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Negro students show power symbol

Editor’s Note: The flash of a
black power salute from the vie-
tory stand of the Olympic Games
in Mexico City has spread across
this campus, During last Satyr-
day’s football game in Mustang
Stadium, - several black students
raised thelir e¢lenched fists and
lowered their heads in the now.
famous. gesture during the play-
ing of “The Star Spangled Ban-
ner.,” Here is stafi writer Ben
Macias’ look at the ineident in
Mexico City and its implications:

by Ben Macias

What price, Symbolism ? Olym-
pic medal winners Tommie Smith
and John Carlos, and  the. black
power movement they repreéeht,
must certainly be pondering’ ‘this
rhetorical question.—~ Smith and
Carlos, two of the leaders of the
ill-fated Olympic Negro boyeott,
were convicted and expelled from
the United States Olympic . team
for indulging in subtle protests for
the black power cause on the vic-
tory podium in Mexico City.

Elementarily, cause gives way
to effect. And the effect-has been
to create unnecessary 'martyrs_to-‘
ward the propagation of the black
bower movement. By their action

- the U. 8. Olympic committee hag

inadvertantly given substance and

justification, on a global level, to |

a cause already wmagnified—and

- justly so—in the United States.

For this end, but certainly not
the means, black power advocates
are privately giving thanks to the
International Olympic Committee

for bringing pressures to bear on
the puppet-like U, g, Committee,
The I.0.C., leg by pompous, Avery

Brundage, n selt proclaimed de- .

fender of Americay athletic ama-
teurism, denounced the demon-
strations as politjeal protests of
domestic problems, ‘and therefore
against prevailing Olympic code.
Brundage's ‘brilliant analysis of
the situation is exceeded only by

his ambiguous knowledge of the

Olympic code. Doesn’t the subs.
dizing of Russian athletes consti
tute rule infraction ? Doesn’t the
refusal of the Uniteq States to dip
the colors in the Pre-game review

constitute rule manipulation ?
Prior to the Olympies it was re-
ported in leading newspaper
sports columns that the Negro
boyeott had been discarded in fa-
vor of more subtle individua] pro-
tests in the future. This aeti
was applauded as a rational, ob-
jective move and soon forgetten.
However? . immediately follow-
ing the victory stand protests, the
enlightened, . Sportwriting press
took up the cry of righteous indig-
nation and.proceeded, in their own
maudlin way, to prosecute Smith

and Carlos for slandering mother. -

hood and apple pie. Melvin Durs-

lag and John - Hall, intellectual -

giants of our day and equators of
long hair with crime, have led thig
malignant seduction. Unaccount-
ably, these same men wrote glow-
ingly of Smith when the Negro
boycett was abandoned. Hopetully
these gentlemen will be available

for comment if and when fulure
protests embrace violence and
physical destruction,

Sublle Negro protest has been
the byword of alarmed citizens
for the past few years. The riots,
notably Watts and Roxbury, gave
instant and nationwide impetus to
the black causes, primarily be-
cause of the physical destructive-
ness. For suddenly Mr. and Mrs.

- ‘Average Citizen were thrust with
‘the intensity of the Negro plight

and were moved to action—or at
worst, reaction.

' Concerned white people, a grow-
ing“segment of the populous, were
equally alarmed at the proposed
Olympiec boycott when it was at its
verbal peak (a state it never sur.
Passed). Prevailing sentiment sug-
gested, as it does today, that
remedies for the Negro insurree-
tion, an unconstitutional condition
for the 330 wyears, be sought
through the nonviclent vehicles
of protest available.

William Watson, a Poly black
student, put it this way, “There's
going to bhe continued protests.
What form these protests take will
depend on th results of past de-
monstrations. I ‘personally em-
brace any non-violent methods,
but it depends.”’

Black socks—black gloves— un-.
directed glances? Or burning

" buildings, sniping, premeditated

violence ? Wake up Americans, or
required reading years hence will
include “Lament of a Hypoeritic
Society”.

'l

“There’s going to be continued protests. What form these | ”
protests take will depend on the results of past demonstrations.
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by N ina Lacuto
Staﬁ Wnter

A cry rang out Tue.sda,y ‘night.
It echoed from the older -genera-
tion. to ‘the younger generatlon
with a ring of concem

“If there a,re dlscrunmatory
.'problems -occurring, let us ‘hear
about them. We. can't do anything -
unless ‘the trouble is reported.””’
; This_ was the ~message “that
came through as some-100 to 150
. people ‘attended the third" m a
series of classes dealing

“Black Pnde in Amerlca." talked_.

