 

25.6 
-------

100.0 



PAUL OLSON 

FILE AICK 

0f,/05/75 

(CREATION DATE = 06/0~/7S) 

VARIA~LE 

VALUE LAAfL 

VAf.1027 ~J<;HEST Of.GREE 

VALUE 

NONE 

DIPL l YR 

DIPL 2 YR 

ASSOC D 

8S-AA 

MA 

SPE.CIALIST 

PAUL OLSON 

FILE RICK 

VARIARLE 

VALUE LABEL 

HEALTH 

HOME EC. 

IND. ARTS 

OE.+ AFNIM 

r. + 1. 

HUSINESS 

OTHER 

ABSOLUTE 
FREQUfNCY 

------
o.o 120 

1.00 43 

2.00 14 

3.oo 6 

4.00 12 

s.oo 1 0 

F:,. 0 0 1 

1.00 1 ----... --.. 
TOTAL 207 

06/05/75 

<CREATION nATE = 06/05/75) 

VAROc.8 MAJQQ OP COURSf 

VALUE AASOLUTf 
S::RFQUF.NCY 

- - - - - -
o.o 128 

1.00 3 

~.oo 7 

3.00 4 

4.00 2 

'5. 0 0 1 

6.00 6 

1.00 1 1 

~.oo ?S 

9.00 20 _____ .., __ 
TOTAL 207 

PAGE 
. -126 
33 

RELATIVE 
FAFQUfNCY 
(PERCENT) 

5.A 

0.5 
-------

100.0 

PAGF 34 

RELATIVE 
FREGUFNCY 
(PERCFNT) 

- - -
hl.~ 

1.4 

3.4 

l.Q 

1 • 0 

0.5 

?.9 

~.3 

12.1 

9.7 
-------

100.0 

-



127 

06/05/7'5 PA(;f 

PAUL OLSON 

FILE RICK (CREATION DATE= 06/05/7~) 

VARIA8LE VAP029 PARTICIPATED IN COMPANY TRAINING PROGPA~ 

VALUE LAAEL 

YES 

NO 

STATISTICS •• 

MEAN 1.531 

MODE 2.000 

t<U~TOSIS -0.043 

MINIMUM o.o 

VALID OBSERViTIONS -
MISSING 013SEPVATIONS -

VALUE 

- - - - -
o.o 

1.00 

2.00 

TOTAL 

207 
0 

AAC.OLUTE RELATIVE 
FRfQUF.r-JCY FREOUF"NCY 

(PEPCFNT) - - - - - - -
26 12.~ 

45 21.1 

136 65.7 ,_, ______ 
-------

207 100.0 

STD fRQ()i:;. o.049 

STD DEV 0.109 

SKEWNF.SS -1.17f> 

MAXIMUM 2.000 

Mf()IAN o.o 

VARIANCE 0.503 

RANGE 2.000 



PAlJL OLSON 

FILE RICK 

06/05/7.:; 

(CRfATION nATf = 06/0~/7~) 

VALUE LABEL 

!:1USINESS 

APPRENTICE TYPf 

HEALTH 

MINISTRY 

SCHOOL 

CONTINUE 

FUTURf EDUC A TI ON PLANS 

VALUE ARSOLUTE 
F'REQUF'NCY 

- - - - - - -· -
o.o 142 

1.00 4 

3.00 2 

4.00 3 

s.oo 1 

1.00 40 

A.no 13 

q • 0 0 2 .., _______ 

TOTAL 207 

FILE RICK 

06/05/75 

<CREATION nATE = 06/05/7~) 

VARIABLE VAP03l PURPOSE OF FUTURf EDUCATION 

VALUE LABEL VALUE 

- - -
o.o 

ADV AN Ci~ IN PRESENT FIELD 1.00 

PREPAR.i!: DIFFERENT OCCUPATION 2.00 

IMPROVE KNCMLEDGi OR STAND.6.RD 3.00 

CRI~DIT TOWARD DiGREE 4.00 

OTHER s.oo 

TOTAL 

AASOLUTf 
FPfQUENCY 

- - - - -
110 

42 

20 

22 

1 1 

2 -------
207 

128 

PAGf 

RELATIVE 
F"RfqUF.NCY 
(PfPCF"NT) - - - - -

(-,~.Fl 

1.9 

1.0 

1.4 

0.5 

19. :! 

f,. 3 

1.0 
-------

100.0 

PAGE 37 

RELATIVE 
FRE<WFNCY 
(PERCFNT) 

-

- - - -
53.1 

1 • 0 --------
100.0 



APPENDIX D-4 129 

06/05/75 PAGE" 3k 

PAUL OLSON 

FILE RICK (CREATION DATE= 06/05/7~) 

VAPIAHLE VA~032 WHICH PPOGRAM MOST AENEFICJAL 

VALUE LABEL 

CLASS 

OJT 

DECA 

CLAS-,, OJ T, lli:CA 

CLAJS, OJT 

OJT, UC:CA 

STATISTICS •• 

MEAN 

MODE 

KURTOSIS 

MINI"4UM 

?.362 

2.000 

0.307 

o.o 

VALID OBSERVATIONS -
MISSING OASEP.VATIONS ~ 

VALUE AASOLUTf 
F"REQUENCY 

o.o ~o 

1.00 

2.00 

3.oo 

4.00 

r:; .o 0 

1.00 

TOTAL 

207 
0 

10 

24 

3 

5 _ .. ___ .., .. 
zo1 

STO ERROR 

STD DEV 

SKEWNESS 

MAXIMUM 

MEDIAN 

VARIAI\JCE 

RELATIVE 
F R E (,HJ f. N C Y 
(PF.:RCFl"-IT) 

11. 6 

l • 4 

-------
100.0 

0. 114 

1.637 

0.8A5 

1.000 

2.011 

1.000 



PAUL OLSON 

VARIABLE 

VALUE LABEL 

YES 

VAP.033 

VARIAALE 

VALUE LABEL 

VAP034 

YES 

VARIABLE 

VALUE LABEL 

YES 

VARIA!iLE 

VAP035 

VA~036 

VALUE LAAEL 

YES 

0~/015/75 

HU~Al\l RELATIONS 

VALUE 

o.o 

1.00 

TOTAL 
✓ • ... 

JOA Df.SCRJPTJON 

VALUF 

- - - -
o.o 

1.00 

T()TAL 

-

PRODUCT KNOWLEO<,E 

VALUE 

- - - - -
o.o 

1.00 

TOTAL 

ARSOLUTE 
FPEQUFNCY 

87 

120 

207 

ARSOLUTE 
FPf:QUfNCY 

- - - -
l~q 

18 _,., ____ ..,_ 

207 

ABSOLUTE 
FRJ:QU€NCY 

- - -
147 

60 _.., _____ 
207 

PERSONAL DEVELOPEME~T 

-

VALUE ABSOLUTE 
FREQUENCY 

o.o 

1.00 

TOTAL 

11 q 

A8 

--------
207 

130 

RELATIVE 
FRfQUfl'-iCY 
( PERCH'T) 

