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Abstract

The paper presents empirical research on
personality factors of choosing adaptation
strategies in a different cultural environment by
labor migrants. The study determines three major
adaptation strategies: integration, assimilation and
marginalization. It establishes that integration and
assimilation are means of solving the crisis of
social identity. Personal identity acquires features
of mature positive identity, when labor migrants
integrate into a different cultural environment of a
country of their employment. If a migrant chooses
the strategy of assimilation, then personal identity
has a tendency to approach to diffusive, “fuzzy”
identity with indefinite life cycles, a decreased
level of self-respect, a lack of internal integrity and
uniformity. A marginal status of labor migrants in
a country of employment causes an intensification
of the crisis of personal identity, when migrants are
not satisfied with the situation of employment
abroad, but they do not see opportunities for self-
realization in Ukraine. Factor analysis made it
possible to establish an adaptation structure of
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AHoTanis

EmmipudHO MOCTIIKEHO OCOOMCTICHI YMHHUKHI
BHOOPY TpPYHOBHMH MIrpaHTaMH CTpaTeriit
amanTamii B IHOKYJBTYPHOMY  TIPOCTOPI.
3’51COBaHO TPH OCHOBHHX CTpaTerii ajganTarii:
iHTerpais, ACHMIIIALLIS, MapriHasizais.
BcraHoOBICHO, MO IHTETPAllis Ta aCUMIISILIS €
3ac000M  pO3B’SI3aHHS  KPH3H  COLIaJbHOT
1IEHTUYHOCTI. OcoOucricHa  iJE€HTUYHICTH
HaOyBae O3HaK 3pUIoi TO3UTHUBHOI, KOJIH
TpyHOBUit MIrpaHT IHTETPY€ETHCS bils)
THOKYJIbTYPHOTO IpoCTOpY Kpainu
mpareBnamTyBanss. Sk Mirpadt oOupae
CTpaTerito  aCHMINAINil,  TO ocobucricHa
IICHTUYHICTh Ma€ TEHACHIII0 HaOIMKyBaTUChH
no naudy3Hol, “po3MHUTOI” IIEHTUYHOCTI 3
HEBU3HAYEHUMH XUTTEBUMM LIUIIMH, 3HUKEHUM
piBHEM CaMOIIOBaru, BiJICYTHICTIO BHYTPILIHbOT
[UIICHOCTI Ta Y3rO/PKEHOCTI. MapriHajibHe
CTaHOBHIIIE TPYAOBOIO Mirpanrta y KpaiHi
TpAICBIIAIITYBAHHS MIPU3BOIUTH hi(e}
TIOTTTUOJICHHS KpHU3H 0COOHUCTICHOT
IZICHTUYHOCTI, KOJNW MirpaHTa HE BIAIITOBYE
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labor migrants consisting of five major factors
(72.43%).

Key words: intolerance, affiliation, motivation,
communication, anxiety.

Introduction

The current wave of Ukrainian emigration is
probably the most powerful one in the history of
our nation. According to the studies in the area of
migration, Ukraine is the country of the origin of
labor migration and the country entering the top
ten in the world by the number of citizens who
are willing to go abroad to seek employment.

According to the official statistics data
approximately 4.5 millions of labor migrants
from Ukraine are abroad; if we take into
consideration non-regulated migrants, this figure
can increase to 7 million people, these data were
recorded at “State Migration Service” (2020). In
the structure of labor force of Ukraine there is a
many-million contingent of persons, for whom
labor migration solves an employment problem
and is a primary source of income. Among labor
migrants there are more individuals who are
engaged in unskilled labor abroad, even if they
have a higher education. In such cases migrants
get much lower wages than native-born citizens
do, however, their payments are much higher
than in Ukraine (Blynova, 2011; lvanova &
Boluto, 2017).