among themselves.
~ Of those in attendance, ‘approx-
1mate1y 25 were black. The rest
were representative white leaders
in the San Luis Obispo commun-
ity, college representatives . and
interested students and commu-
nity members. _
- Normally the class, taught by
Darryl Bandy, an electronic eng-
ineering and social science junior
~here, is held in the office of the
Pacific Telephone Company on
Mill Street. And norma.lly it is
held w1th the usual classroom for-
mat.
 But Tuesday mght’s meetmg
took place at: City Hall, because
of the expanded audience. It was
~a time when members of the city
and college power structures, and
others of the non-student genera-
tion could come together with
‘those that are questioning the
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methode of the, power structure,

to create-a diglogue. - :
During the d1§cuss1on a number

‘made, and argu-

of points wes
ments aired:

—Job recruitment. Both in the-

city and with instructors on cam-

‘pus, why aren't there more -
“blacks? And. ‘are there openmgs '
) for black empl yees"

admmlstra.uve

Harold Wilsan,
wce-presment said, “effort is he-

~ing made, particularly in the last’
“two tothree years, to recruit qual--

ified black instructors.””

Councilman Donald Q. - Mﬂler“

said, “black people are welcomed
in'ci'ty jobs such as police and fire
departments. A town this size
doesn’t have many new openings,

but when it does we'd be glad

to have black people fill them.
There are two openings in the
police department right now.”
—The South side Park. A grass-
roots project, which is still in the
planning was discussed by Miller
in answer to a gquestion of what
is being done in the community.

A 9.5 acre park for children will
be constructed at South and Mea- .

dow streets. However the land
has not yet been acquired.
Foreign student Cay Abayo

~ brought up a problem in fair

housing on campus. He asked
Wilson why the African students
are always placed in the tempor-
ary dorms (known as the card-

.

Cor s

3 ‘whites seek unity

_-board jungle) on their arrival
“here. Not himself in charge of
'.,housmg, Wilson urged Abayo to
~see him and they would fmd an
. answer.

'—Abayo also brought up the
African students prohlem of not
knowing -the customs of America.
“We don’t know where we can go

- and where we can't go, and if we

go to. the wrong place we don't
know how to defend ourselves."

Pohce chxef Erwm Rodgers said

~ his jurisdiction did not include the

college campus, but if prohlems
occurred in the city he urged
Abayo and others to come see

—Human Relatlons Committee-

woman Ruth Worship reminded

the audience that if problems did
arise they should be brought to
the committee. ‘“You don’t need

a lawyer, just come to the com-

mittee. Nothing is done in San
Luis Obhispo because problems

~are not b1ought forwar >’ she

said. . .

This was reiterated in the clos-
ing remarks of a former member
of the human relations committee,
a bhlack resident of San Luis Obis-
po, who said. ‘I think what we
learned here tonight is that if
incidents do occur they should he
reported. Things can happen in

San Luis Obxspo, we have etrong-

attitudes here.”

-

o
S
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nore open mlnded

_by Nina Zucuto
Stafff Writer
ere do you go to school 77
al Poly at San Luis Obispo.”

h. Is that a state college?”.

: “Yes, it is.”

“Well, it must be a peaceful
one then. You haven’t had any

‘trouble, have you"”

How many ‘times have you ex-

ehang'ed Jjust-such a conversation
5 7? Have you ever stopped to
nder why thzs is a peaceful

t was found that although
‘discrimination may exist
the feeling of being dis-
erit nated against was not overly
apparent -at least among 139 stu-
dents partlclpatlng in the survey,
Perhaps this is the reason that
the Diserimination Committee
formed here last year has not had
many problems brought before it.
Some. had hypothesized that the
reason was because few students
knew about the committee as yet.
The survey found this is true.
The 139 participants were al-
most evenly divided in their
knowledge of the committee. Six-
ty-seven students said they had
heard of the committee. Five in-
terviewees - did not answer the
question,
However, of those that did know

of the committee the majority

were only “vaguely familiar”
with  the group. The statical
breakdown shows five partici-
pants \vere “very familiar,” 22
weie “just familiar,” 38 were
“vaguely familiar” and two did
not' state how familiar they were
with the committee. _

It is significant to note that
of the 60 interviewees who said
they were in a group that could
be diseriminated against because
of race, rveligion, ethnie back-
ground or sex, less than half or
27 were not aware of the commit-
tee's existence.

Thus the lecrmunatmn Com-

nnttee, as a means of solvmg

problems of discrimination < and

3 keepmg the channels of communi- .

cation open, is known to the ma-

jority of those who may: have a
‘need to use it.

However, if the mdlcatlons of
this survey are correct they may
just not need the facilities . be-
cause a majority or 83 of the 139
participants said they had never
knowingly or unknowingly dis-
criminated against someone be-

of race, religion, ethnic back-

ground or sex.

