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Abstract. Problem statement. The research is devoted to the interaction in the training
of highly qualified personnel using the means of the information environment. The integration
of employers and the college considered as an innovative guideline for the development
and formation of future specialists in the real sector of the economy. The authors deal with
the issue of information media tools that take into account current trends and innovations in
the preparation and formation of college students. Methodology. The analysis of foreign
and domestic works on this problem is made. With the help of open resources, the integration
of interaction between employers and the college using the means of the information envi-
ronment is considered. Results. The approaches of employer — college interaction are ana-
lyzed using the means of the information environment on the example of the Moscow region
in order to increase the professional training of college graduates. Conclusion. Modern re-
quirements in the training of specialists require the college to integrate more widely with em-
ployers, who should become interested participants in the educational process. The college
has a task — to prepare professional personnel in demand in the labor market. For the suc-
cessful implementation of this task, it is necessary jointly implement modern approaches
in the training of future specialists.
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Annoranms. [locmanoexa npobiaemsi. I3ydaercs B3aNMOJICHCTBIE B TIOJITOTOBKE BbI-
COKOKBIM(PHIINPOBAHHBIX KaJpOB C IIOMOIIBIO CPEACTB HH(pOpMannoHHON cperpl. MHTerpa-
us paboTogaTesiell U KOJUIeKa pacCMaTpUBACTCS KaKk HHHOBAITMOHHBIA OPUEHTHP Pa3BUTHS
W CTaHOBJICHUS OyIyIIHUX CIIEIUAINCTOB B PEATBHOM CEKTOpe SKOHOMHKH. [logHnMaercs Bo-
MIPOC CPEACTB MHPOPMALIMOHHBIX CPEJl, YUYUTHIBAIOIINX COBPEMEHHBIE TEHACHIIMU U HOBOBBE-
JICHHS B TTOJITOTOBKE W CTAHOBJICHWW O0ydaronmxcs Koyuemka. Memoodoaoeus. [lpoananmmsu-
pOBaHbI 3apyOeKHbIC W OTCUCCTBEHHBIC TPYABI MO mpobieMaTrke. C MOMOINBIO OTKPBITHIX
PECYpCOB M3yUyeHa MHTErpalys B3auMOACUCTBHUA paboToaaTeNeld U KoJule[pka ¢ IpUMEHEHHEM
cpeacTB HHGOPMAIMOHHOHN cpenbl. Pe3yromamut. [IpencTaBieHbl MOAXO0IBI B3aUMOICHCTBHS
«paboTojarenh — KOJUISIDK» C UCIIONB30BaHUEM CPEICTB MH()OPMAIMOHHOW Cpe/bl Ha TpH-
Mepe MOCKOBCKOTO peruoHa ISl yIIy4lleHus: Mpo(heCCHOHAIBHOM MOATOTOBKH BBIMTYCKHUKOB
Kosuemka. 3axarouernue. COBpeMEHHBIE TPEOOBAaHUS K TIOJTOTOBKE CIICIUAIMCTOB TPEAIOIIa-
raroT OoJyiee MMPOKYIO MHTETPAIMIO KOJUIE/DKA ¢ paboToAaTesIMHA, KOTOPBIC JOJDKHBI CTaTh
3aMHTEPECOBAaHHBIMU yYaCTHUKaMU 00pa3oBaTeNIbHOTO Tpoliecca. [lepen koiuiemkeM CTOUT
3ajlaya — MOJATOTOBHTHh NpOo(decCHOHANbHBIE KaJpbl, BOCTpEOOBaHHBIC HA PBIHKE TPYyIa.
JUis ycrienrHoW peanu3aliy TOCTaBJICHHOW 3a7add HeoOXOJMMa COBMECTHAs pear3alius
COBPEMEHHBIX ITOJX0/IOB B MOATOTOBKE OyAYIINX CHEIHAICTOB.

