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SOMOS EQUIPO: EFICACIA DA FORMACAO DE EQUIPES PARA MELHORAR A COESAO

Obijetivo: Este estudo tem como objetivo determinar a eficacia da influéncia do treinamento de formagdo de
equipes para aumentar a coesao entre 0s alunos de psicologia da Universidade de Mulawarman.

Estrutura tedrica: A coesdo é uma parte que pode aumentar o senso de vinculo entre os individuos como
membros e a equipe e a organizacdo que os supervisiona. O treinamento de formacéao de equipes é realizado para
gue os membros das organizacOes estudantis possam ter interesse em continuar na organizacdo para atingir metas
comuns como uma equipe inteira

Projeto/metodologia/abordagem: O projeto de pesquisa utilizado foi um pré-teste e pos-teste com 20 alunos
divididos em 10 grupos experimentais e 10 grupos de controle. A escala de coesdo foi adaptada pelos pesquisadores
a partir da analise de dados usando o teste Wilcoxon e Mann-Whitney U usando o software SPSS 26 para
Windows.

Conclusoes: Os resultados da andlise usando o teste de Wilcoxon, que comparou as pontuagdes de coesdo no
grupo experimental antes e depois do treinamento, mostraram um valor de Z = -2,810, = p 0,005 (p < 0,05), o que
significa que houve uma diferenca nas pontuagdes de coesdo antes e depois de receber o tratamento de treinamento
de formacéo de equipes, de modo que houve um aumento significativo na coesdo depois de receber o tratamento
de treinamento de formagdo de equipes. Os resultados da analise usando o Teste U de Mann-Whitney mostraram
um valor de Z = -1,288, p = 0,198 (p > 0,05), o que significa que ndo houve diferenca no nivel de coesdo entre o
grupo experimental que recebeu o tratamento de formagdo de equipes e o grupo de controle que ndo recebeu o
tratamento de formac&o de equipes.

ImplicagBes sociais, praticas e de pesquisa: Espera-se que as atividades organizacionais continuem a dar sua
melhor contribuigdo para a organizacéo e para a comunidade em geral.

Originalidade/valor: O valor do estudo, com base nos dados analiticos discutidos no subcapitulo anterior, permite
concluir que o treinamento de formacdo de equipes € capaz de proporcionar mudancas e aumentar a coesdo dos
alunos da organizacdo. Ou seja, se o treinamento for dado aos alunos da organizacéo regularmente e seguido de
supervisao e avaliacdo consistentes, a coesao na organizacdo estudantil pode aumentar.

Palavras-chave: Formacéo de Equipes, Coesividade, Treinamento.

SOMOS EQUIPO: EFICACIA DE LA FORMACION EN CREACION DE EQUIPOS PARA MEJORAR
LA COHESION

Objetivo: Este estudio pretende determinar la eficacia de la influencia de la formacion en creacion de equipos
para aumentar la cohesion entre los estudiantes de psicologia de la Universidad de Mulawarman.

Marco tedrico: La cohesion es una parte que puede aumentar el sentido del vinculo entre los individuos como
miembros y el equipo y la organizacion que los supervisa. La formacion para la creacion de equipos se lleva a
cabo para que los miembros de las organizaciones estudiantiles puedan tener interés en continuar en la
organizacion para lograr objetivos comunes como un equipo completo.

Disefio/metodologia/enfoque: El disefio de investigacion utilizado fue un pre-test y post-test con 20 estudiantes
divididos en 10 grupos experimentales y 10 grupos de control. Los investigadores adaptaron la escala de cohesion
a partir del analisis de datos mediante las pruebas de Wilcoxon y U de Mann-Whitney con el programa SPSS 26
para Windows.

