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MOTIVATION MANAGEMENT AS THE KEY FACTOR
OF FINANCIAL AND ECONOMIC GROWTH
OF SMALL AGRIBUSINESS ENTERPRISES

Abstract. The motivation mechanism is based on certain organizational and economic
approaches. Its goal is to raise the people’s feelings deliberately, give them the opportunity to think
actively, to show their abilities and inclinations, and to enrich themselves spiritually. It should take
into account not only the state of socio-economic development, but also the financial growth of the
economic entities of the country, a certain administrative unit, the mentality of the people, national
characteristics as well as the possibility of their change. The methodological, theoretical, normative
and generalized approaches of labor motivation at the small agribusiness enterprises have been
outlined in the work. At the enterprise level we have taken into account the features of the industry,
the organization and rate of labor, the level of material remuneration and the staff expectations.
Another requirement for the motivation mechanism is the ability to change the key factors of
influence according to the situation quickly.

We have substantiated the problem of the formation and regulation system of the effective
management motivation and its practical application in agribusiness. It has been proved that the
support of the motivation mechanisms for productive and efficient labor in order to have an
awareness of being the owners and masters of the production means and ensuring the personal
interest of the agribusiness workers is very important. The desired results can be achieved only by
combining the moral, material, industrial, social, and psychological stimuli.

Keywords: motivation, management system, agribusiness, financial and economic growth,
economic effect.
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MOTHUBAIIMHUNA MEHEKMEHT
SAK BAXKIJIb ®IHAHCOBO-EKOHOMIYHOI'O 3POCTAHHSA NIAINPUEMCTB
MAJIOT'O ATPOBIBHECY

AHoTanis. MoTUBaIIiHUI MEXaHI13M IPYHTYEThCS Ha MEBHUX OPraHi3aI[iiiHO-eKOHOMIYHHIX
miaxonax. Moro mera — HUICCTIPSIMOBAHO BUKJIMKATH Y JIOJWHM TIEBHI OYYTTS, TaTH MOXKJIUBICTh
AKTUBHO MMCIIUTH, TPOSBIATH CBOi 3I0HOCTI 1 CXWJIBHOCTI, TyXOBHO 30arauyBatuch. BiH Mae
BpaxOBYBAaTH CTaH HE JIMIIE COINIAJIbHO-€KOHOMIYHOTO PO3BHUTKY, a ¥ (DIHAHCOBOTO 3pPOCTAHHS
Ccy0’€KTIB TOCTOJAPIOBaHHS KpaiHW, MEBHOI aJMIHICTPATHBHOI OJWHHMII, MEHTAJBHICTH JIIOJICH,
HaIllOHaJbHI OCOOJIMBOCTI, & TaKOXX MOJXKJIMBICTh iXHBOT 3MiHH. OKpeciIeHO MeTO0JIOTIvHI,
TEOPETUYHI, HOPMATHBHI Ta Yy3araJlbHeH1 WIAXOAd MOTHBAIll Tpali IANPUEMCTB Majoro
arpo6i3Hecy. Ha piBHI MAMPUEMCTB MU BpaxyBaJld OCOOIMBOCTI rajy3i, Oprasizaiii i HopMyBaHHS
mpaili, piBeHb MaTrepialbHOI BMHArOpoau 1 odviKyBaHHs mepcoHany. Ille omHiero BUMOTroro 10
MOTHBAIIMHOTO MEXaHI3MY € 3IaTHICTh IIIBUKO 3MIHIOBATH Ba)KeJIl BIUIMBY BITHOCHO CHUTYAIIii.