KmroueBble cioBa: meratpeH[ibl, cpeiHee MpodeccroHaabHOEe 00pa3oBaHHE, PHIHOK
Tpyzna, nHPOpMaTH3aLusI 00pa30BaHHUs

Bxuaan ABTOPOB: aBTOPLI CACIaIN SKBUBAJICHTHBIN BKJIa] B IOATOTOBKY HY6J'II/IKaLII/II/I.

3asBieHne 0 KOHGINKTEe HHTepPecOB. ABTOPHI 3asIBISIOT 00 OTCYTCTBUU KOH(IIMKTA
HHTEPECOB.

HcTopusi cTaThbu: MOCTYIHIA B pelakiuio 2 okTsa0ps 2022 r.; nopaboTaHa mocie pe-
nensupoBanus 15 nexabps 2022 r.; npunara k myonukamuu 20 saBaps 2023 T.

Jns uutupoBanusi: Barannikova A.V., Zaslavskaya O.Yu. Integration of approaches
to employer — college interaction using information environment tools in the context of voca-

tional training // Bectauk Poccuiickoro yauBepcutera apyx0s Hapogos. Cepusi: MHpopma-
tu3anus oopazosanms. 2023. T. 20. Ne 2. C. 198-206. http://doi.org/10.22363/2312-8631-
2023-20-2-198-206

Problem statement. Global development trends and new requirements of
the labor market require the use of modern practical tools in the development of
a career direction. The system of secondary vocational education faces a problem
in the discrepancy between the competencies of current college graduates and
the requirements of potential employers [1]. To solve this problem, it is necessary
to integrate new approaches of interaction between employers and professional
educational organizations [2].
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The works of S.I. Ashmarina, A.M. Izmailova, E.A. Kandrashina [3],
A.Yu. Voloshina, O.V. Inshakova [4] and others consider global megatrends and
their impact on the education system, which determine the workflow in the future.
For the first time, the term “megatrends” was introduced by the American futurist
John Nasbit in 1982, the author investigated “the main directions of movement
that determine the appearance and essence” [5] of changes in society. Transfor-
mation concerns such trends as technological (digitalization, automation) and so-
cial (transformation of social institutions, demographic changes). The functional
paradigm of education considers the acquisition of new knowledge by a person
as a socio-cultural technology that prepares the personnel needed by society [6].
If in the 20th century it was enough to get a specialization that confirmed your
knowledge and level of education, then a specialist of the 21st century, regard-
less of the field of activity, needs to develop: personal qualities, be prepared
for the socio-economic situation on the labor market, have the ability to learn/
self-educate, develop abilities in emotional and digital literacy [7].

The development of vocational education in the new conditions of labor
market transformation poses large-scale tasks to information and communication
technologies in order to meet educational needs [8]. This is because the know-
ledge and skills acquired within the framework of mastering the specialty have
a rate of obsolescence and sometimes have nothing to do with the real situation
on the labor market [8].

In this regard, employers have a need to reduce the risk of a serious shortage
of qualified personnel in their organizations in the future, and to help in the accelerated
adaptation of graduates to the needs of business and the economy as a whole [9].

To successfully build a career trajectory in the secondary vocational edu-
cation, it is necessary to integrate approaches to interaction in the context of
“employer — college” at the training stage [10]. On the example of the subject
of the Russian Federation, Moscow, organizations were considered (Table),
which combine these approaches.

Integration approaches of employer - college interaction
with the use of information environment tools

the g':;’:ﬁi:;tion Link Mission Project
Center https://czn.mos.ru/page/ | Project of the Department of Labor | Implements the program
“My Career” LEHTP__MOS_Kapbepa and Social Protection of the po- | “Pump up a career” —
pulation of the city of Moscow. promoting the formation
Itis a platform for the introduc- of a conscious approach
tion of innovative approaches to choosing a profession,
and employment technologies, finding a job and building
the center offers customized job |a career for young people
search services from 14 to 35 years old.
Assistance in mastering
professional skills that are
in demand in the labor
market
Center https://eduprof.mos.ru/ | The objectives of the professional | The created training center
for Professional center are: “Professional”, where you
Qualifications — vocational training and additional | can get free training, inclu-
and Employment vocational education for adults, ding remotely, in the direc-
Promotion including unemployed citizens; tion of the Employment
“Professional” — providing high-quality educa- | Center
tional services to organizations
and individuals;
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Table, continuation

