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In 2020 COVID-19 set foot on the scene, bear ing a deep, unforeseen impact  on ever yone.  What began 
as what we believed to be a temporar y cir cumstance, is sti l l  present w ith us today.  We could not have 
anticipated the impact that i t has made, nor  would we have believed that, two years later , we would 
sti l l  be wear ing masks and social distancing.  But, i t is our  cur rent r eal i ty, one that we continue to 

juggle and navigate.

COVID-19 has impacted ever yone, and 
there has been a substantial impact on 
women.  According to a United Nations 
policy br ief,  The Impact of COVID-19 on 
Women, "the impacts of COVID-19 are 
exacerbated for  women and gir ls 
simply by vir tue of their  sex." 
Pre-pandemic, the gender  wage gap left 
women making around 82 cents to 
ever y dollar  that a man made, and the 
earnings are even lower  for  women of 
color.  This economic impact has been 
fur ther  compounded as women are sti l l  
earning less and many have lost jobs or  had to leave the 
workfor ce to assume the role of unpaid caregiver  for  their  
fami l ies dur ing the pandemic.  This, in turn, produces economic 
and social str ess, w i thout the oppor tuni ty to engage in 
str ess-rel ieving interactions w ith other s, due to social distancing.  
The r ise in str ess has impacted the mental and physical health of 
women.  The pandemic has led to an increase in gender -based 
violence as women are for ced to lock dow n w ith their  abusers.  
These are al l  issues that existed before, but have been magnif ied 
by the pandemic.  Suppor t is needed for  ever y woman, 
ever ywhere.  From equity in pay, mental health r esources, 
f lexible work ar rangements, and caregiving r esources, suppor t 
and advocacy can produce equitable outcomes.  Despite the 
challenges, women remain r esi l ient and continue to push 
for ward in a time of uncer tainty and chaos.  This issue is 
dedicated to al l  women, ever ywhere.  May we continue to upli f t 
and empower  one another. May the men around us suppor t 
gender  equity and advocate for  change that w i l l  fur ther  the 
cause of women ever ywhere. 
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 COVID'S IMPACT ON WOMEN

WHAT'S 
INSIDE

A t est  of  r esil ience
by Yolanda N. Stephens, Graduate Assistant & Newsletter Editor, UD Women's Center 
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As a working mom, I can share that the past two 
years have been among the most di f f icult of my 
personal and professional l i fe. Managing 
caretaking for  young chi ldren is challenging 
under  the best of conditions - but doing so dur ing 
the pandemic has been untenable at times. I  can 
clear ly r emember  the announcement from 
Bombeck in March 2020 that the Center  was 
closing and famil ies needed to pick up their  
chi ldren r ight away and the massive r el ief I  felt 
when i t r eopened i ts doors in August that same 
year. But that r el ief was shor t-l ived as I slogged 
through a year  of pandemic-for ced half-day 
kindergar ten (and intermittent zoom school) for  
my oldest son, and managed near -dai ly anxiety 
of another  preschool closure for  my youngest. 
The cur rent school year  has l ikew ise seen i ts 
peaks (getting my chi ldren vaccinated) and lows 
(months where I didn?t have a ful l  work week in 
the off ice due to classroom exposures and 
i l lnesses). Sti l l , despi te the rol ler  coaster , I  
r ecognize I was for tunate to have an 
understanding super visor  and f lexibi l i ty to 
continue doing my job, a luxur y not afforded to 
many. 

 As a sociologist and as a gender  equity 
practi tioner , I  also r ecognize my ow n exper iences 
are not unique - instead, they 
are a symptom of larger  

social problems. 
Women have 
long 
managed the 
l ion?s share 
of domestic 
tasks in the 

home - from 
taking care of 

chi ldren and 
other  adults in the 
household, to cooking, cleaning, and managing 
family appointments and activi ties. In fact, most 
fami l ies r ely on women?s unpaid domestic and 
emotional labor  in order  to function. But when 

daycares, schools, 
elder  care faci l i t ies 
and workplaces shut 
dow n due to COVID, 
working women were 
tasked w ith managing 
unpaid caretaking 
r esponsibi l i t ies and 
domestic duties in addition to work 
r esponsibi l i t ies, r esulting in a 'double double 
shi f t?. The pandemic shattered the ?social safety 
net? that schools and daycares have provided 
working parents, r evealing deep str uctural issues 
that have had a signi f icant and dispropor tionate 
impact on women.  Whi le the social and 
economic impacts of the pandemic w i l l  be felt for  
years to come, national data shows women are 
f leeing the workplace at higher  r ates than men, 
erasing some of the gains women have made in 
the workplace. A 2021 McKinsey study showed 
one in four  women were consider ing leaving the 
workfor ce or  dow nshifting their  careers as a 
r esult of the pandemic; working women w ith 
chi ldren under  the age of 10 were the group most 
l ikely to leave. The Women?s Center?s ow n study 
of caregiver s at the Univer si ty of Dayton revealed 
deep concerns about the impact of the pandemic 
on career  advancement.  Our  f indings showed 
high levels of str ess among caretakers, deep 
concerns about not adequately suppor ting their  
chi ldren?s schooling, and lack of work-l i fe 
balance - fatigue, burnout, and cr ippl ing mental 
health challenges are just some of the challenges 
our  col leagues are facing. Ongoing suppor t for  
caretakers, coupled w ith policies that suppor t 
workplace f lexibi l i ty, w i l l  be cr i tical to helping 
our  community not only manage the shor t and 
long-term impacts of the pandemic, but also 
create an environment where caretakers of al l  
sor ts can be successful. 

