Jordanian Educational Journal

Volume 7 | Issue 3 Article 8

2022

The Degree of Availability of a positive Internal Work Environment
in Private Jordanian Universities in light of Some Variables from
Viewpoint of Faculty Members Working in Them aiu ,9lgs a> 5
9 asoldl anis,Vl wlroladl (19 anluYl adshll Jasll
ol ainn sliasl Llai agzg po wlissioll yons s94o

lgs5 ralolall

Dr. Ibrahim Ali al-Baher
ibrahemalbahar@yahoo.com

Dr. Israa Abdalla Mohammad
issraa.mohammad@gmail.com

Follow this and additional works at: https://digitalcommons.aaru.edu.jo/jaes

6‘ Part of the Education Commons

Recommended Citation

al-Baher, Dr. Ibrahim Ali and Mohammad, Dr. Israa Abdalla (2022) "The Degree of Availability of a positive
Internal Work Environment in Private Jordanian Universities in light of Some Variables from Viewpoint of
Faculty Members Working in Them (9 auo I apgjyl ol 9 auluYl ads ol Josll aiy ,9les a0
Lead palolell puyaill did sliacl Jlai dgzg (o wlusiall Jasy £, Jordanian Educational Journal: Vol. 7:
Iss. 3, Article 8.

Available at: https://digitalcommons.aaru.edu.jo/jaes/vol7/iss3/8

This Article is brought to you for free and open access by Arab Journals Platform. It has been accepted for
inclusion in Jordanian Educational Journal by an authorized editor. The journal is hosted on Digital Commons, an
Elsevier platform. For more information, please contact rakan@aaru.edu.jo, marah@aaru.edu.jo,
u.murad@aaru.edu.jo.


https://digitalcommons.aaru.edu.jo/jaes
https://digitalcommons.aaru.edu.jo/jaes/vol7
https://digitalcommons.aaru.edu.jo/jaes/vol7/iss3
https://digitalcommons.aaru.edu.jo/jaes/vol7/iss3/8
https://digitalcommons.aaru.edu.jo/jaes?utm_source=digitalcommons.aaru.edu.jo%2Fjaes%2Fvol7%2Fiss3%2F8&utm_medium=PDF&utm_campaign=PDFCoverPages
https://network.bepress.com/hgg/discipline/784?utm_source=digitalcommons.aaru.edu.jo%2Fjaes%2Fvol7%2Fiss3%2F8&utm_medium=PDF&utm_campaign=PDFCoverPages
https://digitalcommons.aaru.edu.jo/jaes/vol7/iss3/8?utm_source=digitalcommons.aaru.edu.jo%2Fjaes%2Fvol7%2Fiss3%2F8&utm_medium=PDF&utm_campaign=PDFCoverPages
https://www.elsevier.com/solutions/digital-commons
mailto:rakan@aaru.edu.jo,%20marah@aaru.edu.jo,%20u.murad@aaru.edu.jo
mailto:rakan@aaru.edu.jo,%20marah@aaru.edu.jo,%20u.murad@aaru.edu.jo

22022 ¢ saed) ¢abadl slaal) ¢aia,¥) Lol Alsall (digs i) aglell 350, Lpanl

A gl b Aaldl) A ) claalal) b Aulady) LAAIAN Jaad) Ay Al Ao
L Cplalall (pupail) A pline] ik dgay e piiial)

Al e .

daae dilae sl 3

2020/2/1 Eiaidl Sl g 2019/12/9 Eadl Diad gl

tpadle

¥ Claalad) b dulagy) Ll Jaad) By il das Capad Al e b
(382) (o Lilsie duih cul€ Ally duhall de cugi L cyuiall s spun 4 Lalall
Calaal gaiaily Al bl 3 oansdl heasll mgiall pladial o S . et A guac
Ay 5 Ay of ol gl 5 Llhs Wiaa (e SB35 cdilinl kit o5 dus)
ChLA tClatie egdn B Aaldll Ana¥) Glaall GAladY) L Jead)
AN @l Gajd asas Auball mln cpgll LS daugio el Slally cc¥LaNly
3sag pacg ¢ ysSAll A allal Guiall et ed (0 0.05) AN (ggias ie dilas)
led dilas) AVs Iy (398 3pag pacy AN poi el las ddlas) Ao @ G
) clealall Jg ol bl @l gon 3 Al Cuagl S L AuaslSY1 A e
Glaball ehya) uias Ao Jead Guay 23 diaaY) LolasY) Lol Jeall 24y Lalal)
peDISay L Galalall apnill L pliael Cagyls duhal AVl coall G Gagaldl
peShaly dualsill Gaud aaxts (Al Jaall Ly Lalal) doiilly L Liia¥)y dalaidy|
CHIE AU RUWELEFIVDENE F9V5 U5 KRR Py ZEIPRE = EQOR B PR P S W
Al sy dae
Clagy) Aol Jeal) 2 cdalall 20 Claalall rdalidal) clalsl)

179



deaadllae ehal 3 pad) eaall s L Al Jeall Liy jilgs dapa

The Degree of Availability of a positive Internal Work Environment in
Private Jordanian Universities in light of Some Variables from
Viewpoint of Faculty Members Working in Them

Dr. Ibrahim Ali al-Baher
Dr. Israa Abdalla Mohammad

Abstract:

This study aimed to identify the degree of availability of a positive
internal work environment in private Jordanian universities in light of
some variables. The sample of the study, which was stratified randomly,
consisted of (382) faculty members. The descriptive survey methodology
was used in the present study. In order to achieve the objectives of the
study, a questionnaire was developed and verified. The results showed that
the degree of availability of a positive internal work environment in the
private Jordanian universities in light of variables; decisions,
communications and incentives was moderate, and the results of the study
showed the presence of statistically significant differences at the level of
significance (o< 0.05) according to sex variable in favor of the male group,
The absence of statistically significant differences according to the type of
college variable, and the absence of statistically significant differences
according to the variable of academic rank. In light of these results, the
study recommended that private Jordanian universities give a positive
internal work environment a great importance to stimulate the conduct of
studies and research from time to time to study the conditions of the
faculty members working and their economic, social and psychological
problems related to the internal work environment, and deepen the
foundations of communication and involve them in making The decision is
taken by taking a number of prudent educational administrative measures
and procedures
Keywords: Private Jordanian Universities, Positive Internal Work
Environment.
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