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People employed full-time, 1991–200618
F I G U R E  3 . 3

Employed labour force in New Zealand, 1991–200618
F I G U R E  3 . 2



2 0 T H E  E VO LV I N G  WO R K  E N V I RO N M E N T  I N  N E W  Z E A L A N D  –  
I M P L I C AT I O N S  F O R  O C C U PAT I O N A L  H E A LT H  A N D  SA F E T Y:  N O H SAC  T E C H N I C A L  R E P O R T  10

3 .1.1  I NDUS TRY AND OCCUPATION AL GROW TH AND DECL INE 

F I G U R E  3 . 5  Rate of unemployment in New Zealand, 1992–200718

People employed part-time, 1991–200618
F I G U R E  3 . 4



T H E  E VO LV I N G  WO R K  E N V I RO N M E N T  I N  N E W  Z E A L A N D  –  
I M P L I C AT I O N S  F O R  O C C U PAT I O N A L  H E A LT H  A N D  SA F E T Y:  N O H SAC  T E C H N I C A L  R E P O R T  10

21

T A B L E  3 . 1  Industry distribution by sex, 2000 and 200618*



2 2 T H E  E VO LV I N G  WO R K  E N V I RO N M E N T  I N  N E W  Z E A L A N D  –  
I M P L I C AT I O N S  F O R  O C C U PAT I O N A L  H E A LT H  A N D  SA F E T Y:  N O H SAC  T E C H N I C A L  R E P O R T  10

T A B L E  3 . 2  Occupational distribution by sex, 1993 and 200618 

3.1.2  EXPANSION  OF  THE  SERVICE  SECTOR 

3 .1.3  I NJURY  AND DISEASE  IN  NEW Z EAL AND 



T H E  E VO LV I N G  WO R K  E N V I RO N M E N T  I N  N E W  Z E A L A N D  –  
I M P L I C AT I O N S  F O R  O C C U PAT I O N A L  H E A LT H  A N D  SA F E T Y:  N O H SAC  T E C H N I C A L  R E P O R T  10

2 3

T A B L E  3 . 3  Claims for injuries occurring in the year ended 31 December 200622

3.2  INTERN ATION AL  L ITERATURE  REVIEW 

3.2 .1  EMERGIN G  OHS R ISKS  INTERN ATION ALLY 



2 4 T H E  E VO LV I N G  WO R K  E N V I RO N M E N T  I N  N E W  Z E A L A N D  –  
I M P L I C AT I O N S  F O R  O C C U PAT I O N A L  H E A LT H  A N D  SA F E T Y:  N O H SAC  T E C H N I C A L  R E P O R T  10

3 .2 .2  I NTERN ATION AL OHS R EGUL ATION 



T H E  E VO LV I N G  WO R K  E N V I RO N M E N T  I N  N E W  Z E A L A N D  –  
I M P L I C AT I O N S  F O R  O C C U PAT I O N A L  H E A LT H  A N D  SA F E T Y:  N O H SAC  T E C H N I C A L  R E P O R T  10

2 5

3 .3  KEY  I NFORMANT INTERVIEWS 



2 6 T H E  E VO LV I N G  WO R K  E N V I RO N M E N T  I N  N E W  Z E A L A N D  –  
I M P L I C AT I O N S  F O R  O C C U PAT I O N A L  H E A LT H  A N D  SA F E T Y:  N O H SAC  T E C H N I C A L  R E P O R T  10



T H E  E VO LV I N G  WO R K  E N V I RO N M E N T  I N  N E W  Z E A L A N D  –  
I M P L I C AT I O N S  F O R  O C C U PAT I O N A L  H E A LT H  A N D  SA F E T Y:  N O H SAC  T E C H N I C A L  R E P O R T  10

2 7

SECT ION FOUR

4
C HAN GIN G DEMOGRAPHICS  OF  THE  WORKFORCE  AND 

CONSEQUENCES 
FOR OHS



2 8 T H E  E VO LV I N G  WO R K  E N V I RO N M E N T  I N  N E W  Z E A L A N D  –  
I M P L I C AT I O N S  F O R  O C C U PAT I O N A L  H E A LT H  A N D  SA F E T Y:  N O H SAC  T E C H N I C A L  R E P O R T  10

4 .1  T RENDS IN GENDER PATTERNS 

4 .1.1  G ENDER AND EMPLOYMENT  AND  UNEMPLOYMENT C HARACTERIS T ICS 



T H E  E VO LV I N G  WO R K  E N V I RO N M E N T  I N  N E W  Z E A L A N D  –  
I M P L I C AT I O N S  F O R  O C C U PAT I O N A L  H E A LT H  A N D  SA F E T Y:  N O H SAC  T E C H N I C A L  R E P O R T  10

2 9

T A B L E  4 . 1  Female labour market outcomes, December 2001–200617

4.1.2  GENDER AND I NDUS TRY 



3 0 T H E  E VO LV I N G  WO R K  E N V I RO N M E N T  I N  N E W  Z E A L A N D  –  
I M P L I C AT I O N S  F O R  O C C U PAT I O N A L  H E A LT H  A N D  SA F E T Y:  N O H SAC  T E C H N I C A L  R E P O R T  10

4 .1.3  GENDER AND OCCUPATION 

Male Female

Industry by sex , 200636
F I G U R E  4 . 2



T H E  E VO LV I N G  WO R K  E N V I RO N M E N T  I N  N E W  Z E A L A N D  –  
I M P L I C AT I O N S  F O R  O C C U PAT I O N A L  H E A LT H  A N D  SA F E T Y:  N O H SAC  T E C H N I C A L  R E P O R T  10

31

4 .2  T RENDS IN ETHNIC  L ABOUR PATTERNS 

4 .2 .1  ETHNICIT Y  AND EMPLOYMENT  C HARACTERIS T ICS 

T A B L E  4 . 2  Labour market outcomes by sex and ethnicity, December 2001–200617 



3 2 T H E  E VO LV I N G  WO R K  E N V I RO N M E N T  I N  N E W  Z E A L A N D  –  
I M P L I C AT I O N S  F O R  O C C U PAT I O N A L  H E A LT H  A N D  SA F E T Y:  N O H SAC  T E C H N I C A L  R E P O R T  10
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5.1.1  LON G HOURS 

Proportion of employees working 50 or more hours a week 
in selected OECD countries, 200083F I G U R E  5 . 2
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5 .1.2  S HIFT  WORK 

T A B L E  5 . 4  Major industries involving shift work and extended working hours88

Average paid and unpaid work by sex, 200186
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T A B L E  6 . 2  Part-time employment, time series, 2003 through to 200618
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T A B L E  6 . 4  Occupation in main job of multiple job holders by sex, March 200619



6 4 T H E  E VO LV I N G  WO R K  E N V I RO N M E N T  I N  N E W  Z E A L A N D  –  
I M P L I C AT I O N S  F O R  O C C U PAT I O N A L  H E A LT H  A N D  SA F E T Y:  N O H SAC  T E C H N I C A L  R E P O R T  10

6 .6  T URN OVER 
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T A B L E  7 . 1  Growth in labour skilliii between 1993 and 200618
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T A B L E  8 . 3  Number of employees by enterprise size, 2000–200617
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T A B L E  8 . 4  Distribution of small businesses by industry, 2000 and 200617
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8 .5  D EL AYED R ET IREMENT 

Minutes per day spent doing unpaid work, by age and activityF I G U R E  8 . 4

Household work Caregiving for household members Unpaid work outside of the home

Employed persons 55+ compared to population, 1996 and 2006233F I G U R E  8 . 5

1996 2006
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