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QHUtBftI 

mTHorocnoB 

General Intaroductlon 

The &aith«Ra^bMMi Act that origlQally introduced Yooations;! 

Agricxilturs in 1917 contains the etatenoot "that the ocmtroUing 

purpose of such e<&iGation ahaH be to fit for useful eai^ioyrrtent; 

that such e&ioatioa ehall be of less than college grade be 

designated to meet the needs of persons ever fourteen years of 

tiho have entered upon or uho are preparing to enter upon the vcrk 

of the fans or of the fam hone*" fhls provides the basis for 

acceptance by aany teachers of vocational agriculture that 

adults is part of their jobs* 

In Tennessee^ Interest has increased greatly in rec^t years 

but no study has been nede to detemine either thd practices used in 

carrying out this part of the progrs® or in establishing practices 

to be used* 

Statewyent of the Problee 

It i»8 the purpose of tills study to detendns shat practices are 

fcOXousd by Teaaemm teaehsrs of vocational agriculture in planning, 

conducting and evaluating educational prograsa for adult fazwers la 

Teimssaee and to evaluate those practices in light of criteria selected 

by the investigato!'fro» writings on the sublet, discussion with people 

Intiaately acquainted with the work and his cm ̂udgBSMnt* 
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Xag>ortance of the Stq4y 

Since the etu^y detenained the practlcee teachers at Tocatlooal 

agriculture are i^eeently using in their adult prt^praiMg, it tiill 

engphasiee the situatian to ngparrSMont at agricultural edteaatian* It 

alto provides s«gierria<xni idth a tool iegirovlng adult education in 

vocational agriculture in Tennssaeet Teacher edueators will find 

naterial assistanoe in organieing courses in a<hilt echtoation both on 

the graduate and undergraduate levels for those idu> are preparing to 

taacfa vocational agriculture. I'reanst teachers of vocational agri 

culture will be providBd with a basis for setting up new adult progmw 

or iss^roving eadLsting ones* Ibsehers in other fields will bs able to 

use some of the sasM practices for organising progrsM of adult educa 

tion in their osn field. Finally^^stuc^y has value to the inresti-

l^tor in establishing a pattern for organising future prograns of adult 

cdaoatian in vocational agriculture. 

Definition of Tenns 

Construct is defined as the product forwed by putting the 

eonstituwot pairts in their proper i^ace «id order. It was an attenpt 

to include all facets of adult famer education. 

The tens adult class was lxit«cprcted to aean a class assting 

the wlniimaB standards set up in the Tennessee program of work* It was 

reported to the State Svqpervlsor of Agricultural Eduoatlon and he gave 

credit for a eonpleted adult class. 

The adult edwsaticn jsrograa includes all the adult classes taught 

and is used synouyaously with adult faxner classes or simply adult 
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Xi vm&im y«f«rriiae both to the Stete program and the 

prograa et a etngle ocemnitgr^ 

Course of etadSjr is defined as the jobs the olaes *^11 stu^f 

during the year listed as to the class aeeting when they vill be 

masM* 

Baperviacaet of ▼ooatlonal agriooltare refier to all the peofOe 

iM feemseee idtoae dottes include supervising tMchers of vocational 

agnoultnre. This includes ths State stQiervisori assistant State 

supervisore and district supenrisors# 

lesoaree psfvoa Is defined as one zogardsd as an expert in his 

field Ida© is invited to a class nesting but nUlised ia solving prbblsas 

of ths aetdbers the class mther than being pemitted to sake a general 

taUlc* 

Ifenaa Peed ayaacwKaady 

.iMpricultural eduoatioxiwvooational agriculture 

A(hilt educatica ]^PogrrTm*>-4>dnlt £axmsr classes 

Course—class 

Sofloe of the Studr 

iOa developdng the situation^ an atteanpt nas aade to obtain 

infomatioa fTon all ths teachers of vocational agriculture in 

fenaessee nho eoodinited adult fiarMr elaeeee during the 1^2-^3 scdiooa. 

fVOfv QBdy thoee adult dasses reported to the Stats Sopervisor of 
Agricultural Sdnsgticn ssrs eonsidsrsd In this stadtr* 
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AiMCbrBis of tha Stadr 

Tlw sttt^jr aaar analyMd into tiio foUoidag qaootionoi 

1« Vh&t «r« tho ohameteristieo of tho aduH odacatlan 

prograno in Tooatianal Bgricnltuzo in Tenneosee relatiTO 

tot 

a» The teacher? 

b, Organiiing the olam? 

c* Planning the oonroo oontMit? 

d« Ccoiduoting tiM prognui^ 

o« Evaluating the program? 

2. Vhat should an adult education program be relative to 

the areas mentioned in one above? 

3, Uhat ehana^ are needed to bring about an iag>roveneiit 

in the preeent lun^ram? 

Review of Related literature 

Fhipps^ mcourages working through school adninistrators 

mi. msHng marlmnw use of famere either on an luhrisozy eeuneil 

or oonnittee set up for the olass being organized* fimise farmara 

were to participate bgr enrolling the nsabers^ determining policies 

and course o<»itent« Bs gives specific suggestions as to procedure, 

siM of class, and methods of teaching* 

Lloord C* Fhlpps and Olenn C. Cook, A Hand^ok for Teach-
Vooaticnal Agriculture (Danville, minols: The Interstate 
itera and PubJlahers, 1952), pp* 501-UOj 582-<6l8j 667-73♦ 
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Skstrco^ urges teaching a limited ntnber of nso directly 

conoemad with the course of sIMy in each adult cXassy use cf oa 

advisory group cosgKMsed of farmers^ wrxIsbbii use of ccawnBliy teach* 

lag facilities and on-farm supervisican* 

atanwsee marl,mm vum of adviscoy councils and/or 

conmdttees and sets forth step ty step procedure for organizing^ 

coiKhioting and evaluating the of adult education* Bi 

eaeoBzegee helping with all jurotolens confronting rural adults even 

if not stelctly agricultural. 

BRMnoiKls^ dsvelops the case for adult edueaticm wad adiliaieitli 

tba use of advisory groups but stresses the important role of i!tm 

teacher* 1^ conoepiian of a eupexvieed faming progrea is based 

on that used with high scho<fL students* Be urges that planning be 

detailed and projected a zmnher of years ±a achrance. 

>lurray and Bissz^ surveyed one hundred teeaaty -iiieveiii tsaehiri 

liio mere regarded by their rsspeotive state aap&rrlacBeB as having 

susoessful adult and/or ycung farmer clasMS. Ihsas teachers were 

%eox^ F» Ekstron and Jdm B* McGelland* Adult SducaticmM 
tTocaticnal Agrxoulturs (Saaville, niincdsa The Int^^Wie Frint^ 
and. ^blishers, 19^2), pp, 39-1U7. 

%>tbert M, BaatiLto, Adult Edoeaticm in the Coiasatanity Schocft 
(Da3civllle| Illinois* The Imer^ie'^ 
pp, 252-98. 

^3arsie Bamtmds, Teaching Agriculture (Biw t<uict BeOreaN 
HIU Book CoB|Je»y, luo*, 1950), pp. 2h2-86. 

^Ray A. HUrray and Lloyd C* Biser, gucoeas^ Yowme and Adult 
Farmer Classes, Himsogrardi, University of Maryiand* Collet )EWk, 

71^. 
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WMcttored the tJtdted Slatoa* Th/t mam^ o^Uftoted Infogv 

iHttdon aa to hicnr tlMM toaehen hazKHod their aduXt olamMMi and aiao 

their q^iinione aa to how sone odf the aetirities shoold he eaxried out* 

Xa the latter pazt of the 8tu<itsr« Morregr and Mser inolude ecaaq^te 

daaoripticDB of several of the olaaaaa# 

Ileesox^ included teaohera trm twoaty atataa grouped arouad 

Idjaoavi «Lth KLeacaod heiag loeated aa the oeater of the group* Si 

atudied oharaotezlatiea of teachera idio were taaohing adults^ how 

classes were organised and nenhera enrolled, aethoda of teaching and 

auperviaioQ and general reaulta of the elaaaes* 

IfoOougal'^ atepeseea ia^>«rtanee of indivldaal coetaai the 

teacher of Toeational agriculture hut suggaats aairliiHW use ef taxmsn 

ia orgaaising and teaching the adnlt elaaeea* £to believes in definite 

organiaatioQ and regular aneiioga year round hut Bune frequent meet* 

Inge dnrlng the slack seaaon. Be feels social needs should he ooq-

sidered and suggesta refreahnants aftur eaeh aaatlng* 

Kltta^ lists sons raquireaasata for a sucoeaaful adult elaaai* 

fhMe are pahlidsing isim adult prograa ad»qpiate3jr< da»o»utio plagsit* 

hing and evganlsatian, nee «f aoafaaraneMi or diaoneslQn Msthod d£ 

teaching vi^i a wlnlnwe of outsida assistance, foUoiMip with On-tfam 

H» Fleenor, A^t Education in Vocational Agriculture 
(fopidcat Kansas State Printing Plant, 1^32}. 

''^afenxy h* McDougal, "Bamyard Philosophiea,*' Agricultural
Educatican MaigMBine, 25*10^, Hovember 1552. 

®Harry W. Eitts, •WOridng With Famera,* Agricultural Bducation 
Kagftglne. 2^:66^, Septeipher 1551. 



iastrucUoo «»d of ij^pTOTOd procU 

Ifethod 6f Pafodsaogg and Ekmro^B «f Iteta 

Itx) paraeodore followed ms to nake a revlanr of yaocattt litanKw 

ture diroted to tfao si^joot of adult odoeatlon in vocational agidcultora* 

frm theaa roadinga and discussions vith toaohsm and teacher eAioators, 

the imrestigator set S|> a Cons^niot showlisg his opinicQ of the character* 

Istlcs nsossssxy tcsp a good pgograa of adult edaeatioo in vmjatlcswl agri* 

culture. Included in this Construct wrs nuay evaluative oritwla that 

teenoe the baads for develcsdng a survsjfom used In collecting data 

froB teachers of vooational agriculture. 

A list of the teachers of vocational agricrulture in Texmessse 

liho repotted adult during the Kshool year was obtained 

froas the offioe of the State Skipvxtinost of Agricultural Sdueatlcn. The 

dscisioa was aads to survey aH who had conpdated adult olasees during 

the epaoifiod pezdod of tins. 

tloA survey fom was used in Interviewtng eleven teachers and 

laa aailed to the rewslning cos haadred fiftynins teai^MKre idse taai^ 

SihLlte. OcBfileted arurvey foms wers rstumed by slaety''Ciine teachers• 

Thsis added to the slsven intsrviewi^ gave a total of one boadved ten te 

in t;he stady. lo foUoiMip esrds wne sent due to the high per* 

c«3tage of Initial return. 

A further hteakdofm by district shows good eross sectional 

esversgs. Frartywtwo survey foxns were sent to Bast Tnnnessso with 

tiEiiriy-cns returned. In MiddCLa TenoMsee the noabers were sevsntywaiai 

jgani end fcrtgr«eighl retsrasd eoni^ted* Forty-ens were sent to 
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taachere ̂ eod thiziiy->acMi iioiv retained 

Siffifcal oowitAw •itbez* hftd ao tsachar ropopbiag oTmwiii 

the tttactor(3) did not r$spoBA to the mirra^ toCM* BMt ftaaassaee 

ooQstiea not vajmaiBted in the etwi^ axe Bledsoe^ Bloont^ Gao^^n, 

Cocto, BBBd>2e&, Johason, Iteifian^ Harioii, Maigs, PoUc, BooaOf Se(|iiatohie^ 

t)toleol;i aad ihiioD* Kiddle Teaneosee ooontlea aot i*tpiHBiwted art 

Bedford, Oaxtaan, Cindaerlaad, J^nudcUn^ QUss^ ChnnKci^^ mdaaaay KaoatOB# 

ftnphrtjrv, lenity Montgonexr^ Ib>oro, Bxrry, Pickett, 8Wlth, and T«» 

Bmai* litot TezawiMMe coaotlM siot rtfEeainled art Baetan^ OiesteFi 

Btoator^ li[9«ttt| aBPdMMB, m^fWooA^ lAkSf aad SMJar* 

Aosmaytiana Mhde 

.didoXt eckwatioa jji voeatloaaX agriculture ia T^tiaassee xie^^dw 

l» iqpv0fad« 

2* Cortaia practices axe knoim that if fdUoesd vin 

the effeotlvisaess of an adult educaticn 

3» Ihe pttMStiees selected tgr the iisrestigatQr fcm ft *79118 

imit of oo^pttsrjLscBi* 

Bvidanoi ooUettted frcai teachexe is aa accurate portrayal of 

their oetifitiM ttlaUre to adalt edaeatioa* 

Ogganlsftticiaa of the Stu^ 

Chapter I InlroclncMft the study and sots forth the procedure 

foHioiied in oaking it* 

Chapter 21 preaezxts the Oanstruct developed tgr the inveatigater* 

^pter m preeeats the oituation that aodste in adalt edocatioii 

in feanessee as drtendxied through tabulating aad sumixising the dftSa 
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collected trm tea^tean of t^Cttbloiial agriculture# 