Conclusiones: Los resultados del andlisis utilizando la prueba de Wilcoxon, que compar6 las puntuaciones de
cohesidn en el grupo experimental antes y después de la formacién, mostraron un valor de Z = -2,810, = p 0,005
(p < 0,05), lo que significa que hubo una diferencia en las puntuaciones de cohesion antes y después de recibir el
tratamiento de formacion de creacion de equipos, por lo que hubo un aumento significativo de la cohesion después
de recibir el tratamiento de formacidn de creacién de equipos. Los resultados del anélisis mediante la prueba U de
Mann-Whitney mostraron un valor de Z = -1,288, p = 0,198 (p > 0,05), lo que significa que no hubo diferencia en
el nivel de cohesion entre el grupo experimental que recibi6 el tratamiento de formacion de equipos y el grupo de
control que no recibi6 el tratamiento de formacion de equipos.

Implicaciones sociales, practicas y para la investigacion: Se espera que las actividades organizativas sigan
aportando su mejor contribucién a la organizacion y a la comunidad en general.

Originalidad/valor: El valor del estudio, basado en los datos analiticos comentados en el subcapitulo anterior,
permite concluir que la formacidn en team building es capaz de proporcionar cambios y aumentar la cohesion de
los alumnos en la organizacion. En otras palabras, si la formacién se imparte a los alumnos de la organizacion con
regularidad y va seguida de una supervision y evaluacion constantes, la cohesion en la organizacion estudiantil
puede aumentar.

Palabras clave: Creacion de Equipos, Cohesion, Formacion.
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INTRODUCTION

Higher education is not only a place to gain knowledge but also as a place to form
character. Some people consider college as a place to get a bachelor's degree that will open
opportunities in the job search process. However, the nature of the theory obtained during
learning will not be realized if there is no action in it (Bravo et al., 2019; Idauli et al., 2021,
Susanti, 2020). In accordance with Law No.12 of 2012 Article 77 concerning Higher Education
which states that students have the right to organize which can accommodate, interests, talents,
potentials, and responsibilities in society. The college then provides student organizations such
as BEM, HIMA, UKM, and so on as a forum for students to develop themselves.

Student organizations are like a forum for students to apply the theories they accept and
then realize them for society. The results of organizational experience will later help students
in the world of work, where they will face times that will certainly be more obstacles. Idauli et
al., (2021) stated that organizations can help students develop soft skills so that students who
will become college graduates are able to compete in the world of work. Through student
organizations, they can establish attachment with their fellow organizations, fighting spirit to
achieve organizational goals, and have a sense of responsibility for the tasks that have been
mandated (Marasi, 2019; Mobolade & Akinade, 2021).

Student organizations aim to achieve common goals that can make changes to social
life. That is, student organizations move from students, by students, to society. In achieving this
goal, of course, it is necessary to have good cooperation (Amin, 2019). Hanggardewa (2018) in
his research stated that in achieving goals, member productivity is a problem that is often faced.
As a student who must divide his time, most members of the organization cannot devote their
full work loyalty to the organization (Marasi, 2019; Surjawati & Lestari, 2020).

Members who are productive at the beginning and disappear in the middle are not
unfamiliar. Research conducted by Kosasih, (2017) states that students feel anxious about
declining academic scores due to organization, thereby reducing their productivity in the
organization. The disrupted productivity of members then has an impact on the desire to achieve
common goals because there is no cooperation and good team attachment in it. When members
of the organization begin to be less involved in every activity of the organization, it then creates
a lack of togetherness, attachment, and emotional attachment to other members (Dwiatmadja
& Yuniawan, 2019; Hidayati & Wagiran, 2020; Yoandra et al., 2022).

Achieving emotional attachment between one member and another is not easy. The
absence of ties between each group member makes a decrease in the sense of cooperation which
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will then also affect the sense of comfort and security between members (Ganotice et al., 2022;
Riisla et al., 2021). The discomfort then gives rise to a lack of trust between other members. If
individuals in the organization have trust, it is possible for the individual to work voluntarily to
help the organization run (Ganotice et al., 2022). This means that when trust between members
begins to disappear, it is difficult for individuals in the organization to increase motivation to
continue working or joining the organization.