Name of
the organization

Link

Mission

Project

— increasing the level of professional
knowledge and skills of citizens
aimed at training by the employment
service bodies, acquiring new pro-
fessional competencies by them;
— improving the business qualities
of specialists, preparing them

to perform new work functions;

— updating of theoretical and
practical knowledge of specialists;
— bringing the level of qualification
of workers in working professions
in line with the existing production
and social conditions;

— formation of professionalism
among workers, the ability to work
in a market economy;

— updating the professional com-
petencies of workers, improving
their professional skills;

— the study of new equipment and
technologies by workers accord-
ing to the profile of professional
activity

Platform https://career4me.ru/ It is a key tool of the project There is a module on
“My Career” “Development of Youth Employment | the platform — “Current
Skills in Russia”, which has been |vacancies and internships”,
implemented by the FOCUS MEDIA | with the help of which
Foundation with the support of a participant of training
the City Foundation and the Presi- | on the platform can find
dential Grants Fund since 2015. | real opportunities to get
Provides young people with access | their first working experi-
to online training in communication |ence in their region
skills important for employment,
self-presentation, interviewing and
resume writing, as well as informa-
tion about potential employers and
vacancies. The result of the training
is a high-quality resume generated
on the platform under the guidance
of teachers — curators
Portal https://www.spo.mosmet | Implements projects on Professional internships.

“Professional
self-determination”

od.ru/

professional self-determination

Professions of the metro-
polis.
SoftSkills2035 Club

Project
“Professional
internships”

https://www.spo.mosmet
od.ru/quest-routes

A multi-format platform of career
guidance events for schoolchildren,
students, teachers of metropolitan
schools and masters of Moscow
colleges. The participants were
given the opportunity to get
acquainted with the history,
production cycle and technologies
of Moscow's leading enterprises,
as well as to study in more detail
the content of the activities of

a number of professions in demand
in the modern labor market

The events are aimed
at expanding the capa-
bilities of educational
organizations to use
the urban environment
as the most capacious
educational resource
in all its variety of forms

Professions
of the metropolis

https://www.spo.mosmet
od.ru/metropolis

The participants of the Career
Guidance marathon project
“Professions of the metropolis”
get acquainted with various areas
of professional activity in the capital
region, in which specialists are
guaranteed to find work in a big city

Professions of the me-
tropolis: employment in
the field of IT (passing a
professional internship —
remotely)
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Table, ending

Name of
the organization

Link

Mission

Project

SoftSkills2035
Club

https://www.spo.mosmet
od.ru/softskills

A unigue open space
for the development
of future competencies

The projects are held in
the following formats:
— foresight sessions;

— strategic sessions
(immersion in

the Agile philosophy);

— trainings;

— TED intensive
“Territory of professions

Technograd https://technograd.mosc | Professional navigation Completion of additional
at VDNH ow/ and assistance of career education courses, free
“Career consultants of charge, pre-register
Development

Center”

The use of information environment tools (Figure 1), used in the interaction
of employers and colleges for the training of professional personnel, and gives
future graduates the following opportunities.

A

learn about
possible measures
of support

and assistance

in employment

A

meet potential
employers

information
about the current
situation on
the labor market

Figure 1. Result of employer — college integration approach for future graduates of the vocational school

Source: compiled by the authors.

Methodology. The methodological basis of the study was the works of Rus-
sian and foreign specialists in the field under study, data from websites characte-
rizing activities in the training of professional personnel, which further contribute
to the employment of graduates in the labor market.

