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University Calendar 

Fall Semester - 1990 
Counseling and Registration .................... August 27-28 
Class Work Begins ............................... August 29 
Deadline for Application for 

Comprehensive Examinations .. ....... . ...... September 21 
Final Date for Application for Degree .. .... .. .. September 14 
National Teacher Examinations (Core Battery) ...... October 27 
National Teacher Examinations (Specialty Area) .. November 10 
Comprehensive Examinations ................... November 3 
Thanksgiving Recess ........................ November 17-25 
Final Examinations ... . ..................... December 18-21 
Graduation ....... . ................... 10 a.m., December 22 
Christmas Recess ............... Dec. 22, 1990 to Jan. 6, 1991 

Spring Semester - 1991 
Counseling and Registration ..................... January 7-8 
Class Work Begins ...... . ........................ January 9 
Final Date for Application for Degree ............. February 1 
Deadline for Application for 

Comprehensive Examinations ................... February 1 
National Teacher Examinations (Core Battery) .... . ... March 2 
National Teacher Examinations (Specialty Area) ..... March 23 
Spring Recess .................................. March 9-17 
Comprehensive Examinations .......... . ............. April 6 
Final Examinations ................................ May 6-10 
Graduation ............ . . . . ............. 10:00 a.m., May 11 

Summer Term - 1991 
Intersession ..................................... May 13-29 
Counseling and Registration ........................ June 10 
Class Work Begins ............. . ...... .. . . ......... June 11 
Deadline for Application for 

Comprehensive Examinations ...................... June 17 
National Teacher Examinations (Core Battery) ......... June 22 
First Sessions Ends ........... . ..................... July 12 
National Teacher Examinations (Specialty Area) ....... July 13 
Class Work Begins, 2nd Session . :- ................... July 15 
Final Date for Application for Degree ................. July 16 
Comprehensive Examinations ...................... . . July 20 
Final Examinations, 2nd Session ...... . ........... August 15 
Graduation .................. . ........ 10:00 a.m., August 16 

Descriptive Catalog 
of Harding University 

Graduate Bulletin 

1990-92 

Harding University 
Searcy, Arkansas 72143 
Telephone 501/279-4315 

Harding University admits students of any race, color, an.d national or 
ethnic origin. Also, in compliance with Title ~ of ~he Educational Arne1;1d­
rnents of 1972, and section 504 of the Rehabilitation Act of 1973: Hru:dmg 
University does not discriminate on the basis of sex or handicap _m its 
educational program, activities, or ern~lo~el_lt except_ where ne~essitated 
by specific religious tenets held by the institution and its controlling body. 
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Harding University is a Christian institution of arts and sciences. 
Its purpose is to give students an education of high 
quality which will lead to an understanding and a philosophy of 
life consistent with Christian ideals. It aims to develop a solid foun­
dation of intellectual, physical, and spiritual values upon which 
students may build useful and happy lives. 

Harding exists for the sake of its students - to help them under­
stand the environment in which they live and to help them live 
harmoniously with it; to encourage their enjoyment of life and 
their individual contribution to the meaningfulness of it; to 
develop their mental abilities to the fullest capacity, inspiring in 
them creativity and truth-seeking. 

An amalgam of factors make up a college education and lead to 
the achievement of Harding's purposes. Chiefly, these factors are 
the assistance of interested instructors and counselors, the 
academic courses organized to meet the student's needs, and the 
activities that give opportunity for inspiration, recreation, coopera­
tion with others, and leadership training. 

Students will find association with the faculty a stimulating and 
challenging intellectual experience. Faculty members at Harding 
are concerned with all the needs and requirements of students 
and desire to help in the solution of any problem, whether 
academic or personal. 

The curriculum is designed to give students adequate prepara­
tion for a chosen vocation or profession and to provide for all 
student intellectual, social, and spiritual development. The en­
tire curriculum, as well as individual courses, is revised periodical­
ly to meet the changing requirements of students. 

Student activities give many opportunities for self-development. 
Sports, dramatics, debate, music, publications, and other activities 
afford growth irt leadership and the exercise of particular skills 
and abilities. Lectures, concerts, and special seminars stimulate 
intellectual and cultural growth. Social clubs encourage 
democratic, Christian cooperation as well as leadership develop­
ment. A wise choice of activities makes possible a measure of 
growth that the student can attain no other way. 

The university is under the control of a self-perpetuating Board 
of Trustees who are members of the church of Christ. Harding 
attempts to be non-sectarian in spirit and practice, and it desires 
to admit students who are academically capable, who have high 
character, and who accept the aims and objectives of the univer­
sity, irrespective of their religious faith. 
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Harding began as a senior college in 1924! 

when two junior colleges, Arkansas Christian College and Harper 
College, merged their faculties and assets, adopted the new name 
of Harding College, and located on the campus of Arkansas Chris­
tian in Morrilton, Arkansas. Harper had been founded in 1915 
in Harper, Kansas, and Arkansas Christian had been chartered 
in 1919. Harding became a university in 1979. 

The college was named in memory of James A. Harding, co­
founder and first president of Nashville Bible School (now David 
Lipscomb College) in Nashville, Tennessee. Preacher, teacher, and 
Christian educator, James A. Harding gave to his co-workers and 
associates an enthusiasm for Christian education that remains a 
significant tradition at Harding University. 

With the merger J.N. Armstrong, who had served five years as 
Harper's president, became president of Harding College, and 
A.S. Croom, president of Arkansas Christian for two years, 
became vice president for business affairs. In 1934 Harding was 
moved to its present site in Searcy, Arkansas, on the campus of 
a former women's institution, Galloway College. 

One of Harding's first graduates, George S. Benson, returned from 
his mission work in China in 1936 to assume the presidency of 
his Alma Mater. The vigorous educator quickly directed the col­
lege out of deep indebtedness and launched it on a long journey 
to financial stability, national recognition, and academic accredita­
tion. When Dr. Benson retired in 1965, his 29 years of tireless ser­
vice were more than evident in a multi-million-dollar campus, full 
accreditation, a strong faculty, and a continually growing student 
body. Dr. Benson still makes his home in Searcy and is active in 
many pursuits. 
Dr. Clifton L Ganus, Jr., a 1943 graduate, served as president from 
1965 to 1987. Dr. Ganus, a former history department chairman 
and vice president of the college, now serves as Chancellor. Dur­
ing his administration, enrollment increased from 1,472 in the fall 
of 1965 to 2,823 in the fall of 1987, peaking at 3,084 in the fall of 
1984. Dr. Ganus instituted a Decade of Development Program, 
which has seen more than 11 new buildings added to the cam­
pus along with several married students' apartments as well as 
the renovation of six academic buildings. Several programs in­
cluding Harding University in Florence (Italy) were developed dur­
ing his administration. In Memphis, Tennessee, the Graduate 
School of Religion received accreditation by the Southern Associa­
tion, and added the Doctor of Ministry degree to its program. It 
was during his tenure that Harding J!lOVed to full university status. 
President David B. Burks, a 1965 alumnus of Harding, was in­
augurated in 1987. Dr. Burks has been a member of the faculty 
since 1967 and has served as Dean of the School of Business. He 
received the Distinguished Teacher Award in 1974 and 1986. He 
is Director of the American Studies Program and is a C.P.A. 
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Harding's home community Searcy, 
Arkansas, is a city of about 14,081 persons and the seat of White 
County. Founded in 1837, Searcy enjoyed a gradual growth as a 
center of a chiefly agricultural area until the last 35 years, when 
the location of several industries in the city brought a favorable 
balance of economy and a more rapid growth than before. Today's 
Searcians are a progressive citizenry proud of their community 
and dedicated to its advancement. 

Located in East Central Arkansas, about 50 miles northeast of Little 
Rock and 105 miles west of Memphis, Tennessee, Searcy is reach­
ed by U.S. Highway 67 from the north and south and by U.S. 
Highway 64 from the east and west. The nearest commercial 
passenger plane service is at Little Rock, but Searcy is served by 
bus lines and has a small airport. 

The proximity of Little Rock and Memphis gives Searcians access 
to the advantages of a metropolitan area without sacrificing the 
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special charms of small-town living. Both faculty and students en­
joy the cultural and entertainment offerings of the two cities. Sear­
cy itself has recreationnal facilities of all types, and Greer's Fel'!y 
Lake to the north of the city is famous across the country for its 
fishing and other water sports. 

Harding occupies about 200 acres east of the downtown area of 
Searcy, but the impact of the university on the town is ~ore far 
reaching than that caused by geography alone. Interaction and 
interdependence between the university and the community is 
great, with many Searcians serving Harding in a variety of ways 
and with the university contributing significantly to the econormc, 
cultural, and spiritual well-being of the city. 

Accreditation is the measure of a university's 
adherence to the professional standards of the nation's ac~demic 
community. It means that Harding students can be cert~m t~at 
credits earned at Harding will have transfer value to.other institu­
tions, just as incoming transfer students may be assure_d that the 
university can be expected to honor most of the credits earned 
at siinilarly accredited institutions. 

Harding is accredited by the North Central Association of Col­
leges and Secondary Schools for all work leading to the Associate 
of Arts (in applied office science only), Bac~elor of Arts, Bachelor 
of Business Administration, Bachelor of Fine Arts, Bachelor of 
Music Bachelor of Music Education, Bachelor of Science, Bachelor 
of Sci~nce in Medical Technology, Bachelor of Science in N~s­
ing, Bachelor of Science in Social Work, Mast~r of _Education, 
Master of Science in Education, and Master of Science in Account­
ing degrees. Its undergraduate teacher education :program. for 
preparing both elementary and secondary teachers IS accred~ted 
by the National Council for Accre~itation of_ Teacher _Education. 
Its undergraduate program in social work 1s accredited by the 
Council on Social Work Education. The undergraduate program 
in nursing is accredited by the National League of Nursing. 

The university is also a member of the American Council on 
Education the American Association of College for Teacher Educa­
tion, the College Entrance Examination Board, National Co~­
sion on Accrediting (not an accrediting agency) and the Natioi::tal 
Association of Schools of Music. It is also approved for the train­
ing of vocational home economics teachers. H~ding's graduates 
are admitted to the leading graduate and professional sc~ools .. The 
university also has strong pre-projessional progra1:11s 1~ various 
fields of the medical sciences, various fields of engmeenng, la~, 
social service, and other professional fields. ~l1;1mnae are_ ad~t­
ted to membership in the American Association of Umvers1ty 
Women. 
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Campus buildings are compactly and attractively 
located on about 200 acres within a few blocks of downtown Sear­
cy. Additional campus property, consisting of farm land, lies 
southeast of the campus. The 46 buildings with their equipment 
and educational facilities, valued at more than $45.5 million, pro­
vide an efficient and well-furnished educational plant. 

The Placement Office keeps in constant touch 
with schools, industries, and businesses, and assists Harding 
graduates, graduating seniors, and graduates of any recognized 
senior college who have completed, or are completing, six 
semester hours of acceptable graduate work at Harding in finding 
suitable positions. All graduates may register with the Placement 
Office, and graduates may write back to the university at any time 
for help in securing new jobs. There is a charge of $3 per set of 
credentials for every set after the graduate has been out of school 
two years. 

General regulations concerning student conduct 
exist to further the aims of Harding University in maintaining and 
promoting Christian standards of life. In all matters pertaining to 
personal conduct, students are expected to behave as responsi­
ble citizens in a Christian community. A student's application for 
admission to the institution implies acceptance of the objectives 
and regulations of the university, and any person who is an­
tagonistic to the spirit of Harding and who does not intend to sup­
port its policies should not enroll. The university aims to have 
its discipline firm, reasonable, and sympathetic. It reserves the 
right to dismiss a student whenever in its judgment the general 
welfare of the institution seems to require such action. 
Students are responsible for reading and observing all regulations 
in the Student Handbook. The following basic regulations are 
designed to contribute to the welfare of each student: 
BIBLE CLASSES: The university believes that a knowledge of the 
Bible and an appreciation of its teachings constitute the founda­
tion for building happy and useful lives. Therefore, graduate 
students are required to include two hours of Bible in their 
graduate program. 
CHURCH ATTENDANCE: Students are expected to attend church 
services each Sunday morning and evening. 
NON-RESIDENT STUDENTS: Local students are expected to 
observe university regulations while on campus and when par­
ticipating in university activities. 
TOBACCO: The university considers the use of tobacco in any 
form to be detrimental to the college process and such behavior 
may subject the student to separation from the university. This 
applies to all school activities, either on or off campus. 
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MORAL CONDUCT: Drinking, gambling, dancing, hazing, 
obscene literature and pictures, and profanity are not consistent , 
with the moral standards of a Christian institution. Students are 
expected to recognize this fact and govern themselves accordingly. 
Since this catalog is printed for two years, please check with the 
Graduate Studies Office for the prices in effect for the semester 
in which you wish to enroll. 
TUITION AND FEES: (Effective August, 1990) 
Tuition per semester hour .......................... $138.00 
General Fees per semester hour ....................... 20.00 
Late Registration Fee ..... ......... .......... . .... . .... 20.00 
Graduation Fee ........................... . ..... ... .. . 50.00 
Thesis Binding (two copies) ........................... 25.00 
Course Fees (see Academic section) ....................... . 
NIGHT REGISTRATION: Students taking only evening classes 
during the fall or spring semesters need not appear for registra­
tion at the regular registration time. Such registration may be 
made at the FIRST night class period in the student's schedule. 
PAYMENTS: Semester charges are due at the time of registra­
tion. If arrangements are needed, payment can be made as 
follows: 

Downpayment - Due at Registration 
$1,200.00 must be paid by all students taking 12 or more 

hours, living in University housing, or purchasing food service. 
One-fourth of total bill must be paid by all students taking 

11 or less hours and living off campus without food service. 
Installments 
Plan 1 - After the required downpayment, the balance may 

be paid by September 20 in the fall and February 5 in the spring. 
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Plan 2 - After the required downpayrnent, the balance may 
be paid in three equal installments as follows: 

Fall - September 20 Spring - February 5 
October 20 March 5 

November 20 April 5 
Deferred Payment Fee - $15.00 is charged if the required 

downpayrnent is not paid at registration or if after the downpay­
ment at registration the balance is not paid by September 20 in 
the fall ana February 5 in the spring. 
Any arrangements other than the ones stated above must be 
cleared with the Business Office prior to registration. 
A ten percent per annum service charge will be added to past due 
accounts. 
ROOM AND BOARD: Rooms in the residence halls are $638.00 
per semester. 

Board ranges from $769.00 to $1,001.00 per semester depending 
on the meal plan and decli!ling balance selected. 

All students who live in Harding University residence halls are 
required to eat in the cafeteria. Students who have a doctor's state­
ment that they are on a special diet will still be required to eat 
in the cafeteria, but the cafeteria will furnish the diet prescribed 
by the doctor at the regular cafeteria price. Meal tickets are 
nontransferable. 
Married students may rent modern, completely furnished apart­
ments on campus for $175.00 (one-bedroom) and $185.00 (two­
bedroom) per month, plus utilities in the East Married Student 
Apartments. The West Married Student Apartments rent for 
$175.00 (one-bedroom) and $220.00 (two-bedroom) per month, 
plus utilities. 
A reservation fee of $50.00 is required to reserve a room. A reser­
vation fee of $50.00 is required to reserve an apartment. These fees 
are refundable if the reservation is canceled 30 days prior to oc­
cupancy date. 
REFUNDS: Since the operating costs of a university must be bas­
ed upon an estimated enrollment, all students are granted admis­
sion with the understanding that they are to remain at least one 
semester. 
After a student registers, there will be no refund of the general 
fees. When a student officially withdraws, refund of tuition (hours 
charged only) will be governed by the following policy calculated 
from the catalogued date for enrollment. 