1 in 4 women considered 
leaving the workforce or 

downshifting their careers due 
to the pandemic.

-2021 McKinsey study

DIRECTOR'S CORNER: THE CAREGIVING JUGGLE
DR. LISA BORELLO,  DIRECTOR, UD WOMEN'S CENTER

Get  m ore inform at ion on our  
Caregiving Groups on pg. 7

https://fortune.com/2020/05/07/coronavirus-women-sheryl-sandberg-lean-in-employers-covid-19/
https://fortune.com/2020/05/07/coronavirus-women-sheryl-sandberg-lean-in-employers-covid-19/
https://fortune.com/2020/05/07/coronavirus-women-sheryl-sandberg-lean-in-employers-covid-19/
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/seven-charts-that-show-covid-19s-impact-on-womens-employment
https://udayton.edu/womenscenter/_resources/documents/covid-19-caretaking-survey-2021.pdf
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/seven-charts-that-show-covid-19s-impact-on-womens-employment
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Moving f r om  
Concept  to 
Com m i tm ent  to 
Pr act i ce
By Angeline Washington, 
Associate Director of Workforce 
Diversification

In the summer  of 2017, 
President Spina convened 

the Hir ing and Advancement for  Diver si ty, 
Inclusion, and Mission Working Group, in effor t 
to suppor t the r ecrui tment, hir ing, r etention and 
advancement of women and persons from 
domestic under represented racial and ethnic 
populations. This work and document bir thed 
the concept of setting in place dedicated 
r esources to achieve greater  diver si ty among 
faculty, staff  and administr ator s. Then, in the 
summer  of 2020, the univer si ty announced i ts 
action plan to becoming an anti -r acist univer si ty, 
in par t committing to the goal of implementing 
aggressive str ategies to increasing the diver si ty 

and equity among faculty, staff , and 
administr ator s, and a dedicated r esource to 
achieve this.

These commitments were r eal ized when I was 
hir ed as the Associate Dir ector  of Workfor ce 
Diver si f ication last May. Whi le I?ve been at UD 
less than a year , I?m confident that the 
engagement that I?ve had w ith faculty and staff  
working to f i l l  open posi tions across the 
insti tution has had a posi tive impact on our  goal 
of becoming more diver se, but there cer tainly is 
a lot more work to be accomplished.

In addition to working w ith hir ing managers and 
search committees, I?ve also been working to 
r eestablish, str engthen, and create new  
relationships w ith local groups and 
organizations w ithin the r egion, to bui ld more 
diver se talent pools. This is just one of many 
ini tiatives that myself  and others are engaged in 
and w i l l  continue to bui ld upon.

 

Wom en's Leader sh ip Im m er sion: A 
New Gener at i on of  Leader s
By Chelsea Rooney, Assistant Director, Student Leadership Programs, Center for 
Student Involvement

In 2016, a group of women faculty and staff  at the Univer si ty of 
Dayton came together  to discuss a program for  female- 
identi fying students who were seeking ski l ls to accompany the 
know ledge they were gaining in the classroom. A counci l  of 
more than 30 women agreed that an oppor tuni ty to str engthen 
the practical ski l ls of cur rent junior  and senior  women was needed. After  months of planning and 
w ith the leadership of the previous Dir ector  of Student Leadership Programs, Dr. Dar ia Yvonne 
Graham, and Graduate Assistant Cerel ia Bizzell , the f i r st Women?s Leadership Immersion (WLI) 
occur red in Januar y 2018 focusing on Strategy, Vocation, and Leadership.

Ever y year  since i ts founding, the WLI Planning Committee picks up the charge to provide a space for  
female identi fying students to learn and grow  from each other. Planning the 2022 immersion, we 
knew  i t would come w ith challenges and grow ing pains as we al l  tr y to adjust to our  new  normal. 
With a new  program format, the 2022 cohor t is tr uly br inging in a new  era for  WLI. 

In Januar y, WLI welcomed 42 par ticipants and 5 small group faci l i tator s into this year?s cohor t. 
Par ticipating in a two day long Januar y r etr eat, these par ticipants heard presentations and panels on a 
var iety of topics from a powerhouse group of faci l i tator s including Nan Whaley, former  Mayor  of the 
City of Dayton, Karen Spina, Fir st Lady of UD, and Sandy Gudor f, President, Dow ntow n Dayton 
Par tner ships. We are ecstatic that for  the f i r st time, the cohor t came back together  in March to take 
par t in weekly programming on topics such as f inancial wellness, salar y negotiation, authentici ty, and 
advocacy. We are so proud of this year?s cohor t and how  they tr uly embody the theme of this year?s 
program: Develop. Dare. Disrupt. 