The current state of labor migration of Ukrainian
citizens abroad to seek employment is
characterized by a number of contradictions, the
main of them are the following: between a
constantly increasing number of individuals, for
whom labor abroad is a main way to self-
realization, and negative consequences for an
individual, families, professional communities
and the country on the whole; between the
necessity to create conditions for more successful
adaptation of labor migrants, at the international
level as well (for instance, concluding
agreements between countries, legalization of the
status of a labor migrant), and a high risk of
transformation of temporary labor migration into
constant labor migration, that will cause
irreversible losses of Ukraine’s population
(Blynova et al., 2019; Dmitriev, 2015).

www.amazoniainvestiga.info

CHUTYyallisl TIpalli 3a KOPAOHOM, alie i B YKpaiHi
BiH He  0auuTh  MOXIMBOCTEH i
camopeadizamii. BcraHOBI€HO, MO YHHHUKAMHU
BHOOpPY  cTparerii  IpaneBIalITYyBaHHI €
BiIKPHUTICTh JIOCBITY, eKCTpaBepcis,
CYMJIIHHICTB, CXHIIBHICTD 110 3roan. @akTopHUM
aHAIi30M BCTAHOBICHO CTPYKTYPY ajamTamii
TPYAOBUX MITPAHTIB, MO CKIATAETHCS 3 II'ATH
ocHOBHUX (pakTopiB (72.43%).

KarouoBi cioBa: iHTONEpaHTHICTH, adimiamis,
MOTHBALLiSl, KOMYHIKaIlisl, TPUBOKHICTB.

However, it is evident that such an important
aspect as social and psychological adaptation of
migrants in the countries of their employment
requires scientific and applied studies. The
impossibility for a labor migrant to adapt to the
demands of a social environment causes a social
conflict which is traced in a closed mode of life,
a reduction in the contacts with the external
world, aggressive behavior in social reality,
violation of ethical standards and legal norms,
ignoring those values which are characteristic of
this community (Hoppe & Fujishiro, 2015). One
of the main features of adaptation is adequacy of
migrants’ reaction to the impact of a new
environment, firstly, on the essential changes of
external conditions of their vital activity and
internal psychological state.

Both characteristics of migrants and features of
interacting cultures affect the success of
adaptation. In a single process of social and
psychological adaptation we can distinguish
socio-cultural adaptation (or acculturation) as a
process resulting in changes of external
behavioral strategies under the influence of the
demands of a new socio-cultural environment,
and psychological adaptation as a process
resulting in an internal balance and psychological
satisfaction in a new socio-cultural context
(Soldatova et al., 2002).

An individual’s entering a different socio-
cultural environment, acquiring one or another
form of culture of a different nation as a
representative of their nation, occurring in the
process of interaction, is considered as a process
of acculturation. Psychological acculturation is a
process of changes in an individual’s
psychology, in this case we mean changes of
value orientations, role-related behavior, social
aims of individuals, whose group undergoes the
effect of general acculturation (Baynova et al.,
2017; Blynova, 2016; Gorodetska, 2014).
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Particular attention in in such studies is paid to
the analysis of psychological well-being, mental
and spiritual health of migrants, and the success
of adaptation is determined through a feeling of
consent and harmony with the surroundings
(Gritsenko et al., 2014; Kuznetsova, 2013;
Melzer, 2011; Mokretsova & Khrustaleva,
2015). The analysis of acculturation changes is
most vividly reflected in using the concept
“culture shock” or shock of transition, or
“acculturation  stress” by the scientists
(Konstantinov, 2014; Tabor & Milfont, 2011).

G. Soldatova highlights that the majority of the
scientists examining culture shock tried to
determine the difficulties facing migrants, and
typical reactions to one or another situation. Less
attention has been paid to personality aspects of
culture shock, types of people, feeling shock to a
greater or lesser degree, determinants of personal
reactions and shock duration (Soldatova et al.,
2002).

A psychological direction of the research on the
process of adaptation is focused not only on
examining difficulties of the process of
adaptation in a different cultural environment,
but also on practical problems of searching for
successful strategies for adaptation of migrants in
new life conditions. The researchers analyze
J. Berry’s approach to the classification of
acculturation strategies and maintain that this
approach is well known and widely represented
in  ethno-psychological and socio-cultural
studies:

“Assimilation — a migrant is oriented toward
identification with a new culture, acquiring its
cultural values and gradual substitution of their
own cultural values with them; segregation — the
minority deny the culture of the majority and
preserve their cultural features; marginalization —
a migrant identifies himself or herself neither
with this or that culture; it can be a result of the
impossibility to maintain their own cultural
identity and the lack of a desire for building and
developing positive relationships with a group of
a cultural majority; integration — preserving their
own cultural legacy along with friendly attitude
towards the culture of the majority”(Soldatova et
al., 2002).

