terms of the daily or periodic work agreement. Casual work is a prominent
feature of informal wage employment in low-income developing countries,
but it has also emerged more recently in industrialized economies in jobs
associated with the «on-demand» or «gig» economy.

In part-time employment, the normal hours of work are fewer than those
of comparable full-time workers. Many countries have specific legal
thresholds that define part-time versus full-time work, thus distinguishing
part-time work in legal terms. For statistical purposes, part-time work is
usually considered as working fewer than 35 hours, or 30 hours, per week.

In some instances, working arrangements may involve very short hours
or no predictable fixed hours, and the employer thus has no obligation to
provide a specific number of hours of work. These arrangements come under
different contractual forms depending on the country, including so-called
«zero-hours contractsy», but are commonly referred to as «on-call worky». Their
main characteristic is the high variability of the number and scheduling of
working hours. Yet because a substantial number of these workers are
employed on a part-time basis, in this report they will be considered under
«part-time work and on-call work», even though these arrangements overlap
with the concept of casual work.

«Non-standard employment» is thus an umbrella term which groups
together distinct forms of work contracts that deviate from the standard
employment relationship. In many cases it is preferable to analyse and refer to
each form individually, especially since the policy responses to any potential
decent work deficits may need to be distinct.

Nonetheless, it can be useful to have a general framework when
examining nonstandard work, for example, when addressing situations in
which two or more “nonstandard” dimensions are present. For instance, a
worker may be hired on a fixed-term contract by a temporary work agency and
work a part-time schedule. Thus forms of non-standard work can often be
associated and should not necessarily be regarded only on a discrete basis.

Moreover, referring to a more general group of such work contracts can
prove worthwhile, particularly when it is necessary to examine and address
problems that are common to various forms of non-standard employment.
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NESKI ACHEKTH YIOCKOJAHEHHSI HOPMATHUBHO-
ITPABOBOI'O 3ABE3IIEYEHHS YYACTI TPOMAJICBKOCTI
Y HIPUMHSITTI PILHEHB, IO CTOCYIOTHCSI CTAHY OXOPOHHA
HABKOJIMIIIHBOI'O MIPUPOJHOI'O CEPEJIOBUIIIA
B KOHTEKCTI PO3BUTKY €BPOIHTETPALIIMHUX ITPOLIECIB
B YKPATHI

[Ipomec peamzariii wiany aii «Ykpaina — €spornericbkuii Coro3», BUMOT
VYkazy Ilpesunenta Ykpainu Big 12 ciuns 2015 poky Ne 5 «IIpo Crpareriro
cTajgoro po3BUTKY «YkpaiHa — 2020» (1), BOpoBaKEHHS €BPOIEHUCHKUX
OPUHIUITIB B JISUIBHICTH ~ OpPraHiB  MyOJIYHOTO  aaMIHICTPYBaHHS
aKTyaJli3yBaJdu HEOOX1THICTh CTBOPEHHS €()EKTUBHOI CUCTEMH T'POMAJICHKOIO
yHOpaBIiHHSA C(PEpOI0 OXOPOHU HABKOJIMIIHBOIO MPUPOJHOIO cepeloBUIIa. Y
Crparerii inTerparmii Ykpainu 10 wieHcTBa B €Bponeiickkomy Coro3i
OCHOBHMM HAamNpsIMKOM 3a0€3ME€YEHHs] PO3BUTKY TPOMAJChKOI aKTHUBHOCTI
BU3HAHO «BU3HAYEHHsI TMPOIEAYyp MIOA0 MOCTymy 10 iHdopMmarii mpo
HABKOJIMIIIHE ~ CEpPEAOBHINE,  y4acThb  TPOMAJICBKOCTI,  BKJIIOYAIOYU
immuiemenTanito  Opxycbkoi KoHBeHIlli, 30kpeMa, IUISXOM BHU3HAYEHHS
CTPYKTYp 1 TIporietyp Mjisi 3a0e3neYeHHs TPUIHHITHOTO PiBHS 00CITyrOBYBaHHS
Oaxarounx wmatu jgoctyn Ao i"dopmamii (2)». Ilpm 1mpoMy pO3BHTOK
1HGOpMaLIHHUX MEPEX 1 TEXHOJIOT1H OTPUMAaHHS TaHUX MOCHPUSIN BUCOKOMY
pIBHI OUIKyBaHb I'pOMaJsSH Ha JOCTYI J0 iHdoOpMaIli Mpo CTaH IOBKIUIA,
ICHyIOUl ~ €KOJIOT1YHI  3arpo3u Jyuisi  O€3MEYHOi  KUTTEMISIBHOCTI B
€JIEKTPOHHOMY BUTJISA/IL.