Within one week 90 percent refund of tuition 
Within second week 80 percent refund of tuition 
Within third week 60 percent refund of tuition 
Within fourth week 40 percent refund of tuition 
Within fifth week 20 percent refund of tuition 
After fifth week No refund of tuition 

Students leaving the dormitory by permission of the administra­
tion will be refunded rent for the unused time except that any 
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part of a four-week period started will be counted as a full period. 
Board will be refunded when the student ID is returned to the 
Business Office. Cost of meals and declining balance will be due 
for any week started plus any declining balance spent over the 
amount prorated. No refund can be made for meals missed while 
the student is enrolled. The official check-out from the dormitory 
is the determining factor for meal refunds. 
Refunds cannot be made for meals missed due to late enrollment. 
Scholarships will be charged back at the same rate tuition is 
refunded. If the withdrawaf results from the student's misconduct, 
the institution is under no obligation to make any refunds. 
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Graduate Studies at Harding University's Searcy 
campus lead to the Master of Education degree, and the Master 
of Science in Education Degree. The Master of Education degree 
program is designed to give new and in-service teachers more ade­
quate preparation for their professions. With the expansion of 
knowledge in each academic teaching field and with a wealth of 
new information about teaching drawn from current research and 
practice, it has become increasingly more difficult for students to 
attain in a four-year undergraduate course the competencies need­
ed in the teaching profession. Even experienced teachers frequent­
ly require further work to keep abreast of current developments 
and to enrich their preparation. The graduate program at Har­
ding meets the needs of both new and experienced teachers who 
recognize the personal and professional benefits to be gained from 
additional training in academic, cultural, and professional fields. 
The student who did not certify to teach on the undergraduate 
level may do so while pursuing the Master of Education degree. 
The Master of Science in Education degree program is planned 
to facilitate student attainment of vocational and personal goals 
without completing teacher certification requirements. Many voca­
tions do not require teacher certification but advanced knowledge 
and training are encouraged so that excellence can be achieved. 
The program is flexible for students who have specific vocational 
goals in mind related to educational services. Programs of study 
are arranged through conferences between the student, the Direc­
tor of Graduate Studies, and an advisor in the area related to the 
student's vocational choice. 

Course work, supervision, and counseling are on the graduate 
level. Each individual program is designed to meet the needs of 
the student with a view toward: 
1. Enriching and deepening the student's professional knowledge. 
2. Enhancing the student's field or fields of concentration. 
3. Creating a fuller understanding of the role of educators in 

American school systems and their function in society. 
4. Increasing the student's understanding of the aims, purposes, 

operation and administration of American schools. 
5. Improving instructional skills and abilities through advanced 

work in professional courses. 
6. Acquiring an understanding of and skill in research methods, 

the evaluation of data, and the adaption of data to professional 
needs. 

7. Expanding the student's areas of certification. 
8. Providing a solid academic background for those students who 

plan to attain other advanced degrees. 
9. Providing an atmosphere in which Christian standards are held 

in high esteem. 
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The Master of Education degree program is concentrated primarily 
in the field of teacher education. Fundamentally, it is aimed at 
meeting the needs of the teacher in terms of knowledge and prac­
tice, certification requirements, salary-schedule increments, and 
other advantages normally expected from a year of advanced study 
and a Master's degree. The Master of Science in Education degree 
program was designed for those not certifying to teach. Students 
who have teacher certification or who desire to become certified 
to teach while pursuing the Master's degree will not be permit­
ted to follow the Master of Science in Education degree plan. Can­
didates for the Master of Science in Education degree may em­
phasize an academic field or professional education based on their 
career goal. The programs can be undertaken during the regular 
academic year or during summer sessions. 
The Harding Graduate School of Religion is located at 1000 Cherry 
Road, Memphis, Tennessee 38117. 

Administration of the graduate program is the 
responsibility of the Director of Graduate Studies, who is the 
Chairman of the Graduate Council and is assisted by the coun­
cil. The Graduate Council, appointed by the President of the 
university is composed of the following members; Dr. Wyatt Jones, 
Chair, Dr. Bobby L. Coker, Dr. Larry 1..ong, Dr. Bill Oldham, Dr. 
Harry D. Olree, Dr. Neale T. Pryor, and two student members. 

Admission to Harding University is determined on an 
individual basis with the following criteria considered: (1) 
academic preparation, (2) character, (3) educational interests, and 
(4) academic potential. Effort is made to admit all students who 
qualify and who can benefit from the unique educational program 
and opportunities available at Harding irrespective of their 
~eligious faith, national origin, sex, n~ce'. or color. When apply­
ing, students should be aware of the d1stmct purpose of Harding 
University and be willing to commit themselves to upholding in­
stitutional values. 
An application form for admission to do graduate study may be 
received by contacting the Director of Graduate Studies. All 
credentials must be submitted prior to registration of the semester 
or term which the applicant plans to attend. 
Admission to graduate study is granted upon two levels as out­
lined below. 
STUDENTS WHO ENROLL AT HARDING WITHOUT BEING 
ADMITTED CANNOT HAVE THAT COURSE WORK 
COUNTED TOWARD GRADUATION REQUIREMENTS UN­
TIL AFTER ADMISSION TO THE GRADUATE STUDIES 
PROGRAM 

Entrance requirements for unconditional admis­
sion to graduate study are as follows: 
1. A baccalaureate degree from a regionally accredited institu­

tion with a cumulative grade point average of 2.50 or more, or 
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2.75 on the last 60 hours, attested by two official transcripts.* 

OR 

an earned master's degree from a regionally accredited college 
or university, attested by two official transcripts* 

(Undergraduate students in the university may re~ister for 
graduate courses during their final semester's wo:k, proVIded ~ey 
lack not more than nine semester hours of credit for graduation, 
make formal application for admission to graduate study, and meet 
the other regular requirements.) 

2. An entrance exam which must be either the Miller Analogies 
Test or the National Teacher Examinations. The MAT cut-off 
score will be determined after a three-year study. The NTE cut­
of score will be the Arkansas cut-off scores for certification (pro­
fessional knowledge and area). The applicant must have on file 
a copy of the scores. 

3. A minimum score of 550 on the TOEFL (Test of English as a 
Foreign Language) is required for students whose native 
language is not English unless the student holds a degree from 
an American College or University. 

4. Satisfactory character of the applicant must be attested by t~e 
submission of names and addresses of three persons who will 
be willing to testify concerning the applicant's character. 

5. Graduates from institutions that are not members of a regional 
accrediting association will be considered for admission upon 
submission of scores from the aptitude section of the Graduate 
Record Examination. Any student making a score lower than 
350 on the verbal section must make up the deficiency by pass­
ing the undergraduate English proficiency course with a 
minimum grade of "C:' This deficiency must be met before ad­
mission to graduate study. 

Entrance requirements for provisional admis­
sion may be granted to applicants who: 

l. Hold a baccalaureate degree from a regionally accredited in­
stitution with a grade point average below 2.50 but not less than 
2.35, attested to by two official transcripts. 

Removal from provisional admission requires on~ to complete ~2 
graduate level bours with at leasLa 3.0 &1'ade point average .. Six 
of those 12 hours must be in the acadermc area of concentration. 

2. Same as 2, 3, 4, 5 for unconditional admission. 

*Harding graduates need not submit transcripts. 
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ENTRANCE BY LETTER: Any student who is currently enrolled 
in a graduate program in another regionally accredited institution, 
who wishes to take not more than six graduate hours at Harding 
University, and who wishes to transfer such credit to the other 
institution may register and receive such credit at Harding Univer­
sity by submitting a letter from his or her parent institution. This 
letter should state the standing of the student and that the work 
will be accepted in exchange. In this case no transcripts need be 
submitted to Harding University's graduate program. The Direc­
tor of Graduate Studies is authorized to enroll such a student. 
APPLICATION FOR CANDIDACY: Application for candidacy re­
quires that each student have a foundation of professional prepara­
tion completed on the undergraduate level. 
Those who have been admitted to graduate study must submit 
a written application for candidacy during the term or semester 
in which 9 or more semester hours in residence will be completed. 
Students who have been admitted provisionally must complete 
12 semester hours before applying for candidacy. At least 6 of the 
12 hours must be in the student's academic area of concentration. 
Admission to candidacy for the Master's degree is approved by 
the Graduate Council when the applicant: 
l. has been admitted to the graduate program and is not on pro­

visional status, 
2. has submitted an acceptable program of graduate work ap­

proved by the Graduate Council, 
3. has earned a minimum of 9 semester hours of residence credit 

in the graduate program with at least a 3.00 scholarship level, 

Academic regulations at Harding University are 
as follows: 
CLASS AND CHAPEL ATTENDANCE: Admission to the univer­
sity implies that the student will observe the regulation of the 
school in regard to class attendance. Regular attendance and par­
ticipation in classroom activities are necessary for the attainment 
of a student's educational objective. Regular chapel attendance 
contributes to a student's moral, spiritual, and intellectual growl:h; 
however, chapel attendance is not compulsory at the graduate 
level. 
The University reserves the riht to dismiss a student whenever 
in its judgment the general welfare of the institution seems to re­
quire such action. 
Dropping and adding classes: To drop a class a student must sub­
mit a properly-signed official drop card to the Registrar. For the 
first three days after registration, there is no charge for dropping 
and adding classes. After this period, the student will be charged 
a fee of $5.00 to drop or add a class. The last day to add a dass 
is Monday of the third week of the semester. 
Any class dropped without the official approval of the University 
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will be marked "F:' Courses dropped by Monday of the third week 
will not appear on the official record. If the class is dropped be­
tween the third and fourteenth weeks of the semester a grade. of 
''W" will be assigned, and that grade will not affect the grade point 
average. A class may not be dropped after Friday of the fourteenth 
week . During summer sessions the second and fourth weeks are 
the deadlines. 

LATE ENROLLMENT: Students enrolling after the day set for 
registration are charged a late enrollment fee of ~20.CJ? for Wednes­
day: Thursday and Friday following regular registration, $33.00 for 
Mo~day through Wednesday of the second we~k, ~d $40.00 
thereafter. The amount of course work to be earned 1~ reduced 
according to time of entrance. Enrollment is not perrrutted after 
Monday of the third week of the fall and spring se~es~ers and 
after the first week of either summer term except for limited P:o­
grarns. Exceptions to this regulation must be _appro".ed by the in­
structor and the Vice President for Acaderruc Affairs. 

EXAMINATIONS: A sufficient number of ~ati?ns, inclu~g 
a final are given during a semester to proVIde a satisfactory basIB 
for gr~des. Students are expected to take '":1 re~arly scheduled 
examinations. Students who miss an examination b~cause of ex­
traneous circumstances will need to contact th: ~structo: to 
receive permission and rescheduling of the examination. A fin~ 
examination may be taken out of re_gular schedule onlf in 
emergency situations approved by the instructor and the Direc­
tor of Graduate Studies. 

REPORTS AND GRADES: Reports of semester and mid-semester 
grades are sent to the. student. A report on unsatisfactory work 
may be sent at any time. 
Scholarship or achievement of the student in each course is ex­
pressed as follows: 

A - Excellent 
B - Satisfactory 
C - Passing 
F - Failure 
WF - Withdrawn while failing 
WP - Withdrawn with approval and passing grade 
I - Incomplete 

An "I" may be given only when t~e s~dent_ has been unable_ to 
complete a course for reasons which in the Judgment of the in­
structor have been unavoidable. lncompletes must be removed by 
the middle of the following semester. If an incomplete is not ful­
filled within the specified time it automatically becomes ''F:' (The 
writing of a thesis may be spread over two or more semesters. 
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A student must register for thesis each semester until it is 
accepted.) 

DEFINITION OF SEMESTER HOUR: A semester hour of credit 
requires 15 hours of lecture, recitation, discussion, or equivalent, 
exclusive of the time devoted to final examinations. On an average, 
two hours of preparation should accompany each hour spent in 
lecture, etc. Two or three hours of laboratory work are equivalent 
to one hour of recitation. 

HONORS AND HONOR POINTS: In order to determine the stu­
dent's scholarship level, the following points are assigned for each 
hour of the indicated grade: A, 4; B, 3: C, 2; D, 1, and F, 0. 

TRANSFER CREDIT: Correspondence credit or credit earned by 
extension will not apply toward the Master's degree. Students may 
transfer from other graduate schools, subject to the approval of 
the Director of Graduate Studies, a maximum of six semester 
hours of residence graduate work in which they have a ''B" grade. 

GRADE POINT AVERAGE: An average scholarship level of 3.00 
is required in all course work counting toward the degree. No 
grade below "C" is acceptable for graduate credit and only six 
semester hours of "C" credit may be counted toward the degree. 
These must be balanced by six semester hours of ''/>:.' credit. 
Courses in which a grade of "C" has been received may be 
repeated. No course may be repeated more than once. 

TIME LIMIT: All work for the Master of Education degree and 
the Master of Science in Education degree should be completed 
within a period of five calendar years. A student who has taken 
work more than five years before graduation and less than eight 
will be given half credit for such work. Course work taken more 
than eight years before graduation will not be acceptable. 

STUDENT LOAD: To be considered a full-time student a 
minimum of 9 hours must be taken. Full-time students may carry 
a maximum of 15 graduate hours during any semester and are 
not to exceed 6 hours during either summer term. The Graduate 
Council only may approve a one-hour deviation from this policy; 
however, 16 graduate hours per semester or 7 hours during a sum­
mer term are the absolute maximum. With the approval of the 
department chair involved and the Director of Graduate Studies, 
students may carry a maximum of 18 graduate and undergraduate 
hours during the fall or spring semesters but not to exceed 15 
graduate hours, i.e. 15 graduate hours and 3 undergraduate hours. 
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COURSE CREDIT: Students may register in approved 500 level 
courses for graduate credit. They must reflect, however a quality 
of work appropriate to graduate standing, and are assigned addi­
tional readings, projects, or term papers, beyond that normally 
expected of undergraduates. A minimum of 18 semester hours of 
the 35 required for the Master of Education degree and a minimum 
of 15 semester hours of the 32 required for tne Master of Science 
in Education degree must be in courses numbered 600 or above. 
Students who register for an independent study course must show 
evidence through previously completed work that they are 
academically able to do the required work in the independent 
study. 

PREREQUISITES: Eligibility to enroll in courses numbered 600 
or above in any field is restricted to those who have completed 
a minimum of twelve semester hours of credit in the field. One 
may register for a 600-level course while concurrently being en­
rolled for the last three hours of the twelve-hour requirement for 
600-level courses with the approval of the Director of Graduate 
Studies. 

EXAMINATIONS: A written comprehensive examination cover­
ing the student's major and professional areas is required of all 
candidates for the Master's degree. Comprehensive examinations 
will be given on dates listed on the university calendar. An ap­
plication for such examinations should be submitted by the stu­
dent prior to the deadline date. Any person showing deficiency 
may be required to be re-examined or do additional work. 

ABILITY TO COMMUNICATE: Since the ability to communicate· 
is such an integral part of teaching, each candidate for the Master's 
degree must demonstrate satisfactory competency in written and 
spoken English. 

THESIS: Students wishing to do research in partial fulfillment of 
the requirements for the Master's degree may be granted three 
to six hours of credit. Special arrangements must be made with 
the Director of Graduate Studies. An oral defense of the thesis 
is required. 

COUNSELING AND REGISTRATION: Each student must con­
tact the Director of Graduate Studies before registration to plan 
an individual graduate program. The Director of Graduate Studies 
must sign eacfi trial study form before registration. In addition to 
the general requirements for admission the student should: 
1. Direct all correspondence pertaining to counseling and pro­

grams to the Director of Graduate Studies. 
2. Submit all programs of course wgrk and all subsequent changes 

in programs for approval by the Director of Graduate Studies. 
3. Consult frequently with the Director of Graduate Studies con­

cerning the work progress. It is the student's responsibility to 
see that all requirements are met. 
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4. Know that registration in the Graduate Program automatically 
carries with it an obligation on the part of the student to meet 
all the requirements of the degree as defined by the Graduate 
Council and regulations of the university. 

SPEC~L ADJUSTMENI'S: Any change in policy or deviation 
from it must be approved by the Graduate Council. 
The Master of Education degree requires a minimum of 35 
semester ho_urs of ~edit fo~ all areas of concentration except the 
area of reading which reqmres 38 semester hours of credit. The 
Master of Science in Education degree requires a minimum of 32 
semester hours of credit. Both degree programs require courses 
approved for graduate study and a full year of resident work con­
sisting of two semesters or three summer sessions or the 
equivalent. A minimum of 29 semester hours of graduate study 
must ~e completed on the Harding campus for the Master of 
Education degree, and a minimum of 26 semester hours of 
graduate study must be completed on the Harding campus for 
the Master of Science in Education degree. 
APPLICATION FOR~ ~EGRE~: When registering for the last 
6 ~ou!s of work, or earlier if possible, the student will make ap­
plication for the Master's degree. An appropriate form obtainable 
from the Registrar of the University must be submitted during the 
first week of the last term of work. 

Graduate curricula are available in the following: 
A. Elementary Education. 

1. Elementary Instruction. 
2. Elementary School Administration. 
3. Reading. 

B. Secondary Education. 
1. Secondary Instruction Divisions. 

a. English and Humanities. 
b. Natural Sciences. 
c. Physical Education. 
d. Social Sciences. 
e. - Speech. 
f. Home Economics. 
g. ~ibl_ical L_itera~e and Religion. 

