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Abstract

This paper examines the status of wonmecommunications industries and on university
faculties. It specifically tests the RatioRécurrent and Reinforced Residuum dr R
hypothesis, as developed by Rush in théye880s [Rush, Buck & Ogan,1982]. Thé R
hypothesis predicts that the percentageaien in the communications industries and
on university faculties will follow the ratigesiding around 1/4:3/4 or 1/3:2/3 proportion
females to males. This paper presents data from a nationwide U.S. survey and compares
them to data from global surveys and United Nations reports. The evidence is
overwhelming and shows the redace and validity of the Fhypothesis across different
socio-economic and cultural contexts. The papgues that the ratio is the outcome of
systemic discrimination that operates aftiple levels. The obstacles to achieving
equality in the academy as well as mediuistries are discussed and suggestions for

breaking out of the &atio are included.



Introduction
‘Although in most countries more womereantering the media professions than
ever before, it would be unreasonable to imaghat this will result in a radical
transformation of media content. Itdertainly possible to see the mark made by
individual media women, as womgeon certain types of outpuBut the
fundamental patterns of media repretsdion that preoccupied the women'’s
movement of the 1970s remain relaty intact thirty years later(ltalics added)

Margaret Gallagher, (2001 p. 4) Gender Setting

‘Thus the conclusion must be, based on thia ttam our twin studies, that for the
effort, time and scholarship that have gorte giiversity for more than 30 years, a
career lifetime for some of us, the exgettesults are coming too late with too
little at a very high health and weattbst for many of the journalism and mass
communications faculty in these United $tatespecially women and minorities.
...Discrimination can no longer be explained away as it was 30 years ago because
of talent pool availability, ignorance, indifence or lack of information. We are
aware, we know now, thatequality stares us in the face today neadystarkly
as it has always done’(Italics added.)
Ramona Rush, Carol Oukrop, Lori Bergen & Julie
Andsager, in Rush, Oukrof, Creedon,, (2004 ) Seeking

Equity for Women in Journalism and Mass Communication

Education: A 30-Year Update.




A hypothesis that crosses national bouretaand holds up across cultures should
be considered noteworthy. In the instancéhefRatio of Recurrent and Reinforced
Residuum or B however, there is little cause for celebration. In this paper, we are
addressing the Fhypothesis and argue that women's position in communications
industries and on university faculties will m&in a minority character, despite the
changes achieved in the course of thetlaste decades. Based on data from a unique
nationwide USA study of women in massmwaunications academic units and the
industry, we seek to tmte the phenomenon of Bs observed at the national level within
an international context. Waraw upon second level sources and testimonies to argue
that the phenomenon currently observed in thigedrStates is firmly located within the
global context of a gender based discriminatory system.

Baseline data established in the [B®60s (Rush, Oukrop & Ernst, 1972) in the
first known study of the role and status ofmen and journalism in the United States has
made it possible to keep track of women'susta this field over time. In the early
1980s, while updating the work from the 1972 study for the Latin American
communication research journ@hasquj Rush noticed that women in the U.S. mass
media were not moving beyond a certain limitation in numbers in employment, image
and status, a phenomenon that she calledRatio of Recurrent and Reinforced
Residuum’ (R). This effectively reveals that women's participation in the business and
academic world of communications has beeemeined by an unwritten rule that keeps
them either in low status positions not desired by men and/or in a minority percentage
across the ranks. For women in journalismd anass communicationswas a ratio of

concentration of women in symbolic repgagation, occupational status, and/or salary



levels. The ratio resided around a 1/418/4 maximum 1/3:2/3 proportion of females
and males (Rush 1982, 1989) with women dispriiqaaitely concentrated in the lesser-
status positions. A careful examinatioihavailable sources about women'’s full
participation and progress in communicationaation and the profession directs us to
consider the systemic impact upon women inetgadn its entirety, rdner than partially

in a specific sector. In thgaper, we seek to identifydlparameters that seem more
persistent in hindering gender justened to discuss a short and long-term
recommendations for change.