4?.0 

-------
100.0 

PAGE 40 

RELATIVE 
FREQUFNCY 
(Pf PCFNT> 

------
91.3 

-------
100.0 

41 

RELATIVE 
FREQUn.1cy 
(PERCENT> 
------

71. 0 

100.0 

RELATIVE 
FREQUEt-JCY 
(PERCENT> 

57.5 

100.0 



VARIABLE VtiR037 

VALUE LABEL 

YES 

VARIABLE VMW3R 

VALUE LABEL 

YES 

VtiR039 

VALL!E LABEL 

YES 

• 
VARIABLE VAR040 

VALUE LABEL 

YES 

Of\/05/75 

MATl-!EMATICS 

VALUE 

o.o 

1.00 

TOTAL 

COM~UNICATIONS 

V4LUE 

o.o 

1.00 

TOTAL 

ADVEQTISING 

VALUE 

- - - -
o.o 

1.00 

TOTAL 

orc;PLAY 

VALUE 

- - - -
o.o 

1.00 

TOTAL 

AA5OLUTE 
F'P[QUPJCY 

176 

31 
-------

207 

ABSOLUTE 
F'RfQlJfNCY 

141 

------.. -
?07 

ARSOLUTE 
FPfOUENCY 

- - - - -
172 

3i; ______ ,.._ 

207 

-

ARSOLUTf 
FREQUENCY 

- -
155 

52 _,_ ___ ..,,_ 

207 

131 

PAGE 43 

RELATIVF 
FRE<WFNCY 
(PERCFNT) 

85.0 

1s.o 
-------

100.0 

PAGF 44 

RELATIVE 
FRfQUfNCY 
(PERCENT) - - - -

-------
100.0 

PAGf 45 

RELATIVE 
FPEQU1:r-1cv 
(Pf:RCl:NT) 

------
83.1 

-------
100.0 

PAGF 

• 
RF.LATIVF 

FREQUf:"1C Y 
(PF.I-ICH.tT l 

25 • 1 -------
100.0 



VALUE LABEL 

YES 

VARIABLE VAR04~ 

VALUE LABEL 

YES 

VARIABLE 

VALUE LABEL 

YES 

VARIABLE 

VAR043 

VAP044 

VALUE LAREL 

YES 

06/05/75 

SALtc:;MANSHIP 

VALUE ARSOLUTE 
FPFQUfNCY 

- - - - .. - - ... 

o.o 

1.00 

TOTAL 

MARKETING 

VALUE 

121 

86 

207 

AASOLUTE 
FPF"QUF.NCY 

-------
o.o }6g 

1.00 

TOTAL 

~r;RCH AND IS I NG 

VALUE 

38 

?07 

ABSOLUTE 
FREQUENCY 

---- .. - - -
o.o 

1.00 

TOTAL 

l'-4ANAGEMENT 

VALUE 

155 

52 

?07 

ARSOLUTf 
FRf:QUENCY 

.. - - .. - -
o.o 

1.00 

TOTAL 

..... ____ _ 
207 

132 

PAGE 47 

RfLATIVf 
FREQUF'NCY 
(PfRCr.NT) 

41.5 
--------

100.0 

PAGf 48 

RELATIVE 
FREQUFI\IC: Y 
(PE~CFNT) 

18.4 
-------

100.0 

PAGE 49 

RELATIVE 
FRfQUn1c Y 
(PERCFNT) 

100.0 

PAGE 

RfLATIVE 
FRFQUfNCY 
(Pl:PCFNT) 

73.9 

-------
100.0 
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PAGE 51 

VARIARLE OTHEQ 

VALUE LABEL VALUF. ARSOLUTE RELATIVE 
FPfQUE".NCY FRFQUFNCY 

(PERCE"NT> 
- - - - - ... - .. - - - - - -

o.o 203 98.l 

YES 
1.00 4 1.9 

--------~ --------
TOTAL 207 100.0 



PAUi:. OLSON 

FILE RICK 

06/05/75 

(CREATION nATf = 0~/05/75) 

VARIABLE VAP046 TRAINING RECIEVEr WA5 

VALUE LABEL 

~ORE 

ADE QUA TE 

LESS 

PAUL OLSON 

FILE RI.CK 

' 

VALIJE' A~SOLlHE' 
F~F:QlJfNCY 

- - - - - - - -
o.o 27 

1.00 54 

2.00 114 

3.oo 12 
--------

TOTAL 207 

06/05/75 

(CREATION DATE= 06/05/75) 

134 

52 

RELATIVE 
FREQUfNCY 
( PERCENT> 

- - - -
13.0 

?6.1 

5c;. 1 

5.A -------
100.0 

PAGE 

VARIABLE VAP047 TRAINING PLAN ~AS U~fD 9Y EMPLOYEP 

VALUE LAAEL 

YES 

NO 

-

VALUE 

- - - -
o.o 

1.00 

?.oo 

TOTAL 

ARSOLUTE RELATIVE 
FRfQlJfNCY· FRfQUfNCY 

(PF.RCF.NT) 
- - - - - -

44 21 • 3 

92 44.4 

71 34 .3 -----... .- -------
207 100.0 

-



06/05/75 

PAUL OLSON 

FILE RICK (CREATION DATE= 06/05/75) 

VARIABLE VAP04A 

VALUE LABEL 

VALUABLE 

SOME~HAT 

LITTLE AENIFIT 

NO VALUE 

VALUf OF CLUA ACTIVITIES 

VALUE AASOLUTE 
FRfQUENCY 

- - - - - - -
o.o ?9 

1.00 73 

2.00 f,6 

1.00 14 

4 • 0 0 7 

s.oo 18 
-------.... 

TOTAL ?07 

135 

PAGE 

RELATIVE 
F'RfQUF~ICY 
(Pt:::PCl:~T) - - - - -

14.0 

35.3 

31.9 

6.8 

3.4 

H.7 -------
100.0 

Very few respondents answered this question. Two respondents 

wrote in the subject matter, "Job Interview." The other two respondents 

wrote in items relating to DECA activity and project involvement. They 

were "Leadership Training" and "Research Manual" (DECA Creative Marketing 

Project). 
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C R O S S T A B U L A T I O N S 

DE-CLASS DE-OJ'r 
DE-DECA 

PAUL OLSON 06/05/75 

(CREATION DATE= 06/05/7~) FILE RICK 

CROSSTABS 
STATJc;TICS 

VAP032 qy VAR033 TO VAR045 
ALL 

CROSSTABULATIONS are computations of variables for comparisons 

and relationships. The basic comparison desired in the following 

crosstabulations were the responses to a particular phase of the program 

and the comparison to the important item of the phase. Explanation may 

be seen in the following example: 

Response to, "Which part of program . . . most beneficial . . ? " 

was DE-Class. Comparison by the crosstabulation to the subject matter. 

Number of responses to DE-Class 'responded with a subject matter as 

the most valuable, perhaps, the reason for the selection of DE-Class. 

The chart also shoes the response for all phases and the combinations 

of responses as related to the subject matter. The crosstabulations are: 

1. DE-Class to each of the listed subject matter. Also includes 
the other phases to the same subject matter. 

2. DE-OJT to the value of the training received. 

3. DE-DECA to the value of club activities. 
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* * * * C R 0 5 s T A A u L A T I 0 N 0 F * * *· -· ., - • VAR032 WHICH PROGRAM MOST RENEFICIAL ,a. • * * • * * * • * * • * * * * * • * .. * * RY VAR033 HUMAN RELATIONS 
* * • * * * * • .. • * * * * * * 

VA?033 PAGf ~fl 

COUNT I 
ROIi! PCT I YES ROW 
COL PCT I TOTAL 
TOT PCT I o.o I 1.001 

VAR032 --------1--------1--------1 o.o I 17 I 3 I 20 
I 85.0 I 1s.o I 9.7 
I 19 .c:; I 2.s I 
I a.2 I 1.4 I 

