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IMPROVING THE ORGANISATION OF THE LEARNING
PROCESS DURING PROFESSIONAL TRAINING

Modern society requires training a competitive, highly qualified
specialist, fluent in Ukrainian and foreign languages. Consequently, the
urgent problem of today is to find ways, content, forms and methods of
intensifying the educational process aimed at learning a foreign language in
higher education institutions.

Democratic and socio-cultural trends in the development of Ukrainian
society have fundamentally changed the value-based criteria approaches
to the functioning of the education system. One of the essential tasks
of pedagogical science, pedagogy of higher education, and postgraduate
education is the training and retraining highly qualified specialists.
The criteria of social progress conditioned by a social demand for a high
level of education, culture, and professionalism of specialists appear in a
new perspective.

Postgraduate education contains several activities that contribute to the
growth of professionalism: professional retraining, professional
development, scientific and methodological work, continuous information
support of the holistic pedagogical process, and analysis of its results.

The study of the state of professional retraining of teachers in Ukraine
has shown that its necessity is objectively conditioned by:

— introduction of new programs in general education institutions that
meet modern requirements for the level of knowledge, practical skills, and
abilities;
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— insufficient level of teachers’ proficiency in modern educational
technologies and an active group methods and forms of work;

— a qualitative indicator of the staff (insufficient number of specialists in
the humanities, including foreign languages).

Adult education aims to realize the individual’s right to lifelong learning,
involving them in professional and social life by providing them with the
necessary literacy level. The leading types of adult education are a) general
(acquiring general literacy or improving it); b) vocational (acquiring new
professional competencies or improving them); c) remedial (learning the
state language, acquiring civic communication skills).

The objective necessity to improve professional retraining of teachers
requires taking into account andragogical approach to the organization of
training in the system of postgraduate education, namely: motivational,
content, and professional readiness of teachers to learn, getting an education,
basic principles of adult education, selection of active forms and methods of
work to develop professional skills, establishing the role of a teacher in the
learning process, developing methods to improve the learning process in
postgraduate faculties.

Also, psychological and social motives are defined, which, in turn, are
divided into content-cognitive, operational-cognitive, self-educational, broad
and narrow social, negative, and so on. They motivate adults to obtain a
second pedagogical specialty, professional retraining.

Thus, B.G. Ananyev proposed directions of psychological and
pedagogical development of adult people: adult training at all levels of
education; retraining and to training in working conditions, mastering a
related profession; advanced training, an improvement from that
qualification which the person did not master before taking into account the
latest achievements of science and technology in this field of activity.

An adult learner is a person of legal age who combines learning activities
in various ways with a part-time job; it is a socially mature, generally formed
individual who already has the status of a paid employee and a full-fledged
citizen, an active member of society that has heterogeneous social
responsibilities.

Vocational education should prepare people capable of learning, that is,
who are prepared to learn throughout life. Undoubtedly, this is much more
difficult than simply giving people a certain amount of knowledge, skills,
and attitudes. Thus, educational institutions are designed to teach students to
learn, acquire knowledge, and strive for it.
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CUCTEMA ITPOBEJIEHHS TA OLIIHIOBAHHSI EK3AMEHIB
Y 3BO €EBPOINEMCHLKUX KPAIH

Bumii HaBuanbHi 3akinaad €BpONMM HANAIOTh SKICHY OCBITY KIACHYHOTO
3pa3ka BIJMOBIIHO 1O €BPOMEHCHKUX CTaHAapTiB. Ha >xanb, HEMOXKIUBO
BHU3HAYHTH €IMHUIA KPUTEPIH CHCTEM OLIHIOBAHHS Y €BPOICHCHKHAX KpaiHaX.
Ane aHami3 aKTyalbHHX IIHTaHb OIIHKH 3HAaHb Ta YMOB IIPOBEICHHS
€K3aMCHIB Ha 3aXO0J[i CTaHE y HAroAi JUIs PO3BHUTKY 1 BIOCKOHAJICHHS
BITYU3HSHOT CHCTEMHM BHINOI OCBITH. METOH HAIIOro JOCHTIIKEHHS €
po3risin cucteM oninroBanHA y [Tombii, Icnawnii, Bonrapii, ITamii.

Ocsira B Ilonbmii 3pificHIoeTbes 3a BoioHcbkoro cucreMoro. Ilombina
npuenHanacs 10 bosoHchkoro mporecy B 1999 pomi, po3BuBarodu
JIBOCTYTIEHEBY cHucTeMy ocBith Ta TyHKTH ECTS, BBIBIIM MOJATKH [0
JIUIIIOMY, 3acHyBaBIIHN JlepkaBHy Akpeautariitny Kowiciro, 1mo1oBXUBIIH
MOOLTBHICTh B paMKaxX MDKHAPOJIHHUX IporpaM oOMiHy Tomro. TakuM 4iHOM,
eBpomeiickka KpeauTHO-TpaHcepHa cuctema (ECTS) Oyma Bmamo
BIpoBa/pKeHa B moibchkux 3BO [1]. BinpmiicTh HaBYANbHHX 3aKiIajliB
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