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Participants
• A random sample of 277 adults living in Minnesota (51% women; 
75% white; age M = 48.39, SD = 17.90 years)
• 6% response rate
• 80% cooperation rate
• 6.1% margin of error (at 95% confidence level)

Method
• A list of telephone numbers with Minnesota area codes was 
generated via random digit dialing (Dynata, Inc)
• Data was collected October 11-30, 2021 
• Participants completed a telephone survey about political and 
social issues that lasted approximately 15 minutes
• Student callers were trained to minimize bias during interviews

Data preparation and analysis
• Data was weighted on age to better match the adult population 
of Minnesota
• Frequencies and chi-square analyses were used to analyze data

Background
• According to Wang et al. (2020) research shows that women are 
more largely responsible for childcare, domestic responsibilities 
and therefore experienced more stress during COVID-19. In 
countries like China, Spain, Italy, Iran, US, Turkey, Nepal and 
Denmark, the rates of symptoms of anxiety, depression, post 
traumatic stress disorder, psychological distress and stress of the 
general population were at an all time high (Xiong et al., 2020). 
• Similarly, with increased job demands during the pandemic, 
burnout is significantly more prevalent within women due to added 
burden of work, childcare, elderly care, and traditional gender 
roles. (Russell et al., 2020). 
• Research has suggested that some professions may be at higher 
risk of burnout during the pandemic due to overload and new work 
restrictions and challenges, yet others experienced un- and under-
employment (Joshi & Sharma, 2020; Kaur et al. 2020).

Hypotheses
We predicted that: 
• Participants would report stress and burnout during the 
pandemic
• Women would report higher stress and burnout than men
• Participants who were currently employed would report higher 
stress and burnout than those who are not employed or retired

Stress over the past month
• Approximately 25% of participants reported that they were a lot or 
completely stressed in the past month, 25% were somewhat stressed, and 
50% were a little a not at all stressed.
• There was a significant association between gender and stress, chi-square 
= 12.94, p < .01. Women were more likely than men to report that they 
were somewhat, a lot, or completely stressed.
• Employment status was not significantly associated with stress, chi-square 
= 3.66, p = .16.

Burnout during the pandemic
• Approximately 55% of participants said that they experienced more 
burnout than usual during the pandemic, and 45% reported less burnout 
than usual or no burnout. 
• There was a significant association between gender and burnout, chi-
square = 11.65, p < .01. Burnout was high, and women were more likely 
than men to report more burnout than usual.
• There was also a significant association between employment status and 
burnout, chi-square = 8.63, p < .01. Participants who were employed were 
more likely to report burnout than those who were not employed or retired.

Implications
• These findings highlight that many people are experiencing stress and 
burnout during the pandemic, and that these feelings are more likely for 
women. 
• Burnout, but not stress, was more common for people who are employed, 
suggesting that the pandemic may be having prolonged effects on workers.  

Future directions
• Social support is an important factor to reduce stress and burnout 
experienced due to gender disparities. 
• Organizational support in terms of flexibility in location and time could help 
mitigate the effects of burnout in employees.
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