-1--------1--------1 
1.00 I 14 I 22 I 36 

CLASS I 38.9 I f>l.l I 17.4 
I 16 • 1 I 18.3 I 
I 6.A I 10.~ I 

.-1--------1--------1 
2.00 I 4? I c; 1 I g3 

OJT I 45.2 I 54.8 I 44.9 
I 48.3 I 42.S I 
I 20.3 I 24.6 I 

-1--~-----1-----~--r 
3.00 I 4 I ,., I 10 

DECA I 40.0 I 60.0 I 4.A 
I 4.6 I s.o I 
I 1.9 I 2.9 I 

-1--------1--------1 
4.00 I 1 I 15 I 16 

cIJ~ss, OJT, DSCA I 6.3 I 93.8 I 1.1 
I 1 • 1 I 12.s I 
I 0 .-5 I 7.2 I 

-1-~------1~-------1 
s.oo I 6 I 18 I 24 

CLASS, OJT I 25.0 I 15.o I 11 • f, 
I 6.9 I 1s.o I 
I 2.9 I A.7 I 

-1--------1--------1 
f..oo I 0 I 3 I 3 

CLAS.::i, D~CA J o,o I 100.0 I 1.4 
I o.o I 2.s I 
I ·o.o I 1.4 I 

-- ---· ---1--------1--------1 
1.00 I 3 I 2 I 5 

OJT, D!l:CA I 60.0 I 40e0 I 2.4 
I 3.4 I 1.7 I 
I 1.4 I 1.0 I 

-1--------1----~---1 
COLllt-1N 81 120 207 

TOTAL 42.o i;A.O 100.0 PAGE ~1 
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0 • * • C R 0 s c; T A A u L A T I 0 N 0 F • a, a, ' VAR032 WHICH PROGRAM MOST AENEFICIAL 
a, * * a, a, a, * 0 * * a, • * a, • * * 0 0 0 * * 0 • 
RY- VAR034 JOl:3 DESCRIPTION 

* * * * * * • * * • * • 0 * • 
VAR034 PAr,E ~8 

COUNT I 
ROW PCT I YES ROW 
COL PCT I TOTAL 
T0T PCT I o.o I 1.001 

VAR032 
,.. ' ., 

-------~1--------1-------~1 
o.o I . 20 I 0 I 20 

J 100.0 I o.o I 9.7 
I 1 0 • 6 I o.o I 
I 9·. 7 I o.o .I 

-1--------1--------1 
1.00 I 33 I 3 I 36 

CLASS I 91.7 I 8.3 I 17.4 
I 11.s I 16.7 I 
I 15.9 I 1 • 4 I 

-1--------1--------1 
2.00 I A4 I 9 I g3 

OJT I 90.3 I 9.7 I 44.9 
I 44.4 I so.o I 
J 40.6 I 4.3 I 

-1----~---1--------1 
3.00 I 8 I 2 I 10 

DECA I 80.0 I 20.0 J 4.A 
I 4.2 I 1 1 • l I 
J J.g I 1.0 l 

-I-~------I--------I 
4.00 J 12 I 4 I 16 

CLA.3S, OJ ·.c, !Ji~CA I 75.0 I 25.0 I 1.1 
I 6 • 3 I 22.2 I 
I S.A I 1.9 I 

-1--------1--------1 
5.00 I 24 I 0 I ?.4 

CLAS:.i, OJT I 100.0 I o.o I 11 .6 
I 12.7 I o.o I 
I 11.6 I o.o I 

-I--------1--------I 
Fi• 0 0 I 3 I 0 I 3 

CLA::i;:i, OJCA I 100.0 I o.o I 1 • 4 
I l • ti I o.o I 
I 1.4 I o.o I 

-1--------1--------1 
1.00 I 5 I 0 I 5 

OJT, Di.!:CA I 100.0 I o.o I 2.4 
I 2.6 I o.o I 
J 2.4 I o.o I 

-1--------1--------1 
COLUMN 1A9 18 207 

TOTAL 91 • 1 8.7 100.0 FJA<,f c,9 



* * * * C R O S S T A 8 U L A T I O N O F 
VAR032 W~lCH PROGRA~ MOST BENEFICIAL 

* * * • * * * * * * * * * • * * * * * * * • 
BY VAR035 PRODUCT KNOWLfDGf. 
* * • • * * * * * * * • * • * * 

VAP032 

CLASS 

COUNT 
ROW PCT 
COL PCT 
TOT PCT 

o.o 

1.00 

VAP035 
I 
I YES 
I 
I 0.0 I l.00I 

I 19 I 
I 95.0 I 
I • 12.9 I 
I 9.2 I 

I 20 I 
I 5'5.6 I 
I 13.6 I 
I 9.7 I 

1 I 
s.o I 
1.7 I 
o.s I 

16 I 
44.4 I 
26.7 I 

7.7 I 

PO.W 
TOTAL 

36 
17.4 

2.00 I 
I 
I 
I 

71 I 
76.3 I 
48.3 I 
34.3 I 

22 I 93 
OJT 

3.00 
DECA 

4.00 
CLASS, OJ T, Di:CA 

s.oo 

I ~ I 
1 ~o.o 1 
I 5.4 I 
I 3.9 I 

I 1 l I 
I 68 • 8 I 
I 7.5 I 
I S.3 I 

I 14 I 
I 58.3 I 
I 9.5 I 
I 6.A I 

6.00 I 3 I 
CLAS~, D,~CA I 100 • 0 I 

OJT, l).!;CA 
1.00 

COLUMN 
TOTA.L 

I 2.0 I 
I 1.4 I 

I 1 I 
I 20.0 I 
I 0.7 I 
I o.c; I 

147 
71.0 

23.7 I 44.9 
36.7 I 
10.6 I 

2 I 
20.0 I 
3.3 I 
l.0 I 

10 
41.7 
16.7 

I 
I 
I 
I 

I 
I 
I 
I 

0 I 
o.o I 
o.o I 
o.o I 

4 I 
80.0 I 
6.7 I 
1.9 I 

24 
11 .6 

3 
1.4 

5 
2.4 

207 
100.0 

139 

PAGE 

PAGE 



* * * * C R O S S T A B U L A T I O N O F 
VAR032 WHICH PROGRAM MOST 8ENEFICIAL 

0 0 0 0 0 0 0 0 0 0 0 0 O O O O * O O O O O o 

RY VAR036 PERSONAL DEVELOPfMENT 

VAR032 

CLASS 

COUNT 
RO~ PCT 
COL PCT 
TOT PCT 

o.o 

1.00 

VAR036 
I 
I YES 
I 
I O,. 0 l 

I 19 I 
I "l5. O I 
l U,.o J 
I 9.2 J 

1.001 

1 I 
s.o I 
l. 1 l 
0 • c; l 

l 21 
l 58.3 
I 17.6 
l 10.1 

I 15 
I 41.7 
I 17.0 
I 7.2 

I 
I 
I 
I 

ROW 
TOTAL 

20 
9.7 

36 
17.4 

2.00 I 57 l 
t 61.3 l 
I 47.9 l 
l 27.5 l 

36 I q3 
OJT 38.7 I 44.9 

40.9 I 

3.00 
DECA 

4.00 
CLA::iS, (;J'£' ui_;cA 

s.oo 
CLA . .iS, OJT 

17.4 I 
-1--------1--------1 

I 4 I 
I 40.0 I 
l 3.4 l 
I 1.9 l 

I 
I 
I 
T 

3 I 
18.A I 
2.5 I 
1.4 I 

6 I 
60.o I 
6.8 I 
2.9 I 

13 I 
81 •. 3 I 
14.8 I 
6.3 I 

I 10 
I 41.7 
I 8.4 
I 4.8 

I 14 I 
I 58.3 I 
I 15..9 I 
I ~.8 I 

6. 00 I 2 I 1 I 
33 .3 I 
1. 1 I 
o.s I 

CLA.JJ, lliGA I 66 • 7 I 
I 1.7 I 
I ,} .o I 

7.00 
OJ T , D.tl:CA 

I 3 I 
I 60 .O I 
I 2.c; I 
I ,l.4 I 

2 I 
40.0 I 

2 •. 3 .I 
l.0 I 

.. I--•--.-----I---..... __ ,.. __ I 
COLUJ.IN 

'TO.T,AL .57 .5 

24 
11.6 

3 
1.4 

207 
100.0 

140 

PAGf 
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0 * * • C A 0 s s T A 8 IJ L A T I 0 N 0 F * * 0 * VAR032 ~HICH PROGRAM ,..OST 1:3ENEFICIAL 
0 0 * * * 0 ,a. 0 * 0 0 * * 0 * 0 * 0 * 0 * * * 
RY VAR037 MAT!-iEMATICS 

