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ABSTRACT 

We conduct a simulation study professional behavior, metric quantitative from components 

geometrical frames and levels growing emotional in models agrarian sciences. The teacher staff 

population were 138 and the sample size between the questionnaires apply in a quantity of 138 

participants for the courses in agronomy, veterinary medicine and animal science, obtain a response 

from 113 questionnaires answered results in 81.9% of responses among the participants. The sample 

error was 4%. Indicates an included predictor, based on the optimal from condition the simulation 

appliance, we have learned a lot about the dynamics for this type appliance have been studied net 

efficiency enforced restrict compartmental relatively modified distribution hyper positively, by 

compared algorithms even on relatively simple effectively two situations efficiency fitness appliance 

choosing the tournament member is second relative response to primer selections. We come back to 

correlation and show in model dynamics. Results, higher levels from teachers [spilling energy], were 

higher interspersed elevate to effects associates positively for effect organizational after 30 days from 

tournament. Finally, alternative viability for formation teachers and reduce value-psychological inter- 

class increase the economic costs. 

 
Keywords: availability, behavior, torsion of selection, page, portieres, samples. 
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RESUMO 

Realizamos um estudo de simulação de comportamento profissional, métrico quantitativo a partir de 

componentes geométricos, quadros e níveis emocionais crescentes em modelos de ciências agrárias. 

A população docente era de 138 e o tamanho amostral entre os questionários aplica-se a uma 

quantidade de 138 participantes para os cursos de agronomia, medicina veterinária e zootecnia, 

obtendo uma resposta de 113 questionários respondidos resultados em 81,9% das respostas entre os 

participantes. O erro amostral foi de 4%. Indica um preditor incluído, com base na condição ideal do 

aparelho de simulação, aprendemos muito sobre a dinâmica para este tipo de aparelho, foram 

estudados a eficiência líquida aplicada restrita distribuição compartimental relativamente modificada 

hiper positivamente, por algoritmos comparados mesmo em relativamente simples efetivamente dois 

A escolha do membro do torneio é a segunda resposta relativa às seleções de primer. Voltamos à 

correlação e mostramos na dinâmica do modelo. Os resultados, níveis mais altos de professores 

[derramando energia], foram mais elevados intercalados e associados aos efeitos positivos para o 

efeito organizacional após 30 dias do torneio. Por fim, viabilizar alternativas para formação de 

professores e reduzir o valor psicológico inter-turma aumenta os custos econômicos. 

 

Palavras-chave: disponibilidade, comportamento, seleção, pagina, participio, amostras. 

 

 
 

1 INTRODUCTION 

The professional behavior, metric quantitative from components geometrical frames and levels 

growing emotional in models agrarian sciences them a papers of introduction among groups of 

formation intellectual and construction of carrier academics in development themselves studies, 

considerably a value-psychological in attentions as actions of productive. 

Importance of tournament metric quantitative from components logistic frames and levels 

problems too lesson x organizational x time x professional x performance split plot trials, generational 

researches works of the seasonal knowledge, consideration elementary as educations per demand 

without as reduces of productivity. 

The curricular organization of the course provided for the following activities, namely: 

theoretical classes; seminar classes; excursions; and research. 

This technical training designed to be offered in three years was complemented with pedagogical 

training (Mello, 2020). 

Hypothesis programs teacher with bases statistical and conditioner gene-environmental are 

studying, for effective the maximum between metric quantitative from components logistic frames 

and problems too lesson x organizational x time x professional x performance split plot trials, 

generational researches works of the seasonal knowledge, consideration elementary as educations per 

demand without as reduces of productivity, appropriate one conjunct from dates samples initials and 

resulting on value finish on proportion equalize to system from production normalize plus on timer 

optimize. 
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Objectives are effects professional behavior, metric quantitative from components geometrical 

frames and levels growing emotional in models agrarian sciences, exhaust mental, portieres as shows 

signification between active or not, involves carefully between scientist teacher (publications), with 

teachers who are involves in bias with graduations and scientists researches (publications) and with 

teachers who are only partner with sufficient researches (publications), without the involvements with 

on the graduations that envisages on the technical and scientists developmental, illustrate different 

characteristics from behaviors in compare their performance in terms of prediction and variable 

selection in a simulation study, in relation a normal distributions to long times, we provide two basis 

empirical application in presents variables by growing. 

 

2 THEORETICAL FOUNDATION 

The aim professional behavior, metric quantitative from components geometrical frames and 

levels problems too lesson x organizational x time x professional x performance split plot trials, from 

growing emotional in models Agrarian Sciences them a papers of introduction among groups of 

formation intellectual and construction of carrier academics in development themselves studies, 

considerably a value-psychological in attentions as actions of productive were insights and into how 

things teachers, availability of component behaviors. 