Ha  cboromHi, He3Baxkaloun Ha  NE€PMaHEHTE  aJanTyBaHHS
aJMIHICTPaTUBHOTO 3aKOHOJABCTBA YKpaiHU J0 HOPM MpaBa €BpONEHCHKOr0O
Cotro3y, nporec A0CTyny rpoMajchbKOCTI A0 1HPOpMALIii 3 TPUPOJIOOXOPOHHUX
NUTaHb, OpraHi3ailis JiSJIBHOCTI OPraHiB JIepKaBHOI BIaJU 1 MICLEBOIO
CaMOBpSTyBaHHS 13 HaJJaHHs HACEJIEHHIO aIMIHICTPaTUBHUX MOCIYT CTOCOBHO
CTaHy OXOpPOHHM HAaBKOJHIIHBOTO MPUPOJHOTO CEPENOBHUIA, K 1 iX SIKICTh
3aJUIIAIOTHCS  II€ Ha HU3BKOMY piBHI. 30Kpema, aJMIHICTpaTUBHE
3aKOHOJABCTBO YKpaiHM B NPHUPOJOOXOPOHHIM cdepl IuIIe YacTKOBO
Binmosinae Bumoram Jlupextusu 2003/4/€C Bix 28. 01. 2003 poky B 4acTHHi
HaJaHHS MyOJI1yHOi 1H(OopMalLii TPHUPOAO0OXOPOHHOTO Xapakrepy (3, c. 3).

HenockoHnanicTs MpaBoOBOTro 3a0e3MeUeHHsl JOCTYMYy T'POMAICBKOCTI /10
€KOJIOT1YHO1 1H(oOpMaIlli 3HaKIUIa CBIM MPOSB Yy HEY3rOJKEHOCTI IFOYHX
HOPMATUBHO-TIPABOBUX  aKTIB, BIJACYTHOCTI  MEXaHI3MIB  HaJIEKHOTO
iH(pOpMyBaHHSI IPOMAJCHKOCTI MPO CTaH JOBKIUISI, Y4acTi TPOMAICBKOCTI Y
OPUUHATTI PINIEHBb, IO CTOCYIOTHCS HABKOJIMIIHBOTO CEpeloBMINA. YCi I
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(dakTOpM  HETaTUBHO  BIUIMBAIOTh HE  TUIBKM HAa  €()EKTUBHICTH
IPUPOJIOOXOPOHHOT JISVIBHOCTI, aje W 3HIKYIOTh pIBeHb mpodeciiiHoi
M1TOTOBKHU MPaIliBHUKIB MPUPOJOOXOPOHHUX OPTaHiB.

