
U.S. Naval War College U.S. Naval War College 

U.S. Naval War College Digital Commons U.S. Naval War College Digital Commons 

Women, Peace, and Security Events 

5-30-2023 

Politics of Belonging: Men as Allies in the Meaningful Inclusion of Politics of Belonging: Men as Allies in the Meaningful Inclusion of 

Women in the Security Sector Women in the Security Sector 

Dr. James M. Minnich 

Follow this and additional works at: https://digital-commons.usnwc.edu/wps 

Recommended Citation Recommended Citation 
Minnich, Dr. James M., "Politics of Belonging: Men as Allies in the Meaningful Inclusion of Women in the 
Security Sector" (2023). Women, Peace, and Security. 6. 
https://digital-commons.usnwc.edu/wps/6 

This Book is brought to you for free and open access by the Events at U.S. Naval War College Digital Commons. It 
has been accepted for inclusion in Women, Peace, and Security by an authorized administrator of U.S. Naval War 
College Digital Commons. For more information, please contact repository.inquiries@usnwc.edu. 

https://digital-commons.usnwc.edu/
https://digital-commons.usnwc.edu/wps
https://digital-commons.usnwc.edu/events
https://digital-commons.usnwc.edu/wps?utm_source=digital-commons.usnwc.edu%2Fwps%2F6&utm_medium=PDF&utm_campaign=PDFCoverPages
https://digital-commons.usnwc.edu/wps/6?utm_source=digital-commons.usnwc.edu%2Fwps%2F6&utm_medium=PDF&utm_campaign=PDFCoverPages
mailto:repository.inquiries@usnwc.edu


U.S. STRATEGIC APPROACH TO THE INDO-PACIFICPolitics of Belonging

Men as Allies in the Meaningful Inclusion of Women in the Security Sector

Source: https://www.forces.net/women/more-women-leave-military-join-new-mod-data-reveals

DR. JAMES M. MINNICH, COL USA (RET)
PROFESSOR & CHAIR WOMEN, PEACE AND SECURITY GROUP & CHAIR NORTHEAST ASIA GROUP, DKI APCSS
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CULTURE, SOCIAL COSTS, BELONGING

MEN CAN INTRODUCE NEUTRALITY TO 
GENDER ALLYSHIP; RISK SOCIAL COSTS

Source: https://www.rkikuojohnson.com/news/tag/Charles+Atlas

INTEGRATION: WOMEN ADAPT TO SYSTEM

INCLUSION: SYSTEM ADAPTS TO WOMEN

BELONGING: EMOTION BORN IN
SECURITY & SUPPORT

CULTURE: INSTRUMENT OF GROUP CONTROL

LEADERSHIP: SHAPES CULTURE

DYAD: CULTURAL MODEL AND SETTINGS

Dr .  James M. Minnich,  Professor, Colonel USA (Ret)
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BE-KNOW-DO OF ALLYSHIP

BE
CHARACTER

KNOW
COMPETENCE

DO 
ACHIEVE

ALLY

BE VISIBLE

KNOW YOUR BIASES, TEAM, CONCERNS

& HOW TO ALLY

BIASES: HOSTILE & BENEVOLENT SEXISM

TEAM: SAFETY & WELFARE

CONCERNS: ASSAULT & VIOLENCE

HOW TO ALLY: BE-KNOW-DO

DO IT-NOW

PROMOTE WOMEN LEADERS

SYSTEMATIZE DIVERSITY & INCLUSION

INSTITUTE PERFORMANCE SCAFFOLDING

REACTIVE & PROACTIVE ALLYSHIP

VISIBLE ALLYSHIP

INFLUENCE TO ADVOCATE 

VOICE TO AMPLIFY

TIME TO SUPPORT

COURAGE TO UPSTAND

Not the Ally, the Otherized

Dr .  James M. Minnich,  Professor, Colonel USA (Ret)
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