It is worth noting that its difficult to draw uponnternational data for a
comprehensive comparative analysis, not only because in most cases there are no data
collected but also because the data available are not always comparable. This very fact is
an indication of the limited attention given to women as ahestlly politically
marginalized group. Despite these limitatioasynthesis of world trends in women's
education and occupation in the fieldowimmunications reveals a rather worrying
picture. In this paper, we refer to breadting and press education and industry, and we
draw upon data from other communicatieestors where available. And although our
purpose is not to provide a comparative analggthe status ofvomen in different
countries, we will seek to identify and anadythis status in theurrently most powerful
country in the world within the context afglobally observed stagnation of women's
progression in professions and education.

International data: the academy...
Gender inequality, especially in educati@a difficult issue to address. To the

‘common’ people, the world education is surrounded by thera of fairness and merit,



progress and reason and therefore canneabiy comprehended as a system with
structures that disadvantaged discriminate againstrtain groups of students and
teachers. Furthermore, gender discrimination is so deeply engrained into our everyday
lives that it operates at multiple levessibconsciously when making gender based
judgments, therefore affecting behaviand consciously when gender becomes the
criterion for rewards and merit. The comptades of discrimination — in particular

subtle and therefore difficuld tackle — have been analyzed by many studies (for
example, see Chapters 4, 5, 6, 7, 13, 14 and 17 in Rush, Oukrop & Creedon, 2004) and
they point to the prevalence of a culture tiisgs gender as its own stratification measure;
the academy is part of broader social orgaton and therefore reflects and reinforces
patriarchal norms.

Recognizing that culturaiha therefore ideological chge is a long-term project
and difficult to achieve, the focus ofishstudy is limited to the empirical and
predominantly quantitative data of discrimation, data related to the proportion of
females in faculty and industry and in termsalary, as areas that are relatively more
‘straightforward’ to address. Furthermore, presence of women and salary equality are
issues that are being addrabse some level in many countries and especially in those
where the model of western democracy is wsethe milestone of achievement of one of
the ideals of enlightenment: equality.

As examples from three decades afjow, the presence of women in the
professions was one quarter or 25 percenffafials and managers irelevision stations
in the United States. At the time, womepnesented about 36-38 percent of the U.S.

daily press workforce, while in the compuindustry, women earned about 74 cents for



every dollar earned by their male peersnhell outhumbered women by a factor of
three to one except in the lowest pay opeeaarea where 63 pegnt were women (Rush,
2004, p. 264).

To what extent does different reseanchlifferent locations around the world
continue to find indication of the’Rffect? Again, systematilngitudinal data are very
hard to find. More data exist about status of women in the academic world. In
Canada, the average participation of wonmethhe Canadian Universities was 13 percent
in 1994 (Robbins et al 2001). The same sty be told for a number of European
academies: in 1994 in Germany women constituted 29 percent of all academics, in
Greece 25 percent in 1998, reaching 38 percatitir lower ranks - and no female full
professors in the communications departm€NSSG 1998). In Italy this is 28.8 percent
(Giacometti 2002). In the UK, women were d&xcent of all full professors (THES
2003). In Canadthe proportion of women academics has not even reached one third,
with 26 percent in 1999 (Robbins et al 2001 hétstudies have alsodirectly provided
evidence about the stagnation ofmen’s participation in the acaderayone third of
total faculty in communications (Sarikakis 2004, 2003).

Women occupy the lower ranks in the academy with very few reaching full
professorship and decision-making positions. Women are also reserve and cheap labour,
as they tend to be employed part-tinmel ixed-term contracts. In the UK, the
professional associations AssociatiorUsfiversity Teachers (AUT) and National
Association of Teachers Further and Higher Education (NATFHE) have produced
compelling reports about the casualizatiotabbur in Higher Education noting not only

that women are 30 percent more likely thamrebe employed in fixed-term contracts



but also that women’s salaryas best 85 percent of thaft males. These figures have
hardly changed since 1994 (AUT 2001). Houal Pay Task Force set up by the Equal
Opportunities Commission in¢HJK stated that ‘discrimination in pay, occupational
segregation and unequal impact of womenrsifiaresponsibilities’ are the three main
factors responsible for the gender pay gaguét Pay Task Force 2001). The implications
of thesalary gap are felt throughout the lifeaoivoman, during the years of service,
where demoralization in the work place ambnomic disadvantage and increased family
responsibilities force women and theipedadents to live on less money, become
everyday experiences. The gender pay gaprheense effects for retirement, when
women will receive fewer benefits than men receive. The pension gap in Canada is
currently at around 56 percegfRobbins et al 2001).