* * * ,a. 0 * * * * * * •• * 

VAR037 PAGE ,-,4 

COUNT I 
ROW PCT I I YES ROW 
COL PCT I TOTAL 
TOT PCT I o.o· I 1.001 

VAR032 --------1------~~1--------1 
o.o I 20 I 0 I ?O 

I 100.0 I o.o I Q.7 
I 11.4 I o·. o I 
t 9.7 I o.o I 

-1--•-----1--------I 
1 • 00 I ?A I A I 36 

CLASS I 77;.A I 22.2· I· 17.4 
r 15.9 J 25.8 r 
I 13.5 I 3.9 I 

-1--------1--------1 
?.oo I 84 I q I g3 

OJT I 90.3 I 9.7 I 44.Q 
I 47.7 I 29.o I 
I 40-.6 I 4.3 I 

-1-----~--1-----~--1 
3.00 I 7 I 3 I 10 

DECA I' 70.0 J '30.0 I 4.A 
I 4.0 I 9 • 7 I 
I 3.4 r 1.4 I 

-I-•------1--------I 
4 00 I 12 I 4 I 16 CLA.J.:i, OJT, Dr:.:tA I 75.0 I 25.0 I 1.1 

I 6.A I 12.9 I 
I s.a I 1.9 I 

-1----------- I ......... _,_, ..... I 

OJT 
5.00 I 18 I 6 I 24 CLASS, I 75.0 I 25.0 I 11 .,:, 

I 10.2 I 19.4 I 
I 8.7 I 2.9 I 

-1--------1--------1 
6.00 I 3 I 0 I 3 

CLA3.:3, DiCA I 100.0 I o.o I 1.4 • l 1.7 I o.o I 
I 1.4 I o.o I 

-1----~---r------~-' 
1.00 I 4 I 1 I c; 

OJT, D.C.:CA I ao.o I 20.0 I 2.4 
I 2.'3 I 3.?. I 
I 1.9 I o.s I 

-1--------1-----~~-1 
COlUM~ 176 31 207 

TOTH es.o 15.0 1on.o Pl\(;f flS 



* * * * C R O S S T A B U L A T I O N O F 
VAR032 WHICH PROGRAM ~OST BENEFICIAL 

* * • * • * • * • • • * • • * * • * * * * • 
AY VAR03A 

VAR032 

CLASS 

OJT 

DECA 

CLA.33, OJT 

COUNT 
ROW PCT 
COL PCT 
TOT PCT 

o.o 

1.00 

2.00 

3.oo 

s.oo 

6.00 
CLASS, WCA 

COMMUNICATIONS 

VAR03A 
I 
I YES 
I 
I o.o I 

I 19 I 
I 95.0 I 
I 13.5 I 
I 9.2 I 

1.001 

1 I 
5.0 I 
l.r; I 
0.5 I 

I 22 
I 61.1 
I 15.6 
I 10.6 

I 14 I 
I 38.9 I 
I 21.2 I 
I 6.8 I 

~ow 
TOTAL 

?O 
9.7 

36 
17.4 

I 65 I 
I 69.9 I 
I 46 • 1 I 
I 31.4 I 

2A 
30.1 
42.4 
13.5 

I 93 
I 44.9 
I 
I 

-r--------1--------1 
I 5 
I 50.0 
I 3 • c; 
I 2.4 

I 5 I 
I so.a I 
I 7.6 I 
I 2.4 I 

I 6 I 10 I 
I 37.5 I 62.S I 
T 4.3 I 15.2 I 
I 2.9 I 4.A I 

I 
I 
I 
I 

18 I 
75 • 0 I 
12.A I 
B.7 I 

I 2 I 
I 66.7 I 
I 1.4 I 
I 1.0 I 

6 I 
2s.o I 
9. 1 I 
2.9 I 

1 I 
33.3 I 
1.5 I 
o.s I 

-,-----~--,--------, 

16 
1.1 

24 
11.6 

3 
1.4 

7.00 I 4 I 1 I 
OJT, UECA 

COLU~N 
:TOT~\. 

I eo.o I 20.0 I 
I 2.~ I 1.5 I 
I 1.9 I 0.5 I 

66 
31.9 

207 
100.0 

142 

PARF 67 



* * * * C R O ~ S T A B U L A T I O N O F 
VAR032 ~HICH PROGRAM MOST AENEFICIAL 

BY VAR039 

COUNT 
ROW PCT 
COL PCT 
TOT PCT 

VAR032 
o.o 

•DYERTISING 

VAR039 
I 
I YES 
I 
I o.o I 

I 20 I 
I 100.0 I 
I 11'.6 I 
I 9.7 I 

1.001 

O I 
o.o I 
o.o I 
o.o I 

ROW 
TOTAL 

20 
9.7 

1.00 I :30 I 6 I 
16.7 I 
17.1 I 
2.9 I 

CLASS 

2.00 
OJT 

3.oo 
DECA 

4.00 
CLASS, OJT, DECA 

s.oo 
CWS, OJT 

6.00 
CLASS, DECA 

OJT, DJJ:CA 

1.00 

COLUMN 
TOTAL 

I 83.3 I 
I l 7 .4 I 
I 14.S I 

I 83 
I 89.2 
I 48.3 
I 40.1 

I 10 I 93 
I •10.8 J 44.9 
I 28.6 I 
I 4.A I 

I 4 I 
I 40.0 I 
I 2.3 I 
I 1.9 I 

I 11 I 
I 68.8 I 
I 6.4 I 
I 5.3 I 

I 18 I 
I 75.0 I 
I 10.S I 
I 8.7 I 

I 3 I 
I 100.0 I 
I 1.7 I 
I 1.4 I 

I 3 I 
I 60.0 I 
I 1.7 I 
I 1.4 I 

172 
83.1 

6 I 10 
60.0 I , 4.8 
17.1 I 
2.9 I 

5 I 
31.3 I 
14.3 I 
2.4 I 

6 I 
25.0 I 
17.1 I 
2.9 I 

O I 
o.o I 
o.o I 
o.o I 

2 
40.0 

r;.7 
1.0 

35 
16.9 

I 
I 
I 
I 

16 
1.1 

24 
11.6 

207 
100.0 

143 

PAGE 

PAGE 69 



* * * * C P O S S T A A U L A T I O N O F 
VAR032 ~HICH PROGRAM MOST BENEFICIAL 

* * * * * * * * * * * * * * * * * * * * * * * 
RY VAR040 

VAR032 

CLASS 

OJT 

DECA 

COUNT 
ROW PCT 
COL PCT 
TOT PCT 

o.o 

1.00 

2.00 

3.00 

4.00 
CLASS, OJT, WCA 

s.oo 
CLAS.:l, OJT 

6.00 
CLA3S, DECA 

OJT, DECA 
1.00 

COLUfot~ 
TOTAL 

DISPLAY 

VAR040 
I 
I YES 
I 
I O.O I 

I 20 I 
I 100.0 I 
I 12.9 I 
I 9.7 I 

I 
I 
I 
I 

26 I 
72.2 I 
16.A I 
12.6 I 

I 75 I 
I 80.6 I 
I 48.4 I 
I 36.2 I 

I 6 I 
I 60.0 I 
I 3.9 I 
I 2.9 I 

I 7 I 
I 43.8 I 
I 4.5 I 
I 3.4 I 

1.001 

O I 
o.o I 
o.o I 
o.o I 

10 I 
27.8 I 
19.2 I 
4.8 I 

18 I 
19.4 I 
34.6 I 
8.7 I 

4 I 
40.0 I 
7.7 I 
1.9 I 

.9 I 
56.3 I 
17.3 I 
4.3 I 

-r--------r--------1 
I 15 
I 62.5 
I 9.7 
I 7.2 

I -2 
I 66.7 
I 1.3 
I 1.0 

I 9 I 
I 37.5 I 
I 17.3 I 
I 4.3 I 

I 1 J 
l 33.3 I 
I 1.9 I 
I o.s I 

I 4 I 
r eo.o 1 
I 2.6 I 
J 1.9 I 

1 J 
20.0 I 
1.9 I 
o.s J 

ROW 
TOTAL 

20 
9.7 

36 
17.4 

93 
44.9 

10 
4.A 

16 
1.1 

24 

11 ·" 