OOrpyHTOBaHO 3aBJaHHS CHUCTeMH (POpPMYBaHHS W PEryIIOBaHHS MOTHBAIii €()EeKTUBHOIO
TOCIOJIAPIOBaHHs, ii MPaKTHYHE 3aCTOCYBAaHHS JIsi arpoOi3Hecy. JloBeneHo, 110 came MiITpuMKa
MOTHBAI[IMHUX MEXaHI3MIB pe3yJbTaTUBHOI 1 BHUCOKONMPOAYKTHUBHOI TMpalli BaXKJIuWBa 5K
ycBiloMJIeHHs ce0e BJIaCHUKaMU il rocoapsMu 3aco0iB BUPOOHMIITBA Ta 3a0e3MeYeHHs 0COOUCTOT
3aIliKaBJICHOCTI TMpaliBHUKIB arpo6i3Hecy. Timbku 3a paxyHOK TMO€IHAHHS MOpPAIbHUX,
MaTepialbHUX, BUPOOHHUYO-NTOOYTOBUX, COLIAIBHUX 1 MCHXOJOTIYHUX CTUMYJIB MOKHA JOCATTH
OaxaHUX pe3yJbTaTIB.

Knwuoei cnoea: motuBalis, cucreMa MEHEIKMEHTY, arpoOi3Hec, (hiHaHCOBO-EKOHOMIYHE
3pOCTaHHs, EKOHOMIUYHHH e(eKT.

®opmyn: 0; Tabm.: 1; puc. 2; 6i61.: 12.

Ynvanuenko A. B.

ynen-koppecnonoenm HAAH Yxpaunet,

O00KMOP IKOHOMUHECKUX HAYK, npogheccop,

npogeccop kaghedpvl mapremurea, npeonpUHUMAamenbCcmed
U Opeanuzayuu NPouU3800Cmad,

Xapvroeckuii HayuonanvHwll azpaphslil ynueepcumem um. B. B. Jlokyuaesa, Ykpauna,
e-mail: ulyanchenko.a@gmail.com; ORCID ID: 0000-0002-5085-0869

240


https://orcid.org/0000-0002-5085-0869
https://orcid.org/0000-0002-5085-0869

ILllenyovko P. M.

KaHOUOAam 9KOHOMUYECKUX HAYK, OOYEHM,

npogeccop xagheopvl Mapkemunea NPeOnPUHUMAMENbCNEA

U opeanuzayuu nPou38oo0Cmad,

Xapvroeckuii HayuoHanvbHwlll azpapHulil yHueepcumem um. B.B. [lokyuaesa, Ykpauna,
e-mail: ruslansheludkooo@gmail.com; ORCID 1D:0000-0001-5287-2773
Hlonomapéea M. C.

KaHOUOAm dKOHOMUYECKUX HAYK, OOYEHM,

0oyenm Kagpeopvl MapkemuHea npeonpuHUMAamensCmed U opeanu3ayuu npou3800Cmasd,
Xapvroeckuii HayuonanvbHwlll azpapHulil yuueepcumem um. B. B. Jlokyuaesa, Ykpauna,
e-mail: univerms@ukr.net; ORCID ID: 0000-0001-8463-821X

Illenyovko JI. B.

KaHOUOAm 9KOHOMUYECKUX HAYK, OOYEeHM,

doyenm Kagedpvl NPUKIAOHOU IKOHOMUKU

U MeHCOYHAPOOHBIX IKOHOMUUECKUX OMHOULEHULL,

Xapvkrosckuii nayuonanvHull azpapHulil yHueepcumem um. B. B. /[okyuaesa, Ykpauna;
e-mail: lesyal0081981@gmail.com; ORCID 1D:0000-0001-9428-7724