Results and discussion. Studying the integration of approaches of interac-
tion between employers and colleges allows us to highlight that combining study
and work allows students to develop professional and social skills demanded by
employers, and attracts more proactive and active students interested in building
a successful career. The college and employers are links in the same chain of
training specialists [11].

The project “Professional internships”, implemented by the City Methodologi-
cal Center, since 2016, introduces participants to the leading high-tech enterprises
of Moscow. To date, 165 thousand people have attended more than 5,000 events,
both online and offline, at 700 enterprises, and every year there are more of them [12].

The My Career platform provides services daily not only for job seekers,
but also for employers to find new employees with the appropriate competence,
as well as a set of skills and abilities.
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For successful integration between employers and applicants from among
college students, it is necessary to register on the website mos.ru to log in to the
mycareer.moscow website and use the services:

1. “Pump up your career” — available for young people from 14 to 35 years
old, this service is provided in the form presented at Figure 2.

~

— conducting career guidance
testing;

— improvement of universal skills
(soft skills) necessary in any job;

— selection of vacancies
corresponding to age
and education

Figure 2. Assistance provided by the service “Pump up your career”

Source: compiled by the authors.

2. “Affordable work” — for persons with disabilities, an individual job search
strategy is drawn up and support at all stages, assistance is provided in adapting to
the workplace [13].

3. “Self-development” — this module on the My Career platform gives you
the opportunity to evaluate your abilities by making the right choice, namely: take
part in webinars, study video tutorials (adapted for people with hearing impair-
ment), pass career guidance testing, and get a psychologist's advice and the help
of a career consultant [14].

Within the framework of agreements between the center “My Career”
and colleges of Moscow in the 2022/2023 academic year, classes are held on
the course program “Career Management”. These classes are necessary to improve
the efficiency of employment of students and college graduates. In the classroom,
students learn the basics of career growth, learn to build an individual career tra-
jectory, as well as competently make up a portfolio.

Taking into account all the above, it is necessary to strengthen the influence
of the employer on the educational process, with the possibility to adjust the re-
quest for training in a specific specialty and qualification, namely, to form a sys-
tem of advanced education [15]. These criteria are relevant if we take into account
that changes are happening rapidly, and the number of necessary skills is con-
stantly growing [16].

To analyze and make a forecast of the personnel needs of economic sectors,
taking into account the emergence of new and changes in existing labor functions
of employees of all professional qualification groups, including in real terms and
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taking into account the demographic situation [17]. The results of the study can be
used at meetings of departments in the areas of training in colleges, methodologi-
cal meetings, in order to involve all participants in the educational process in
the training of professional personnel.

Conclusion. High-quality and modern education, as well as the ability to
apply the acquired knowledge are necessary conditions for successful professional
activity. Thus, it is obvious that the system of secondary vocational education
cannot develop today as a closed system.

Studying the chosen profession, within the framework of professional in-
ternships, gives students a unique opportunity to gain new experience and im-
prove professional skills from leading representatives of the capital's companies.
The effectiveness of cooperation between the college and the employer in the in-
terests of improving the quality of professional training will in- crease significant-
ly if all participants in the educational process are interested in improving basic
and professional competencies that meet the requirements of the modern labor
market.

References

[1]  Yugfeld EA, Pankina MV. Dual education system as a catalyst for successful profes-
sional and social adaptation of a future specialist. Education and Science. 2014;(3):49-62.
(In Russ.)

[2] Dudyrev F, Maksimenkova O. Training simulators in vocational education: pedagogical and
technological aspects. Education Issues. 2020;(3):255-276. https://doi.org/10.17323/1814-
9545-2020-3-255-276

[3] Ashmarina Sl, Kandrashina EA, Izmailov AM. Global megatrends, trends and their
impact on the Russian education system. Trends and Management. 2017;(2):55-64.
(In Russ.) http://doi.org/10.7256/2454-0730.2017.2.23435

[4] Inshakov OV, Valashina AYu. Formation of the concept of megatrends of the evolu-
tion of the global economic system. Economy. Taxes. Right. 2012;(5):61-70. (In Russ.)