Another thing that affects the work motivation of individuals within the organization is
interpersonal communication. Research conducted by Estherina & Puspitarini (2019) revealed
that interpersonal communication has an effect of 56% which means that when each member
in a group can communicate with each other well, it can increase work motivation. Interpersonal
communication within the group can also increase the bonding of relationships between
members so that there is a willingness to continue to be in the group and contribute to the group
(Iskandar & Syueb, 2018; Kusdyantoro et al., 2019; Sabbir, 2021; Stoica et al., 2020).

On the other hand, if internal communication within the organization is poor, it will
cause members of the organization to begin to lose interest in being in the group (Ardian et al.,
2021; Jovanka Sirait & Siahaan, 2020). Members of the organization began to have no interest
in working together more intimately because they felt uncomfortable conveying some things to
other members (Dwiyanto & Amalia, 2012; Vilayanti & Supriyadi, 2018). Then it is possible
that every task and responsibility of each member of the organization that must be discussed
together will become chaotic. This chaos will then become another factor that makes the
members of the organization not want to be bound inside the organization. In line with Manjula
& Aggarwal, (2015) which states that when individuals in the organization experience
psychological dissatisfaction, the problem will continue to develop until it finally makes the
individual in the organization withdraw himself from the organization.

When a group has been formed, it needs the cohesiveness of its members to achieve the
same goal. This is because cohesiveness is a process where group members create a sense of
interest, dependence, and familiarity that can give them encouragement to work better together
to make it easier for the organization to achieve goals (Ganotice et al., 2022)

Cohesiveness according to (Hanggardewa, 2018; Loughead et al., 2020; Lvina et al.,
2018; Stoica et al., 2020) is one part that can increase the sense of attachment between
individuals as members and the team and organization that oversees them. Cohesiveness is
related to the psychological condition of individuals and other individuals in the group in which
there are things such as interaction (Lukitasari, 2020), communication (Kusdyantoro et al.,
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2019), empathy (Purwaningtyastuti & Savitri, 2020), and interest so that individuals have the
desire to continue to contribute to the group in achieving the goals of the group (Riisla et al.,
2021).

Cohesiveness in an organization is important because it requires emotional attachment
owned by members to strengthen the organization. This means that cohesiveness can be a bridge
for members of one another to continue to survive and work together in an organization even
though they have different emotional states, different characters, and different work attitudes
(Bone et al., 2020; Maliani, 2021; Purwaningtyastuti et al., 2018; Qomaria et al., 2015). The
existence of cohesiveness in the group is also able to make each member provide the best
performance so that the organization can run effectively (Abdillah & Ardiyansyah, 2019;
Dwiyanto & Amalia, 2012; Purwaningtyastuti et al., 2018; Yoandra et al., 2022).

Team building training is carried out so that members of student organizations can have
an interest in wanting to continue to be with the organization in achieving common goals as a
whole team (Bruner et al., 2020; Sidig & Abdullah, 2020; Suprapto & Verdyana, 2020).
Previous research was conducted by Hidayati & Wagiran (2020) on the marketing team at PT.
Hidayati et al. X revealed that individuals who receive team building training tend to show a
good work attitude as expected compared to individuals who do not receive team building
training. The results of the study stated that employees in the marketing team of PT. X shows
attachment to other colleagues in the team and increased loyalty to the team so that employees
become more productive.

Previous research related to the effectiveness of team building training on cohesiveness
was also conducted by Sidig & Abdullah (2020) on production operators in CV. This previous
research stated that the effectiveness of team building training is seen through the increasing
value of cohesiveness in a team that receives training. Employees who receive team building
training better understand that trust and confidence as part of cohesiveness can form maximum
teamwork (Albiy et al., 2021; Carron & Spink, 2016; Priyotomo et al., 2019; Spink & Carron,
2016).