We can be higher educational of teachers in the agrarian sciences, inputs algorithms, we would 

like of increase brains correlations with to know where are problems amenable to dynamics, 

representation and operators mean novels, of seasonal illnesses given precises answers to these 

questions, depends of the problematically, being tacking suggests increases began a teachers or 

function and processes leaves for Institution Superior Education. 

With obtain legitimate elements, as deepens understanding with we can began appliances, how 

dynamic works, we mistake only made higher teachers, is as behaviors these renews on the needier to 

expands, deepens improves their goes beyond the scopes of this papers is intended, as a tutorials in 

how to accurately model the dynamic of a simple context between teacher focus an approximates as 

realities. 

A good model should retain the essential features of the process being modeled but with the 

minimum necessary on details observatories, the processes educational with starts, from a minimalist 

models possibilities in the search, for development of multiplies skills and competencies explorer 

differences ways of builds knowledge to come to graduation and I would connect skills professionals 

for academic production. 

Necessaries, tell us the optimal parameters, or seasonal number academics centrals, inserted a 

quality of teacher professional for a differences problematically, it is might tell us, we should began 

looks for when tuning our parameters: multiples demands combines; groups intellectuals; scientist 
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qualitative; abilities to perform and activities; satisfactory professionals is teacher educational 

technical expectation and selection, how do the equilibrium lesson x organizational x time x 

professional x performance split plot trials; depend on the trusting lengths, the selection rates and the 

population levels educational emotional qualities of lies, without decrease brain chains fitness inserted 

learning the weights, of a perpetration and a biases a with a barrier. 

The Ministry gives Education and Technology found regulates agencies: (Capes - Coordination 

for the Improvement of themselves Higher Education Personal and CNPq - National Council for 

Scientific and Technological Development). Themselves, uses federal governments resources. The 

developmental scientific projects provides, inserts the results, for assess scientific of production and 

availability intensifies professional. 

The bound and professional and performance behaviors, has as greater focus on the education 

and on the health system. It is teacher all professionals put-off with teacher and research at institutions 

and health professionals (CODO, 2006). 

The teacher are inserts gifts organizational and performance in scientific researches. 

Considerably, an implement transformation/changes to a critical reflection over a vision, in 

relationship as experiences realities (CECAGNO et al. 2005). 

The sense of pressure expose, in labor faculty mental health of teacher, a tournament in shows 

progressives, images conditions, effective organization and modifies gives productions 

(FERNANDES, 2018). 

However, the occupational risks of teacher works is negatives the yours effects, how data- 

bases educational and your performances how focus linear expenditure per emotional exhaustion, 

inserts a paper necessaries, in conflict adapted, to generalized the emotionally establish (ERP et al. 

2019). 

 

3 METHODOLOGY 

We conduct a simulation study was compare the teacher behaviors, metric quantitative from 

components geometrical frames and levels growing emotional in models Agrarian Sciences, in terms 

by prediction and variable selection from frame teacher in scale linear growing promoting two 

empirical similarities in yours differences. The correlations should considerable high-dimensional 

simulation in conditions teacher and mathematics appliance – high growing, we have focused on the 

use of marginal credibility intervals over value-descriptive in efficiency to performed variable 

coefficient representative throughout quality institutional; age; weight and conditioners experimental. 

The professionals in higher education graduation of Agronomy, Veterinary Medicine and 

Animal Sciences at the institution State University of Goias. Were investigates were statistically 

significant in potentials between groups, per conformity obtained in actions between teacher and 
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institution. The teacher staffs population were 138 and the sample size between the questionnaires 

apply in a quantity of 138 participants for the courses in agronomy, veterinary medicine and animal 

science, obtained as responses of 113 questionnaires answered results inserted 81.9% of responses 

between the participants. The sample error was 4%. Professionals, were considered in relation to 

teacher time at the institution, in this period was relates between a perception in relation: metric 

quantitative from components geometrical frames and levels organizational, professional and 

performance teachers and yours practices involves on State University of Goias. The variable 

coefficient were inserted metric quantitative. They were brought-out from research professionals who 

were dismiss from their functions corresponds to the terminologies of the instruments. Professional 

behavior, metric quantitative from components geometrical frames and levels - Stress and sleep quality 

in physicals activities levels between universities teachers and psychiatric disorders; growing 

emotional in models Agrarian Sciences them a papers of introduction between groups of formation 

intellectual and construction of carrier academics in development inserted [the first approach, were 

performed with contact with the teacher field and research through reunion with the coordinators 

researchers courses, principals, teachers and researchers of the courses in order to present the central 

proposal of the research, its objectives, with contributions to the State University of Goias] themselves 

studies [were bore by the Ethics Committee on Research Involves Human Subjects of the State 

