
Facilitating discussions of diversity, power, and privilege for professional students with Loden's 

diversity wheel 

 

Diversity wheels have been widely used since the 1990s to facilitate reflection and discussion 

regarding individual diversity and intersectionality in the workplace (Loden & Rosener, 1991). 

Now widely available online, these tools have been adapted for a variety of community-building 

exercises in the classroom. This participatory workshop demonstrates how these activities can be 

adapted to facilitate engaged dialogue among professional students in the interest of developing 

critical self-awareness that enhances justice, equity, and inclusion as they begin internships and 

careers in clinical practice. 

 

Prior to the workshop, the facilitator will arrange identity label signs throughout the workshop 

room. After the facilitator briefly introduces the concept of the diversity wheel (Loden, 1995), 

participants will be prompted to complete identity wheels individually. Upon completion, the 

facilitator will ask the group a series of questions that prompt them to move to different sections 

of the room under the appropriate identity label sign. Participants will be asked to share – to the 

degree that they are comfortable – their reasoning for moving to various signs. The facilitator 

will participate in the activity, and will provide a brief explanation of the andragogical and 

feminist philosophy behind this choice. Participants will then be asked to brainstorm additional 

prompts in small groups that are specific to their various fields of expertise. 
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