Based on the description above related to team building and cohesiveness, researchers
are interested in conducting experimental research with the title "We Are Team: The
Effectiveness of Team Building Training to Improve Cohesiveness”. In this study, the first
hypothesis was whether the subjects given team building training experienced an improvement
in cohesiveness. Second, whether the subjects given team building training did not experience

an improvement in cohesiveness.
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DATA AND METHODOLOGY

The study was conducted using an experimental design that was divided into two
groups, namely the experimental group and the control group. The division of groups on
subjects was carried out based on the results of preliminary screening data commonly known
as pretests using a cohesiveness scale.

The subjects of this study were 20 students of organization X, namely 10 students with
team building training and 10 students who were not given training. After the treatment is given,
it will be measured again using a post-test with the aim of measuring the effectiveness of team
building training against group cohesiveness. The use of this design aims to get more accurate
results because the results of the pre-test will be compared with the situation after the treatment
seen from the posttest results (Sugiyono, 2017). Based on the description of the activities used

in this study, the research design used is Two Group Pretest-Posttest Design.

Subject Of Study

The number of samples used as research was mostly 20 Psychology Students of
Mulawarman University. The samples in this study were then divided into two groups, namely
the experimental group and the control group. The sampling technique in this study used non-
probability sampling, which is a sampling technique by not giving members of the population
the same opportunity to be selected as sample members. The determination of research using
purposive sampling is the taking of sample members by making certain considerations

(Sugiyono, 2017). The criteria for this study are students and members of the organization.

Data Collection Methods

The data collection method used in this study used research measuring instrument of the
Likert type scale form. There are two research measuring instruments used, namely the scale
of team building and cohesiveness. The validation procedure for research measuring
instruments was carried out with used test techniques for 20 Psychology Students of
Mulawarman University.

This study uses a Likert type scale that is used to measure the attitudes, opinions and
perceptions of a person or group of people about social phenomena (Sugiyono, 2017). The
Likert type measurement scale has two properties, namely favorable (positive response in favor

of the question) and unfavorable (negative response does not support the statement). Each
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statement consists of four alternative answers, namely very appropriate, appropriate,

inappropriate, and highly inappropriate.

Data Analysis Techniques

The hypothesis testing used in this study is the Non-Parametric Wilcoxon Signed Rank
Test which has the meaning of a nonparametric test to measure the difference between 2 groups
of data in pairs of ordinal or interval scales but abnormal distribution. The rule that will be used
to see the difference is that if p< 0.050 then the difference is significant, and if p > 0.050 then
the difference is significant. If in the test results the difference is significant or very significant,
the average number will be looked at to determine the direction of the difference, namely which

group or time is higher and which group or time is lower (Sugiyono, 2017).

RESULTS AND DISCUSSION

The description of the characteristics of the research subject provides information
related to the description of the subject in this study which is tailored to the needs and objectives
to be observed by the researcher. The subject in this study is a Psychology Student of
Mulawarman University who is active in the organization. The characteristics of the subject of
study can be seen in the following table:

Table 1. Characteristics of subjects by age

No Age Frequency Percentage
1 19 Years 3 15%

2 20 Years 12 60%

3 21 Year 4 20%

4 22 Years 1 5%

Sum 20 100%

Based on the table above, the subjects in this study consisted of 19-year-old students
totaling 3 people (15%), 20 years old totaling 12 people (60%), 21 years old (20%) totaling 4
people, and 22 years old totaling 1 person (5%). It can be concluded that the research subjects
at the Faculty of Social and Political Sciences are dominated by students who are 20 years old
(60%).

Table 2. Characteristics of subjects by gender

No  Gender Frequency Percentage
1 Woman 19 95%

2 Man 1 5%

Sum 20 100%
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Based on the table above, the subjects in this study consisted of students with female
gender totaling 19 people (95%) and men totaling 1 person (5%). It can be concluded that the
research subjects at Mulawarman University Psychology Students were dominated by students
with female sex with a total of 19 people (95%).

Descriptive data is used to describe the condition of data distribution in Psychology
students of Mulawarman University. The empirical mean and the hypothetical mean are
obtained from the response of the sample through one research scale, namely the cohesiveness
scale. The empirical mean and empirical standard deviation are obtained from the results of
calculations through the SPSS program.

