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: : : e A Google form was created for users to suggest resources for the guide. . . : .
e In the summer of 2022, I enrolled Information Sources and Services, a required MLIS course at e 1- e N, g% 1 e gt . e e Since March 2023, the guide has received 489 views.
: : ao ® clcClion Lriteria was placcd on tnc central page o € SUDJCCl gui1dc. Languagec was aadaca to . . . .
the University of North Carolina-Greensboro. L ) fthp o pag Jecte stds o Most views in one day was March 24, 2023 with 84 views.
: : : : : : : cxXplain tn€ nccCecssity O € Criteria. . .o . .
® One assignment presented students with an opportunity to gain practical experience with Thp ent Y y NP RRTRNPRR t tded to the Tibrare’ e There has been one community form submission and the resource was added to the guide. The committee
. > . . . : : ® C twenty resources tnat were requircd 10r tne origina aSS1gnment werc aadcd to tne 1iorary S . .. .
Springshare’s LibGuide platform to create a subject specific guide. o y Co ;1 ) i o jfth e oot Ty received several submissions through email.
. . > : : : : . : 71 u1dec. Resources 1rom tnc cuiltural competenc u1dc werec aadced 1 c daSSeC € SCICCT1IOoN . . - .. .
e Himmelfarb Library’s Diversity, Equity and Inclusion (DEI) committee discussed reorganizing 8 o P Y6 yP e The guide was featured in the May edition of the School of Medicine & Health Sciences Office of
. . ¢ _all? . Criteria proccess. . . .
the Cultural Competency guide. The guide served as a ‘catch-all’ location for resources and was p | o , | Diversity & Inclusion Newsletter.
difficult to navigate e November-December 2022: DEI Committee members met for 2 ‘edit-a-thon’ sessions and worked
e An opportunity arose to complete a classroom assignment and create a new LibGuide that met the in a shared document. Total Guide Views:
DR e ey e February 2023: The guide’s draft was shared with library administration for review and approval. A _—
e Project goal: Collaborate with the DEI Committee to create and publish a new LibGuide on marketing plan was developed.
antiracism resources for healthcare professionals. e March 24, 2023: The Antiracism in Healthcare LibGuide become publicly available.
80
-o- Views
Cultural Competency Homepage: Antiracism in Healthcare Homepage: 60
Ifarb %
Himmelfar! ;
GW Health Sciences Library Resources ~ services - About ~ Mong; 10927324 hours GW g::ﬁféﬁ;?mcs Library Resources « Services « About ~ Mon, 10/2/23: 24 hours S
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Cultural Competency: Home ch this Guide Search =
Antiracism in Healthcare: Home Page arch this Gikle
@M This research guide provides readings, videos, modules and other educational materials that addresses how to combat racism in a clinical setting.
" HomsPaoe | Antiacambooks st Hinmeliary | _Auicusslhcatinsl Toos | _Joumsl Soecsl Colctions 20
e TP-*uis‘, guide pl-’ovides resources related to cultural competency, structural competency, and cultural humility, as well as racism and bias in ;
clinical practice. G ‘
Significant criticisms of cultural competency have been raised. However, the phrase is still in use and is commonly searched. We continue . . ) ) 3 ] ; 1 . ’ p ] ~ ’ ‘
Ty to use this title after examination of search trends and terminology across websites and presentations. Antiracist: One who is supporting an antiracist policy through their actions or expressing an antiracist ! LA \ ; /V\ \ ,k *
(Coming soon!) We do not proclaim to be experts in these areas and hope to improve this guide with community input. Please contact us at idea. O x} ’/‘\, /\/\{“\ “'.N‘u /\f\,\; \ \/v/\,_ /\A )/\\,\N A A /\J/A\ A A/\\JL/\ //\ A ,\f\ A A ,\4/\\ l\, A AA
himmelfarb@gwu.edu to discuss additional/alternative titles and resources. ) . ) . .
[Kendi, 1. (2019). How to be an antiracist. Penguin Random House.]
