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Results

Background
A cesarean delivery is a common procedure

that may be medically necessary but can also
lead to adverse outcomes such as maternal
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of stay, and increased hospital costs (Burke
& Allen, 2020). One way to minimize and
avoid unnecessary cesarean deliveries is
through the use of patient positioning and
mobility during the first stage of labor.
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Evaluate and compare data
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Nurses play a vital role in the birthing
process, therefore, knowledge and
confidence of patient positioning is essential
to promote safe spontaneous vaginal
deliveries. In the labor and delivery (L&D)
unit of a South Bay county hospital, there
lacks a standardization of nursing practice
with varied knowledge on the use of laboring
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Relatively low cost for project development
Nurse eagerness to learn and contribute to
the project

Support from nurse educator and nurse

Limited equipment and supplies on the unit
Limited evidence on labor positions other
than “upright” and “mobility”

Limited training and birthing classes
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Project Aims:
e To educate L&D nursing staff on patient

e Froggy Walcher’s

o 20 respondents

Additionally, as requested in several survey responses, a hands-on
component should be added to the training to allow nurses to practice

e Verbal education
positions that aid labor progression e Informational Handout implementing these positions. Lastly, future implementation of this project
o To standardize the knowledge of patient e Recorded Presentation should explore other potential outcome measures impacted by positioning,
laboring positions such as cesarean rates, analgesia usage, duration of labor, and patient
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satisfaction scores.




PICO and Recommendations

PICO QueStiOn: For labor and delivery nurses, how does staff education on patient positioning during the first stage

of labor compared to no additional education affect the nurses’ level of knowledge and confidence of using various labor positions
to aid in fetal descent and progression of labor?

Results:

e Increases in feeling “very confident” across all nine positions
e  Greatest increases in the “very confident” level seen with flying cowgirl, dangle, and Froggy Walcher’s

e  Smallest increases in confidence seen in walking/standing/rocking/stair climbing and fire hydrant

Next Steps:

e  Use our recorded presentation to standardize labor positioning among all Labor & Delivery nurses
e  Add hands-on component to the education
e Include a longer time period for education between pre- and post-surveys

e  Assess other outcome measures, such as cesarean rates, patient satisfaction scores, and duration of labor
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