...and the professions

Independent scholar Margaf@allagher has made important contributions to information
and research about women in interoaéil communications, from her 1981 Unequal

opportunities: The case of women and the mddiaecent works such as Women

Empowering Communicatiofwith Lillia Quindoza-Santiagal994) and An Unfinished

Story: Gender Patterris Media EmploymenfUNESCO 1995). Her recent work,

Gender Setting: New Agendas for Media Monitoring and Advo¢Zey 2001), provides

guides for local action to pronetiversity in media contergspecially media portrayals
of gender.
Gallagher has dedicated her independehblarly life to capturing the elusive

demographics of women in the media on a global basis. UnfinishediStarted as one

of the first reports to treat the issue ohder in media employment on a global scale and



with comparative gender-differentiated stids across regions (p. iii). If one looks
through the last two works mentioned above, itdsa pretty sight, citafter cite. With
some interesting and hard-earned exceptiohstilRholds three decades later on an
international level, and the hypothesis' ratiwe depressingly better than most country
averages, across media and across media positions. The demographics are most telling
and discouraging when senjawsitions are considered.

A fast glance through the tables ab@/@men's Employment in the Media, 1990-
1995 which comprise nearly the last halftbke report on specially conducted studies of
239 organizations in 43 countrjesis apparent that theypothesis largely holds, and,
sadly, there is little challenge when wonseshare of senior management positions are
noted. Interestingly, the challenges to tHe&mne from the Baltic States, Nordic
countries, Central and Eastern Europe. Orghtrquestion if capitalistic democracy isn't
an oxymoron when it comes to the equatityvomen in the media, especially in
leadership roles.

One of the more recent works about aipalar profession, journalism, reports on
the status of journalists around the worlddBrsed by the International Association for

Media and Communication Research, ifiee Global Journalistlews People Around

the World(1998). Edited by Indiana University secommunication professor David H.
Weaver, with the assistance of Wei Wulod National Universitpf Singapore, the 23
chapters are about survey results fromd2ferent countriesrad territories (p.1).

Gender was included among the varialtihed comprised the studies modeled
after three major surveys of U.S. journtdisoted by the editor (p. 1). ‘The major

assumption is that journalists’ backgrounds @eés have some relationship to what is
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reported (and how it is covered) in the wais news media round the world, in spite of
various societal and organizatial constraints, and that tmsws coverage matters in
terms of world public opinion and policies’(p.2).

Despite the shortcomings of the worksimmpling procedures and the limitations
in detail, particularly as they relatedender and women, it can be observed that the R
hypothesis is a reasonableféit the percentage of womemployed from Australia to
China to Hong Kong and from Hungary tetbnited States, where only about 33% of
the journalistic workforce is women.

Also grouped around this gendered 1/3:2/3 ratio are journalists in the Pacific
Islands (45-25%), and Germany (36-25%, EadVest). Women journalists are more
evenly balanced with their fieacounterparts in Finlandhd New Zealand, 49% and 45%,
respectively, followed by Taiwan (38%). Fem@urnalists in Spain (28%), Canada
(28%), Britain (25%), Algaa (25%), France (20%and Korea (14%) occupy the
downside of the ratio. In South and Ceh&merica, female journalists interviewed
ranged in percentage from 42% (Brazildat0% (Chile) to 25% (Mexico and Ecuador).

Although the mostly-male authors of thteidies generally smded enthusiastic
about thduture of women journalists becausetbéir increased presence in the
workforce in recent years — ‘data allow us to say that in Spain journalism will no longer
be a male profession (p. 301)’ -- the salamg executive position diffenéials reported in
some of the studies do predict a long-tgender gap problem. These problems and in
particular that of unequal pay are major andsiséent obstacles to equality in financial
rewards for women around the world. In the @l professions, without exception, were

found to regenerate unequal pay with wormeeiving 89% of male salaries in further
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and higher education combined constituting dicademy as one of the worst places to
work after business professionals (67%). Woroenstitute 31 perceit the category of
‘transport and communicatiom the UK (EOC 2001).