News
I(\:llti:'::::Ic:risafzc;atli::t:l;je(:e(::%?e);gdzlg;r:istrative Supplements for Research on Sexual and Gender Minority (SGM)_Populations (Admin Supp Future Of the Guide:
“funding for the expansion of existing research projects to incorporate sexual and gender minority (SGM) populations or SGM-relevant research Language to describe racial and ethnic groups fluctuates depending on location and time. For e Anti-Racism Coalition (ARC . . . .
questio:s... Basic, social, behavioral, cglinical, translajtional. and health services reseagr’ch relevanttoﬂie miss?onpsofthe sponscring NIH Institutes or Organizations listed under this section the?)ur?}osescifthifresourlce gduid: thegDEIpCoilnmitteew('?llZSeC':hegﬁveIcategories?hat United Part of the SMHS[ Ofﬁceofz)iversityand . PromOtlng the gulde ls a Contlnuous proceSS-
Centers (ICs) may be proposed in response to this solicitation." may be recently established or still in States Census Bureau uses when collecting its data (please see below for listed categories). To Inclusion. this aroup provides anti-
“Application Due Dates — January 31, 2022 for FY 2022; January 31, 2023 for FY 2023; and January 31, 2024 for FY 2024 j:v"elzlo(:::’e::;:‘%::L:::‘:;:;:’:::j zz;zg:;:zzzz:::::z:i%f]i:iga::t?::yjij;:;j:;é::;%iig{:}i::Ilfzjzftiata' raclism re‘s_or:”cges a':ljd_pf“t:rs_ _ [ The DEI COmmittee iS dCVClOpil’lg d Simﬂal' gUidC fOI' LGBTQ+ resources. The Committee il’ltCl’ldS tO Create
in an effort to help them reach a wider maintain consistent language and will re-evaluate and if necessary, make appropriate changes. CO;:US:ZO.HS S L o, e . o .
T N S = e MaREnca. ForGWs':)eciﬁc orgenizations, U.S. Census Bureau RaciaIgCategories: / o g e Asian Pacizc American Medical Student addltlonal guldes and llnk them under the CUItural Competency gulde°
“The objective of the LRP-HDR is to recruit and retain highly gualified health professionals into research careers that focus on minerity health please see tf'ne Wy Or.ganization section it i A s Association (APAMSA) . . . . . .
disparities or other health disparities." listed on this page. : A:::can ndian or Alaska Native s R . Addlng new resources tO the antl—raCISm gulde ls an Ong()lng process.
Identifies new items for the application period beginning September 1, 2021. e AAMC Center for Health Justice B A R RS Stuéent Associéti?n (APAMSé) isa ) ) ) ) )
NICHD STRIVE for Change o Black Mamas Matter Alliance 5 Naht-ive Hawaiian or Other Pacific Islander ;f;'i:’:;iga;f;ez:::n':’::t'::;izd O The DEI Commlttee 1S Worklng tO develop partnershlps Wlth faculty and Student groupS.
“[Tlhe STRIVE Health Disparities Research Committee invites you to submit your ideas and feedback to inform research on health disparities across * Black Women's Health Imperative N addressing the unigue health challenges . . o o
::Z!—;IIII);]::trtef::Iz:g:il:Zz‘(::Ii}jf:acriseaT:zlseeCfoi::nr‘:tccarr‘r::;;rl\ccll:c:i::zjf?;tO identify and quantify disparities, but also strategies to mitigate . i;g:::”:;i:: of Racism, Social E:j:??fn;erlc;1Arz:t;ze Ha\\fafiar“t.-&)l o Current gulde resources Wlll be evaluated for thelr Currency- AS the gulde grOWS, resources may be phased
e s e o . ;
. itiona?Commissicr‘ to Address Racism The DEI Committee would like to provide as much transparency as we develop this antiracism chapter, plefase contactbAnnatiu(it Out to accommOdate more recent lnformatlon'
in Nursing guide. By sharing our selection criteria, we hope to show the thought process that determines annahu@gwu.edu
a Natinnal Inctitita an Minaritu Haalth whether a rescurce should be included. e The Black Girl Pre-Health Collective -
Pla;‘}?“ﬁ%)'(} o o Development Hurdles:
® 1 1 12nment r 1rca. . . . . . . . . .
c uide assignment require e FEarly apprehension about developing a LibGuide due to my inexperience with creating research guides or
: b ° . .
o A clearly defined target population, including an understanding of their information needs and o A Himmelfarb Library News blog article was published and posted across the difterent social media e Antiracism 1s a broad topic and it was difficult selecting the “most appropriate” resources for the guide.