CSM^plMHr 1? oanparee the situatioQ with the ccaifftottct cd 

fihoold be to bring about a sore effective parograiii of adult eiMWtloiit 

taiapter 7 eaewrlaee the etud^i diem oondaeionB mlmim 

anseowwadeticne for leproving our preenot pjeogtm e»d pate 

feat farther etudf# 



ClttHm It 

OOBSgteOOT 

fiolanaticn of Construct 

Ih this Coststmot, the invBstigiKtrQX' attamjptsd to est forth the 

test kzUHBi prsctioes in organising|, conducting sod evatlmtlng progroM 

of vocational sgricultuxvl education for adult faxwrs* The idsaa van 

£rm mniy sources and adopted lay the investigator* Scne of -tiieee 

sources ware literature revieved in Chapter I, other articles froo The 

Agrtcultural Education and diseussiGaEis with tsaehers of voca 

tional agriculttare and teacher educators* Ths ideas presented lieve been 

l£ried imder varying ciraanntanoes and are asmned to be fi%rttd to aost 

cci^ticns* The Construct vill be used as a imit of conpsrison in evalu 

ating the adolt education program in Texmessee artd from the resolticg 
>-• 

differencesj* recomeadaticos for iaproment irfn be made* 

The Case for Adult Tbnnsr Ecfanation 

In Bost rural school service araas^ adult fanaers greatly oat* 

nis^r the high school atadants who plan, to farm* These famers are 

important for aaagr reasons* Two of the aore iaiMrtaist of these arst 

firstj faxnars help fonsBlats eieumty policies wfaitdi the 

decree success attained by the teacher of vocaticaml agriculture^ 

seccndOyi toey are in a position to improve fanaing in the coranunity by 

putting the improved practices into ianedlate use* Bast baa 

shorn that farmers will attend good eoureti and idll bM the 
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lainAe%i gtdnsd the etUiCNBiii* 

Xt m aettm that edhmtloda should b« for those she a^edi it^ mnt 

it« and can profit hy 1%, m xaet include this laxga gro<q> of fbrnera* 

Tltt teacher of rocaticml agriculture also profits froii voddng 

liith the adult gronqp. Adult olaases azv good public relations l^t in<» 

fcan th9 pe<^ of idiat the t«Mii«P is doing* Se dsvelsps into a iMare 

profsssicnally conpetent and adaptable person throu^ vcridng idth this 

group* AcccnplitfaiiBts vith high sahodl stodsnts are greatsr idtm thaor 

ars surs the teacher oan daal with real problems and the attitude of 

parents becones nure favorably inclined tamrd the progren of vooetional 

agriculture* 

tbe h^offem' 

iHho Should rannt 

^adult fanaer {uragran should be plana^ bgr the teacher of voqlk 

tional agrlenlture and m tudBrtJtofy ooancil or soaadttee with ths teashar 

tating the leading role* Obtaining help in planning froai such a cannmity 

group will increase interest in the prograa and insure dsvelqping ens to 

fit the ooBBUxdtgr* The saperiences of the group will largely detemins 

heir anch of the burdsa idll rest vith the teeober* 

School addnistrBtars should be Invited to the planoiBg MuHdons* 

3f thay do not attendj^ they should still be oonmlted to gain tbely 

ajproval and any usabla soggastioos they nay have* 

IndiTidaal classes i^ould be planned ty the teacher and a coRedttee 

frcn the pr<pc»ed clase prior to the first nesting of the class* A die* 

ot^ganised first nesting where prospective osaiberi reeeive nothing of 
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c^acftiiaoel value siaj result in tlieir failure to attend latev liieNM^ing8«i 

What Should be Planned? 

The adult fanner program ehould be planned as a pairt of the total 

vooational e^riculture parogram and should oow a period of years* Dar 

ing this period of tine^ plans should be nade to r^nh all of the faxtners 

in t}» connunitr idio are interested in attending adult olasscNi* 

SisrsteBatie dasswosrlc and superrlsion aust be planned if desirable 

changes are to be broa^ about in famdng practices^ 

The noriher of classes to plan for is based on eevexal factors* 

Sena of these axe conBonity famdng needSn facilities and flesaess anielX* 

able, interest of fazners and available tiae of teaeher(8)« Fanaars aigr 

have unrecoffoized needs and in this case it is the responsibility of the 

teacher to lead them to recognise these nsedte* 

Tine aivi j^Lace of neetings astst be planned fear the ceasveaSeaee ef 

the faners aho sill att<nui the class* If the sttcviee srea is XargSit 

bsttMT attendance vUl be obtained by neeting in snail connaanity centers* 

Flans for collecting, tabulating and interpreting infotnaation coo* 

eeming tbe adult program should be set up before classes start* Thia 

will izKdnde developing a set standards to fit the conuunity* These 

etandards are based on dsta available about the ooBsnaLty and on the 

jialgoBsnts of the advisory gtoap* 

On^ianizing 

(blia Approval of Sohool Admlnistratars 

Th(n*ougtCIy discussing the adult education program vith the school 
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adididjBtrators will uaualty ba all that is neoacaaxy to gala thair 

approval. If diaouaaicm does not gain the adnlniatxators* approval^ 

taloa than to viait a cooananilgr with a saooaaaful adult adBoatioa pro» 

graa. Hare thay idll have the qpporfconity to obaexva a claaa in action 

ta^ talk with sone at the faxnsra to their viewpoint. If the 

administratoia are still skeptical that faxmra in your eoawmlty iHtt 

rarpond siidlarly to inetruction, aak for the opp<atunity to prooaad m 

a trial basis. 

After plans for the adult class have been worked out, they should 

he eohnitted to both the euperintendent and the principal fear approval. 

Igee the Adirle<»y Ooaaoil 

If yon have an advisory council or axe planning to orpuxLse one 

it should be need for the foUowingi 

1. BetencLning the agrinultuiel aeedhi of the ecdiool coraaunity, 

2. Setting vp realistic goals or objectives. 

3* Flamxixig bow nany classes to oTfer sod selecting tentative 

sites for theiu 

U. Bvaluating the effectiveness of the adult {NrogreB. 

An edrisoty oonnoil will be helpful but is not nscMNNHoy for 

successful ad&tlt claffiMMi. 

Pse an Advrisory Cowiidttee 

fhe advisory ooanittee should be aade iq> of three to five rgrniTi 

in tbB nei^^dKsrhood idiere the class will be offered. »ad>er is 

largs to insure a<lequate ocnBwnity reprseeistfttioii lAiila aasOl 
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«Boa^ to work togothoi* Mtilsr* 

If an adriscay coimeil wmimp Hves ist tha aiwuiitty lAort tha 

ia to ba taac^, ha ahooM be includad aa a mmbw of the adrlaozy 

eondttaa* He baa aona aaqperieiioa In voxtlng ±a a groiQ) of tbda type 

and tttillaing Man baSjpa biiKl tbe total vocational agrleultmna piFOgraai 

together* 

Other eondttaa wm^mm i^ioald be Mleotad frcn interaatad wd 

eapebla faxnera* AaMxig people In the eonnanlty for nonlnationa for the 

oonadttea is a safe nethod eapacially shea the teacher is aev In tha 

ccBBianlty« Gansalt aiq)erinte)Bdeat^ bttBineaaaenj principal of the elaeMn> 

taxy aohoMji P* M* A* coranittaeaenf county agent^ aiM aa aany faxaMuni aa 

tine pemita* 

SutlM of the advLsoxy ooBmlttea in organialag the olaaa will be 

setting up iqpaoifie dbjaativea for the daaa^ selecting the ooixrsa of 

studTf oontacti]^ and enrolling wtui>wa, eetting tlan and place of aset* 

IngSji advising the teacher on nethode of instruction and content of 

lessen and assiatlng in providing adSfoate flacilitiea* 

To be Maeeaafblj) an adult olaea anat grow sot of the aaeda MT 

favaara* Vorklng with a ccaadttea of fazasra *^''1 aid in fttt-^rg thaaa 

needs* 

Bow Should the dasa be organiaed? 

The adnaoxy oonnlttee ehould decide tentatively what will be 

offered* Msidjera of the oosedttee ehould then ecntaet other famere exid 

get e definite oocanittaeBt to attend* Hneberehip oards will inaore en~ 

roUnmit and aneouraga attendance* frcai thaae oonnittaeatBy the teacher 



15 

of Tocatloaal agricaltare om maka plans for ths handUng of tbo olAst« 

Additional interested aeabers xaaj be loeated throu^^ r» A* 

nagOjerst pereonal oflotact the toaeber of Tocaticoal agricmlture^ 

posters^ letters and eards> telephone calls^ announceiaents at elflram* 

taay schools and xiees articles released through is^ess and radio* 

After tke farosrs have been enrolled^ the teacher of rocatioooal 

agriculttxre i^ould vleit each class taestber to dstermine needs nCLa* 

tiro to the jobs the class will etadjr* A sell plained anrvey form 

insure collection of infoinatioa in a readil^r ui»ble fona* At a con-

nlttec aceting prior to the first class nesting^ coisrcLttee aeahexe and 

the teacher of rocatianal agriculture should arrive at a tentative 

course outline based on the saeede of class seinbers as revealed tgr thie 

surviyrB# 

eowcse outlina idiould provide for coatinuitjr b^ being 

organised on an enterprise basis or a cross-sectioisal unit of related 

jobs* An eKceptifld to this voold be fam asehanics daseee* OoursM 

organised on either of the above bases will prc^de Utorough lawwing 

in ens area and prevent nonotonous repetition of the saae tftaiwil jcbs 

year after year* 

At the first class aseting a cliaixaan and secretaxy should be 

elected by the group* fiio msinbers of advieory ooosomittee are good 

possibilities for the jobs. The teacher idiould present a susuazy of 

his findings on the enterprise to be studied and tentative 

the ccesiittee has made* Class gesdaers nay then disooss and accept tVftit 

plans or sate asir plane to better aroet their farming needs. These 

aitwird stratlve natters should be disposed of ss (juickly as possible to 
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allow tiw for a lessoo at the first eeetiag* 

Man Shoold the Class ba (hfganigody 

late fall or aarly itlstar afford the best ofipertunlty for a 

aaeoMsfbl olaM* At this seaMQ ftaeare in Tanosssee uaaally have a 

alaoii period sad the seather is nsually pleasant so thay are aore 

sining to ocsae to elass* Babi^ of regular attendaaee oan be 

doriag the period of least ecMgieUtian fToai faxa eortc. 

Vhere Should the Class Meet? 

The aeetlng plaoe should be located ccanreniently for thoee 

and as near the eenter of the group as possible. Adult faxners should not 
bs saqieeted to travel acne thsn five adles to attend class naetin^. The 
hi^ school vooatianal igricmltoze dqpartnent is best sqpdpped to 
ths group but if distaocss to the <lgQ)artaeat sie grsat« take tlie fK'hoflil 
to the fanners. KLenentary schools or ocnaMty buildings wv bs ussd as ' 
a aeeting place for the adult daw, 

Hoif Many Farmers giould be gorollsd fbr Classt 

No definite nastier to ewoU has been deteraiaed. Adult 

that sere regarded as soooessfta by tto teaabar eho taught havs 

Twrled frott less than tan to fifty or sixty* The andier to sznoU <!•« 

panda vpm the sobjeet, facilities awilable and aaoint of individual 

attrnxtlcn to be given* 

Snail olassee of ten to tseoty are usually aeri effsotlve* In 
■thi« alw olan fxmn «tth sudto pgKUiM aan tw grmftd toeetlw 
limaslng am xegnlar attMidum biwuM Mcb wsUiig dula Kith prhblaM 



of emsxy nnober* If the grcnq) falls mach below tan it is difficult to 

ks^ discussion goisg and lut enough famer sacpsxdsaMMNi are considsred* 

In a clAM of thirty or isors asny tadlTLdials idll not enter into tbs 

discossion, liadting active partioipation of sone their istereit 

nSXk be lost« The linreatigator fkels that a a1n1«mn of toa and a »axi* 

■BM of thirty enrolled is the desirable range in aim tor moBt effective 

classes* 

Oondttoiii^ the Adult BKipm 

Who Shoold Teacht 

The teeehitr of vcoatioaal ag^ulture ehould teach the classes if 

Ipoesible. Ha is traJjasd for skill in tecuMng in addiUon to his knosledge 

of technical egrimiltttre so hs iduwtld be the eost capable person in the 

emminlty for the job* If tine does not pemitf he nsy txse special 

instraot<»ni under his direct superrisioa* These iastmctars should bet 

1* &qperieii0ed in the area thsgr era to teach. 

2* Bespeoted in the coenami^. 