It would have been interesting and gk enlightening if the decision had been
made, where possible, for the country invedtigs to analyze their respective data sets
controlling for gender differences rather thhaporting only derographic differentials.
Robinson and Saint-Jean added this refimgmeoting: ‘Our Canadian survey adopted
Weaver and Wilhoit's methodology to respondhis challenge and furthermore added
gender as an important variable to fma whether female and male professionals
construct different role andtatide conceptions towardelhr profession (p. 361)." They
point out that the data do comfirsome differences based on gender.

Weaver and Wilhoit poirtb ‘stalled growth in U.Smedia employment’ (p. 411)
as affecting the likewise stall representation of women since the 1980s (34%). Weaver
notes in the book's conclusion that although fthdings from the studies in this book
suggest that the typical jawalist is still pmarily a young college-educated man who
studied something other than journalisntallege and who came from the established
and dominant cultural groups in his caynt. it seems very likely that women will
become as common as men in journalisrinenearly years of the next century, given
their numbers in journalism schools’ (p. 478).

Two broad and perhaps dangerous assamgin this study overall are that (1)
young women from their often-majority numbers in journalism schools will bound
effortlessly into the journalistic workforce atitat (2) when there, they can crack tie R

‘glass ceilings’ for entry into commomd uncommon positions, the latter of which
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generally have eluded women in any numteyond tokenism for at least three decades
and likely beyond.
Perhaps the chapter conclusion by Ratmnand Saint-Jean in the same book is
more realistic:
Whether the noble ideals that Canadian journalists seem to value in 1995 will
continue to prevail in thiace of the media's growing race for efficiency, profits
and ratings remains an open question duaits further investigation in the 21
century. We are certain, however, thahtinued integration of women will
depend on the commitment of employers to equal opportunity and of the federal
government to antidiscrimination polisieOnly well established, nationally
mandated policies will counterbalartbe unequal manner in which economic
“downsizing” has traditionally affeetl female workers in the workplace
(pp. 370-71).
It appears the U. S-generated hypothesis oétllezades ago still fitrore often than not
women employed in the globayrnalistic workforce in theauntries represented in this

research, including the United States.

The contexts of inequality

The UNDP_1998 Human Development Repwith a theme of changing today's

consumption patterns for tomorrow's human development has tables and facts about the

world's inequalities. For example, the newman poverty index (HR2)'shows that some
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7-17% of the populations imdlustrial countries is pooiSweden has the least poverty
with 7%, though ranked only thirteenth inesage income. The United States, with the
highest average income of the countrigsked, has the highest population share

experiencing human poverty’ (p..Zlhe 1997 Human Development Repamiphasizes

eradicating poverty. It¢/omen and political and economic participation(Table 29, p.
206) gives the nod to the Nordic Countriesthe highest percentage of women in
government at the ministerial level, 39.5%slIperhaps a keystone criterion for women's
progress. The Nordic countriatso hold the highest values for the Gender Empowerment
Measure (GEM) rank which is built from sgdteld in parliament, administrators and
managers, professional and technical workamng, earned income share, all in % to
women (Table 3, p.152).

The regional aggregates of the hurdarmelopment indicator, which are counted
by seats in parliament held by women, fé&aredministrators and managers, female
professional and technical wanls, and women's share of earned income to introduce the
Gender Empowerment Measurewould fit easily within the Rumbrella (p. 47, Table
3). Ranging from 23% for the Arab States37% for South Asia, the world's composite
score is 33%, right on formula for thé. R 13 countries there were no women in
ministerial or other governmental positions 1 countries women occupied the highest
25+ percent of parliamentary positiansl999 (UN 2000: 165). The world average of 9
percent of women in political decision-making in 1987 increased by a mere 2 percent in
twelve years.