how they access information. platforms. There were concerns the guide would become another ‘catch all’ location similar to the Cultural
o A search plan for locating resources. e A promotional email was drafted and sent to 25 faculty members and school organizations to Competency guide.
e Guide target user group: advertise the release of the guide. E ;l“lsﬁre was alsg ellj nteed to lilalglnceﬂlllblrzr}t/. ma.tena.ls Ie_tInd lr;}(:n—hbrar.}é1 materizls. el
. .. . : . e . . . ® as Crc was a dcpatc on wneiner tnc AntraciSm in ncaltncarc guiadc would replace tnc L ultura
o All current students, faculty and staff members in the School of Medicine and Health Sciences © The new guide and resource submission form were emphasized in the email. ’ : . . .. S P
. . . . Competency guide or 1f the two guides could exist simultaneously.
(SMHS), School of Nursing (SON) and Milken Institute School of Public Health (GWSPH).
e User group information needs:
o Resources that are accessible in a variety of formats. Anti-Racism Resources
o A focus on professional level health sciences resources and information. I I d
: : : = . €ssons L.carnca:.
e Terms and categories needed to be defined and consistent language was applied throughout the G Himmelfarb e Do not be afraid to ask for hel
. eumstmnse Health Sciences lerary 0 no C alral O as or ne p
uide. : . : : .. .
g e Experimentation will lead to engaging and dynamic discoveries.
Anti-Racism in Healthcare Research Guide . . . ..
e Pursue practical experiences as they arise or create your own opportunities.
Himmelfarb Library's Diversity, Equity, and Inclusion (DEI) Committee is excited to . 1
announce our latest project: the_Antiracism in Healthcare research guide. — Ideas ShOUld be Shared and gatherlng feedbaCk 1S a IlCCCSSElI'y part Of the pI'OCCSS.
S — o With team projects, 1t 1s important to clearly state your thought process and to incorporate outside
physical and electronic books, virtual tutorials, and organizations that explore racial feedback iIltO the ﬁnal pI'OdllCt
Guide Language inequities in healthcare. The research guide will undergo regular review and updates . . )
so that current information is shared. () Set mllestones and ﬁrm deadhneS.
Language to describe racial and ethnic groups fluctuates depending on location and time. For We want this guide to be a high-quality resource that is relevant to our community, so ® For current librarians and hbrary administrators, remain open to 1deas that Originate from LIS coursework.
the purposes of this resource guide, the DEI Committee will use the five categories that United We are very interested In your feedback. We encourage our users to share
antiracism resources with us using the_Resource Suggestion Google Form located
States Census Bureau uses when collecting its data (please see below for listed categories). To on the guide’s homepage.
learn more about the five categories and why the Census Bureau uses these in collecting data, We are particularly interested in building a list of community recommendations for
please read 'About the Topic of Race’ on the Census' website. The DEI committee strives to books, videos, and other resources that they have found particularly helpful for
e § : _ _ learning about and practicing anti-racism. If you would like to participate in this
maintain consistent language and will re-evaluate and if necessary, make appropriate changes. community project, there is an option to opt-in when submitting your resource References o
suggestions to allow us to display your name and affiliation with your *
U.S. Census Bureau Racial Categories: recommendation. e Himmelfarb Health Sciences Library. (2023). Antiracism in Healthcare.
. — g— Finally, if you are a member of an SMHS, Milken Institute, or School of Nursing ps://g 1 1 g 1 1
* American Indian or Alaska Native student organization interested in partnering with us, please contact the current DEI https://guides.himmelfarb.gwu.edu/antiracism.
e Asian Committee chair, Rachel Brill (rgbrill@gwu.edu). We'd love to hear a little about
o ; your organization's mission, current projects, and any ways in which Himmelfarb can
* Black or African American provide support. Please include a contact person for the group and any other
e Native Hawaiian or Other Pacific Islander information (website, social media, etc.) you'd like to share with us.
i | - | Acknowledgments:
* White If you have any questlons about the Ant;racusm in Healthcare research guide, please . . . . .
contact DEI Committes member Britiany Smith al bamith91@gwu.ed. Please e [ would like to thank Sara Hoover and Catherine Sluder for their assistance with poster layout.

subscribe to Himmelfarb Library's Facebook, Instagram, and Twitter accounts to
learn more about future DEI Committee projects and programs!
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