3* Able to get along with people* 

U« Able to leant* 

$0 J^pprsciative of the imxxrtanee of agricultural education* 

Scheduling a series of gosst speakers and turning the period over 

to then fails to nake use of the capabilities of the teacher of vocational 

•grioultuxe* Since he did not do the teaching it is unlikely that he 

supervise effectively resulting in a low rate of adoption of leproved 

practices* 9as of specialists should thsrefors bt »ini»lssd* When used^ 



th«7 sliould be utilized ta helping solve actual problens of the fanMom 

id)o are enrolled in the class rather than perndtting them to make a 

generial talk* 

fknaen themselves migr teaoh daewMi* tJmally thegr will be used 

in short talks^ as a metdber of a panel or in a deaoaetratioa* 

¥hen fihoold Heetlnae be Beldt 

Sveniiig la the f.j'wo for meetdtosi of adult daseas* 

Considuratloiui 'tiiat make this the most practical tine are the teacher 

la busQT with high echod st^idedita during the Mhool da^ and farmem am 

buaijr woridi:^ on their fexme* 

Food proc«9eing and special evente as field trips and tooxe are 

of aeomeaity held dazii^ the degr* The aftarnom is also a suitable tima 

for class meetings if the teacher and fanesra have time available for 

them* In most oasee aftexmoome eassoot be used <t»e to tima mqiuimaamli 

of other activltieMB* 

l^tKethoda of Thstructioc Should be tfeedT 

'Rie method at claesroon inatruotion that has pronrem most pmotioal 

is group discussion with teacher serving as discussion and preeenting 

factual data to be considered in arrivlog at conslnsioos* For success in 

teaching adults^ the teacher most follow dsmocratic procedures with a 

wl.nlwmii d reading^ fre<|oemt dsmonstratloits and a wide usage of visual 

aide* 

Farm visits allow for a greater amount of individual imtnurtlos 

and connect Ihe school and the hmee fem* The uaeiMMr of iagproved 

praotloes adcgTted is directiy affected by the inaiber of instruotional . 



m-fam Tisita netd* I9- tba iaachsr, On^farm vioiit also Btaka poscU^lii 

th« (telMmBlxdng of other laMdlato problaaoa aod help in solving tlUM* 

In the classroo®, vhole group and small group instruction arm 

«ro the most practical with adult farmers idiila in shop and on tha fam 

visits small group or indivlda&l instruction can bast ba uaad. 

Length of the Coursa 

In TenneBsoe, tha rnlTiiwnm marixtr meetings for e rsportabls 

iulalt elMS is tmalve. It is the cpiaion of tba imnastigator that am 

adult class should meet f<nr a graatar wmbav of times* To mlwtfliit em* 

tast with the farmers^ tha olasa should maat year Tam&» &am a moBth 

sill provida the rnl.nlwnm anaber of maetings mwitlcmsd pxondLoosljr* Faxmers 

have a slack season in late fall and early winter during which they have 

already damocstrated thoy «ill attwod sad profit from mere frequent sMst* 

ings* The tnvestigater ia suhmitting that meeting ooea a eeek for two 

or three months during the fall and early wlatwr and monthly during the 

ivimsiiider of the year is the most dasirehXa oonree organisation for adult 

farmer elaases* This SFStem will provids eie^teen to twenty<-«ne meeting 

during the year* 

length of Olaas Meetings 

Classes should have a dsfinite starting and closing tine so farmers 

plan aocordingly* 

For claaarooB instructicsi the best length of meeting is one and 

ODiohalf to two hours* On sona johi interest may he walntaiwed for longer 

periodj^ bat it is best to Intenra^ before all istarest is gone to iaprove 

•ttandanee at the anEt mMting* VbtKC interest is hie* acne may ranaln 
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•fter the class meeting is officially ended to disease the problra but 

those sho sent to are free to go* Xf the job is cosi^toted before the 

set closing time nothing can be gidned by dzegging it out so the aeet» 

Ing should be adjourned* 

Field trips and toui^ sill require Btore time if axything is to 

be aeeonpLished* fhey sill usually be takeo during the day and sill 

require a half«-d8y er possibly a vheiJjB day* The group should decids 

tbs anount of tia» to qpend in this mamwr* 

fen ssttfasnies olsssss should bs longsr than elasarocsi iMOtings* 

Tine is requirsd in getting etarted on a job and in cleaning up and 

potting the tools asBy at the mad ot the claee period* Also nanbere 

are noring about rather than sitting in ana poeition and^ coBaeqnsntly^ 

mil nalntain interest for a loogsr period* Two to three houre eeene 

to be the beet Imgth for faxn aechanice olaee aeetiage* 

Supervised Faming froersmB 

The SWLth«ai^M Aet inoludsd^requlraeant that eaeh etudenl 

tune a euperrised faming lo-ograa for at least six nonths during tbs 

year* The reaeons for this requirement are to offer Toeaticnal agri* 

culture only to those sho are fazsdng, deal sith real problme by closely 

relating class sork to farming pmgrams and to inform the teacher idiat 

students are doing ma the results they ere getting eo he is in a poslton 

to help them analyse and solve their problems* 

fSmers are not eapoetod to hsvo a a«qporsieed faming prograa of 

the type oarried out by high school students but if the teacher is to help 

be must knotr ehat they are doing, vhat resulte they are getting and ehat 
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TStf^'v 

iaprored pffaotiees plan to adopt* This adoption of icprovad 

praetioes learned in class with supervision I37 the teacher idiea needed 

beooaes the supervised fanning prograa of adult fanners enrolled In 

classes. The teacher nost aswiawi rs^Ksisibilit^ for foUowtag up class* 

voacic vith an«fam supervisicn to get is^roved praetioes adoptsd* 

SesM characteristics of the supervisioo rendered fagr the teacher 

are as foUoMSi A wlniimia of three visits per enrolled fanwr aade as 

the need arises* Zhdividaal instruction should be given on each visit* 

Tlaie and length of visit should be adapted to suit the famer and criti* 

cally bttsr times should be avoided unless the teacher has a real contri 

bution to arnke that cannot be taken care of at a later date. lbs tesehsr 

stwuld avoid sprsttdlBg diseases fron farm to farm* Finally, the teacher 

should make a record of all visits Including enough detail to make the 

records useful later* The record should include a wlnlnnaw of date, naas 

of farmer, purpose, and accowpllehnents. 

Group Activities and Organlzatione 

In several oases cooperative organizations have been the ootgrostli 

of an adult class* Sons points for ccnsldsration before starting a 

cooperative are that a definite need sadsts and it should cooperate with 

rather than compets with existing organisations* This viU foster good 

ooasnusity relations end prevent blame for splitting the cosmamity from 

being placed on the teacher of Tocatl<s)al agriculture* 

Sons advantages of a needed cooperative growing out of m adkilt 

class are ecosMBdc benefits that secme to faners, training in eo* 

operation that can be applied to other etttsrprlses and the dsvelcpMSit 
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of grcaip solidarity* 

Aiardlng Certificates 

Certificates should be asarded those fazioers who attend a higli 

percentage of all class aeetings. Ideally this should reflect the bena* 

fit derlTed from the class but since the investigator has no si^geetlon 

tor accosplishing this he settles for att<Midanoe» 

ReaecM for aearding oertifioates are that fanners appreciate 

reoognitiost as sheen by food producticn awards hang in conspicuous places; 

it pronrioes a eonnrenient closing point for the year eiqpeeially for asset 

that are to be continaedj the presentation Meeting provides a logical a4«i^ 

for reviewing aeconpllshasats of the eoursei and attenticn is foeussd en 

the adult progres gislag it some nsedikl publicity* 

Recreation and HefrealaBrtt^ 

Recreation and refreshnents haTs valne ee^eially in areas idiere 

activities of this nature are liaited* Care nost be ecxercised to pre* 

vent iaterferenoe with the nore i^xurtant phaaes of the adult progran* 

Soae values of these activities are that thsy help in social 

adjustinent, bring out leadership, create favorable attitude toward the 

idiole irograw and oAicate participants in the use of leisure. 

The last neel^iig is a good tine for a social and recreational 

ix^* Activities should be suited to 'lUie age group enrolled 4fn the 

and should be well planned* 

Relating to Other Prograas 

ijoterrelating the total vocational agricultural prograa tlM teacher 
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will be able to aocot^Xish more in the tiae he spends and stlwSste 

interest between groups which %2lll result in better success in reacb^ 

ing orarall coswaunity objectives* 

Meeting at the same time and place as the class for women tau^ 

hy the hone econoadcs teacher facilitates transportation by making 

travel to the center by husbaisls and wives possible, Alsoj^ joint meet* 

ings can be easily arranged for commosi problems and socials* 

l^obleas that cross comrmnity lines such as pest and disease con* 

trol can casly be solved by a coordinated effort with classes in adjoining 

coBsmnities, 

Evaluating the Adult Progriii 

In eval\iating the adult program evaluatocra are interested in 

Sieasurlng chan^ in the individual class meslNKCs that result in improved 

faming* Since changes in people are difficult to jaaeasure, the investi 

gator advocates measuring the changes in farming practices until more 

accurate evaluative criteria am developed* To meaeure changes in 

practices4 it is essential to know what practices farmers were foUcving 

at the start of the class and changes or plans for changing practices at 

the end of the class* If tl» class is organised on the enterprise basis 

an enterprise surv^ will provide informaticui on practices used 1::gr 

famsm* Classes organised on other bases will require a series of job 

surveys or in the case of fam mechanics a check of the skills possessed 

by each msaber of the class* These surveys will also be i^pful in de 

termining what to teach* If anyone objects to data on his farming program 
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being revealed it my be averaged in vith data ocCUected f^on other nes-

bers of the claaa and his privacy will be protected yet Inoreaae the 

accmacy of appraisal of the effectiveasee of the class» 

ISw teacher of the class or the class secretary should keep a 

record of intwations of each class anaher relative to each job studied* 

Cb supervisozy visits the teacher will be able to asaist the farmer icLth 

practices he intends to adopt and detendne what iaproved pr»:tices ho 

is using as a rssult of the instruction he has received* Tine st the 

last class nMtlng for the year can be wisely spent in sunnarising 

acc<»i:pilishDents for ths year with the class* Maxbsia attention shoald 

be given to eneoursglng faxeer contributions during the sessicn* 

If the teacher end ccnnittee are specific in setting up kbat the 

class is to seeoB^lish and a record is kept of iaproved practices adoptsd 

by saoh fazner, than evaluaticn should bs an ordnrly and rapid yet thorough 

process. 



CHUTBEl ITT 

SimTIOK 

deoOTal 

In obtaining the statos of a^t e<h]jeatlcm in ▼ccatlooaX 

agrioultnre in Temtsaaee elevra teaehara or ten per ccoit were inter* 

rLeMid^ and the sorvoy fom naUed to the reeelalBg one boadred fifty* 

cm idio tan^ a^t claaeee dozlBg the eehool year. 

Tabulation of the resolta as ehowi on the survey fom ebov a 

majority of teachers foUoulng one of the praotieee listed for each 

qoestion in only a fev cases. On most of the questions the ansven 

sere uidely divided among the possible choiiees. 

Discussion of Findings 

The InvBstigator wmted to knew idut factors influence the rsaab&r 

of adult classes tsn^. Sons of those iaoluded were personal character 

istics as age» experienee, and edueational status* Others pertain to 

high school vooricloi^ both in ssnbttr of periods sad flRnher of studMsts 

taught. 

According to data collected, relationships do exist, but tfas 

investigator is not qualified to state if they are statistically signifi 

cant. These relationehipe are brought out in the eeveral eueoeedisg 

tables. It should be kept in idnd that these tables mke reference to 

only those adult classes that were reported to the State Supervisor of 

Agricultural Sdoeaticn. So atteupt was made to obtain information about 

those teachers idio reported no adult classes for the school year 1952-^3. 
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Xa Tabla I it is seen that teachera of vooaticxial agricultttre 

veqoire sane tins in beocoiing established in teaching adult faxners* 

It further shoes that Uie largest amber of classes mm tmi^ by 

those teachers beteeen the ages of thirtyooee and forf^ «Bd that the 

decrease in iSae arerage amber of clasMS taught per year is narked 

after age forty* It is also interesting to note that mHy one teacher 

above fifty repozted three adult olassea ccnpleted during ttm 19$2i63 

school year* 

Table II eoepares years of experienoe vith the mieber of adult 

claeeee taught* Again it is interesting to note the increase in nmber 

of a^^t classes tau^t with years of ecxperlence in the range six to 

fifteen years over those of five years experience or less* Also there 

is a subsequent decrease in the overage nuaber of adult classes taught 

nith greater anounts of experienm* 

Tears in the oonmnity has a direct tnflsmes on^overage 

nuaber of adult classes to^ght as showi in Table HI* The ovmags 

nmber of c^UuNma teaght by those teachers with sixteen to teen^^-five 

years in the edssmily eas still greater than those vith five years or 

less* (hdy one teacher idio had bem in the oooBBinlty three years or 

less taught aore than one adult class* After tipsnty>five years in the 

caamunity* the average nuaber of classes dr<qpped off sharply. 