MOTUBAIMUOHHBIE MEHEJIZKMEHT
KAK PBIYAT ®PUHAHCOBO-OKOHOMUNYECKOTI' O POCTA HPEI[HPI/ISITI/Iﬁ
MAJIOT'O ATPOBM3HECA

AHHOTaIUA. MoTHuBaoOHHEIH MEXaHHU3M  OCHOBBIBACTCS Ha  OIPENEIICHHBIX
OPraHU3alMOHHO-YKOHOMHUYECKUX MOAX01axX. ETro 1enb — 1eneHanpaBiIeHHO BbI3bIBATh y YEJOBEKa
OTIpe/IeJICHHBIC YyBCTBA, J1aTh BO3MOXKHOCTh AKTUBHO MBICIIHThH, MPOSBISATH CBOM CIIOCOOHOCTH U
CKJIOHHOCTH, JYXOBHO oOoramatecsi. OH OJDKEH YYHTHIBaTh COCTOSITHUE HE TOJIBKO COIHMAJIBHO-
SKOHOMHUYECKOTO pa3BUTHS, HO M (PMHAHCOBOTO pOCTa CYOBEKTOB XO3SHWCTBOBAHHS CTpPAaHBI,
OTIPEICTICHHON aIMUHUCTPATUBHOM €IMHMIIBI, MEHTAJIbHOCTh JIFOJICH, HAIlMOHAIbHBIE 0COOEHHOCTH,
a TakkKe BO3MOXHOCTh HX HU3MEHEeHUsA. OmnpeneneHbl METOJO0JOTHYECKHE, TEOPETHUYECKUE,
HOpPMaTUBHBIE W 00OOIIEHBI TOAXOAbl MOTHBAIIMU TPy/Aa MPEANPUITHI Maoro arpoousneca. Ha
YPOBHE MPEANPUITHI ObUIM YITEHBI OCOOEHHOCTH OTPAC/Id, OPTaHU3allud U1 HOPMUPOBAHUS TPY/a,
YPOBEHb MaTEPHAILHOTO BO3HArPaKJACHHs M OXHJIaHMs mepcoHana. Eme omauM TpeboBaHmeM K
MOTHBAIIMOHHOTO MEXaHHW3Ma SBJSETCA CIIOCOOHOCTh OBICTPO MEHATH pbIYaru BIIUSHUS
OTHOCHUTEJILHO CUTYallUH.

O6ocHoBaHa 3a/1a4a CUCTEMbI (POPMUPOBAHUS U PETyIUPOBAHUS MOTUBAIMH () (HEKTUBHOTO
X035HMCTBOBaHMS, €€ IPaKTUYECKOe IPUMEHEHHE s arpoOusHeca. JlokazaHo, YTO HMEHHO
MOJIEPKKA MOTHBALIMOHHBIX MEXAaHU3MOB PE3yJbTaTUBHOW M BBICOKOIPOU3BOJIUTENBHOIO TpyZAa
Ba)KHA KaK OCO3HaHUE ceOs COOCTBEHHHMKAMH M X03S€BaMH CPEJCTB IIPOU3BOJCTBA U OOCCIICUCHUS
JUYHOW 3aMHTEPECOBAHHOCTH PaOOTHUKOB arpoOm3Heca. TOJIbKO 3a CUET COUYeTaHUsS MOPAIbHBIX,
MaTepHUaTbHBIX, TPOU3BOJCTBEHHO-OBITOBBIX, COLMATBHBIX U MCUXOJIOTHUECKUX CTUMYJIOB MOKHO
JIOCTHYb JKEJTAEMbIX PE3YJIbTATOB.

Knrwouegvle cnoea: wMoTHBaAIUsA, CHCTEMa MEHEIDKMEHTa, arpooOusHec, (MHAHCOBO-
HKOHOMHYECKUN POCT, IKOHOMHUUECKHI A (DeKT.

®opmyn: 0; Tabm.: 1; puc. 2; 6ubmn.: 12.

Relevance of research topic. It is necessary to ensure the stable growth of labor power
prices on the basis of social consumption funds and an increase in the purchasing power of the
population by reinforcing the motivation regarding the increase in labor productivity, overcoming
the branch and territorial disproportion in payment for labor and significant narrowing of the sphere
of non-monetary form of payment for labor. All these systems have certain advantages over the
systems of payment for the actually done work that have been used before. Meanwhile they also
have certain disadvantages. In particular in the process of charging the wages for the actually
received products it is not enough to take into account the production costs on the same products,
which in some cases (subdivisions and farms) leads to a high level of payment for an unprofitable
production. It is clear that such a system of labor payment is less acceptable under the market
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conditions since its mechanisms for preventing the use of a part of the unproduced goods do not
work in proper time.