The empirical mean and hypothetical mean of the study can be seen in the following

table.
Table 3. Empirical Mean and Hypothetic Mean
. Empirical Empirical Elementary Mean SD

Variable Mean School Hypothetic Hypothetic Status
Pretest 91.80 6.989 100 20 Low
Experiments

Pretest Control 133.70 15.478 100 20 Tall
Posttest 121.40 14.751 100 20 Tall
Experiments

Posttest Control 124.50 34.901 100 20 Tall

A descriptive analysis of the distribution and frequency was carried out to conduct a
demographic picture of the subject and descriptive of the research variables, namely research
to improve the cohesiveness of the organization's students through team building training. This
is done to find out the different levels of cohesiveness before and after training in Psychology

students of Mulawarman University.

Table 4. Summary of Score Data and Cohesiveness Classification of Experimental Groups

Respondents Pre-test Classification Post-test Classification Status
S 82 Low 117 Tall Climb
ARP 90 Keep 115 Tall Climb
Al 94 Keep 117 Tall Climb
L 95 Keep 102 Keep Climb
SA 107 Keep 160 Very High Climb
H 90 Keep 121 Tall Climb
FR 88 Low 123 Tall Climb
HA 85 Low 120 Tall Climb
LL 97 Keep 119 Tall Climb
ATN 90 Keep 120 Tall Climb
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Based on the table above, there were differences in pretest and posttest scores in the

experimental group after being given intervention, namely as many as 10 subjects experienced

an increase in cohesiveness.

Table 5. Summary of Score Data and Cohesiveness Classification of Control Groups

Respondents Pre-test Classification Post-test Classification Status
NK 120 Tall 108 Keep Climb

M 160 Very High 160 Very High Remain
NA 132 Very High 132 Very High Remain
DH 131 Very High 143 Very High Climb

IB 133 Very High 144 Very High Climb
CR 132 Very High 114 Tall Go down
Y 141 Very High 140 Very High Go down
DA 117 Tall 114 Tall Go down
GC 114 Tall 130 Tall Climb
AT 157 Very High 160 Very High Climb

Based on the table above, there are differences in the results of pre-test and post-test
scores in the control group without being given team building training, namely as many as 4
subjects with an increase in cohesiveness, 4 subjects with a decrease in cohesiveness, and 2
subjects did not undergo an alteration in the level of cohesiveness.

Assumptions tests are first carried out consisting of a reliability test and a normality test

and a homogeneity test. The results of the research data assumption test are as follows:

Reliability Test

Reliability is the extent to which the results of a measurement remain consistent,
trustworthy, or reliable if measurements are made against the same symptoms with the same
measuring instrument as the rule if the alpha value > 0.700 then the measuring instrument can
be said to be reliable or reliable (Azwar, 2015). The explanation of the reliability test results of

the cohesiveness scale is as follows:

Table 6. Cohesiveness Scale Reliability (N=20)
Alpha Value

0.981

Based on the table above, it is known that the cohesiveness scale produces an alpha
value of > 0.700 which is 0.981. This shows that the cohesiveness scale in this study is declared

reliable or reliable.
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Normality Test

The normality test is used to see the deviation of the observed frequency under study
from the theoretical frequency. The normality assumption test was carried out using analytical
statistical techniques of the Shapiro-Wilk normality test because the study subjects were less
than 50 subjects studied. The rule used is that if P > 0.05, then the distribution is normal and if
P < 0.05, then the distribution is abnormal.

Table 7. Normality Test Results

Shapiro-Wilk Information
Statistics Df Sig.
Experiment 0.936 10 0.507 Usual
Control 0.706 10 0.001 Abnormal

Based on the table above, the results of the normality assumption test of the
cohesiveness variable in the experimental group yielded a value of p = 0.507 (p > 0.05) and in
the control group it produced a value of p =0.001 (p < 0.05). The test results based on the rules
showed that the distribution of cohesive variable grains in the experimental group was declared

normal while in the control group it was declared abnormal.

