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European healthy workplace campaigns are now the
largest of their kind in the world. They have been running
since 2000, formerly called “European Weeks for Safety
and Health at Work.” The main message is “Safety and
health at work is everyone’s concern. It’s good for you. It’s
good for business” [1]. The European Agency for Safety
and Health (EU-OSHA) campaigns intend to make oc-
cupational health issues known to all citizens, namely
their prevalence and their expensiveness for workers and
society.

In the past, in Europe and all over the world, respira-
tory diseases were the most prevalent group of occupa-
tional diseases. Regardless of all the interventions looking
out for health and safety at work, occupational respira-
tory diseases continue to be one of the major occupation-
al health concerns, accounting for 30% of all registered
occupational diseases and 10-20% of deaths worldwide
[2]. Other occupational diseases, for instance, those re-
sulting from asbestos exposure (lung cancer, asbestosis,
mesothelioma, etc.), despite still presenting a tremendous
occupational and public health impact and causing thou-
sands of deaths each year [3], have been enormously re-
duced in Europe since the beginning of the XXI century
[4, 5] and consequently banished from workplaces. We
hope that soon, even without there being any oriented EU

campaigns, workers will not be further victims of this oc-

cupational hazard.

The 2020-2022 European campaign was, once more,
focused on work-related musculoskeletal disorders [6],
known by the acronym WRMSDs. The campaign focuses
on the awareness for WRMSDs prevention: “Healthy
Workplaces Lighten the Load.” Occupational hazards
such as repetitive movements, force, working postures,
and other ergonomic (work-related) risk factors are pres-
ent in an immense number of workplaces and still affect
many workers in Europe.

“Turn your back on musculoskeletal disorders” in
2000 and “Lighten the load (musculoskeletal disorders)”
in 2007 were the two previous campaigns related to
WRMSD prevention [1].

Many questions about the EU-OSHA campaigns may
be asked:

« Why give so much importance and why return cycli-
cally to the WRMSDs prevention initiatives?

o Is this approach integrated into an EU-OSHA well-
structured prevention policy? Or could it be that the
previous campaigns were less effective than desired
and returning to the theme is politically appropriate
because we all recognize that the occupational prob-
lem persists? If so, why?

Karger@karger.com
www.karger.com/pjp

© 2022 The Author(s). Published by S. Karger AG, Basel
on behalf of NOVA National School of Public Health

This is an Open Access article licensed under the Creative Commons
Attribution-NonCommercial-4.0 International License (CC BY-NC)
(http://www.karger.com/Services/OpenAccessLicense), applicable to
the online version of the article only. Usage and distribution for com-
mercial purposes requires written permission.

il
Karger~

B OPEN ACCESS

Correspondence to:
Antonio Sousa-Uva, asuva @ ensp.unl.pt



o Are we focused on better prevention strategies, in all
working sectors, to have better WRMSDs risk man-
agement? Or are objectives of EU-OSHA campaigns
not followed by European governments and employ-
ers, allowing occupational disorders to subsist and
possibly grow?

« Will alarge range of materials, including reports, info
sheets, infographics, and case studies, released every
3-4 months be sufficient to achieve the campaign’s ob-
jectives?

+ Were WRMSD’s issues just focused on working condi-
tions such as the table, the chair, the computer, the
mouse, the keyboard, and other informatics material
that don’t allow looking in a systemic and integrated
way?

Working is certainly the most complex issue and in-
cludes relationships between working conditions, equip-
ment, organizational demands, company objectives, and
(never forget) workers’ characteristics [7], including their
commitment to doing what it was expected they do dur-
ing the activity, not just a single relationship between peo-
ple (workers) and objects [8].
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