Of the remainder, 50. students
said yes they had discriminated
(this may not necessarily have
been on this campus), and snx
gave no» answer'

Looking more closely thls ma-
jority held true for the male,
caucasion, protestants where the

- breakdown was seven had dis-

criminated and 18 had not dis-
criminated. Similarly, it was true
for those belonging to a discrimi-
natory group, which had 22 say-
ing they had discriminated while

- 82 said they had not.

Yet of the females alone more
said they had discriminated than
had not, but not by much, as 25
revealed they had discriminated
and 23 said they had not,

In a final question, the partici-

pants were asked if they had been
- or were single would they date a

person of another race, 1ehglon
or ethnie background.

Here again the partlclpants :
pledged an open mind to those in

a minority. In a wide majority,
100 students said they would

~date a member of another race,
. while 32 said they would not and

seven declined to comment.
“All people are organically,
chemically and biologically the

same. ‘A minor difference such

as color of the skin should not
keep people from interacting,”
commented one. physical educa-
tion ,)umor.

He contmued “The genelaI
concensus -+ at- Poly, I think, is
that there is mo racial problem
here. Baloney—there dare riots in
the cities-north and south of here
and - yet people still think -there
is no problem here. Something
must be doné to uncover the pre-
judice here so blacks and whltes
will come together.” . -

‘But a businss administration
major disagreed, “There doesn’t
seem to be much racial prejudice
on this campus! I've been to
schools with real problems.”

The females proved to be the
most . conservative about dating
out of their race with a ratio of
2.5 to 1 who said they would.
Their male, white, pxotestant
counterparts were shghtly more
liberal in a 3 to 1 ratio of those

‘who would date a member of

another race. Most liberal of all

“were those already in a . group

that - could be diseriminated
agamst Here there was a 3.3 to
1 ratio in favor of dating a person
of another race. L
One Jewish malé perhaps ex-
plained why the last group might
be more liberal when he sald
“Being a niinority" member,” I
understand, and .so am..able.to
cross the boundries that preju-
dice establishes and so date
whomever ard whatever I like

despite what society dictates.”

Even wider was the margin
between the. 126 who said they
would date -out of their religion
and the three who would not.
Ten did not comment.

Finally, 105 students said they
would date a person from another

‘ethnic background, while six

said no and 28 didn’t answer.
All six of those that-said they

would not date a member of an-

other ethnic background were

‘born in the United States.

Part three in this series will
appear Monday, Jan. -13.




STUDENT LEADERS Al CAL POLY

‘| see It as impossible for blacks to gain power unless our struggle is intensified...”

Bob Bonds

Coordinator of Student Community Services, Darryl Ba ndy

Adviser to Ethnic Programs Board, 1973. Black Student Union Information Minister,

1968-69; Electronic Engineering and Social
Science major, taught a series of classes off
campus titled “Black Pride in America.”

Roger Jones
Black Student Union President, 1968-1969.

Fred Johnson

Vice President of the Black
Student Union, 1973.

Preston Dixon

Chairman of Black Student Alliance, Social Science

Doyle McGhee

A member of the Black Student Union since its major, spoke at Reverend Martin Luther King Jr.
start in 1967; BSU President for the 19/0-1971 memorial service on the Cal Poly Campus in 1968.

school year.
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CAL POLY BLACK STUDENT UNION

“We're tired of waiting for answers, and if some changes don’t soon take place, we black students intend to make some changes of our own.”
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Wednesday, February 12, 1969

- BSU aids Administration in recruitment

Wednesday, April 2, 1969

Wednesday, April 9, 1969

No Black instructors available

to take vacant

by Mike Daniels
Staff Writer -
The possibility of a black in-
structor here next fall seems

- dimmer and dimmer.

It seems that this school, with
the help of the Black Students
Union (BSU), has been trying
to get a black instructor on eam-
pus since June 1968,

Past B.S.U. chairman Doyle
MeGhee stated that Dean Ever-
ett Chandler and he started try-

.ing to recruit black instructors
at the end of June ’68, but their.

efforts were futile due to three
factors.

The first factor is there are
not enough black professional
people in the area with whom to
associate. Second, black people
who are potential instructors
here have positions above the
level this college offers and are
satisfied with their present po-
sitions,

Third, just two years ago,
black people were kept out of
colleges and wuniversities and
thus did not gear their educa-
tion towards the teaching pro-
fession. Now there is a need for
black instructors and they are
limited in number.

Dean Chandler stated there is
one and only one potential black
administrator who is considering
coming here next fall. He is Os-
car Butler, dean of men at South
Carolina State, an agriculture-
engineering school similar to
this school.

Dean Chandler said another
reason black instructors were so

positions here

difficult to find is that the black
colleges were reluctant to have
predominantly white colleges re-
eruit their black instructors and
administrators, thus Ileaving
them with hard-to-fill vacancies.

