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Enabling women to be equal partners with men in the development and use of agricultural

technologies and land and water resources, in household production and consumption

decisions, and in the formulation of policies and institutions is essential to successfully

transform our food systems and create climate resilience for all. However, gender inequalities

remain deeply engrained throughout these domains.

Across our food systems, unwritten rules and norms have put men in charge of decisions and

livelihoods, while many women carry disproportionate labor and care burdens. This inequality

has been further entrenched by climate and weather shocks, the COVID-19 pandemic,

political dysfunction, and civil unrest and displacement.

The intensifying impacts of climate change disproportionately harm women  and expose

social and gender inequalities across the globe. Women have less access to resources,

information, and early-warning systems. They are less able to adapt to climate change than

men and are therefore mistakenly stereotyped as victims of climate change impacts, while the

structural roots of gender inequalities  that cause vulnerability are ignored. The World

Economic Forum’s Global Gender Gap Report 2021  estimated that the impact of the COVID-

19 pandemic increased the time required to close the global gender gap by a generation,

from 99.5 years to 135.6 years.[1]

We know that upending the unwritten rules that exclude women from equal and fair

participation in food systems can boost resilience among women  and that supporting

women to adapt  to climate change can lead to greater climate resilience for entire

communities. Research by CGIAR and others on the gender dimensions of poverty,

malnutrition, and food insecurity has shown that progress will stall without signi�cant

advancement in bolstering gender equality.

Making climate solutions work for women

Evidence gaps on gender equality’s scale, causes, and solutions are one reason for our lack of

progress. For example, technological innovations targeting climate resilience, such as stress-

tolerant crops or weather index insurance, are not adequately designed or bundled with

social innovations that overcome barriers to their adoption by women. Due to their

complexity, they are also not scaled at the pace or volume required to achieve real change.

By the same token, social protection programs — including national programs targeting cash

and food transfers to the poor — reach billions of resource-poor women globally, but they are

often not designed to address the constraints faced by women or with a climate lens.

Evidence that these programs help women build savings and assets  suggest the programs

also have substantial untapped potential to support women in mitigating the e�ects of

climate change, but more research is needed.

Finally, the institutions in which decisions are made and implemented tend to signi�cantly

disfavor women, perpetuating their lack of access to the resources and services that support

resilience to climate change.

Initial endeavors to put gender research at the heart of CGIAR raised awareness of the

importance of the gender dimensions of technological, behavioral, and social innovations. But

there is still an undersupply of strategic and transformative gender research  that could

otherwise enable women — alongside their husbands, partners, and communities — to adapt

to climate change disasters.

Gender and social equality for climate resilience

CGIAR is proposing a new Initiative, Harnessing Gender and Social Equality for Resilience in

Agrifood Systems (HER+), that aims to foster climate-resilient food systems by identifying

e�ective innovations to overcome restrictive social norms, promote women’s access to

technologies and resources, and ensure that policies bolster gender and social equality.

No other global consortium has the breadth and depth of expertise to tackle gender

inequalities and boost climate resilience. CGIAR is uniquely placed to lead the HER+ Initiative

in collaboration with partners from Ethiopia, Mali, Nigeria, Bangladesh, and India — �ve core

countries for HER+ research that face signi�cant climate challenges and where substantial

diversity in gender norms exist.

The Initiative will set out to address four main dimensions of gender inequality in food

systems, namely women’s lack of agency to set their own goals and make their own decisions;

women’s lack of access to and control over resources; restrictive social norms that

discriminate based on gender; and policies that fail to include and bene�t women.

Key aspects of the HER+ Initiative include:

Women as drivers of global resilience

A climate change solution that does not work for women is not a climate change solution.

Acknowledging this is a �rst step toward building resilient food systems.

With the HER+ Initiative, CGIAR will �ll a critical evidence gap by identifying and testing climate

solutions that do work for women. This will serve as a case study that can deliver proof of best

practices and lessons learned for CGIAR and our research-for-development partners. In this

way, HER+ will help generate the evidence needed to enable women to assume their rightful

roles as drivers of resilience in global food systems.

This initiative will complement the CGIAR GENDER Platform , which delivers expertise and

leadership to maximize the impact of CGIAR’s research on gender equality, youth, and social

inclusion, and it will both learn from and inform gender research carried out by other

Initiatives within CGIAR’s portfolio. In combination, these e�orts represent a substantial

investment by CGIAR in rigorous, practical, and transformative gender research to foster new

programs, policies, and investments that strengthen gender equality in the global food

system.

Learn more: HER+: Harnessing Equality for Resilience in the Agrifood System
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[1] The World Economic Forum’s Global Gender Gap Index tracks progress in gender equality

in economic participation and opportunity, educational attainment, health and survival, and

political empowerment.
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How Gender Equality Can Transform
Food Systems and Protect Us From
Climate Change Disasters

Investigating how to combine — or bundle — socio-technological innovations that can

make women both partners and drivers of climate change solutions. For example, this

work will build on past e�orts to make stress-tolerant varieties of crops and their seed

accessible to women, and to provide women access to climate information and digital

tools.