[5] Naishitt J. Megatrends: ten new directions transforming our lives. New York: Warner
Books; 1984.

[6] Dezhina IG, Klyucharev GA. Secondary vocational education for an innovative
economy. Bulletin of the Institute of Sociology. 2019;10(1):121-138. (In Russ.)
http://doi.org/10.19181/vis.2019.28.1.560

[7] Dudirev FF, Rozhkova KV, Romanova AA, Travkin PV. Transition “study — work”
of students and graduates of secondary vocational education programs: newsletter.
Moscow: HSE University; 2022. (In Russ.)

[8] Antonova GV, Mirzabalayeva Fl, Bondarchuk AG. Problems of employment of gradu-
ates of educational organizations in the conditions of the coronavirus pandemic. Labor
Economics. 2020;7(12):1249-1268. (In Russ.) http://doi.org/10.18334/et.7.12.111230

[91 Mokhin IV. The role of employers in the training of specialists of secondary vocational
education (on the example of the Polytechnic College of Sakhalin State University).
Pedagogical IMAGE. 2016;(2):108—112. (In Russ.)

[10] Ermashkina IG, Ishteryakova TI. Interaction with the regional labor market as an inno-
vative benchmark for the development of a modern college. ANI: Pedagogy and Psy-
chology. 2017;(2):64-67. (In Russ.)

[11] Dudyrev F, Maltseva V, Romanova O, Petrov E. Assessment of vocational skills and
learning outcomes in VET: a review of international initiatives. Journal of Supranational
Policies of Education. 2021;(13):145-167. http://doi.org/10.15366/jospoe2021.13.007

204 DIGITAL EDUCATIONAL ENVIRONMENT



bBapannuxosa A.B., 3acnasckas O.FO. Bectauk PYIH. Cepust: Uabopmartuzamust oopasosanust. 2023. T. 20. Ne 2. C. 198-206

[12]

[13]

[14]

[15]

[16]

[17]

[1]

[2]

[3]

[4]

[5]
[6]

[7]

8]

[9]

[10]

[11]

Eichhorst W, Rodriguez-Planas N, Schmidl R, Zimmermann KF. A roadmap to voca-
tional education and training systems around the world. IZA Discussion Papers 7110.
Institute of Labor Economics; 2012.

Kurbatova LN, Belozerova TA. Opinion of heads of enterprises on professional
and business qualities of graduates. Bulletin of PNRPU. Socio-Economic Sciences.
2017;(4):104-112. (In Russ.) http://doi.org/10.15593/2224-9354/2017.4.9

Heisig JP, Solga H. Secondary education systems and the general skills of less- and
intermediate-educated adults: a comparison of 18 countries. Leibniz Information Cen-
tre for Economics; 2015. p. 202-225.

Minyaeva NM. Updating the model of a competitive college graduate. Bulletin of
the Orenburg State University. 2017;(5):15-21. (In Russ.)

Nikitin ZN. Employment of graduates as an indicator of the quality of education (on the
example of the analysis of data monitoring the employment of graduates of the Yakut College
of Culture and Arts). Traditional Applied Arts and Education. 2019;(1):68-77. (In Russ.)
Strikhanov MN, Gevorkyan EN, Podufalov ND. Innovative processes in professional
and higher education and professional self-determination: a collective monograph.
Moscow: Econ-Inform Publ.; 2020. (In Russ.)

Cnucok nutepartypbl

FOzgpenvo E.A., Ilankuna M.B. JlyanpHas cucremMa o0Opa3oBaHMsS KaK KaTajlu3aTop
yCIIeIHON Mpo¢ecCHOHATBHON U COIUANbHOM ajantanuu OynyIiero crenuanucra //
Oo6pa3zoBanue u Hayka. 2014. Ne 3 (112). C. 49-62.