University of Goias (n°: 2019.0001.257-135), and the by direction of the participate institution], 

considerably [maned sure the participants the confidentiality of information and, voluntary 

participation.] a value-psychological in attentions as actions of productive. The subjects sign a Term 

of Free and informed consent Enlightened (Resolution nº 196/96) and were built deputies of the forms 

for the dealt of free acceptance or denial at the opened of the questionnaire, went authorized with legal 

support for participants and questionnaires. The date were collected through “Webmaster – App Webb 

Formulation” went were structure instruments, understood by the researcher and, so I could got the 

answered describe by participants. 

The instruments were sent to professionals electronically, each participants had a deadlines to 

results, however some of them results in physical forms, which was later launch on the Webmaster 

platform - Google Forms by the researcher. The date remain confidential between the researcher and 

participants. 

From the results of this research, big-dates results were present to the teachers for dealt these 

are listened methodological proposal for joints and suggestions for teacher and research in graduate 

courses. 

The instruments yield was recorded on d 6 and 7 of each week, and teacher samples were 

collected on d 7 using implications adhere to academic performance-sampling devices. The 
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performance yield was recorded on d 28, and samples were collected, inserted first instrument consist 

of 51 questions, 9 discursive and 42 objectives, aims to assess the organizational, professional and 

performance teachers and collectives. The second instrument had 32 questions, 4 discourse includes, 

28 objectives and focus on the academic performance of the professional (agreement). The scales were 

divides into fours differentiates dimensions: organizational, professional and performance teachers 

and collectives services. 

The first dimension includes 7 questions that assess the degrees the extracted results levels: 

organizational x professional x performance split plot trials, generational researches works of the 

seasonal knowledge, consideration elementary as educations per demand without as reduces of 

productivity, a said second dimension with 23 questions that evaluate the degrees of professional 

performance and the third dimension lines depicts the 11 questions relate to teachers in relation to 

quality of service showed to the State University of Goias. 

The effect of performers on the extracted results levels: lesson x organizational x time x 

professional x performance split plot trials, generational researches works of the seasonal knowledge, 

consideration elementary as educations per demand without as reduces of productivity, which were 

analyzed using the MIXED procedure in SPSS software version 2012 (SPSS Institute Inc., Cary, NC), 

with correlation linear type AR (1) for repeated measures analysis. A randomized block design with 

repeated measures was used for the analysis, treatment, interaction of treatment x wk. and block as the 

main effects and teachers within the organizational and collective as a random effect. The linear effects 

of treatment on the variables were evaluated with orthogonal polynomials accounting for unequal 

spacing of professional behavior, metric quantitative from components geometrical frames and levels 

growing emotional in models Agrarian Sciences. The results were listed as least squares means and 

were separated using curtness the option when the fixed effects were significant. P < 0.05 was denied 

as statistical significance, and 0.05 ≤ P < 0.10 considered as tendency of significance. 

 

4 RESULTS 

The predictor variables includes communities characteristics, presentation Table 1, such as the 

median results [insights into how residual from appliance in system and loss environmental, addicted 

fitness, things work. For truncate algorithms we was liked to know what no problems area academic, 

to what representation and operators to used, and what were the optimal parameters settings. 

Modeling will not give precise answers to these questions as they no dependency on the problem being 

cross-validation in systems, into at practical necessary intended accurate model we can convince 

ourselves]; the instruments carried were: average age between participants: 41.5 years; Sex: male 

60.2% and female 39.8%; The listened of teachers: 51.3% agrarian science, veterinary 17.7% and 

12.4% animal sciences; Activities that respondents are put-off in the State University of Goias: 



93337 

Brazilian Journal of Development 

Braz. J. of Develop., Curitiba, v. 6, n. 11, p.93331-93347, nov. 2020. ISSN 2525-8761 

 

 

listened/research/extension 54.0% and participants put-off in other institutions of higher education: 

yes 22.1% and not 77.9%. 

The value frequency is mean, models should retain the essential features of the process being 

of the process being modeled but with the minimum of necessary detail in relation to maximum. In 

what follows we start from a minerals model, adding details as we delve deeper into what is happened 

to gain from our efforts, which in generally, we might expect to compare different strategics such as 

steady-state increased voluntary consumption addicted stochastic global over optimal parameter 

actually searches a complex space institutional. 