3 
1.4 

207 
100.0 

PAGE 

PAGE 

144 

70 

71 
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* * * * C R 0 s s T A A U L A T I 0 N 0 F * * • • 
VAR032 WHICH PROGRAM ~OST BENEFICIAL 

* * * • * * * * * * * * * * * • * * * * * * * * 
BY VAR04l SALESMANSHIP 

* * * * * * * * * * • • * * 

VAR041 
PAGE 72 

COUNT I 
RO~ PCT I YES ROW 
COL. PCT I TOTAL 
TOT PCT I o.o I 1.001 

VAR032 --------1--------1--------1 o.o I 20 I 0 I 20 
I 100.0 I o.o I 9.7 
I 16.S I o.o I 
I 9.7 I o.o I 

-1--------1-------~1 • 1.00 I 19 I 17 I 36 
CLASS I 52.A I 47.2 I 17.4 

I 15.7 I 19.8 I 
I 9.2 I 8.2 I 

-1--------1--------1 
2.00 I so I 43 I 93 

OJT I 53.8 I 41,.? I 44.9 
I 41.3 I so.o I 
I 24.2 I 20.a I 

-1--------1--------r 
3.00 I 6 I 4 I 10 

OECA I 60.0 I 40.0 I 4.A 
I s.o I 4.7 I 
I z.q I 1.9 I 

-1--------1--------1 
4.00 I 6 I 10 I 16 

CLASS, OJT, WCA I 37.5 I 62.5 I 7.7 
I s.o I 11.6 I 
I 2.9 I 4.8 I 

-I--------1--------I 
s.oo I 15 I 9 I 24 

CLASS, OJT I 62.5 I 37.5 I 11. • 6 
I 12.4 I 10.s I 
I 7.,2 I 4.3 I 

-1--------1~-------I 
f. • 00 I 3 .J 0 I 3 

CLASS, Ol!:CA I 100.0 I o.o I 1.4 
I 2.s I o.o I 
I 1.4 I o.o I 

-1--------1--------1 
1.00 I 2 I 3 I 5 

OJT, DWA I 40.0 I 60.0 I 2.4 
I 1. 7 I 3.5 I 
I 1.0 I 1.4 I 

-1---~----1--------1 
COLU~N 121 8b ?.01 

PAGE' 73 TOTAL f>8 .• 5 4-l. 5 100.0 



,1\ ' 

•·~ * * CROSS TA 8 UL AT ION OF 
VAR032 ~HICH PROGRAM MOST BfNfFICIAL 

* * * * * 0 * * * • * • * * * • * • * * • * * 
BY VAR042 

VAR032 

CLASS 

COUNT 
ROW PCT 
COL PCT 
TOT PCT 

o.o 

1.00 

MAR-KE TING 

VAR042 
I 
I YES 
I 
I o.o I 

I 20 I 
I 100.0 I 
I 11.A I 
I 9.7 I 

1.001 

0 I 
o.o I 
o.o I 
o.o I 

I 
I 
I 
I 

26 
72.2 
15.4 
12.6 

I 10 
I 27.8 
I 26.3 
I 4.8 

I 
I 
I 
I 

-1-----~--1--------1 

ROW 
TOTAL 

20 
9.7 

36 
17.4 

2.00 I ~l I 
I 87.1 I 
I 47.9 I 
I 39.1 I 

12 I 93 
OJT 

3.00 
DECA 

4.00 
CLASS, OJT, lliCA 

I 8 I 
I 80.0 I 
I 4.7 I 
I 3.9 I 

I 11 I 
I f.18.A I 
I 6.5 I 
I 5.3 I 

s.oo I 18 I 
CLA.3~, OJT I 75. 0 I 

I 10.7 I 
I 8.7 I 

6e00 I 3 I 
CLASS, 1)gQ.A I 100.0 I 

I 1.8 I 
I 1.4 I 

OJT, DECA 
1.00 

COllt"'1N 
TOTAL 

I 2 I 
I 40.0 I 
I 1.2 I 
I 1.0 I 

169 
81.6 

12.9 I 44.9 
31.6 I 
s.a I 

2 I 
20.0 I 
5.3 I 
l • 0 I 

5 I 
31.3 I 
13.2 I 
2.4 I 

6 I 
25 • 0. I 
15.8 I 
2.9 I 

0 I 
o.o I 
o.o I 
o.o I 

38 
18.4 

I 
I 
J 
I 

10 
4.8 

16 
1.1 

24 
11.6 

3 
1.4 

5 
2.4 

207 
10,0. O 

PAGE 

PAGE' 

146 

74 

75 



**** CROC:C:TARIII AT TON OF' 

VAR032 WHICH PROGRAM MOST BENEFICIAL 
• * * • * * * * * * * * * * * * * * * * * * * 
BY VAR043 MERCHANDISING 

VAR043 
I 

PAGE 76 

VAR032 

CLASS 

OJT 

DECA 

COUNT 
ROW PCT 
COL PCT 
TOT PCT 

o.o 

1.00 

?.oo 

3.oo 

4.00 
CLASS, OJ T, Dr;;CA 

s.oo 
CLASS, OJT • 

ti.oo 
CLA3.S, DECA 

I YES 
I 
I o.o I 

I 20 I 
I 100.0 I 
I 12.9 I 
I 9.7 I 

I 
I 
I 
I 

26 I 
12.2 r 
16.A' I 
l~.6 I 

1.001 

O I 
o.o I 
o.o I 
o.o I 

10 
27.8 
1'9.2 

I 
I 
r 
I 

-1----~---1--------1 

ROW 
TOTAL 

20 
9.7 

36 
17.4 

I 71 
I 76.3 
r 45.a 
I 34.3 

r 22 r 93 
I 23.7 I 44.9 
I 42.·3· I 
I 10.6 I 

- I,.._..., ______ I--•-.,;.',_, ___ I 

I 
I 
I 
I 

A I 
eo.o I 
5.2 I 
J.q I 

2 
20.0 
3.8 
1.0 

I 
I 
I 
I 

I 8 I 
I 50.0 I 
I 5.2 I 
I 3.9 I 

8 
50.0 
15.4 
3.9 

I 
I 
I 
I 

I 
I 
I 
I 

18 
1s.o 
11.6 
8.7 

I 2 
I 6b.7 
I 1.3 
I 1.0 

I' 6 I 
I 25.o I 
I 11 .s I 
I 2.9 I 

I 1 I 
I 33.1 I 
I 1.9 I 
r o.r; r 

10 
4.8 

24 
11.6 

3 
1.4 

7.oo I 2 I 3 I 
60.0 I 
s.~ I 
1.4 I 

OJT, D.JOOA 

COLU~~ 
TOTAL 

I 40.0 I 
I 1.3 I 
I 1 • 0 I 

207 
100.0 PAGE 

147 

77 
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* * * * C R 0 s s T A B U L A T I 0 N 0 F * * * * VAR032 WHICH PROGRAM MOST RENEFICIAL 
* * • * • * * * * * * * * * * * * * ff • * * * 0 

f3Y VAR044 MANAGEMENT 
* • * * • • * * * * * * * * ' 