Dudyrev F., Maksimenkova O. Training simulators in vocational education: pedago-
gical and technological aspects // Education Issues. 2020. Issue 3. Pp. 255-276.
https://doi.org/10.17323/1814-9545-2020-3-255-276

Awmapuna C.U., Kanopawuna E.A., Hzmaiinoe A.M. MupoBble METaTpeHIbI, TCH/ICH-
IIUU U UX BJIMSAHUE HA cucTeMy oOpaszoBaHust Poccuu // Tpenasl u ynpasienue. 2017.
Ne 2. C. 55-64. http://doi.org/10.7256/2454-0730.2017.2.23435

Hnwaxos O.B., Borowuna A.FO. ®opMmupoBaHue KOHIEMIIAN METATPEHIOB SBOIOIIH
r00aIbHON ASKOHOMHUYECKOW cucTembl // DxoHomuka. Hamorum. IlpaBo. 2012. Ne 5.
C. 61-70.

Naisbitt J. Megatrends: ten new directions transforming our lives. New York: Warner
Books, 1984.

Heaxcuna U.I'., Knrouapes I'.A. Cpennee npodeccruoHanbHoe 00pa3oBaHue AJisi HHHOBA-
IUOHHOW 3kOHOMUKH // BectHrk MHCcTHTYTa cormonoruu. 2019. T. 10. Ne 1. C. 121-138.
http://doi.org/10.19181/vis.2019.28.1.560

Iyovipes @.D., Poockosa K.B., Pomanosa O.A., Tpaexun I1.B. Tlepexon «yueda — pa-
00Ta» CTYyIEHTOB M BBIIYCKHHKOB MPOTPaMM CpPEIHETO Mpo¢ecCHOHATBFHOTO 00pa3o-
BaHUs: MH(POpMaLMOHHBIN Oroiierens. M.: HUY BIID, 2022. 44 c.

Anmonosa I''.B., Mup3zabanaesa ®@.H., Bondapuyx A.I". IIpoGneMsl Tpyq0yCTpOHCTBA BbI-
IyCKHHKOB 00pa30BaTeIbHBIX OpPraHU3alUid B yCIOBHUSIX NMAaHIEMHUH KOpOHaBUpYyca // DKo-
Homuka Tpyza. 2020. T. 7. Ne 12. C. 1249-1268. http://doi.org/10.18334/et.7.12.111230
Myxun U.B. Ponb pabotonateneil B MOATOTOBKE CIECIUATMCTOB CPEeTHETO MPodeccro-
HaMBHOTO OOpa3oBanus (Ha mpuMmepe [lommrexumueckoro komremka CaxaaWmHCKOTO
rocynapctBeHHoro yHuBepcureta) // Ilemarormueckuit UMUJIK. 2016. Ne 2 (31).
C. 108-112.

Epmowxuna U.T., Humepsarxoea T.J. B3aumonelcTBue € pEruoHAIBHBIM PHIHKOM
TpyZAa KaKk WHHOBALMOHHBIN OPHUEHTHD Pa3BHUTH COBpEeMEHHOro koiutemxka // AHU:
negaroruka u ncuxonorus. 2017. Ne 2 (19). C. 64-67.

Dudyrev F., Maltseva V., Romanova O., Petrov E. Assessment of vocational skills and
learning outcomes in VET: a review of international initiatives // Journal of Supranational
Policies of Education. 2021. No. 13. Pp. 145-167. http://doi.org/10.15366/jospoe2021.13.007

HNUDPOBAS OBPA3OBATEJIBHAS CPEJIA 205



Barannikova A.V., Zaslavskaya O.Yu. RUDN Journal of Informatization in Education. 2023;20(2):198-206

[12] Eichhorst W., Rodriguez-Planas N., Schmidl R., Zimmermann K.F. A roadmap to voca-
tional education and training systems around the world. IZA Discussion Papers 7110.
Institute of Labor Economics, 2012.