We have a scientific interest in the research on
social and economic reasons of labor migration,
determining the dependence of labor migration
on economic stability of a country (Pronchev et
al., 2019), female entrepreneurship
(Pinkovetskaia et al., 2019), human rights and
globalization (Arbelaez-Campillo et al., 2018). It
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was empirically proved and substantiated that
migration of young people is a factor that curbs
economic growth (Lobova & Kletskova, 2018).
Sociological analyzing was used as an instrument
to determine content features of the relationships
between labor migrants and native residents of
the region under study (Vinokurova et al., 2017).
We consider the research on personality factors
of choosing adaptation strategies in a different
cultural environment by labor migrants as the
determination of the respondents’ types of
identity and the establishment of a factor
structure  of  psychological and social-
psychological adaptation of labor migrants from
Ukraine.

Hypothesis. We assume that the research on the
types of identity and a factor structure of labor
migrants’ adaptation in a different cultural
environment will allow obtaining significant
empirical results to develop a program of
preventive measures and overcoming negative
consequences of labor migration for personality.

Purpose of the research is to determine
personality factors of choosing adaptation
strategies in a different cultural environment by
migrants from Ukraine.

Methodological Framework of the Research

Methodological foundations of the empirical
research on the types of identity and a factor
structure of labor migrants’ adaptation in a
different cultural environment are the complex of
methodological measures and psycho-diagnostic
instruments tested by the researchers when
examining sensory regulation in the situation of
uncertainty (Halian et al., 2020a; Kononenko et
al., 2020), mental states of expectations of
activities (Halian et al., 2020b; Popovych, 2019;
Popovych et al., 2020; Tsiuniak et al., 2020), and
also when investigating social and psychological
factors of migration readiness of Ukrainian
students (Blynova et al., 2019; 2020), researche
results of technologies of psychological well-
being restoration of internally displaced persons
(Volodarska, 2019).

Participants. The research participants were 87
persons who experienced employment abroad
(Poland, Hungary, Slovakia); 45 of them were
men (51.70%) and 42 women (48.30%). The
inquiry was conducted in Kherson region
(Ukraine). The age of the majority of the
respondents (55.20%) was in the category “30-45
years old” — the most economically active group
of the population, 18.40% of the migrants — 18-
29 years old, 22.90% — in the category “46-55

o
v

Creative Commons Attribution 4.0
International (CC BY 4.0)

http:// www.amazoniainvestiga.info ISSN 2322- 6307




years old”. Taking into account the specific
character of the Ukrainians® employment
(especially of the women of a preretirement age)
in some countries, we also considered labor
migrants older than 55 years (3.50% of the
respondents).

To conduct the research we created an author’s
questionnaire, consisting of six blocks:
1. Demographic data, education, the field of
study and the area of employment before going
abroad; 2. Motifs for going abroad to seek
employment and general estimation of the
phenomenon of labor migration for the country;
3. Migrants’ life experience; 4. Social and
psychological adaptation of migrants in a country
of employment (main criteria — employment,
participation in the social life of a country of
employment; material well-being);
5. Psychological adaptation (main criteria —
physical health, psychological well-being,
satisfaction with interpersonal relationships)
(Blynova, 2011; Blynova et al., 2019).

To determine quantitative characteristics of
personal and professional identity of labor
migrants we used “Methods to determine
personal identity” and “Methods to determine

Table 1.

professional identity” L. Schneider (Schneider,
2007).

Personality traits causing adaptivity of labor
migrants were examined by means of “The five-
factor personality questionnaire” (“Big five”),
containing the following basic scales: Openness
to experience, Conscientiousness, Extraversion,
Agreeableness and Neuroticism (R. R. McCrae,
P.Jr.Costa adapted by L.Burlachuk and
D. Korol’ov) (Burlachuk & Korol’ov, 2000).

Statistical analysis. Statistical processing of the
empirical data was performed by means of the
statistical program “SPSS” v. 23.0 and
MS “Excel”.  Arithmetic mean value of
parameters (M) and mean-square deviation (SD)
were calculated. We also used factor analysis by
the traditional principal component method and
Varimax rotation method.

