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 Previous research on pre-service teachers’ motivation to pursue a career in 

teaching found different results. Some research found altruistic motivation 

dominant in determining career decisions, while others suggest extrinsic or 

intrinsic motivation. The current study extended the topic by relating pre-

service English teachers’ motivation to teach to English-speaking self-

efficacy. There were 94 pre-service English teachers of different semesters 

participated in this study. Data were collected with a Likert-type 

questionnaire. Pre-service English teachers have a high motivation to pursue 

a career in teaching, and extrinsic motivation was the most dominant motive. 

The nobility of the profession, sustainability of job demand, inspiration from 

the teachers, and flexible working hours are among the extrinsic motives. 

The pre-service teachers also have a high level of English-speaking self-

efficacy. However, they still have problems with anxiety, the use of idioms, 

the use of accurate grammar and vocabulary, and fluency. Between 

motivation to teach and their speaking self-efficacy lies a significant positive 

correlation at a moderate level. This moderate level of the relationship 

suggests that English-speaking self-efficacy is not a determining factor in 

motivating pre-service English teachers to have a career in teaching. 

Consequently, some English teachers may have inadequate proficiency in 

the language they teach. 
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1. INTRODUCTION  

Several previous research on pre-service teacher career choices focuses on the role of motivational 

influences [1]–[3]. There were three types of motivation identified, namely intrinsic, extrinsic, and altruistic 

motivation. Intrinsic motive is something from within as interest, personal experience, and intellectual 

fulfillment. It is when an individual has an instinctive passion for teaching and genuinely enjoys it. On the 

other side, the extrinsic motive is something from the outside job of teaching itself, such as working hours, 

salary, holidays, the economic condition of service, and social status. Finally, an altruistic motive is an 

individual’s desire and intention to contribute to the growth of another individual. In this case, teaching is 

seen as a socially worthwhile and important job [4]–[6]. 

Previous research on pre-service teachers’ motivation to pursue a career in teaching found different 

results. The study of Azman [7] involving 425 first-year undergraduate student teachers who had just started 

https://creativecommons.org/licenses/by-sa/4.0/
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their pre-service teacher training program found that altruistic and extrinsic factors were dominant motives in 

deciding a teaching career for male and female students. The motivation to contribute to society and to help 

the government achieve its vision and the perception that teaching is a respected job and a service of moral 

value, as well as loving children, are among the altruistic motivations that encourage students to make a 

career in teaching. While job security, job compatibility with parenthood, an opportunity for further study, 

and workload are extrinsic motives.  

According to Topkaya and Uztosun [5], after surveying 207 first and fourth-grade pre-service 

teachers of an English Language Teaching Department of a faculty of education in Turkey (81.6% were 

female and only 18.4% were male) using factors influencing teaching choice (FIT-Choice) scale found that 

pre-service teachers, in general, were more intrinsically motivated. However, altruistic motives such as 

shaping child and adolescent values, influencing the next generation, providing service to society, and 

making social contributions were mostly rated highly. Another study by Balyer and Ozcan [8] involving a 

bigger number of respondents (1,410 student teachers of Education Departments from different public 

universities) with data collected through a scale called choosing teaching profession as a career scale 

(CTPCS) found that the altruistic-intrinsic motivation was the most dominant motivation for female students 

to choose a teaching career. On the other hand, male students, especially those from poor and crowded 

families, had extrinsic motivation. Motivation to help others, enjoyment of being together with children, 

enjoyment of working in a school environment, and personality fit were among the reasons encouraging 

students to choose a teaching career. 

In the Indonesian context, a study investigated the motivations of education students to pursue 

careers in teaching. A FIT-choice model was used. The study found that motivations for choosing teacher 

education fall into four: social utility values, prior teaching and learning experience, intrinsic career values, 

and interestingly, religious values. Social utility values such as making a social contribution, enjoying 

working with children/adolescents, and enhancing social equity were rated highly. Intrinsic value was also 

rated highly. It was even higher than personal utility [9].  

In addition to investigating the pre-service teachers’ motivational factors, the current study extended 

the topic to students’ self-efficacy, specifically their English-speaking self-efficacy. Three research 

objectives were proposed: i) to analyze the Indonesian pre-service English teachers’ motivation to pursue a 

career in teaching; ii) to analyze the pre-service teachers’ speaking self-efficacy; and iii) to find a possible 

relationship between the motivation to teach and the English-speaking self-efficacy.  

Previous studies showed that self-efficacy relates to career choices and decisions. It is a major 

variable facilitating career development [10], [11]. Deciding what career to choose requires a lot of 

consideration because a career choice will affect an individual’s life physically and mentally. The 

individual’s perception of his ability to accomplish tasks set out in a particular career or profession 

determines how an individual will approach it, whether he will choose the profession or not. Teaching task 

demand, expertise, difficulties, and individual perceived ability to teach affect motivation to pursue the 

career. Students perceived self-efficacy influences professional aspirations [12], and self-efficacy contributes 

to people’s career decision-making [13]. Other studies [14]–[16], all confirmed that there is a correlation 

between self-efficacy and career choice and aspiration. However, studies focusing on English-speaking 

efficacy are still very limited. In the South Asian context, it was found that English teachers' self-efficacy 

beliefs and language proficiency intersect to shape teaching behavior [17]. 

Today, researching English-speaking self-efficacy and teaching motivation of Indonesian pre-

service English teachers is relevant. First, in the context of English language learning and teaching, teachers 

play an essential role as language models for their students [18]; therefore, they must be proficient in the 

language they teach. This proficiency is a necessary condition for effective language teaching [19]. Teachers 

must demonstrate to their students how English is used either during instructions or outside the classroom. 