DIVERSITY MATTERS
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SPOTLIGHT: LEAH 
WARD
ASSOCIATE DIRECTOR FOR 
EDUCATION AND 
OUTREACH, UD WOMEN'S 
CENTER

I  had an oppor tuni ty to si t 
dow n w ith Leah Ward, the 
new  Associate Dir ector  for  
Education and Outreach. 
Leah assumed this new ly created role in the 
Women's Center  in July 2021.   Let's learn a l i ttle 
more about Leah Ward.

Leah, tel l  us a l i t t l e bi t  about  your sel f . 

I  am a Dayton native, born and raised in the ci ty of 
Dayton.  I  went to Ohio Univer si ty for  both 
undergrad and graduate school.  My mother 's 
grandparents went to school there and got mar r ied 
there in the 1930's so i t was kind of nice to be in a 
space where I have family ties. I?m an only chi ld. 
I?m a doctoral student and a staff  member  here at 
UD.  Right now , I am prepar ing for  my 
comprehensive exams, which w i l l  be in June.  

What  did you do af ter  you gr aduated f r om  Ohio 
Univer si t y?

I  moved to Virginia and worked at Virginia Tech as 
a Residential Learning Coordinator  in Housing and 
Residence Li fe. I  had an al l-gir ls hal l  and a hall  w i th 
graduate students and international students. I  
then accepted an internal role as the Student Li fe 
Coordinator  in Sw itzer land.  The role was a 
catch-al l  for  student development, so I handled 
conduct cases, Ti tle XI concerns, chaperoned 
students, and more.   I  did that in Sw itzer land for  
three semester s before I r eturned home, which 
brought me back to Dayton. I  worked at DECA as a 
Ti tle I  Aid before coming to UD to work in Housing 
and Residence Li fe in the student neighborhood, 
where I spent four  years as a Community 
Coordinator  before coming to the Women?s Center.

What  was m ost  exci t i ng about  Sw i tzer land?

I  had never  been abroad before, so al l  of i t was 
exci ting because i t was al l  so new  to me. I t felt ver y 
odd to be so far  from what I  knew , but sti l l  be in the 
same wor ld? l ike an out of body exper ience.  The 
best par t was that I  went to 11 countr ies in a year  
and a half .  I  took one solo tr ip, which was eye 

opening to tr avel alone. I t was a good grow th 
exper ience.

 Look ing back  over  your  4 year s as a Com m uni ty 
Coor dinator  at  UD, i s ther e one key thought  or  
l ear n ing that  you took  away f r om  the 
ex per ience? 

I  learned to not let things go.  There were si tuations 
that I  brushed off, for  var ious r easons, thinking that 
they weren?t a big deal.  I  would minimize 
si tuations that, looking back, I  would have l iked to 
have been more f i rm w ith my confidence in myself 
to say ?this exper ience was not great, or  this 
si tuation was not healthy, or  I  don?t feel safe in this 
environment.?  I t taught me a lot about that, and I 
don?t think I thought about that unti l  you just asked 
me that question.  I t taught me a lot about my ow n 
standards and my ow n comfor t w i th having 
conversations that don?t always feel easy to have.

What  i nter ested you in  the Wom en?s Center ?

Ini tial ly, I  didn?t have any interest in the role, I  felt 
l ike al l  I  could do was housing, cr isis tr iage, and put 

out f i r es, etc.  Ini tial ly I  felt intimidated by i t, l ike I 
couldn?t do the work, because i t wasn?t cr isis work 
and that?s what I  was good at.  A close fr iend 
convinced me to apply.  Dur ing my inter view  I 
r eal ized ?I can do this.?  I  felt confident in my 
inter view  and then the interest came. If  i t wasn?t 
for  my fr iend, I  wouldn?t be in the role.

How has the sh i f t  been m oving f r om  the cr i si s, 
on-cal l  duty, to the Wom en?s Center ?

Last semester  i t was tough.  I  was used to the need 
for  things to happen in a quick manner , because 
ever ything in housing felt l ike i t was an emergency, 
even i f  i t wasn?t. [In housing] i t felt l ike ever ything 
was l i fe or  death? ever y moment. In housing, your  
l i fe is no longer  yours, in my opinion.  When you 
l ive in [r esidential housing], i t is not r eal ly your  l i fe 
anymore. Ear ly on, i t was uncomfor table i t 
probably w i l l  be unti l  I  get my footing.  Things w i l l  
be timely, but nothing w i l l  be an emergency, l ike a 
l i fe or  death.  That was not what I  was used to. 

    

 

 

STAFF SPOTLIGHT: LEAH WARD
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What  do you want  to accom pl i sh i n  your  r ole i n  
the Wom en?s Center ?