3 MeTOI BIPOBAKCHHS MIDKHAPOJHUX 3000B’s3aHb  YKpaiHw,
nependoaveHux  KoHBeHIli€er0o 1po  JocTyn o  iHdopmalii, y4acTb
IPOMAJICBKOCTI Yy TMpPOIeCi MPUHAHATTS PIlIeHh Ta JOCTYI A0 MPaBOCYAAS 3
NUTaHb, [0  CTOCYKOThCS  IOCTaJla  HEOOXIAHICTH Yy  po3poOilii
3arajJbHO/IEPKABHOT aBTOMATHU30BaHO1 1H(GOpMAIiiTHO-aHATII THYHOI CUCTEMH Y
chepi OXOpPOHH HABKOJHUIIHBOIO MPHPOIHOTO CEPEIOBHINA, PaIliOHATHLHOIO
BUKOPWCTAHHS, BIATBOPCHHS 1 OXOPOHU NPHPOAHUX PECYypcCiB. Y IbOMY
KOHTEKCTI IIOJI0 BUPIMICHHS MPOOJEeMHU 3 HaJaHHSM TPOMAsSHAM BiJIHLHOTO
JTOCTYITy A0 i1H(oOpMaIlii Ipo CTaH JOBKULIA B €JIESKTPOHHOMY BUIJISII Y PSa
Vkpainu B gucrtomami 2018 poxy cxBanuB KoHueniiro CcTBOpeHHs
3aranpHO/Iep)KaBHOI aBTOMAaTH30BaHOi cucteMu «Binkpute AOBKULIS (4) —
JUISL HaJaHHA TpoMajsHaM BUIBHOTO JOCTymy J0 iHdopMalii mpo CcTaH
JTOBKIUISL Ta €KOJIOTIYHI PU3WKH/3arpo3u IS OE3MEUHOI >KUTTEMISIBHOCTI;
MOJIEpHI3aIlli JIep>KaBHOTO YIpaBiHHSA Ta HUGPOBI3aIlli Ipolecy HaJaHHS
aJIMiHICTPATUBHUX TOCIYr y c(epi OXOpOHM HABKOJHUIIHHOTO MPHUPOIHOTO
CepeloBHINla y paMKaX KOMIIJIEKCHOTO BIPOBA/HDKCHHSI  MEXaHi3MiB
€JIEKTPOHHOTO YpsyBaHHS Ta 1H(pOpMaTH3aIlli OpraHiB Jep)KaBHOI BIaaAM 1
opraHiB MicieBoro camoBpsaayBanHs (5, c¢. 194) y cdepi oxopoHH
HABKOJIUIITHLOTO TPUPOJHOTO CEPEIOBHINA, PAaIliOHATHLHOTO BUKOPHCTAHHS,
BIITBOPEHHSI 1 OXOPOHM TPHUPOIHUX pecypciB. Haxanp, BuUKOHaHHSA il
MOJIOKEHb SIK 1 BUKOHAHHS BUMOT po3nopskeHHs KaOinery MiHICTpiB
Vkpaian Big 20 BepecHs 2017 p. Ne 649 «lIpo cxBamenns Konmermmii
PO3BUTKY EJIICKTPOHHOTO YpPSAyBaHHS B YKpaiHi» Ha MPAKTHUI WIE TOCUTh
MOBUIBHO, a/PKE BIAMOBIIHUMHU YIOBHOBRXEHUMH OpraHaMHU HE J0 KiHIA
PO3YMI€THCSI BAXKJIUBICTh PO3BUTKY CHCTEMH €IEKTPOHHHUX MOCIYT B YKpaiHi.

TakuM 4MHOM, IPIOPUTETHUMHU HATIPSIMKAMU y BUPIIICHH] 3aBJIaHb 100
yIIOCKOJIAaHEHHSI HOPMaTHBHO-TIPABOBOTO 3a0€3MEYCHHSI y4acTi TPOMaICBKOCTI
y TPUHHATTI pillleHb, IO CTOCYIOThCS CTaHYy OXOPOHH HAaBKOJIHUIIIHHOTO
INPUPOTHOTO CEPENOBUINIA B yMOBAaX pO3BHUTKY TIPOIECY €EBPOIHTETpallii
YKpaiHu BU3HAYUMO:

1) BHECEHHS 3MiH 1 JIOMMOBHEHb JI0 TAaKMX HOPMATHBHO-TIPABOBUX aKTiB
Vkpainu, sk 3axkonn Ykpainu «Ilpo indopmarmiro», «IIpo moctym npo
myosiyHo1 1H(oOpMaIii», B SKUX OPUAAYHO CIIiA 3aKpINUTH BU3HAYCHHS
«EKOJIOTIYHOi  (MIPUPOJAOOXOPOHHOI) 1H(OpMaIii», MOPATOK 1 CTPOKH il
OTIPUJTIOJTHEHHS, TEpeiK KOHTPOJIOIYHUX CYyO’€KTIB (OpraHiB), a TaKOX
MOPSAIOK NPUTATHEHHS A0 BiJMOBIAAIBHOCTI 3a MOPYIIEHHS MpaBa TPOMaJIsiH
Ha JIOCTYM JI0 Takoi iH(opMaIlii, HEeMOXJIMBOCTI BIIMOBU Y BIATIOBI/II HA 3aUT
tomto. ITorpeboro yacy € po3pobka B HOBIM penakiiii 3akoHy Ykpainu «IIpo
OXOpPOHY HAaBKOJUIIHBOTO MPHUPOJHOTO CEPEIOBUIIA», NPUBEICHHS HOTO
MIOJIO’KEHB Yy BiJIMOBIIHICTH 3 €BPOTICHCHKUM 3aKOHOIaBCTBOM;