This role is crucial as, among other ways, students learn by observing and imitating their teachers, and in 

many parts of Indonesia, classrooms still become one of the important places where students can be exposed 

to English [20]. The language that teachers speak and use serves as a language input which becomes a 

prerequisite for acquisition [21]. This role should be emphasized as English teaching in Indonesia has not 

been very successful [22], [23], as indicated by the low proficiency of Indonesian learners after years of 

learning English [24], [25]. Another studies found that one of the causing factors is the low proficiency of the 

teachers [20], [26]–[28].  

Secondly, the right and high motivation to teach is indispensable. Teachers are expected to excel and 

play a significant role in providing students with a high-quality education [29]. Teachers’ role in preparing 

future generations is central, therefore, having highly motivated, qualified, and dedicated individuals in the 

teaching profession is crucial [8]. Teachers’ motivation determines the success and performance of the 

educational system and is one of the most significant contributors to optimizing teachers’ performance [30]. 

In addition, knowledge, background experiences, motivation, and beliefs teachers bring to the classroom 
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influence the roles they play as teachers [4]. Studies show that students placed with high-performing teachers 

can progress three times as fast as those placed with low-performing teachers [31]. Teachers’ motivation and 

commitment are crucial in the context of teaching English in Indonesia, which is a foreign language [23]. 

Innovations in teaching such as teaching strategies and methods, material development, and learning 

assessments can only be conducted by individuals with high motivation and commitment. Good teachers are 

those who can motivate students to get involved in learning through different types of methods or strategies.  

Self-efficacy is people’s beliefs about their ability to perform and manage tasks at hand successfully. 

It is people’s judgment about their capabilities to exercise control over events that affect their life [32]. 

English-speaking self-efficacy in this study is an extension of the self-efficacy construct, which refers to 

students’ judgment of their ability to perform English-speaking tasks. Self-efficacy is not a general state of 

judgment; instead, it is specific to a particular context and domain [33], [34]. In educational contexts, self-

efficacy deals with students’ beliefs about their academic capabilities. It predicts academic achievement and 

performance. The higher the efficacy is, the better students will perform [35], [36].  

The construct of self-efficacy is derived from the Social Cognitive Theory of Bandura which 

suggests a model of causation involving the person, behavior, and environment in triadic reciprocally. What 

people think affects their actions, and these actions can change the environment. The environment, in turn, 

can change people’s thoughts [37]. Students may expend a higher effort to learn (behavioral variable), if they 

feel competent in the subject they learn (self-efficacy as a personal variable). The teacher may praise them 

(social/environmental variable), which may substantiate their learning progress (personal variable). This, in 

turn, motivates the students to learn harder. People’s self-efficacy is developed by four sources, namely 

mastery experience, which refers to the persons’ experience in doing the tasks in question; a vicarious 

experience which is the experience of seeing other people doing the task; social persuasion in the forms of 

verbal support and encouragement of people around; and the last one is physiological and affective states 

which refer to individuals’ physical and mental or emotional conditions when required to perform tasks. 

 

 

2. RESEARCH METHOD 

2.1.  Research design and respondents  

This study adopted a quantitative research design. Data collected were numerical and analyzed 

quantitatively [38]. Statistics were used to describe and explain phenomena of interest, in this case, the pre-

service English teachers’ motivation to pursue a career in teaching and their English-speaking self-efficacy. 

The respondents of the study were the students of semesters 3, 5, and 7 of an English education study 

program at a university in Semarang, Central Java, Indonesia. The total population was 150 students. 

Students of semester 1 were excluded under consideration that, when the data were being collected, they had 

just started their study. By applying quota sampling, the study targeted to involve at least 50% of the total 

population (75 students) as the samples for the study. Until the date the data collection was scheduled to 

close, 94 students had participated. There were 42 students in semester 3 (44.68%), 26 students in semester 5 

(27.66%), and 26 students in semester 7 (27.66). Based on gender, 13 of them were male (13.8%), and 81 

were female (86.2%). 

 

2.2.  Instruments 

Data were collected by questionnaires of three sections. The first section collected information on 

the semester the respondent was in and gender. This section also included optional forms to write the name 

and the student ID number, but most respondents had left the forms blank. The second section was to collect 

information about their motivation to pursue a career in teaching. This part of the questionnaire adopted a 

Likert-type model. There were 17 statements requiring responses from respondents on their level of 

agreement of strongly disagree, disagree, undecided, agree, and strongly agree. The statements measured 

three types of motivation, namely altruistic motivation (5 statements), intrinsic motivation (6 statements), and 

extrinsic motivation (6 statements).  

The third section collected information about the respondents’ English-speaking self-efficacy. It 

adopted the model suggested by Bandura of ‘can do’ statements [39], [40]. There were 18 statements of tasks 

and abilities related to English speaking. Respondents were asked to score their performance in a range of 0 

to 100. A score of 0 indicates that they were utterly unable to perform the task, while a score of 100 indicates 

that they could perform the task perfectly. Bandura suggests that the strength of a self-efficacy questionnaire 

lies in its specificity in measuring specific skills [35], [41]. Therefore, designing a questionnaire with specific 

predictors of ability is very necessary. The statements in the questionnaire were developed based on the 

abilities involved in speaking English commonly faced and experienced by the respondents. Item validity of 

these questionnaires was measured by Pearson correlation. The correlation analysis found that all values of 

the items were higher than .207 (n=94). The Cronbach’s alpha of the reliability test for the first questionnaire 

was .883, and for the second one was .978. These proved that the questionnaires were both valid and reliable. 
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2.3.  Procedure 

The researcher invited students to participate in the study by sending them a request and a link to a 

google form containing the questionnaire through the class WhatsApp group (WAG). Those who agreed to 

participate would open the link, fill in the questionnaire, and submit it. The responses of agreement levels on 

the questionnaire on career motivation were transformed into scores of 1 to 5. Strongly Disagree response 

was scored 1, Disagree was scored 2, and scores 3, 4, and 5 were consecutively for Undecided, Agree, and 

Strongly Agree. The item scores of the self-efficacy questionnaire were summed up for the total scores.  