The procedure for hiring
teachers is as follows:

The department head makes a
recommendation to the school
dean after consultation with ten-
ured members of the department.
Next the school dean reviews the
recommendation and makes his
decision. .

If the dean decides in favor of
the appointment, an offer is
forwarded to the Personnel Of-
fice with the candidate’s file,
Then the Personnel Office re-
views the case. :

Finally, if cleared by the Per- -
sonnel Office, the dean signs the
offer and mails it to the candi-
date. An application for an as-
sociate professor also requires
the approval of the academie
viee president.

At the present tirne, there are
237 additional instructors need-
ed here next fall, according to
Larry Voss, personnel officer.
The additional manpower is due
to overall growth of enrollment,

- turnover (resignation and sepa-

ration), and replacement. The
bulk of the manpower will be
received by the Applied Sciences
School with 60 additional person-
nel and Applied Arts with 58.

One faet remains: there are
237 additional instruetors needed
next fall, and the chances of one
being black is doubtful.

il



IDENTITY

L ‘e l‘ f :P € and \ & t\ Y V\

D ear Editor,

In the papers especially, which I have been trying to read more frequently,
current events and all, you know that sort of thing, it has come to my attention

that Negroes and Whites are not living together as amiably as they could, This
gampus is not different! We have our racial dimeiden®s bere, oosvienced bY dogeevioe

” {Dixon/Preston’y letter) seething in all the obscure corners of the campus-~

acheved

the athletic department, for example, the campus chapter of the BSA(for the VN REST
uninitiated this x® is not a local motorcycle clubl), and msmssmt in the Slide
Rule Club, Yes, there is gllot of unrest at Cal-Poly,

The cause of this unrest is difference., Yes, difference: the cause of all
prejudice, which this unrest plainly is, is difference, The Negro feels
different from the White person, and in feeling difference, he becomes prey

to that most heinous of all social diseases--the discriminator., He is a person

who will single out the "different" person and against him, * 1
sic)J disoriminall

To unload his cﬁ so to speak, which is what we--the society--should do:
we must render ble to distinguish between Negroes and Whites, (When
a black person and a white person are juxtesposed, and someone 1s asked to
distinguish the Negre, the black person will be pointed out everytimel)
Obviously, this is fertile ground forthe diseriminator and his pernicious
brand of misanthropy. It is here we must stop him: sow salt in his furrows,
dg}trp his fuse, steal away his powder,

How? The answer is simple; THEENFEXE through a program of conscientiously _,,cd
controlled miscegenation, a significant reduction in discriminators = be
seen, The resulting "Grey Society" will render the Negro indistinguishable

in a group of persons, and thus, racial unrest, to the delight of all, will

be a thing of the past. 71

Nicholas Fenech
ASB, a soul brother,

Vol Jotn

Note: I have made some capitalizations which I want tostand if printed.

“We must have something to identify ourselves with...”
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. -Amemcan Mexman, Negro, ete.
' App10x1mate1y 82 black stu-
. dents on- thig . campus. indicated
they ‘were _African-Americ a n.
'_Another 19 referred to them-:

R

by Ray Morawski
Staff ‘Writer -

Durmg the registration 1)(,110(15: .‘
~ for- this. quarter, students were

asked- to indicate, on one of the
_nume1 ous. cards -they filled out,

if they were Caucasian, African-

selves as Negros.

. “These--19: -referving -to- f:hem-j :
- selves as Negroes are the misled.
individuals we -are trying to
1‘each, ” said Dauyl Bandy, black

-instructor of. a newly ‘organized
class referred to -as Pride and-
- Black Herltage : L .
" This ‘class, which deals with
- black. culture, is sponsored by .
- .campus. members of the Black '

- Student A‘lhance (B.8.A), and-

“the . Pamﬁc Busmess Telephone
" Office of San’ Luis Obispo, where
~ the class meets every Tuesday
,'evemng at 8 p.m. ‘The class has
" “heen meetmc" for approximately
~one month,

| “The pulpose of thls class is to

il L

give us (black students) a
- . chance to know our history, somec-

~thing we are denied in a . white

man’s history book,” said Bandy.
““We must have soemething to iden-
tify ourselves with and this is one

~ of the major goals of the class.”

Bandy refers to himself and his
people as either black: or Afro-
American, not as a Negro. He

- feels' that a white man uses the
~word Negro in a derogatory man-

R

ner. As he expresses it, ‘‘When

referring “to” “black people by
o whites, if done with the word Ne-

gro, it is only their polite Way of
calling us niggers!”’

The talented track athlete

feels  that the . black -people,
Negroes, are the ones his cl?,ss is -

directly aimed at helping.