It is shofen in Table 17 that teachem with their Master's dsgrss 

teach a leurger average amber of adhlt classes than do those holding a 

Bachelor^s degree* This overegt is spproodaately 13 per cent gnmtmr 

than for teachers with a Bachslor's degres* 
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HABIX Z 

Am OF TEACHER BEIATED TO NUMBER (ff ADULT CIASSES TAUaHT 

Nniber ffiio 1eeadk 
Age in Tears lhnd>er of 1 2 3 Total Average Per 

Teadiers Classes Classes Teacher 

30 or Lees 17 12 if 1 1.35 

3X - UO h9 2? 20 if 77 1.57 

26 17 7 if U3 1.53 

or More 15 W 1 1 18 1.39 

Total 109* 6? 32 10 161 1.U7 

*Osi» teacher did not state age* 
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fAmae XX 

lEABs OF ummm mjom to mumber cf mm tsussss 

Ifunber Who Teaoh 
Tears of Nvndber of X 2 3 Total Atrsraga ttaabetr 

Classes 

^ or Less 28 19 2 39 1.397 

6•1$ 17 16 3 58 1.70 

16-25 ?2 22 1.U17 3 

26 or Here lit 10 2 2 20 lJi3 
SSBBanBaBBRKasBOBMMKMmmnMssaBiBBBSBBaB^^ 
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TABTJt TTT 

tSABS 21 cmmm muxm to hokber adult cus^ 

Siarib^r Ifiio IMtdb 
Tears in Nurober of 1 2 3 Total Average Suaber 
Coonnnity Teachers Classes Classes Per Teacher 

5 or Less 38 2? 10» 3b Bk l.li2 

6-1^ lOi 2} 18 68 1.SU 

15 ̂  25 22 16 3 } 31 IJtS 

26 csf More 6 1 1.50 

®0n3y one teacher with two adoXt eXaeeea had heen in the oon-
BB2nil7 leas than three years. 

^No teacher with three adult claiaes had been in the conmmity
lees than three years. 
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TASm IT 

IDOGATICmL STATUS OP TBACHER RSIATKD TO 
mm& ADULT CIASSES TAUOHT 

Degroe HeXd Rtxnber of 
Teachers 

Kniber Who Toaoh 
1 2 3 

Classes 
Total 
CLasses 

Average KartMr 
Per Teaoher 

Dachel«p*s 79 i2 a. 

X 

112iff 7^ 

& 

JM. 

iia 
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Tables 7, VI, and VII relate the teaching load in high school to 

the nonher of adult classes taught* These tables indicate that teachens 

idio had heavier high school teaching loads taught lesser maher of adult 

classes. 

In Table V, there was a drop la the average mtnber of adult 

olasMS with 'Uw InereaM in nusber of periods per dcor taught in hi^ 

school* niis decrease Is sBst»d and jwogressivs esDcept for those teachers 

idio taught seven periods per day and here ntsnber uas saall enou^ that 

di,stortion uas possible. Teachers idio tau^xt only three periods per dagr 

averaged 1.75 tines as maEgr classes as thoM idio taught six perd ods* 

Table VI at first glaaos soeno to discredit any relationship but 

it ccnsiders only the mariber of vocational agriculture students a tea* 

Cher has. Hany teachex« with snail vocatiooal agricultural enroUsent 

teach other hi^ school classes. Table VII gives a nore accurate par* 

trayal of the high school load by oosbinlng the of stedauts In 

other classes ulth the vocational agricul1»ural enroUaent. Teachers 

tfith the lighter high school load otera^ teaching nore adult classes 

than do thMe with heavier loads* Those teachers wLth forty students or 

less exceeded all other teachers in nunber of adult olassss tau^ by 

27«3 per wat, 

l^ose teachers vho taught vocatiosal agricultxire only averaged 

t^chlng a greater nunber of adult classes than did thoss she tau^ 

high school subjects in addition to teaching vocational agriculture* 

This is Inrou^xt out by Table VIII. Althou^ the range in assbsr of 

adult classes per teacher uaa the same, a higher pexeoatage of those vbo 

taught vooaticHoal agriculture only taught nore than one adult class. 
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lABUB T 

fSBiQDs mi m hiqh sobool bsuied 
TO HDIIBBa ADULT CLASSES TAUQRT 

Buaber Who Teach 
Periods Ihsriber of 1 2 3 Total Average Huadser 
Taught Teachers Classes Classes Per Teactor 

3 7 2 3 2 2.00 

k 36 20 10 6 $7 1.67 

5 lid ?o 16 2 66 xJa 

6 17 2 0 19 102 

7 X 1 

*Isclad«t ▼ooaiional aipdottltoral dasMS^ other sobjecie taught aoi. 
studjy- halls kept hgr the vocational agricultural teacher. 
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ULBLE TI 

WSmR ^OOATKmL ACmCULTUBAL STOICS REMZED 
to SIMBEB &WIS CLASiEOBS 

SoBber of 7o«Ag 
Studnts 

'jittu'u,'IIMil' 

Hsaber of 
Teaohfloni 

J- 1 1 iiii i'I I I I I 'rjw 

lumber Who Teacli 
1 2 3 

Classes 
Total 

ClEt8C»8 

Average Ho 
Per 

Teacher 

Uo or IjOss 

I4I•60 

22 

35 

16 

22 

5 

10 

1 

3 

29 

51 

1»32 

lJi5 

61•80 35 18 13 If 56 1.60 

81 

fiptet 

or More Ih 10 2 2 20 

Tuo teachers <iid not respcmd to this qnsstlan. 

IM 
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Z&BLB Til 

ToskL mmBER smmTB bsutsd fo mmmiionix 

Vaaber Vho Teaoh 
Kiadier of Ihsdber of 1 2 3 Total ATerasi Koaber 
Students Teachers Classes Clasami Par Teaefasr 

iiO or Less 6 2 3 11 1.83 

la -60 19 2 3 27 1.U2 

61-80 la 2? 12 If 61 iJtd 

81-100 2? 6 2 33 lJi3 

101 or More 16 0 23 lJi3
. 

Notttt F±re taachers did not respond to this qaesticm. 
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tABUtTOT 

EFFECT €P T^HINQ OTHEH imSH KJHDOI. SOBJECtS 
UK» NUIfBSR OF ADULT CUSSES TAUGHT 

Total Noaiber Aciolt Classes 
Bcdbject* Tausht Kuaber of Teachers Classes Average Razigs 

Fo-Ae only 61i 99 1.9U 1-3 

H. S« sab.iects ii3 1.3S 1-3 
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This resulted in their averegtng 34 per cent more cOUumms than the 

teuthers idio taught additiaaal hi^ school classes* 

Teaeliers vho taught multiple classes met them more times than 

did those teaching one adult class* This is shown in Table IZ* Those 

teachers idio taught three adult classes had no class meeting less tiian 

twelve tinms and 6o per cent of them met more than twelve times per 

class* Only one class was reported as meeting less than twelve times 

among those teachers idio taught two adult olassss and $0 per cent at 

this group had olassss meeting more than twelve timee* Of those teaohers 

who taught one adult clas8« six rsportod msoting less than twelve times 

end only 30 per cent reported Mre than twelve meetings per class* 

Table Z shows the practices fdlowed by a majority of ths teachers 

surveyed in organising adult classes* A large majority of those teaohers 

enrc^ the members of the class themeelveSf but obtain help from mMrisers 

of the class, either a ooanittoe or the whole class, in dstsminlng what 

Is to be taught* far, the most popular practice in enrolling members 

ma to call a mssting and teataUvely enroll all who attended. Those who 

attended 30 per cent or more of the meetings were included on the final 

roll* 68*1 per eooxt of the oases aien <stly were enrolled* Of the re» 

mainlng classes some enrolled women in addition to men, and some enrolled 

boys that were still in sohool* All aba wanted to attend were eturoUsd 

in 90 per cent of the classes with no atteaqpt to limit enrollment to 

those directly conooraod with the jobs to bo etudiod oxoopt in the re» 

mainlng 10 per cent of the classes* Ths elassos were oxganiaod and mat 

«huring the slack season only a slight majority of the tlsm* This 
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IX. 

HEESIHQS FSB CUSS BSUTED TO 16mm ADOLT OUSSSS 

MiadMar Who Teaeh 
Meetings Per Class Htaher of TtHiehers 1 2 3 

Classes 

Less than 12 7 6 1 0 

12 57 lU k}? 

More than 12 UO 15 6 

Sotoi Six ttactaejcti did ncft reply to tlie qmBtiaa* 

/> 
I rH 

'^ <L ■* 
fs %/ r '■'v . 

'-.V V-

Y, , _ 
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XABI£ X 

FHACnOBS FOLLOWED BI A HAJGEXIT OF TMCIEBS 
IN OBOmZINQ A9DLT (DIASSES 

tsfitttteaawHi 

Fellow Other 
Practice In OrgsailzlnR Practice ftra.ctices 

?o-Ag teacher emails the laantoerd 77 33 

Menders help deTelpp pXaos for course 91 19 

Enroll »en cnly 75 35 

Enroll all eanted to attead 99 11 

Class net cuily during off-season 61 U9 
Vo-Ag teacher does not obtain administrative 
approval of plans 82 28 

extra nonesr sptmt on &dalt classes 78 32 
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aajority was $$Ji per cent with the reaalning clesses aeeting throo^oat 

the year« Table X shows that only 23*6 per cent of the Tocational agrl-

eultural teachers in Tennessee get administratiye ai^roval of plans f<n' 

their adult classes* If the teacher ebtaiaed approval of either 'tiie 

countrr superintendent or the principal^ he was included aacng the group 

who obtained adnizdstrative approval. Finally, Table X shows that a few 

teachers spend any Roney direct]|y on their adult progran. Of the 35Ji 

per cent idio did spend additional funds on atbilt work only one«third of 

then or 12.7 per cent of all teachers indicated that any noney was 

iqjprcprlated the school board to be applied to such a program. Several 

teachers stated that the noney spent on the adult progran was in almost 

negligible anoants. 

Teaohera who tsnght nore than 4aoe adult class reosived help in 

organising classes frcn ■cnhsrs of the ccoBami'^ a higher pezosati^ of 

the time as shown by Table XI. Only 3? per oont of the toaehers with one 

wiult class flbtainsd help from eoMmnity mcunbers during organisation of 

the class. This increased to 53 per cent of the teaclMra idio tau^t two 

adult classes and $0 per cent of those who taug^ three classss obtaining 

help from oosBisinity menbers in organising classos. 

limiting enroUnsnt to those directly concerned with the jobs to 

bo studied intncessed regularity of attendaneo. Table XXX shows there 

was a slight inersam from limiting snrollaent in those eonaonitiss idisre 

there was tm class and more marked inereass in pexeentage of attendance 

in oomminities where there were two or three classes. The most iiqiressive 

results were obtained in comonnities idiere there wue 'Uiree adult classes. 

Xn these ccmnunities, classea idiose enrollment was limited to fazners 
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XI 

HUMBER ADULT CUSSES lAUQHT REUTED TO WHO 
MAS eesRBSIBLE for fmfrf^TTy.Tm 

Glass Organized Sy 
Rosiber Claseds Total Ruiabeir Teacher and Req, iBijr 
Per Teacher of Teachers Teacher Ccwncil CauncH Famen 

1 68 h5 1 19 

2. 32 0 Ii 13 

10 0 3 2 

? 

3 

https://fmfrf^TTy.Tm
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UBIZ III 

®IBCT cr UmTmO EHROLEIISHT or BEOULAHirr op attehdancb 

Rtnaber Clasaes Per Teacher 
SItthod of SffiroUiag lleAeew 1 2 3 

Feroentaj!^ Attendaaeo 

All vho mnted to attend 67 ^8 60 

Only those directly concerned 70 75 85 
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directly concerned had an a'verage percental of attendance of 8$ ccaqpared 

to 60 for olaasee idwre all idio wanted to att«ad did so. 

Regularity of attendaaoe inoareaaea as the siae of the claaa da* 

oreaees as ahoiin in Table XXII. Claaaes with an eorollBant of thirty or 

lees enreraged 72 per cent attendance while those with more than thirty 

averaged 30 per eent attendance. 

Table XI7 ahem teaohera who tau^t two adult olanes used aere 

maaa for promoting ax»l publicizing their adult programs. Those who 

taught one class used an intenaadlate nmber and the teaehers idio taught 

three adblt classes used the lowest number of neans for promoting and 

publicising adult work. The means for promoting and publicizing were 

listed under two headings. Obe heading was mediums which included news* 

VUpsr, radiC| telei^one^ letters or postcardsi and printed announeements. 

The other was listed as measures and included advisory council neediers 

coutaotLng people^ personal contacts by tlut vocaticmal agricultural tea* 

oher« and fjfjk, menhers telling their parents and neighbors. This is a 

quantitative measurenent cnly and does not attest to detenaine quality. 

The more coBq>rehensiv« programs either sell themselves or teachers idio 

taught three adult classes concentrated on quality of pronoticn rather 

than ueing a large mnmber of promotional means* 

A higher percentage of teachers who taught two or three classes 

developed a unit of Jobs to be studied prior to the first meeting of the 

class than did those teachers who taught one class. Kw numbers of tea* 

chars who foUofied the different methods of developing the course of 

study preeented in Table XT. Twenty per otmt of the teachedrw idio taught 

three adult classes developed a unit of jobs to be studied prior to the 
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tABI£ xm 

BEQUlARin OP AVmmtCE COMPARED TO SIZE OF CIAS3 

Percentage of 
Sis* of CX8u» Ifinber of C&ses Attendance 

30 or Less 78 72 

31 or More 27 30 

'T* * ■V : • ~,v. , c ■- ■ • f- «■'■ .'•'"v-. 