Results and discussion

The research on the types of identity of labor
migrants. We will present the results of primary
processing by the method “Big five”
(McCrae R.R., CostaP.Jr., adapted by
L. Burlachuk and D. Korol’ov) in Table 1.

Mean values and mean square deviations by the scales (“Big five”) (n = 87).

Scale” M SD

Openness to experience 13.72 3.684
Conscientiousness (self-control) 12.26 2.982
Extraversion 15.17 3.026
Agreeableness (benevolence) 13.86 3.167
Neuroticism (emotional instability) 15.62 3.274

Note: “the titles of the scales in the Table correspond to the pole of the scale with high points; M —

arithmetic mean; SD — mean square deviation.

On the basis of comparison of the obtained data
with the normative values by the scales of the
method we determined that there was an average
level of manifestation of this trait (M =13.72;
SD =3.684) by the scale “Openness to
experience”; almost identical by the number
parts of the sample of labor migrants have a high
or higher than the average level of openness to
experience, and, respectively, a low and lower
than the average level.

On the basis of such distribution of the results it
is difficult to identify a common tendency —
probably, a part of the migrants with high indexes
by the scale “Openness to experience” adapts in

www.amazoniainvestiga.info

a new environment due to their “tolerance to
uncertainty”, in other words, the ability to choose
the right way of behavior in unusual situations,
self-confidence in interaction with new people, in
new circumstances, when performing new
activities; the other part of the migrants under
study with low indexes compensate this trait due
to social support from reference groups and a low
level of aspirations.

By the scale “Conscientiousness” we obtained
indexes lower than the mean values (M = 12.26;
SD =2.982). We maintain that a considerable
number of labor migrants with low indexes by
this scale can be explained by the lack of

ISSN 2322- 6307

Creative Commons Attribution 4.0

International (CC BY 4.0)

48



\

- AMAZONIA

motivation for self-realization in the work done
by an individual, i.e. by a low level of aspiration
for professional achievements, for career
development, for upgrading qualifications.

The scale “Extraversion” shows the indexes
higher than the mean values (M =15.17;
SD =3.026). The ability to make contacts in
communication and be interested in external
events is a precondition for successful adaptation
of an individual in unusual situations, in other
social environments that corresponds to the data
of other scientists (Konstantinov, 2014;
Mokretsova & Khrustaleva, 2015 etc.).

The scale “Agreeableness” has average indexes
(M =13.86; SD=3.167), i.e. a part of the
migrants (high points) is characterized by
conformity, compliance, inclination to yield to
other people’s interests; the other group (with
low points), on the contrary, is characterized by

Table 2.
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isolation and domination of their own interests.
Such conclusions are proved by the data obtained
on individuality of the migrants’ life practices
and their aspiration to solve their problems first
of all, at the same time the problems of the group
or staff are minor (even the concept “colleagues”,
“staff” and values related to them lose their
importance for many labor migrants) (Blynova,
2011).

By the scale “Neuroticism” the points were
higher than the mean values (M =15.62;
SD = 3.274), these results prove that the migrants
of the research sample are inclined to unpleasant
emotions, have a high level of sensitivity to
stressogenic situations, a high level of anxiety
and emotional instability.

We obtained the following data by the results of
the research on the types of identity of labor
migrants (see Table 2).

The distribution of the types of identity (%) in the group of labor migrants (n = 87).

Tvpe Mature Crisis of Premature Diffusive Pseudo-
yp identity identity identity identity identity

Personal 207 32.2 8.0 28.8 10.3

identity

Professional -4, & 25.3 471 9.2

identity

The data of the Table show that such types of
personal and professional identity as “pseudo-
identity” and  “premature identity”  are
represented in the Table on a small scale. Mature
identity in a professional area is reached only by
every tenth respondent (11.5%), this index is
20.7% in a personal area. A third of the migrants
experience the crisis of personal identity
(32.2%). They solve a problem of personal self-
realization, of their life purposes and values.
They decide on what to prefer at the current stage
of their lives, how to shape life prospects. In a
professional area this type of identity (crisis) is
characteristic of a fourth of the research sample
— 25.3%. Such data obtained by us correspond to
other studies (Khodzhiev et al., 2017; Seweryn,
2007).