 

2.4.  Data analysis 

Firstly, the data were analyzed descriptively to find the minimum, maximum, and mean scores. This 

was to decide the level of both the motivation to teach and the English-speaking self-efficacy. Then, 

respondents were grouped into five categories very low, low, moderate, high, and very high. Secondly, scores 

of the motivation to teach and speaking-self efficacy were correlated to see whether a correlation between 

these two constructs existed.  

 

 

3. RESULTS AND DISCUSSION 

3.1.  Motivation to pursue a career in teaching  

The first research objective to be addressed is the level of the pre-service English teachers’ 

motivation to pursue a career in teaching. With 94 respondents, the descriptive statistical analysis resulted in 

the minimum score=53.00, the maximum score=85.00, the mean score=68.60, and the deviation 

standard=7.18. With 17 statements in which the lowest score possible is 1 and the highest score possible is 5, 

and 5 categories of motivation (very low, low, moderate, high, and very high), the mean score (68.60) 

indicates that the pre-service English teachers had a high level of motivation to pursue a career in teaching. 

Further analysis based on the motivation types (altruistic, intrinsic, and extrinsic) is presented in Table 1. 

Extrinsic motivation has the highest mean score, followed by intrinsic and altruistic motivation. This 

means that extrinsic motivation is the most dominant factor in motivating Indonesian pre-service English 

teachers to pursue a career in teaching. Extrinsic motive is something from the outside of the job of teaching 

itself [4]–[6]. In this study, the motive was measured by the income that the English teachers may have, the 

nobility of the profession, the sustainability of job demand, the flexible working hours, and the inspirations 

brought by their teachers. 

 

 

Table 1. Motivation by the types 
Motivation N Min Max Mean Std. Dev. 

Altruistic 94 14.00 25.00 20.40 2.22 

Intrinsic 94 14.00 30.00 22.34 3.67 
Extrinsic  94 19.00 30.00 25.85 2.14 

Valid N (listwise) 94     

 

 

The finding is different from the study of Azman, which found altruistic-extrinsic motivation the 

dominant factor in motivating pre-service teachers to pursue a career in teaching [7]. Azman suggested that 

factors motivating pre-service English teachers to pursue careers in teaching were the interplay between 

altruistic and extrinsic factors. It is worth noting, however, the subjects of Azman’s study were pre-service 

teachers of different study programs, one of them was Teaching English as a Second Language (TESL), 

while the subjects of this study were pre-service teachers of only one study program, namely English 

Language Education which trains students to work as English teachers. The finding supports the study of 

Bastick [42], which found that extrinsic motivation was a dominating factor encouraging students to take the 

teaching profession in developing countries, but it is different from other studies [5], [9] which suggests that 

social utility and intrinsic values be the most important career motivation and the most dominating factor 

encouraging pre-service English teachers to pursue a career in teaching.  

The data in Table 2 further describes the motivation by presenting the score of each statement in the 

questionnaire. The mean score of “teacher is a noble profession” (extrinsic) is the highest. Suryani, Watt, and 

Richardson argued that the nobility of the teaching profession in the Indonesian context is caused by religious 

values as most Indonesians are religious, and most religions in Indonesia view teaching as a noble profession 

[9]. The statement “the teaching profession is always required by society” (extrinsic) has the second-highest. 

This describes an employment prospect, explaining why students chose teacher education programs [43]. 

Though currently there seems to be an oversupply of teachers [44], they still believe that finding a teaching 

job was still relatively easier than finding a job in another profession. “My English teachers have inspired me 
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to be an English teacher” (extrinsic) highlights the model performed by English teachers. “Flexible working 

hours” (extrinsic) was also rated highly. This working hour was considered an advantage. Pre-service 

teachers may expect to share their time for other jobs, either teaching-related jobs such as running private 

courses at home or non-teaching jobs such as running some businesses and the like.  

The statement “becoming an English teacher has been my ambition since I was a young child” 

(intrinsic) has the lowest mean score. It may suggest that for most Indonesians, future careers were not 

introduced, therefore were not developed at young ages. In addition, it may also confirm research finding 

[45] which concluded that half of the Indonesian undergraduate students were facing problems in deciding 

what jobs to have. Formally, a career is introduced when students are in senior high school as they prepare to 

continue their studies at universities. They are introduced to study programs at universities and possible 

careers they may pursue as they graduate.  

The statement ranked the second-lowest is “I master English well, so I’m good to be an English 

teacher” (intrinsic). This may suggest that English-speaking competence is not a determining factor for 

choosing a teaching career. Besides becoming an English teacher, a graduate of an English education 

program may pursue a non-teaching career as becoming an interpreter, a translator, or working in business 

sectors where English language skill is required. Though not well-documented in research papers, many 

graduates who are good at English seem to be more interested in working in non-teaching sectors, for 

example, working in media industries or multinational companies as they may earn a more attractive salary. 

Having a good income was also rated low by the respondents. Perhaps, they have been fully aware that 

becoming teachers in this country will not give them a good salary. Studies show that teachers’ welfare 

correlates to teaching motivation. Low income may lead to low welfare and, finally, low motivation to teach. 

Since motivation affects performance, low income may put the quality of education at risk [46]. 