^ -v.-- ■ . - ■ i . \ ^k- . . ,.4# 
^ .ji ' 

A«A'--A6fc. -l' •>. . 



hh 

mmm XX7 

MBAKS USBD IH HtCMOTING mi FOBUCIZSR}HmS CUSm 

Of eu^IteNusber Keans 1 

Rtudber Vho Used 

1 «»2 1 

2 7 2 2 

3 35 6 3 

h 11* 8 1 

5 25 9 3 

6 9 «• 

? i«»1 1 

8 1 «■ 

Ave. u.e 3.3 

HOISEt Qm i«ach4r did not indlcata that he had used axgr
for proBtotiBg and publicising his adult work. 
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tms XV 

METHOD Of DEVELOPIHQ COTRSB OF STUDT CCMHffiBD TO 
NOMBES OF CXASSES TAUOHT 

tiunber of Classes Ber Teacher 
ftpocedure FoUowBd 1 2 3 Total 

Ruraber !FoiloMing ̂ ^^ctice 
llnit dtevelqped prior to 

^ first class aisotlng 3 6 2 U 
'tJidt developed )3y the 

class 29 9 6 W» 
$(^ic seleote<i one 
month in advance 6 7 2 35 
i'opic selected one 
meeting in advanoe 23 7 1 31 

2 «*Otl^r T 9 

• ' . • ..r-

' - y •• V• ■< *""v ■" ^ • "•/. 
.•■ \ . •'■iJff' ■ 4 5^* 

' 

'% * i' * 
V. r / ■ • \ ^ ^ V. 

■ . " .-C 
r - '■■ ■ 'v ■ 

• ,i ' \i. ,1. .fri, 
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first class aestingi ld*U par cent of those vho taught two classes 

foUomdi the practice but cualjr k•$ per cent of those who taught (saa 

class developed a xinit prior to the first meeting* frcn the opposite 

vieiqpoint of selecting a topio for study one meeting or ovmt aeoth In 

advance 30 per cent of the teachers with three adult classes followed 

this practice* The percentages were li3*3 and h3*7 for those who tau^ 

two and one classes respeotiveior* The table also shows the total nuaibexti 

teaohejrs foUowiag each practice* It idiows the most popular practice 

to be a unit of jolw derrelqped by the idiole class* This was usually done 

at the first meeting* The second largest group selected their tqpic one 

meeting in advance which allows the teacher only a week in many cases to 

obtain any needed reference material* Overall $0 per cent of the elasees 

developed a unit of Jobs as differentiated from selecting a topio cne 

meeting, one month w a few meetings In advance* 

AocM^tanee of responalfaillty for developing the course of study 

ty anriMrs of the class Increased directly with the number of adult 

classes taught in the conmunity as shown in Table Z91* The vocational 

agricultural teacher was solely responsible in 10 per cex^ of the eases 

of teachexv who taught three adult classes* He was responsible in 18*7 

per cent of the eases idiere the taeeber taught two classes and 26*8 per 

sent of the caees vimra the teacher taught one adult class* Bartieipa* 

ticai by the advisory council in developtng the ccurro of study also 

incneassd dizectly with the number of adult classes in the ooBamunity, 

Msabers of 'Uie class, either a eosmoittee or the tdiole class, participated 

in developing the eou]^ of study in 80 per ocmt of the where the 

tesehsr tsai^t three adult classes, 72*9 per cent of those who taught two 
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fABl£ XTI 

BssFONsiBuin m rmwFisQ courss cp sruixr 
COKPABSD 70 80MBE& OF CIASSSS TAOQBt 

Ihndber <ot Classes Bnr Teaehmr 
1 2 3 
^jfoober Follcfiiing I^actloe 

To-<Af!; tcftcher X8 6 1 

Teacher and Advisory Cooncll 3 2 1 
Teacher oacBoiitee fron 
class US 11 li 

Teacher and Whols Class 26 12 b 

Other h 1 



h$ 
and 62*6 per cent of thMW who taught one adult olaaa* iaaog all 

olaMee considered in this 8tu<%r# 71*8 per cent received help fr<* 

aenbers of the cooBMnity in developing the eouree of studbr. The reaain* 

ing ones were develt^d solely hy the teacher of vocational agriculture. 

More teachers teach unrelated seasonal jobs than any orthMP course 

evganisatim as shown hy Table Z7II. This {ucaetioe was followed by 33,6 

per cent of the teachers. The second aost popular eouree oafganisation 

was cross sectional unit of related jobs which was followed by 23.6 per 

cent of the teachers* The enterj^se unit was followed by 2k*$ per cent 

of the teachers* Fbm nschanics and niscellaaeoaB accounted for the 

per cent. No appreciable differences socisted the tea<* 

chers uho tanght different nuabers of adult clasaes* 

Table XTHZ suanarises the practic^e relative to trirffftMng the 

class followed by a najority of the teachers sorvsyed. Of the practices 
listed in Table XVIH, only one which was place of iweting shoswiT ajy 
nas^ced variation with nuaber of classes taught so this feature was not 

incorporated into the table. The table establishes that per cent 
of the teachers taught all the classes thenswlves. The cXassrocm prooe* 
dura used nost was class discussion with the teacher presenting faetnal 
data. This practice was followed by 7U*5 per cent of the teachers. This 

perceaitage is greater than the nuidjer who taught all the but can 

still be an aoeorate appraisal because those who occasionally used special, 
ists oay have followed the procedure the renainder of the tins, A large 
najorily, 71,0 per cent^ devoted all elass awMstings to classwork with no 

ewphaslo on social or recreational activities. Evening was the aost 

popular tlae for class aeetings end wae foUowed in 73*6 per oent of the 
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TABI2 XVn 
■ ^ I'I" ^ r X ' 

BASIS fCR SEmionsa course or stodt . 

Teachers FoUoelng PracticeIhrftotio* 
li'oaber ^ror dent 

Enterprlae Cnit 27 21.5 
dross S^tlcHMl Unit <d Bt^Lslisd 
Jobs 29 26.3 

Unrelated Seasonal Jobs 37 33.6 

Honseasonal Series Related Jobs 5 U,^ 

Other 12 10.9 

'f 

f.. 
/■ r ^ » A'v!; 

'.J,
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TASIX xnu 

ESACTICSS FOLLOWED BT A MJOBITT OF mCHERS 
IS mCBISa ADULT CIASSS8 

Hnniber Follow Number Other 
Rractice in Teaching Practice Practices 

Vo-Ag teacher taught the course 56 
class utilized group dliscasslcai 
7o*Ag teacher presenting data 82 28 

Classwcot: only at aMtiB«9i 78 32 

Meetings in evenings exclusivejy 81 29 
Making job plans eas not paz1> of the 
classroon oroceduxti 57 53 

Glass met in Vo-Ag department 56 5U 

Certificates were not awarded lOlt 6 
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cftaes* Host of ths teachers nho olwelHid aeetdng at other tiaec listed 

field trips and toars as their dSTtime activities. A few teachers held 

dam Meetings in the aftemocn during the slack season. Hsking lob 

plans was not part of the classroosi pirocedure in 51.8 per eeat of the 

cases studied* Chily a alight Majority otocked that tl»^ net their 

classes in Via high schod vocational agricultural departaeiit* feaohers 

rep(nrting two or more classes c<»ig>letedf met in the vocational agri* 

cultural dspartamt in 33.3 per cent of the cases with the others 

small ooinaunity centers as the pXaoe of Meeting* iCadhers of a^t 

classes were almost unaminous in not awarding certificates at the eai of 

the courae. Only $*5 per cent of the teachers awarded certificates* 

Temhejrs who taught more than cm ad»xlt class used a greater 

variety of audio-visual training aids* Teachers with thi-ee aefeilt classes 

averaged using 1^.3 different tj'pes of aids con^pared with 3«7 for tea 

chers with two classes and 3*2 for teachers with <»» adult class. Tea 

chers with three classes averaged using 3U*3 per cent nwre types of aids 

than tmchers with one class and 15^ per cent mnre types of aids than 

teachers with two classes* Training aids listed were ehslkboard# chartiS^ 

educational film^ film stripsn recordings^ models specinsns* Ai*<mg 

all teachers idio used only one training aid^ $0 per cmt checked edmatlomal 

films as the aid used* 

fahls XX shms iim average length of class period for adult classes 

in this stuc^ was two hours for jobs taught in the classroom and two and 

ooe-half hours fen* farm mechanics classes* Classm tau^rt by teachers 

who tau^zt Bulti]^e classm actuaUy averaged meeting for a slightly Icaager 

period of time than thorn taught by teachers with slagle olASem* 
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TABtJg XH 

;o ASXd-flSiEAl it^ 

Nubttr ClassM Pbt Ttacber Ifiadber Cases Romlaer Aids Avezvuss 

I 68 222 3.2 

2 32 119 3.7 

3 10 te i;.3 
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Tlfgy IX 

^ I£I«3TH CSf CUSS FRRIOBS CCSmRES tO iUSl 
OP CUSSES TAUQHf 

t 

Nusibar Classes Per teacher 
tlTpe Claw 1 2 3 

Average Lengih Class - Hours 

CXassrocm 1.9 1.9 2.1 

Farm Mechanics 2.3 2.U 2.9 



A3 shom earlier in Table xmi,5l»8 per cent of the teaehere 

1^0 taught adult classes reported that job plans wure not laade* In 

addition^ Table 1X1 shows the distributloa as to fre^peaegr of 

job plans of the reaoaining 1(8.2 per cost of the teaehexw. The laz^gest 

groupt 2X.d per cent of all teachers^ nade job plans occasionally. 13.6 

per eent aade plans frequMstly o»A enSy 12.7 per eeoit reported plans were 

aade et the conclosion of stuiity of all jobs. 

Frew Table XUI it is seen that a higher percentage of teachers 

who taught thrse classes svqpertrised fanaers in adopting iaprcnred 

tices ttMQT had agrsed to adopt. Teaehers idio tao^ three etibLlt clasees 

fomreged^per ewot following tbe practice ccaQMred to 28.1 per cent 

for teaohere teaching two classes and 23.5 per enat of those with one 

clam* Also only 20 per eent of the teachers who taught tiires adhalt 

classes aneported their students did not carry out any supervised fandng 

progrsK* This eonpares with 37.8 per cent t<xt teachers with two adult 

classes end 33.8 per eent for teaciieni with one adult claes. 

TeaetMoni who taught threa adbilt elasees averaged a lower 

naaber of supervisoxy rieits per clase aember but were wore ecosisteat 

in nuadaer of visits thsa those who taught one or two classes. Sane of 

the teechers with three elasses averaged lees than one eupervisozy visit 

and Bom averaged up to four visits per fazner* Table XXIII reveals 

this and also shows the nuaber of superviscny visits aads by teaehers 

with two adult classes ranged frcm none f«»* eone teachers to an average 

ot eig^t for others end those wlto one olase had a rsnge fron no visits 

to an average of ten visits per farmer enrolled in the class. This table 

also shows the average nmdMtr of mq)ervi80cy visits per farmer enrolled 



� � 

 

FtTT 

S$ 

W'l-yi"' 

;..0 a - • - ••v'/-/ V'i-.* >'».■ m | ;; 

■ ' •. '■ >< . ^ . 1 ^ V,., i -( t • ( '■ 1 .,■ i 1 ' i ■. W. t /) ; .' i, l', ,«... 

W. * - /. i.k k j '.*. t .' w ,■ '. - .. .j : '" • 1-

. : , w ' K.\:. s'. . c • 

TABUS xn 

iSOB HAIS Miwe Bt rABMBSS 

Teachara Following PraoticttFtowdav ithaaber Cftc^ %r Cent 

No Job Plans Ksds 57 51.8 

Job Flans Mads OectasionaXly 2l» 21.8 

Job Flans Mads Froonantlr 13.6 

Job Plans Made Followinf» All Jobs Hi 12.7 

V ; V. 
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MCfBQD Cf C&S8ZIW} @6T SBTSeffTESES FASN31Q IftOaUH 
CORFABSD fO HRfiBm QT GXAS^ fAOOHt 

thaiber Olnim Per Tttseher 

l^qdbeg FoUo^^hf. ih&etS^ 

, ??„„ ,„ , ? „„
Fememi Agreed to mrry oat 
tomeed B^psetloeii , „ 25 10 3 
Funwie agreed «ad tiiM»her 
i)a»»rvlaed adoixtdiu;9^^ 16 9 5 

<mmf It «» 
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TABiE mn 

fiUHBER CIASSZS PER TEACHSR COMPARED TO NDMBES 
SCPERVISOET VISITS PER FARMER lEASLT 

StaAiex' CXasaes IStaAer Cams KaiRl>er Visits RSBfES Averaga 

1 68 iia 0-10 2.0 

2 32 79 0-8 2Ji 

10 1-U 1.9y, 

' * V 

^• 
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in an adult class in Tennessao daring 19^2*53 to be above two. 

Table XXIV illustnitea the feet that Mndjers of the oomamlty 

participate in evaluating the adult claasM in a Meber percentage of 

the eaaea aa the nueber of claeeee in the oonnmity is increased, Xd 

ccnemities efaexe three adult classes were taught either the cooncil 

or amdtters of the class participated in the avaluaticsi in $0 per cent 

of the cases. In coigraanities idisre two adult dassM were tao^t the 

percentage ens 37,5* In cenunities idwre there was cue clasSf Mwbere 

participated In 29M per cent of the oases, Xe evaluation vm la 

29*4 per cent of the coMaamitles where one adult class was taught, 9J( 

per cent where two were taught, and 20 per cant where three were taught, 

feaefaers in cotanunitiea where two adult classes were taught reported m 

evaluation of the class made in a hig^Mor peroantage of eaaaa those 

wil^ three. 