Problem statement. An increase in the efficiency of the small agribusiness enterprises
functioning requires high labor activity of the employees. First of all the managers should provide
the guaranteed working conditions in order to increase the production of quality products at
maximum profitability. To do this it is necessary to focus on the study of the features of stimulating
the man’s work and discover the employees’ incentives to work. It should be borne in mind that
most often it is not enough to isolate the only factor that affects the employee; only a complex
combination and successful consideration of the incentives and motives that reflect the goals of the
employee can bring the desired motivation effect.

Analysis of recent research and publications. An increase in the efficiency of the
agribusiness enterprises requires the improvement of the motivation mechanism for highly
productive work of the hired workers and its effective use. The socio-economic system with the
forced model of labor relations should be replaced by an effective motivation mechanism. Without
knowledge of the motivation problem it is impossible to make the sound organizational, economic,
and managerial decisions as for improving the efficiency of the agribusiness enterprises. This
problem is being studied by such Ukrainian economists as P.V. Polishchuk, T.V. Savchuk, N.I.
Sarai, N.V. Kinakh and others.

For example M. Polishchuk in his scientific work states that at the present stage of the
economic development the most important motive for increasing the labor productivity is a
financial incentive, the main priority of which is the level of payment for labor [1]. Not denying the
importance of the material incentives among other motives for achieving the high profitable labor,
the organizational incentives have the largest share. Thus when implementing these incentives they
do not require the significant costs, and the economic effect is quite large. The search for the
motives has been intensified by conducting a radical reform of ownership relations and the
development of various forms of management and organization of labor on this basis. The transition
from an economy completely controlled by the state to an economy with the market elements
facilitates the development of organizational and economic motives for labor [2].

The opinions of such Ukrainian economists as V. Abramov, V. Diiesperov, H. Nazarova and
V. Savchenko are important from the scientific and practical points of view. They think that the
labor motivation is realized with the interaction of both traditional and new components. Some of
them are connected with the humanization of production and creation of favorable labor conditions
while others are connected with the formation of the employee’s personality, his professional
training, the level of culture and change of the priorities value. The third group of motivations is
connected with the involvement of the employees into the production management, development of
social partnership and cooperation [3—6].

Identification of unexplored parts of general problem. That is why the system of
stimulation and motivation in the system of economic mechanism of the enterprises functioning
should be aimed at providing new standards of welfare and vital activity of the man and building up
a social state, which seeks to provide every citizen with the proper living conditions, social security,
participation in production management, equal life chances and the opportunities for self-realization
[6]. An integrated approach to assess the impact of the motivation mechanism on the efficiency of
the staff work and the relationship between the employer and the employees is necessary under the
conditions of creating the new forms of industrial relations. The emotional support is the most
useful one since it foresees a stronger goal of skill mastering and more significant achievements [7]
in the working process. But taking into account the motivation reinforcement the development of
the complex plans, such as the «Trojan horsex, requires understanding and active use of knowledge

[8].

Problem settlement. It is worth pointing out that the most desirable labor activity of the
employees is aimed at achieving the most effective and highly productive work and formation of
the material stimulation of labor as a counterpart of the economic mechanism in the process of the
agricultural enterprises development. The methodical approaches to assess the level of productivity
and the level of payment for labor have been analyzed in this paper and the tendencies of labor
payment at the example of the Ukrainian agricultural enterprises, namely the enterprises in the
Kharkiv region, have been established [9].
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Presentation of main materials. On the one hand the motivation mechanism should ensure
the possibility of satisfying the fair remuneration of various human needs in the process of the
professional activity, and, on the other hand it should be aimed at obtaining the expected results of
the work and successful achieving the goals of the economy. The mechanism consists of a regulated
complex of actions aimed at the formation, updating and satisfaction of the needs depending on the
results of the work activity and achieving the level of the set goals [4]. Due to the fact that people
have different personal characteristics for the development, support and manifestation of the
abilities, they must be stimulated taking into account the individual needs of each person. Under
such conditions the potential that is required for the industrial activities will be used more
effectively.