Acaderruc fields m which graduate work is offered: 
Art 
Bible, Religion and Philosophy 
Biology 
Business 
Chemistry 
Communication 
Education (M. S.E. Degree only) 
English Language and Literature 
French 
History 
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Home Economics 
Mathematics 
Health, Physical Education and Recreation 
Music 
Physics 
Political Science 
Psychology 
Social Science 
Sociology and Social Services 
Spanish 

Elementary curriculum consists of the follow­
ing 35-hour program. 
I. CORE (18 hours) 

EdFd. 632 Development and Administration of the 
Curriculum (3) 

EdFd. 645 Educational Sociology (3) 
EdFd. 652 Research Methods (3) 
EdFd 643 History and Philosophy of Education (3) 
SpEd 515 Advanced Human Growth and Learning (3) 
EdAd 666 School Law and Policy (3) 

II. Elementary Education Courses (12 hours) 
III. Academic Area (3 hours) 
IV. Bible and Religion (2 hours) 
V. A minimum of 18 hours must be selected from courses 

numbered 600 or above. 
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ELEMENTARY ADMINIS1RATION 
curriculum consists of the following 35-hour program: 
I. CORE (18 hours) 

EdFd. 632 Development and Administration of the 
Curriculum (3) 
Educational Sociology (3) 
Research Methods (3) 

EdFd. 645 
EdFd. 652 
EdFd 643 
SpEd 515 

History and Philosophy of Education (3) 
Advanced Human Growth and Learning 
(3) 

EdAd 666 School Law and Policy (3) 
II. Elementary Administration Courses (12 hours) 

EdAd. 654 Supervision of Instruction (3) 
EdAd. 662 Public School Administration (3) 
ElAd. 663 Elementary School Administration (3) 
Education Elective (3) 

III. Academic Area (3 hours) 
IV. Bible and Religion (2 hours) 
V. A minimum of 18 hours must be selected from courses 

numbered 600 or above. 

NOTE: A Master's degree in Elementary Administration does not 
certify one for the Elementary Principal's Certificate. Certifica­
tion requires an additional 15 hours of graduate work including 
ElAd. 665, EdAd. 666, SpEd. 507, and EdAd. 667. Those certify­
ing for the K-12 certificate must have a total of six hours of 
reading, Math 525 and Biol. 508. Recommended electives include: 
CSc 515, CSc 516, EdFd. 520, EdAd. 661, SeEd. 516, and other 
approved courses. 

Reading curriculum 
38-hour program. 

consists of the following 

I. CORE (18 hours) 
EdFd 632 Development and Administration of the 

Curriculum (3) 
Educational Sociology (3) 
Research Methods (3) 

EdFd 
EdFd 
EdFd 
SpEd 

645 
652 
643 
515 

History and Philosophy of Education (3) 
Advanced Human Growth and Learning 
(3) 

EdAd 666 School Law and Policy (3) 
IL Reading Courses (18 hours) 
III. Bible and Religion (2 hours) 
IV. A minimum of 18 hours must be selected from courses 

numbered 600 or above. 
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Secondary curriculum consists of the follow­
ing 35-hour program. 
I. CORE (18 hours) 

EdFd 632 Development and Administration of the Cur-
riculum (3) 

EdFd 645 Educational Sociology (3) 
EdFd 652 Research Methods (3) 
EdFd 643 History and Philosophy of Education (3) 
SpEd 515 Advanced Human Growth and Learning (3) 
EdAd 666 School Law and Policy (3) 

II. Fields of Academic Concentration (15 hours from not more 
than 2 areas and not fewer than 12 hours in one area). 

III. Bible and Religion (2 hours) 
IV. A minimum of 18 hours must be selected from courses 

numbered 600 or above. 
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Master of Science in Education cur-
riculum consists of the following 32-hour program: 
I. Nine to twenty-one hours of education including Ed.Pd. 

632 and Ed.Pd. 652. 
II. Nine to twenty-one hours of non-education courses. 
III. Two hours of Bible. 
IV. A minimum of 15 hours must be selected from courses 

numbered 600 or above. 
V. This degree curriculum is not to be used for initial 

certification. 
VI 
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Students who have teacher certification or who desire to 
become certified to teach while pursuing the Master's 
degree will not be permitted to follow the Master of 
Science in Education degree plan. 

Courses of Instruction 



DEPARTMENT OF ART 
500. WATERCOLOR. (3) Fall. 

Painting in transparent watercolor media. Prerequisite for art majors: 103, 104, 
and 200, or equivalent accepted by instructor. 
501. SCULPTURE II. (3) Spring. 

Intermediate and advanced problems in selected sculptural media. Prerequisite: 
400 or consent of instructor. Fee for materials, $45.00. 
502. ADVANCED PAINTING. (3) Fall. 

Painting courses for advanced students seeking to develop individual expres­
sion in creative painting, and technical mastery of various media. Prerequisite: 202. 
512. WEAVING. (3) Spring. 

An introduction to basic handweaving techniques, using a variety of looms; ex­
perime~ts in weav~g with var!ous_ textile fibers; analyzing and originating pat­
terns with emphasis upon design m color and texture. Fee for materials: $6.50. 
530. AMERICAN ART HISTORY. (3) Spring. Alternates with 533; offered 1990-91. 
531. ANCIENT THROUGH MEDIEVAL ART HISTORY. (3) Fall. Alternates with 
532; offered 1990-91. 
532. ART HISTORY FROM 15TH TO 19TH CENTURY. Fall. Alternates with 531; 
offered 1991-92. 

Western art from the 15th to the 19th century. 
533. MODERN ART HISTORY. (3) Spring. Alternates with 530; offered 1991-92. 

Western art from the 19th century to the present day. 
560. l'.'11'ROD':7CTION TO COMPUTER GRAPHIC DESIGN. (3) Spring. 

An introduction to the use of computer graphics hardware and software for ar­
tists, graphic designers, interior designers and others interested in using graphics 
for expressive or effective communication. Lecture, demonstration, and hands­
on experience will present an overview of the capabilities of computer graphics 
hardware/software systems, the skills necessary to manipulate computer images, 
and the design principles leading to quality graphics. (The enrollment is limited 
to the available equipment.) Fee: $29.00. 
565. ADVANCED PRINTMAKING. (3) Fall. 

Studies in printmaking; selected from relief, intaglio, serigraphy, lithography, 
and collagraphs. Prerequisite: 345, or consent of instructor. Fee for materials, $45.00. 
575. VISUAL AESTHETICS. (3) Spring. 

The basics of visual aesthetics through an analysis of elements and orders. Em­
phasis is given to the Christian ethic as a fundamental to the forming of visual 
Judgment. Fee: $6.50. 
658. THESIS. (3) See Education 658. 
675. INDEPENDENT STUDY. {3) Offered on demand. 

Qualified graduate students may take four times for credit, twice in same area, 
uron written recommendation of department chairman. Prerequisite: 12 hours 
o art and approval of department chairman and instructor. Fee depends on area. 

COLLEGE OF BIBLE AND RELIGION 
The field of academic concentration in Bible is permitted with 

18 hours in addition to the two hours from the Textual field re­
quired of all candidates for the M.Ed. and M.S.E. The additional 
18 hours should be distributed in the following manner: 9 hours 
from the Textual division including 502 and 510; 6 hours from the 
Historical or Doctrinal Division with 3 hours from 552. The re­
maining 3 hours may be taken from either the Textual division 
or the Historical or Doctrinal division. 

TEXTUAL DIVISION 
502. INTRODUCTION TO THE OLD TESTAMENT. (3) Fall. 

A study of the historical background of the Old Testament; canon and text; the 
history of interpretation; introduction to the major divisions and the individual 
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books of the Old Testament. Designed for Bible majors; others may enroll. 
503. JEWISH HISTORY: PENTATEUCH. (2 or 3) Fall. 

History of the Jewish people from the beginning to the founding of the nation 
and their contribution to later civilizations. 
504. JEWISH HISTORY: JOSHUA THROUGH ESTHER. (2 or 3) Spring. 

History of the Jewish people from Joshua through Esther. 
505. EIGHTH CENTURY PROPHETS. (2 or 3) Fall. 

A study of the writings of Amos, Hosea, Joel, Jonah, Micah, and Isaiah, with 
their social, religious, and historical settings and the importance of their message 
to that period and to present times. 
5(17. PROPHETS: JEREMIAH THROUGH MALACHI. (2 or 3) Spring. 

A study of the writings of Jeremiah, Ezekiel, Obadiah, Nahum, Habakkuk, 
Zephaniah, Haggai, Zechariah, and Malachi; with their social, religious, and 
historical settings and the importance of their message to that period and to pre­
sent times. 
508. HEBREW POETRY AND WISDOM LITERATURE. (2 or 3) Fall. Alternate 
years; offered 1986-87. 

The Psalms, Proverbs, Song of Songs, Lamentations, Ecclesiastes and Job in the 
light of their historical backgrounds, especialy the poetic and wisdom literature 
of the ancient Near East; their m~ssage for their day and for today. 
510. I CORINTHIANS. (2 or 3) 
511. II CORINTHIANS.(2 or 3) 
512. ROMANS. (2 or 3) Fall, Spring. 

Introduction to the book and exegesis of the text. 
514. SELECTED LETTERS TO CHURCHES. (2 or 3) Spring. 

First and Second Thessalonians, Galatians, I and II Timothy, Titus, historical 
setting; introduction to each book with its individual features; common relations 
in setting, thought and life; content, exposition of selected passages. 
515. PRISON EPISTLES. (2 or 3) Fall. 

Philippians, Ephesians, Colossians, Philemon; historical setting and introduc­
tion to each book with its individual features; common relations in setting, thought, 
and life; content; exposition of selected passages. 
516. GENERAL EPISTLES. (2 or 3) Fall. 

Epistles of James, Peter, John and Jude; historical setting and introduction to 
each book with its individual features; common relations in setting, thought and 
life; content; exposition of selected pasages. 
517. GOSPEL OF JOHN. (2 or 3) Fall, Spring. 

An in-depth study of the gospel of John. Special attention will be given to an 
introduction, critical problems, and content of the book. 
518. HEBREWS. (2 or 3) Spring. 

Introduction to the book and exegesis of the text. 
519. DANIEL AND REVELATION. (2 or 3) Fall. 

Historical setting, introduction, including apocalyptic pattern and messag~, con­
tent and exposition of selected passages. 
650. INDEPENDENT STUDY. (1-3) Offered on demand. 

MINISTRY DIVISION 
528. ADVANCED PREACHING. (2) Fall. Spring. 

Designed to strengthen preaching techniques. Various types of sermons will be 
presented by the students. Additional study of contemporary preaching and au­
dience response will be studied . Persuasive preaching is stressed. Prerequisite: 325. 

RELIGIOUS EDUCATION DIVISION 

533. YOUTH MINISTRY. (2 or 3) Spring. Offered 1985-86. 
A study of youth programs, youth ministry, with a special emphasis on the role 

of the youth minister. 
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HISTORICAL DIVISION 
541. HISTORY OF THE RESTORATION MOVEMENT. (2 or 3) Spring. Alternate 
years. Offered 1986-87. 

A study of the restoration movement and of men and events which shaped this 
movement in American history. 
542. BIBLICAL WORLD AND ARCHAEOLOGY. (2 or 3) Fall. Alternate years. 
Offered 1985-86. 

A historical and religious survey of world conditions in Biblical times with special 
attention to the social and religious conditions in Palestine. 
543. HISTORY OF THE ENGLISH BIBLE. (2 or 3) Fall. 

A study of the literary production and transmission of the Bible with special 
attention to manuscripts, texts, and translations. A historical account of how the 
Bible has come to the English-speaking world. 
544. HISTORY OF CHRISTIAN THOUGHT. (2 or 3) Spring. Alternate years. Of­
fered 1986-87. 

The development of Christian thought from the sub-apostolic age to the pre­
sent. Special attention will be given to outstanding leaders and major doctrines. 
658. THESIS. (3) See Education 658. 

DOCTRINAL DIVISION 

552. PRINCIPLES OF BIBLICAL INTERPREfATION. (2 or 3) Fall. 
How to study the Bible using principles of interpretation derived from the scrip­

tures, the nature of language anct the process of thought, a brief survey ot 
interpretation. 
554. CONTEMPORARY CHRISTIAN EfHICS. (2 or 3) Spring. Offered on Mon­
day evenings. 

The teacher will apply the scriptures to some current moral issues to help the 
student gain some Biblical insights to moral problems. For nurses and master's 
degree students; others must have consent of the Dean. 
555. EVIDENCE OF CHRISTIANITY. (2 or 3) Fall. 

A study of the philosophical foundations of the Christian religion; arguments 
for and against the existence of God, the inspiration of the Scripture, and the dei­
ty of Christ. 

HARDING UNIVERSITY IN FLORENCE 

Bible 513. PAUL. (2 or 3) Offered only in the Harding University (Italy) curriculum. 
A study of the figure of Paul in the New Testament - apostle, Roman citizen 

missionary. Selected passages from Acts of Apostles and Paul's letters will be ex­
amined. Background material relating to his apostleship to the Gentiles will be 
examined in Rome and elsewhere. This or another course in Bible is required as 
part of the HUF program. 

DEPARTMENT OF BIOLOGY 
5CY7. ECOLOGY. (4) Fall. 

A study of he fundamental interactions that determine the distribution and abun­
dance of organisms. Laboratory and field work are designed to familiarize the stu­
dent with some basic methods of ecological research. Three lectures and three 
hours of laboratory or field work per week. Prerequisites: Comp. 101 and Math 
120 are recommended. Laboratory fee: $12.00. 
508. SCIENCE FOR ELEMENTARY SCHC?OL TEACHERS. (3) Fall, Spring. 
Summer. 

A practical course designed to meet the needs of the individual teacher in the 
elementary school. Emphasis will be placed on principles and basic facts and 
understandings in the biological, physical, and earth sciences that are particular­
ly relevant to the elementary teacher. Readings, laboratory exercises, and discus­
sions will provide in-depth study experiences. Fee: $12.00. 
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509. ANIMAL BEHAVIOR. (3) 
A study of the functions, ecology, evolution, and genetics of animal behavior. 

Two lectures and a three-hour laboratory per week. Prerequisite: 259. 
514. TOPICS IN BIOLOGY. (1-6). 

Special topics in biology offered on an irregular basis. Topics will be determin­
ed by the needs and interests of the students and the interest and availability of 
instructors. Prerequisite: Junior standing and consent of the instructor. 
513. GENEfICS. (3) Fall. 

Facts and principles of heredity as applied to living organisms. Molecular genetics, 
microbial genetics, inheritance, variation and selection will be emphasized. Three 
lecture-demonstrations per week. Prerequisite: 259. 
516. HERPETOLOGY. (3) Fall. Offered on sufficient demand. 

The morphology, taxonomy, ecology, and distribution of amphibians and rep­
tiles. Two lectures and three hours of laboratory or field work per week. Laboratory 
fee: $12.00. 
520. CELLULAR PHYSICIOLOGY. (3) Spring. 

An intensive study in physiology primarily at the cellular level with topics be­
ing selected from the following area; the functional organization of the cell, the 
cellular environment; cellular membrances, transport, irritability, and contractibility; 
and cellular energy and matter conversion. Three lectures. Must be taken concur­
rently with 521 unless credit has been or is being earned in Chemistry 325. Prere­
quisites: 259 and Chemistry 271 or 301. 
521. CELLULAR PHYSIOLOGY LABORATORY. (1) Spring. 

A laboratory course designed to study physiology and biochemistry at the cellular 
level. Must be taken concurrently with 520 unless credit has been or is being earned 
in Chemistry 325. Same as Chemistry 325. Fee: $25.00. 
540. STUDIES IN BIOLOGY. (1-3; maximum of 6) 

Specialized studies in a particular field of Biological Science. 
545. FIELD STUDIES. (1-6) Summer. Offered on sufficient demand during sum­
mer or school recess. 

An extended field trip designed to acquaint the biology major with various natural 
ecosystems. Biogeographical report on area to be visited required prior to trip and 
a copy of trip journal must be submitted to instructor by each student. One week 
of field work required for each hour of credit. Prerequisites: 121, 122; junior stand­
ing, and consent of the instructor. All trip expenses will be prorated among the 
participants. 
552. PLANT TAXONOMY. (4) Spring. 

A study of the history and basic principles of plant taxonomy. Laboratory work 
will stress the structural characteristics of vascular plant families and the use of 
field manuals in identifying components of the local flora. Three lectures and three 
hours laboratory or field work per week. Prerequisite: 122. Laboratory fee: $12.00. 
658. THESIS. (3) See Education 658. 
670. INDEPENDENT STUDY. (1-8) Offered on demand. 

An independent study or tutorial course for teachers in biology to fill any defi­
ciencies in their background. Prerequisite: 12 hours of Biology and written con­
sent of the departmental chairman. 