Similarly, Women's access to educatioon a world regional basis for female

tertiary natural andpplied science studengs. 207, Table 10) fitsomfortably within the
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hypothesis. The percentages for femalagedrom 18% each for South and East Asia,
to 33% for Eastern Europe and CIS, vathaverage of 27% for the industrialized
countries. The 1990 World Declaration for Edtion for All and the Beijing Platform for
Action called for an end of the gender gaprimary and secondary education by the
year 2005 and end of illiteracy for girlgttugh universal access to education by 2000.
However, as the World’'s Women 2000 stédies unlikely thatthe gender gap in
education will be fully closed by the targeay005” (p.xiv) Two thirds of the world’s
illiterates are women and the gap in some casesacerbated especially in sub-Saharan
Africa and Southern Asia and accordinghte UNESCO there will be no decline until at
least 2025.

A look through the Status of selectatkernational rightsnstruments to the
Convention on the elimination of all forms of discrimination against women, 1979
shows some countries conspicuous byrtAkbsences of approval: Bahrain, Brunei
Darussalam, Cook Islands, Dijbouti, tHely See, the Islamic Republic of Iran,
Kazakhstan, Kiribati, Democratic Peopl&epublic of Korea, Marshall Islands,
Mauritania, Federal States of Micrones#onaco, Nauru, Niger, Niue, Oman, Palau,
Qatar, San Marino, Saudi Arabia, Solonislands, Somalia, Sudan,Swaziland, Syrian
Arab Republic, Tonga, Tuvalu, and theitéd Arab Emirates. Countries whose
signatures have not yet been followed byfiction include Afgharstan, Sao Tome and
Principe, and the United States. Of th84ecountries not signing the Convention, eight
are classified as least developed countpe226), and one is considered an industrial
country.The richest nation of the world, the United States of America, has not

ratified the Convention.
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Women in Journalism Educatian in the United States

According to an unpublished study conductedlbgtoral students in communications at
the University of Kentucky during 1998, womg role in the traditional mass media
could still comfortably fitunder that umbrella of RBrescoach, DiGuglielmo, &
Thornberry, 1998). With all of the rewarthat the ‘stealth’ passage of the
Telecommunications Act of 1996 in the ASeems to have created for the media
industries, these authors poiatthe possible problems of closing doors for smaller media
operators, especially womendaminorities (p.71). They do regthowever, that ‘progress
being made in the cable industry was showdasely overlap with better opportunities
for women in film, as many of the womeardependent filmmakers are producing movies
for cable networks.” However, this does not necessarily mean that women will enjoy
equal chances in the commercial medidy@se decorating or lifégge programmes are
not considered ‘serious’ opinion making.

Weaver and Wilhoit note that ‘One tigi that did not change much in U.S.
journalism from 1982 to 1998 our surprise [italics are addedjyas the percentage of
women working for all different news mediambined. In spite of rapidly increasing
enrollments of women in U. S. journatisschools during the 1980s and the emphasis on
hiring women since the late 1970s [whicblihson and Saint Jean in their book chapter
attribute to affirmative action, p. 354], tbgerall percentage afomen in 1992 remained
the same as in 1982 -- 34." (p. 400) Weaver at#tes in his concludg chapter that ‘the
average proportion of women journalists asrthese 19 countries and territories was one

third (33%), almost exactlthe proportion in the UniteStates (34%)’ (p. 456).
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The status of women in the commeattion industries in the United Statesio
better. According to Diversity Best Praets collection of several surveys, women
account for less than 25 percent of thectors of the most important media
conglomerates (such as USAtWerks and Walt Disney), while they score a low 7% at
AOL Time Warner and 0 at AMC Entertainmiemd Clear Channel. Moreover, in the 20
media trade associations, women make 16grerof directors (The Annenberg Public
Policy Centre of the University of Penngghia 2002). In the lecommunications and
cable industry, the best scorensted at SBC with 29 perdeof women directors, while
there is a general average 12 percent of wodnectors across 23 largest companies that
include AT&T, NTL and Bellsouth. Slightly Iteer is the situation in publishing houses
with 17 percent of female diceors, while the e-companiesveaalso a low 8 percent of
female directors. As far as the optimigtredictions of scholarare concerned that
women will achieve equality in the newsrogttme Media Report to Women (2002) states
that the 37 percent of women in the nesesn employees is falling. Down are also the
jobs of women on the radio: 32.5 percen2@®2 a decrease of 5 percent from 2001
(37.4) and slightly less itelevision (38.6 in 2002 and 391Y2001) (Eggerton, J., 2002).