In respcRsilng to the question on criteria for evaluating adult 

Classes, teachers were asked to check all choioas that were applicable. 

Ae shown in Table XXV, six iaproved practicee adc^yted by fanBsrs *«*# 

toe one used nost often, 87,7 per cent of the teeohen too taught adult 

classes checked this aasmr. The seoond nost widely used criteria was 

satisfaction with the clasa toich was checked by 70,6 per cent of the 

teachers. Atteadanee was also ehselotd by a najority, 6l.7 per eent, 

of the teachers. 

Table XXVZ lists ths records kept by a majority of tha taaehere 

surveyed. Kane of class, number and length of meetings of 

fanners (noroUed, class attsndaaew and masting place wars lospt on record 
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TABTg Tmr 

RESPOKSIBIUTT TOR MAKINO EVALUATICW CCKPAEED TO 
BQMBEB OP C1ASSS3 m mCfiSR 

Nujober Classes Per Teacher 
Haking SnCbiation 1 2 3 

Nunber FoUoifing Procedure 

Vo-Ak Teacher 27 17 3 

Teacher and Advlaonr Cooacll 2 1 1 

Teacher and Class 18 n ii 

Other 1 e» 

Ho Evaluation Made 20 3 2 
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fitMTi tXH 

OC 

CEITEEIA USED IN EVAIUATIKO BT TBACEEaiS WM 
lAUQHI ADULT CLASSES 

imiiiiiiii iiiiiM II ' ■ni i 'M'iiiirni' iiiiiiHi'iiiiiiiiiiUMiMW 

BvaluatdTe Cxdteria — 
^KUBiber Bar wmt 

Attendanfici 1x2 U9,h 

Satisfaction with class 55,3 

Increased prodaction 2i^ 290* 

Inprcnred practices adopted 59 69 .U 

Skills and Techniques 20 23.5 

Othw P 
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TABIS ZX7I 

EECCHJDS KEPT BT MAJORIXr(F TEACHERS WHO TAUOHT ADULTS 

TaacberB Who Kept Rocord 
ISfuniber dasea I^r Cent 

ViBMl of Class 10l4 9li,5 

Nonber and Length of Maetinffli 107 97.2 

Niud}er Parwers Etojlled no 100. 

Class Attendance 108 98.1 

Meeting; Place 106 

BOGord 

96.3 

Coarse Calendar 61 55Ji 

Farm Visits 71 6U.5 
Miles Travelled bgr Tesoher in 
Adult Edaeation 73 66.3 
l]q)roved Practices adopted 
by Faxraers 
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^ all tha taaehers iriio tangtoi adults. All of ths abovs records 

iR»rs kept tgr aors than 90 per cent of the teachers* Becords shoslng 

farai Tisltsi sdles traTsUed the teacher in adult education and ia» 

prored practices adopted by famers ware kept by over 6o per cent of 

the teachers* In Table UN it was ahoMU that 87*7 per cant of the tea* 

chars used isprored praotices adapted by famars as evaluative criteria, 

yet in Table XX7Z only 62*7 per cent had indicated thay kept a record of 

these prectlcei* 



C9kpm X? 

iB^poxtattea of Adult Eduoatlon 

Maogr toftchors of Tooational agricultore in Tenneasoe hsva not 

y«t aoeepted teaching adult fanaam as paxt of their Job* Haithar bava 

thmy aaMqptad -Uils part of the program as a vital activity or it would 

have been incorporated as a apaedal prograa by a greater nnabar of tea* 

ehers* During the 1902*53 school year only slightly over half of tha 

teaofaara of Tooaticswl agriculture reported having tau^xt achilt classes* 

This figure increased daring tlu school year but is still too 

lev* 

Tb» ia|}<Hrtanoe of adult farasr edoeation as carried a«it by vooa* 

tional agricultural taaehers was prasaatad in Qhaptar XI* mans anst 

Imi feaad to iapLsnant the laesent adult education progran* 

Haw teachera of vocational agriculture and those who nave to nav 

ooeBDinitiee are slow in getting started into adhilt work. Tha bagianlog 

teacher requires aera tins for planning and carrying out his hi^ school 

pregraa but should still find tijae for educating adult faxaera* The 

longer he waits the sure difficult it becoaea to work wi-Ui adalts* The 

first year one class is sufficient in mny oases with the ad^t iKrograa 

beir^ expanded in suoceedlng years* Teachers idxo aove are having to 

acquaint themselves with a new coaramity but should devote sobb to 

adalts of the coaaanity* Xf there haa baao an adult program iprevloasly-

and he fails to have ona« he will get unfavorable publicity* Xf there 

has bean no adult work In the eo8aaBlty« he has an opportunity to gain 
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prestlgtt b/ starting mm* 

Tables V, VI, VIX, and VIH indieats ifaat tMohlng lead in high 

school inflnenww tha aamont of adolt wok* thxeimr of periods taiightj 

noflMir of students tau^^and taaehSag other hii^ sehool subjects in 

addition to Tooational agriculture all had an inverse relationship to 

raodber of classes taught. 

Flaaning and Organising 

The most used method of organioatioi, ehioh vaa calling a meeting 

and «irolliQg all who attendad| indieatea that little prior plamiing for 

the adult class mas done* Prior planning is as essential here as in angr 

ether phase of the vocaticaoal agricultural teachers vorfc* Tricar 

i^ppliea both as to who should plan and what should be planned. 

Many statements hare been ma^, and in some oases justly, that the 

teacher of ▼ocational agriculture and his ^n^pram are dirorced from the 

remainder of the school. One factor that leads to these e^pfseelani is 

ffidlure to keep the administrators abreast of the program. Tennoeeero 

teaehue of vocational agriculture mem especially guilty of failing to 

merle mit^ adari nleteatcgm in their adnlt edaoaticm prc^raa as shown in 

Table XVIII. Failing to obtain aupport of adBdniatrators foeters this 

feeling a£ disunity, aiwl limits one factor leading to a sueceeeful pro* 

Most teeciMrs of vocational agriculture in TenneeMe organize 

thely adult clessee theneelves es ehomn in Table Z while the imrestigator 

visaalises this being done by tarmra on en adviscoy eonmittee with super-
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Yisioa aad ASijUrtancNi £i^iba teacher* This ooooiqpi la boma out t^^ 

MM aoctent hj- the fact that teachers taught mem thaaat aem adoXt 

i^laas li^pasrted help £rm taxmim a hl^aer percentage of the tljas than 

did thc«e teaching caily one olase* This vas shcusi in Table XII* 

Those teachers i^ho have advisory GOuneiXs mmsb to be trtiliaiag 

then in helping plan^ cn^ganise and evaluate adult cXaseee* The aawber 

of advisory ccuncils is still qprite loir in Teaaeeeee* 

Use of organized advisory ccmmittees in helping vith the adult 

classes haa beai largely overlodtced by Tcumessee teachers of vocational 

agriculture* Reascsis for having one are outlined In Chapter II. ThMe 

reescne eupport assigaLng equal or greater iapertanee to an advisory 

eonnittee than to an advisory council for the eeeeeee of the individaal 

adult claas* 

As idiown iHrevioosly^the most popular nethod of enrolling aenibere 

Has to call a aeeting and enaroU all idio attended* This indicates that 

little OP no effort aae nade in these oaem to obtain definite enroll«» 

mnt or oooBlttiBent to attend from prxMqpective maidiere* Sinca Modbere 

asre not enrolled prior to the firet neeting their neede oould not have 

been deteradned at the tine. Ae ehoiai in l^ible W,only lo per cent 

of the teaohere reported that the course of study ms devslcped prior to 

the first neeting. Another UO per cent of the teachers surveyed did 

Indicate, hosevM, that the course of studly nee developed ae a imit ty 

the class* fable XVI shoes the vocational agricultural teacher nas 

edely responsible for developing the oouxee of vtadiy in only 10 per cent 

«f the eeeet* 

Thirty-six of the teachers surveyed reported their classes eleeted 
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GttiMB and tfa0«» officers fazictioned# Six othex9 n^iMarisd officers 

were elected but failed to perfosia their duties. This accounts for 

«lm£«st ]tO per cent of the teachers r^orting election of officers by 

their classes and shows that soiae have sTecognised the need for psrtiol* 

pstian by fazioisrs and reliering the teaclier to some extent by delegating 

respaasibillty for adainistrative details of the dass. 

Flaos of meeting varied with the nuariMnr of adalt classes la ths 

eoBBBonity. They wkps nsnaiay located conv^jiently to the fsnwrs aa tlMQr 

ehould be« 

The average enrollment for adult classes la Tennessee in 19$2'-63 

ms sli^xtly abcnre the desirable sise of class set forth by the iirresti* 

gator. Classes idth enrollments of thirty ar less had a hi^r rate of 

ettttodnBce than those with enrollments of thirty-coo or moro as shosn in 

Iteble xnx. This reiaforoes the sieo advoeatod in the Construct* Jhst 

for int«rsst» the investigator detemlned the rats of attendance for 

classes «i1^ eaaroUanxts of tmonty or less and found it to be grsatar 

than the rate for enrollments of thirty or less* Enrolling only thoM 

direotly eonceraed with the jobs to be studied Is a good method of 

limiting enroUment and increases regularity of attendance as sbam ill 

Table XIH. 

Conducting the Program 

In Temsssee during the t$$2»53 school year fifty^four teachers 

taught all elASWMt toeeselves* Many mora tati^^t most of their classes. 

This insures that teacher becoaes an integral part of the class and 
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utlUstts his pantvioos tralaliig, Taachers are polnbed la tlae ri^ 

dtreotioa <n teaehlBg elassea. 

Adult elasMA set in the eveidag in a large Biajority of the oasee* 

SooB teacdiers indieated they to^ tield tripe and touza <*»ring tto diqr* 

These agree vlth the pattern in the Construet* 

fenneesee teachers conducted their adtat classes alcsig dsmoeratlc 

lines* Meet cf the teachers idio sere surveyed used class discussion 

wi'Ut the Tcoatiooal agricultural teacher acting as discussion leader *?«d 

preswitiag Tactual data. This is a dSMeratio prooedurs ysi utilises 

ths training and abilities of the teacher* Most of the teachers aoed 

aodicHvisual aids in their instruction sith ths sverags noSber ussd in^ 

creasing as the number of elasees tau«^ increased* 

Class periods averegsd two hours feat jdbs tau^t in ths clsssroosi 

sad two and ctie-4iBlf hours for shop classes* The cXassrocn periods 

Spprosehsd the wairlimm desirable length of time, but more time could 

have been spurt profitably in fam nachanics classes than ths averags 

for this group of teachers* 

In Table IX it sue shown that the majority of ths teachers in 

Tettfsissss net thsir classM for exsctly tMelve nestings^ ths sst 

ss the BriBleem in the State Program of Work. Seven teachers reported 

less than twelve meetings* This falls ̂ unt of what should bo done in 

adult education* Twelve meetings fuey be enough for those classes uiisre 

the scuae group of farmers have been enrolled for zumy ysazv but should 

not be established as a goal for all classes* 

Too maay famsrs who were enrolled in adult classes ISiled to 

profit from the instruction in-ao*far ss the teacher knows, Approsimately 
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ooe*third of iba toachers vho tao^ adtiilt cl&MM aUtod that no 

anpezTlsed farnSng peogFm ma earrled out by the fanwm eho ware 

mfolled in their cXaeeee* Lees than one<»thlrd of the teachers indicated 

ttiat th^ eupenrised fanners in adopting the new practices* These facts 

are shown in Table ZXXZ* ^Qie average nonber of supervisory visits per 

faswer were too low as shown In Table XXni. Bmm of the teaclm re 

ported large laiiabeze of anqpervisory visits with one teacher reporting 

an average of t«tt bat several teachers aade no visits which pulled the 

average ratwher dowa to two. This average is less than the nusjbmr 

let up in the Construct. In a Majority of the casea no job piayyi wnm 

Bade. Considering the facts listed above| it eeens that detaradnlng just 

what is being aoccwqpQJLshed tlnrangh the adult progrsB would be eadatnaely 

difficult in nany cams. 

Tenneeeee temhere of vooati<aial agriculture have not recognised 

the value of swarding certificates which are awarded on the Hrlt of 

criteria announced In advance. The reasoae lAy they have value were 

preeented in Qu^pter II, The value derived fron aaarding -t-hAn isr cicoeeds 

the cost or tiae Involved, Tho preeantatioa can readily be cosjbined with 

a seoial aeetlag at the end of the course. 

