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ABSTRACT 
The components of intrapersonal and interpersonal intelligence have been widely studied in the 
psychological domain of emotional intelligence. Intrapersonal intelligence is closely related to the 

individual's ability to recognize, regulate, and express one's feelings and emotions. The purpose of this 
study was to examine the relationship between intrapersonal and interpersonal intelligence with teamwork 
and the performance of athletes in the sport of karate. This research method is descriptive quantitative with 

a correlational research design. The population of this research is the beginner karate athletes in the said 
team number in Cianjur Regency with a total of 21 athletes. With characteristics: (1) Team kata karate 
athletes in Cianjur Regency who have received an intensive training program, (2) Age level is between 12-

16 years, (3) Has practiced karate for at least 1 year, (4) Minimum belt level is yellow. The sampling 
technique in this study uses total sampling. The conclusion of this study shows that intrapersonal 

intelligence and interpersonal intelligence have a significant influence on teamwork for team kata athletes 
in karate sports, teamwork team kata athletes karate can be explained or influenced by variables of 
intrapersonal intelligence and interpersonal intelligence by 24.9%, while 75.1% is influenced by variables 

that are not studied, intrapersonal and interpersonal intelligence do not have a significant influence on the 
performance of team athletes in karate, the performance of team athletes in karate is influenced by variables 
of intrapersonal intelligence and interpersonal intelligence of 0.56 %, while the remaining 99.44% is 

influenced by variables not examined. 
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INTRODUCTION  

The components of intrapersonal and interpersonal intelligence have been widely 

studied in the psychological domain of emotional intelligence. Intrapersonal intelligence 

is closely related to the individual's ability to recognize, regulate, and express one's 

feelings and emotions. On the other hand, the concept of interpersonal intelligence is 

associated with one's ability to live effectively, pay attention to the wants and needs of 

oneself and others, have compatibility with others, empathize, solve problems, and also 

disagree with others along with respect, without harming oneself and others (Goldenberg 
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et al., 2016). Although the collective dynamics of intrapersonal coordination have much 

in common with interpersonal coordination, examples of new behaviors, individuals 

moving in and out of coordination, and collective action illustrate some of the unique 

aspects of interpersonal coordination, understanding these diverse phenomena closely 

related to the causal loop of coordination dynamics (Passos et al., 2016). Furthermore, 

several studies that discuss the Haken-Kelso-Bunz (HKB) model can describe the 

coordinated movements of each body that differ not only within a person (intrapersonal) 

but also between different individuals (interpersonal) (Ramenzoni et al., 2011; 

Richardson et al., 2007). 

As the research of Angeles (2012) says that those who have intrapersonal 

intelligence will be able to quickly learn to deal with the world around them. Meanwhile, 

Edwita (2014) explains that intrapersonal intelligence is closely related to sensitivity or 

awareness to conduct self-evaluation, where the person concerned shows his strengths 

and weaknesses to others. This type of multiple intelligence involves several aspects, 

including (1) awareness of self-feeling, (2) awareness of self-strengths and weaknesses, (3) 

self-awareness, (4) self-motivation, (5) self- temper, and (6) self-aspiration, and (7) ability 

to self-discipline, (8) self-understanding and (9) self-confidence. In short, intrapersonal 

intelligence can be said as a facility in self-management. Individuals who have good 

intrapersonal intelligence have excellent control over their feelings and moods. Angeles 

further said that knowing about oneself (through reflection) will be very important to help 

individuals become mature in a social context. Therefore, intrapersonal intelligence is 

needed by an athlete, both individual athletes and team/team athletes. Interpersonal 

intelligence is a facility in dealing with other people. 

A further explanation related to interpersonal intelligence has been explained by 

Edwita (2014) which states that interpersonal intelligence is an awareness to distinguish 

and act as a response to open behavior shown by others. The emergence of this 

intelligence can be identified with: (1) the ability to initiate communication with others, 

(2) the ability to carry out activities cooperatively, (3) being liked by others around them, 

(4) the ability to carry out activities in teamwork. This is reinforced by Angeles (2012) 

who says that interpersonal skills involve the interpretation of social interactions with 

other people. Thus individuals who have this kind of intelligence will be very easy to get 

along with, able to work well with various kinds of people's characters. The combination 

of various skills such as listening, communicating, discriminating, and interpreting, helps 

individuals to better relate and interact with other individuals. Someone with good 
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interpersonal intelligence will also be able to lead and influence others, mediate conflicts, 

and build relationships. By knowing the role of intrapersonal and interpersonal in social 

relationships and a group, we can know these roles in teamwork. 