Meanwhile, two of the journalism/raa communication educators who conducted
the 1972 study of the status of womenauarpalism education conducted a 30 year later
follow-up, reported out in 2002The subjects in the 1972 study were members of what
was then AEJ, the Association for Educatiodournalism. There were responses from

101 women, or 74%. When the study waglicated, updated, and expanded in 2000

1 [(Rush and Oukrop). The dates, 1972 and 2002, repiresport-out dates; in both cases research was
started two years earlier.]
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there were responses from 606 (55%0),100 female members of AEJMC, the
Association for Education in Jowalism and Mass Communication.

The official March 2000 membership in AEJMC was 3,123, and of these, 1,158
(37%) were women. In 1970-7131 women belonged to AEJ, which at that time had a
total membership of 1,200; women magejust under 11 peeat (10.9%) of the
organization's membership. While the 37% is a notable improvement over the 11% of 30
years ago, it comes close to fitting under tidothesis, and it istill far from the
balance required to furnish adequate roteleling and mentoring for the majority of the
current students.

Women in the 1972 study regarded promotion and tenure as the major areas of
discrimination; in the 2002 study it was salaegardless of the demographic group
affiliation - race, tenure, age or rank. Salaoyds in the top three categories; 84 percent
ranked it among their top three. This was g8ipg at first. However, a review of the
AEJMC directory for 1999-2000, showed tima¢n (mostly white) accounted for 75% of
the top administrators, 70% of the secondary administrators, and 82% of the full
professors. It seems safe to speculate, and stidies indicate, thatlaries are a part of
the reward system contained within the leadership and scholarship positions held
predominantly by men. (Kelly,1989; Kosickijswanath & Creedon, 1994; and Leigh &
Anderson, 1992, for example).

Another major finding ishat of racialization One obvious indication is that 83%
of the 2000 sample is white. In 1972, race was not even included as a variable: the idea
that there might be a difference in theeswas startling then, and the norm of the

dominant paradigm was white. In 2002, raceituded as a variable and the differences
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between white women and women of cola stark across nearly every variable of
discrimination. Women of color registersdrimination more deeply. Indeed, itis a
separate world for women in academe, bound together by gender, and distinguished by
race.

Ageis a third leading variable inithstudy. The women of 1972 crested the
second wave in the tide away from discrintioa, and they have paid a big price for it,
as they noted in many items of discmaiion, and in many open-ended comments about

such behavior. That only 18% of the full pge$ors in the fieldf journalism and mass

communications were women in 20@@cording to a content analysis of the 1999-2000

AEJMC directory gives furthesredence to the strength otiR journalism education in
the United States.

While these three leading areas of diswniation — salary, racial differences, and
age -- comprise the skeleton of our study,ltbee marrow is the extent of discrimination
across several items, including a 12-point batbéiiyems in which salary rose to the top
consistently and across all demographic grotipsty years later, more than one out of
two women members still perceive discmaiory behavior. Only 15% of the women
surveyed in the 2000 survey respontiet ‘no problems exist today in sex
discrimination,” and only eight respondents ranked ‘no problems exist’ at the top of the
list of options. Sex discrimination was peired as a reason there are so few women
administrators by 64% in 2000; in 1972 it viE#96. Sex discrimination was also seen as
a cause for the ‘more effort’ it takes to gespect from faculty colleagues (58% in 2000,

N =307; 57% in 1972); and the ‘more efforttakes to get respect from administrators

18
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(57% in 2000N = 298; 71% in 1972). Other research results from the 2000 study are
discussed elsewhere (Rush, GagkrBergen & Andsager, 2004).

The 2000 study was prompted in partanyAEIJMC resolution passed in 1989:
‘therefore, be it resolved that the Assai@mn for Education in Journalism and Mass
Communication encourages its members and affiliates to have at least 50 percent of their
faculties and administrations comprisedarhales and minorities by the year 2000.’
Surrounding the individual perceptions of discriminatiothie 2002 research report are
the directory/publication analyses that spemathe traditional, status-quo system and the
well-entrenched systematic imstitutional discrimination.