In my four  years before ser ving the Women?s Center , 
I  had only been on the second f loor  [Alumni Hall , 
Women?s Center  location] one time when I had a 
meeting.  I  told Lisa [Women?s Center  Dir ector ] this 
Center  is for  white women who have famil ies, 
chi ldren, husbands, par tner s, spouses, whatever , i t is 
not a space for  people that are l ike me. In my four  
years I didn't go to Women's Center  programs, I  don't 
think I engaged in the Center  at al l . What I  r eal ly 
hope to accomplish is that the physical space is more 
uti l ized by our  students.  I  think we'r e seeing that a 
l i ttle bi t now.  I  want to put more l i fe into the second 
f loor  of Alumni Hall , more of the student laughter  
and conversation and using our  space, even after  
hours.  I  would love to see UD Men for  Gender  Equity 
r eal ly make an impact on the student exper ience. I  
r eal ly want to create an apprentice program for  
undergraduate students that are men to do some of 
the heavy l i f ting at that level, because I know  that 
there are students in our  spaces on campus that can 
move the needle in a di f ferent way than w ith faculty 
and staff . I  would r eal ly love to see more engagement 
w ith our  student organizations in our  space.  We?ve 
taken on two other  student organizations this year , 
Womanists Empower  and Las Mujer istas as I ser ve 
on both of their  advisor y teams. I  would r eal ly love to 
see those two organizations and SAGE become 
organizations that are doing some of that work in 
their  student arena.  I  want the space to feel l ike i t?s a 
space for  women that look l ike me and not, what I  
think is not uncommon for  women center s, which is 
a ver y heavy feminist lens which is white women. 
Ever y new  student I  meet, ever y person that knows I 
work here, I?m l ike ?come over , this is also your  
space.? I want this space to be a space where people 
feel l ike they can be present here.  I  want them to 
have a connection to us. I  want our  physical space to 
have a heavy student present space.

What  have you found to be m ost  exci t i ng i n  these 
9 m onths i nto your  new  r ole?

The most exci ting thing is that I  get to tr y some things 
out.  I  get to create new  things and new  programs. 

That r eal ly exci tes me because there's that 
permission, that push even, to do i t di f ferent. I  have 
yet to hear  a moment of ?you shouldn't have done 
that,? It?s always l ike ?tr y i t out, i f  i t doesn't work, 
well  r evamp i t," but that's r eal ly exci ting because 
tr adi tionally, in my exper ience in housing, the end 
goal is our  students well-being, so you can be kind of 
creative, but r eal ly i t 's l ike ?get the student to 
graduation? and then the next students come in.  I  do 
enjoy the creativi ty that I  get to uti l ize in this job.

 Wher e do you see your sel f  i n  10 year s?

In 10 years, I  want to have joy in my l i fe.  I  don?t 
r eal ly know  what my path w i l l  look l ike career -w ise 
and in my personal l i fe, but I  think that the work that 
I?m doing in the Women?s Center  has helped me see 
myself as a black woman ver y di f ferently.  Black 
women having joy is a sign of r esistance. I  think, in 
the wor ld that we l ive in, in this white supremist 
system, there?s this underpinning that black people 
have to be under  some thumb of something, some 
system, some presence, and I r eal ly, in 10 years, want 
to have joy ever y day.  I  want to feel joy in my spir i t 
because I think that w i l l  be a sign that I?m doing 
whatever  I?m supposed to be doing.  To have that, joy, 
is something that is extr emely power ful, r ather  than 
getting myself caught up on what kind of career  I  
should have in 10 years.  I?m going to have whatever  
career  I  have.  I  want to be in a l ight.  I  want to exude 
that energy that I  think my ancestor s worked hard to 
tr y to f ind and maybe had, maybe didn?t, but that?s 
what I  want. That?s where I see myself in 10 years.

 

EVERY NEW STUDENT I MEET, I'M LIKE 
"COME OVER, THIS IS ALSO YOUR 

SPACE."  I WANT THIS SPACE TO BE A 
SPACE WHERE PEOPLE FEEL LIKE THEY 
CAN BE PRESENT.  I WANT THEM TO 

HAVE A CONNECTION TO US.                                                                              
-LEAH WARD
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Lorem ipsum dolor  si t amet, 
consetetur  sadipscing el i tr , sed 
diam nonumy eirmod tempor  

Lorem ipsum dolor  si t amet, 
consetetur  sadipscing el i tr , sed 
diam nonumy eirmod tempor  

FOCUS ON EQUITY, EDUCATION & RESEARCH
UD Men for  Gender  Equit y

By Aqsa Sultana, Graduate Assistant, UD Men for Gender Equity

The objective of UD Men for  Gender  Equity is to 
increase men's know ledge, ski l ls, and str ategies 
r elated to gender  equity to work toward posi tive 
individual and depar tmental change and enhance 
insti tutional inclusivi ty. We seek to establish a 
network of men-identi f ied al l ies among faculty and 
staff  who are committed to taking an active role in 
gender  equity. Equity Al l ies are men-identi f ied 
faculty and staff  who par ticipate in workshops 
faci l i tated by Equity Advocates, and par ticipate in 
continued professional development through 
voluntar y workshops. Al l ies advocate for  gender  
equity in their  depar tments and uni ts by 
demonstrating inclusive behavior. The Equity 
Advocates are men-identi f ied faculty and staff  who 
par ticipate in a two-day tr aining model, and then 
work to engage and educate themselves and their  
col leagues on gender  equity issues, as well  as ser ve as 
proponents of this concept in their  depar tments and 
uni ts. Equity Advocates are accountable to the 
Women?s Advisor y Counci l , which oversees the 
ini tiative. Together , the Equity Advocates and All ies, 
in consultation w ith the Women's Advisor y Counci l , 
seek to be agents of change by advocating for  gender  
equity and diver si ty. To see the ful l  l ist of members, 
cl ick Equity Advocates: 2019-2022.