“If they knew the history of the
black man they would find their
real - identity and not refer to

themselves as negroes, a sup-
‘posedly derogatory white man’s

term. These mislead individuals
are urged to come and find out
who they are,” he stated.

The neatly dressed instructor,

wearing a George Wallace hutton.

on his bluish-green sweater, had
the following statements to make

about the early history of this na-
tion, “We black people are the

- ones who built America, from the

sweat off our backs. Further-

‘more, we brought farming to this
-country, and showed the white

man how to do farming. Early
Eurcpeans didn't know how. to
make use of American soil and
therefore tried to get help from
the Indians.”

Although his classes are open

- to all, Bandy warns that curiosity

seekers are not wanted. ‘‘“There
are primarily two groups that
have been attending these meet-
ings. First there are those who
feel they are proving something

to black people when they attend ,

the meeting, and secondly, those
who come only as curiosity-seek-
ers. We can do without either
type,”’ said Bandy-

“If the white is sincere about
the meeting, he is coming to bhe
aware of what's happening, and

takes an active part in class dis-

cussions. From these discussions,
the whites should then return to
their white racist Tricnds and
change their atlitudes toward the
black man.

The goals. of the elass are to
inform people of black contem-
porary problems on a commil-
nity, mnational and worldwide
level. “‘Our problem in this nalion

- is not a civil rights matter, but a

human rights roblem!’ ex-
t=)

claimed Bandy. ‘“As long as this
s . referred to as a. civil “rights

problem, instead of a human
rigths struggle, nothing will ever
be accomplished.”

“We black students are fed up
with some of the treatment we
receive from the administration.
Most 'important is the fact that
we can never get straight forward
answers from the administration
about questions and problems
confronting us.

“Were tired of waiting {for
answers, and if some changes
don’t soon take place, we black
students intend to make some
changes of our own,” Bandy
added. -



“...time and education, culture and identification may solve the

ADM I N ISTRATION others, but | know that If our country Is to survive, co-existence

and understanding I1s most important...”



Monday, April 14, 1969

Monday, February 10, 1969




THE DISCRIMINATION COMMITTEE

“Bias and prejudice are not confined to the South only.”
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Committee on bias awaits complai

by Nina Zacuto
Staff Writer

The trouble with diserimina-
tion is that people seem to be re-
luctant to come forward with
‘their problems, if they have any.

This is the stumbling block
‘that the newly formed Discrimin-
ation .Committee ran up agginst
last year. ' )

“Not many problems were
- brought "before us last year, but
it takes time for people to be-
come aware that something
like this exists,” said Evdrett
Chandler, dean of students and
chairman of the comittee.

The 12 member committee
which was formed last year to be
a sounding board and investiga-
ti body for any problems deal-
ing with discrimination is getting
off the ground again this year.

The, six administrators who
were on the committee last year

will remain . at work, but the
four students . and two faculty
members will start fresh when

- the red tape of appointments is

cleared and the group gets under-
way. ' :
Steve Fukuzgawa, a sophomore
agricultural engineer major from
Kingsburg says, “I think this

Second in Series

will be a. good experience and

I'm looking forward to it. This
should be a moving committee.”

“T am extremely unbiased and
willing to- except others views.
People must not only respect

others views- but go beyond this

to understand them,” said Sheri
Malone, a home economice major
from Redlands. ’

In selecting student members

the aim is to represent the group

with a member of the women
students, the  foreign students

- and the -Afro-American  students.

This years Afro-American rep-
resentative is - Jim. Edmunson.

“I've never been on anything like . -

this before, I hope I can help to
overcome practices in this town,”
said the trackstar and football
player, who is in his senior year
as. a physical education major
from Sacramento.

Chris Figg the fourth 'st,udeAnti",,
on the committee was not avail-’

able when contacted.

The continuing members of the -

committee are just as optimistic.
“I ‘feel the committee fulfilled

-a worthwhile ~ purpose,” said
Housing Coordinator Robert Bos-
‘trum.” It gave an opportunity to -
all students to come and air their - -
problems. I hope we got the mes- -

sage across that we are here. to

listen.” :

“Im not sure I did any good,
but I was available. A thing
like -this isn’t effective only when

the group meets—the members:

have to be available at all times
to listen and we are,” said Eu-
gene - Rittenhouse, director of
placement.

“In this world you have to
think somebody cares and is
available even if you just want to
talk to him. The members of this
committee are available. They

wouldn’t be on the committee if
they weren't of good heart,” add-

ed Rittenhouse.