Engaging with social protection programs to understand how improved program design

can support women to mitigate and adapt to e�ects of climate change and build resilience.

Addressing underlying gender barriers by engaging women and men together in gender-

transformative approaches  to tackle inequalities. In particular, these approaches will

seek to shift constraining gender norms, a critical leverage point for enhancing gender

equality. CGIAR researchers will build on existing expertise on gender-transformative

approaches and collaborate with partners to identify ways to overcome the normative

constraints that limit women’s capacities to build resilience to climate change challenges.

Finding ways to boost women’s voices in food system governance spaces, and identifying,

testing, and scaling food system policies that e�ectively support women’s resilience to

climate change.

CGIAR is a global research partnership

for a food-secure future dedicated to

transforming food, land, and water

systems in a climate crisis.

Sign up for news and updates

SUBSCRIBE

Impact

Research

News & Events

How we work

Careers

Funders

Governance

ContactLegal Ethics Sitemap

Centers  Governance  Advisory & Evaluation  Careers  Contact  Ethics   

     IMPACT RESEARCH DASHBOARDS NEWS & EVENTS HOW WE WORK FUNDERS

 CGIAR  0 New Howdy, Ochuwa Favour Daramola

https://www.cgiar.org/
https://www.tandfonline.com/doi/full/10.1080/17565529.2017.1372266
https://gender.cgiar.org/news-events/building-farmers-resilience-climate-change-means-addressing-gender-inequalities
http://www3.weforum.org/docs/WEF_GGGR_2021.pdf
https://ebrary.ifpri.org/digital/collection/p15738coll2/id/134469
https://gender.cgiar.org/news-events/building-farmers-resilience-climate-change-means-addressing-gender-inequalities
https://ebrary.ifpri.org/utils/getfile/collection/p15738coll2/id/133551/filename/133763.pdf
https://www.cgiar.org/
https://cas.cgiar.org/sites/default/files/pdf/REPORT-CGIAR-Gender-in-Research-Vol-I-1.pdf
https://www.cgiar.org/initiative/26-her-harnessing-equality-for-resilience-in-the-agrifood-system/
https://gender.cgiar.org/
https://www.cgiar.org/cgiar-portfolio
https://www.cgiar.org/research/investment-prospectus/
https://www.cgiar.org/initiative/26-her-harnessing-equality-for-resilience-in-the-agrifood-system/
https://gender.cgiar.org/experts/nicoline-de-haan
https://gender.cgiar.org/
https://www.ifpri.org/profile/daniel-gilligan
https://www.ifpri.org/
https://flic.kr/p/pxwjQM
https://www.cgiar.org/
https://www.cgiar.org/news-events/
https://www.cgiar.org/news-events/all-news/
https://gender.cgiar.org/collections/gender-transformative-approaches
https://www.cgiar.org/sign-up-for-news-and-updates/
https://www.cgiar.org/food-security-impact/
https://www.cgiar.org/research/
https://www.cgiar.org/news-events/
https://www.cgiar.org/how-we-work/
https://www.cgiar.org/how-we-work/vacancies/
https://www.cgiar.org/funders/
https://www.cgiar.org/governance/
https://www.cgiar.org/contact/
https://www.facebook.com/CGIAR-270424969671619/
http://twitter.com/CGIAR/
https://www.linkedin.com/company/3279391/
https://www.youtube.com/channel/UCYuSEwWKAsoNwg6MJEI-qeA
https://www.flickr.com/photos/cgiarconsortium/albums
https://cgspace.cgiar.org/handle/10568/83389
https://creativecommons.org/licenses/by/4.0/
https://creativecommons.org/licenses/by/4.0/
https://www.cgiar.org/legal/
https://www.cgiar.org/how-we-work/accountability/ethics/
https://www.cgiar.org/sitemap/
https://www.cgiar.org/research/research-centers/
https://www.cgiar.org/governance/
https://www.cgiar.org/how-we-work/accountability/advisory-services/
https://www.cgiar.org/how-we-work/vacancies/
https://www.cgiar.org/contact/
https://www.cgiar.org/how-we-work/accountability/ethics/
https://www.facebook.com/CGIAR-270424969671619/
http://twitter.com/CGIAR/
https://www.linkedin.com/company/3279391/
https://www.cgiar.org/
https://www.cgiar.org/food-security-impact/
https://www.cgiar.org/research/
https://www.cgiar.org/dashboards/
https://www.cgiar.org/news-events/
https://www.cgiar.org/how-we-work/
https://www.cgiar.org/funders/
https://www.cgiar.org/wp/wp-login.php?action=logout&_wpnonce=b86fce4709
https://www.cgiar.org/wp/wp-admin/about.php
https://www.cgiar.org/wp/wp-admin/
https://www.cgiar.org/wp/wp-admin/edit-comments.php
https://www.cgiar.org/wp/wp-admin/media-new.php
https://www.cgiar.org/wp/wp-admin/profile.php