SCHOOL OF BUSINESS 
No course may be repeated for graduate credit that may have been taken previously 
for undergraduate credit. 

ACCOUNTING 
501-502. ADVANCED ACCOUNTING I AND II. (3) Fall, Spring. 

Analysis of complex topics including corporate consolidations, home office/branch 
accounting; installment sales, accounting for governmental units, hospitals, and 
schools; partnership formation, operation, liquidation; foreign operations and trans­
actions; estates and trusts; interim reporting; troubled debt restructuring. 
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503. CPA REVIEW. (3) Spring. 
Detailed review of Generally Accepted Acocunting Principles as promulgated 

by the official pronouncements of the APB, FASB, AICPA, etc.; review of past CPA 
examinations. Prerequisite: 302. 
505. COST ACCOUNTING I. (3) Fall, Spring. 

Elements of production under the job cost, process cost, and standard cost 
systems; inventorying materials; payrolls and taxes; budgets; wage plans and other 
related topics. Prerequisite: 206. 
506-507. FEDERAL TAXATION. (3,3) Fall, Spring, Summer. 

Broad coverage of the federal tax structure including tax law relating to individuals, 
partnerships, corporations, estates, trusts; includes preparation of tax returns and 
tax planning under current tax law. Prerequisite: 206; 506 required for 507. 
604. ACCOUNTING PRACTICE MANAGEMENT. (3) Summer. 

A discussion of the elements involved in the management of an accounting prac­
tice, including the recruitment and training of staff, billing, advertising, peer review, 
CPE, ethical issues, etc. Prerequisite: 302. 
607. AUDITING III. (3) Spring. 

Application of auditing principles to various industries (banks, hospitals, con­
struction companies, etc.) through the study of audit guides and discussions with 
applicable industry accounts. Also will include study of current events affecting 
the accounting profession and application of professional ethics to case studies. 
Prerequisite: 410. 
608. COST ACCOUNTING II. Summer. 

An advanced course in internal accounting with emphasis on accounting im­
plications for management decision making. Various methods of budgeting, transfer 
pricing, and costing techniques will be stressed. Prerequisite: 502, 505. 
609. SEMINAR IN ACCOUNTING THEORY. (3) Spring. 

Brief survey of history of accounting and development of fundamental principles 
followed by intensive study in evaluation of accounting concepts and their ap­
plication to assets, determination of income and mea!/urements, classification and 
reporting of equities. Emphasis placed on events in accounting profession's past 
in relationship to accounting profession of present and future. The current think­
ing of the American Institute of Certified Public Accountants, the American Ac­
counting Association, the Securities and Exchange Commission, the Financial Ac­
counting Standards Board will be reviewed. Prerequisite: 501. 
610. TAX RESEARCH. (3) Fall. 

A seminar designed to develop practical research and communication skills in 
the field of federal income taxation. Skills will be developed which will enable 
students to find answers to current tax issues and problems. Emphasis will be 
put on communicating conclusions through the use of methods similar to public 
accounting firms. A study of the authority of tax law will also be discussed. Pre­
rquisites: 506, 507. 
650. INDEPENDENT STUDY. (1-3) On demand. 

Individual study for qualified graduate students. 

BUSINESS 
516. BUSINESS LAW. (3) Fall, Spring. 

Survey of law of commercial paper, secured transactions, debtor/creditor rights, 
bankruptcy, agency, business organizations, unfair competition and antitrust. 
Studen~s seeking graduate credit must write a research paper on a topic assigned 
by the instructor. 
606. FINANCIAL MANAGEMENT. (3) Fall. 

A study of the financial framework within which business operates and of the 
principles governing the operation of financial markets. Financial planning and 
decision making will be discussed with a special emphasis on controllership respon­
sibilities. Selected case materials and directed readings will be utilized. Prerequisite: 
343. 
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625. PRINCIPLES AND PHILOSOPHIES OF BUSINESS EDUCATION. (3) Sum­
mer only. 

Brief historical review of business education; current philosophies and attitudes 
affecting business education; curriculum development at the secondary school level; 
the challenging role of business education in a changing business and industrial 
environment. 
650. INDEPENDENT RESEARCH AND DIRECTED READINGS. (3-6) Offered 
on demand. 

Individual study for qualified graduate students. Prerequisite: Consent of Director 
of Business and Office Education. 
658. THESIS. (3) See Education 658. 

COMPUTER INFORMATION SYSTEMS 
605. ACCOUNTING INFORMATION SYSTEMS. (3) Summer. 

A survey of traditional approaches to processing accounting information including 
the system development life cycle. Progressive approaches to financial decision 
making will be practiced using spreadsheets and other microcomputer-based soft­
ware. Prerequisite: 214. 

ECONOMICS 
510. INTERMEDIATE MACROECONOMICS. (3) Fall. Alternate years. Offered 
1989-90. 

An in-depth study of general equilibrium. The overall-working of the economy 
studied in terms of the investment market, goods market, and money market. 
Stabilization policies are analyzed. Special attention is given to fiscal and monetary 
policy. Prerequisite: 201-202. 
511. INTERMEDIATE MICROECONOMICS. (3) Spring. Alternate years. Offered 
1989-90. 

The nature of economics systems is studied with reference to efficiency, equity, 
and growth. Prices and free enterprise markets are analyzed in terms of efficien­
cy and equity. Consumer choice and production theory are studied in-depth. Prere­
quisite: 201-202. 
520. COMPARATIVE ECONOMICS SYSTEMS: (3) Full. Alternate years; offered 
1990-91. 

Application of macro and microeconomic analysis to evaluate traditional, com­
mand, market, and mixed economics with respect to fulfilling the economic goals 
of freedom, efficiency, growth, stability, justice, and security. Prerequisite: 201-202. 
540. ECONOMIC HISTORY AND THOUGHT. (3) Spring. Alternate years; of­
fered 1990-91. 

A study of the evolution ideas and events from ancient to modem times with 
analysis of the American economy from colonial times, including particular em­
phasis on the period from the industrial revolution to the present economic pro­
blems and contemporary economic thought. Prerequisite: 201-202. 
545. FREE MARKET ECONOMICS. (3) Summer. Offered on sufficient demand. 

Instruction to dramatize, simplify, and enrich the understanding of economic 
individualism and the concept of freedom applied to a market economy. Cost­
benefit analysis is applied to evaluate the balance achieved between the private 
and the public sector in economic policy and performance. 

MANAGEMENT 
525. ORGANIZATIONAL THEORY AND STRUCTURE. (3) Fall, Spring. 

Study of organizational structures, effectiveness and efficiencies, purpose of 
design. Use of case study approach. Prerequisite: 368. 
530. ADMINISTRATIVE POLICY SIMULATION. (3) Fall, Spring. 

Use of a management game to integrate and utilize decision-making concepts 
and techniques studied in earlier courses. Students act as top managers of a com­
pany in competition with their rivals in computer-simulated industry. Empha­
sis on formulation of business objectives, forecasting, planning, and analytical 
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decision-making. Prerequisite: Senior stan,;iing or consent of school dean; Mkt. 
330; Bus. 343; Act. 206; Bus. 261. 
565. SMALL BUSINESS INSTITUTE. (2 or 3) Spring and on sufficient demand. 

A practical training ground for departmental majors, supplementing academic 
training, to furnish management assistance counseling to members of the small 
business community. Clients are provided by the U.S. Small Business 
Administration. 
Prerequisite: Junior or senior standing and consent of the instructor. 

MARKETING 
500. MARKETING RESEARCH. (3) Spring. 

This course provides an understanding of research methodology and the ap­
plication of current research techniques in solving marketing problems. Focus is 
upon a research project encompassing all aspects of research from problem defini­
tion to report presentation. Prerequisite: Bus. 260. 
515. MARKETING MANAGEMENT. (3) Fall, Spring. 

The analysis, planning, implementation, control and evaluation of programs and 
strategies designed to serve target markets in pursuit of organizational and 
marketing objectives. Specific emphasis is given to philosophies, decision mak­
ing skills, strategic alltematives, analyzing opportunities, planning and budgeting, 
and organization of the marketing function. Prerequisite: 330. 
537. RETAIL MARKETING. (3) Spring. 

The development of policies, methods, and managerial strategies to accommodate 
the rapidly-changing retail environment. 
598. SALES MANAGEMENT. 

An in-depth review of the administrative functions performed by the sales force 
director and of his/her role in the organization. Focus is placed in the responsibilities 
and skills associated with personnel selection, initial training and ongoing develop­
ment, compensation, supervision, counseling, improving sales performance, 
scheduling activities of salespersons, evaluation and control of performance, and 
the relationship between sales and the other parts of the organization. 

PROFESSIONAL SALES 
571. SALES PSYCHOLOGY. (3) Spring. 

Psychological theories and principles applied to developing and understanding 
of relationship strategies by being able to identify behavioral styles of a prospect 
or customer and thereby effectively adjusting one's behavior to fit the prospect's 
needs. Prerequisites: Psy. 131 and Pr.S. 336. 

DEPARTMENT OF COMMUNICATION 

COMMUNICATION DISORDERS 
Those students seeking certification by the American Speech-Langauge-Hearing 
Association may take these courses as preparatory work. All graduate courses 
counted toward a graduate degree in Speech-Language Pathology must be com­
pleted at an ASHA accredited institution. 

Como 
500. SPEECH PATHOLOGY II. (3) Fall. 

Identification and correction of complicated types of speech abnormalities; 
aphasia, cleft palate, and cerebral palsied speech, and stuttering. Three class periods 
and three hours of laboratory in the speech clinic per week. Prerequisite: 250 or 
equivalent. Fee: $14.50. 
501. SPEECH AND HEARING SCIENCE. Fall. Alternates with 502; offered 1990-91. 

A study of the anatomy and physiology of the vocal mechanism and acoustics 
of voice and sound production. 
502. AUDIOLOGY. (3) Spring. Alternates with 501, offered 1991-92. 

A study of the anatomy of the hearing mechanism, of the process of hearing, 
of tests for impaired functions of the ear, and of rehabilitation of the aurally hand­
icapped. Supervised practice in testing hearing. Prerequisite: 250. 
504. AURAL REHABILITATION. (3) Spring. 

A study of the handicap of hearing impairment with its habilitation and rehabilita­
tion. Attention will be given to signing, auditory training and speech reading. 
Speech conservation, counseling and the use of amplification will also be studied. 
Prerequisite: 250 and 402 or consent of instructor. 
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525. ARTICULATION DISORDERS. (3) Spring. 
Identification, classification, analysis, and remediation of articulation disorders. 

Prerequisite: ComO 290. 
526. LANGUAGE DISORDERS. (3) Spring. 

Identification and remediation of language disorders: delayed and disordered 
language, environmental deprivation, mental retardation, and brain injury. Prere­
quisite: 250. 
550. ADVANCED INDIVIDUAL STUDY. (3) Offered on demand. 

Seminar in topics related to subject matter in communication disorders. Prere­
quisite: Consent of department chairman. 
650. DIRECTED READINGS. (1-3) Offered on demand. 

MASS COMMUNICATION 

ComM 
503. PRINT ADVERTISING. (3) Fall. 

The psychology, theory and design of advertising. Special emphasis on print, 
including newspaper, magazine, billboards, direct mail, brochures and specialties. 
Introduction to desk top publishing with hands-on work required in the MacIn­
tosh Computer Lab. Includes the study of the buying and selling of print 
advertising. 
504. BROADCAST ADVEKfISING. (3) Spring. 

This course places special emphasis on broadcast advertising. Includes the study 
of the buying and selling of broadcast advertising; understand Arbitron, Nielsen, 
and other rating services; and demographic audience analysis. Major project in­
cludes writing and implementing an advertising campaign for an actual client us­
ing all appropriate media. Prerequisite for advertising majors; ComM 303. 
509. ADVANCED TELEVISION DIRECTION AND PRODUCTION. (3) Spring. 
Alternates with 370; offered 1989-90. 

Scripting, producing and directing features, specials, documentaries, and other 
advanced projects. Includes editing and production techniques. Practical knowledge 
is gained by working with the campus cable channel. Prerequisite: 372. Fee: $30.00. 
510. RHETORICAL AND COMMUNICATION THEORY. (3) Spring. Alternates 
with 512; offered 1990-91. 

Introduction to ancient and modem theories of oral public discourse. Develop­
ment of critical theory and practice. 
512. COMMUNICATION LAW. (3) Spring. Alternates with 510; offered 1989-90. 

Study of the legal and ethical responsibilities and freedoms affecting oral, print 
and electronic media, including first amendment principles and the legal and ethical 
philosophy affecting mass media. 
515. THE PRESS AND SOCIETY. (3) Fall. Alternate years; offered 1989-90. 

Background of the American press; examination of problems of editorial freedom, 
ethics of the press, propaganda, public opinion, and the place of the newspaper 
in a democratic society. The student will learn to recognize the need for and to 
develop and implement personal value systems and/or code of ethics. 
522. TYPOGRAPHY AND GRAPHIC AKfS. (3) Fall. 

Principles of graphic presentation and printing mechanics. Types and type 
families, legibility, spacing, harmony, contrast and use of color as they affect the 
functional design of printed matter. 
523. AKfICLE WRITING. (3) Spring. 

Extensive practice in preparation and marketing of feature articles for use in 
magazines and newspapers. Attention is given to selection of topics, information 
gathering, and writing style and organization. Prerequisite: 231. 
541-544. INTERNSHIP IN RADIO AND TELEVISION OR ADVEKfISING, OR 
PUBLIC RELATIONS, OR PRINT JOURNALISM. (3,3) Offered on demand. 

Supervised work in a commercial or educational station. Designed to give the 
student an opportunity for observation and practice of fundamentals in a profes­
sional setting. Satisfactory academic performance in assigned subject areas for in­
vestigation is included. Prerequisite: 251, 280. 
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550. ADVANCED INDIVIDUAL STUDY. (3) Offered on demand. 
Seminar in topics related to subject matter in mass communication. Prerequisite: 

Consent of department chairman. 
551. RELIGIOUS APPLICATIONS OF MEDIA. (3) Fall. Alternate years; offered 
1988-89. 

Principles and practice of adapting religious messages to the electronic and print 
media. Prerequisite: 251. 
570. RADIO AND TELEVISION PROGRAMMING. (3) Spring. Alternates with 
409; offered 1990-91. 

Analysis of the programming function of radio and television broadcasting, pro­
gramming philosophies of commercial and public agencies will be investigated 
in light of governmental and industry standards. The relationship of programming 
to total station operation will be evaluated. Emphasis will be placed on the uses 
of programming and some alternatives to present practice. Prerequisite: 251 or 
consent of instructor. 
571. RADIO PRODUCTION AND WRITING. (3) Fall. Alternates with 551; of­
fered 1990-91. 

The creation of programs for radio: writing, directing, acting, and effective use 
of equipment. Application of critical standards to the creative process. Prerequisite: 
251 or consent of the instructor. 
572. TELEVISION PRODUCTION AND WRITING. (3) Fall. 

The basic elements of television production and writing. Includes "hands on" 
experience with cameras, audio, lighting, graphics, editing, production, and direc­
tion. Work with the campus cable channel will be utilized. 
580. PUBLIC RELATIONS PRINCIPLES. (3) Fall. 

An examination of the basic principles and philosophies underlying public rela­
tionships, followed by a study of current policies, methods, and media employed 
by industrial, business, educational, and social organizations. 
594. PUBLIC RELATIONS CASE STUDIES. (2) Spring. Alternate years; offered 
1989-90. 

A study of public relations ethics, writing, media relations, and case studies. 
596. PUBLIC RELATIONS CAMPAIGNS. (2) Spring. Alternate years; offered 
1989-90. 

Planning and preparation of publicity material for various media; application 
of public relations techniques; study of current public relations campaigns. 
650. DIRECTED READINGS. (1-3) Offered on demand. 

ORAL COMMUNICATION 

Como 
550. ADVANCED INDIVIDUAL STUDY. (3) Offered on demand. 

Seminar in topics related to subject matter in oral communication. Prerequisite: 
Consent of department chairman. 
650. DIRECTED READINGS. (1-3) Offered on demand. 

THEATER 

ComT 
508. THEATER HISTORY. (3) Spring. Alternate years. Offered 1991-92. 

General study of the rise and development of the western theater: Oassical period 
to Ibsen. Reading representative plays coordinated with study and development 
in the physical theater, with staging and with the roles of actor and director. Prere­
quisite: 204 or consent of the instructor. 
509. ADVANCED ACTING. (3) Fall. Offered 1990-91. Also every summer. 

Application of different styles of acting to period and modern plays for presen­
tation as audition and performance pieces. Prerequisite: 190. 
510. PLAY PRODUCTION. (3) Fall. Offered 1991-92. Also every summer. 