Previous research said that interpersonal coordination in interactive sports is a 

complex phenomenon (McEwan et al., 2018). Various perspectives and empirical 

approaches have emerged to explain interpersonal coordination in sports. Furthermore, 

interpersonal or social influences have been applied to describe coordinated relationship 

behavior in a variety of contexts, such as music (Ragert et al., 2013), dancing (Passos et 

al., 2016), and sports (McGarry et al., 2002). The study of Krabben et al. (2019) showed 

that all participants adjusted their intrapersonal coordination to form a stable pattern of 

interpersonal behavior. Intrapersonal and interpersonal are closely related to individual 

skills to be able to work together in a team. Teamwork is often considered an important 

variable in the everyday language of sports. Indeed, although decades of research have 

accumulated in team contexts, such as healthcare, aviation, business, and military 

settings, evidence related to teamwork in sport is sparse, fragmented, and largely 

anecdotal (McEwan & Beauchamp, 2020a). 

Research conducted by Steiner et al., (2017) explains that mental models related to 

interpersonal coordination have many similarities with the concept of teamwork 

knowledge. The model includes information on how the actions of multiple individuals 

can be successfully integrated to produce group-level performance. Following the 

research of Krabben et al. (2019) which examines the application of ability theory in 

interpersonal interactions regarding social abilities, he said that the opportunities for a 

person's action or behavior are shaped by other humans. This is confirmed by the 

research of Marsh et al. (2009) call for the need to study interpersonal interaction as an 

emerging feature of a transient relationship between two people. This is further explained 

by Evans et al., (2013) in their research stating that overall, the concept of interpersonal 

influence from teammates is very strong, and athletes identify several aspects of group 

interpersonal influence such as reasons for competing, motivational influences, social 

comparisons, teamwork, social influence. Just as coaches often emphasize the 

importance of players working together, athletes also attribute team results to the extent 

that they work well with their teammates. This applies to the sport of karate in team kata 

competition numbers. Team matches consist of teams, each consisting of three people 

(FORKI, 2020). 

High achievement or achievement of kata team athletes is the result of a 
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combination of various factors, ranging from psychological, behavioral, biological, and 

psycho-social factors. Where these factors are needed intrapersonal and interpersonal 

skills that must be possessed by an athlete. Psychological factors involved in achieving 

high performance are talent and attitude (Gloria et al., 2013). Burns et al., (2019) explain 

that the determinants of social health, including human social relationships, are critical to 

maintaining health and well-being and are central to elite sports performance. Athletes 

live in high-pressure environments, and supportive relationships with coaches, support 

staff, and/or others are critical to the athlete's performance and well-being. 

The progress and transition of an athlete from beginner to expert is strongly 

influenced by their social environment including interaction and peer culture (Henriksen 

et al., 2010). In the Kata team, the interaction between friends is very high, this must be 

maintained in building a good team so that they can remain united. To achieve good 

performance, a team must have good cooperation, and to make the team able to carry 

out cooperation, every athlete in it must have good intrapersonal and interpersonal skills. 

As McEwan & Beauchamp (2020b) have described team building is "a method of helping a 

group to (a) increase effectiveness, (b) meet the needs of its members, or (c) improve 

performance conditions". As a general term, sports teams can be "built" in a variety of 

ways such as by targeting group processes (e.g., communication), emergent states (e.g., 

cohesion), coach-athlete relationships, leadership behaviors, and so on. Team 

performance is identified as a group process consisting of observable behaviors that 

describe the nature of member interactions, leading to adaptive team outcomes. These 

communication skills, however, can be a catalyst for building supportive interpersonal 

relationships. 

Although there have been many studies discussing intrapersonal intelligence and 

interpersonal intelligence, there is still a lack of research that examines the relationship 

between intrapersonal and interpersonal intelligence with teamwork and athlete 

performance, especially in Indonesia. Not only that, research on intrapersonal and 

interpersonal intelligence with teamwork and athlete performance that focuses on the 

team says athletes in karate can be said to be rarely done, especially in Indonesia there 

has been no research focused on discussing this. Therefore, this research is important to 

do, to fill the void of scientific studies that discuss this matter. This study aims to 

examine the relationship between intrapersonal and interpersonal intelligence with 

teamwork and the performance of the team, said athletes in karate. Thus, it can be 

predicted that this intrapersonal and interpersonal intelligence has a high level of 
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significance with teamwork and the performance of team karate athletes. 

 

METHOD 

This research is classified as a descriptive study with a correlational design. 