The type of diffusive identity in a personal area
is characteristic of about a third of the
respondents (28.8%), in a professional area —
about a half of the labor migrants under study
(47.1%), i.e. a considerable number of labor
migrants is not able to create their own strategy

of self-realization. The type of diffusive identity
characterizes an individual who has lost

important purposes and values, and has no
aspiration to set aims actively, he/she does not
feel capable of managing the events in his/her
life. This type is distinguished by a low self-
esteem, detachment, indifference to one’s “Self”
and internal conflicts of personality. When we
deal with the type of professional identity, then
all the characteristics entirely relate to an
individual’s professional area — the data of the
survey show that the migrants often have one-
time or seasonal jobs, the choice of a job mainly
depends on the amount of money paid for this or
that type of work. The character of a job, social
environment, people’s respect, occupational
prestige, possibilities for career development and
self-realization ~ become  unimportant  for
migrants.

The research on a factor structure of
psychological and social-psychological
adaptation of labor migrants. Factor analysis
of the data was used for statistical processing of
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the results. All the variables are represented in a
metric system that makes it possible to expect
reliability of the results. Factor analysis was
conducted by the traditional principal component

method and Varimax rotation method. WE
obtained five major components explaining
72.43% of the dispersion of the traits in total

50

(see Table 3).

Table 3.

The matrix of factor loadings of the migrants’ psychological and social-psychological adaptation after

Varimax.
Components Factor 1 Factor 2 Factor 3 Factor 4 Factor 5
Availability of a job abroad (a
permanent job — a seasonal or one-  .763 184 226 .085 311
time job)
A degree of coincidence of
profession (by education) and 791 .062 -394 .058 136
character of work abroad
Personal identity .659 .283 .081 121 154
Satlsfactl_on W|_th a job abroad (by 917 399 021 034 682
the questionnaire)
Conflden_ce in cross-cultural 635 178 123 031 049
communications
Professional identity .646 .148 376 .106 .067
Significance of family relationships  .107 .203 542 .089 .027
Openness to experiece .641 .188 .051 .037 .048
Conscientiousness 279 591 115 .026 .098
Extraversion .508 251 .029 .018 .071
Agreeableness 237 .564 179 111 .009
Satl.sfactlon with personal 212 151 092 745 113
achievements
Satisfaction with health .027 .091 .148 .629 181
Sa}tlsfaf:tlon with comr_nunlcatlon 185 969 681 108 009
with friends and families
Support (external and internal) 317 .558 .046 .145 .084
Neuroticism .054 129 .662 216 314
Dispersion, % 25.54 20.97 11.34 7.56 7.02
> dispersion, % 25.54 46.51 57.85 65.41 72.43
Value 6.704 4.113 2.538 1.576 1.215

Note: The loadings of the significant variables are given in bold type.

The analysis of the factors obtained makes us
think that the first three of them (explain 57.85%
of the total dispersion) can be correlated with the
three strategies of migrants’ adaptation in
different socio-cultural conditions: integration,
assimilation and marginalization. We can clearly
distinguish two main variants of solving the crisis
of social and personal identity of Ukrainian labor
migrants in a different  socio-cultural
environment — integration and assimilation.
“Integration” is meant as equality, involvement
into new socio-cultural conditions on a par,
maintenance of a positive evaluation of one’s
own cultural legacy and ethnic authenticity and
respect for traditions, customs and rules of a
country of employment. It is “integration” that
gives all reasons to maintain professional
integrity, and as a result, professional awareness,

for internal

harmonization,

conformity and
balance of personality traits, i.e. for maintenance
of professional and personal identity.

“Assimilation” implies “dissolution” in a
different culture, a loss of a migrant’s ethnic
identity that in some extreme cases can be
manifested in the aspiration to use the language
of a country of employment even in everyday
life, to dress, communicate, celebrate in the way
characteristic of a country of employment. We
can assume that assimilation as a strategy of a
migrant’s adaptation in a country of employment
does not assist in maintaining professional
identity. It is characteristic of individuals without
any special professional education, who did not
work in the area of their occupation therefore
they agree to any unskilled hard jobs.

www.amazoniainvestiga.info
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The strategy of “marginalization” — an individual
between “two worlds” — causes an intensification
of the crisis of identity, manifesting itself in the
lack of psychological well-being, dissatisfaction
with their own social status, professional
achievements, family status and personality.