In dis‘cussing' the benefits of

the committee some of last years

members gave answers as to

why more problems weren’t

. brought forward. ‘
" Sheryl Roberts, a home eco-

nomics: senior from Fallbrook,

felt, “students did not understand

that no ‘one would know who they
were if they reported something.
They may have been inhibited by
a fear that they would get in
trouble.” :

'Electronic engineering senior
from Richmond, .Richard Terrell
cited another reason, “In the case
of the foreign students they
didn’t come forward because they
felt they were guests of this
country.” :

‘This feeling was explained
more fully by Othman Amad a
former agriculture economics
major now doing graduate work
in education.

The Saudi Arabian student,

who served on the committee last
year said, “foreign students feel
they are guests in this country
and will take what ever comes to
them. Then when they go back
home they will judge America on
this basis.” :

- oy

“There -definitely are . discrim-
inary acts against the foreign
student. Many of us have black
skin and appear to be American
negroes, others of us have dark .
skin and are taken for Mexican
Americans. Minorities are dis-
criminated against in this coun-
try, especially in California and

we are grouped with them,” he
added.

“The foreign student spends
his day alone. He goes through
his routine day without personal
contact with American people. He
is isolated. The:American people
are to blame and so are the for-
eign students;” Amad continued.

Why should this be? One rea-
son Amad found was that com-
munication is lacking. Then he
gave another reason which stems
from American culture—the way

~children are brought up.

(continued on page 2)

Racial bias in sports?

by Bernard Wright
- George Kinney

and Steve Slaughter
staff writers |

Iiditor’s note: Dean of Students
Everett Chandler’s Diserimina-
tion Study Committee, which
meets tomorrow, is dedicated to
investigating “discrimination by
ignorance and by neglect” by
race, sex, religion and ethnic
group. The recruitment and
housing of Negro athletes is one
area of its jurisdiction.

It is hoped that this and arti-
cles soon to follow will do two
things: (1) stimulate students to
bring their own or their friends’
problems to the attention of the
student-faculty group: (2) let the
others know that, yes, discrimi-
nation is possible here.

The athletic coaching staff
here says that there is no diseri-
mination against Negro athletes
under them. Negro athletes dis-
agree.

“There is absolutely no diseri-
mination - whatsoever in the
athletic program,” said Dr. Ro-
bert Mott, Physical Education De-
partment head. “If there was, I
would not tolerate it for one mon-
ment.”

Rich Tervell, president of the
all-Negro fraternity Alpha Phi
Alpha, a member of Dean of
Students Everett Chandler’s Dis-
crimination Study Committee and
a top athlete, seemed to express

his teammates’ attitude the best:
“It’s not out-and-out discrimi-
nation, but it’s little things,” said

Terrell, senior electronics major .

from Richmond. “I mean small re~
marks made by coaches when Ne-
gro players are late to a meal
or stay up late before a game.
These remarks are not made to
white athletes, and it bothers the
Negroes.”

But according to Richard An-
derson, athletic coordinator, just
as many whites as Negroes get
discipline.

When Negroes first start play-
ing ball, the coaches don’t usually
play them at the positions they
have played in the past, Terell
has noticed,

“When a boy does have a ci-
tizenship problem, athletics can
be used as an incentive to over-
come the problem,” he said.

All the coach cares about is
a person’s ability, past grades
and citizenship, said Anderson.

“Today there is no diserimina-
tion in the sports world. An
athlete is judged on his ability
only, not on his race, color or
belief,” he said. “If all people
were judged this way the world
would be a far better place to
live.”

Because of the lack of room-
and-board and the smallness of
monetary scholarships, Negro
athletes have come here pri-
marily for the curriculum. Now
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that the situation has changed
somewhat, a new problem has
arisen.

New recruits are told that they
will receive room, board and a
job, as well as up to $75 for
books, Negro athletes reported.
“When we try to pin the coaches
down as to exactly what type
of room, job and money we can
expect, they beat around the
bush,” said Terrell and others.

When Negro athletes arrive,
they find things aren’t quite
what they expected. Modoc Hall,
set aside for athletes this year
by the ASI, “gives us a room
but not what we really want.”
Both white and Negro athletes
are housed in Modoc.

One apartment complex in town
offers athletes a chance to work
for their room. Although some
Negroes now live there, no Negro
athletes have been offered this
chance, to the best of his know-
ledge, said Terrell.

“The Negro athlete is inform-
ed of the social environment be-
fore coming here,” said former
head football coach Sheldon Har-
den. Terrell disagreed. “We aren’t
informed directly, but this
doesn’t bother us too much,” he
said.

“Discrimination in sports is not
a major problem here,” Terrell
concluded, “but the whole situa-
tion is causing some of our Negro
athletes to leave.”

Bias panel sefs
student hearing

~ - by Cheryl Slabey
Staff Writer
Bias and prejudice are not con-
fined to the South only. Even in
a community as small as San
Luis Obispo, discrimination either

purposely or accidentally can rear -

its ugly head. v

With the growing number of
students from minority .groups, it
is no wonder that this institution
is attempting to take steps to halt
prejudice” on campus and in-the
surrounding community.