 

 

Table 2. Descriptive statistics of motivation indicators 
Statement N Min Max Mean Type Rank 

Being an English teacher is an interesting profession because I can help others learn.  94 2.00 5.00 4.13 A 7 

Becoming an English teacher has been my ambition since I was a young child.  94 1.00 5.00 3.11 I 16 

I can help students reach their dream.  94 3.00 5.00 4.31 A 5 
Working as an English teacher is always easy and fun.  94 2.00 5.00 3.97 I 8 

Becoming an English teacher will give me a good income.  94 1.00 5.00 3.64 E 13 

I’m happy to work with young children.  94 3.00 5.00 4.52 A 3 
By becoming an English teacher, I can always develop my English skills.  94 2.00 5.00 4.26 I 6 

Teaching English is an easy job. 94 2.00 5.00 3.70 I 12 

Teaching is a noble profession.  94 3.00 5.00 4.89 E 1 
I mastered English well, so I’m good to be an English teacher.  94 2.00 5.00 3.56 I 15 

The teaching profession is always required by society. 94 3.00 5.00 4.61 E 2 

My English teachers have inspired me to be an English teacher.  94 2.00 5.00 4.52 E 3 
I enjoy working at school.  94 2.00 5.00 3.84 E 10 

A teacher has flexible working hours.  94 3.00 5.00 4.34 E 4 

I love teaching.  94 2.00 5.00 3.57 A 14 
I can help young people find good jobs.  94 2.00 5.00 3.85 A 9 

Becoming an English teacher matches the academic program I am taking. 94 1.00 5.00 3.74 I 11 

Valid N (listwise) 94      

A: altruistic, I: intrinsic, E: extrinsic 

 

 

3.2.  Pre-service English teachers’ speaking self-efficacy  

The second research objective deals with the English-speaking self-efficacy of Indonesian pre-

service English teachers. With 18 statements of 0 as the lowest score and 100 as the highest one, the 

minimum score achieved was 490, the maximum score was 1,650, the mean score was 1,250, and the 

deviation standard was 228.07. If speaking efficacy is grouped into five categories very low, low, moderate, 

high, and very high, this means the score belongs to the high level. This suggests that the pre-service English 

teachers in this study had a high level of English-speaking self-efficacy (the mean score was between 1,051 

and 1,350). They had a strong belief that they could do various tasks involved in English speaking.  

Table 3 presents respondents’ grouping into the levels of self-efficacy category. Most respondents 

(75.5%) belong to the high level, 10.6% have the moderate level, 9.6% have the very high, and 4.3% have a 

low level of English-speaking efficacy. No respondent stays at a very low level. If the number of respondents 

having high and very high was summed up, the number reaches 85.1%. As self-efficacy predicts 

performance, we can expect Indonesian pre-service English teachers have good English-speaking skills. 
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Table 3. Frequencies of self-efficacy category 
 Levels  Freq.  % Cum. % 

Valid Low 4 4.3 4.3 
Moderate 10 10.6 14.9 

High 71 75.5 90.4 

Very high  9 9.6 100.0 
Total 94 100.0  

 

 

The finding of this study is similar to the study of Darmawan, Alam, and Nirma [47], which 

investigated the speaking self-efficacy of pre-service English teachers enrolling in a speaking advanced class. 

As many as 79% of the respondents had a high level of English-speaking self-efficacy. The finding, however, 

is slightly different from the study of Alawiyah [48], which found that the majority of pre-service English 

teachers (59.37%) had a moderate level of speaking self-efficacy, 40.63% had high self-efficacy, and no one 

belonged to low self-efficacy. There were differences between this current study and previous study [48]. 

While, the research by Alawiyah [48] used only three levels of categories, this current study used five levels. 

The instrument was also different. The self-efficacy was measured by 28 items of indicators with responses 

on five scales of agreement from strongly disagree (SD) to strongly agree (SA) previously used by Asakereh 

and Dehghannezhad [49], referring to previous studies [39], [40]. This current study measured speaking self-

efficacy with a score of 0 (zero) to 100. Table 4 shows the scores of self-efficacy indicators. 

 

 

Table 4. Scores of self-efficacy indicators 
Statement N Min Max Mean Rank 

I can pronounce English words and phrases fluently and correctly.  94 10.00 100.00 71.91 6 

I can use nouns, verbs, adjectives, adverbs, and other types of words in my speaking correctly.  94 20.00 100.00 74.25 1 

I can speak English using correct and appropriate grammar.  94 10.00 100.00 64.78 14 
When I speak, I can choose and use words and phrases correctly and meaningfully.  94 20.00 90.00 68.51 11 

When I speak, I can use English idioms correctly.  94 20.00 90.00 64.25 16 

When I speak, I can use English collocations accurately and appropriately.  94 20.00 100.00 70.00 9 
I can make English sentences correctly.  94 30.00 100.00 71.48 7 

I can always initiate English conversations with different people. 94 30.00 100.00 72.44 5 

I can express my ideas and thoughts in English fluently.  94 30.00 90.00 64.68 15 
I can explain things in English well.  94 30.00 100.00 67.76 12 

I can ask questions in English well.  94 30.00 100.00 73.40 4 

I can answer or respond to questions or statements in English well.  94 30.00 100.00 69.78 10 
I can make different types of presentations in English well. 94 30.00 100.00 71.48 7 

I can speak in English in front of many people without being nervous.  94 10.00 100.00 59.68 17 

I can comment in English.  94 30.00 100.00 66.38 13 
I can ask or command someone to do something in English appropriately.  94 30.00 100.00 71.17 8 

I can make English conversations well.  94 30.00 100.00 73.61 3 

I can do different types of speaking tasks assigned by my teachers well.  94 30.00 100.00 73.82 2 
Valid N (listwise) 94     

 

 

The minimum, maximum, and mean scores of each indicator presented in Table 4 confirm that the 

respondents had high English-speaking self-efficacy. There were 17 out of 18 statements that resulted in 

mean scores above 61 and below 80. It is the range of a high level of self-efficacy. Only one indicator 

resulted in 59.68 of the moderate level. The five highest mean scores are statements “I can use nouns, verbs, 

adjectives, adverbs and other types of words in my speaking correctly” (74.25), “I can do different types of 

speaking tasks assigned by my teachers well” (73.82), “I can make English conversations well” (73.61), “I 

can ask questions in English well” (73.40), and “I can always initiate English conversations with different 

people” (72.44). While the five lowest mean scores, which can be interpreted as a low belief in their ability, 

are “I can speak in English in front of many people without being nervous” (59.68), “When I speak, I can use 

English idioms correctly” (64.25), “I can express my ideas and thoughts in English fluently” (64.68), “I can 

speak English in correct and appropriate grammar” (64.78), and “I can comment in English” (66.38). 