Homogeneity Test
The homogeneity test is carried out to test both samples so that it can be known that
both samples have the same variant but do not have differences between one sample and

another. In this study, a homogeneity test was carried out between groups.

Table 8. Test of Homogeneity Assumptions of Cohesiveness
P Information
Pre-test Post-test 0.083 Homogeneous

Based on the table above, it can be seen the test results of the homogeneity assumption
which shows the results that in the experimental and control group p = 0.083 (p > 0.05) which
means that the cohesive variable data is homogeneous.

After the assumption test, the researchers conducted a hypothesis test using the
Wilcoxon Signed Rank Test and the Mann-Whitney U-Test test. Then the following results are
obtained:
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Table 9. Wilcoxon Pretest-Posttest Cohesiveness Test Results in Experimental Groups and Control Groups
Mean

Group Assess Z Sig Pretest Posttest Information
Experiment -2.810 0.005 91.80 121.40 Significant
Control -0.421 0.674 133.70 124.50 Insignificant

Based on the table above, the pretest and posttest scores in the experimental group
obtained statistical results of the count (Z) = -2,810 with significance values (2-tailed) = 0.005
(p < 0.05). this shows that H 1 is accepted and Ho is rejected, which means that there is a
difference in cohesiveness scores before and after being given treatment in the form of team
building training  So there is a significant increase in cohesiveness after the provision of team
building training.

In the pretest and posttest scores in the control group, statistical results were obtained
calculated (Z) = -0.421 with significance values (2-tailed) = 0.674 (p > 0.05). This shows that
H ois accepted and Hz is rejected, which means that there is no difference in cohesiveness scores
in the control group that is not given treatment in the form of team building training.

The second hypothesis in the study aims to determine the difference in the level of
cohesiveness in subjects after (posttest) is given treatment in the form of team building training,

namely experimental groups and posttest control groups that are not given treatment.

Table 10. Results of the Mann-Whitney U Cohesiveness Test in the Experimental Group and Control Group
Group Z value Sig Category
Experiment-Control -1.288 0.198 Not Significant

Based on the table above, it can be known that in the posttest scores in the experimental
group and the control group obtained a statistical result of counting (Z) = -1.288 with a
significance value (2-tailed) = 0.198 (p > 0.05). This shows that H 1 is rejected and Ho is
accepted, which means that there is no difference in the level of cohesiveness between the
experimental group that was given the treatment in the form of team building training and the

control group that was not given team building training treatment.

DISCUSSION

The hypothesis in this study is to determine whether there is an influence of increasing
cohesiveness on organizational students of the Faculty of Social and Political Sciences by being
given treatment in the form of team building training. The results then showed that the H 1
hypothesis was accepted and Ho was rejected, so it can be concluded that the subjects who
attended the team building training experienced an increase in cohesiveness. The increase in

Intern. Journal of Profess. Bus. Review. | Miami,v. 8 | n.5 | p. 01-28 | e01898 | 2023.

11




Adriansyah, M. A,, Prastika, N. D., Muhliansyah. (2023)

We are Team: Effectiveness of Team Building Training to Improve Cohesiveness

mean scores can be seen from the mean pre-test value = 91.80 and mean post-test = 121.40
which shows that team building training is effective for increasing cohesiveness in
Mulawarman University Psychologist students in organizations in colleges.

In contrast to the control group that did not receive team building training where the
value of Z = -0.421 with the value of p = 0.674 (p > 0.05). The results showed that the control
group that did not receive team building training did not have a difference in work levels before
(pre-test) and after (post-test). A decrease in the mean value can also be seen from the pre-test
mean = 133.70 and the post-test mean = 124.50.

The results of this study are in line with the opinion that (Setianingtyas & Darokah,
2013) team building training can increase cohesiveness through social interaction of trainees to
change to be more active, develop, and depend on each other. In addition, according to (Bone
et al., 2020; Carron & Spink, 2016; Dian Triana, 2017; Priyotomo et al., 2019; Sidig &
Abdullah, 2020) team building training, it brings about changes in the group, such as more
targeted behavior, increasing awareness of the importance of the group so that there is an
increased urge to settle down, a growing sense of community, the emergence of emotional
attraction, and a willingness to work together within the group.