Correlational research involves studying the relationships between variables within a 

group and often shows possible cause and effect (Fraenkel & Wallen, 2012). In this design, 

we will look for the relationship between intrapersonal and interpersonal intelligence 

with teamwork and the performance of team kata athletes in karate. Thus, two data will 

be obtained to be processed. 

In this study, the population of the beginner karate athletes with the number of 

Kata teams in Kabupaten Cianjur was 21 athletes. With characteristics: (1) Team kata 

karate athletes in Kabupaten Cianjur who have received an intensive training program, 

(2) Age level is between 12-16 years, (3) Has practiced karate for at least 1 year, (4) 

Minimum belt level is yellow. The sampling technique in this study used the Total 

Population Sampling technique with a total of 21 athletes. 

The instrument used in this study was to measure the intrapersonal, interpersonal, 

teamwork, and performance of kata karate athletes. The instrument used to measure 

intrapersonal intelligence was developed from the concept of the Life Skills Framework 

found in Kendellen et al. (2017). The concept has an intrapersonal aspect that has 4 

variables (focus, persistence, goal setting, and emotional regulation). The questionnaire 

on this intrapersonal instrument is 21 questions. Aspects of interpersonal intelligence 

have 4 variables (sportsmanship, honesty, teamwork, and respect) as many as 22 

questions. In measuring teamwork, researchers use the Multidimensional Assessment of 

Teamwork in Sport (MATS) instrument created by McEwan et al., (2018) this instrument 

is a questionnaire containing 70 items that examine 14 dimensions of teamwork. This 

questionnaire measures five aspects (preparation, implementation, evaluation, 

adjustment, and MTM) and 14 dimensions of teamwork. Teamwork preparation 

includes mission analysis (five items), goal specification (six items), and action planning 

subscale (six items). The implementation consists of coordination (four items), 

cooperation (four items), and communication (five items). The evaluation involved the 

performance monitoring subscales (six items) and systems monitoring (four items). 

Adjustment consisted of problem-solving (four items), innovation (four items), intrateam 

coaching (four items), and back up (five items) subscales (the latter two were loaded into 
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the same factors; i.e., intrateam coaching and backup). Finally, the MTM consists of 

integrative conflict management (four items) and a psychological support subscale (five 

items). All of these instruments use a Likert scale of 5, with 1 (strongly disagree), 2 

(disagree), 3 (undecided), 4 (agree), and 5 (strongly agree). Meanwhile, to measure the 

performance of kata in this karate sport, athletes must perform their best following the 

rules of the kata competition, then the judges will make judgments according to the WKF 

regulations as stated in the FORKI competition rules 2020. As for testing the hypothesis 

using statistical analysis of multiple regression tests. The Statistical Package for Social 

Science (SPSS) program series 20 was used to analyze the data in this study. 

 

RESULTS AND DISCUSSION 

Results 

Hypothesis testing by using multiple linear regression analysis. To make it easier to 

analyze data, all data processing will be carried out using the SPSS (Statistical Package 

for Social Science) program for Windows version 20. 

 

Relationship between Intrapersonal and Interpersonal Intelligence with Teamwork of 

Kata Athletes in Karate 

Table 1 
Multiple Regression Test of Intrapersonal (X1) and Interpersonal (X2) Intelligence 

Relationships with Teamwork (Y1) Karate Athletes 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients t Sig. 

B Std. Error Beta 

1 

(Constant) 278.689 45.085  6.181 .000 

Intrapersonal (x1) -1.736 .817 -.574 -2.125 .048 

Interpersonal (x2) 1.453 .631 .622 2.304 .033 

 

The constant (α) is 228.689, meaning that if there is no intrapersonal intelligence and 

interpersonal intelligence or the value is 0, then the teamwork of the kata team is 228.689. 

The regression coefficient for the intrapersonal variable (X1) is -1.736, meaning that if 

intrapersonal intelligence is increased by 1 unit, the teamwork of the kata athlete team will 

experience a relatively large decrease in the amount of -1,736 units. The negative 

coefficient means that there is a unidirectional relationship between intrapersonal 

intelligence and teamwork in team athletes in karate sport. This means that if you increase 

intrapersonal intelligence, it will decrease the ability of teamwork in team athletes in 

karate. 
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The regression coefficient for interpersonal variables (X2) is 1.453, meaning that if 

interpersonal intelligence is increased by 1 unit, the teamwork of the kata team athlete 

will experience a relatively large increase of 1,453 units. The positive coefficient means 

that there is a unidirectional relationship between interpersonal intelligence and 

teamwork in team athletes in karate sport. This means that if you increase interpersonal 

intelligence, it will also increase the ability to work together in teams of athletes in the 

karate sport. 