Lecture-workshop in selecting, analyzing, staging, and producing plays. Includes 
student production of short plays. Prerequisites: 204 and 206 or consent of instructor. 
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511. LIGHTING AND MAKE-UP FOR TELEVISION AND THE STAGE. (3) 
Spring. Also every summer. 

A study of instrument selection, lamping, electrical control, color media plot­
ting and design layout. Includes practical aspect of hanging and operating lights 
for TV and stage productions. Make-up involves principles and application of make­
up. Three class periods and one hour laboratory per week. . 
512. COSTUME AND SCENE DESIGN. (3) Spring. Alternate years; offered 
1991-92. 

A study of form and style and the use of elements of design for the stage. Re­
quires the execution of sketches, technical drawings, and renderings or models 
of costumes and set designs for varying styles and historical periods to give the 
student a breadth of experience in research, design, and technique. Three class 
periods and one hour laboratory per week. 
550. ADVANCED INDIVIDUAL STUDY. (3) Offered on demand. 

Seminar in topics related to subject matter in theater. Prerequisite : Consent of 
department chairman. 
552. INTERPRETERS THEATER. (3) Spring. Offered on sufficient demand. 

A study of the theory and techniques of group presentation of dramatic and 
non-dramatic literature. Adaptation of material, casting, rehearsing, directing, and 
production of interpreters theater scripts. Emphasis on analysis and criticism of 
the literature and on program building. 
650. DIRECTED READINGS. (1-3) Offered on demand. 

SCHOOL OF EDUCATION 
EDUCATIONAL ADMINISTRATION 

EdAd 

654. SUPERVISION OF INSTRUCTION. (3) Summer. 
Contribution of supervision to teaching through leadership in curriculum 

development, guidance, student activities, school services, and other phases of 
the school as a social enterprise. Special techniques of improvement of teaching 
and learning through utilization of the processes of democratic participation, 
guidance, research, social forces and trends. 
661. CHRISTIAN SCHOOL ADMINISTRATION. (3) Summer. 

A foundation course in the unique aspects of administering a Christian elemen­
tary and secondary school including organization, philosophy, curriculum, finance, 
institutional relations, and fund raising. Attention will be given to the integration 
of Bible into the curriculum. 
662. PUBLIC SCHOOL ADMINISTRATION. (3) Fall. 

A foundation course in the general administrative problems of the public school. 
664. ADMINISTRATION OF SPECIAL EDUCATION. (3) To be taught concur­
rently with E!Ad. 663. 

A foundation course dealing with general administrative problems of special 
education. If a student already has credit in 663, enrollment in 664 requires the 
approval of the Director of Graduate Studies and the Dean of the School of 
Education. 
666. SCHOOL LAW AND POLICY.(3) Fall; alternate summers; offered 1990. 

Statutes and judicial decision relating to education. Special application is made 
to Arkansas schools. 
667. SCHOOL PERSONNEL MANAGEMENT IN SCHOOL ADMINISTRATION. 
(3) Summer only. 

Principles and practices in dealing with both teaching and non-teaching per­
sonnel in schools. 

EDUCATIONAL FOUNDATIONS 

EdFd 
520. EDUCATIONAL TECHNOLOGY. (3) Fall, Spring, Summer. 

The development of techniques in the use of multi-media in instruction; the 
production of transparencies, a-study of recent developments in educational media; 
a study of research in the use of programmed instruction; and a review of basic 
audio-visual materials and machines. Fee: $13.50. 
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540. STUDIES IN EDUCATION. (1-3) May be taken for a maximum of 6 hours. 
Specialized study in a particular field of education. 

632. DEVELOPMENT AND ADMINISTRATION OF THE CURRICULUM. (3) 
Spring; alternate summers; offered 1990. 

Curriculum construction and organization, oriented in terms of actual difficulties 
faced in curriculum revision. Affords special study of curriculum problems con­
fronting the students in the course. Appraises curriculum demands of modern 
society as they pertain to principles, issues and concepts. Considers desirable form 
and content of the school prngram and techniques of enrichment. 
637. INDIVIDUALIZATION OF INSTRUCTION. (3) Summer. Offered on suffi­
cient demand. 

A critical evaluation of the procedures utilized in caring for individual differences 
in the regular classroom. 
639. COMPARATIVE EDUCATION. (3) Summer. Offered on sufficient demand. 
643. HIS'IDRY AND PHILOSOPHY OF EDUCATION. (3) Fall; alternate summers. 

Nature, techniques and aims of education in light of presentative educational 
philosophies. Attention to their influence upon present day educational thought 
and practice. Consideration given to the understanding of concepts and terms 
peculiar to the field. 
645. EDUCATIONAL SOCTOLOGY. (3) Spring; alternate summers; offered 1991. 

The study of educational theories, principles and practices in the light of cur­
rent sociological concepts, with special reference to educational problems arising 
from our rapidly changing social, economic and political conditions. Educational 
needs and adaptation of training institutions in terms of educational change; ways 
in which selective culture factors and trends affect the process of organization of 
education. 
650. INDEPENDENT STUDY IN EDUCATION. (1-6) Offered on demand. 

The course will be an individual study of selected topics in education. 
652. RESEARCH METHODS. (3) Fall; alternate summers; offered 1990. 

Essential techniques in research work, selecting and defining problems, treat­
ment and interpretation of data and research reporting. Types of research, criteria 
for selecting and planning a problem, preparing bibliographies, securing data for 
various types of research, the organization, preparation and interpretation of 
materials. 
658. THESIS AND RESEARCH. (3-6) Offered on demand. 

The amount of credit earned in the course will depend upon the comprehen­
siveness and quality of the research undertaken. Methods and techniques of 
research are treated and applied to the selection of a problem or topic; and the 
organization and interpretation of materials appropriate thereto. (3 hours may apply 
as academic credit.) 

ELEMENTARY ADMINISTRATION 

ElAd. 
663. ELEMENTARY SCHOOL ADMINISTRATION. (3) Summer. 

Examination and study of problems of organization and administration of the 
elementary school in relation to current theories and practices particularly as they 
relate to classroom teaching. 
665. SUPERVISED ADMINISTRATIVE INTERNSHIP. (3) Fall, Spring, Summer. 

Supervised participation in an approved administrative and supervisory setting 
in elementary schools. Prerequisites: Consent of Director of Graduate Studies and 
EdAd. 662 or E!Ad. 663. Fee: $54. 

ELEMENTARY EDUCATION 

ElEd. 
510. KINDERGARTEN CURRICULUM. (3) Fall, Summer. 

Objectives, content and materials, curricula, methods of teaching in the 
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511. KINDERGARTEN METHODS AND MATERIALS. (3) Fall, Summer. 
Objectives, materials and methods of teaching in the kindergarten. Minimm of 

6 hours of laboratory work. Prerequisite: Admission to the Teacher Education 
Program. 

512. DEVELOPMENTAL READING I. (3) Fall. 
Teaching reading in the primary grades with an emphasis on understanding, 

the nature of reading, readiness skills necessary for successful reading, word 
recognition skills, comprehension skills, approaches to teaching reading, and 
diagnostic teaching of reading. 

513. DEVELOPMENTAL READING II. (3) Spring. 
Teaching reading in the upper elementary grades with an emphasis on diagnostic 

teaching, structural analysis, vocabulary equipment, comprehensive skills, func­
tional reading skills, study skills, and reading in the content areas. 

615. DIAGNOSIS AND CORRECTION OF READING DIFFICULTIES. (3) 
Summer. 

Study of causes of reading difficulties, diagnosis of reading problems, and ap­
propriate remedial measures. Prerequisite: Admission to the Teacher Education 
Program, and E!Ed. 412/512. 

621. MATHEMATICS AND SCIENCE IN THE ELEMENTARY SCHOOL. (3) 
Spring. (Summer if sufficient demand.) 

Objectives, content and materials, curricula, organization, methods of teaching 
and current problems in the field of teaching mathematics and science. One-half 
semester will be devoted to each area. 

622. SOCIAL STUDIES AND LANGUAGE ARTS IN THE ELEMENTARY 
SCHOOL. (3) Spring. (Summer if sufficient demand.) 

Objectives, content and materials, curricula, organization, methods of teaching, 
and current problems in the field of teaching elementary social studies and language 
arts. One-half semester will be devoted to each area. 

624. EVALUATION IN THE ELEMENTARY SCHOOL. (3) Summer. 
The objectives of evaluation. Types of evaluation instruments. Selection, inter­

pretation and use of evaluation instruments used in the elementary school. (Of­
fered on sufficient demand.) 

6ZJ. METHODS OF INSTRUCTION IN ELEMENTARY SCHOOLS. (3) Spring. 
The problems and difficulties confronting the elementary school teacher. Cur­

rent research and readings in educational literature are investigated as a basis for 
the improvement of instruction in classroom situations. Offered on sufficient 
demand.) 

630. TEACHING READING IN THE PRIMARY GRADES. (3) Summer; offered 
on sufficient demand. 

Study of techniques and research appropriate to teaching reading in lower grades 
of elementary school; emphasis on inter-relationship of language arts; readiness; 
individual differences; word recognition skills; oral reading; evaluation of reading 
materials and reading progress; new trends in teaching reading. 

631. SELECTED lOPICS IN ELEMENTARY SCTENCE METHODS. (3) Summer; 
offered on sufficient demand. 

Emphasizes the experimental approach to science teaching in the elementary 
grades. 

633. CLINICAL READING. (3) Summer. 
Laboratory pra<:tice in reading improvement. 

648. TEACHING READING IN THE CONTENT AREA. (3) Summer. 
Designed for elementary teachers. Course is designed to present effective 

strategies for teaching reading. Special emphasis will be given to enhance instruction 
in the areas of comprehension, study skills and content subjects. 
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SECONDARY EDUCATION 

SeEd. 
516. THE MIDDLE SCHOOL. (3) Spring. 

A practical and contemporary study of methods and materials of teaching in 
the Middle School along with a study of the organization and the development 
of the Middle School curriculum. An exploration of future trends in subject-field 
content at the Middle School level will be explored through discussion, problem 
solving and projects. 
636. IMPROVEMENT OF INSTRUCTION IN THE SECONDARY SCHOOL. (3) 
Summer; offered on sufficient demand. 

Designed to give practical assistance to the high school teacher; a critical study 
of current practices and trends in high school teaching. 

SPECIAL EDUCATION 

SpEd. 
500. MEASUREMENT AND EVALUATION OF THE EXCEPTIONAL CHILD. (3) 
Special diagnostic procedures for children who are exceptional, with emphasis 
on the interpretation and application in the education process. 
503. PSYCHOLOGY OF THE EXCEPTIONAL CHILD. (3) Fall, Spring. 

Introduction to Special Education - Emphasis on definition, diagnosis, laws 
and philosophy of teaching children with consideration given to the intra and in­
ter differences in patterns of learning. Prerequisite: Ed. 203 or Psy. 240. 
5(17. PRINOPLES OF BEHAVIORAL MANAGEMENT. )3) Fall. 

A study of behavioral management principles with special emphasis on behavior 
modification and with attention given to the planning of individual educational 
programs for each child. Prerequisite: Admission to the Teacher Education Program. 
508. NATURE AND NEEDS OF THE MILDLY HANDICAPPED. (3) Fall. 

Problems encountered by the child who is mildly handicapped and a study of 
his or her specific needs in terms of educational, social and psychological develop­
ment. Prerequisite: Admission to the Teacher Education Program. 
509. METHODS OF TEACHING MILDLY HANDICAPPED. (3) Spring. 

Disorders of auditory and written language, reading, arithmetic, and non-verbal 
disorders of learning with emphasis placed on the educational psychological needs 
of the mildly handicapped student. Prerequisite: Admission to the Teacher Educa­
tion Program. 
514. PSYCHOLOGY OF THE EMOflONALLY DISTURBED CHILD. (3) Spring. 

Acquaints students with a variety of diagnostic and theoretical approaches to 
children who are emotionally disturbed and behaviorally disordered. The course 
is organized so that all the major theoretical approaches are reviewe~, compared 
and contrasted. This course is designed to give the necessary practical tools for 
implementation of a program for children in conflict. Prerequisite: Admission to 
Teacher Education Program. 
515. ADVANCED HUMAN GROWTH AND LEARNING. (3) Spring, Summer. 

Advanced study of the physical, mental, emotional, social, and psychological 
development of the human individual from concept!on_ through the Y<:>ung ad~lt. 
Special attention is given to the application of the pnnc1ples of the maior theones 
of development. Six hours of observation are required. Prerequisite: Education 203. 
605. MAINSTREAMING THE SPEOAL EDUCATION CHILD. (3) Summer. 

Methods and procedures for teaching the special education child in the regular 
classroom. 
640. READING AND THE LEARNING DISABLED STUDENT. (3) 

A study of the nature and needs of learning disabled students with a reading 
disability. Also includes an understanding of the application of assessment and 
instructional procedures. 
670. INTRODUCTION TO GIFTED AND TALENTED EDUCATION. (3) Summer. 

A study of the nature and needs of the gifted and talented. 
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671. METHODS AND MATERIALS OF TEACHING THE GIFTED AND 
TALENTED. (3) Summer. 

A study of the methods and materials used in teaching the gifted and talented. 
672. CURRICULUM FOR GIFTED AND TALENTED. (3) Summer. 

An advanced workshop in gifted and talented education designed to assist leaders 
in gifted education in applying studies in basic disciplines to the development 
and implementation of appropriate curriculum for the gifted - includes emphasis 
on application of diverse teaching models and the use of a variety of program alter­
natives and skills in designing, managing, and evaluating program alternatives 
in gifted and talented education. 
675. CREATIVITY. (3) Summer; offered on sufficient demand. 

A guided sequence of exercises and experiences leading to increased personal 
creative behavior with emphasis on methods and materials for nurturing creativi­
ty in students of all ages. 
679. INTERNSHIP IN TALENTED AND GIFTED EDUCATION. (3) Summer; 
offered on sufficient demand. 

Provides graduate students supervised opportunities to apply knowledge and 
skills in a professional setting with talented and gifted students. Prerequisite: A 
minimum of one course in talented and gifted education or permission of the Dean 
of the School of Education. 

DEPARTMENT OF ENGLISH LANGUAGE AND LITERATURE 
500. RESTORATION AND NEO-CLASSIC LITERATURE. (3) Summer. Offered 
on demand. 

With major attention given to Dryden, Pope, and Swift, this course provides 
an opportunity for an in-depth study of the period. 
502. BRITISH ROMANTIC POITRY. (3) Summer. Offered on demand. 

This course examines in depth the poetry of Blake, Wordsworth, Coleridge, Keats, 
Shelley, and Byron, with appropriate attention to the scholarship devoted to the 
period. 
504. VIClORIAN POITRY. (3) Summer. Offered on demand. 

This course gives major emphasis to Tennyson, Browning, and Arnold but notes 
also lesser figures of the Victorian period. 
508. AMERICAN SHORT STORY. (3) Fall. (alternates with 511.) 

Focusing upon a particular genre, this course provides for the student an op­
portunity to increase his ability to read carefully and to explicate profitably. 
509. BRITISH SHORT FICTION. (3) Spring. Alternates with 518. Offered 1986-87. 

Short stories and/or novellas of British authors will be examined in detail. 
511. AMERICAN NOVEL. (3) Fall. (alternates with 508). 

This course examines the development of the American novel from its early in­
stances to the present time. This course may vary from year to year and may be 
repeated with consent of the department chairman. 
515. LITERATURE FOR TEACHERS. (3) Summer. Offered on demand. 

This course· is designed primarily for teachers in secondary schools. The course 
will include units on folklore, mythology and minority literature. 
518. BRITISH NOVEL. (3) Spring. (alternates with 509). 

This course examines the development of the British novel from its early instances 
to the present time. This course may vary from year to year and may be repeated 
with consent of the department chairman. 
520. LITERATURE FOR ADOLESCENTS. (3) Fall. 

This course examines individual titles and characteristics of young adult literature. 
Included will be an overview of the history of young adult literature, an analysis 
of individual titles, an extensive annotated bibliography, and methods for develop­
ing materials for use in grades 6-12. 
522. NATURE AND HISTORY OF LANGUAGE. (3) Fall. 

This course presents the principles of linguistic analysis, the history of language 
study and the development of English, functions and varieties of language in society, 
and the establishment of standards. 
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560. AMERICAN POETRY. Summer. Offered on demand. 
This course gives the interested student an opportunity to study, in detail, 

American poetry. Poets studied may vary from year to year, and the course may 
be repeated with the consent of the department chairman. 
570. OLD AND MIDDLE EN GUSH LITERATURE. (3) Fall. (alternates with 580). 