2) po3poOka MpaBOBUX 1 OpraHi3alliHUX MEXaHI3MIB 100 CTBOPEHHS
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JepKaBHOI CHUCTEMH E€KOJOTIYHOI OCBITH, BUXOBaHHS Ta 1HQOPMYBaHHS, 3a
JIOTIOMOTOI0  IKOT1 3a0e3nedyBaBcs O HaJCKHUM 1 NPUHUHATHHN JTOCTYH J0
iHpopMarii 3 TPUPOTOOXOPOHHUX MHUTaHb, €(HEKTUBHE BIPOBAIHKEHHS
HOBITHIX 1H(QOpMAIIHHUX TEXHOJOTiM (KaHaJiB) II0JI0 ONPUJIIOAHEHHS TaKoOi
iH(opmMmartii;

3) BU3HAYECHHS Ta 3aKpIIUICHHS Ha 3aKOHOJABUOMY pIBHI YITKHX
KPUTEPIiB 1 NPUHIMUIIB 3aJIy4eHHS TPOMAACHKOCTI A0 MPUPOJOOXOPOHHOI
TISTTBHOCT1, IPUAHSTTS PIlIeHb, IO CTOCYIOTHCS MPUPOTOOXOPOHHOI cdepu, 3
OJTHOYACHUM 3a0€3MEUYCHHSIM HAJICKHOTO PIBHS CHCTEMH MOHITOPHHTY CTaHY
HABKOJIUIITHLOTO CEPEIOBHUIIA;

4) pPO3BUTOK EJIIEKTPOHHOTO YpsAIyBaHHS Ha PIBHI PETIOHIB 3 METOIO
I IBUIIICHHS SKOCTI aJMIHICTPaTHBHUX TOCIIYT MIISIXOM: cTBopeHHs [lopramy
aJMIHICTPATUBHUX TMOCIYT Ta JEpXKaBHUX EKOJOTIYHUX PEECTPIB 3
CJIEKTPOHHUMM  CepBicaMu TNpUUMaHHSA JOKYMEHTIB [JIi  OTPUMAaHHS
aJMIHICTPATUBHOI MOCIYTH, HaJJaHHs Cy0’€KTaM 3BEpHEHHS MaKeTIB BUX1IHUX
JIOKYMEHTIB, KOHCYJIbTYBaHHS 3 MHUTaHb aJIMIHICTpATUBHUX MOCIYT y cdepi
OXOpPOHHU HABKOJUIIHHOTO MPUPOTHOTO CEPEAOBHINA Ta €KOJOTIUHOI Oe3MeKH;
JOCTYIy J0 TyOJIIYHOI YaCTUHU E€KOJOTIYHMX PEECTPIB; PO3BUTKY CUCTEMH
0e30IJ1aTHOT JOTIOMOTH; 3MIIHEHHSI HE3aJIe)KHOCT1 CYIIB SIK 0a30BHX YMOB
peanizalii npaBa Ha JOCTYII 0 MPaBOCY IS,

5) BCTaHOBIEHHS aIMIHICTPAaTUBHOI BIJNOBIAANBHOCTI Ta MOPSAKY
MPUTSATHEHHS (BHECEHHS BIAMOBIIHMX JOMOBHEHb 10 Konekcy Ykpainu mpo
aJMIHICTPaTUBHI MPABOMOPYIIECHHS) OPTaHIB IMyOJIYHOTO aJIMIHICTPYBaHHS 3a
HAJaHHS HEMpaBauBOi 3BITHOCTI/iHGQoOpMarlii/manux abo K HEHaZaHHS
iH(dopMarlli mpo CTaH OBKULISA A0 3arajJbHOAEP’KaBHOI aBTOMATHU30BaHOI
cucteMu «BigkpuTe JOBKIIUIIS.
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3AOXOYEHHA SAK 3ACIb CTUMYJIOBAHHSA BUKPUBAHHSA
ITPABOIIOPYHIEHDb