Anxiety, subjective feeling of tension, apprehension, nervousness, and worry which very often arouses 

automatically from the nervous system [50], is still a major problem for pre-service teachers in improving 

their language skills as it has the lowest mean score indicating the lowest level of self-efficacy. This is in line 

with many previous research findings. Language learners experience a high level of anxiety when speaking in 

the target language [51]. 
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3.3.  Relationship between self-efficacy and motivation to teach 

 The third objective of the study was to find out whether there was a relationship between the pre-

service teachers’ motivation to pursue a career in teaching and their speaking self-efficacy. This research 

objective was motivated by the social cognitive career theory, which suggests the role of self-efficacy in 

career choices [52]. An individual’s belief in his ability to perform tasks helps determine what career he may 

choose. It is hypothesized, knowing that much of the English teaching job involves English speaking, 

students’ English-speaking self-efficacy will determine whether or not they take the job of teaching. For that 

purpose, scores of the motivation to teach (MT) and the speaking self-efficacy (SE) were correlated. Table 5 

presents the result. 

 

 

Table 5. Correlation between MT and SE 
  Speaking self-efficacy Motivation to teach 

Speaking self-
efficacy 

Pearson Correlation 1 .389** 
Sig. (2-tailed)  .000 

N 94 94 

Motivation to 
teach 

Pearson Correlation .389** 1 
Sig. (2-tailed) .000  

N 94 94 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

The table shows that the value of the correlation coefficient is r=.389, p<.000. Therefore, it is 

concluded that the Indonesian pre-service English teachers’ motivation to teach was moderately correlated to 

their speaking self-efficacy. The positive coefficient value signs that the relationship is aligned [38]. If self-

efficacy increases, so do the motivation to pursue a career in teaching. Accordingly, if self-efficacy is low, 

the motivation to teach is too. The value of sig. (2-tailed) (p<.005) further indicates that the relationship is 

significant. Although it is only at a moderate level, the correlation can still explain that speaking self-efficacy 

predicts students’ decisions in taking teaching careers. People’s judgment of their ability to accomplish a task 

will determine whether they will approach the task or not. This further supports that self-efficacy influences 

career choices and decisions [10], [11]. This is the behavioral consequence of self-efficacy [27], [49]. Self-

efficacy drives employability and is positively affected by career aspiration [53], [54]. Self-efficacy is a 

determinant of career aspirations [15]. 

The moderate level of the relationship, however, suggests that English speaking skills are not 

determining factors for pre-service English teachers to pursue a career in teaching. Students taking an English 

Education program may not be motivated by the desire to be English teachers, but by the desire to learn and 

be proficient in English. They may expect to have jobs in businesses or industries. For some of them, 

teaching can be just a fallback career, a non-choice, or a last resort when a more desirable career option 

cannot be attained [55]. With good English proficiency, they may target more lucrative non-teaching careers 

such as working in media industries or multinational companies that can offer better income and facilities. 

Only when failing to achieve this, may they consider a teaching job. In addition, it also may mean that the 

data on motivation to pursue a career in teaching presented previously shows that good mastery of English 

was not a strong motivating factor for having a career in teaching. This may mean that these pre-service 

English teachers did not consider language proficiency as an important attribute of being an English teacher. 

As a result, many schools may not have qualified and proficient English teachers who can serve as language 

models for their students’ language development. The study of Lie, Tamah, and Trianawatyrianawaty [56] 

proved this phenomenon. Novice teachers, teachers with teaching experience of fewer than five years, and 

apprentice teachers, with teaching experience between 5 to 10 years, still show inadequate English language 

proficiency. This low English proficiency may become one of the sources making English teaching in 

Indonesian schools not very successful [22], [23]. Teacher quality impacts students’ learning outcomes [57]. 

Making students speak English fluently and proficiently requires motivated, fluent, and proficient English 

teachers working with them. 

 

 

4. CONCLUSION 

The study was motivated to address the topic of career choice of pre-service English teachers and 

their English-speaking self-efficacy. Three research objectives were put forward: analyzing the Indonesian 

pre-service teachers’ motivation to teach, their English-speaking self-efficacy, and the possible correlation 

between those variables. The study found that Indonesian pre-service English teachers have a high 

motivation to teach and extrinsic motivation is the most dominant motive. Among the reasons are the nobility 



                ISSN: 2252-8822 

Int J Eval & Res Educ, Vol. 12, No. 1, March 2023: 517-526 

524 

of the teaching profession and the profession’s sustainability as societies will always need teachers. Income is 

found not to be a strong motive to teach.  