. Last year, the administration
felt that it would be advisable to
try to determine if there was dis-
erimination in this college com-
munity.

" To further probe this problem,
the - Discrimination Committee
under the direction of Everett
Chandler, dean of students, was
formed. _ '

The Discrimination Committee
has a set goal in mind, stop biag
on the issues of race, sex, religion,
and ethnic groups in the campus
community, .

- It is the practice of the com-
mittee to hear any kind of com-
plaint, no matter how trivial, and
use whatever legal means nec-
~essary in resolving it and the dis-
driminatory act. In some im-
stances, the committee will go as
far as to threaten the source of
the discriminatory act, according
to Dean Chandler. .
. Individuals who have a feeling
that an unjust prejudice is being
brought against them are invited
to voice their complaints before
the . committee.
- The Diserimination .Committee
is authorized by President Robert

E. Kennedy to. hold two types of
meetings. The first is an open
public meeting with general dis-

- cussion on the possible areas of )

discrimination. During this meet-

- ing, students and faculty are re-

quested to give their opinions
and complaints. -

The second type of meeting is

a hearing on the specific prob-

lems uncovered through the com-
mittee’s work. This meeting is
also open to the publie.

According to .Dean’ Chandler, '

the biggest problem the commit-
tee faces is getting students to
speak up when a specific problem
is bothering them or when they
have been confronted with a ‘dis-
criminatory act.

In order to aid those students
who have complaint§, but are
afraid to speal with the commit-
tee, a list of the committee meni<
bers’ names- and addresses is
made available. This allows a
student to talk over his problem
privately with a concerned indi-
vidual, instead of appearing be-
fore a group.

Making up the Discrimination
Committee are eight faculty mem-
bers and four student members.
The student body president ap-
points the student members at
the beginning of each academic
year. In choosing the student
members, the committee attempts
to get a representative from the

women students, the foreign stu- -

dents, and the - Afro-American
students.

Working along with the on-cam-
pus group is a downtown com-
mittee made up of representatives

(continued .on page 3) -

Discrimination studied

(continued from page 1)

from the motel association, the-

city council, the restaurant as-
sociation, and other areas that
affect the life of the college stu-
dent. This downtown body strives
to handle the problems that oc-

cur in off-campus areas such as

housing.

“The feeling of being diserim- |

inated against causes a student
just as much unrest, as if he had
actually been diseriminated
against,” Chandler said.

Feeling of prejudice or bhias

can often be dissolved by proving
that, in fact, there was no actual
discrimination intended. _
" Chandler cited one instance
last year -where a -student was
fired from the cafeteria. The
student felt that the reason for
his dismissal was because he was
a Negro. A further look into the
problem revealed on. that same
day 14 other people were dismis-
sed for the same reason: missing
two consecutive days of work.

The committee presented these
facts to the student to show that
he really wasn’t being discrimin-
ated against and that the white

students were being treated the
same way. -

. This year the Discrimination
Committee will continue to work
toward solving fthe prejudices
and biases that exist in this small
but revelant.campus community.
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MARTIN LUTHER KING JR. “Championed the cause...



NATIONAL LEADERS VISIT CAL POLY

“Continued action was necessary to combat apathy and further the struggle for equality.”

Myrlie B. Evers

Myrlie Evers-Williams is an activist, author, and successful businesswoman.
She served as chairperson of the NAACP and was the first African American
woman appointed to serve as commissioner on the Los Angeles Board of
Public Works. She is the widow of slain civil rights leader Medger Evers.

