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Development of the survey

• Exploration of measures available 
• Use of the Careers Transition Inventory (Heppner et al., 1994)
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• Adapted and added questions relevant for coming into academia
• Demographic data and personality measure (HEXACO)



Developing the TAP

•122 completed responses from an international and 
varied professional sample (but mainly nurses – 65%)

•Conducted a Principal Component Analysis on the 
completed data set

•Creation of the Transition to Academic Practice (TAP) 
measure
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Refining the TAP
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The TAP measure: Readiness



The TAP measure: Confidence



The TAP measure: Control



The TAP measure: Support



The outcome questions

I intend to remain 
working in higher 
education for the 

foreseeable future

My personal life 
circumstances 
seemed to fit 
better to an 

academic role (R)

I felt as though I had 
made the right 

decision to move 
from a 

clinical/professional 
to an academic role



The relationship!

• All correlated significantly with 
feeling this was the right move

• Subfactor of confidence in 
expertise was non significant

Target readiness, confidence in 
role and transition, control, and 

organisational support to 
impact on feeling positive about 

the move to HE
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The relationship!
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• Only support and readiness correlated 
significantly with feeling being in academia 
fits better with their personal lives

• Subfactor of understanding the role was 
non significant 

Target motivations and desires, 
and organisational support to 
impact positively on feeling an 

academic role fits with personal 
circumstances
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The relationship!

• All but confidence correlated 
significantly with intention to stay

• Subfactor of being in control was non 
significant

Target readiness (both 
subfactors), choice and 

adaptability, and organisational 
support to impact on positive 

intention to stay
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Thank you for listening
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