Wom en's Advisor y Counci l  (WAC) 

The WAC plays a vi tal role in gender  equity ini tiative 
at UD. WAC members select and oversee the Men's 
Equity Advocates, dir ect the content for  Men's Equity 
Al ly sessions, and educate men about cl imate issues 
affecting women. Creating a clear  hierar chy for  
Equity Advocates is impor tant to the Counci l , as is 
ensur ing accountabi l i ty for  these advocates. To see 
the ful l  l ist of members, visi t our  websi te Women?s 
Advisor y Counci l : 2021 - 2022.

Events hosted   by the UD Men for  Gender  
Equi t y

Over  the 2021-22 academic year , the Equity 
Advocates hosted an Inclusive Excellence Academy 
session, through the Off ice of Diver si ty and Inclusion, 
ti t led: "Men's Work in Gender  Equity: From 
Self-Reflection to Action," to examine how  men 
self-assess their  ow n roles in perpetuating - even 
unknow ingly - gender  biases at work.  These sessions 

identi f ied the ways 
that implici t biases 
affect individuals' 
per ceptions of 
inequities and the 
sessions engaged 
par ticipants in 
scenar io-based 
activi ties that helped 

them to identi fy bar r ier s to gender  equity in their  
ow n workplaces. UD Men for  Gender  Equity 
Ini tiative's Women's Advisor y Counci l  and Equity 
Advocates also conducted the Listening Session, 
which acknow ledged the changes to the professional 
and personal l ives through the pandemic.

I si dor e Si te i s Now Live! 

The UD Men for  Gender  Equity Advocates have 
launched a new  vir tual education si te on Isidore. 
Made for  men-identi fying employees at al l  levels, this 
si te provides self-paced modules, r esources, and 
spaces for  vir tual engagement to increase their  
know ledge, ski l ls, and str ategies around issues of 
gender  equity.

Gender  Equi t y Resear ch at  UD 
Col l oquium
Hosted by the Women's Center , Women's and Gender  
Studies Program, and the Provost's Off ice, the thir d 
annual Gender  Equity Research at UD Colloquium in 
Apr i l  featured research conducted over  the 2021-22 
academic year  by Gender  Equity Research Fellows 
(GERF),  Tina Beis (Univer si ty Librar ies) and Kayla 
Har r is (Mar ian Librar y). Suppor ted by 
undergraduate r esearch assistant Gabby Campana, 
their  project, ?Policy and Practice: Evaluating 
Workf lows and Communication for  Materni ty Leave 
at the Univer si ty of Dayton,? focused on the 
exper iences of faculty and staff  who have taken 
materni ty leave since the implementation of the 2017 
policy offer ing six weeks paid leave. The research 
team conducted sur veys w ith employees and 
super visor s, and inter views w ith faculty and staff  
inter views who have taken materni ty leave since 
2017, as well  as per formed comprehensive 
benchmarking of peer  and aspir ational insti tutions to 
understand their  caretaking policies and benefi ts.  
GERFs shared prel iminar y data and themes focusing 
on the use and understanding of the materni ty leave 
policy and i ts connection to UD?s culture, workplace 
expectations and UD?s Catholic and Mar ianist Values. 
The completed r epor t of f indings and 
recommendations w i l l  be avai lable on eCommons in 
May. For  more information on the fel lowship, visi t 
go.udayton.edu/GERF.

https://udayton.edu/womenscenter/education/mge/advocates.php
https://udayton.edu/womenscenter/education/mge/advocates.php
https://udayton.edu/womenscenter/education/mge/advocates.php
https://udayton.edu/womenscenter/education/mge/wac.php
https://udayton.edu/womenscenter/education/mge/wac.php
https://udayton.edu/womenscenter/education/mge/wac.php
https://udayton.edu/womenscenter/education/mge/wac.php
https://udayton.edu/womenscenter/education/mge/wac.php
https://udayton.edu/womenscenter/education/mge/wac.php
https://ecommons.udayton.edu/cgi/viewcontent.cgi?article=1005&context=wgs_equity
https://ecommons.udayton.edu/cgi/viewcontent.cgi?article=1005&context=wgs_equity
http://go.udayton.edu/GERF
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From the Off ice of Diver si ty and Inclusion 
By: Annie Mumpower, Graduate Assistant, Office of Diversity and Inclusion

The pursui t of gender  equity and inclusion is imperative to the Univer si ty?s commitment to inclusive 
excellence. In suppor t of this mission, the Off ice of Diver si ty and Inclusion r egular ly offer s Inclusive 

Excellence Academy (IEA) sessions, open to al l  faculty and staff . 
This year?s IEAS schedule included multiple sessions focused on 
gender  equity and inclusion.