Besides having a strong motivation to pursue a career in teaching, Indonesian pre-service English 

teachers have a high level of English-speaking self-efficacy. Their belief in the ability to perform tasks in 

speaking is high. Since self-efficacy can predict performance, we expect that they can speak English well, 

although speaking anxiety, idiom usages, grammar, and fluency are still problems. The motivation to teach 

positively correlates to English-speaking self-efficacy at a moderate level. This indicates that English-

speaking self-efficacy is not a dominating factor that encourages pre-service English teachers to pursue a 

career in teaching. Although this study does not show a causal relationship, we can still learn that 

maintaining a high level of self-efficacy is necessary to attract potential teachers to have careers in teaching 

as they graduate. As pre-service English teachers still have high anxiety and face problems related to idioms, 

appropriate grammar, and speaking fluency, English study programs, and their lecturers must design learning 

activities to address the issues. A possible cause-and-effect relationship between motivation to teach and self-

efficacy can be a topic for further research. 

 

 

ACKNOWLEDGEMENTS  

The study was funded by the Research and Community Service Center of Universitas Islam Sultan 

Agung (UNISSULA). The researchers would like to thank the Rector of UNISSULA and the center for all 

the support in completing the research. 

 

 

REFERENCES  
[1] J. Gore, K. Holmes, M. Smith, and L. Fray, “Investigating the factors that influence the choice of teaching as a first career,” A 

Report commissioned by the Queensland College of Teachers, 2015. 
[2] A. B. Mangaoil, A. Abulencia, T. T. Rungduin, and W. M. Reyes, “Why I want to teach: Exploring factors affecting students’ 

career choice to become teachers,” The Normal Lights, vol. 11, no. 2, 2017. 

[3] H. H. Wang, “Why teach science? Graduate science students’ perceived motivations for choosing teaching as a career in 
Taiwan,” International Journal of Science Education, vol. 26, no. 1, pp. 113–128, 2004, doi: 10.1080/0950069032000070243. 

[4] S. M. Brookhart and D. J. Freeman, “Characteristics of entering teacher candidates,” Review of Educational Research, vol. 62, 

no. 1, pp. 37–60, Mar. 1992, doi: 10.3102/00346543062001037. 
[5] E. Z. Topkaya and M. S. Uztosun, “Choosing teaching as a career: Motivations of pre-service English teachers in Turkey,” 

Journal of Language Teaching and Research, vol. 3, no. 1, Jan. 2012, doi: 10.4304/jltr.3.1.126-134. 

[6] A. Moran, R. Kilpatrick, L. Abbott, J. Dallat, and B. McClune, “Training to teach: motivating factors and implications for 
recruitment,” Evaluation & Research in Education, vol. 15, no. 1, pp. 17–32, Jun. 2001, doi: 10.1080/09500790108666980. 

[7] N. Azman, “Choosing teaching as a career: perspectives of male and female Malaysian student teachers in training,” European 

Journal of Teacher Education, vol. 36, no. 1, pp. 113–130, Feb. 2013, doi: 10.1080/02619768.2012.678483. 
[8] A. Balyer and K. Özcan, “Choosing teaching profession as a career: students’ reasons,” International Education Studies, vol. 7, 

no. 5, Apr. 2014, doi: 10.5539/ies.v7n5p104. 

[9] A. Suryani, H. M. G. Watt, and P. W. Richardson, “Students’ motivations to become teachers: FIT-Choice findings from 
Indonesia,” International Journal of Quantitative Research in Education, vol. 3, no. 3, pp. 179–203, 2016, doi: 

10.1504/IJQRE.2016.077802. 

[10] G. Hackett and N. E. Betz, “Self-Efficacy and Career Choice and Development,” in Self-Efficacy, Adaptation, and Adjustment, 
Research and Application, New York, 1995, pp. 249–280. 

[11] R. W. Lent, S. D. Brown, and G. Hackett, “Toward a unifying social cognitive theory of career and academic interest, choice and 
performance,” Journal of Vocational Behavior, vol. 45, no. 1, pp. 79–122, Aug. 1994, doi: 10.1006/jvbe.1994.1027. 

[12] I. E. Ion, R. Lupu, and E. Nicolae, “Academic achievement and professional aspirations: between the impacts of family, self-

efficacy and school counselling,” Journal of Family Studies, vol. 28, no. 2, pp. 587–610, 2020, doi: 
10.1080/13229400.2020.1746685. 

[13] G. Reddan, “Enhancing students’ self-efficacy in making positive career decisions,” Asia-Pacific Journal of Cooperative 

Education, vol. 16, no. 4, pp. 291–300, 2015. 
[14] S. Kaur, “Occupational aspiration of adolescents in relation to their self-efficacy,” IMPACT: International Journal of Research in 

Humanities, Arts and Literature, vol. 6, no. 7, pp. 127–132, 2018. 

[15] V. K. Bindu and M. Padmanabhan, “Relationship between self-efficacy and career aspiration among higher secondary school 
students,” International Journal of Applied Research, vol. 2, no. 3, pp. 701–704, 2016. 

[16] H. Hartono and H. I. Sari, “Students English business communication self-efficacy and their career aspirations,” EduLite: Journal 

of English Education, Literature and Culture, vol. 5, no. 2, p. 214, Aug. 2020, doi: 10.30659/e.5.2.214-224. 
[17] T. Hoang and M. Wyatt, “Exploring the self-efficacy beliefs of Vietnamese pre-service teachers of English as a foreign 

language,” System, vol. 96, p. 102422, Feb. 2021, doi: 10.1016/j.system.2020.102422. 

[18] A. Bicaj and A. Shala, “Theoretical approaches vs. teacher as a role model towards language learning,” Educational Process: 
International Journal, vol. 7, no. 4, pp. 278–290, Oct. 2018, doi: 10.22521/edupij.2018.74.5. 