In order to comprehensively study and identify the main factors of motivation that stimulate
the effective work of the hired workers of the small agribusiness enterprises we have conducted a
socio-economic research of the small agricultural businesses in the Kharkiv region because the
information on the issues we are interested in is poorly reflected in the reporting, accounting and
planning documents. In 2018 the survey covered 121 respondents from the small agribusinesses
enterprises including 64% of men and 36% of women. The analysis of the respondents’ age
structure shows that the absolute majority of them (82,3% of the respondents) is an active able-
bodied population (up to 50 years old). 7% of them are at the age of 20—24; 28,5% are at the age of
25—35; and 64,5% of the respondents are more than 35 years old. The machine-operators, drivers,
unskilled workers, the middle level workers (team-leaders and rate-setters), the chief specialists
(economists, accountants, agronomists and engineers) and vice managers who work at the small
agribusiness enterprises have been examined. The share of the chief specialists is 12%, the share of
the vice managers and managers of the middle level is 16,1%, the share of the qualified specialists
is 24,5%, and the share of the unskilled workers is 47,4%. According to the results of the study an
attempt to determine the importance of using the internal and external motivation factors as well as
the main motives and incentives that influence the employees in the process of their active work at
the small agribusiness enterprises most effectively has been made.

The workers were asked to put the internal factors of labor motivation in order of their
importance. An analysis of their personal information shows that the motive «profession» gained
the largest share of positive responses (Fig. 1).

Profession

80
Relations with j
colleagues at wor ﬂ
Labour content ,/Ilv

Opportunity o

promotion

Relations with
colleagues

20

10,
“\u%;;i"’ ’
N
>
work

Sense of
responsibility

K

Sense of belonging
to business

Fig. 1. The degree of internal factors influence on labor motivation at small agribusiness enterprises
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Thus the examined respondents put the internal labor motivation factor «professiony in the
first place. Such factors as «sense of belonging to businessy, «carrier growth» and «self-realization
in business» are quite important among the specialists. Such a rating of the motives distribution is
substantiated and explained by the professional qualification of the respondents. The study of the
internal factors influence on the workers at the small agribusiness enterprises shifts the emphasis in
a slightly different direction. They also put «profession» in the first place; the second place is taken
by «character of labor», and the third place is occupied by «relations with colleagues at worky. It
should be noted that any attempt to improve the labor motivation will not provide a positive result
unless it is aimed at overcoming the lack of responsibility. The factor of responsibility prevails
among all the categories of workers of the small agribusiness enterprises and has a level of full
responsibility. Accordingly if a person has the responsibility for his or her work, he or she can strive
for diligence. The attitude of the employees to the work is considered to be a guarantee of its
effectiveness. An analysis of the employees’ satisfaction with their work is important in motivating
the work of the small agribusiness enterprises because the labor efficiency depends on this very
factor to a great extent. It is known that when a person works with pleasure and inspiration, the
results will be much higher in comparison with the work under compulsion and constant and
unjustified control. Based on this statement we have tried to determine the level of the employees’
satisfaction with the work performed. The results of the analysis when examining different
professional groups showed that 78,4% of the specialists answered that they were fully or almost
fully satisfied with the work on the farm. 56,3% of the workers were fully satisfied. It should be
noted that when the prestige of the performed work at the small agribusiness enterprises is reducing,
the level of satisfaction and interest is significantly decreasing. In addition the research data showed
that 45% of the responded specialists were fully aware of their achievements, and only 29% of the
responded workers gave a positive answer. So the managerial staff of the small agribusiness
enterprises should provide the employees with a greater opportunity to make the independent
decisions. Even if they partially participate in the process of making such decisions they will have
the responsibility for the work and feel the success in completing it. In such a case it is more likely
that their motivation will increase since every person aspires to express himself in labor and show
what he or she is capable of.

