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the fact that benefits like tax incentives currently do exist for businesses who hire people with

disabilities, and it maps out exactly what those businesses need to do to utilize those benefits.
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This study shows that Americans respond positively to companies who hire people with
disabilities and view those companies as socially responsible. It goes on to show the specific
ways in which these consumers respond favorably and what this means for the futures of those
businesses. This study will help me by illustrating how businesses should hire people with

disabilities because of the positive consumer attention it will generate for those companies.
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