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ABSTRACT - Statistical overview of employment actiity and professional status in EU 27

RuralJobs is a collaborative research project ypénthded under the European Commission Research and
Development ? Framework Program (FP7). It involves partner tnsitns from eight Member States.
University of Debrecen is the coordinator. Rurbklguantifies labour market, demographic and ecamom
trends, and the impact of employment creation nreasand policies in six, representative “referezeas”
across the EU, and uses the information to demeestiow rural development measures can be better
targeted and how rural development policies shewllve. The Eurostat database was chosen as the mai
source of information for statistical analysis. akinto account rurality the regions were dividatb three
groups: predominantly urban regions (PU), intermatdregions (IR) and predominantly rural regionR)(P
Knowing the employment characteristics in EU regiocantribute to common understanding of the prasess
on the labour market that is the basis of the fdatmn of new, efficient strategies of employment.
Tendencies of employment by economic activity arafgssion features are analysed to initiate suggest

of employment development.
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INTRODUCTION

There are many preconditions of employment devetgnlLabour market mobility was
greatly related to institutional developments ire@rBritain for two decades previous to
2002 nevertheless employment had been increasitigdl to economic development
(HILLMERT, 2002). Studying the regions of the EU to compare the egmpént of
economically advanced and underdeveloped areatasioginclusion can be drown since
prosperous regions have higher employment statusébonomically stranded areas.
FALZONE (2000) states part time employment as a transii@gween non-employment and
full-time employment or as an alternative to futh@oyment. Part time employment can
be a viable solution for married women with yourngidren to build a carrier and to be a
devoted family member.

Women’s employment is becoming growingly importdrg reason is not only to reach the
desirable equal work — equal payment idea but theranany practical issues as well that
force females to be employeHoLsT AND ScHuppP (2001) found that employment of
women in Germany has become more important recéettause of more single-person
households and high divorce rates. Even in macagle households women’s earning is
a significant part of the family budget in many @an families. It was difficult for women
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to get a job in the well developed Western regibos the situation was “persistently
precarious” for women of economically less devetbpastern regions.

Part time employment can be a necessity for maoypay of people who can not undertake
full employment. In the USA APELBAUM (2003) diagnosed the following reasons to have
a part time job: to create balance between work@erdonal life, young couples can not
leave on one income, baby-boomers responsibilityyémng children and ageing parents,
and increased investment for retirement. Accordimghe study increasing number of
American people wants work in good-quality partdijobs. Appelbaum criticises the lack
of public policies that back up high-quality, parmie employment and the existing
situation where part time employees depend on tleel\gill of the employer and in reality
part time employees are in a much worse positian their full time associates.

Many research results have established that em@otypattern is changing through age
groups and gender. Employment rates of youth agetlglare lower than the employment
rate of prime-aged people. Employment rate of praged women is generally lower than
employment rate of prime-aged men. Examining labooarket institutions and
demographic employment patterns using data fronOEZD countries BRTOLA ET AL.
(2007) found that the above mentioned labour mas&tern was affected by unionization.
They stated that unionization increased the diffees in employment ratios amongst the
age groups and between men and women.

In many European countries subsidised employmeatiieean to increase the number of
working population however exact researches todtigate the results of this kind of
programmes are rare. In the Netherlands subsig@isgdoyment programmes were highly
promoted by the policy in the decade of pre-200&okding to the research abNGEN ET
AL. (2003) employment subsidies made a little posigffect on the employment in the
private sector and a more positive effect on thpleyment in the public sector increasing
the employment in both sectors. However becauséithaumber of regular employment
leavers, overall employment decreased. The resdaain remarked that the effect of
employment subsidies on aggregate and individwall lean be quite different and the fast
growing expenditures on employment subsidies ndaésshe promotion of empirical
researches of this area.

A specific type of employment is the Australian saluemployment where the employee
receives a significantly higher income than a perna full time employee but causal
workers lack the benefits. This type of employmisnbften a transition stage between
unemployment and permanent full-time employment ainds a flexible form of
employment. Despite the advantages various sowtéssecurities are involved in the
causal employment system that should be reduceddBss ET AL 2008).

In rural areas small businesses may be a plausitilgion of employment growth. Taking
samples of more than 2000 counties in the USAFBER (2006) established that the
smaller the average size of a business the fastegrowth rate of sectoral employment.
Because of the significance of small businessethereconomy understanding the way
how small businesses affect labour market in eoregan be an important step toward job
creation.

MASI ET AL. (2003) conducted a research in a low income comiyws®arching the
efficiency of Internet training educating people @oquire health information via home
internet. They proved that group members receiMimgrnet training changed their
attitudes toward the Internet technology and tredfinity to used Internet increased
significantly. The research suggests that shortsogourses are good tools to increase
interest in IT in people who have not used Internet
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METHODOLOGY

The Eurostat database was chosen as the main ssunéermation for statistical analysis.
When the data base was selected the following deraions were important: availability
of data for all the EU 27 countries on national aedional (NUTS2 and NUTS3) level.
The examined time period was from 2000 to 2006, ¢hd was determined by the
availability of data on the Eurostat database. €ants were evaluated by comparing the
data of the first year and the last year of thexérad period. Taking into account rurality
the regions were divided into three groups: predamily urban regions (PU),
intermediate regions (IR) and predominantly rumgions (PR). The categorisation of
rurality based on the methodology of the Orgamsafior Economic Co-operation and
Development which method uses population densith@sriteria of rurality.

RESULTS

The aim of the EU is to employ each EU citizen wiauld like to participate in the labour
market and to reach the 70% percent employmenbsa010. Knowing the employment
characteristics in EU regions contribute to commaderstanding of the processes on the
work market that is the basis of the formulatiomevv, efficient strategies of employment.