Factor 4 and Factor 5 are interpreted in a more
complicated and ambiguous way, but they can
also be explained as certain variants of the
strategies of labor migrants’ adaptation in a
country of employment.

Factor 1 has the highest loading or the highest
information value (it explains 25.54% of the
dispersion). We maintain that this factor can be
identified as “integration”. Its positive pole is
determined by the positive poles of the variables:
“availability of a job abroad; a permanent job”
(.763); “a degree of coincidence of profession
(by education) and character of work abroad”
(.791);  “professional identity”  (.646);
“confidence in cross-cultural communications”
(.635); “openness to experience” (.641);
“personal identity” (.659); “extraversion” (.598).
The negative pole is determined by the opposite
poles of the variables.

Firstly, this factor is determined by two
variables: “availability of a job abroad (a
permanent job — a seasonal job)” and “a degree
of coincidence of profession (by education) and
character of work abroad”, i.e. our data show that
the most successful adaptation in new socio-
cultural conditions with the strategy of
“integration” is characteristic of those labor
migrants who work in their area of occupation
and have a permanent job. Positive mature
professional identity enters this factor with a high
factor loading, i.e. it is necessary to add that the
labor migrants who are aware of themselves as
representatives of a particular professional
group, have a positive attitude towards it, work
in their area of occupation, are capable of
realizing their professional aims, adapt abroad
more efficiently. This set of traits ensures an
emigrant’s confidence in the situations of cross-
cultural communication and, when the level of
professional identity is high, positive mature
personal identity.

It is necessary to mention that the variables
“satisfaction with a job abroad” (.217) and
“social support” (.317) entered Factor 1
“Integration” with a rather low factor loading,
showing that orientation to the possibility of
earning “good money” abroad and availability of
migrant social networks for successful adaptation

of Ukrainian labor migrants in this case are not
determinative factors.

Factor 2 (the information value is 20.97%): the
positive pole is determined by the following
variables — “support” (.558); “satisfaction with a
job abroad” (.322); “agreeableness,
benevolence” (.564); “conscientiousness
(honesty)” (.591). In our opinion, this factor can
be called “assimilation”.

The variable “satisfaction with a job abroad”
entered Factor 2 “assimilation”, since the content
of the suggested variants of the responses for this
question of the questionnaire emphasizes forced
and obedient acceptance of the situation of a job
abroad, even if we receive a quite high point by
this trait: “Are you satisfied with your
employment abroad?” — “Yes, this is the only
possibility to earn money for my family”; “Yes,
in any way it is better than to work in Ukraine
now”; “Yes, it is a possibility to see how to work
and live” etc.

“Agreeableness” enters the second factor with a
high factor loading, since this personality trait
indicates conformal ways to react and adapt,
benevolence, inclination to work in a team,
orientation to a group, group objectives and rules
etc., and enables an individual to become “like
everyone”, “dilute in a community”, acquire
general features and modes of behavior in
everyday situations, at home and at work.

Attention should also be paid to a high factor
loading of the trait “support” migrants
assimilate faster, if they have friends, among
local dwellers as well, build good relationships
with their neighbors, work-mates, employers
etc., in other words, have a chance to receive
different types of support — information,
emotional and instrumental.

Factor 3 explains 11.34% of the dispersion, the
positive pole of this factor is determined by the
variable — “significance of family relationships”
(.542); “neuroticism” (.662); the negative pole is
described by the variable: “satisfaction with
communication with families” (—.681). In
addition, the negative pole of this factor also
included the following variables — “professional
identity” (—.376); “a degree of coincidence of
profession (by education) and character of work
abroad” (—.394) with a low factor loading, but, in
our opinion, quite evidently. Thus, this factor can
be interpreted as “marginality”.