Although in the organizational structures of AEJM ASIMC, white women
have seen progress through the electiomarhen officers and leadship parity, and
while minority women and men are als@bw®ing to prevail, back home in the
individual academic units things have noarfged much in 30 years. There are more
women and minorities, but they are still confinedhe same structures of inequality that
have existed since the field started.

The membership and leadership stane of AEJMC in the 1999-2000 AEJMC
Directory and the 2000 convention program slatwut 50% participation for women:
47% of thel9 presidents since1983; 43% women on the AEJMC executive committee,
54% women on the ASIMC executive commit&&%o of the division chairs and vice
chairs are women; 49% of the convention miatte's and presiders are women. In much
the same way, minorities had 15% of the plests; 21 and 35%, respectively, of the
executive committees were minorities; and 13% of the convention leaders were

minorities. In May of 2001, women made 3§% of the AEJMC membership, and 7.7%
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were self-reported minorities. In thes®®wcase organizations vibuld appear that is
a thing of the past.

ConsigningR® to the past does not hold, however, back home in the academic
workplace. Only 31% of the 4,511 facultytiee 1999-2000 JMC directory were female
with 9% minorities; 25% of the 443 t@uministrators were women, 4.5% were
minorities; 30% of the secondary adminisira were women, 7% were minorities.
Within faculty ranks, 41% of the assistant professors were women, 15% were minorities;
34% of the associate professors were women, 9% were minorities; 18% of the full
professors were women, 4% were minorities.

Of the 422 U.S. schools listed in the 1999-2000 directory, 208 (49%) were listed
with fewer than three faculty membeBecause these schools were not ASJMC
members, they were sent the non-memhbertdorm, thus listing only the administrator
and/or the journalism chaif-or the schools listing fewer than three faculty members,
208 administrators were reported; 56%&70f them were women. Looking at the
directory figures as a whole, 25% of tiog administrators were women. Thus the
smaller, non-ASIJMC member schools werédlkasy as the member schools to have
women administrators, withoth groups fitting under the’Bmbrella.

Yet, only 42 of the remaining 201 acaue programs appear to meet the1989
AEJMC resolution of having 50% or mon®men and minority faculty members and
administrators by the year 2000. That's ali#iu®s of the schools eeting the criteria.
About 35 more schools (17%) have betwdBrand 49% women and minorities. That
leaves the majority, about 124 schools, rou@@%o, falling into the group with 39% or

fewer women and minorities. In other wordaher than meeting or even approaching
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the 50% goalabout 62 per cent, nearly two-thirdéthe U.S. schools, have failed to

meet this official standard of thescholarly/professional organization

Hypothesis-busting: What's it going to take for the 23 Century?

What is it going to take after 30 years anadny generations to remove for women in the
media industry and in JMC education tHediring’ effect know as the Ratio of
Recurrent and Reinforced Residuum in vihécratio of about 1/3:2/3 keeps women
contained/ restricted/concentratedhe lower-paying, lower-titled positions?

We will not repeat the richody of literature thabloks into the systemic and
systematic discrimination against women. lblvious to us that the workings of the
academy and the communications industry reveal inequality and discrimination in the
more general and deeper structures trfignr@hy, regardless dbcal cultures and
traditions. The findings show that very few societies have managed to support and
maintain some progress towards women'’s equality and that is not irrelevant from or
independent of the general position of wonrethese societies. Therefore, any proposed
course of action should be made with timelerstanding that subjeatd issue-specific
policies should be accompanied by more intensive efforts for the promotion of gender
justice on all frontsThey include political organizatiasf societies, education of people
and training of decision-makers, outreachgrams and media content policies that
promote the ideals of gender justice, as aslprograms and agencies that can offer
support to marginalized women and act as aaltescfor those most likely to be silenced

through actions of symbolic or physical violence.
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In the conclusion of their 2002 study Rush and Oukrop recommended an active
role of the national professidnarganization in advising univsities to have readings on
the search for equity available and reqdiio¢ faculty, adminigators, upper-level
undergraduates, and graduate studentssahe recommendation can be made for any
national professional organization. It is alsgortant that women create and maintain
their own networks not onlyithin the academy but also atnational and international
level and within their professional orgaations and unions. As Lorde said, ‘without
community there is no liberation, only thest vulnerable and temporary armistice
between an individuand her oppression.’

