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. New ideas and project sometimes
distract me from previous ones

. Setbacks don’t discourage me for long. |
don’t give up easily.

. | often set a goal but later choose to
pursue a different one.

. 1am a hard worker.

. I have difficulty maintaining my focus
on projects that take more than a few
months to complete.

. I finish whatever | begin.

. My interests change from year to year.

. lamdiligent. | never give up.
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Perseverance and grit (The Grit Scale by Angela Duckworth) were qualities strongly associated
with success and decreased attrition in military cadets at West Point 1. Grit Scale table

reproduced from University of Tennessee Center for Industrial Services

Rather than exist as a rehash of med school admissions criteria, residency admissions

should select for optimal workforce qualities and industriousness




