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ABSTRAK

Peraturan Bupati Kabupaten Magetan Nomor 48 Tahun 2021 Tentang Tata Cara
Pengangkatan dan Pemberhentian Perangkat Desa, adalah aturan yang digunakan oleh
desa Maron dalam menyelenggarakan proses rekrutmen dan seleksi perangkat desa
pada akhir Tahun 2022. Tujuan penelitian ini untuk mengetahui bagaimana proses
pelaksanaan rekrutmen dan seleksi Perangkat Desa Maron apakah sudah sesuai dengan
penerapan peraturan yang berlaku, serta faktor pendukung dan penghambat selama
proses rekrutmen dan seleksi perangkat desa dilaksanakan. Metode yang digunakan
pada penelitian ini ialah deskriptif kualitatif dengan teknik observasi, wawancara dan
dokumentasi.

Lokasi penelitian berada di Desa Maron Kecamatan Karangrejo Kabupaten
Magetan karena Desa Maron adalah satu-satunya desa di Kecamatan Karangrejo yang
melaksanakan pengisian Perangkat Desa_pada akhir Tahun 2022. Peneliti
mendapatkan data dan informasi dari beberapa infoerman yakni Kepala Seksi Lembaga
Pemerintahan Desa Dinas Pemberdayaan Masyarakat dan Desa, Kepala Desa Maron,
Ketua Panitia Pengisian Perangkat Desa, Tim Penilai Pengisian Perangkat Desa, serta
Peserta yang berpartisipasi mendaftar pengisian Perangkat Desa.

Hasil penelitian menunjukkan, bahwa Pelaksanaan rekrutmen perangkat desa di
Desa Maron dilakukan melalui seleksi dengan mekanisme sesuai yang tercantum pada
Peraturan Bupati Magetan Nomor 48 Tahun 2021 tentang Tata Cara Pengangkatan dan
Pemberhentian Perangkat Desa di Kabupaten Magetan. Proses seleksi menghasilkan 2
orang peserta yang lolos yakni pada Formasi Kasi Pelayanan dan Kasi Kesejahteraan
dengan nilai kumulatif tertinggi untuk direkomendasikan pada Camat Karangrejo dan
diangkat melalui Surat Keputusan Kepala Desa. Namun terdapat faktor penghambat
dalam pelaksanaannya yakni kurangnya fasilitas yang memadai _selama pelaksanaan
seleksi ujian praktik. Diharapakan untuk proses seleksi yang akan datang dapat
menjadikan seleksi tahun 2022 ini menjadi tolak ukur proses seleksi selanjutnya.

Kata Kunci: Kebijakan Pemerintah Desa, Rekrutmen, Perangkat Desa
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ABSTRACT

Magetan Regency Regent Regulation Number 48 of 2021 concerning Procedures
for Appointment and Dismissal of Village Officials, is a rule used by Maron village in
organizing the recruitment and selection process for village officials at the end of 2022.
The purpose of this study is to find out how the process of implementing recruitment
and selection of Maron Village Equipment is in accordance with the implementation
of applicable regulations, as well as supporting and inhibiting factors during the
recruitment and selection process of village apparatus is carried out. The method used
in this study is qualitative descriptive with observation, interview and documentation
techniques.

The research location is in Maron Village, Karangrejo District, Magetan Regency
because Maron Village is the only village in Karangrejo District that carries out
Village Device charging at the end of 2022.‘Researchers obtained data and information
from several informants, namely~the Head of. Section of Village Government
Institutions of the Community and Village Empowerment Office, Maron Village
Head, Head of the Village Device Charging Committee;.Village Device Charging
Assessment Team, and Participants who participated in registering for Village Device
Charging.

The results showed that the recruitment of village officials.in Maron Village was
carried out through selection with the appropriate mechanism stated in Magetan
Regent Regulation-Number 48 of 2021 concerning Procedures for Appointment and
Dismissal of Village Apparatus in Magetan Regency. The selection process resulted
in 2 participants who passed, namely in the Formation of Service and Welfare Heads
with the highest cumulative scores to be recommended to the Karangrejo Sub-District
and appointed through the Village Head Decree. However, there is an inhibiting factor
in its implementation, namely the lack of adequate facilities during the selection of
practical exams. It is hoped that the upcoming selection process can make the 2022
selection a benchmark for the next selection process.

Keywords: Village Government Policy, Recruitment, Village Apparatus
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