Adult classes in T^mssses have been steered away fron 

scMsial gatlMrings hy eliminating any social activities froai the 

and devoting the entire tine to organised elasswinrk in aost cases* Thewa 

asasures are good but have been carried to the extrsBe and should be »• 

laaced slightly to allow for at least one neeting of this nature 

the yeer. At the end of the series of lessons for ths year seens to bs 



� � 

69 

tho best time for such a seetiag. this sosiaX JKstiog sbcwXd wtbs 

cne of the nrinlmmn of tselve nestings* 

is shown in IXTf, all but twenty-fiTe teachers she taught 

adult classes in tennessee imported that an eralaatlon had been nade* 

The teacher alooe was rospooaible for the evaluation in ware cases than 

aigr other choice of answer, this could be inproved by letting coaaaunitgr 

aembere participate in the evaloation* The teacher and the advisoiT' 

council Off the class as a idiOle did evaluate in thirty«elght cases* Tea* 

chMTS Indicated that they keep a record of improved practices in 69 

per oent of the eases as sham in l^ble ZX71* They are following correct 

j^rooedare, but there are those who failed to evaluate and the renalnlng 

^*6 per cent of those idio did evaluate that should ace»pt this evaloatlni 

erltevift* 

■, 

.J . : v.'-l . 
iS. 

i » 
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CISLPmT 

SOKHARI, CQKCLUSIQNS, BSGOMMEBD&TICStS 

Bmmxy^ 

Adult favacer elaiffii in Tooaticnal agHettlttire «r« ia|)«rtaiit for 

tba folIoMtng nMUitmot 

1. Faraers outnondcwr high school etudozxts enrolled in vocational 

agricttlture in sost eopamanities. 

2« They^ are in a position to pat liqproved practices into issnedi* 

ate use. 

3* The teax^iar inrofits ttcm mxidng eltli adkilts* 

ii* Adult claBses are good poblio relations. 

EUmning the adult exticatioa progran shofuld ba acconplished in tl» 

following mannert 

1. OoBasani^ wuda/vn organised into an advisory eouncil or 

ccianittee idtould assist the voeaticaial agricoltural teaehnp 

in plamlng. 

2. School adhdnistratogrs should participats in planntpg or at 

least approve the plans that are made* 

3. Kuidsers of olasses planned should be based on faming needs^ 

interest of famers^ available of tine of teacher, and 

facilities available. 

Olasses should be planned for the convanienos of the fsmers* 

Hszis for evaluating the class should be set vp In advanee. 
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3a organlxijQg adult claasM— 

!• If thara la aa ad^isozy cooncili aaa it to dttandaa eeada# 

Bit up raalistle goals and deteznina the noaiber and looatioo 

of olassss* 

Sft Ufaa an adHsoxy cenalttaa to sat up iqpeoifio ebjeetivas for 

tba class, seleet the eoursa of studjr, contact and enroll 

osnbors, set tins and place of meetings, advise on methods 

of instzuetifm and assist in providing facilities* 

3* After famttrs are enrolled, the TOGatLonal agricultural tea* 

char ahould visit each one to det«mine his needs rdOativs to 

the jobs to be studied* 

U« Ihe course of studf ehould be planned as a Mries of related 

jobs* 

$4 Class offiosrs Should assist with the axteinletrative details* 

6* ClWNMMi should be oz^aniaed in late fall or eariy sintsr* 

7* Class enroUasat should be limited to thirty or preferably 

leaa* the anterprisa unit of couree organisation sill limit 

the sind>er mho vill have a direct interest in the class* 

Adult classes should be conducted al(»}g -Uie foUoHlBg linest 

1* The teacher of vocational agricultuze ahould tead> most of 

tina* 

2* If othera are m^iedttlsd to taa(&, thiqr alwald be utilised in 

providing ansmre to pr(A>lei» of the claas m»d>ar0* 

3* Meetings should be held in the evraing in most cases* 

h* Methods of instruotion must be deno«ratlo* Glass diseussioia 
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vith the teacher in charge fits this requirement* 

lach oiasa member should receive several supervlscay 

visits* 

6* The class idioold meet throaghont the jrear* Dotensive meet«^ 

Inge during fall and/or minter and monthly the raea1 mlfur of 

the year mill allow sighted to twenty meetings per year* 

7* Length of class periods should be caie and caae-half hours 

for olaseroom stud^ and two to three hours for farm 

. me<!diftnlos* 

6* famera lahould have a supervised faming program ilvKrela 

they agree to adopt improved practices undbr the anperviaioD 

of the teacher* 

9* The teaoher should anha a wlnlmnm ef three «iq>ervi8oxy viaita 

. per famer per year and Ics^ a usable record of each visit* . 

lO* Certificates should be given to recognise conscientioum 8ta« 

dmts* 

11* A limited amoumt of social activities should be included* 

12* fbB adult class should be an integral part o£ the overall 

vocational agriculture prc^ram* 

The following procedure will result in m effective evslaatlon 

being nadet 

1* Faming practices mast be determined at the start of tias 

coarse* 

2* The teacher and membexs of the class should set clear 

flh^jeotives that are specific* 

3* The teacher must make supervisory visits to give iMsdcd 
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MtlctanGe and dstttjailiio iMeh inprovttd pra^t^ta art 

used# 

k* A recosrd of practices adopted bgr fannexe slumld be kept* 

flM teaclier axid class mub9rB should concwre what class 

MMBbara have done to objectives set up at the start of the 

class* 

aammry of the Sltoaticn 

the geaeher 

In this stodsr It was found that onljr slightljr over half of the 

teachers of vocational agriculture la Tennesaee in 1^2-53 tau^t adult 

olasMs* Teachers idio tau^t the larger tmtaesr of classes had gensrally 

the foUauiBg itiiaraetexlstlest 

1* BeteeeQ thirty-one end fifty yeare of age. 

2» Bad six to fifteen years of teaehtlwg experlsxiee. 

3# Bad been in the cesesmity aore than five years* 
i . 

k» Bad a Master's degree* 

5, Taught a lighter load in high school both la nanher of periods 

and studmts than other vocatlcnal agricultoxml teaefaer* 

6* Tau^ only vooational agriculture classes in high school* 

Qreanisipg Adult Classes 
««MWin«!fllMgMeMHSfe!MiaekMMMgMiMaW^ 

1« Adult classes wore oi^^aiized and taai^ only during the slack 

season in a oajority of the eases* 

2. The teacher of vooational agriculture ms usually responsible 

for enrolling neadtejrs* 
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3* 2^ »0gt <MMmi he enrolled all the am idie mated to attend* 

U* Vonm and hogre eere enrolled in sane oaeee and earoUmsnt 

vas lijnited to those dlreotlgr concerned vith the Jobs to be 

studied in others^ but these sere not the generally used 

practices* 

5* The teacher seldoa cbtained help or even s^proval from eitiier 

the principal or tla county superintendent* 

6* Ho ttonay was spent on adnlt mrk in aost oases eoEoept aileage 

Tor'Ua teacher* 

7* Xdsdting mroUamt to eoly those directly eonoenad inereased 

regularily ̂ attendance• 

8* Teachers used varied asans of pronoting and publicising their 

a<h}lt jsrogzvoBS but tMUdsum in oiiiinlties vhere there were 

three adolt classes used the losest xnonber of prcnotioaal 

neasures* 

Peveloidng the Course of Studr 

1* The teacher of an adult class usually obtained help froa 

■embers of the ccmmmity in detemlning what to teach* This 

beeaae aore pranounced with teachers idio taught thres adult 

classes* 

2* Teachers with three classes also zelied aore on developieg a 

unit of study to cover the propmed mober of class aeetings 

either prior to the first asetlng or by the whole class than 

did teachers with either me &t two classes* 

3* Tsachers with the lower noabwr of elasawe relied acre on 



selecting topics one neotlnc or cne ncnth In advance than 

did tlK)se Kith three* 

U* Unorelated aeaacoal jotw ma the cour^ organisation foUoiMd 

a larger noaiber of classes than atqr other but vas not 

fdUcwed laj a aiajoritgr of teachers* the 8ec<»Kl largest group 

followed the erossHsectlonal \mlt of xelated jobs couree 

organisation and the third largest group the entexpriae unit. 

The regaining few teachers were divided between fam aechanics 

and Blscellaneous• 

Cqaducting the Adult Prograit 

1* In i^pproodnateajr half of the essss the teacher of vooaticnal 

agriciilture tanght mmrsr olasa* 

2* Both these teaohsrs idio taught all classss and teachexs who 

tau^ the class nost of the tine heavily favored the danocratio 

nsthod of CGodactlng the class nestings by serving as dis-

oosslcai leader and prsaontlng faotual data bat allowing the 

class neabers to reach deoisions throu^ class discussion* 

3* teachers reported that st\:^ of a lesson todt all the tine 

allotted for the class in nost easesi 

b« Beetings were teld in the evening alnost exclusively* 

$, In approodnately half of the cases they net in the high school 

vooatlonal agilciatttral departnant* 

6. Teaohsrs used a vaxle^ of aadloMrLsnal aids with tesohsrw aho 

tau^ three adult classes using a grater variety of 

aids than those with less Glasses* 
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7» A )Mijorit7 of the teaohers reported that tiie elaes aiaiii^ra 

did not Bake job plana after sta^Tlng the ̂ <A>t 

8* Teachers who taa^xt three adult classes reportsd ttsstisf a 

greater vaiomf of tlaes and for sli^tljlonger periods than 

teachers with ooas or two olasses. 

9. All bat setven teachers reported neeting twelve or aore tines 

and the average length clase period was two hours for Jobs 

studied in the classirooBi and two hours twenty-four niimtes 

for fans mechanics jdbs* 

10. Few teachers awarded certificates to aeiriiei^ of their classes^ 

11. i^pprcodnately one-^^ird of the teaohezw in this studjr stated 

that no supervised fandng prograa was earried oat hy the 

famers in their classes. Anotner one-third reportsd that 

famears i^rsed to carxy out is^oved praotices# Thirty-oosi 

or less than one-third, reported tho^ stqiervised famers in 

eanying ont praotices the famers had agreed to adopt* 

12. Teaohers averaged slightiy over two supervisoxy visits far 

each famer enrolled in aa adolt class with teachers who 

tao^ thTM adult classoe averting less visits per fanner 

than the other teachers* 

Bvaloating the Adult Program . J 

1* Twenty-five teachers or almost caje-fourtJi of the tesf^ers 

involved aade no evaluation* 

2* Over half of the teaohers who made an evaluatian reported that 

the teaohor was solely- responsible for the evaluation* 
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3» Appmiaately one-third of all teaehevs anCtuAted their 

elaeaei in oon^crticn iiith the ooonoil er the elass asnbere* 

A mjority of the teachers idio taught adult classes kept the 

foUowing records which are considered acm of the sere i»* 

portant* fhese records are Bane of oiass^ aortwr and Imgth 

of aeetliigs# nuinher of fazners ̂ nroUed^ class attendanw# 

place of eeeting, course ealei)dar« farm risits, sdles travelled 

hy teadher in adult edueatia%and labored practices adopted 

ty fanwre. 

Mcare teachers indicated th^ evaluated on the basis of in* 

poved practices adopted by fanswps than any other criteria* 

XttDy teaeheora also considemd satisfaction with 'ttie 

attendance* in order of isni^ who listed then* in waV'iwg the 

•valuation* 

ftiBBnazy of Cocqporison of Situation to Construct 

As a gro<q> the teachers of vocational agriculture in Tennessee 

taught adult faraor olaasee daring l9$2-^3 did a good Job in the follow 

ing activities} 

1. Using ths advisQzy council by those who had then in 

iim adult program. 

2* Cbtaining help trm mnOmn of the easBmily in planning the 

coarse of study* 

3* Tsaohers with lighter high school loads teaching adult 

classes. 
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U* Class BBsting at a ocsiminQt tias and ̂ Location for tha 

faxaers azuroUed in ths class* 

Using dunocnatic teaching asthods* 

6* Meeting classes for a desirable length of tine* 

7• Preventing adult elasara trcm beconing social gatherings* 

8, Making an evaluation in a aajority of the oasts. 

The following praotioas follciied by vocational agricultural tea« 

chere during 1^2»53 need to be iaprovedi 

X* Susber of teachers teaching adults* 

2* Tine req^iired for new teachers and those idio move to mv 

ecMBunities to begin teaching adults. 

3* Planning course of study and othex* features of the prior 

to the first nosiing* 

li* Obtaining adnlnistrative heil^ and approval* 

5* Utilising an advisory committee in organising the class* 

6. Electing officers or using officers of the advis<ny ecuatdttee 

as the dass officers* 

7* EwoUing too many ncmbexs* 

8* Enrolling any famer who wanted to attend regardless of 

idssther he had a direct interest in the couree* 

9# Meeting the elase <»ily the required number of times* 

lO* Fansers having no supervised faming program* 

11* Too few supervisory visits* 

12* Certificates not being awarded* 

13* Ke social activitieB* 

ill* Svaluation by tbs teacher only or no evaluation at all in 
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in aaagr 9sm9, 

CoRelusi<m8 and Beoonimendations for ]Dqprovlng 
the Adtat Frogrm 

It iiaa ehown that new teaehers and thoM id>o ham somd to a 

anr oomnmity do lose adult vork than other teachers. For this reason^ 

nanbera of this groop mod nore help and eneouragiaent than the settled 

teaobers* Ihey should reoeim nore supervisory visits fron the district 

supervisor and an early visit is especially isportant* After the tea* 

Cher decides to te&dti an adult class^ he needs tine to prepare for it 

and still organise in the fall or early sinter. Early organisatioa 

inereass chaneas for suceass of the elaaa. 