[19] W. A. Renandya, F. A. Hamied, and N. Joko, “English language proficiency in Indonesia: Issues and prospects,” The Journal of 

AsiaTEFL, vol. 15, no. 3, pp. 618–629, Sep. 2018, doi: 10.18823/asiatefl.2018.15.3.4.618. 
[20] S. Zein, D. Sukyadi, F. A. Hamied, and N. S. Lengkanawati, “English language education in Indonesia: A review of research 

(2011–2019),” Language Teaching, vol. 53, no. 4, pp. 491–523, Oct. 2020, doi: 10.1017/S0261444820000208. 

[21] S. D. Krashen, Principles and Practice in Second Language Acquisition, The First. Pergamon Press, 2009. 
[22] A. Kirkpatrick, World Englishes: Implications for international communication and English language teaching. Cambridge: 

Cambridge University Press, 2007. 



Int J Eval & Res Educ  ISSN: 2252-8822  

 

Pre-service English teachers’ motivation to pursue a career in teaching viewed from speaking … (Hartono) 

525 

[23] A. Lie, “Education Policy and EFL Curriculum in Indonesia: Between the Commitment to Competence and the Quest for Higher 
Test Scores,” TEFLIN Journal, vol. 18, pp. 1–14, 2007, doi: 10.15639/TEFLINJOURNAL.V18I1/1-15. 

[24] Y. N. Rahmat and A. Coxhead, “Investigating vocabulary coverage and load in an Indonesian EFL textbook series,” Indonesian 

Journal of Applied Linguistics, vol. 10, no. 3, Jan. 2021, doi: 10.17509/ijal.v10i3.31768. 
[25] A. Kirkpatrick, “English as an international language in Asia: Implications for language education,” in English as an 

International Language in Asia: Implications for Language Education, 1st ed., A. Kirkpatrick and R. Sussex, Eds. Brisbane: 

Springer Science+Business Media Dordrecht, 2012, pp. 29–44. 
[26] U. Sulistiyo, “Learning English as a foreign language in an Indonesian University: A study of Non-English Department students’ 

preferred activities inside and outside the classroom,” IJET (Indonesian Journal of English Teaching), vol. 5, no. 1, pp. 1–26, Jul. 

2016, doi: 10.15642/ijet2.2016.5.1.1-26. 
[27] F. N. Yusuf and O. E. Novita, “EFL teachers’ perceived language proficiency and teaching effectiveness,” Indonesian Journal of 

Applied Linguistics, vol. 9, no. 3, pp. 580–588, Feb. 2020, doi: 10.17509/ijal.v9i3.23208. 

[28] M. Marcellino, “English language teaching in Indonesia: A continuous challenge in education and cultural diversity,” TEFLIN 
Journal, vol. 19, no. 1, pp. 57–69, Aug. 2015, doi: 10.15639/teflinjournal.v19i1/57-69. 

[29] The World Bank, Transforming Indonesia’s teaching force: Executive Summary. World Bank, 2010. 

[30] M. I. Rasheed, A. A. Humayon, U. Awan, and A. D. Ahmed, “Factors affecting teachers’ motivation,” International Journal of 
Educational Management, vol. 30, no. 1, pp. 101–114, Jan. 2016, doi: 10.1108/IJEM-04-2014-0057. 

[31] M. C. Chang, S. Shaeffer, S. Al-Samarrai, A. B. Ragatz, J. de Ree, and R. Stevenson, Teacher reform in Indonesia The role of 

politics and evidence in policy making. Washington, D.C.: The World Bank, 2014. 
[32] A. Bandura, “Social Cognitive Theory,” in Annals of Child Development, vol. 6, R. Vasta, Ed. Greenwich, CT: JAI Press, 1989, 

pp. 1–60. 

[33] Y. Fisher, “The sense of self-efficacy of aspiring principals: Exploration in a dynamic concept,” Social Psychology of Education, 
vol. 14, pp. 93–117, 2014, doi: 10.1007/s11218-010-9136-9. 

[34] F. Sabokrouh, “The effect of EFL teachers’ attitude toward English language and English language proficiency on their sense of 

efficacy,” English Language Teaching, vol. 7, no. 1, Dec. 2013, doi: 10.5539/elt.v7n1p66. 
[35] A. Bandura, Self Efficacy: The Exercise of Control. W.H. Freeman and Company, 1997. 

[36] F. Pajares, “Motivational role of self-efficacy beliefs in self-regulated learning,” in Motivation and self-regulated learning: 

Theory, research, and applications, D. H. Zimmerman and S. and B. J., Eds. NJ. US.: Lawrence Erlbaum Associates Publishers, 
2008, pp. 111–139. 

[37] D. H. Schunk and M. K. DiBenedetto, “Self-efficacy and human motivation,” in Advances in Motivation Science, Elsevier 

Academic Press, 2021, pp. 153–179. 
[38] L. Gay, G. E. Mills, and P. Airasian, Educational research competencies for analysis and applications, 10th ed. Pearson, 2012. 

[39] A. Bandura, “Guide for constructing self-efficacy scales,” in Self-efficacy beliefs of adolescents, Greenwich, CT: Information Age 

Publishing, 2006, pp. 307–337. 
[40] F. Sadighi, S. Alavi, and S. Samani, “Developing a foreign language learning self-efficacy scale for Iranian students,” Social and 

Human Sciences of Shiraz University, vol. 21, no. 1, 2004. 

[41] P. Leeming, “A longitudinal investigation into English speaking self-efficacy in a Japanese language classroom,” Asian-Pacific 
Journal of Second and Foreign Language Education, vol. 2, no. 1, p. 12, Dec. 2017, doi: 10.1186/s40862-017-0035-x. 

[42] T. Bastick, “Why teacher trainees choose the teaching profession: Comparing trainees in metropolitan and developing countries,” 

International Review of Education, vol. 46, no. 3/4, pp. 343–349, 2000. 
[43] A. Suryani, “‘I chose teacher education because…’: a look into Indonesian future teachers,” Asia Pacific Journal of Education, 

vol. 41, no. 1, pp. 70–88, 2020, doi: 10.1080/02188791.2020.1783202. 

