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The value of reviewer diversity and inclusivity

In the October 2021 issue of The Clinical Teacher, Yip & Rashid [1] highlighted the risk of
editorial bias caused by a lack of diversity and representation in editorial board composition.
While many editors will shake their heads in denial, one is reminded that we are far more
able to see the act of bias in others than in ourselves [2]. We therefore thank Yip and Rashid

for their examination of editorial board composition as a reminder for us all.

However, we wonder if diversity, inclusivity and equity in journal reviewers might be of even
more importance than the diversity of editorial boards. Journal reviewers are crucial in the
review process and they are the first to examine submitted manuscripts in detail. In our
journal Medical Science Educator, the reviewers currently outnumber the editorial board
members by almost 30:1. For every manuscript received, the decision of an editor is

influenced by these reviewers.

It is incumbent upon editorial boards of international journals to promote global perspectives
in the articles they choose to publish, which in turn reflect their readerships. Diversifying
reviewer pools by including academics from different gender, geographical region, country
income level, native language, race and ethnicity will help to address unconscious, but
nonetheless persistent, editorial bias. Cell has explicitly set out its mission to improve the
diversity of its reviewer pool through outreach involving authors themselves [3]. Such
approaches are even more commendable to improve the inclusiveness of medical education

publishing than focussing only on editorial board composition.
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