However, it should not be understoodoaeng only women'’s responsibility to
advocate for equality. Those in the decision-making or advocacy and representation
positions have a moral responsibility to gue the project of equality for all.

The monitoring of data regarding gended race is imperative given the
difficulty in maintaining a databank of religbtlata and the lack of funding for women’s
and feminist research.

The 2002 report makes specific and detarecommendations regarding
establishment of family care facilities on campuses and rewarding academic units that
care to act and alerting thodet don’t act. It proposed sex and race equity in AEJMC
member academic units as established in the 1989 resolution, a rotation system for
administrators to break the hold that (mostlyite) males have on senior scholarship and
leadersip positions, and a salary gap cosgiomn process to alleviate the differences

between faculty and administratfon

2 The details of the recommendations cannot be included here, but are available in Chapter Sirnd a Seek
Equity for Women in Journalism and Mass Communication: A 30-Year Ugeidiijaum, 2004.
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In the concluding section of Unequapgbrtunities: The Case of Women and the

Media(1981), Gallagher asked, ‘What Remain8®Done?’ She discussed setting the
agenda: some lessons in politics, redaéin and revitalizatiorof the issue, and
developing new structures. And these weneartant for women to become participants
in the larger world: UN Decade for Ween and subsequent policy and actions,
alternative media including feminist putditions, news networks, women's media
organizations; and rejecting unquestioned assompin the male model. The women's
movement also had to question itself agréw and became more inclusive, including
understanding what was to bdled the Superwoman Syndrome.

Lots of ground was gained for the anetion and inclugin of women's global
issues. Male leaders in any field seldom took seriously women in their quest for
individualized and collective empowermeaid educational and financial security

So how do we bust this horrible aordrum? We might have to rely on
transcendentalist Ralph Waldo Emerson'solation that when the half-gods go, the
gods arrive. Quite likely it is time fahe rebirth of labor movements and unions,
especially in institutions dfigher education where our future leaders are. Not in their
old form of graft and corruption but in cdadns and movements a@bncerned citizens
who are literally sick and tired of what isibg done to them, for them, and about them.

Even in universities, cutting-edge setal observations arincreasingly bought by
the government and corporations in exchangevil-endowed researdhles (with little
or no responsibility for unadgraduate education and omgough with graduate students

to assure that the best are picked as reseasibtants). On the capitalistic side of the
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political equation, corporate names appeasarool buildings, buses, and even television
channels to pimp children with the lateommercially-defined news

The new collectivities need to dramemberships from women, ethnic and
sexually diverse groups, minorities, childrepgecially challenged, and all people who
seem to have no group protection for their humgints. Where bettdo start than in
universities and in the mediayo of the most importargducators in today's global,
cultural mixes? Journalism and mass commaton educators need to join with media
workers to have important societal actions and impacts in theaetxtry -- this will
happen when these groups finally underdtand wisely use the power they hold by
distributing it in ways that enhance @fitened, spiritual democracy in the living,
interactive system known as the earth.

It is time to organize such coalition efforts.
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ANNEX

AEJMC presidents since 1983: 47% women
15%minority

AEJMC Executive Committee 1999-2000: 43% women
21%minority

ASJIMC Executive Committee 1999-2000: 54% women
35%minority

AEJMC Division Chairmd Vice Chairs: 58% women
13%minority

These are the national orgaation showcase statistit§EJMC and ASIJMC), but
back home in the trenches (the individual academic units):

. JMC faculty members in 1999-2000: 31% women
9% minority

. Of 201 academic programs, 42 (21 percent) appear to meet the 1989
resolution of having 50 percent or more women and minority faculty
members and administrators.

. Top administrators 1999-2000: 25% women
4.5%minority
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Secondary administrators 1999-2000:

Assistantrofessorsl999-2000:

Associate professors 1999-2000:

Full professors 1999-2000:
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30% women
7% minority

41% women
15%minority

34% women
9% minority

18% women
4% minority
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