?Men?s Work in Gender  Equity: From Self Reflection to Action? was 
faci l i tated by Patr ick Thomas, professor  and co-chair  of UD Men for  
Gender  Equity. The session focused on the role men play in gender  
equity, obstacles men may face, how  to overcome those obstacles, 
and the ways ever yone benefi ts from gender  equity. The group had 
a great discussion around workplace culture, awareness, and ideas 
for  creating a more inclusive environment at UD: most notably, 

focusing on the posi tive impact of men modeling work-l i fe expectations that can apply to al l . 

As a fol low -up to the Gender  Bias session hosted in Spr ing of 2020, ?Gender  Bias and 
Microaggressions 2.0? was faci l i tated by a top-notch cross-functional team: Lisa Borel lo, Laura Carper , 
Ri ley Jelenick, Justin Keen, and Leah Ward. Session par ticipants considered the di f ference between 
intent and impact, defined microassaults/microinsults/microinvalidations, and discussed inter vention 
str ategies when microaggressions are encountered. 

The Off ice of Diver si ty and Inclusion looks for ward to hosting many more IEA sessions in the future 
and invi tes faculty and staff  to join them in the col lective embrace of inclusive excellence.
Inclusive Excellence Academy sessions are 60-90 minutes and offered in both in-person and virtual 
formats. A full schedule of sessions is available at the beginning of each semester and can be found on 
Porches. 

LACTATION 
ROOMS

The Women's Center strives to make UD as inclusive and supportive as possible 
for all nursing people. The Center works with Human Resources, Facilit ies 
Management, and other campus partners to provide secure lactation rooms for 
people to breastfeed or privately express breast milk. Lactation rooms are located 
in Alumni Hall, Curran Place, Fitz Hall, Kennedy Union, Kettering Labs, Roesch 
Library, St. Mary's Hall, 1401 S. Main, and UDRI on East River Road.  All lactation 
rooms have sinks within the space, or nearby, and a refrigerator (except Alumni). 

DIVERSITY AND INCLUSION

Did you know ?

 WOMEN'S CENTER CAREGIVING  RESOURCE GROUPS
The Women's Center  offer s r esource groups to help those who are juggling caregiving.  Join us as we navigate l i fe 
and make self-care a beginning step in car ing for  other s.  Contact  wom enscenter @udayton.edu for  m or e 
i n for m at ion on these gr oups:

 Elder  Car e Resour ce Gr oup: I f  you care for  an aging parent, fami ly member , or  other  adult and you are looking 
for  a community of individuals to share best practices and resources then this is your  group! 

Wor k ing Par ents Resour ce Gr oup: Join other  working parents as we balance the complexi ties of work and 
parenting. 

Foster  Par ent  Resour ce Gr oup- This group offer s fel lowship, r esources, suppor t and advocacy for  foster  and 
adoptive fami l ies, chi ld advocates and those interested in learning more.  

Wom en?s Sel f -Car e Suppor t  Gr oup Regardless of the many hats that you may wear , parent, spouse, caregiver , 
etc. this self-care suppor t group is focused on the act of self-care as caregiving. 

https://udayton.edu/diversity/about/inclusive-excellence.php
https://udayton.edu/diversity/about/inclusive-excellence.php
https://udayton.edu/diversity/initiatives/inclusive-excellence-academy.php
https://udayton.edu/diversity/initiatives/inclusive-excellence-academy.php
https://udayton.edu/diversity/initiatives/inclusive-excellence-academy.php
https://porches.udayton.edu/group/diversity/inclusive-excellence-academy
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By Leah Ward, Associate 
Director, Women's Center

This year  marks the f i f th 
anniver sar y of Women of UD.  
We have seen the program 
f lour ish and grow  and we 
continue to celebrate women 
at the Univer si ty of Dayton.  
This year , the theme, ?Women 
of UD: Adapting to 
Uncer tainty? was an 
oppor tuni ty to celebrate 
women who have adapted to 
these unprecedented times not 

only for  themselves but for  
other s around them. The 
ongoing impacts associated 
w ith the pandemic, continued 
social unrest, and looming 
challenges ahead for  higher  
education presented 
oppor tuni ties to suppor t one 
another  and our  community.

The 15 women in the 2022 
Women of UD cohor t tapped 
into their  i nner  st r ength  to be 
role models to their  peers and 
col leagues, and remained 

present and grounded despite 
navigating their  ow n 
challenges. They uti l ized 
cr eat iv i t y and innovat ion  in 
order  to meet the needs of 
their  community, off ice, 
organization, or  depar tment. 
With vision and purpose, these 
women sought new  ways to 
bui ld community and continue 
the mission of the insti tution. 
They remained hum ble in 
order  to move the work 
for ward.