Table 2 
Multiple Correlation Test Results 

Model R R Square Adjusted R Square 
Std. Error of the 

Estimate 

1 .499a .249 .166 23.81658 

 
Based on table 2 above, the R number is 0.499. This shows that there is a moderate 

relationship between intrapersonal intelligence and interpersonal intelligence with the 

cooperation of team kata athletes in karate. 

The F test is used to determine whether the independent variables together have a 

significant effect on the dependent variable. 

The results of the test of the effect of the variables of intrapersonal intelligence and 

interpersonal intelligence together on the cooperation of kata team athletes in karate can 

be seen in Table 3 below: 

Table 3 

Simultaneous Regression Coefficient Test Results (Test F) 
Model Sum of Squares df Mean Square F Sig. 

1 

Regression 3389.009 2 1694.505 2.987 .076b 

Residual 10210.134 18 567.230   
Total 13599.143 20    

 
Based on table 3, the calculated F value is 2,987 with a Sig value of 0.076. This 

shows that the calculated F value is smaller than F table 4.381 and the Sig value is greater 

than 0.05. Thus Ha is rejected and H0 is accepted. This means that intrapersonal 

intelligence and interpersonal intelligence together do not have a significant effect on 

teamwork for karate athletes. 

Table 4 
Partial Regression Coefficient Test Results (T-Test) 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients t Sig. 

B Std. Error Beta 

1 
(Constant) 278.689 45.085  6.181 .000 

Intrapersonal (x1) -1.736 .817 -.574 -2.125 .048 

Interpersonal (x2) 1.453 .631 .622 2.304 .033 
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Influence of intrapersonal intelligence on teamwork 

H0: Intrapersonal intelligence has no significant effect on the teamwork of karate 

athletes. 

Ha:  Intrapersonal intelligence has a significant influence on the cooperation of 

team kata athletes in karate. 

 
Based on table 4, it can be obtained that the t value is -2.125 with a Sig value of 

0.048. This shows that the t-count value is smaller than the t-table value of 1.729 and the 

Sig value is smaller than 0.05. Thus H0 is rejected and Ha is accepted. This means that 

the intrapersonal intelligence variable has a significant influence on the teamwork of the 

karate team. 

 

The influence of interpersonal intelligence on teamwork 

H0: interpersonal intelligence does not have a significant effect on the cooperation 

of kata team athletes in karate. 

Ha:  interpersonal intelligence has a significant influence on the cooperation of 

team kata athletes in karate. 

 
Based on table 4, it can be obtained that the t-count value is 2.304 with a Sig value 

of 0.033. This shows that the t-count value is greater than the t-table value of 1.729 and 

the Sig value is smaller than 0.05. Thus H0 is rejected and Ha is accepted. This means 

that the interpersonal intelligence variable has a significant influence on the teamwork of 

the karate team. 

The results of the determination test (R2) can be seen from the value of the 

coefficient of determination in table 5 below: 

Table 5 
Determination Test Results (R2) 

 

Based on table 5, the R
2
 (R Square) number is 0.249 or (24.9%). This shows that the 

percentage of the contribution of the influence of intrapersonal intelligence and interpersonal 

intelligence to the teamwork of karate team athletes is 24.9%. In other words, the variable 

teamwork for karate athletes can be explained or influenced by variables of intrapersonal 

Model R R Square Adjusted R Square 
Std. Error of the 

Estimate 

1 .499a .249 .166 23.81658 
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intelligence and interpersonal intelligence by 24.9%, while the remaining 75.1% is explained 

or influenced by other variables not studied. 

 

The Relationship of Intrapersonal and Interpersonal Intelligence with the 

Performance of Athletes in Karate 

Table 6 
Multiple Regression Test The Relationship of Intrapersonal (X1) and Interpersonal 

(X2) Intelligence with Performance (Y2) Athletes in Karate Sports 
 

Model 
Unstandardized Coefficients 

Standardized 

Coefficients t Sig. 

B Std. Error Beta 

1 

(Constant) 43.605 2.997  14.549 .000 

Intrapersonal -.054 .054 -.299 -.987 .337 
Interpersonal .017 .042 .126 .416 .682 

 

The constant (α) is 43,605, meaning that if there is no intrapersonal intelligence and 

interpersonal intelligence or the value is 0, then the performance of the kata team athlete 

is 43,605. 