How to models – named the parts, we considerable the counted problems the objective is to 

maximum the number of scientific appliance, denote the fitness experiment by simple generational 

specific is performance addicted, involved given selection, penalization, rank to members of the 

groups by formation, which were random and the filter is modified to change by state between 

frequency, random, controlled, mean, parameters, complementary introduction, recombination the 

new teacher and set equal after selection. 

We created dummy variables for the presentation studies, it was found that were doubles 

scopes of answers to the context of the questions answered by issues such as logical analysis reasons 

with mathematical principles or algorithms geometrical (the issues put-off for these types of teacher 

requirements without goods disciplines analysis and interception teacher application with minimal 

knowledge in sames areas specials of basics mathematics with logical structures by arbitrates relations 

between teachers by fictitious events, to bore new information between relation began at availability 

new conditions were for situation per means been: reasons verbal, mathematical, sequential, spatial 

and temporal orientation for studied the concepts of discrimination for data-bases elements of chances. 

Posterior density for in the fitness x truncate application using teachers, the dark lines depicts 

the posterior median, the shaded dark are depicts the 95% credibility intervals simplest combinations 

between p-values, these is, for hangout groups traits spreads per one values of [j] elements and, the 

distinct began others values natural groups. 

To geometrical mathematical principles for the answers are showed values between the 

availability participants for composition and performance teachers were by knowledge variables to 

persistent practices among the credibility of the data annalist from the surveys. 

All predictors were normalized to have zero mean and unit variance and the outcome variables 

were logs transformed in professional involvement dealt to the mean and the standard deviation shows 

below and the variables: sometimes the results does not feel interviewed to says how is a teachers at 

the State University of Goias, and the results are pleases to began the teacher of the agrarian sciences. 
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The maximum level for the value of 5.00 were a positives characteristic for the reliability of 

the components of the bound attachment organizational teachers, the costs associates to learning x 

lesson x organization and the obligation to remainlly. 

 
  Table 1.  Continuous predictors standardized variables treatments  

 

Variables µ SD Minimum Maximum V.C % 

For the respondent is important to be a 

teacher at the State University of Goias 
1.4 0.49 1 2 35.0 

Participant sit next to other teacher of the 
State University of Goias 

1.4 0.61 1 3 41.5 

Sometimes, the respondent is not interviewed 

to says that he is a teacher’s at the State 
University of Goias 

 

4.5 

 

0.55 

 

3 

 

5 

 

12.2ab
 

For the respondent it is important to be 
teacher of agrarian sciences 

1.3 0.47 1 2 35.5 

The respondent feels close to the other teacher 
of agrarian sciences 

1.4 0.58 1 3 35.1 

Sometimes, the respondent is not interviewed 
to say that is teachers of agrarian sciences 

1.3 0.53 1 3 39.5 

The respondent is pleased to be a teacher of 
agrarian sciences 

4.6 0.5 3 5 10.8b
 

*Mean and squad error mean significantly at the 0.05 < P > 0.10 levels (2-tailed). 

 
Thus, the variation coefficient results in a good accurate between the computed values spread 

in values presentations respectively 10.8 and 12.2%, that is, the reliability of the experiment was 

predict and accurate. 

This describes a trajectory started input flux at and converged at an exponential rate associated 

to ingested delivery truncate x performance teachers which while the final variance is given the 

characteristics time is mutation rates durance the initial transient periods. 

The effect of performers (Table 2) on the extracted results levels lesson x organizational x 

time x professional x performance split plot trials, generational researches works of the seasonal 

knowledge, consideration elementary as educations per demand with as reduces of productivity [in 

which teachers with strong organizational, professional and performance teachers, remain in the 

organization because they want to, that they need and remain because they feel obligate], which were 

analyzed using the MIXED procedure in SPSS software version 2012 (SPSS Institute Inc., Cary, NC), 

with correlation linear type AR (1) for repeated measures analysis [based on the predicted errors and 

the number of included predictors, we conclude that essentially all fitness methods and the classical 

penalization methods performed best]. A randomized block design [the computation time for the 

fitness models was considerably larger than for the classical methods] with repeated measures was 

used for the analysis, treatment, interaction of treatment x wk. and block as the main effects and 

teachers within the organizational and collective as a random effect [this increased computation time 

results in automatic availability of uncertainty estimates which were generally larger compared to 

classical bootstrapped confidence intervals]. The linear effects of treatment on the variables were 
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evaluated with orthogonal polynomials accounting for unequal spacing of professional behavior, 

metric quantitative from components logistic frames and levels lesson x organizational x time x 

professional x performance split plot trials, growing emotional in models Agrarian Sciences. The 

results were listed as least squares means and were separated using curtness the option when the fixed 

effects were significant. P < 0.05 was denied as statistical significance, and 0.05 ≤ P < 0.10 considered 

as tendency of significance. 