VAR044 PAGE 78 
COUNT I 

ROW PCT I YES ROW 
COL PCT I TOTAL 
TOT PCT I o.o I 1.001 

VAR032 --~-~---r•-------1-----~~-1 
o.o I 19 I l I 20 

I 95.0 I s.o I 9.7 
I 12.4 I l. 9 I 
I 9.2 I o.s I 

-1--------1--------1 
1.00 I 27 I 9 I 36 

CLASS I 75.0 I 25·. o I 17.4 
I 17.6 I 16.7 I 
I 13.0 I 4.3 I 

-1--------1--------1 
2.00 I 73 I 20 I 93 

OJT I 78.5 I 21.s I 44.9 
I t+-1.7 I 37.0 I 
I 35.3 I 9.7 I 

-1--------1--------I 
3.00 I 7 I 3 I 10 

DECA I 70.0 I 30.0 I 4.8 
I 4.6 I 5.6 I 
I 3.4 I 1.4 I 

-1--------1--------1 
4.00 I 8 I 8 I 16 

CLASS, OJT, DECA I so.o I so.o I 1.1 
I 5.2 I 14.8 I 
I 3.9 I 3.9 'I 

-1--------r--------r s.oo I 16 I 8 r 24 
CLASS, OJT I 66.7 I 33.3 I 11.6 

I 10.s I 14.8 I 
I 1.1 I 3.9 I 

-1-----•-•I-------•I 
6.00 I l I 2 I 3 

CLASS, OOCA I 33.3 I 66.7 I 1.4 
I o·.1 I 3.7 I 
I o.s I 1.0 I 

-1-~------1-------~1 
1.00 I 2 I 3 I 5 

OJT, D15CA I 40.0 I 60.0 I 2 • 4 
I 1.3 I 5.6 I 
I 1.0 I l.4 I 

-1------~-1--------1 
COLUMN 153 Sit 207 

PAGE 79 TOTAL 73.9 26. l l 0.0. O 
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* * * * C R O S S T A B U L A T I O N O f • • • • 
VAR032 WHICH PROGRAM MOST BENFFICIAL 

• • • • • • • • • • • • • • • • • * • * * • • 
BY VAR045 

VAR032 

CLASS 

OJT 

COUNT 
ROW PCT 
COL PCT 
TOT PCT 

o.o 

1.00 

2.00 

OTHER 

VAR045 
I 
I YES 
I 
I O.O I 1.001 

I 20 I 
I 100.0 I 
I 9.q I 
I 9.7 I 

0 I 
o.o I 
o.o I 
o.o I 

I 35 
I 97.2 
I 17.2 
I 16.9 

I 1 I 
I 2.8 I 
I 25.0 I 
I o.s I 

ROW 
TOTAL 

3A 
17.4 

I q2 I 
I 98.9 I 
I 45.3 I 
I 44.4 I 

1 I 93 
1.1 I 44.9 

25.0 I 
o.s I 

3.00 I 10 I 0 I 
o.o I 
o.o I 
o.o I 

10 
4.8 DECA I 100.0 I 

I 4.Q I 
I 4.8 I 

.. I-.,,.,_~--.. I----__ .. - I 
4.00 

CLASS, OJT, DiCA 

s.oo 
CLA.:iS, OJT 

I 15 I 
I 93.8 I 
I 7.4 I 
I 7.2 I 

I 23 I 
I 95.8 I 
I lle3 I 
I 11 • 1 I 

b. O O I .3 I 
CLASS, DECA I 100. O I 

I 1.5 I 
I 1.4 I 

OJT, DECA 
7.00 I 5 I 

COLUMN 
TOTAL 

I 100.0 I 
I 2.5 I 
I 2.4 I 

203 
98.1 

k I 
&..3 i 

25.0 I 
.· 8 .s I . 

. 16 
1.1 

l I 24 
4.2 t 11.6 

25.0 I 
o.s I 

O I 
o.o I 
0 • 0 I 
o.o I 

0 I 
o.o I 
o.o I 
o.o I 

4 207 
100.0 

PAGE 80 

PAGE 



PAUL OLSON 

CROSSTABS 
STATISTICS 

C R O S S T A B U L A T I O N S 

DE-CLASS 
DE-DECA 

06/05/75 

VAR032 BY VAR046 
ALL 

~- . 
··--.~-·- •.. :. ·---- ·-· 

QE:Wi 

150 

PAGE A2 



* * * * C R O 5 S T A B U L A T I O N O F 
VAR032 ~HICH PROGRAM MOST BENEFICIAL 

* • * * * * * * 0 * * • * • * * • • * * • * * 

BY VAR046 

VAR032 

CLASS 

OJT 

DECA 

COUNT 
ROW PCT 
COL PCT 
TOT PCT 

o.o 

1.00 

2.00 

3.00 

4.00 
CLASS, OJT, D.C:CA 

CLASS, OJT 

CLASS, ~A 

OJT • I.Tu:CA 

s.oo 

6.00 

1.00 

COLU~N 
TOTAL 

TRAINING RECIEVEO WAS 

VAR046 
I 
l MORE 
I 

PAGE 

ADEQUATE LESS 

I o.o l 1.001 2.001 3.001 

I 12 l 
I 60.0 I 
l 44.4 I 
I 5.8 I 

l 
l 
I 
l 

l 
l 
l 
l 

0 
o.o 
o.o 
o.o 

l 
l 
l 
l 

10 l 
10.8 l 
37.0 l 

4.A l 

0 I 
o.o I 
o.o I 
o.o I 

7 I 
1g.4 I 
13.0 I 
3.4 I 

22 I 
23.7 I 
40.7 I 
10.6 I 

6 I 
30.0 I 
S.3 I 
2.9 I 

56 
~0.2 
49 • 1 
21.1 

I 
r 
I 
I 

I 
I 
I 
I 

2 
10.0 
16.7 
1.0 

I 
I 
I 
I 

3 I 
8.3 I 

25.0 I 
1.4 I 

5 I 
I 
I 
I 

-1--------1--------1--------1--------1 
I 
I 
I 
I 

I 
I 
I 
I 

I 
I 
I 
t 

I 
I 
I 
I 

I 
I 
I 
I 

0 
o.o 
o.o 
o.o 

I 
I 
I 
I 

2 I 
20.0 I 
3.7 I 
1.0 I 

6 I 2 I 
I 20.0 I 
I H,.7 I 
I 1. 0 I 

0 
o.o 
o.o 
o.o 

I 7 
I 43.8 
I 13.0 
I 3.4 

I q I 
I 56.3 I 
I 7.9 I 
I 4.3 I 

5 I 
20.8 I 
18.S I 
2.4 I 

12 I 
so.o I 
22.2 I 

S.A I 

I 
I 
I 
I 

0 I 2 I 1 • I 
33.3 I 
0.9 I 
o.s I 

o.o I 66.7 I 
o.o I 3.7 I 
o.o I 1.0 I 

0 
o.o 
o.o 
o.o 

27 
13.0 

I 2 
I 40.0 
I 3.7 
I l.O 

54 
?.6 • 1 

I 3 I 
I 60.0 I 
I 2.6 I 
I 1.4 I 

114 
55. 1 

0 
o.o 
o.o 
o.o 

0 
o.o 
o.o 
o.o 

0 
o.o 
o.o 
o.o 

0 
o.o 
o.o 
o.o 

12 

I 
I 
I 
I 

I 
I 
I 
I 

I 
I 
I 
I 

I 
I 
I 
I 

151 

A3 

ROW 
TOTAL 

93 
44.9 

10 
4.A 

24 
11.6 

3 
1.4 

207 
100.0 

PAGF. 84 



PAUL OLSON 

CROSc;TAAS 
STATISTICS 

C R O S S T A B U L A T I O N S 

DE-CLASS 
Pl-RIGA 

VAR032 8Y VA~048 
ALL 

DE-OJT 

06/05/75 

152 

PAGE 
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* * * * C R O ~ 5 T A A U L A T T O N O F 
VARO32 WHICH PROGRAM MOST RENE~IClAL 