The regression coefficient for the intrapersonal variable (X1) is -0.054, meaning that 

if intrapersonal intelligence is increased by 1 unit, the teamwork of the team athlete has 

decreased relatively small, which is -0.054 units. The negative coefficient means that 

there is a unidirectional relationship between intrapersonal intelligence and the 

performance of team athletes in karate. This means that if you increase intrapersonal 

intelligence, it will reduce the performance ability of team athletes in karate. 

The regression coefficient for interpersonal variables (X2) is 0.017, meaning that if 

interpersonal intelligence is increased by 1 unit, the performance ability of the team 

athlete has a relatively small increase, which is 0.017 units. The positive coefficient 

means that there is a unidirectional relationship between interpersonal intelligence and 

the performance ability of team athletes in karate. This means that if you increase 

interpersonal intelligence, it will also increase the performance ability of team athletes in 

karate sport. 

The results of the multiple correlation test (R) can be seen in Table 7 below: 

Table 7 
Multiple Correlation Test Results 

Model R R Square Adjusted R Square 
Std. Error of the 

Estimate 

1 .237a .056 -.049 1.58324 
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Based on table 7 above, the R number is 0.237. This shows that there is a moderate 

relationship between intrapersonal intelligence and interpersonal intelligence with the 

performance of team kata athletes in karate. 

The results of the test of the effect of the variables of intrapersonal intelligence and 

interpersonal intelligence together on the cooperation of team kata athletes in karate can 

be seen in Table 8 below: 

Table 8 
Simultaneous Regression Coefficient Test Results (Test F) 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 2.674 2 1.337 .533 .596b 
Residual 45.120 18 2.507   

Total 47.794 20    
 

H0: Intrapersonal intelligence and interpersonal intelligence simultaneously have 

no significant effect on the performance of team kata athletes in karate. 

Ha: Intrapersonal intelligence and interpersonal intelligence simultaneously have a 

significant influence on the performance of team kata athletes in karate 

 

Based on table 8, the F test value is 0,533 with a Sig value of 0,596. This shows that 

the F count value is smaller than F table 4.381 and the Sig value is greater than 0,05. 

Thus Ha is rejected and H0 is accepted. This means that intrapersonal intelligence and 

interpersonal intelligence together do not have a significant influence on the performance 

of team kata athletes in karate. 

The results of the partial test of the effect of intrapersonal intelligence and 

interpersonal intelligence on the teamwork of kata team athletes in karate can be seen in 

Table 9 below: 

Table 9 
Partial Regression Coefficient Test Results (T-Test) 

Model 
Unstandardized Coefficients 

Standardized 

Coefficients t Sig. 
B Std. Error Beta 

1 

(Constant) 43.605 2.997  14.549 .000 

Intrapersonal -.054 .054 -.299 -.987 .337 

Interpersonal .017 .042 .126 .416 .682 

 

Based on table 9 above, it can be seen the t count and Sig values of each variable. 

 

Influence of intrapersonal intelligence on performance 
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H0: intrapersonal intelligence has no significant effect on the performance of team 

kata athletes in karate. 

Ha: Intrapersonal intelligence has a significant influence on the performance of 

team kata athletes in karate. 

Based on the table, it can be obtained that the t value is -0.987 with a Sig value of 

0.337. This shows that the calculated t value is smaller than the t table value of 1.729 and 

the Sig value is greater than 0.05. Thus H0 is accepted and Ha is rejected. This means 

that the intrapersonal intelligence variable does not have a significant influence on the 

performance of the karate team, said athlete. 

 

The influence of interpersonal intelligence on performance 

H0: interpersonal intelligence has no significant effect on the performance of team 

kata athletes in karate. 

Ha: interpersonal intelligence has a significant influence on the performance of 

team kata athletes in karate 

Based on the table, it can be obtained that the t-test value is 0.416 with a Sig value 

of 0.682. This shows that the calculated t value is smaller than the t table value of 1.729 

and the Sig value is greater than 0.05. Thus H0 is accepted and Ha is rejected. This 

means that the interpersonal intelligence variable does not have a significant influence on 

the performance of the kata team athlete in the karate sports branch. 