The type of treatment used in this study was team building training. Team buildteam
buildings an intervention that aims to generate mutual trust, find common solutions, and
improve intensive communication about the role of each team member to carry out a job related
to the tasks and challenges of working together to build a team (Hidayati & Wagiran, 2020;
Mobolade & Akinade, 2021; Sabbir, 2021; Suprapto & Verdyana, 2020).

Team building training is given to subjects for 1 day. Team building training was given
to 10 subjects who were Psychology students of Mulawarman University who were members
of the organization as subjects based on the results of screening. Previously, there were still
many shortcomings in this research that had been carried out, ranging from obstacles such as
limitations in finding subjects that fit the research criteria. Most of the results of the subject
screening that has been carried out, the results obtained are students of organizations that have
high cohesiveness, which cannot be used as subjects in this study, so the researchers only get
ten subjects who have cohesiveness with medium and low criteria. Then, another limitation in
this study is that the time tends to be short. Optimally, this experiment requires 2 to 5 meetings
and is followed by an evaluation of each meeting to get maximum results.

Based on the analytical data discussed in the previous sub-chapter, it can be concluded

that team building training is able to provide changes and increase cohesiveness in
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organizational students. That is, if training is given to students of the organization regularly and
followed by consistent supervision and evaluation, then cohesiveness in the student
organization can increase.

Cohesiveness is a relationship between members where each of them has a good sense
of attachment, communication, and emotional bonding so that they are determined to stay in
the group (Abdillah & Ardiyansyah, 2019; Nababan, 2022; Purwaningtyastuti & Savitri, 2020;
Widiantoro & Herawati, 2020). The strength of this cohesiveness can increase unity, build
togetherness, and foster a sense of trust so that the group becomes solid. There are six factors
that influence cohesiveness, namely the similarities in the group that unites its members, the
interaction that occurs in the group, Cooperation between members, the success of the group,
and challenges (Malik, 2017). Meanwhile, according to (Sabbir, 2021) cohesiveness has four
aspects, namely social cohesion where members support each other, task cohesion where the
group succeeds in cooperating and dividing tasks with each member, emotional cohesion where
there is a sense of unity that arises in the group and emotional cohesion where there is a sense
of emotional attachment with other members.

An organization or group that has a low level of cohesiveness requires intervention to
improve performance, cooperation, communication, trust, and a sense of care between members
(Precilia & Mimba, 2020). To increase the level of cohesiveness of a group and organization,
the right intervention to be carried out is training (Mobolade & Akinade, 2021). There are
various types of training that can be carried out by groups and organizations such as team
building training, stress management, problem solving, decision making, strategic planning,
creativity, and others. However, the right training to increase the cohesiveness of a group is

team building training.

CONCLUSION
Based on the data analysis and discussion that has been carried out in this study, it can
be concluded as follows:
1. There is an increase in cohesiveness in subjects that have been given team
building training.
2. Subprojects that were not given team building training did not experience an
increase in cohesiveness and experienced a decrease in the level of cohesiveness.
3. The provision of team building training is effective to increase cohesiveness in
Psychology students of Mulawarman University who are members of the organization.
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There are several things that need to be improved so that the implementation of further
research can provide more optimal results, including researchers are expected to be able to
develop similar research both in terms of themes, methods, and measuring instruments. For this
reason, researchers who are interested in studying the cohesiveness of the group to find
references and more recent literature and are advised to use the subject on a larger and more
diverse scale. For students, they should be more concerned and more attentive to others, the
environment, and the activities that are being carried out to provide the best results. Students
are also expected not to forget what they have learned and be able to apply it in the real world.
In addition, students who take part in organizational activities are also expected to continue to
make their best contribution to the organization and the wider community.
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