[13] Kypbamosa JLH., Beroszeposa T.A. MHeHMe PyKOBOIUTEINCH MPEANPUATHI O Tpodec-
CHOHAJIBHO-JICJIOBBIX KauecTBaX BhIMYCKHUKOB // BectHuk [THUITY. CormanbHO-3K0-
Homuueckue Hayku. 2017. Ne 4. C. 104-112. http://doi.org/10.15593/2224-9354/2017.4.9

[14] Heisig J.P., Solga H. Secondary education systems and the general skills of less- and
intermediate-educated adults: a comparison of 18 countries. Leibniz Information Cen-
tre for Economics, 2015. Pp. 202-225.

[15] Munseea H.M. Aktyamusaimsi MOJIETH KOHKYPEHTOCTIOCOOHOTO BBITYCKHUKA KOJUISIKA //
Bectauk OpenOyprckoro rocyaapctBenHoro yausepeurera. 2017. Ne 5 (205). C. 15-21.

[16] Huxumun 3.H. TpymnoycTpoHWCTBO BBITYCKHHKOB KaK MOKa3areslb KayecTBa 0Opa3oBa-
HUs (Ha TpUMepe aHalu3a JAHHBIX MOHHTOPHHIA TPYJIOYCTPOMCTBA BBIMYCKHHKOB
SAKYTCKOTO KOJIJIe/Ka KyJIbTYpPBI M HCKyCCTB) // TpaAnIImOHHOE MPUKIAJHOE HCKYCCTBO
u obpazoBanue. 2019. Ne 1 (27). C. 68-77.

[17] Cmpuxanoe M.H., I'esopxsan E.H., Tlooyganos H.J]. VIHHOBAIIMOHHBIC MPOIECCHI B
npo()eCCHOHATIBHOM U BBICHIEM 00pa30BaHMU M TPOQGECCHOHAIBLHOM CaMOOIpeee-
HUM: KOJUIEKTHBHAs MoHorpadusa. M.: Dkon-Uupopm, 2020.

Bio notes:

Aleksandra V. Barannikova, postgraduate student, Department of Comparative Educational
Policy, Educational and Scientific Institute of Comparative Educational Policy, RUDN Uni-
versity, 6 Miklukho-Maklaya St, Moscow, 117198, Russian Federation. ORCID: 0000-0001-
5068-6440. E-mail: a.barannikoval@yandex.ru

Olga Yu. Zaslavskaya, Doctor of Pedagogical Sciences, Professor, Professor of the Depart-
ment of Informatization of Education, Institute of Digital Education, Moscow City University,
29 Sheremetyevskaya St, Moscow, 127521, Russian Federation. ORCID: 0000-0002-6119-
8271. E-mail: zaslavskaya@mgpu.ru

Caenenns 06 aBTopax:

bapannuxosa Anexcanopa Bumanvesna, aciupaHT, kadeapa CpaBHUTEILHOW 00pa3oBaTeb-
HOM TNOJUTUKH, Y4yeOHO-HAy4YHBIH HWHCTUTYT CPaBHUTENBbHOW 0Opa30BaTENbHOM IOJIMTHKH,
Poccuiickuii yHuBepcuTeT ApykObl HapomoB, Poccuiickas @enepanus, 117198, Mockaa,
yi1. Mukiyxo-Makias, 1. 6. ORCID: 0000-0001-5068-6440. E-mail: a.barannikoval@yandex.ru

3acnasckas Onvea FOpvesna, TOKTOpP MEeJarorHYecKUX Hayk, mpodeccop, mpodeccop nemap-
TaMeHTa HHpopMaTH3auuu odpasoBanus, MHCTHTYT 1udpoBoro odpazoBanus, MOCKOBCKUI
TOPOJICKOW Tiejarornyeckuii yHuBepcuteT, Poccuiickas ®@enepanus, 127521, Mocksa, 1lle-
pemeTheBckas yiI., 1. 29. ORCID: 0000-0002-6119-8271. E-mail: zaslavskaya@mgpu.ru

206 DIGITAL EDUCATIONAL ENVIRONMENT



