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Predictors of Compassion Fatigue in Critical Care Units nurses of Educational hospital in
Qazvin University of Medical Sciences in 2019

Jalil Azimian', Mohammad Ali Soleimani?, Ahad Alizadeh?, Vahideh Azizkhani*

Abstract

Background & Aim: Intensive care units (ICUs), as some essential components of the hospitals,
accommodate patients in critical conditions exposed to the risk of mortality. The frequent exposure
of nurses to patients’ painful and suffering conditions and empathy with them in these wards can
lead to compassion fatigue in nurses. However, the severity of compassionate fatigue in nurses is
controlled by several factors. Therefore, this study was performed to evaluate the predictors of
compassion fatigue in ICU nurses.

Methods & Materials: This descriptive cross-sectional study population includes all nurses in
ICUs of hospitals affiliated to Qazvin University of Medical Sciences in 20019-2020 A total of
196 nurses were selected based on the convenience sampling method and inclusion criteria. The
required data were collected using the checklist of demographic characteristics, Compassion
Fatigue Scale of Figley (1995), Hospital Ethical Climate of Olson (1995), Nursing Stress Scale of
Gray-Toft and Anderson (1981), and Questionnaire of Nurses’ Perceptions of Futile Care. Data
were statistically analyzed using the Pearson correlation test and multiple linear regression in SPSS

software version 22.

Results: The mean score of compassion fatigue in ICU nurses was estimated to be 25.03 +£7.083,
which is considered high. The mean score job stress, perception of futile care ethical climate in
ICU nurses was estimated to be 83/24+15/76, 84/29+11/11, 3/86+0/59, which are considered
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average.The regression analysis results showed that factors such as job stress, ethical climate,
perception of futile care and years of experience in the hospital could significantly predict

compassion fatigue.

Conclusion: Due to the high level of compassion fatigue in ICU nurses and its relationship with
factors such as job stress, ethical climate, perception of futile care and years of work experience
in the hospital, nursing managers need to take necessary measures (to prevent and moderate these
factors. Among the measures are providing extensive training, continuous training of nurses to
familiarize them with this phenomenon, its consequences, the way to control it, regular
consultations for nurses, change of ward, assigning inexperienced people in the wards with less
stressful and compassion fatigue conditions in terms of working conditions, and offering adequate
support to the hospital staff.
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