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Abstract // Resumo: 
As a result of an ageing global population, 21 out of 27 European countries are forecasting an 
increase in the retirement age by 2030. Assuming that people will have to work longer, it is im-
perative to understand under which work and health conditions they feel capable of doing so. 
Using a cross-national public database, a sample of participants aged 68+ from 24 European 
countries (N=3,156) was considered, and the group of participants who were still working was 
compared to the group who were already retired. Through a binary logistic regression, it was 
possible to understand that disagreement with recognition at work is a significant predictor of 
retirement. Even for older workers who are stable in terms of employment and health, conti-
nuing to work beyond retirement age may not be an option, as they do not experience recogni-
tion for their contribution from leadership, peers, or the culture of the organization where they 
work. This data reinforces the importance of organizations keeping in mind the importance of 
developing practices to achieve a less stereotyped view of age on the part of leaders. It is con-
cluded that the extension of the retirement age can not neglect the work conditions and must 
be accompanied by measures that promote recognition of the work of all workers. 
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Abstract // Resumo: 
Introdução: Espaços que prestam assistência diurna para as pessoas idosas e seus familiares, 
conhecidos como Centros Dia para Idosos (CDI), estão aumentando em número nos municípios 
brasileiros e têm relevância social. Objetivo: Caracterizar o perfil de idosos que procuram vagas 
para cuidados diurnos em dois municípios do oeste do estado de São Paulo, Brasil. Metodolo-
gia: Natureza exploratória, descritiva e de abordagem qualitativa e quantitativa. A análise foi ba-
seada nos fundamentos de conteúdo, cuja coleta foi efetuada no banco de dados de um grupo 
de pesquisa, referente aos dados de 26 instituições de acolhimento integral e verificou-se a 
busca por vagas para cuidados diurnos, do tipo CDI para 25 idosos, no ano de 2020. Todos os 
cuidados éticos foram observados. Resultados: Das 25 solicitações por vagas de cuidados diur-
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