Sam a Wat hiq Ahm ed, Undergraduate Student, Mechanical Engineering

Yam ilet  Perez Aragon, Undergraduate Student, Sustainability and Graphic Design

R. Darden Bradshaw , Associate Professor and Area Coordinator of Art Education, Department of Art & Design

Kat y Jo Bull , School Director, Dayton Early College Academy High School

Mar ie Dock , Undergraduate Student, Civil Engineering 

Dr . Mary Insana Fisher , Associate Professor, Department of Physical Therapy, School of Education and Health Science

Mar ie Gaeke, Sr. Administrative Assistant, Department of Engineering Management, Systems, and Technology; School of 
Engineering

Bet h Har t , Principal Lecturer for School of Engineering; Director for Women Engineering Program, Diversity in 
Engineering Center

Car issa M. Krane, PhD, Professor, Biology

Dr . All ison P. Leigh , Director of Marianist Strategies, Office for Mission and Rector

Cat her ine W. Mix, Associate Vice President, Strategic Enrollment Management and Director of Financial Aid

Kat ie Overholser, Sourcing Director

Shannon Penn , Law School- Assistant Dean for Student Affairs & Registrar

Alexandra Sm it h , Assistant Director, Fraternity & Sorority Life

Chr ist ina Sm it h , Director of Residence Life, Student Development
 

WOMEN OF UD TURNS 5! 

2022 Women of UD Honorees
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STUDENT ADVOCATES FOR GENDER 
EQUALITY (SAGE)

The Student Advocates for  Gender  Equali ty (SAGE) 
student organization is an integral par t of the 
Women?s Center  in contr ibuting to i ts mission, 
developing student leaders committed to gender  
equity, and providing programs to the UD 
community r elated to gender  and social justice 
issues. SAGE gets students involved w ith hands-on 
exper ience in advocating for  gender  equity issues.  
SAGE members work to create an inclusive 
environment that educates the UD community about 
issues of gender  equity and inter sectionali ty, inspir e 
change in our  campus culture to make the UD 
community a safer  and healthier  place for  al l  
students and foster  a healthy atmosphere of 
inter cultural competence and inclusion for  al l  
individuals r egardless of r ace, gender  identi ty, sexual 
or ientation, and disabi l i ty status. Contact Sier r a 
Johnson, johnsons47@udayton.edu, for  more 
information.

WOMANISTS EMPOWER 
Womanists Empower  is an organization founded in 
December  of 2021 to r epresent under represented 
women. Womanism is a term coined by author  Alice 
Walker  in a shor t stor y Coming Apart and later  in the 
book In Search of Our Mothers? Gardens, Walker  
defined the term as, ?A black feminist or  feminist of 
color? (p. XI). The mission of the organization is to 
empower  women in marginalized communities and 
hold events to give these women a voice in facing 
their  injustices and cir cumstances. For  women in 
underpr ivi leged communities to have the abi l i ty to 
be proud/confident, empowered, and have equity in 
this community. The organization works to educate 
others on the exper iences of multiethnic women 
dur ing di f ferent cultural her i tage months. Dur ing 
the 2021-2022 academic year  the Feminist 
Educational Ser ies focused on the exper iences of 
Latinx women, women in the LGBTQ+ community, 
Native Amer ican women,  Asian Amer ican & Paci f ic 
Islander  women, Black women, and Multi r acial 
women. Each event consisted of a presentation 
fol lowed by a student panel that r epresented the 
women of the r espective identi ty. The President is 
Sama Ahmed, Vice President is Jada Gee, Secretar y is 
Yamilet Perez Aragon, Treasurer  is Nyah Johnson, 
Research Committee Chair  is Zar ia Glover , Public 
Relations Chair  is Sier r a Cook, and our  Community 

Ser vice Chair  is Anel Solares. Contact 
ahmeds17@udayton.edu or  geej02@udayton.edu i f  
you have any questions about Womanists Empower  
or  would l ike to join our  organization.

LAS MUJERISTAS
Las Mujer istas is an organization founded in October  
of 2021 to r epresent under represented Latina 
women. The term Mujer istas comes from Ada Mar ia 
Isasi-Díaz, in which she explains that this was vi tal 
because of the r acism she faced w ithin the feminist 
movements and the sexism w ithin Liberation 
Theology. She would have defini tely been inf luenced 
by ear ly Womanist scholar s, Black feminists, and 
Chicana feminists. Although Mujer istas is focused on 
Latinx communities in the United States, i t also 
applies to anywhere that Latinas are! The focus of 
Las Mujer istas is to provide a community and safe 
space for  Latinas on campus that might consider  
themselves as mujer istas. In this space, we w i l l  
discuss issues that are going on wor ldw ide and on 
campus, spread awareness on these, and create 
community ser vice oppor tuni ties to give back to the 
Greater  Dayton community.  Some of the goals and 
objectives for  this organization are to provide a 
space for  conversation and change at the Univer si ty 
of Dayton and how  this impacts Latinx communities 
off-campus. We also want to educate the campus 
community and student body on wor ldw ide and 
local issues affecting Latinx women. This 
organization str ives to provide a safe environment 
for  al l  Latinx women at the Univer si ty of Dayton by 
giving information sessions on ways to connect them 
to the r esources on campus that ensure their  
well-being and pr ivacy are protected. Lastly, we want 
to promote gender  equali ty on campus to make sure 
that Latinx students, faculty, and staff  are tr eated 
fair ly on and off-campus. Dur ing the semester  of 
Spr ing 2022, we have had events l ike our  f i r st 
meetings, meeting our  executive board, and a panel 
on toxic r elationships.  The President is Victor ia 
Rivera, Vice President is Ai leen Navar rete, Secretar y 
is Er ica Velecela, Treasurer  is Stephany Figueroa, 
Social Chair  is Anel Solares, and our  Ser vice Chair  is 
Noelia Hir aldo. Contact r iverav4@udayton.edu or  
navar retea1@udayton.edu i f  you have any questions 
about Las Mujer istas or  would l ike to join our  
organization. Can?t wait to hear  from you!