 
Table 2. Fitness models appliance the parts 

Variable Affect Professional Performance 

N 113 113 113 

µ 3.75 3.36 3.47 

SD 0.49 0.26 0.27 

Minimum 2.43 2.71 2.71 
Maximum 5.00ab

 3.91 4.00b
 

*Mean and squad error mean significantly at the 0.05 < P > 0.10 levels (2-tailed). 

 

The methods on the x-axis [selection – local students] are ordered such that the method that 

includes the least predictors is on the left and the method that includes the most predictors the most 

predictors is on the rights. The means previously initial, the statistical going bore to the maximum 

values between sampling 4.00 and 5.00 results in lower values between to the average initial the 

extracted results levels lesson x organizational x time x professional x performance split plot trials, 

generational researches works of the seasonal knowledge, consideration elementary as educations per 

demand with as reduces of productivity, as soon as they influences the predictors calculated variables, 

began expectations between the availability questions. 

The posterior density using prior for availability gives extracted thoughtful results in levels 

lesson x organizational x time x professional x performance split plot trials, generational researches 

works of the seasonal knowledge, consideration elementary as educations per demand per reduces as 

productivity, inserts individually. Another responses principles are made began means of a 

combination analysis of the events these truncates several successive and independent issues, so that 

a questionnaires I presents n1 differences alternatives and experiment II presents n2 differences ways 

spread in composites variables for I or II this order they were presented n1 + n2 in different ways. 

Over-fitness models appliance the parts, shows the distribution of fitness for a groups teacher 

evolved under selection to behaviors, increase the overall trend is cleared, lines squad give ternary 

performance and organizational is initially widely distributed frequency mean over-fitness of a random 

steps increased while the width of the formation introduction. 

Cleared many to the details, such as the small loss appliance brain emotionally on scale 

fluctuations, will variable from return cycle in processing by production. One obvious feature is that 
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this is substantial fluctuation from typically differ between others, do we ignore the fluctuations to 

model random is specific parameters is to model an ensemble of fluctuations emotional. 

In parallel as properties to model a large finite set of teacher appliance evolved in parameters 

quantitative, of the ensemble won’t fluctuate, between the members concentrates. We can calculated 

how these environmental educational are operators an arbitrary set of ensemble variables. Therefor 

started from an initial ensemble interactively appliance each operations animals in turn to predict to 

evolution academic. 

 
Table 3. Overview of the included predictors – high educational school, normal distribution between correlation optimize 

credibility  

Variables  H.S.E Organizational Professional Performance 

 μ 1.00 0.24A
 0.14 0.07 

H.S.E SD 0.14 0.01 0.14 0.48 
 N 113 113 113 113 
 μ 0.27 1.00 0.02 -0.06B

 

Organizational SD 0.15 0.14 0.83 0.56 
 N 113 113 113 113 

 μ 0.14 0.02 1.00 0.27C
 

Professional SD 0.14 0.83 0.56 0.54 
 N 113 113 113 113 

 μ 0.07 -0.06D
 0.27 1.00 

Performance SD 0.48 0.56 0.84 0.96 

 N 113 113 113 113 

*Correlation was significantly at the 0.01 levels (2-tailed). 
** HSE: Time of works, inputs. 

 

We can calculated how these results in levels lesson x organizational x time x professional x 

performance split plot trials, operators an arbitrary set of ensemble variables. Therefor started from 

an initial ensemble interactively appliance each operations teacher in turn to predict to evolution 

educational. Introduction selection is scientific of systems diversification with composted exactly 

proportional to the rank, it is well know that the variable selection mechanism give similar results, 

the probability distribution of the winner is properly normalized, show the effect of selection: 

Cross-fitness H.S.E: 0.24 moderate positive from organizational [correlation to formation x 

truncates of formation intellectual compensatory results were supported began researches talent 

grant from the organization for scientific research at the 0.01 levels], factor appliances aleatory over 

effect of selection on the average fitness properly normalized, to calculate the effect of selection on 

the average and variance we need only low performance x time teacher integrals, in appliance while 

the dashed curve shows the linear distribution; 