Table 1 Total Employment, EU 27, at NUTS levels &verage of PU, IR and PR
regions
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Source: Eurostat General and regional statisti@3022005

Employment in agriculture, hunting, forestry anghfng was the lowest in PU regions,
more people was employed in IR regions and thednigilumber of inhabitants was
employed in PR regions in the EJable 1).Employment in the industry and services
showed an opposite tendency than employment icw@grre, hunting, forestry and fishing
since the most people were employed in PU regiadglae smallest number of employees
worked in PR regions. The structure of economiovaigtwas different in an average PU,
IR and PR region. Comparing the ratio of employmergervices, in agriculture, hunting,
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forestry and fishing and in industry it was fourithtt the ratio of people employed in
services PU or IR regions was significantly higltean it was in PR regions. This huge
difference in employment in services suggestsrilnall people’s access to various services
is very limited in comparison with the possibilgief inhabitants in PU and IR areas which
is an important disadvantage of the rural life. &mded service activities may directly
increase the employment and may provide a moracétte situation in rural regions

In the Eurostat general and regional databaségisection of employment by professional
status, the employment is equal with the sum of leyees, self-employed and family
workers.

Table 2 Employment by professional status NUTS 2.000)
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B8 Employees 809,7 575,5 256,2 870,2 618,9 280,6
B Self-employed 125,7 119,8 66,5 140,9 121,1 65,3
O Family workers 12,0 29,4 14,0 9,2 19,8 10,7
\ = Employees ® Self-employed O Family workers |

Source: Eurostat General and regional statisti@3022006

Analysing the employment by professional statusait be seen that the decisive part of
people worked as employees and far more people seftemployed and the number of
family members was significantly the low€$able 2).

Table 3 Employment by professional status NUTS 2006
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The structure of employment was different in urlaawal rural areas of the E(Table 3).
The ratio of employees was the highest in PU regi85.29%) and the lowest in PR
regions (78.70%) in 2006. The ratio of self-empbbyeople and family workers showed
an opposite tendency with low ratios in urban aigthér ratios in rural areas. The rate of
family workers was about three times more In IR BRregions then in PU regions.

Table 4 Employment by professional status NUTS 2 (% 2000-2006

2000-2006
Professional status %
PU IR PR
Employees 7.47 7.55 9.49
Self-employed 12.05 1.08 -1.84
Family workers -23.64 -32.59 -23.66

Source: Eurostat General and regional statisti@3022006

The number of employees increased notably in PW7¢3), IR (7.55%) and in PR (9.49%)
regions from 2000 to 200@ able 4).The development of self-employment was intensive
in PU regions (12.05%) however small changes wepergeenced in IR (1.08%) and in PR
(-1.84%). The low number of family workers diminggh greatly in each region type
(23.64%-32.59%).

Table 5 Employment by highest level of education &ined NUTS2 (1000)
between 25 and 64 years, 2000-2006

Between 25 and 64 years PU IR PR
Pre-primary, primary and lower secondary level 8,17 | 0,77 -9,81
Upper secondary and post-secondary non-tertiary

education - level 9,51 | 10,68 11,22
Tertiary education level 25,54 | 27,16 32,55

Source: Eurostat General and regional statisti@3022006

The level of education increased generally from@@02006 since the ratio of employees
with tertiary education grew most intensively in AR, and PR regions by 25.54-32.55%,
the ratio of employees with upper secondary and-g@sondary non-tertiary education
improved less intensively by 9.51-11.22%, and #@i@rof employees with Pre-primary,
primary and lower secondary education increase8l b¥2o, in PU regions, by 0.77% in IR
regions and decreased by 9.81% in PR regiffsble 5). The most significant
improvement in the level of education was foundpmedominantly rural areas which
indicates that the demand increased for the peuitttehigher education in rural regions.
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Table 6 Employment rates by age, at NUTS 2 (%)

PU | IR | PR
Age groups %
Between 15 and 24 years -2,69 -5,48 -3,54
25-64 4,21 3,67 4,67
65 years and over 20,92 -14,21 -7,25

Source: Eurostat General and regional statisti@8) 22006

The employment rates of age group of 25-64 incekasall region types from 3.67% (IR)
to 4.67% (PR)Table 6).The employment rate of the age group of 15-24 waeit than
the employment rate of the age group of 25-64 iB02the gap between the two groups
increased during the examined time period. The eympént rates of the oldest age group
decreased also in IR (14.21%) and PR (7.25%) rediom it increased notably by 20.92%
in PU regions.

Table 7 Employment rates by sex and age NUTS 2 (%)
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The order of employment rates by age groups wasdasim both genders (Table 7). The
lowest employment rates were in the age group @r@bover and the highest employment
rates were in age group of 25-64. The employmemesraf both genders were higher in
urban areas than rural areas in the decisive agegrof 15-24 and 25 -6Employment
pattern is changing through age groups and gegaeployment rates of youth and elderly
are lower than the employment rate of prime-agexplee

CONCLUSIONS
Economic development affects the employment lavehany ways. In geographically less

favourable areas parents invests less in the edoaatt their children that results in a less
educated population of these regions that incredisesgap between developed and
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underdeveloped areas. The most significant imprevenm the level of education was
found in predominantly rural areas which indicdtattthe demand increased for the people
with higher education in rural regions. Employmaeetds of the working age population
differ greatly depending on the status of the persBuropean regions face the
consequences of rapid and unequal developmeneddivice sector. Further decrease of
employment in agriculture changes rapidly the stm& of employment in rural areas.
Employment in agriculture, hunting, forestry anshing decreased greatly in PU, IR and
PR regions of the EU the most significant decliapgened in PR regions.
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