St udent  Or ganizat ion Spot l ight
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"The f i r st thing that comes to mind when I ponder  what i t means to be a 
Black woman is that my ver y existence is a r esult of women who had the 
audaci ty to asser t their  voice in the face of extr aordiar y oppression. I  am 
often amazed when I think of al l  the women who came before me who used 
their  voices to affect change and asser t their  humanity. They did this 
through ar t, l i terature, dance and activism?and teaching, practicing 
spir i tual i ty and creating community. Of course this came w ith great 
sacr i f ice, and yet I  am standing here as a r esult of their  w i l l ingness to do so. 

Several years ago I had a dream that I  l ived near  a tr ee that I  could not see 
around. I t was so w ide and dense, I  could not see the other  side of the tr ee. One day, I  went out by this 
tr ee feel ing a tr emendous amount of sadness. Al l  of a sudden, the branches began to sway and sing to 
me. I t was the most beauti ful and healing music I had ever  heard, and r ight before I woke up the tr ee 
produced fr ui t for  me to eat. I  l ike to think that the tr ee r epresented my ancestor s, and that I  would be 
okay going for ward. Likew ise, I  look to the women in my ow n family for  w isdom. Ever yday they 
encourage me to do those things they only dreamed of doing. Even when the wor ld says no, they give 
me permission to create the l i fe I  want to l ive, to exper ience joy, which is sti l l  a r evolutionar y concept 
for  a lot of us. My journey so far  has not been easy, but i t cer tainly would not have been possible i f  i t 
were not for  the women who laid the path for  me. For  this, I  am thankful."

Ashley Wright
Ph.D. Student, Educational 

Leadership

Lorem ipsum dolor  si t amet, 
consetetur  sadipscing el i tr , sed 

VOICES FROM BLACK WOMEN 

Al l  wom en have a voi ce;  however , i t  i s unfor tunate that  i t  i s of ten a 
chal l enge for  the voi ce of  a wom an to be hear d. Th is i s com pounded 
for  black  wom en. What  would you l i ke to shar e w i th  our  r eader s f r om  
the voi ce of  a black  fem ale?

We had an oppor tuni ty to hear  a per spective from two black women voices of UD: Dr. Novea McIntosh, 
faculty member , and Ashley Wr ight, graduate student.  They shared their  voice on the question: 

As an Afro Car ibbean Black woman, I grew  up in a space where Black 
consciousness and Afr ican intel lectual tr adi tions cemented my identi ty 
and values, symbolic of our  joy and l iberation. I  know  and acknow ledge 
the intr insic value of Black women's per sonal nar ratives in a wor ld that 
maintains systemic str uctures to marginalize, minimize and dim our  
l ights. I  constantly grapple w ith challenges of my l i fe?s journey displaced 
in a dominant culture, which uses ascr iptive character istics to exclude 
Black voices, making us the ?other?.  But no one can si lence Black women. 
We magnify our  ow n voices. We are war r ior s nar rating our  ow n stor ies 
r i fe w ith ingrained tear s visible and invisible, as we celebrate the joys of 
our  beings and tr iumphs over  obstacles or chestr ating our  constantly 
changing cir cumstances f ier cely stalwar t and courageous. We walk boldly, 
possessed w ith great endurance and str ength, bui lding on the r ich legacy 
of Black women who continue to l i f t us up and remind us of our  Black 
br i l l iance. Our  Black joy r evives and restores us as we use our  col lective consciousness and memor ies 
in sol idar i ty w ith other  sister s to r esist oppression and redeem our  communities.  My fai th makes me 
whole.  So, I  continue to use my academic and activist voice to dismantle and disrupt.  

Novea McInt osh, Ed.D

Co-Program Director, Urban 
Teacher Academy,
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Lisa Bor el l o, Ph.D.  
Director
lborel lo1@udayton.edu  

l eah war d 

Associate Dir ector  for  
Education and Outreach

lward1@udayton.edu  

Yol anda N. St ephens 

Graduate Assistant
Newsletter  Editor
ystephens1@udayton.edu  

aqsa sul tana 

Graduate Assistant
UD Men for  Gender  Equity
sultanaa3@udayton.edu  

sier r a  j ohnson 

Undergraduate Research 
Assistant

abigail  st over  

Undergraduate Research 
Assistant

 Visit  Us on t he 2nd Floor  of  Alum ni Hall 
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