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analyze the historical and social contexts underpinning | Pre-Clerkship Phse
medical practice in the US.

Top Four Most Common Competencies Longitudinally:

1) LL5: Personal Identity Formation

2) IPCS5: Awareness of Emotions

3) IPCS3: Understanding of Health Care Workers’ Roles
4) SBP3: Social Determinants of Health
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We explicitly discuss the “hidden curriculum™ and provide
credit for work often categorized as “extra-curricular”

5 478 |-RESTORE

Winter Break
Spring Break

MDS 475

s
MDS 478 |-RESTORE
\\

Pre-Clerkship Phase

MDS 475 o x MDS 475 iRl é _
encocrnology, (| | Nl MOSE el B || Endosrinloey snand g —— 2 A : — Survey results: students appreciate panel

The I-RESTORE course R;Pfﬂdl{ﬂiﬂ"fﬂf}d 3 and Gastr,uintestinm”’ i ﬁ;prndl.!t:tinn,.anld skeletal ; Brain and Behavior Step 1 Study Period (8 wks) E' Internal Medicine £ Surgery disScusSsIOoNsS on career eXploratIOn and roles In

. . . i as’;rnlntestlna E Systems E as;rmntestlna Systems = (8 wks/ 12 units) a (6 wks /9 units) F":. (6 wks/ 9 units) . . .
Identity Formation through Reflection, Social e o 8] uswsneung || (3] S gusias | 3 : S healthcare teams, self-reflection exercises, coaching

. . . . WKS nits w ni : (] . .. . = o, .
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IS Informed by professional identity formation \Y ~ iIncluding yoga and nutrition-focused cooking classes.
iterature and draws on structural competency Students expressed disappointment that elective
training, emphasizing concepts including structural sessions were scheduled simultaneously, forcing
iInequality and racism. them to make selections.
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Students value this novel curriculum and identify the
need for careful logistics management to optimize
opportunities for varied experiences. We have just
completed the first full two year cycle of the course.
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medicine, global health, or an externship. We recommend that social scientists and medical

anthropologists inform program design to ensure
conceptual rigor.
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