In the content of this factor a major role is played
by significance of family relationships with a
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high factor loading (.542), that emphasizes the
value of families for migrants, the variable
“satisfaction with communication with families”
(-.681) has a high, but negative factor loading,
that indicates the presence of conflicts in this area
for migrants, i.e. there are contradictions between
the aspiration to provide financial assistance for
their families, but they have to leave them for it,
and the aspiration to be together with their
families. The variable “neuroticism” (.662)
entered this factor that demonstrates a decrease
in the level of migrants’ psychological well-
being. Since psychological well-being is a
criterion of successful psychological adaptation
in a country of employment, it allows concluding
about the state of psychological disadaptation,
followed by emotional disorders. Low factor
loadings of the other variables of this factor
somewhat reduce reliability of interpretation, but
at least they allow indicating the tendency:
“professional identity” entered with a negative
pole, i.e. it is a question of diffusive professional
identity or an intensification of the crisis of
professional identity; a factor loading of the
variable “a degree of coincidence of profession
(by education) and character of work abroad ”
also has a negative pole, i.e. there is a divergence
between migrants’ professional qualifications,
obtained in an educational institution in Ukraine,
and the work they have to do abroad. We can
assume that such a situation is characteristic of
migrants with a high educational degree, who
have to do hard, unskilled and non-prestigious
work.

YL 27.57%

F5; 7.02%

F4;7.56%

F3; 11.34%

Factor 4 determines 7.56% of the total
dispersion, it depends on the variables:
“satisfaction with personal achievements”
(.745); “satisfaction with health” (.629).
Probably, this factor describes individualized
strategies of self-realization and adaptation
abroad, combining positive emotional evaluation
of life and its meaning, it is determined by an
individual’s own aspirations, efforts and actual
results which are explained on the basis of
internal experience. Productivity and the feeling
of life satisfaction are enhanced by a positive
evaluation of one’s health.

Factor 5 has the information value of 7.02% and
is determined by the variables “satisfaction with
a job abroad” (.682) and “Availability of a job
abroad (a permanent job — a seasonal or one-time
job)” (.311). These variables explain the
adaptation strategy of those migrants who have a
permanent job, and they are entirely satisfied
with it; probably, it is not a considerable group of
migrants who work in the area of their
occupation, earn enough money and feel
professional self-realization.

The following factors F insignificant (3 FI) have
a loading outside the limits of the total dispersion
of the variables (0.972 and less). Thus, the results
of the empirical processing reflect five major
factors (72.43%) and one total factor including
insignificant factors (27.57%). The factors
determined by us established the factor structure
of psychological and social-psychological
adaptation of labor migrants (see Figure 1).

F1; 25.54%

F2; 20.97%

Figure 1. The factor structure of labor migrants’ adaptation.
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Conclusions

Three main adaptation strategies in a country of
employment are characteristic of Ukrainian labor
migrants — integration, assimilation and
marginalization. Integration and assimilation
having their specificity in the process of
migrants’ adaptation are the means of solving the
crisis of social identity, at the same time the
strategy of marginalization  causes an
intensification of the crisis. The determinative
factor  distinguishing these strategies is
availability of a permanent job in the area of
occupation abroad contributing to the
development of mature positive professional
identity. In terms of “integration” into a receiving
community — emigrants work in the area of their
occupation maintaining a high level of
professional self-respect. If migrants choose the
strategy of assimilation, they work mainly on a
permanent basis, but do non-prestigious
unskilled work, causing diffusive professional
identity with a low level of professional self-
awareness. In the case of “marginalization” there
are more temporary, seasonal or one-time jobs,
entirely unrelated to migrants’ area of
occupation. It causes migrants’  strong
dissatisfaction with their status, social position
and work abroad.

Personal identity acquires features of mature
positive identity, when labor migrants integrate
into a different cultural environment of a country
of their employment. If a migrant chooses the
strategy of assimilation, then personal identity
has a tendency to approach to diffusive, “fuzzy”
identity with indefinite life cycles, a decreased
level of self-respect, a lack of internal integrity
and uniformity. A marginal status of labor
migrants in a country of employment causes an
intensification of the crisis of personal identity,
when migrants are not satisfied with the situation
of employment abroad, but they do not see
opportunities for self-realization in Ukraine.
Personality factors of choosing the strategy of
employment are openness to experience,
extraversion, consciousness and agreeableness.
Factor analysis made it possible to establish the
structure of labor migrants” adaptation consisting
of five major factors (72.43%).

Our hypothesis is confirmed, the obtained data
are important for development a program of
preventive measures and overcoming negative
consequences of labor migration for personality.
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