During her visit to Cal Poly on January 3, 1973, she warned her audience
James Fa rmer of the dangers of indifference and benign neglect of the Civil Rights
movement, advocating a continuation of the struggle by using campuses,
James Farmer was one of the most : :
_ , education, and the expertise of others to support the movement.
widely known and respected African
American civil rights activists of the
1950s and 1960s. In 1942, Farmer
and other students co-founded the
Bl” Russe" Committee of Racial Equality (CORE)
and Farmer served as the organization’s WI ISO“ RI IES
Bill Russell, widely considered as one first leader. He led the Freedom Rides of
of the greatest professional basketball 1961 and was an active spokesperson Wilson Riles was the first African
players of all time, played center for the for the civil rights movement in the American to be elected to a state-
Boston Celtics from 1956 to 1969. After national news. CORE and its leaders wide office in California. As State
his retirement from the court, Russell emphasized an end to racial segregation Superintendent of Public Instruction,
was the first African American coach of through active non-violence. In Farmer’s Riles focused on early childhood
a major sports team, worked as a television presentation at Cal Poly in May of 1966, entitled “The Civil Rights Revolution education as well as increased
and radio sports commentator, and in America,” he underscored the importance of nonviolent resistance in the funding for schools. Riles began his
toured the United States speaking at struggle for racial equality while addressing the adoption of a more militant career in the 1940s as a teacher at
colleges and community centers. On May attitude among civil rights leaders. an all-black school on an Apache
23, 1973, Russell spoke at Cal Poly on “Today we are in the middle of a civil rights revolution. reservation. Riles then returned
the ssues of athletics, race, and politics | see this as the continuation, or the second” to school, earning an MA in school
to a large audience. administration. Upon moving to
California, Riles became the Associate Superintendent of the Department of Education in California.
y His efforts focused on the education of low-income families and he was eventually named to
Jesse Owens We must help those less fortunate than us and Urban Education Task Forces convened by Lyndon Johnson and Richard Nixon. Riles visited
AIeX Haley Visited campus in 1972. contribute to the solutions of problems” (:laalr(:(()jlyoin\;[\zlesl)ar;[ealr?d6g:,nnlee.:ting Yvith President Robgrt E. Kennedy, Adminisftr.ative Vice President
: : uis Obispo County Superintendent of Schools William Watson.

Alex Haley, the American author
best known for Roots and The
Autobiography of Malcom X, spoke
at Cal Poly on May 9, 1969, in an
“informal ‘rap’ session.” Haley spoke

Bobby Seale Dick Gregory

on the struggle for civil rights and his Bobby Seale co-founded the Black Panther Party Dick Gregory, comedian and civil rights activist, spoke
experiences writing Malcom X and for Self Defense in 1966, a radical organization at Cal Poly on March 29, 1968. Prominent in the the
“Before This Anger,” a history of his dedicated to the liberation of oppressed people. 1960s as an advocate for civil rights and opponent of
family that would eventually be In that same year the Black Panthers issued The Ten- the Vietnam war, Gregory spoke extensively on these
published as Roots in 1976. Point Program, which focused on acquiring equality Issues in his two and one-half hour long presentation
and social justice for African Americans. Initially a on campus. His visit also coincided with his attempt
“American history has not been American history but a Black Nationalist organization, the Black Panthers to run for president of the United States as a write-in
- - - - - - - tually adopted lalist d d shifted i i '
biased history, and it will not be American history until Mervyn Dymally sveniualy adopied @ socialst agenca and snitte candidate. Gregory became an important fund raiser
. : - n 1963. M Dvrmall the first African American to be elected to the California Stat their focus to issues of poverty in addition to issues for civil rights organizations and remains an outspoken
black hlstory IS 4 part of it. 4 , VIErvyn Dymatly was the Tirst African merlcgn °_ € elected fo ? a ' ornlg a_' € of race. Seale and Black Panther co-founder Huey P. social and political commentator today.
Assembly. From 1967/-1975, Dymally served as a California senator, focusing his legislative . .
, _ o _ _ Newton demanded fair housing, employment, health
efforts on improving minority education and opportunity. In 1974, Dymally became the care, and the right of oppressed people to determine 3 ] ]
first African American elected Lt. Governor in California. During his time as Lt. Governor, their’ own destinies You kﬂOW, it burns me up to think that
Dymally visited Cal Poly, meeting with President Robert E. Kennedy and other members of ' if my dad had been killed in World
the administration. Seale’s speech to Cal Poly students in 1972, stressed
Follow tul reelection to th fof Lt G Bvmal for C _ the services the Black Panther Party delivered to black communities, specifically their distribution War ”1 the same German that would
OTOWINE a stccessILl reelection 10 the post Of L1 LOVernor, LUymaty ran for Longress in of food, clothing, and medicine. Seale also focused on improving the environment by unifying all have killed him could come to the
1980, and became the representative for California’s 31st district, where he remained until . . L
_ , _ S people to stop pollution. Seale’s invitation to campus created controversy within the student body. u.S d li - b h h |
retirement in 1992. In 2002, Dymally came out of retirement to serve on the California , . . » . S. and live In a better house than
State A N d uded his [atest t "] £ 2009 Some charged the Speaker’s Forum with a liberal political bias. One student accused the Mustang . )
ate Assembly and conciuded his latest term in January o ' Daily of opposing a Black Revolutionary speaker and of actively discouraging ticket sales. Despite these could in any neighborhood he wanted.
disagreements, Seale’s speech generated unprecedented interest and attracted a larger audience Well, we're not going to stand for this...”

than any previous ASI-sponsored speaker.
“We are trying to unify people...around their desires & needs”







How do we reconcile the efforts of the young

WHAT IS OUR LEGACY?  rerrovomen o s sers ssowin conrue

evidence of racial intolerance on our own campus?
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