Crattero 53 3akony «lIpo 3amobiranns kopymniii» (1) mepeadavaeThbes
Jep>KaBHUM 3aXUCT BUKPUBAYIB — OC10, SIKI HAJAlOTh JIOMTOMOT'Y B 3aro0iraHHi
1 mpotuaii kopymiii. [IpoTe HOpMamMu BKa3aHOTO 3aKOHY HE MepeadadeHo
CTBOPEHHSI YMOB JUIsl CTUMYJIIOBAaHHS BUKPHMBAHHS IPABOIOPYIIEHb Ta HE
BCTAHOBJIEHO MOJKJIMBOCTI OTpPUMaHHS 3a 1I€¢ BUHAropoju. BBaxaeTncs, 110
rPOMAASIHU MOXYTh CTaTH  OUIbII  3alliKaBJICHMMH Y  BUKPUBaHHI
MPaBOTOPYIIICHb, CBIIKAMU YW YYaCHUKAMHU SIKUX BOHU CTaJIH, SKIIO
CTUMYJIIOBATH 1X NISUTbHICTh IEBHUMHU 3a0X0UYCHHSIMH.

SK CBIIYUTH CBITOBA MPAKTHKA, 3a0XOYEHHS IMPABOMIPHOI MOBEHIHKU
TPOMAJITH TOCUTh €()EKTUBHO BUKOPHUCTOBYETHCS B PAJII PO3BHHEHUX KpaiH
cBity, Takux sk CIIA, Snonis, Himeuunna, IlIBemiss Ta iH. 3a0XO4YCHHS
CIIpUsi€ TIPOsSIBaM 1HTEpeCY A0 3MIMCHEHHS BIAMOBIAHUX 1M, OTPUMaHHS
MaTtepiaibHOr0, MOPaJIbLHOIO Ta 1HIIOrO cXBayieHHs (2, ¢. 139).

Pi3HOMaHITHI acmneKkTH BIPOBAHKEHHS B HaIllOHAJIbHE IPaBOBE TIOJIC
IHCTUTYTY BHKPHUBAYiB € MPEIMETOM HAyKOBO-NPABOBHUX JOCIHIIKEHb TAKUX
BITUM3HAHMX HaykoBIiB, sk B. 1. benemuk, M. B. bypomeHcbkui,
B. M. I'Boznenpkuii, 3. A. 3aruneid, O. O. Kocrenko, O. B. Hecrepenko,
B. B. ITnucka, O. B. Ceparok, O. 1O. lloctko, 1. I. Snkisa ta iH. OgHak cepen
¢daxiBIiB B O3HAYEHOTO HAMPSAMKY AUCKYCIMHMM € MHUTaHHS HEOoOX1THOCTI
3a0XOYCHHS BUKPHBAYIB SIK MOKJIMBOTO 3aC00y CTHMYJIIOBaHHS BUKPHUBAHHS
MPABOIIOPYIICHD (B MEPIIy Yepry KOPYMUIHHUX).

HNocmiaauk B. B. Ilnmucka copaBeaiuBO HArojourye, Mo I1HCTUTYT
3a0XOUYEHHS MOBUHEH IPYHTYBAaTHUCA Ha YITKUX HOPMAax IpaBa, OCKUIbKU
HEYITKICTh HOPMATHUBHOTO PEryIIOBAaHHS IOTO 1HCTUTYTY MOXE MPU3BECTU
710 37I0BKMBAHHS HUM, HATIPHUKJIA/, BIH MOXKE CTATH MEXaHI3MOM TIOJIITHYHOTO
nepecmz{yBaHHﬂ KOHKPETHOTO JIEPIKaBHOIO cny>1<6013u;1 Tomy, cmig BBECTH
TaKOX BIJIMOBIATBHICTh 32 HEOCTOBIPHI BIJOMOCTI <«DKeiH(popMaTopiBy, a
BUILJIATy BUHAropoJy 3a HajaHy iHGOpMAIil0 3[1MCHIOBATH JHIIE 3 JHS
HaOyTTS 3aKOHHOI CWJIM DIIIEHHSAM CyAy Y BiAmoBiaHiM crmpasi (3, c. 111).
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