Older teachers should not be aspseted to do the sana anonaet of 

adult iio;ric as younger teachers. It sas shown that of teachers idio 
! 

tauidit adults during 19^2-^3, teachers above fifty tau^xt a Icwnr average 

moBber of clasma than other established teactors. 

Teaching situaticms are so diffmrwot in Tennessee that it is 

difficult to generallsei howeversane statments can be nade about 

teaching load. A set xnaeher of adult olaaaaa for all teachers of vooa* 

eational agriculture is not a fair atandard. It staa ehosn that during 

19^2*53 teachers with lighter high school teaohing loads averaged teach* 

ing a larger nnaber of adbat elassea than those with the bMurier loads. 

!Rm» job of the teacher of vocational agriculture needs to be defined 

showing generally the nuahers of high sohool olasoee end adult claeees 

that wake up a teacher load, feaohuni with lighter hi|^ sohool loads 

should then be responsible for an eapanded adult progran. The possibility 



to 

of limiting enroXlmi^t of high school students or Adding a seccaid tsAcher 

to those departeents vith bMcvj high sehocQ. load and a large adult pro* 

gran should be c<Ht8id»red fully. This voald set vip a qpiantitatire 

asasureBinit and the district superrLsors would have to detendns the 

qioality of work perfomnl by the teacher. 

The best nethod of organising^ con(hieting|» and evaluating adult 

eXasses should be sent out to teachers with those who have no adult 

classes reeeiving first priority. 

County superintendents and high sohocOL primsipals should be edu* 

oated to the job of the teacher of voeati<»»l agriculture to the point 

wiMire they will allow a teacher to proceed if he is doing a good ̂ ob 

and give hin a push if he is not* This could be done by supervisors 

discussing the problem with adeinistrators and perhaps a latter 

the duties of the vocational agricultural teacher. 

Teachers idio taught <nk3y vocational agriculture in high school 

had all their interest focused oa this field. This tuaity of interest nsy 

have been responsible for their larger average mmb»v of adult classes* 

Agricultural Education classes at the Univeralty of Tennessee 

should oontinue to endwielse the inportanee of adult edueation cat even 

increase the esgthasis presently placed on adult edueation. 

The enectursgenrat of teachers to continue their studies should be 

ecntiniied* In farther study they may develop a better understanding of 

the need for adult education and how it fits into their own program* 

Finally, teachers who refuse to attest an adult prognm should 

be ellstLnated fron the field of vocational agriculture. 
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EeooBBoendatioiui for Forther Studtx' 

A In which the joaeticM outlined in the Ccnetruct edt thii 

thesis are foUomd in carganlglng adult classes and these olasaes oam» 

pared to classes organiged under current practices* 

A studsr to ralidate or repudiate the <diaracterlsties of tmehsmi 

wiu) teach a greater xnadher of adult classes as detersdned in this stadsr* 

It should include all teachers of vocational agriculture in fesawaee 

as this atu^y- eoasidsred only those idio taught adults* 

A study en evaluative criteria for an adult class and the adult 

pr<^r8a for the State. 

A study to keep this study currsnt. 

,* 
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APPEMti 

The University of 
Knoorallls 

CoUegs of Sducati<» 

Januazy iitf 

Loais Taylor is doing his ihssis on the achilt edoeation prc^ran in 
Tumessee, For yon who do not know Xionie^ he is a native of Clay County 
and studied vocational agriculture at Hexnitage Spring* He graduated 
from the University of Tennessee in 19$0 and taught vocational agrLcultuxe 
in Indiana before returning last susBser to work toward his Master's degree* 

As a part of this studsr he wants to learn the practices you foUcw in your 
adult work* He has prepared a survey fona to nake answerii^ as easy as 
possible for you. Mbst of the questions can be answered by cheeking your 
choice of the answers* 

Tou do not need to sign your name* The nuatber in the upper right cozner 
identifies it as yours but ths infonaation ycu give will be kept c<»afi<^tial. 

Mr* Carney gave hia your nans as one who reported an adult ealss in operation 
last year. 

The results should be valuable to all of us so a sosnazy of the stuid|y irfll 
be published in the newsletter* 

Louis and I will appreciate an early xeply so he can tabulate thssi sod oi»« 
piste his study this quarter* 

Sincerely^ 

HOMABB S. WILSON 
Boswtrd 8* Wilson 
Professor azid 
Head of Departosnt 
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APPENDIX B 

JSORVET FOBM OS AWLT EDOCATION 

X« Characteristics of the Teaeher and the Job. 

InstroctioDSt Fill in brief anseer to all except qoestioiui 6 and 7* In 
these^ check the apprc^priate blank* 

1, Age at laat birthday year#, 
2* Tears of teaching experience « 
3, Tears as a teacher in present coonunity * 
U* Tears of asperience teaching adults including"this year * 
5* Educational statusi Degree held . Additiwml hours of graduate 

credit , 
6* Teaching loacl at schooli 

a. Periods per day* (1) nnnber teach TcnAg (2) Niad»er teaeh 
classes in other subjects (3) Study halls kept (U) 
Hc«» rooms , 

b* Nui^r of students in classes« (1) Vo-Ag (2) Other sub-
jects (3) study halls (h) Hcme rooms « 

7* Time of day high school classes in Vo-Ag axe tau^t(1) Morning 
(2) Afternoon (3) Morning and aftemoco « 

8« Hcsr many adult""classes did you teach last year ' Average attendance 
per class Average nunber of meetings per ciass * 

9* Per cent of working day spent in teacliing and supervieing adbilts en 
rolled in classes * 

10* How many adult classes do you have in progress this yearl . 

n. Planning and Organlsis® the Course 

Tostructionsf Select your best class of last year and ansver the foUowing 
questions entirely from that class* Check the one best 
answer or if none of the choices fit^ fill in space other 
with your own answer* Excepti(»s to the above are ques-
tioara 15« 16 it n idiich require a brief answer written in 
and 17 & 18 in which you should check all applicable answers. 

U. liAio was instronental in getting the class started? (1) To«Ag teacher 
(2) Advisoxy Council______ (3) Vo-Ag teacher and Adviscoy 

iiiouncll (U) Requested by fairoers (5) Other , 
12. Who enrolled tlm mwtbers? (1) Vo-Ag teacher (2) A^isory bounici!! 

(3) Conanittee from class (U) Vo-Ag teacher and Advisory 
Council (5) Vo-Ag teacher cornettee frm class (6) Called 
meeting and enrolled all who attended (7) Other . 

13, Who was enrolled? (l) Men only Men and women (3) Men, 
high school ard/or grade school sbuSeata (U) Other " * 

]]i. How was enroUio^t limited? (1) All who wante(i to attend "* 
Only those directly concerned (3) Other . 
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3^, Usm naxQr were enrolled? , 
36* What was the average attendai^ per aeeting? » 
17* What iDedltiini(s) nere used to publicise the coarse before and/or 

during ororation? (1) Newspaper (2) Radio (3) Telephoie 
(U) Letters or postcard (5) Printetfaranuncementa 

"(6) Other « 
38* What other"prainotional'^asures were used? (1) Advlsoiy Council mna-

bars (2) Personal contact by Vo<-Ag Iwacher (3) FFA wanbers 
tell parents and interested neighbors (U) Other . 

19* When was the course conducted? (1) Short intensive course during 
off seascn (2) Short intensive course during off seasm with 
less frequent ineetl^s renainder of year (3) Meetings twice 
nonthly during winter, monthly remainder of year (h) Lonthly 
anetings year round i$) Other . 

20* Who developed the plans for the ccurseT~l[T5~Vo«-Ag teacher onlj* 
Vo^g teacher and (2) Advisory Council (3) Coraraittee from 'class 

(U) Whole class ($) Other . 
23., Vihio"approved plans for the course? (1) Vo-Ag teacher only 

Vo-Ag teacher and (2) Principal (3) Superintendent (U) Plin-
cipal and superintendent (5) Other . 

22, How was the course financed? (1) No extra money spent ^ (2) Bjv 
Superintendent and Board of Education (3) Class fees (U; 
Free will offering {$) Other • ' ' " 

23* How was the course develc^ied? (1) i(^nit jplaxmed prior to first meet* 
ing (2) Unit develc^d by the class (3) Topics planned 
ttcnih in advance (U) Tc^ics plaimed one meeting in advance 
(5) Other """" 

2U, Who develc^d the course of study? (1) Vo<>Ag teacher only 
Vo^g teacher and (2) Advisory Council (3) Coranittee from class 

(U) Whole class (5) Other . 
25, tJpou what basis was the course developed^? (l) Enterprise xmit 

(2) Cross-^ctional unit of related Jobs (3) Unrelated seasonal 
Jobs (U) Kwiseasonal series of related Jo^ (5)0ther , 

aS. Did thie"class elect officers? Did th^ funcHan? " 

Hit Teaching the Cooraw 

Instructicsuit Continuing with the same class, check the answer that best 
fits your situation. Exceptions are questicm 30 idiere you 
may check all applicable choices and qwstions 35# 36, UO, 
Ul and U3 which require brief written answers• 

ZFt Who tau^t the course? (1) Vo-Ag teacher (2) l^olalists 
(3) Vo-Ag teacher with occasional use of specialists (1*) Special 
teacher with 8i:q>ervisian by teacher of Vo«4g (5) Otiier 

28. The claasrocBi teaching procedure used generally was (1) Group dis-
eussi<m (2) Group discussion with Vo-Ag teacher presenting data 

(3) Supervised study (U) Lecture and present infoTBation 



 

 

 

 

SI&0 fiMi teaching prc^dore uMd generally in f«xa nechanics was (I) 
I^SBonetration (2) DoiMnetratim followed by supervieed work 

(3) InoiTldu^ work on own job with supervrision by teacher 
, .. (U) Shop open for individual work at specified times 
Other 

30* Audio-Visual aids used were (1) Chalkboard (2) Charts 
(3) Educaticaaal filais (b) Film strips (5) Recordings 
. (6) Models (i) Specimens Other . 

31. Activities at class meetings were (1) Class work only (2) 
Class work followed by refreshments (3) Class work followed 
by recreational activities (U) Class work at most meetings 
with special social and recreational meetings . 

32. Mmdiers participated through (1) Class discussion (2) MeBi>er 
of a panel (3) Giving short talk (U) Put on Demon 
stration for class (5) Engage in shop and laboratory exercises 
_ (6) Other . 

2}. Time of day meetings were held (1) Evenings exclusively (2)
Evenings with field tidp daring diy (3) Evenings busy 
season, afternoons during slack season (U) Otlwir 

3U. Where were meetings held? (1) VoWlg Department uonmmity 
Center . 

3B* Length of ciassroom meetings in hours (average). 
36. Length of farm meclaanios meetings in hours (average). 
37. Was making job plans part of the elassroon proceSure? (1) Procedure 

not followed (2) Occasionally done (3) Frequently done 
(U) Following study of all jobs . 

38. bertificates were awarded on the basis of (1) No certifioate given 
(2) All who enrolled (3) High percentage (4) 

Other . 
3P» Bow was the supervised farming program for farmers handled? (1) 

Ho S.F.P. required (2) Fanners a^ed to carry out Improved 
practices (3) jParmers agreed to adopt and Vo«iAg teacher stqier-
vised adoption of i^rcved practices (U) Other . 

lp» Average noriber of supervisory visits per fanner per year • 
in* Average length of supervisory visits . 
b2. When were the supervisory visits made? (1) None made (2) 

Stop when in vicinity for other reasons (3) Requested by 
fanners (It) Following study of the job in class (5) 

. "■ 
il3. Did school administrator or other teachers attend meetijigs or go with 

you on supervisory visits? itow many? . 

XV. Bvaluating the Work 

Instructions! Check all choices that are applicable in the following 
questions. 

lib* Who mads the evaluation? (1) No evaluation made (2) Vo-Ag
teacher (3) Advisory Council (U) Class members 
(5) Other . 
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What was ths iMiels for evaluation? (1) Attendance 
(2) General satisfacti<m with tbo class (3) Increased pit)* 
dttotion (U) InprcfTOd practices adopied' 
and techolques d0^1<^d (6) Other « 

1^. Which of the following records were kept?" 
(1) Name of class « 
(2) Number and lengih of meetings of the class 
(3) Nosber of farmers enrolled in tt» class 
ik) Class attendance . 
(5) Place where class B»i ♦
(6) Locaticui of farmers enrolled in the course 

Age of class mesbers . 
^ 

(5) Skills 

♦
. 

> 

Type of farming done ciass ambers » 
Coarse calendar » 
Farm visits . ' 
Miles travelled by teacher in adult edacaticn » 
Approved practices adopted by farmers » 
Job plans made by farmezv 
Outside speoialiste used U7. Reports were made tot 
Teacher time required by class 
Budget . 
Other 

Inform people in the comnunity through (l) News-
» (2) Radio ,(3) Soho<^ paper^ 

(U) Television (9) Other . . 
Ii9. Bid any cooperative bt^flng^ selling or herd ist-

(1) Advisory Council 
(2) Principal 
(3) Superintendeni^ 
(U) District Office"" 

13) State Office _ 
(6) Other 

provement association or project grew out of this class? What? 

Sb. List other interesting featuresof your adult class not covered in the 
survey form and any changes you feel should be mads. 
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