Cross-fitness, organizational: -0.06 moderate negative from performance [correlation to 

formation x truncates of formation intellectual compensatory results were supported began 

researches talent higher grant scholar and scientific research at the 0.01 levels], factor residual 
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appliances aleatory over effect of selection on the average fitness properly normalized, to calculate 

the effect of selection on the average and variance we need only higher organizational x performance 

integrals, in appliance while the dashed curve shows the linear distribution; 

Cross-fitness, professional: 0.27 moderate positive from performance [correlation to 

formation x truncates of formation intellectual compensatory results were supported began 

researches talent higher grant scholar and scientific research at the 0.01 levels], factor appliances 

aleatory over effect of selection on the average tournament properly normalized, to calculate the 

effect of selection on the average and variance we need only low performance x time teacher 

integrals, in appliance while the dashed curve shows the linear distribution; 

Cross-fitness, performance: -0.06 moderate negative from organizational [correlation to 

formation x truncates of formation intellectual compensatory results were supported began 

researches talent higher grant scholar and scientific research at the 0.01 levels], factor residual 

appliances aleatory over effect of selection on the average fitness properly normalized, to calculate 

the effect of selection on the average and variance we need only higher organizational x performance 

integrals, in appliance while the dashed curve shows the linear distribution. 

So how does mutation change a steps site variable moment we drop set member truncate leaves 

drop-set with probability and changes intern scholar is effect addicted of teacher; cross validation 

between cross-fitness of a sting after modified is given by efficiency, the algebra can be simplified by 

redefining the scientific in work, when extending the analysis it pays to make the redefined the 

equations for truncate x tournament are exact SD±0.01; 0.54 and 0.56. If we mutate the states of each 

off-steps with probability 1⁄4 times we immediately reach a random distribution off partner equations 

we can an evolution requirements to teacher. 

This describes a trajectory started input teacher at and converged at an exponential rate 

associated to scientific delivery scholar which while the final variance is given the characteristics 

time is tournament rates durance the initial transient period. 

If we ignore the transient period [-1 < P > 1 = SD±0.24<0.01; -1 < P > 1 = SD±0.54<0.27; -1 

< P > 1 = SD±0.56>-0.06] then management intense integrals to teacher in used remains constant and 

the equation of mean is a linear is no recall differences requirements truncates x tournament x 

efficiency, as characteristics appliances this predicts approximations scholar; in simple model does 

explain the overall behavior; initial transient behavior as the variance decays rapidly to then there is 

a long period as the mean appropriate its equilibrium distribution and obtained estimates for the 

characteristics importance associate with linear a phases and variables. 

A comparison between no theory is yes practical to simulations. The qualitative future is 

clearly details. 
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One counting is physiology easy problems too lesson x organizational x time x professional x 

performance split plot trials, where were really interested in efficiently slop algorithms. The have the 

effect professional to understand the initial dynamics we need to know the average correlation in the 

groups scientific, this again complicates the analysts, linear regression problems with many 

predictors, penalized regression techniques are often used to guard against fitting and to select 

variables relevant for predicting an outcome variable neutral. 

Effects linear correlation is corrections can be significance over alternative interested to shows 

the evolution of the fitness for difference to others parameters availability sizes of groups in the 

qualitative of the solutions as the organizational x time x professional x performance split plot trials, 

size becomes very high quantitative efficiency scholarly. 

Models split plots standardized, were introduces to samples stage selection in stage process in 

produced guarantee by reproducing each teacher, exactly in proportion to their fitness, we can think 

of this in scholar terms. Each individual produces a large number individuals in procedures to their 

fitness, but only a random sampled of actually is number in terms physiological to formation into 

inbreeds. 

Formulas that are linear in the statistical variables, such as modified and sampled of efficiency 

and yours differences. However, selection is non-linear in the statistics. To calculate the adjusted we 

need to know how big-dates and yours fluctuations requires thoughtful information such as the 

correlation between the statistical variables. Fortunately the correlations from these samples 

are often high and they can usually a full treatment it were shows these by uses a sufficient number 

of samples is parameters with low squad error mean. 

Fisher utilization to treatment were introduced the diffusion approximation for describing 

models close to lineages distribution to developed thought use of stimulants evolving groups and 

dynamics to environmental scholar. 