The results of the determination test (R2) can be seen from the value of the 

coefficient of determination in table 10 below: 

Table 10 
Determination Test Results (R2) 

Model R R Square Adjusted R Square 
Std. Error of the 

Estimate 

1 .237a .056 -.049 1.58324 

 
Based on table 10, the number R2 (R Square) is 0.056 or (0.56%). This shows that the 

percentage of the contribution of the influence of intrapersonal intelligence and 

interpersonal intelligence on the performance of team kata athletes in karate is 0.56%. In 

other words, the performance variable for the team of athletes in karate can be explained or 

influenced by variables of intrapersonal intelligence and interpersonal intelligence of 

0.56%, while the remaining 99.44% is explained or influenced by other variables not 

studied. 
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Discussion 

Relationship between Intrapersonal Intelligence and Interpersonal Intelligence with 

Teamwork of Kata Athletes in Karate 
 

Teamwork of team kata athletes in karate can be explained or influenced by 

variables of intrapersonal intelligence and interpersonal intelligence by 24,9%, while the 

remaining 75,1% is explained or influenced by other variables not studied. Partially, the 

influence of each variable shows that intrapersonal intelligence has a significant influence 

on the teamwork of the kata athlete team in the karate sports branch, this occurs in the 

interpersonal intelligence variable which shows a significant influence on the teamwork 

of the kata team of karate athletes. 

These communication skills, however, can be a catalyst for building supportive 

interpersonal relationships (Burns et al., 2019b). This is reinforced by (Angeles, 2012) 

who examined a teacher, where the influence felt by teachers was directly and indirectly 

influenced by their interpersonal skills, especially empathy, communication, cooperation, 

openness, concern for others, and conflict resolution. This research conducted by 

Angeles, 2012 can also apply to athletes where when athletes have intrapersonal and 

interpersonal intelligence, it will have an impact on good teamwork skills. The better the 

intrapersonal skills of an athlete, the higher the ability in teamwork in sports. Especially 

in team sports it should be remembered that it is not only understood that every 

individual on the team is capable of performing well in the sport, but that the whole team 

has an overall sense of efficacy in terms of the task at hand (Manning, C.T. & Gordin, 

2007). 

Because the components of the psychological structure in sports teams are group 

position, group status, group roles, and group norms (Sauer & Ed, 2017). Furthermore, 

Sauer & Ed, 2017 explain that interpersonal relationships are an important factor in every 

type of group. Potential productivity refers to the best performance of the team 

considering all available resources. These resources primarily describe all the relevant 

knowledge and skills of individual members, including the overall level and distribution 

of talent (Gernigon et al., 2010). The most important resource of any sports team can be 

identified in the individual abilities of the athlete. 

 

Relationship between Intrapersonal Intelligence and Interpersonal Intelligence with 

the Performance of Athletes in the Kata Karate Team 
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Referring the results of this study, shows that intrapersonal intelligence and 

interpersonal intelligence together do not have a significant effect on the performance of 

team kata athletes in karate. However, by regression, the percentage of the contribution 

of intrapersonal intelligence and interpersonal intelligence to the performance of team 

kata athletes in karate is 0,56%, which means that it only has a very small impact. In 

other words, the performance variable for the team of athletes in karate can be explained 

or influenced by variables of intrapersonal intelligence and interpersonal intelligence of 

0,56%, while the remaining 99,44% is explained or influenced by other variables not 

studied. Partially, it can be seen from the results showing that intrapersonal intelligence 

does not have a significant influence on the performance of the karate team kata athletes, 

as well as on interpersonal intelligence which does not have a significant effect on the 

performance of the karate team kata athletes. 

Regardless of the results of this study, some studies suggest that interpersonal 

relationship skills play a role in attenuating stress responses (Coan et al., 2006; Coan, 

2010), and are essential for achieving sustained success in the elite sport domain (Burns et 

al., 2019a). If we look at an athlete as a whole person, there is a basic duty of care to 

ensure that they are supported to be their best and toughest selves, both on and off the 

field. Therefore, athletes need to be encouraged to seek interpersonal support that 

develops as they move along their developmental path (Burns et al., 2019b). So, although 

it does not have a direct influence on the performance of the team, says athletes in karate, 

intrapersonal intelligence, and interpersonal intelligence play an important role in the 

stress response in matches or even very important for elite sports athletes. 

 

CONCLUSIONS AND SUGGESTIONS 

Conclusion in this study is as follows: (1) Intrapersonal intelligence has a 

significant influence on teamwork in karate sports, (2) Interpersonal intelligence has a 

significant influence on the teamwork of karate team athletes, (3) Teamwork of karate 

team kata athletes can be explained or influenced by variables of intrapersonal 

intelligence and interpersonal intelligence by 24,9%, while the remaining 75,1% is 

explained or influenced by other variables not studied, (4) Intrapersonal intelligence does 

not have a significant effect on the performance of team kata athletes in karate, (5) 

Interpersonal intelligence does not have a significant effect on the performance of kata 

team athletes in karate, (6) Team performance in karate can be explained or influenced 
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by variables of intrapersonal intelligence and interpersonal intelligence by 0,56%, while 

the remaining 99,44% is explained or influenced by other variables not studied. 

