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Overall (%)
N 64

- Vaccinated 59 (92.2)

- Unvaccinated 5 (7.8)

- Received booster vaccine 25 (42.2%)

- NOT received booster vaccine 34 (57.6%)

Age in years M (SD) 31.06 (8.36)

Age category

N (%)

18 - 29 33 (51.6)

30 - 39 21 (32.8)

40 - 49 6 (9.4)

50 - 59 2 (3.1)

60 - 69 1 (1.6)

Unstated 1 (1.6)

- Mean age of respondents who had received booster dose (SD) 33.24 (8.21)

- Mean age of respondents who had NOT received booster vaccine (SD) 29.61 (7.53)

Ethnicity (%) Indian 27 (42.2)

Black African 22 (34.4)

Pakistani 6 (9.4)

Mixed – White and Black African/Caribbean 4 (6.2)

Any other Black, African, Caribbean, Mixed or Multiple Ethnic background 3 (4.7)

Any other ethnic group 2 (3.1)

Education (%) No qualifications 1 (1.6)

Secondary Education qualifications 2 (3.1)

Advanced level qualifications 7 (10.9)

Higher education (e.g., BA, BSc, or equivalent) 17 (26.6)

Postgraduate qualifications (e.g., MA, MSc, PhD, DPhil) 37 (57.8)

Employment status (%) Employed, working part-time 38 (59.4)

Employed, working full-time 10 (15.6)

Not employed, looking for work 10 (15.6)

Not employed, not looking for work 6 (9.4)

Religiosity M (SD) Single item: ‘How important is religion in your life?’ (Five-point Likert scale; 1 = not 

important at all, 5 = extremely important)

3.69 (1.27)



Participant 

number

Age Gender Level of 

education

Ethnicity Received COVID-19 

booster vaccine?

1 27 Female A-levels Black African No

2 49 Female Bachelor’s degree Black African No

3 37 Female Master’s degree Black African No

4 33 Male Postgraduate 

degree

Indian No

5 37 Female GCSEs Black African Yes

6 30 Female Doctorate Indian Yes

7 39 Female Not provided Black British No

8 40 Female GCSEs White East 

European

No 

9 27 Female A-levels Black African No

10 57 Female GCSEs Black African Yes

11 51 Male Bachelor’s degree Black African No

12 41 Male Master’s degree Black African Yes

13 32 Female Master’s degree Black African No

14 36 Male Diploma Black African No

15 49 Male A-levels Black African No

16 48 Female Master’s degree Black African Yes
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Theme Subthemes

1. Perceived vulnerability to COVID-19 and side-

effects of the vaccine

1. Negative experiences with the COVID-19 vaccine

1. Negative views related to COVID-19 vaccination a. The COVID-19 booster vaccine as inconvenient or 

unnecessary

a. Lack of confidence in the COVID-19 vaccine due to 

its ‘hasty’ development

a. Lack of trust due to historic events involving 

medical experimentation on ethnic minorities

1. The influence of social media on COVID-19 

vaccination intention

1. Strategies to increase confidence in the COVID-19 

vaccine

a. Enlisting community leaders

a. Education
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