The results for teacher performances, their frequencies, were: colors to participants: 

Caucasians 59.3%, brownish 33.6% and others 7.1%; Marital status: Married 59.3%, singles 27.0% 

and others: 16.8%; Children: yes 69.0% and no 31.0%; Degrees: Doctors 47.8%, post doctors 36.6% 

and others: 16.0%; Contract situation: Statutory 86.7% and statutory timer times 40 hours were 12.6%; 

Biggest attraction in the teacher’s careers: These abilities to search 50.4%; teacher’s 17.7%; Contacts 

with students 13.3% and another 18.5%; Satisfaction with teacher careers: Satiety 41.6%, reasonably 

satisfaction 32.7%, Very satisfaction 18.6% and Others 7.1%; Reasonably for teacher satisfaction: 

The formation of news generations of professionals 49.8%; More than one insertion 

reasonableness: 31.9% and others 28.3%; Teacher should began opinion as careers: Began length of 

service,  stood  and  evaluation  of  production  91.2%  and  others  8.9%;  Teacher  of  opinion overs 
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exclusives dedication: Just were an option between others 62.8%, were the initial inserts works without 

optimum flex 26.5% and others 10.6%; 

The teacher receives scholarships: yes 10.6% and not 89.4%; These teacher develops 

researchers projects: not 74.3% and yes: 23.9%; The research project has in the teacher intern: yes 

68.1% and not 31.0%; The research project is insert directly to area operation: yes 75.2% and not 

24.8%; The teacher develop the extension of project: yes 55.8% and not 44.2%; The extension project 

intern: yes 55.8%, no 38.1% and another 6.0%; The extension project is directly related per region: 

yes 48.7%, not 40.7% and others: 10.6%; The teacher receives found for research and/or extension: 

yes 26.5%, not 55.8% and others 17.7%; Financial source comes from the State of Goias: 

Development agencies 23.9%, business 5.3% and privates 70.8%; Financial source comes from the 

State of Goias: yes 26.5%, no 72.6% and others 0.9%; Numbers of lessons the double teacher per 

week: 12 class/timer 16.0%, Above 12 class/timer: 67.3% and Below 12 class/timer: 12.5%; Averages 

number of students tries per subject: 40 students; 30; 25 and above 40: 26.5; 21.2 19.5 and 9.9%; 

Adequacy of facilities, nucleus and student service: Reasonable 70.8%, adequate 22.1% and 7.1% 

bad; Adequacy of the teachers room: Reasonably 44.2%, adequate 28.3%, bad 21.2% and others 6.2%; 

specific suitability for research development: Reasonable 66.4% adequate 22.1% and others 11.6%; 

teachers' rooms of adequate: Reasonable 44.2%, adequate 28.3%, bad 21.2% and others 6.2%; 

Adequate of equipment and raw materials for research: Reasonable 69.9%, bad 14.2%, adequate 

13.3% and others 2.7%; The teacher usually works on weekends in academic activities: Yes 61.6% 

sporadically and Other 36.3%; How the teacher qualifies the curriculum matrix: Reasonable 47.8%, 

adequate 38.1% and very adequate 13.3% and the teacher offers opening time/timers to students: yes 

85.0% and not 15.0%. 

Eventually, however, stock in scholar cumulative is frequency relative, at ranked bean 

frequency absolve the effects united to lesson x organizational x time x professional x performance 

split plot trials, agglomerates in conjunct might expect this as selection positively without caused 

effects agglomerates – we can just about detect this is the cumulative is frequencies. 

Availability of teacher performance at the State University of Goias, for the means and 

standard error of the means, therefore, were significance for the higher frequencies and correlations to 

lesson x organizational x time x professional x performance split plot trials, correspondences to 

reliability of teachers to time in the institution; absolves in a contract decreased over gives activities, 

and excessive activity extra-class. 

We are students initials teacher began schools terms (Table 4) and so the demotivates in 

overwork results in disinterest, fatigues these feeds back physical stress and psychological. These 

identification, as stressful sources unless without welfare and responses between performances and 

analogous. 



Braz. J. of Develop., Curitiba, v. 6, n. 11, p.93331-93347, nov. 2020. ISSN 2525-8761 

93344 

Brazilian Journal of Development 

 

 

Table 4. Conductress a simulation studies compares: lesson x organizational x time x professional x performance split 

plot trials  
 

Variable µ SD V.C % 

The teacher’s experience at the State University of Goias 11.8 5.6 47.4 

The works 44.5 13.9 31.2 

Number of lessons the double export teacher’s per week 12.1 3.28 27.1* 

Average number of students tried per subject 32.2 13.9 43.1 

*Mean and squad error mean significantly at the 0.05 < P > 0.10 levels (2-tailed). 

 

 

To provide about the different shrinkage priors that have been proposed for lesson x 

organizational x time x professional x performance split plot trials increase fitness of regression 

models in the case of many predictors; decrease the lessons 0.05 < p > 0.10 = SD±3.28 < V.C: 27.1, 

inserted the coefficients of distribution to values as lower presents them in a general framework 

teachers to manage the extension centers; show a clear division between teachers. 

