Brought to you by INTERNATIONAL ISLAMIC UNIVERSITY MALAYSIA

<Backtoresults | 1 of 1

&, Download  (yPrint ) Saveto PDF ¥y Saveto list [3} Create bibliography

Journal of Family Business Management . 2023

Document type
Article

Source type

Journal

ISSN
20436238

DOI
10.1108/JFBM-06-2022-0084

Publisher

Emerald Publishing
Original language
English

View less A~

Polygamy and family member relationship on
Guinean family business succession planning

Oury Bailo, Diallo Oury? D¢ ;' Hassan, Arif DX ; Mhd Sarif, Suhaimi Bin€¢ DX ;

Othman, Anwar Hasan Abdullahd D¢
£} Saveall to author list

2 Department of Economics and Management, International Islamic University Malaysia, Kuala Lumpur, Malaysia
b Department of Economics and Management Sciences, International Islamic University Malaysia, Kuala Lumpur,
Malaysia

¢ International Islamic University Malaysia, Kuala Lumpur, Malaysia

411UM Institute of Islamic Banking and Finance, International Islamic University Malaysia, Kuala Lumpur, Malaysia

1 8sth percentile

Citation in Scopus

View all metrics >

Full text options v Export v

Abstract

Author keywords

Sustainable Development Goals 2023
SciVal Topics

Metrics

Cited by 1 document

Women entrepreneurs in
transport family business:

a perspective article

Mogaji, E.

(2023) Journal of Family Business
Management

View details of this citation

Inform me when this document
is cited in Scopus:

Set citation alert >

Related documents

Daughter succession&colon; a
predominance of human issues

Humphreys, M.M.C.
(2013) Journal of Family Business
Management

Gender issues related to
choosing the successor in the
family business

Aldamiz-Echevarria, C. , Idigoras,
., Vicente-Molina, M.-A.

(2017) European Journal of
Family Business

Succession planning and family
business performance in SMEs

Mokhber, M., Gi Gi, T. , Abdul
Rasid, S.Z.

(2017) Journal of Management
Development

View all related documents based
on references

Find more related documents in
Scopus based on:

Authors >  Keywords >



Abstract

Purpose: The aim of the paper is to identify the key factors that affect Guinean family business (FB)
succession planning. The study also evaluates the impact of these factors on the succession planning
process to ensure business continuity. Design/methodology/approach: This descriptive quantitative
research is based on a survey of 383 family businesses FBs in Conakry, the capital city of Guinea. The
structural equation model (SEM) was used to analyze and validate the model featuring factors that
influence family business FB succession planning (FBSP). The Theory of Stewardess and the Theory of
FB Rivalry have been employed in the study. Findings: While the incumbent attributes, firm attributes,
and estate tax were revealed to have no significant influence on succession planning, the successor
attributes and the family relationship significantly affected succession planning. Besides, undesirable
domestic relationships among children of different mothers from polygamous families had an indirect
impact on business succession planning. Research limitations/implications: The limitations of the
study include the population of the FBs being restricted only to those located in Conakry, the capital
city. The study did not consider other regions and cities of Guinea. Besides, the grouping of attributes
or characteristics was problematic, and studying each attribute separately as an independent variable
would be much better. Finally, the limited literature and available data on Guinean FBs in general and
succession planning generalize the findings to be done cautiously. Therefore, more studies are needed
on FB succession in the country to further confirm these findings. Social implications: The study may
help ensure social solidarity based on the findings of factors associated to polygamous families in
relation to businesses. Originality/value: Few studies have been done on FBs in Conakry. Besides,
putting attributes or characteristics into categories has been presented. Moreover, there is inadequate
relevant literature and data on Guinean FBSP. Considering these limitations, the generalization of the
findings should be done with caution. Therefore, this study touched on the issue of family business
succession in Guinea which substantiates the findings. © 2022, Emerald Publishing Limited.
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