Suggestions this study reports that holistically, that how intrapersonal and 

interpersonal intelligence can provide a relationship or influence on teamwork and the 

performance of team kata athletes in karate. This research is expected to pave the way 

and increasingly realize that the importance of intrapersonal and interpersonal 

intelligence that must be possessed by an athlete to achieve high achievements. 

Based on the conclusions that have been discussed, several things can be used as 

suggestions/input for several parties, namely as follows: (1) For coaches, during the 

training process, they should implement and provide comprehensive learning related to 

efforts to increase intrapersonal and interpersonal intelligence for an athlete, which is 

internalized by the training program provided, (2) For the parent of sports organizations, 

it is better to make karate activities a tool to improve intrapersonal and interpersonal 

intelligence to be able to improve the ability of athletes to work together. Where this 

intrapersonal and interpersonal intelligence can be useful in the daily life of an athlete, 

and (3) For further researchers to examine various sports ranging from individual sports, 

measured sports, and game sports. 

 

REFERENCES 

Angeles, M. P. H. (2012). Teaching Efficacy, Interpersonal, Intrapersonal Skills and 

Teaching Performance in the Tertiary School. IAMURE International Journal of Social 

Sciences, 2(1). https://doi.org/10.7718/ijss.v2i1.8 

 
Burns, L., Weissensteiner, J. R., & Cohen, M. (2019a). Lifestyles and mindsets of 

Olympic, Paralympic and world champions: Is an integrated approach the key to 
elite performance? British Journal of Sports Medicine, 53(13), 818–824. 

https://doi.org/10.1136/bjsports-2018-099217 
 

Burns, L., Weissensteiner, J. R., & Cohen, M. (2019b). Supportive interpersonal 

relationships: A key component to high-performance sport. British Journal of Sports 

Medicine, 53(22), 1387–1390. https://doi.org/10.1136/bjsports-2018-100312 

 
Coan, J. A. (2010). Adult attachment and the brain. Journal of Social and Personal 

Relationships, 27(2), 210–217. https://doi.org/10.1177/0265407509360900 

 
Coan, J. A., Schaefer, H. S., & Davidson, R. J. (2006). Lending a hand: Social regulation 

of the neural response to threat. Psychological Science, 17(12), 1032–1039. 

https://doi.org/10.1111/j.1467-9280.2006.01832.x 
 
Evans, B., Eys, M., & Wolf, S. (2013). Exploring the Nature of Interpersonal Influence in 



Relationship Of Intrapersonal And Interpersonal Intelligence With Teamwork And Performance Of Karate Athletes 
Alfi Nuraeni*, Komarudin, Mulyana 
alfinuraeni16@gmail.com 

516 
COMPETITOR: Jurnal Pendidikan Kepelatihan Olahraga 

13 (3) 2021  502– 517  :10.26858/cjpko.v13i3.24776. - ISSN : (E)2657-0734 & (P)2085-5389 
 

Elite Individual Sport Teams. Journal of Applied Sport Psychology, 25(4), 448–462. 

https://doi.org/10.1080/10413200.2012.752769 
 
FORKI, D. W. P. (2020). Peraturan Pertandingan. 

Fraenkel, J. R., & Wallen, N. E. (2012). How to Design and Evaluate Research in Education 

(M. Ryan (ed.); Seventh Ed). The McGraw-Hill Companies, Inc.  
 

Gernigon, C., Briki, W., & Eykens, K. (2010). The Dynamics of Psychological 
Momentum in Sport: The Role of Ongoing History of Performance Patterns. Journal 

of Sport & Exercise Psychology. 

 
Gloria, R., Tatiana, D., Constantin, R. B., Marinela, R., & Gabriel, M. (2013). Study 

Regarding the Order of Psychological Processes and the Importance of the 

Psychological Factors of High Performance for the Sports Branch Karate. Procedia - 

Social and Behavioral Sciences, 84, 1228–1232. 

https://doi.org/10.1016/j.sbspro.2013.06.734 
 
Goldenberg, I., Stanton, M., & Goldenberg, H. (2016). Family Therapy: An Overview. 