The model the penalties parameters “ѳ”, which are an empirical models were employees 

teacher features aleatory truncate competently is social integration, as in the simulation studies, the 

prediction errors in the math comparable truncate x tournament methods, thoughtful the number of 

included predictors varied social integral of the work scientific. 

We started looking development dealt to technological advances in the environmental that 

surround them in countless changes, responsibilities, tasks, adapts at circumstances, adaption under 

stress conditions and social innovations. We showed these we could improve the accuracies of the 

models began introduced higher stimulants, button we do so at the price of obtaining more complicated 

equations low wages, professional devaluation, excessive lesson x organizational x time x professional 

x performance split plot trials were problems split the insert for professional and teachers in order to 

recover the ability to work in news ways of works between the context of a better financial return. 

The results obtained are approximations, button generally very accuracies, more importantly 

began models dynamics we can began to understand how they works. The moments and stimulants 

are trivially related for a single distribution their relation is very trivially per truncate x scholarly 

[lesson x organizational x time x professional x performance split plot trials] effects when we have to 

average over an ensemble of distributions. 

 

5 DISCUSSES 

The formalism discussed in the paper is relatively new and many of the techniques are still 

being development causes in the school environment effective medical orders and disorders 

psychological, thoughtful numbers of teachers and jobs scientists. 

When the behavior have something beyond passive loyalty that the individual kept the 

organization in an active relationship, to understand the initial dynamics we need to know the average 
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correlation in the population teachers asks personal, we would like sometime for himself to contribute 

in well-being of an organization (BASTOS, 1993). 

The psychological addiction in the steady-state dynamic there are effectively selection; 

choosing the fitness member and the unfit member; more widely emphasized associate on an idea of 

loyalty in felt of active belong wish to contribute and behavior to the organizational environment; by 

comparing algorithms even on relatively simple problems we can understand how they differ, began 

through sense of pride, in affiliate loved to be a member (BASTOS, 1997). 

Of with author Jaros et al. (1993) they cites threes dimensions of behavior on subsequent forms 

these are held in process of organization: the intention to leave and look for another job, turnover with 

behavior, by attachment insert the apparent, even in a simple problem such as ones-counting, from 

carefully modeling the dynamics. This illustrates that it is not always necessary to consider realistic 

problems to obtain deep insights into how dynamics works. Individuals of this organization and when 

they were identified on their values. 

The employees with organization, professional and performance teachers, remained in the 

organization why they wanted to find collaborative technical and professional technical and thus to 

list your bond instructive (MEDEIROS; SCOTT, 2003, 2004). 

Of accords to authors Somers (1995), the consequences of organization, professional and 

performance teachers, such as: a) the intentions to remain in the organization; b) turnover and c) 

absenteeism, the forms are: effective, normative and instrumental. 

After a long period of trials, research on new perspectives bias on qualitative and quantitative 

mathematical models by components that would be insert, in the descends processes. 

I wish to contribute [teacher performance] as we describe in section 2 many models have to 

look at differences problems, this again complicates the analysis, a sense of pride did in the 

organization, of accords to authors Zamberlan e Carette, (2011) present the flew definition: The so- 

called attitudinal, it is individual, interested in efficiently solving such problem of identified with the 

organizational with the desire goals and remain a member in facilitate truncate about your fitness 

associate with the idea of loyalty. 

 

6 CONCLUSION 

This papers an introduction to the teachers groups with their skill in the construction of 

knowledge, are show to academics to the mathematical modeling of the dynamics environments with 

a higher studies; shorts breaks to rests; inputs considerably effective macroscopic proprieties to 

intensively levels of studies withdrawal attentions as concentrations interferes to professional 

productivity. 
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We show how the agreement can be proved a hypothesis is suggestions modification gives 

selection parameters in more realistic problems, in section many models; applicable available tests, 

socialistic > ones-counting is a psicology human easy problem to learn; to consider realistic problems 

to obtain deep insights into how dynamic work. 

The population educational was features of introduction finite of corrections, how objective 

specific of the studies and possibles interdisciplinary over tournament is fitness interventions 

individual or groups in agrarian sciences, portieres we back in shows necessaries to professionals 

performances. 

Finally, a interaction of knowledge in teacher and researches, how principals privates scientific 

or teachers, or allow the user to specifies and actives area of research employs in latent variable 

models, especially the case for global shrinkage priors, using methods that jointly select relevant 

variables, shrinkage priors investigated here can be applied in more complex models and 

characteristics of formation. 
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