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Introduction

No. (%) Of the 198 schools mvited to participate, 112 completed
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Table 1. Medical School Survey Respondent Characteristics
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z . Education, 202126
ResearCh QueStlonS ° cExclutdes one School of Osteopathic Medicine that did not have a Carnegie Classification
1. How have medical school diversity pathway

programs been impacted by the COVID-19

Respondents agreed that there should be increased
funding for psychosocial support and distanced learning
post-pandemic (Table 3).

Table 2. School Level and Programmatic Activities Offered
Prior to and During the Pandemic
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This cross-sectional mixed methods study was

comprised of two phases.

* 12 semi-structured interviews of pathway program
administrators and academic leaders, which
1dentified themes and patterns of change

* Themes were used to inform creation of a survey

Table 3. Respondent Perceptions of COVID-19 Pandemic Impact
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