With emphasis on Chaucer, this course is designed to give the interested stu­
dent the opportunity to study this period of British literature in depth. 
571. SHAKESPEARE. (3) Spring. . 

Shakespeare's development as a dramatic artist and as an interpreter ~f humaruty 
is outlined in this course. It gives attention to the resourcefulness of his language 
and to the penetration of his thought. 
580. RENAISSANCE AND SEVENTEENTH CENTURY BRITISH LITERATURE. 
(3) Fall. (alternates with 570). 

Excluding Shakespeare, this course gives attention to major British writers of 
the period, including sonneteers, dramatists, Spenser, Donne, and Milton. 
603. GRADUATE STUDY IN LITERATURE OR COMPOSITION. (3) Offered on 
demand. 

This course offers specialized study of the literature of a particular author or 
field, or advanced study in composition. It may be repeated with consent of the 
department chairman. Prerequisite: Consent of the department chairman. Qualified 
graduate students may take this course three times in different areas. 
630. INDEPENDENT STUDY IN LITERATURE. (1-3). Offered on demand. 

When in the judgment of the chairman of the English Department and of the 
appropriate member of the English faculty a graduate student majoring in English 
can advantageously embark upon an independent study project. the content of 
this course may be adapted to the student's specific needs. 
658. THESIS. (3) See Education 658. 

DEPARTMENT OF FOREIGN LANGUAGES AND 
INTERNATIONAL STUDIES 

INTERNATIONAL STUDIES 
510. INDEPENDENT STUDY ABROAD. (3-12) 

Guided study abroad in an approved foreign institution of higher learning. Before 
the student enrolls for the course, the International Studies chairman must ap­
prove: the institution, living arrangements, program of study, the specific course_s 
in which credit at Harding University will be granted and the number of credit 
hours to be received. The prescribed program must be completed and an evalua­
tion of the student's performance provided by the foreign institution. Prerequisite: 
Open only to students with sophomore to graduate standing who have completed 
the intermediate level of language study in the language of the host country or 
give proof of equal proficiency. 
660. SEMINAR IN INTERNATIONAL STUDIES. (3) Spring. Offered on suffi­
cient demand. 

In-depth research into the culture and major concerns of the student's selected 
world area. Prerequisite: Senior standing with a major in International Studies 
or graduate standing. 

FRENCH 
503. ADVANCED FRENCH COMPOSITION .. (3) Fall. Alternates with 302. Of-
fered 1989-90. _ 

Techniques of writing in French. Imitation of selected French texts illustrating 
various styles. Exercises in creative writing. Prerequisite: 202 or equivalent. 
504. ADVANCED FRENCH. (3) Spring. Alternates with 302. Offered 1989-90. 

A practical application of advanced grammar in group di_sccussions, repo~ ~nd 
translations. Literary analysis of passages from representative works. PrereqU1S1te: 
202 or equivalent. 
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532. FRENCH CLASSICISM. (3) Spring. Alternates with 534. Offered 1988-89. 
A study of Comille, Racine, Molliere, Pascal, La Fontaine and others. Prere-

quisite: Any 300 course or equivalent. ' 
534. LITERATURE OF THE 19TH CENTURY. (3) Spring. Alternates with 532. Of­
fered 1989-90. 

A study of representative writers of the 19th Century and the important literary 
movements. Prerequisite: Any 300 course or equivalent. 
535. LITERATURE OF THE 21JfH CENTURY. (3) Fall. Alternates with 533. Of­
fered 1990-91. 

A study of outstanding writers of the 20th Century and of current literary trends 
in France. Prerequisite: Any 300 course or equivalent. 
605. CONTEMPORARY FRENCH CIVILIZATION. (3) Offered in the summer 
on sufficient demand. 

A study of the mores, customs, government and important personalities of pres­
ent day France. Prerequisite: 202 or equivalent. 
650. INDEPENDENT STUDY. (1-3) Offered on demand. 

Individual study for qualified graduate students. Prerequisite: Consent of the 
instructor and department chairman. 

SPANISH 
503. ADVANCED COMPOSITION AND GRAMMAR REVIEW. (3) Fall. 
Alternates with 301. Offered 1987-88. 

Grammatical analysis, translation to Spanish and free composition to develop 
fluency and correctness in written Spanish. Prerequisite: 202 or equivalent. 
504. ADVANCED SPANISH. (3) Spring. Alternates with 302. Offered 1989-90. 

A practical application of Spanish with advanced conversation, literary analysis, 
and phonetic review. Prerequisite: 202 or equivalent. 
511. SURVEY OF LATIN AMERICAN LITERATURE. (3) Fall. Alternates with 
315. Offered 1985-86. 

A survey of major Latin American authors and their works. Prerequisite: Any 
300 level course or equivalent. 
515. LATIN AMERICAN CIVILIZATION. (3) Fall. Alternates with 531. Offered 
1982-83. 

A cultural survey of the Latin American nations with emphasis on the contem­
porary period. 
535. LITERATURE OF THE 20TH CENTURY. (3) Spring. Alternates with 536. 
Offered 1981-82. 

The essay and the novel, with historical emphasis on the Generation of 1898 
and critical emphasis on the prose of the 20th century. Prerequisite: Any 300 course 
or equivalent. 
536. 19TH AND 20TH CENTURY SPANISH DRAMA AND POETRY. (3) Spring. 
Alternates with 535. Offered 1982-83. 

A study of representative writers of the period. Prerequisite: any 300 course 
or equivalent. 
625._ ~GIONAL ~GUAG~ AND CULTURE. (3) Offered in the summer, upon 
suffiaent demand, m a Sparush-speaking country. 

Graduate course offered in conjunction with 325. Prerequisite: Consent of the 
instructor and department chairman. 
650. INDEPENDENT STUDY. (1-3) Offered on demand. 

Individual study for qualified graduate students. Prerequisite: Consent of the 
instructor and department chairman. 
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DEPARTMENT OF HEALTH, PHYSICAL EDUCATION 
AND RECREATION 

HEALTH EDUCATION 
508. ORGANIZATION AND ADMINISTRATION OF THE SCHOOL HEALTH 
PROGRAM. (3) Fall. 

A study of the organizations, administration and supervision of the total school 
health program including health services, health instruction and healthful school 
environment. Consideration will be given to staff and program assessment, enlisting 
public support and implementation of new ideas. 
510. SCHOOL HEALTH INSTRUCTION. (3) Spring. 

A study of health interests and needs of the elementary and secondary school 
child, curriculum development, and instructional methods and materials for health 
education. 
511. DRIVER AND TRAFFIC SAFETY EDUCATION I. (3) Fall, Summer. 

This course is designed to prepare teachers to organize and teach driver educa­
tion and traffic safety programs in secondary schools. 
512. DRIVER AND TRAFFIC SAFETY EDUCATION II. (3) Spring, Summer. 

An advanced course in driver and safety education designed to provide pros­
pective teachers with dual control simulation and multicar laboratory teaching 
experience. The course includes teaching beginners, developing programmed 
lessons, and a survey of methods and materials. Prerequisite: 511. 

PHYSICAL EDUCATION 
501. KINESIOLOGY AND BIOMECHANICS. (3) Summer. 

A study of major muscle groups and their relationship to various body 
movements. Consideration is also given to various activities which contribute to 
the functional development of major muscle groups. Prerequisite: Biology 275 or 
consent of the instructor. 
502. PREVENTION AND TREATMENT OF ATHLETIC INJURIES. (3) Fall. 

A study of the prevention of athletic injuries and the different types of therapy 
in the treatment of injuries common to athletics and physical education. Fee: $10.00. 
504. MEASUREMENT AND EVALUATION IN PHYSICAL EDUCATION. (3) Fall, 
Summer. 

Acquaints students with the various testing devices in physical education and 
gives practice in the use of these devices. 
505. ORGANIZATION AND ADMINISTRATION OF PHYSICAL EDUCATION 
(K-12) (3) Fall, Summer. 

A study of the principles of organization and administration of physical educa­
tion and athletic programs. Consideration will be given to personnel, schedules, 
equipment and facilities, records, budget and finance, legal aspects, publicity and 
public relations, athletic association, eligibility regulations, contracts and officials. 
506. MOIOR LEARNING AND PERFORMANCE. (3) Summer. 

Psychological and physiological factors related to the development of motor skill; 
emphasis on the teacher's role in facilitating learning. Includes review and analysis 
of appropriate research. 
5117. PHYSIOLOGY OF EXERCISE. (3) Fall. 

Fundamental concepts of human physiology and their application to programs 
of physical education and sports. 
515. ADAPTED PHYSICAL EDUCATION AND RECREATION ACTIVITIES. (3) 
Spring. 

Methods, techniques, screening and special programs for physical education and 
recreation activity for the atypical student. Required of all special education majors. 
601. DIRECTED READING IN PHYSICAL EDUCATION. (3) Offered on demand. 

Independent study of selected topics to fill any deficiences or to strengthen the 
student's background in health education and recreation. 
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602. DIRECTED READING IN HEAITH EDUCATION AND RECREATION. (3) 
Offered on demand. 

Independent study of selected topics to fill any deficiencies or to strengthen the 
student's background in health education and recreation. 
603. RESEARCH METHODS IN PHYSICAL EDUCATION, HEALTH EDUCA­

TION, AND RECREATION. (3) Summer. 
The application of research methods and techniques to problems in physical 

education, health education and recreation. 
604. RESEARCH. (1-6) Offered on demand. 

Supervised research in health, physical education, or recreation. A research paper 
will be required. The study must be approved by the chairman of the department 
and the staff member who will supervise the research. Prerequisite: 603. 
658. THESIS. (3) See EdFd. 658. 

DEPARTMENT OF HISTORY AND SOCIAL SCIENCE 

GEOGRAPHY 
500. WORLD GEOGRAPHY. (3) Fall. 

A survey of the major geocultural areas of the world, focusing on both the physical 
traits (land forms, climate, natural resources, etc.) and the land-man relationships 
in that area and land uses, population distribution, etc.) Must have geography 
credit as prerequisite for taking for graduate credit. 
501. GEOGRAPHY OF THE UNITED STATES. (3) Spring. 

Emphasis on development of urban centers and economic and social factors. 
Must have geography credit as prerequisite for taking for graduate credit. 

HISTORY 
501. EARLY NATIONAL AMERICA, 1787-1850. (3) Fall. 
502. EMERGENCE OF MODERN AMERICA, 1850-1900. (3) Spring. 
503. TWENTIETH CENTURY AMERICA. (3) Alternate years, 1986-87. 

An historiographical and interpretive treatment. 
506. HISTORY OF ENGLAND. (3) Fall 1988-89. 

Political, religious, literary, and economic activities of the English people from 
1066 to present. 
508. EUROPEAN HISTORY 1500-1789. (3) Fall. Alternates with 541. Offered 1987-88. 
511. HISlORY AND CULTURE OF THE FAR EAST. (3) Fall. Alternate years, 
1987-88. 

A study of Pacific Asia and its contiguous archipelagoes including indigenous 
origins, impact of the West through the nineteenth century, and problems of 
development during the last fifty years. 
517. RUSSIA AND THE SOVIET UNION. (3) Spring. 

A study of Russia from the time of Peter the Great. Particular emphasis will be 
placed on the emergence of Soviet Russia and the political, social, and economic 
structure of the Soviet Union. 
520. DIPLOMATIC HISTORY OF THE UNITED STATES. (3) Fall. 

A survey of current problems involving a study of courses of action. Position 
of the United States in the making of foreign policy and procedures of American 
diplomacy. 
530. ANCIENT, MEDIEVAL, AND RENAISSANCE HISlORY. (3) Spring. 

A historical survey from antiquity to 1500. 
540. COLONIAL AMERICA 1608-1787. (3) Spring. Alternate years. Offered 1987-88. 
541. HISTORY OF THE SOUTH. (3) Fall. Alternates with 511. Offered 1987-88. 

The "Old South," the problems of reconstruction, the development of the "New 
South" and an analysis of continuing trends. 
546. EUROPEAN HISlORY 1789-1900. (3) Spring. Alternate years, 1986-87. 
547. MODERN EUROPEAN HISOTRY 1900 10 PRESENT. (3) Spring. Alternate 
years, 1989-90. 
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566. HISlORY OF THE FRONTIER. (3) Fall. 
Settlement of the West, the laws and policies related to its development, and 

the effects of the frontier on national life. 
580. SPEOAL lOPICS IN AMERICAN HISlORY. (3) Summer. 

A different topic of interest in American history will be taught each time the 
course is offered, such as 'The American Indian;' "Utopian Communities;' "Sports 
in History;' etc. 
590. SPEOAL lOPICS IN EUROPEAN HISlORY. (3) Summer. 

A different topic in European history will be taught each time the course is of­
fered, such as "World War II;' ''Revolutions;' "Cities of Europe;' etc. 
658. THESIS. (3) See EdFd. 658. 

POLffiCAL SCIENCE 

510. POLmcs AMONG UNDERDEVELOPED NATIONS. (3) Fall. 
An examination of the political processes and economic development of the 

underdeveloped nations of Africa, Asia, Latin and South America. 
525. AMERICAN POLITICAL THOUGHT. (3) Spring. Alternates years, 1986-87. 

A study of the ideas and concepts of government which have influenced the 
development of political systems in the modern world. 
535. CON5TITUTIONAL LAW. (3) Spring. 

A study of the constitutional background and some of the most important 
Supreme Court decisions which have marked the direction of American 
government. 
536. ADMINISTRATIVE LAW. (3) Spring. 

The nature, formulation implementation, and adjudication of administrative law 
with attention to the powers and limitations of regulatory agencies. 
650. PROBLEMS IN POLITICAL SCIENCE. (1-3) Offered on demand. 

Open to advanced student wishing to concentrate, through research and special 
supervised reading, upon a particular problem. Emphasis on introduction to 
graduate work in the field of political science. 
658. THESIS. (3) See EdFd. 658. 

SOCIAL SCIENCE 

501. GLOBAL ISSUES. (3) Fall. 
A study of basic social, economic, and political issues of major concern in the 

international community. Prerequisite: Pol. Sci. 202. 
550. SEMINAR IN THE SOCIAL SOENCES. (2) Spring. 

Synthesizes the various disciplines in the social science field. Includes course 
content and bibliography, historiography, scientific research, and critical analysis. 
603. DIRECTED READING IN THE SOOAL SCIENCES. (1-3) Offered on 
demand. 

Individual study and research on selected topics of interest to broaden and 
strengthen the student's background in the social sciences. It may be repeated 
with the consent of the department chairman. Prerequisite: Consent of the depart­
ment chairman. Qualified students may take this course three times in different 
areas. 
658. THESIS. (3) See EdFd. 658. 

DEPARTMENT OF HOME ECONOMICS 
505. HOME EQUIPMENT. (3) Spring. 

The selection and management of residential equipment, lighting, and heating 
and cooling systems. Includes a study of the basic concepts of electricity, gas, elec­
tronics and refrigeration as they relate to the operation of equipment and the design 
of lighting and indoor climate control systems. 
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506. HOME FURNISHINGS. (3) Fall. Alternates with 507. Offered 1988-89. 
A study of the components of interior design: floor coverings, wall and win­

dow treatments, furniture and accessories. An introduction to home furnishings 
merchandising with field trips to markets and presentations by company represen­
tatives. Laboratory experiences in designing, arranging and refurbishing furnishings 
and accessories. 
5117. HOUSING. (3) Fall. Alternates with 506. Offered 1989-90. 

Physical aspects of planning a house. History of housing. Social aspects such 
as zoning, government regulations, etc. Includes a study of landscaping. Laboratory 
experiences include planning a house, planning a landscape design, and field trips 
to observe historical homes. Two hours lecture and three hours laboratory. 
515. METHODS OF NUTRITION EDUCATION. (3) Spring. Alternates with 534. 
Offered in 1990-91. 

A study of the principles of nutrition education and effective methods of teaching 
nutrition in a variety of community and health care settings. Includes the pro­
cesses of asessing educational needs, developing educational goals and objectives, 
implementing educational plans, and evaluating educational outcomes. Prereq­
uisite: 331. 
520. NUTRITION IN DISEASE. (3) Spring. Alternates with 531; offered 1990-91. 

Biochemical and physiological conditions which require modification of the nor­
mal diet as a part of the therapeutic management of the patient. Role of dietitian 
as a member of the health care system is included. Prerequisites: 102, 201, 331, 
and Chem. 114-115. 
525. ADMINISTRATION OF EARLY.CHILDHOOD PROGRAMS. (3) Fall. Alter­
nate years. Offered 1990-91. 

Consideration of housing and equipment, financing, staff, program, records, 
health protection, school planning and organization. Prerequisite: Three hours 
in Child Development. 
531. ADVANCED NUTRITION. )3) Spring. Alternates with 332. Offered 1989-90. 