Of course such factors as the relations with the colleagues, medical care, the ratio of mental
and other activities, awareness of the achievements, etc. are equally important for the formation of a
proper attitude to work. The structure of the responses to the question regarding the «relations with
colleagues at work» does not have the proportional and significant deviations among the categories
of the employees. Thus in the whole 64% of the respondents consider that the relations are good,
and 36% think that the relations should be improved. 44,3% of the respondents of the small
agribusiness enterprises appraise the medical care as good one, 20,9% think that it is satisfactory
and 34,8% consider it to be unsatisfactory. Under modern conditions of management it is very
important to give the employees a chance to make the decisions on their own. Only 19,7% of the
employees gave the positive answers to this questions. Only 21% of the respondents gave the
positive answer to the question as for the discussion of the workers” problems and achievements at
the meetings. Taking this fact into account the managers of the small agribusiness enterprises
should give the employees more independence in decision-making and should discuss their
problems and achievements at the meetings in order the employees could show their personalities
and creative initiative for ensuring the high efficient work. The desire of people to be independent is
indisputable. Every person aspires to express himself in labor, to show what he or she is capable of.
If the managers provide the employees with such an opportunity their work will be highly effective,
and the labor motives will be high. Motivating the employees means touching on their important
interests, giving them a chance to realize themselves in the process of work. Thus we can state that
the motives associated with the satisfaction with one’s own work are becoming relevant at the
present stage. Thus of the total number of the examined specialists only 15% of the respondents
have increased their qualifications in recent years; 68,4% want to increase their professional level.
The results of the research are not doubtful since most of the respondents are an active part of the
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able-bodied population. It should be pointed out that the level of education and growth of the
professional level increase the demand for the vital needs. The nature and rate influence of the
external factors clearly demonstrate the results of the conducted questionnaire. The respondents
from all the categories of workers preferred «payment for work» (Fig. 2).

Payment for work

Microclimate in the
collective

Stability of
employment

Relations with
management

Style of
management

Working conditions
management

Fig. 2. Influence of external factors on the labor motivation of small agribusiness enterprises

The share of positive answers is 93%. Such a redistribution of positive answers is explained
by the fact that even under the conditions of the general economic crisis the small agribusiness
enterprises have a relatively normal state of production organization.