[44] D. Chen, “The economics of teacher supply in Indonesia,” World Bank Policy Research Working Paper No. 4975, 2009.  
[45] E. Murniarti and L. I. Siahaan, “Millennials’ career decision-making difficulties (CDMD) in Indonesian university students,” 

Advances in Social Sciences Research Journal, vol. 6, no. 9, pp. 268–276, 2019, doi: 10.14738/assrj.69.7079. 

[46] P. Bennell and K. Akyeampong, Teacher motivation in Sub-Saharan Africa and South Asia. Knowledge for skill development. 
Education research. DFID by Fuller-Davies Limited, 2007. 

[47] D. Darmawan, S. P. Alam, and O. N. Nirma, “Speaking self-efficacy of EFL students of pre-service teaching program in EFL 
classroom setting,” Journal of English Teaching, vol. 7, no. 2021, pp. 150–162, 2021. 

[48] T. Alawiyah, “Speaking self-efficacy and EFL student teachers’ speaking achievement,” Edukasi Jurnal Pendidikan dan 

Pengajaran, vol. 5, no. 1, 2018, doi: 10.19109/ejpp.v5i1.2052. 
[49] A. Asakereh and M. Dehghannezhad, “Student satisfaction with EFL speaking classes: Relating speaking self-efficacy and skills 

achievement,” Issues in Educational Research, vol. 25, no. 4, pp. 345–363, 2015. 

[50] E. K. Horwitz, M. B. Horwitz, and J. Cope, “Foreign language classroom anxiety,” The Modern Language Journal, vol. 70, no. 2, 

p. 125, 1986, doi: 10.2307/327317. 

[51] G. Ozturk and N. Gurbuz, “Speaking anxiety among Turkish EFL learners: The case at a state university,” Journal of Language 

and Linguistic Studeis, vol. 10, no. 1, pp. 1–17, 2014. 
[52] N. E. Betz, “Self-Efficacy theory as a basis for career assessment,” Journal of Career Assessment, vol. 8, no. 3, pp. 205–222, Jul. 

2000, doi: 10.1177/106907270000800301. 

[53] G. Gbadamosi, C. Evans, M. Richardson, and Y. Chanthana, “Understanding self-efficacy and the dynamics of part-time work 
and career aspiration,” Higher Education, Skills and Work-Based Learning, vol. 9, no. 3, pp. 468–484, Aug. 2019, doi: 

10.1108/HESWBL-08-2018-0082. 

[54] R. Tahira, N. Akhter, and M. Javed, “Impact of career self-efficacy beliefs on educational and career aspirations of bachelor 
students,” Educational Research for Policy and Practice, vol. 22, no. 2, 2019. 

[55] A. K. Y. Wong, S. Y. F. Tang, and M. M. H. Cheng, “Teaching motivations in Hong Kong: Who will choose teaching as a 

fallback career in a stringent job market?” Teaching and Teacher Education, vol. 41, pp. 81–91, Jul. 2014, doi: 
10.1016/j.tate.2014.03.009. 

[56] A. Lie, S. M. Tamah, and T. T Trianawatyrianawaty, “English proficiency of secondary school teachers in Indonesia,” Beyond 

Words, vol. 7, no. 2, pp. 86–100, Nov. 2019, doi: 10.33508/bw.v7i2.1950. 
[57] T. Beteille and K. D. Evans, Successful teachers, successful students: Recruiting and supporting society’s most crucial 

profession. World Bank Group, 2019. 

 

 

 



                ISSN: 2252-8822 

Int J Eval & Res Educ, Vol. 12, No. 1, March 2023: 517-526 

526 

BIOGRAPHIES OF AUTHORS 

 

 

Hartono     is a lecturer at English Education Department of Universitas Islam 

Sultan Agung (UNISSULA). He got his Bachelor’s degree from English Literature of 

Universitas Diponegoro and his Master’s in English Education from Universitas Negeri 

Semarang. Currently, he is taking his Doctoral degree in language education at Universitas 

Negeri Semarang. His research interest is in second language acquisition, English language 

teaching, and career. He has published his research in journals, presented in conferences, 

and written books and modules. He can be contacted at email: hartono@unissula.ac.id. 

  

 

Nani Hidayati     is a lecturer at the English Education Department of 

Universitas Islam Sultan Agung (UNISSULA). She got her Bachelor’s degree from 

Universitas Jenderal Sudirman in English Teacher Education and a Master’s degree in 

English Education from Universitas Negeri Semarang. Her research interest is in teaching 

language skills such as speaking and writing and vocabulary. She has published articles in 

journals and proceedings. She can be contacted at email: nani@unissula.ac.id. 

  

 

Wiyaka     is a senior lecturer at the English Department Universitas PGRI 

Semarang. He holds a doctorate’s degree (Dr.) in Language Education from Universitas 

Negeri Semarang (State University of Semarang), Indonesia. Besides teaching, he has 

worked with several research projects funded by the ministry of higher education and other 

sponsors. His interests in teaching and research include language assessment, reading, and 

writing. He has published research articles in several journals and authored textbooks in 

assessments. He can be contacted at email: wiyaka@upgris.ac.id. 

 

https://orcid.org/0000-0001-7066-410X
https://scholar.google.com/citations?user=TRlWiWgAAAAJ
https://orcid.org/0000-0001-8129-4714
https://scholar.google.com/citations?hl=id&user=NpkGGpoAAAAJ
https://orcid.org/0000-0001-8073-2831
https://scholar.google.com/citations?hl=id&user=zdBUygwAAAAJ