Seeks to extend the student's knowledge of the science of nutrition and 
metabolism and the recent advances in the field of clinical nutrition. Three lec­
tures per week. Prerequisites: 331 and Chemistry 324. 
533. ADVANCED FOODS. (3) Fall. Alternates with 545. Offered 1988-89. 

Presentation of the important components of food materials and of the physical 
and chemical systems characteristic of food products. The experimental approach 
to applying these principles of major food problems and evaluation of new com­
mercial products are emphasized. Two hours lecture and three hours laboratory 
per week. Prerequisites: 102; Chemistry 271 or 301. 

534. FOODSERVICE PURCHASING. (2) Spring. Alternates with 515; offered in 
1991-92. 

A study of the principles of procurement in foodservice systems. Included is 
a study of food and equipment specifications, receiving, maintenance, and finan­
cial management. 
535. QUANTITY FOOD PRODUCTION. (3) Spring. Alternates with 536; offered 
1991-92. 

A study of foodservice systems including the principles of menu planning, quality 
assurance, volume food production, distribution, and service. 
536. FOODSERVICE SYSTEMS MANAGEMENT. (3) Spring. Alternates with 535; 
offered 1990-91. 

A study of the organization and management of foodservice systems. Principles 
of planning, organizing, human resource management, and fiscal resource manage­
ment are included. 
545. FOOD AND NUTRITION SERVICES MERCHANDISING. (3) Fall. Alter­
nates with 533; offered 1991-92. 

Fundamentals of merchandising and promoting food and nutrition services. In-
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eludes a study of market research, development of products and_services, and use 
of a variety of techniques for promotion of products and services. 
560. DIETETICS SEMINAR. (1) Spring. 

A study of the laws, regulations, and standards af'fecting dietetic practice. In­
cludes a study of professional development, roles, ethic, and perfo:r:znance, m nutn­
tion practice. Prerequssite: Consent of the Dietetics Program D~ector. 
570. NUTRITION IN THE LIFE CYCLE. (3) Fall. Alternates with 580; offered 
1990-91. . 

A study of the nutrient needs for various stage~ of the life ~de. Techniques 
of assessment and nutritional intervention strategies at each life cycle stage are 
stressed. Prerequisite or co-requisite: 331. 
580. COMMUNITY NUTRITION. (3) Fall. Alternates with 570; offered 1991-92. 

A study of the fundamentals of nutrition_care _delivery in rn~unity p~grams. 
Includes principles of assessment, plannmg,_ rmplemen~;1g, mtervent_1~n,_ and 
evaluation of nutrition services in the commuruty. Prerequisite or co-requisite. 331. 
650. INDEPENDENT STUDY. (1-3) Offered on demand. 

May be taken three times in different areas by qualified graduate students. Prereq­
uisite: 12 hours of Home Economics and written approval of the department 
chairman. 
658. THESIS. (3) See EdFd. 658. 

DEPARTMENT OF MATHEMATICS AND 
COMPUTER SCIENCE 

COMPUTER SCIENCE 

515. WORKSHOP IN MICROCOMPUTERS IN EDUCATION, GRADES K-12. 
(3) Summer. . 

Various applications of the microcomputer will be covered for gr~des K-12. ~echru­
ques for evaluating software; introduction to BASIC programmmg. No pnor ex­
perience needed. 
516. WORKSHOP: TOPICS IN MICROCOMPUTERS. (3) Summer. 

Word processing, listing and other special purpose microcomi;mter software and 
applications. Some previous experience and a basic operating knowledge of 
microcomputers is required. 
550. MICROCOMPUTER INTERFACING. (3) Summer. . . 

An introduction to the techniques of microcomputer interfacing, analog to digital 
conversion, and computer electronics. Prerequisite: Consent of the instructor. 
650. INDEPENDENT STUDY. (3) Offered on demand. 

Individual study and work on selected computer topics of i':terest to broaden 
and strengthen the student's background in computer applications. Prerequis1t:: 
Consent of the department chairman. Qualified graduate students may take this 
course three times in different areas. 

MATHEMATICS 

505. HISTORY OF MATHEMATICS. (3) Fall. Alternate years; offered 1990-91. 
A study of the development o~ mathe:natics _fro~ its pre-Helleni~tic origins 

through modern mathematics, with an emphasis given to mathematics content 
within its historical perspective. Prerequisite: 275. 
506. FOUNDATIONS OF GEOMETRY. (3) Fall. Alternate years; offered 19?1-92. 

An examination of Euclidean geometry with an introduction to non-Euclidean 
geometry. Prerequisite: 275. 
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513. LINEAR ALGEBRA. (3) Fall. 
Linear equations, matrices and vector spaces, linear transformations, deter­

minants, rational and Jordan forms, inner product spaces and bilinear forms. Pre­
requisite: 275. 
518. PROBABILITY. (3) Spring. 

Probability as a mathematical system, random variables and their distributions, 
limit theorems, and topics in statistical inference. Prerequisite: 251 and 275. 
519. PROBABILITY AND STATISTICS. (3) Intersession. 

Estimation, decision theory and testing hypotheses, relationships in a set of 
random variables, linear models, and design. Prerequisite: 518. 
523. MODERN ALGEBRA. (3) Fall. 

Brief development of the complex number system beginning with the natural 
numbers. A study of abstract algebraic systems including groups, rings, fields 
and integral domains. Prerequisite: 275. 
525. MATHEMATICS FOR THE ELEMENTARY TEACHER. (3) Offered on suf­
ficient demand. 

A study of geometry, probability, and statistics from the elementary school 
perspective followed by a unit on microcomputers. 
531. INTERMEDIATE ANALYSIS I. (3) Spring. Alternate years. Offered 1990-91. 

Real number systems, functions, sequences, additional topics in limits, con­
tinuity, differentiation, integration, infinite and power series, and uniform con­
vergences. Prerequisite: 275 and 301. 
532. ADV AN CED CALCULUS. (3) Offered on sufficient demand. 

Partial differentiation, applications of geometry to space, maxima and minima, 
indeterminate forms, elliptic integrals, line integrals, Green's theorem, Lagrange's 
multipliers and transformation of multiple integrals. Prerequisites: 331 or 301 and 
consent of instructor. 
540. STUDIES IN MATHEMATICS, K-12. (1-3; maximum of 6) 

Specialized studies in a particular field of Mathematical Science. 
551. DIFFERENTIAL EQUATIONS. (3) Spring. Alternate years; offered 1991-92. 

Ordinary differential equations with applications. Prerequisite: 301. Physics 
211-212 highly recommended. 
600. ADVANCED TOPICS IN MATHEMATICS. (3) Spring. Alternate years; of­
ferd 1990-91. (May be repeated for credit.) 

Advanced topics in mathematics from such areas as number theory, algebra, 
graph theory, topology, statistics, and real or complex analysis. Prerequsiste: 275 
and the consent of the instructor. 
623. WORKSHOP IN TEACHING AIDS FOR MATHEMATICS (K-12). (3) Sum­
mer only. Offered on sufficient demand. 

A course to acquaint mathematics teachers with the wide range of teaching aids 
available for grades K-12. Teaching aids considered include manipulations, ac­
tivities, games and visuals. 
650. DIRECTED READING. (1-3) Offered on demand. 

This course offers specialized study of an area of Mathematics. Prerequisite: 
Consent of the department chairman. Qualified graduate students may take this 
course three times in different areas. 
658. THESIS. (3) See EdFd. 658. 

DEPARTMENT OF MUSIC 
504. PIANO PEDAGOGY AND REPERTORY. (3) Offered on sufficient demand. 

A study of teaching techniques and survey of standard literature for the piano. 
505. STRING PEDAGOGY AND REPERTORY. (3) Fall. Offered on sufficient 
demand. 

A study of teaching techniques and survey of standard literature for strings. 
506. VOCAL PEDAGOGY AND REPERTORY. (2) Spring. 

A study of teaching techniques and survey of standard literature for the voice. 
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533-534. HISTORY OF MUSIC. (3,3) Fall; Spirng. 
The development of Western music from its beginnings in the Greek and Jewish 

cultures to its manifestations in the present century. 
602. SPECIAL PROBLEMS IN MUSIC EDUCATION. (3) Offered on sufficient 
demand. 

Problems of musical interest to the student which lie outside the normal cur­
riculum and which are deemed particularly applicable to his individual aims. 
Qualified graduate students may take three times in different areas upon written 
recommendation of department chairman. Prerequisite: Consent of department 
chairman and instructor. 
650. INDEPENDENT STUDY. (1-3) Offered on demand. May be repeated 3 times. 

Independent study on selected topics in music for music majors who are plan­
ning to do graduate study. Prerequisite: Consent of the instructor and depart­
ment chairman. 
658. THESIS. (3) See EdFd. 658. 

DEPARTMENT OF PHYSICAL SCIENCE 

CHEMISTRY 
505. RESEARCH TECHNIQUES. (1 or 2) Fall, Spring. 

An introduction to research methodology and techniques, inorganic, organic, 
analytical, radioisotope, physical, or biochemical research projects may be chosen 
according to student goals and staff interests. A minimum of three hours of 
laboratory per week for each hour of credit. Prerequisite: Consent of faculty 
member who will advise. Fee (non-refundable): $43. 
511-512. PHYSICAL CHEMISTRY. (4, 4) Fall, Spring. 

Fundamental principles of physical chemistry including states of matter, pro­
perties of solutions, thermodynamics, equilibria and phase diagrams, chemical 
kinetics, conductance and electromotive force. Three class periods and three hours 
laboratory per week. Prerequisites: 261 or consent of the instructor, Physics 211-212 
and Mathematics 251. Mathematics 251 may be taken concurrently. Fee: $25 
(non-refundable). 
658. THESIS. (3) See EdFd. 658. 

PHYSICS 
511-512. ELECTROMAGNETIC THEORY. (3,3) Fall, Spring. Alternate years. Of­
fered 1990-91. 

The properties of electric and magnetic fields, electrostatics, and Maxwell's equa­
tions. Both semesters must be taken. Three hours lecture per week. Pre- or co­
requisite: Mathematics 351. 
515. ADVANCED LABORATORY. (1) Offered on demand. 

Selected experimental problems of an advanced undergraduate level from 
various areas of physics. Not less than three laboratory hours per week. May be 
taken two times for credit. Prerequisite: Advanced standing in physics and ap­
proval of instructor. Fee: $25 (non-refundable). 
525. THERMODYNAMICS AND STATISTICAL MECHANICS. (3) Spring. 
Alternate years; offered 1989-90. 

A study of thermal properties of matter including the first, second, and third 
laws of thermodynamics and their applications with an introduction to statistical 
mechanics. Three hours lecture per week..Prerequisites: 211-212 and Math. 301 
or consent of the instructor. 
531. QUANTUM MECHANICS (3) Fall. alternate years; offered 1990-91. 

An introduction to the formulation of non-relativistic quantum mechanics and 
its applications. Prerequisites: Math. 351, Phys. 301, or Chem. 412, or consent 
of the instructor. 
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544. SELECTED TOPICS. (3) Offered on sufficient demand. 
Study of certain advanced physics topics. Gass meetings will be arranged by 

the instructor. Prerequisite: Consent of the instructor. 
550. MICROCOMPUTER INTERFACING. (3) Spring. 

An in~oduction to the techniques of microcomputer interfacing, analog to digital 
conversion, and computer electronics. Prerequisite: Consent of the instructor. 
650. INDEPENDENT STUDY. (1-3) Offered on demand. 

Directed readings and/or research for qualified senior physics majors and 
graduate students. Prerequisite: Consent of the appropriate member of physics 
faculty. 
658. THESIS. (3) See EdFd. 658. 

DEPARTMENT OF BEHAVIORAL SCIENCES 

PSYCHOLOGY 
The area of Psychology has been designed to achieve the following objectives: 
1. To provide a basic education in the science of psychology. 
2. To assist the student in promoting his skills in human relations. 
3. To prepare students for advanced study leading to a professional career in 

psychology and/or counseling. 
4. To relate and integrate the psychological truths found in the Word of God 

with the knowledge of modem psychological science in order to render greater 
service in the home, the church and the community. 

500. PSYCHOLOGICAL TESTING. (3) Spring, Summer. 
History and development of mental measurements; theory of test construction; 

and techniques for test evaluation. Emphasis upon developing familiarity with 
various tests of intelligence, personality, interests, and special aptitudes. Two lec­
tures and one two-hour laboratory each week. Prerequisites: 201, 325, or consent 
of the instructor. 
506. INDUSTRIAL PSYCHOLOGY. (3) Spring. 
. Introduction an~ survey of psychology applied in the workplace. Topics will 
mdude psychological assessment, job design, occupational stress, worker motiva­
tion, career development, and strategies for helping impaired workers. Students 
will gain experience in interpreting and applying the professional literature of 
industrial/organization psychology. Prerequisites: 131 or 201 and 325 or 375 or 
Bus. 361. 
507. SOCIAL PSYCHOLOGY. (3) Spring. 

~~dy of ~heories, methods, and findings in social psychology. Emphasis on 
mhcal reading of research literature. Prerequisite: 375. 
512. TECHNIQUES OF COUNSELING. (3) Fall, Spring, Summer. 

Methods of gathering, analyzing, and interpreting data in counseling. The 
analysis of dynamics of counselor-counselee relationship. Interviewing techni­
ques. Use of test results in counseling. Prerequisite: 585. 
515. APPLIED RESEARCH. (3) Fall, Spring, Summer. 

Development of applied research skills for academic business and industrial 
s~ttings. Emphasis on research design, analysis of vari~nce and regression tech­
ruques, and use of SPSS, SAS and other computer applications. Prerequisite: 375 
or consent of instructor. 
524. HISTORY AND SYSTEMS. (3) Fall. 

A study of the historical and philosophical development of psychology; em­
phasJS upon contribution of important leaders of schools of psychology, and con­
sideration of current problems in psychology. Prerequisite: 18 hours of psychology 
or consent of the instructor. 
525. STATISTICS. (3) Fall. 

An introduction to the scientific methods as applied to psychology through a 
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study of research techniques and mathematical analysis. Emphasis upon develop­
ing skill with descriptive statistics. Three hours of lectures and one two-hour 
laboratory each week. 
538. PSYCHOLOGY OF LEARNING. (3) Spring, Summer. 

A study of the psychological principles involved in learning, memory and motiva­
tion and their applications to the understanding of human development -~d per­
sonality. Two lectures and one two-hour laboratory each week. Prereqws1te: 201 
or consent of the instructor. 
540. FIELD EXPERIENCE IN PSYCHOLOGY. (1-3) Offered on demand. 

Participation in an approved mental health, mental retardation _school, industrial 
or experimental setting. Experience supervised by a professor m the area of the 
student's interest. Prerequisite: 12 hours in psychology and consent of the 
chairman. 
580. PSYCHOLOGY OF PERSONALITY. (3) Fall, Spring, Summer. 

Representative theories of personality are analyzed for their contribution to 
understanding human growth and development, psychopathol~gy, an~ behavior 
change. The relationship of theory to assessment and research IS exammed. Pre­
requisite: 201. 
582. BEHAVIORAL DISORDERS. (3) Spring, Summer. 

A study of basic concepts of psychopathology with emphasis on the dev~lop­
ment of behavior deviations and descriptions of various types of behav10ral 
disorders. Prerequisite: 201. 
585. COUNSELING. (3) Fall, Summer. 

A course designed to give students a thorough knowledge of u:ie theorie~ and 
philosophies underlying current practices in the field of counselmg. Spe':1al at­
tention is given to helping each student develop his own theory and techniques. 
Prerequisites: Junior standing, 3801580, and 3821582. 
650. INDEPENDENT STUDY IN PSYCHOLOGY. (1-3) Offered on demand. 

Individual study on research in selected topics in psychology. Interested students 
must submit a formal proposal for consideration before being approved for enroll­
ment. Prerequisite: 12 hours in psychology courses, consent of the instructor and 
the chairman of the department. 
658. THESIS. (3) Offered on demand. 

The amount of credit earned in this course will depend upon the comprehen­
siveness and quality of the research undertaken. Methods and tec~niques of 
research are treated and applied to the selection of a problem or topic, and the 
organization and interpretation of materials appropriate thereto. 

SOCIOLOGY 
The area of Sociology seeks to achieve the following objectives: 
1. Develop in students an understanding of the social and cultural aspects 

of human behavior. 
2. Acquaint students with the nature of society through application of the 

scientific method. 
3. Provide students with other majors a fundamental knowledge of human 

relations so that they can function more efficiently in various facets of 
modem society. 

4. Assist students interested in mission work to understand cultures other 
than their own. 
500. GROUP PROCESSES. (3) Spring. 