In addition the research data showed that the system of payment for labor, which is directly
or at least partially connected with the results of the labor, is the most motivation factor for the
employee to increase the productivity and is an important factor of motivation. Its absence can
seriously undermine the management efficiency. 41% of the respondents answered that the payment
for labor is connected with its results and it forced them to work better; 23% indicated that this
factor makes work to be more attractive and 28% agreed with both statements. If a person is
interested in the final results of the work then the motivation will increase. The efficient work stirs
up satisfaction; and the feeling of a well-executed work is a pleasure for oneself and, obviously, it
contributes to the increase in the efficiency of labor. So the high effective work is the motive of full
satisfaction but not its consequence. Thus an effective mechanism under the conditions of
transformation processes taking place at the small agribusiness enterprises is the stirring up of the
employees’ labor activity by improving the motivation factors that influence the efficiency of
production. It is due to the successful combination of the incentives and motives that one can
achieve the high results of management in order to meet the individual needs of each employee.The
system of formation and regulation of the effective management motivation and its practical
application becomes of first and foremost importance for the small agribusiness enterprises. It is the
support of the motivation mechanisms for the efficient and productive work that is important in
solving such issues as an awareness of oneself as the owner and master of the production means,
reinforcement of interest in labor, increasing the labor activity and ensuring the employees’ personal
interests in the production development of the small agribusiness enterprises.
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Only by combining moral, material, industrial and routine, social and psychological
incentives one can obtain the desired results. The managerial staff of the small agribusiness
enterprises should look for the hired workers labor motivation in its organization because the
continuous motivation is generated by the labor. At the same time the material incentives for work
should be taken into account as they provide the employees with the opportunity to meet their
needs. It is necessary to develop the social infrastructure in the rural areas by supplementing such
basic services as education and medical care with the available services for the urban population.
They are the consultative service, public transport, crediting and financing, the services of
employment and change of specialization. Such services are available for the urban population but
difficult of access for the peasants. With the help of the questionnaire we have found out whether
the workers of the small agribusiness enterprises could work better than they work now under
certain conditions. The vast majority of the respondents (66%) gave the affirmative answer; 26% of
the workers said that they doubted; and only 8% gave the negative answer. Then the respondents
were asked to express their opinion as for the factors that could significantly affect the level of
productivity at the agricultural enterprises. Their answers show that the equal number (55%) of all
the examined workers of the small agribusiness enterprises considers two factors to be of primary
importance. These factors are the significant increase in payment for labor and improvement of the
production mechanization level by introducing the latest SMART technologies (Tabl.). Other
important factors of the labor efficiency growth in agriculture which are noted by the respondents
are the necessity to arise the employee’s interest in the final results of the work (31%); the
importance of the additional material incentives and bonuses (29%); improvement of the working
conditions at the enterprises (25%) and development of social infrastructure in the rural areas
(25%).

Table
Factors for increasing the motivation of labor at small agribusiness enterprises
Factors Share OE answers,

Yo

Significant increase in payment for work 55
Improvement of the mechanization level of production processes,

introducing of the latest technologies 55

Interest in the results of work 31

Additional incentive and bonus payments 29

Improving working conditions, reducing labor load 25

Developing social infrastructure of rural area 25

Improving rating of work 16

Perspectives for advanced training 15

Perspectives for career growth 12

Improvement of sanitary conditions 10

Development of auxiliary industries 8

Improving control over labor discipline 8

The respondents considered the development of the auxiliary industries and improved
control over the labor discipline to be the least important factors; only 8% of the respondents noted
these factors. In the course of examining it has been established that 37% of the workers were
absolutely unsatisfied with the level of their current wages; 41% of the workers were satisfied
partially; and only 22% of the total number of the examined respondents were absolutely satisfied
with their rate of wages.

246



A significant part of the employees does not fully or partially understand the wage charging
mechanism (17% and 21% respectively). Under such conditions the payment for work practically
loses its motivation power in order to increase the productivity. Regarding the average wage in the
agricultural sector it is necessary to keep in mind the fact that even taking into account the
dynamics of the wage growth its rate remains very low. The effectiveness of motivation is
determined by the general final results, namely the high labor productivity, high efficiency and high
quality of products (works and services). The reform of ownership relations implemented in the
agrarian sector was aimed at creating the new organizational and legal forms of the agrarian
enterprises on the basis of the private ownership of land and possessions. Only 27% of the
employees want to start their own enterprises and work at them.

Conclusion. Such an incentive as the possibility of increasing the personal share in the
collective property among other material motives to work took the last place. The results of our
research show that the main motivation factor for the employees is the deserved wage. The well-
being of the society is determined by the level of every citizen’s well-being. On the one hand the
labor motivation is an attitude of an employee to the work performed which is based on the needs,
interests and motivation priorities. And on the other hand the management of the enterprise should
perform certain actions aimed at intensifying the attempts of the personnel in order to achieve the
goals of the organization completely. The incomes of a large part of the population are less than the
living standard which has a negative effect on the social feeling, mental and physical health of the
people. At the same time the gap in the income levels of the richest and the poorest groups of the
population reached a critical level. This is due to the importance of ensuring a deserved level of
human life which directly affects the effective organizational and economic provision of labor
motivation in the economy.
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