* * * * * * * * * * * * * * * * * * * * * * * 
RY VAR048 VALUE OF CLUB ACTIVITIES 

COUNT 
ROW PCT 
COL PCT 
TOT PCT 

o.o 
VAR032 

1 • 00 

CLASS 

~ * * * * * * * * * * * * * * * * * * 

VAR04ij 
I 
I 
I 
I o.o I 

I 12 I 
I 60.0 I 
I 41.4 I 
I S.R I 

I 
I 
I 
I 

3 I 
B.3 I 

10.3 I 
1.4 I 

PAGf 86 

VALUABLf SOMEWHAT LITTLE A NO VALUE 
ENIFIT 

1.001 2.00I 3.00I 4.00I s.001 

O I 
o.o I 
o.o I 
o.o I 

3 t 3 I 
15.0 I 15.0 I 
4.S I 21.4 I 
1.4 I 1.4 I 

8 I 18 I 2 I 
5.6 I 

14.3 I 
1.0 I 

22.2 I 50.0 l 
11.0 I 27.3 I 

3.9 I 8.7 I 

1 I 
s.·o 1 

14.3 I 
o.s I 

1 I 
S.0 I 
5.6 I 
0.5 I 

0 
o.o 
o.o 
o.o 

I 5 I 
I 13.9 I 
I 27.A I 
I ?.4 I 

ROW 
TOTAL 

20 
9.7 

36 
17.4 

2.00 

OJT 

I 9 
I 9.7 
I 31.0 
I '+. 3 

I 32 
I 34.4 
r 43.8 
1 1s.s 

I 
I 
I 
I 

35 
37.f> 
53.0 
16.9 

I 6 I 
I 6.5 I 
I 42.9 I 
I 2.9 I 

5 I 6 
5.4 I 6.S 

71.4 I 33.3 
2.4 I 2.9 

I 93 
I 44.9 
I 

3.00 

DECA 

I 
I 
I 
I 

4.00 I 
CLASS I 

OJT I 
~A I 

s.oo 
CLASS 

OJT 

I 
I 
I 
I 

6.00 I 
CLASS I 

OECA I 
I 

l I 
10.0 I 
3.4 I 
0.5 I 

7 I 
70.0 I 
g.6 I 
3.4 I 

0 I 14 I 
O.O I H7.S I 
o.o I 19.2 I 
o.o I 6.8 I 

3 I 
12.5 I 
10.3 I 

1.4 I 

6 
25.0 
a.2 
2.9 

I 
I 
I 
I 

O I 3 I 
O.O I 100.0 I 
o.o I 4.1 I 
o.o I 1.4 I 

1 
10.0 
1.5 
0 • c; 

I 
I 
I 
I 

2 I 
12.5 I 
3.0 t 
1 • 0 I 

I 
I 
I 
I 

0 I 
o.o I 
o.o I 
o.o I 

1 I 
10.0 I 
7. 1 I 
0.5 I 

O I 
o.o I 
o.o I 
O.O I 

1 I 
I 
I 
I 

0 I 
0.0 I 
O.O I 
o.o I 

0 I 
o.o I 
o.o I 
o.o I 

O I 
o.o I 
o.o I 
o.o I 

1 I 
4.2 I 

14.3 I 
0.5 I 

O I 
o.o I 
o.o I 
o.o I 

I 

O I 
O.O I 
o.o I 
o.o I 

0 I 
o.o I 
o.o I 
o.o I 

I 
I 
I 
I 

0 I 
O.O I 
o.o I 
o.o I 

10 
4.8 

16 
1.1 

24 
11 .6 

-T--------T--------'--------T--------t-------~T--•-----T 
7.00 I 1 I 3 I O I 1 I O I O I 5 

OJT I 20.0 I 60.0 I o.o I 20.0 I o.o I o.o I 2.4 
DECA I 3.4 I 4.1 I 0.0 J 7.1 I o.o I o.o I 

I 0.5 I 1.4 I o.o I o.s I o.o I o.o I 

COLUMN 
TOT/IL 

29 
14.0 

73 
35.3 

14 7 18 207 
6.8 3.4 A.7 100.0 

F?.AM" 87 
FINISH CROS3TABULATIONS 



APPENDIX D-6 1S4' 

DISTRIBUTIVE EDUCATION GRADUATES 1952-1968 

06/05/75 PAGF 3 

READ INPUT DATA 

06/05/75 PAGE 4 

CODEAOOt< 
STATJSTICS 

VAR00l,VAQ003,VAR004,VAR005,VAR006,VAR032 
ALL 

VALID OBSERVATIONS - 109 
MISSING OBSERVATIONS - 0 

06/05/75 PAGf 5 

PAUL OLSON 

FILE RICK (CRFATJOI\J OATE = 06/05/75) 

VARIAALE VAROOl SEX 

VALUE LABEL VALUE ABSOLUTE RELATIVE 
FPFQUF:NCY FQf:QUFNCY 

(PF.ACFNT) 
- - - - - -

MALE 

FEMALE 

PAUL OLSON 

FILE RICK 

VARIABLE 

VALUE LAAEL 

YES 

NO 

- -
1.00 ?f, 

2.00 A3 _____ ,_,_ 

TOTAL 109 

06/05/75 

<CREATION DATf = 06/05/7~) 

VAP003 E"'1PL0YED 

VALUE ABSOLUTE 
FRf.QUi::-1\JCY 

- - - - - - - - -
o.o 4 

1.00 61 

?..oo 44 
------.. 

TOTAL 109 

23.9 

76.l 
--------

100.0 

PAGE 6 

RELATIVE 
FRFOUFNCY 
(PERCFNT) 

- ... - - -
3.7 

56.0 

4.0 .4 
-------

100.0 



06/05/75 

PAUL OLSON 

FILE RICK (CRf.ATION DATE= 06/05/7~) 

VARIAl3LE 

VALUE LABEL 

YES 

NO 

PAUL OLSON 

VAR004 DE NOW 

-

VALUE ARSOLUTE 
FREQUENCY 

- - - -
o.o 47 

1.00 33 

2.00 2q 
-.-----~ 

TOTAL 109 

06/05/75 

FILE RICK (CREATION OATF. = 06/05/75) 

VIIRIABLE 

VALUE LABEL 

VAR005 USOE TARLE 1-9 

VALUE 

- - -
o.o 

02. DISTRIBUTIV~ iDUCATION 2.00 

07. Health 3.0 0 

14. Ottice Edu.cation F,.OO 

17. Trades and Industry 1.00 

Teaching ~.oo 

Other 9.00 

TOTAL 

AASOLUTE 
FRfQIJENCY 

- - - - - - -
48 

31 

1 

17 

8 

2 

2 --------
109 

-

155 

PAGE 7 

RELATIVE 
FREQUFNCY 
(PERCENT) - - - - -

43.1 

30.3 

26 • £,, ___ .. ___ 
100.0 

PAGE fl 

RELATIVE 
FREQUF.NCY 
(PERCFNT> 

.. - - - - .. 
44.0 

1.8 

... ______ _ 

100.0 

-



156 

0~/05/75 9 

PAUL OLSON 

FILE RICK (CREATION DATf = 06/05/75) 