Organization of groups and development of leadership: group modification 
of individual conduct, group work, and research. 
501. PROBLEMS IN MODERN COURTSHIP AND MARRIAGE. (3) Spring. 

Study of problems in interpersonal behavior and r~le relationships in ~ar­
riage. Emphasis on practical application of problematic aspects of ~ourtsh1p 
and marriage. Guidance for individual behavior as well as professional 
preparation for those planning to work in this area. 
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505. CONTEMPORARY SOCIAL PROBLEMS. (3) Fall, Summer. 
Our present social system, the organization into communities, states and races. 

The fundamental problems which affect these social organization. Prerequisite: 
203 is recommended. 
507. SOCIAL PSYCHOLOGY. (3) Fall, Summer. 

Psychology of the individual in the group situation; the social environment as 
a source of psychological stimulation. Consideration of such topics as crowd and 
mob behavior, leadership, personality, prejudice. Prerequisite: 201. Sociology 203 
is recommended. 
510. MINORITY GROUPS. (3) Fall. 

The identity, goals, and organizations of minority groups; race relations as a 
social problem. Prerequisite: 203. 
530. URBAN THEORY AND COMMUNITY DEVELOPMENT. (3) Spring. Alter­
nate years. Offered 1990-91. 

Theory of urban developement; the growth of cities in modem times; social 
characteristics of fringe and suburban areas. Urban problems and the social pro­
cesses underlying change. Prerequisite: 203. 
540. HISTORY OF SOCIOLOGICAL AND ANTHROPOLOGICAL THEORY. 
(3) Spring. Alternate years. Offered 1990-91. 

Major theoretical contributions to sociology, social psychology, and an­
thropology. A study of the historical development and theoretical interrelation­
ships of the three fields. Prerequisites: 15 hours of sociology, including 203 and 
250; and, for juniors, permission of the instructor. 
599. CHILD WELFARE SERVICES. (3) Spring. 

Developing skills needed in working with children with unique problems who 
may be from unstable homes or who have been removed from their natural 
parents. Particular attention will be given to the cause and effect of overt behaviors 
that are mariifestations of inner turmoil. 
650. INDEPENDENT STUDY. (1-3) Offered on demand. 

Individual study or research in sociology for qualified graduate students. Pre­
requisite: 12 hours of sociology and approval of the department chairman. 
658. THESIS. (3) See EdFd. 658. 
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Officers of Administration 
DAVID B. BURKS, Ph.D., President of the University 
C. PHILIP SLATE, D.Miss., Dean of the Graduate School of Religion 
CLIFTON L. GANUS, JR., Ph.D., Chancellor 
JEROME M . BARNES, Ed.D., Vice President for Students Affairs 
JAMES W. CARR, _Ph.D., Executive Vice President 
C. FLOYD DANIEL, B.S., Vice President for University Relations 
NEALE T. PRYOR, Th.D., Vice President for Academic Affairs 
LOTT R. TUCKER, JR. B.A., Vice President for Finance 
JAMES F. CARR, JR. Ed.D., Assistant to the President 
BOBBY L. COKER, Ed.D., Dean of the School of Education 
GEORGE H . OLIVER, M.S.A., Dean of the School of Business 
DEAN B. PRIEST, Ph.D., Dean of the College of Arts and Sciences 
CATHLEENM. SHULTZ, Ph.D., R.N., Dean of the School of Nursing 
CARL MITCHELL, Ph.D., Dean of the College of Bible and Religion 
RON FINLEY, M.Ed., Registrar 
SUZANNE SPURRIER, M.L.S., Librarian 
DAVID C. CROUCH, B.S., Director of Public Relations 
DONALD P. DIFFINE, Ph.D.,Director of Belden Center 
C. ALVIN FOWLER, B.A., CPA, Assistant Vice President for Univer­
sity Relations 
L. "BUTCH" GARDNER, M .Ed., Dean of Students 
FOY O'NEAL, B.A., Dean of Men 
KAY GOWEN, MSMC, Dean of Women 
THOMAS M. HOWARD, Ed.D., Director of Institutional Testing and 
Research Services 
A . EDWARD HIGGINBOTHAM, Ed.D., Academy Superintendent 
WYATT M. JONES, Ed.D., Director of Graduate Studies 
CARTER LAMBERT, M.Ed., Director of Alumni Relations 
DURWARD McGAHA, M.S.E., Director of Placement and Career 
Counseling 
LEWIS L. MOORE, Ph.D., Director of Counseling 
JOHN W. NUNNALLY, M.S., Director of Computer and Information 
Services 

Graduate Council 
WYATT JONES, Ed.D., Director of Graduate Studies, Chairman 
BOBBY L. COKER, Ed.D., Professor of Education 
LARRY LONG, Ph.D., Professor of English 
BILL W. OLDHAM, Ed.D., Professor of Mathematics 
HARRY D. OLREE, Ed.D., Professor of Physical Education 
NEALE T. PRYOR, Th.D., Vice President for Academic Affairs 

Faculty 

DAVID L. ALLEN, M.B.A., (University of Central Arkansas) 
Assistant Professor of Accounting, 1987. 

TED M. ALTMAN, Ed.D.,_ (North Texas State University) 
Professor of Health, Physical Education and Recreation, 1963, 1985. 

STEPHEN A. BABER, Ph.D., (Texas A&M University) 
Professor of Mathematics and Computer Science, 1983, 1989. 

GEORGE EDWARD BAGGETT, D.M.E., (University of Oklahoma) 
Professor of Music. 1949, 1979. 

KARYL V. BAILEY, Ph.D., (Texas A&M University) 
Professor of Physical Education, 1967, 1981. 

H. WADE BEDWELL, Ph.D., NCSP, DABCP, (University of Illinois 
at Carbondale) 

Professor of Education and Director of Elementary and Special Educa-
tion, 1980, 1986. 

RODGER L. BREWER, Ph.D., (University of Missouri) 
Associate Professor of English. 1973, 1986. 

HARMON BROWN, Ph.D., (University of Missouri at Rolla) 
Professor of Mathematics. 1974, 1984. 

LOUIS F. BUTTERFIELD, Ed.D., (Texas Tech University) 
Associate Professor of Communication, 1971, 1989. 

BOBBY L. COKER, Ed.D., (University of Arkansas) 
Professor of Education and Dean oj the School of Education. 1968, 1979. 

AVA M. CONLEY, M.A. (Vanderbilt University) 
Associate Professor of Spanish, 1973, 1980. 

BOB J. CORBIN, M .Ed. (University of Oklahoma) 
Professor of Physical Education, 1964, 1983. 

FAYE M. DORAN, Ed.D. (Pennyslvania State University) 
Professor of Art, 1973, 1984. 

MARIBETH DOWNING, Ph.D. (University of Nebraska) 
Associate Professor of Education. 1974, 1984. 

*First date indicates year of employment, second date, year appointed to present 
rank or position. 
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MORRIS R. ELLIS, Ph.D. (Texas Tech University) 
Associate Professor of Communication. 1971, 1985. 

MIKE EMERSON, M.S.A., C.P.A. (Harding University) 
Assistant Professor of Accounting. 1986, 1989. 

LEWIS FINLEY, Ed.D. (University of Arkansas) 
Assistant Professor of Education. 1985. 

CLIFTON GANUS III, D.M.A. (University of Colorado) 
Professor of Music. 1968, 1982. 

PATRICK H . GARNER, Ph.D. (University of Oklahoma) 
Professor of Communication. 1972, 1987. 

PAUL HAYNIE, Ph.D. (University of Arkansas) 
Assistant Professor of History, 1990. 

WILLIAM W. HOLLAWAY, Ph.D. (North Texas State University) 
Professor of Music. 1966, 1977. 

FRED R. JEWELL, Ed.D. (Ball State University) 
Professor of History, 1968, 1981. 

DAVID M. JOHNSON, Ph.D., C.P.A. (University of Cincinnati) 
Assistant Professor of Accounting, Director of Accounting Program and 

Graduate Program in Accounting. 1982, 1983. 

WYATT JONES, Ed.D. (University of Alabama) 
Professor of Education, Director of Graduate Studies and Associate Dean 

of School of Education. 1975, 1988. 

JOHN KELLER, Ph.D. (University of Nebraska) 
Associate Professor of Art. 1979, 1988. 

ROBERT J. KELLY, Ed.D. (University of Mississippi) 
Professor of Business Education and Director of Business and Office 

Education. 1969, 1984. 

LARRY R. LONG, Ph.D. (Ohio State University) 
Professor of English. 1976, 1986. 

-
JAMES E. MACKEY, Ph.D. (University of Mississippi) 
Professor of Physics. 1968, 1978. 

RANDY MADDOX, Ph.D. (University of Mississippi) 
Assistant Professor of Mathematics. 1982, 1988. 
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WILTON Y. MARTIN. Ed.D. (University of Arkansas) 
Professor of Recreation and Assistant Chairman of the Department of 

Health, Physical Education and Recreation. 1972, 1989. 

RANDY McLEOD, J.D. (Memphis State University Law School) 
Assistant Professor of Business. 1988. 

CARL MITCHELL, Ph .. D (University of Southern California) 
Professor of Bible and Dean of College of Bible and Religion. 1989. 

RAYMOND MUNCY, Ph.D. (University of Mississippi) 
Distinguished Professor of History and Chairman of the Department of 

History and Social Science. 1964, 1976. 

JAMf:S D. NICHOLS, Ed.D. (University of Arkansas) 
Associate Professor of Education and Director of Field Experiences. 1977, 

1986. 

BILL W. OLDHAM, Ed.D. (University of Northern Colorado) 
Professor of Mathematics, and Director of Mathematics Education. 1961, 

1983. 

GE~RGE OLIVER, M.S.A. (Central Michigan University) 
Assistant Professor of Management and Marketing and Dean of the School 

of Business. 1985, 1988. 

HARRY D. OLREE, Ed.D. (George Peabody College) 
Professor of Physical Education, Chairman of the Department of Health, 

Physical Education and Recreation, and Athletic Director. 1957, 1966. 

DENNIS M. ORGAN, Ph.D. (Texas Tech University) 
Professor of English and Chairman of the Department of English. 1967, 

1984. 

MICHAEL PLUMMER, Ph.D. (University of Kansas) 
Professor of Biological Science and Acting Chairman of the Department 

of Biology. 1970, 1986. 

J. PAUL POLLARD, Ph.D. (Baylor University) 
Professor of Bible and Associate Dean of College of Bible and Religion. 

1974, 1988. 
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DEAN B. PRIEST, Ph.D. (University of Mississippi) 
Distinguished Professor of Mathematics and Dean of the College of Arts 

and Sciences. 1962, 1983. 

MIKE PRUITI, D.A. (Middle Tennessee State University) 
Professor of Health, Physical Education and Recreation. 1989. 

MARVIN H. ROBERTSON, B.S., J.D. (University of Arkansas at 
Fayetteville) 

Professor of Business. 1979, 1989. 

DON ROBINSON, M.A. (Colorado State University) 
Professor of Art and Chairman of the Department. 1962, 1982. 

JOHN H. RYAN, Ph.D. (University of Missouri) 
Professor of Communication and Chairman of the Department. 1961, 

1987. 

JOE T. SEGRAVES. Ph.D. (University of Kentucky) 
Professor of History. 1963, 1977. 

STEVE SMITH, Ph.D. (Florida State University) 
Professor of Mathematics, and Chairman of the Department of 

Mathematics and Computer Science. 1971, 1983. 

THOMAS R. STATOM, Ph.D. (University of Alabama) 
Professor of History. 1967, 1986. 

JACK THOMAS, Ph.D. (Texas A&M University) 
Professor of Psychology and Chairman of the Behavioral Sciences Depart­

ment. 1974, 1982. 

TRAVIS THOMPSON, Ph.D. (University of Arkansas) 
Associate Professor of Mathematics and Administrative Assistant to the 

Dean of College of Arts and Sciences. 1_985. 

DANIEL C. TULLOS, Ph.D., C.C.C.- S.L.P. (Pennsylvania State 
University) 
Associate Professor of Communication. 1979, 1988. 

EVAN ULREY, Ph.D. (Louisiana State University) 
Professor of Communication. 1950. 

RICHARD WALKER, Ph.D. (Louisiana State University) 
Professor of Communication. 1953, 1968. 
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ELIZ~BETH K. WILSON, M.A. (University of Alabama) 
Assocuzte Professor of Home Economics and Chairman of the Depart­

ment. 1971, 1985. 

DOROTHY S. WRIGHT, Dr. de l'Universite (University of 
Toulouse) 

Professor of French. 1968, 1980. 

WINFRED 0. WRIGHT, Dr. de l'Universite (University of 
Toulouse) 

Distin~uished Professor of French and Chairman of the Department of 
Foreign Languages and International Studies. 1966, 1976. 
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Graduate Council members are, 1-r, front: Rhonda Neill, Wyatt Jones, Delany Brown Smith and Bobby Coker. 
Standing are Larry Long, Richard Duke, Harry Olree, Neale Pryor and Bill Oldham. 

STEPS TO BE FOLLOWED FOR M.Ed. and M.S.E. DEGREES 
The following steps are to be completed by and are the responsibility 

of the student in approximately the order given. 
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1. File application for admission to the Graduate Office. 
2. Forward two (2) official transcripts to the Graduate Office. 
3. Submit a copy of either National Teacher Examinations scores or 

the Miller Analogies Test scores to the Graduate Office. 
4. Receive admission form from the Graduate Office. 
5. Counsel with the Director of Graduate Studies concerning the 

course of study. 
6. For M.Ed. degree only. Either take the National Teacher Examina­

tions, or, if previously taken, have the Educational Testing Ser­
vice, Princeton, New Jersey, forward scores to the Harding Testing 
Office. (The Graduate Record Examination is not required.) 

7. Obtain "Trial Study" schedule from the Graduate Office each term 
before registration. 

8. File evidence of teaching certificate with the Graduate Office. 
(Deficiences may be made up concurrently with the graduate pro­
gram.) (For M.Ed. degree only.) 

9. During the semester in which the ninth hour is completed file 
an application for candidacy. _ 

10. Receive candidacy standing. 
11. If a thesis is to be written, special forms must be filed and ar­

rangements made through the Director of Graduate Studies. 
12. The semester before you plan to graduate, file "Request for 

Degree" in the Registrar's Office. 
13. Pay graduation fee on registration day of the last semester before 

graduation to the Business Office. 

14. File application_for comprehensive examinations during the last 
semester of_ res~dence before deadline date given in catalog. 

15. Coui:sel _with mstructors about scope of the comprehensive 
exammations. 

16. Complete comprehensive examinations. 
17. Complete all course work. 

NOTE: To insure_ that your registration will go smoothly, please notify 
t~e Graduate Office or the Registrar's Office one week before the registra­
ti~n day of each semester you plan to enter so all registration materials 
will be prepared. 
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University Calendar 
TENTATIVE 

Fall Semester - 1991 

Counseling and Registration ................... August 26-27 
Class Work Begins . . ....... . .. . .................. August 28 
Final Date for Application for Degree ...... .... September 20 
Deadline for Application for 

Comprehensive Examinations .......... . ..... September 20 
National Teacher Examinations ............ .. . To Be Arranged 
Comprehensive Examinations ................ . .. November 2 
Thanksgiving Recess ........... . ... November 23-December 1 
Final Examinations ... . .. . ................... December 17-20 
Graduation ...................... . . 10:00 a.m., December 21 
Christmas Recess ................. . . .. Dec. 21 to Jan 5, 1992 

Spring Semester - 1992 

Counseling and Registration ......... . ........... January 6-7 
Class Work Begins ............................... January 8 
Final Date for Application for 

Comprehensive Examinations .... . ............. Janruary 31 
Final Date for Application for Degree ............ February 8 
National Teacher Examinations ............ . .. To Be Arranged 
Spring Recess .................. . ........ . ....... March 7-15 
Comprehensive Examinations ........................ April 4 
Final Examinations ........... .. ....... .... ......... May 4-8 
Graduation ............ .... .. .. . ....... .. 10:00 a.m., May 9 

Summer Term - 1992 

Intersession .. . .. .... .... ........................ May 11-27 
Counseling and Registration .... . .......... . .. .. .. . . . June 8 
Class Work Begins ...... ... ..... .................... June 9 
Deadline for Application for 

Comprehensive Examinations ..................... June 15 
Final Application for Degree ......................... July 14 
Final Examinations, 1st Session ... . .................. July 10 
Class Work Begins, 2nd Session .................. ... July 13 
Comprehensive Examinations .... .......... . ......... July 18 
Final Examinations, 2nd Session .. ................ August 13 
Graduation . . .......... . . ........ .. ... 10:00 a.m., August 14 
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