In Cengage Learning (Nine). https://doi.org/10.3138/9781487580377-003 

 
Henriksen, K., Stambulova, N., & Roessler, K. K. (2010). Holistic approach to athletic 

talent development environments: A successful sailing milieu. Psychology of Sport and 

Exercise, 11(3), 212–222. https://doi.org/10.1016/j.psychsport.2009.10.005 

 

Jamaris Edwita, M. (2014). Formal Multiple Intelligences Assessment Instruments for 4-
6 Years Old Children. American Journal of Educational Research, 2(12), 1164–1174. 

https://doi.org/10.12691/education-2-12-6 

 
Kendellen, K., Camiré, M., Bean, C. N., Forneris, T., & Thompson, J. (2017). 

Integrating life skills into Golf Canada’s youth programs: Insights into a successful 

research to practice partnership. Journal of Sport Psychology in Action, 8(1), 34–46. 

https://doi.org/10.1080/21520704.2016.1205699 
 

Krabben, K., Orth, D., & van der Kamp, J. (2019). Combat as an Interpersonal Synergy: 
An Ecological Dynamics Approach to Combat Sports. Sports Medicine, 49(12), 1825–

1836. https://doi.org/10.1007/s40279-019-01173-y 

 
Manning, C.T. & Gordin, R. D. (2007). Relationship Among Team Collective Efficacy. 

Marsh, K. L., Richardson, M. J., & Schmidt, R. C. (2009). Social Connection Through 

Joint Action and Interpersonal Coordination. Topics in Cognitive Science, 1(2), 320–

339. https://doi.org/10.1111/j.1756-8765.2009.01022.x 
 

McEwan, D., & Beauchamp, M. R. (2020a). Teamwork in youth sport. In The Power of 

Groups in Youth Sport. Elsevier Inc. https://doi.org/10.1016/b978-0-12-816336-

8.00011-1 
 

McEwan, D., & Beauchamp, M. R. (2020b). Teamwork Training in Sport: A Pilot 
Intervention Study. Journal of Applied Sport Psychology, 32(2), 220–236. 

https://doi.org/10.1080/10413200.2018.1518277 
 



Relationship Of Intrapersonal And Interpersonal Intelligence With Teamwork And Performance Of Karate Athletes 
Alfi Nuraeni*, Komarudin, Mulyana 
alfinuraeni16@gmail.com 

517 
COMPETITOR: Jurnal Pendidikan Kepelatihan Olahraga 

13 (3) 2021  502– 517  :10.26858/cjpko.v13i3.24776. - ISSN : (E)2657-0734 & (P)2085-5389 
 

McEwan, D., Zumbo, B. D., Eys, M. A., & Beauchamp, M. R. (2018). The development 

and psychometric properties of the multidimensional assessment of teamwork in 
sport. Journal of Sport and Exercise Psychology, 40(2), 60–72. 

https://doi.org/10.1123/jsep.2017-0193 

 
McGarry, T., Anderson, D. I., Wallace, S. A., Hughes, M. D., & Franks, I. M. (2002). 

Sport competition as a dynamical self-organizing system. Journal of Sports Sciences, 

20(10), 771–781. https://doi.org/10.1080/026404102320675620 

 
Passos, P., Davids, K., & Chow, J. Y. (2016). Interpersonal Coordination and 

Performance in Social Systems. In Routledge. 

https://doi.org/10.4324/9781315700304 
 

Ragert, M., Schroeder, T., & Keller, P. E. (2013). Knowing too little or too much: The 

effects of familiarity with a co-performer’s part on interpersonal coordination in 
musical ensembles. Frontiers in Psychology, 4 (JUN), 1–15. 

https://doi.org/10.3389/fpsyg.2013.00368 
 
Ramenzoni, V. C., Davis, T. J., Riley, M. A., Shockley, K., & Baker, A. A. (2011). Joint 

action in a cooperative precision task: Nested processes of intrapersonal and 

interpersonal coordination. Experimental Brain Research, 211(3–4), 447–457. 

https://doi.org/10.1007/s00221-011-2653-8 
 

Richardson, M. J., Marsh, K. L., & Baron, R. M. (2007). Judging and Actualizing 
Intrapersonal and Interpersonal Affordances. Journal of Experimental Psychology: 

Human Perception and Performance, 33(4), 845–859. https://doi.org/10.1037/0096-

1523.33.4.845 
 
Sauer, P., & Ed, D. (2017). Interpersonal Relationships in Sport Groups. International 

Journal of Sports and Physical Education, 3(2), 6–10. https://doi.org/10.20431/2454-

6380.0302002 

 
Steiner, S., Macquet, A. C., & Seiler, R. (2017). An integrative perspective on 

interpersonal coordination in interactive team sports. Frontiers in Psychology, 

8(AUG), 1–12. https://doi.org/10.3389/fpsyg.2017.01440 