VARIAALE OE# Ol-99 

VALUE LABEL VALUE ARSOLUTE RELATIVE 
FREQUF.NCY FREQUFt--JCV 

(PERCFNT) 
- - - - - - - - .. - - -

o.o 78 71.6 

04.01 Advertising Services 1.00 2 l.A 

.02 Apparel and Accessories 2.00 3 2.0 

.03 Automotive 3.00 3 2.A 

.04 Finance and Credit 4.00 3 2.8 

.06 Food Distribution 6.00 3 2.8 

.07 Food Services 1.00 4 3.7 

.08 General Merchandise 8.00 1 0.9 

.09 Hardware, other 9.00 1 0.9 

.10 Home Furnishings 10.00 1 0.9 

.12 Industrial Marketing 12.00 1 0.9 

.15 Personal Service 15.00 2 I.A 

.16 Petrolem 16.00 1 0.9 

.17 Real Estate 11.00 1 o.9 

.19 Transportation }Q.00 1 0.9 

.99 Distributive Education, 99.00 4 3.7 
other ------.... --------

TOTAL 109 100.0 



06/05/75 

PAUL OLSON 

FILE RICK ((REATION DATF = 06/05/75) 

VARIABLE VAP032 

VALUE LABEL 

CLASS 

OJT 

DECA 

CLASS, OJT, DECA 

CLASS, OJT 

CLASS, lliCA 

OJT, lli:CA 

STATISTICS •• 

MEAN 

MODE 

KURTOSIS 

MINI"'1UM 

2.385 

2.000 

-o .31t:, 

o.o 

VALID OBSERVATIONS -
MISSING OHSERVATIONS -

WHICH PROGRAM ~OST 8ENF.FICIAL 

VALUE ABSOLUTE 
FRE"QUENCY 

- - - - - - - - - -
o.o 15 

1.00 18 

2.00 45 

3.oo 2 

4.00 6 

r;.oo 19 

6 • 0 0 l 

1.00 3 

-------
TOTAL 109 

STD E~ROR 

STD DEV 

SKEW"Jl:55 

MAXIMUM 

109 
t.1EDIAN 

0 VARIANCE 

RANGE 

FINISH 

157 

PAGF 10 

RELATIVE 
FRFQUft,.1('y 
( PFRCFt-,;T) 

- - - -
13.~ 

H,.s 

41.3 

l.A 

s.i:; 

17.4 

0.9 

2.8 
-------

100.0 

0.112 

1 .1300 

0.723 

1.000 

l • 97A 

3.239 

1.000 



'#,QtA t 

APPENDIX D-7 

DISTRIBUTIVE EDUCATION GRADUATES 1970-1972 

06/05/75 PAGE 3 

READ INPUT DATA 

COOEAOOt< 
STATISTICS 

06/05/75 

VAROOl,VAR003,VAR004,VAR005,VAR006,VAR032 
ALL 

4 

VALID OBSERVATIONS -
~ISSJNG OBSERVATIONS -

PAUL OLSON 

g4 
0 

06/05/75 

FILE RICK <CREATION DATF = 0~/05/75) 

VARI AHLE VAROOl SEX 

VALUE LABEL 

MALE 

FEMALE 

PAUL OLSON 

VALUE ARSOLUTE 
FRf<WEI\JCY 

- - - - - - - -
1.00 42 

2.00 52 ---------
TOTAL Q4 

06/05/75 

FILE RICK (CREATION DATE= 06/05/75) 

VARIABLE VAR003 

VALUE LABEL 

YES 

NO 

VALUE ABSOLUTE 
FRF:QUJ:I\JCY 

__ ,.. ... ..., __ _ 

1.00 65 

-------
TOTAL 

PAr,f 

RELATIVE 
FRFQUFNCY 
(PERCENT> 

- - - -
44.7 

55.3 ___ .__.__ 

100.0 

PAGE 6 

RELATIVE 
F"REl~UF.NCY 
( PE RCFNT) 

--~------
100.0 



PAUL OLSON 

FILE RICK 

VARIABLE 

VALUE LABEL 

Ofi/05/75 

(CREATION DATE= 06/0,/75) 

VAP0Cl4 DE NO~ 

VALUE AHSOLUTE 
FQF.<mENCY 

159 

PA<,f 1 

RELATIVE 
FPE<WFNCY 
(PERCFNT> 

... - ... - - .. - - - .. - - - -

YES 

NO 

PAUL OLSON 

o.o 

1.00 

2.00 

TOTAL 

31 

35 -----.... 

06/05/75 

FILE RICK (CREATION DATE= 06/0Ci/7~) 

VAIH ABLE VAP005 USOE TABLE 1-9 

VALUE LABEL VALUE ABSOLUTE 
fQfQUENCY 

- - - - - - -
o.o 30 

;:,.oo 30 

3.0 0 4 

4.00 1 

c;.oo l 

6.00 1 

1.00 lh 

g.oo 5 ----- ..... 
TOTAL 94 

-

33.0 

-------
100.0 

PAGE 8 

RELATIVE 
FRfQlJFNCY 
(PFPCfNT) 

31.9 

1.1 

1 • 1 

17.0 

5.3 
-------

100.0 



06/05/75 

PAUL OLSON 

FILE RICK <CREATIO~ DATE= 06/0~/75) 

VARIARLE VAR006 OE# 01-g9 

VALUE LAAEL 

04.01 Advertising Services 

.02 Apparel and Accessories 

.06 Food Distribution 

.07 Food Services 

. 08 General Merchandise 

.09 ·Hardware, other 

.10 Home Fumishings 

.12 Industrial Marketing 

.15 Personal Service 

.18 Recreation and Tourism 

.20 Retail Trade, other 

.31 Wholesale Trade, other 

.99 Distributive Education, 
other 

V4LUE AR5OLUTf 
FRF.QUFNCY 

- - - - - - - .. 
o.o 

1.00 

2.00 

6.00 

1.00 

A.00 

l O. O 0 

12.00 

1,.00 

lA.00 

20.00 

31.00 

99.0 0 

TOTAL 

64 

1 

4 

5 

3 

4 

1 

3 

l 

1 

l 

1 

2 

3 ______ ,_ 

94 

160 

PAGE 

RELATIVE 
FRF.QUn,1CV 
(PERCENT) 

- - - -
68.l 

1 • 1 

4.3 

1 • 1 

1 • 1 

1 • 1 

1 • 1 

-------
100.0 



161 

06/05/75 PAGE 10 

PAUL OLSON 

FILE RICK (CREATION DATE= 06/05/75) 

VARIABLE VAR032 
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MODE 2.000 

KURTOSIS 1.soe 

MINI"4UM o.o 

VALID OBSEPVATIONS -
MISSING OASEPVATIONS -

WHICH PROGRAM MOST RENErICIAL 

VALUE 

o.o 

1.00 

2.00 

.3 • 0 0 

4.00 

i::;.oo 

"· 00 

1.00 

TOTAL 

g4 
0 

ABSOLUTE 
F'PEQUE'NCY 

5 

18 

45 

8 

10 

5 

l 

2 
-------

g4 

STD ERROR 

STD DEV 

SKfWNESS 

MAXIMUM 

MEDIAN 

VARIANCE 

RANGE 

RELATIVE 
FREQlJFNCY 
(PfRCF.NT) 

5.3 

1 g. 1 

47.9 

A.5 

10.6 

5.3 

l . l 

2.1 
--------

100.0 

0, 14 7 

1.422 

l .136 

1.000 

2.033 

2.022 

7,000 

FINISH 


	A Follow-up Study of Mason City High School Distributive Education Graduates From 1952 Through 1972
	Recommended Citation

	tmp.1709849504.pdf.DizuQ

