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Roundtable Objectives
• Discuss accessibility as foundational to every role, 

responsibility, and process
• Share accessibility experiences, how-tos, and best 

practices with fellow practitioners

Presenter Notes
Presentation Notes
Our goal here today is to learn from and with one another. Almost everyone would agree that creating accessible learning experiences is absolutely important and necessary. But the knowledge and skills needed to create and ensure accessible learning is incredibly broad and isn’t really ever taught in degree programs or as part of on-the-job training. We’re usually just expected to know how to do accessibility, and there aren’t really any checks or balances associated with it. So today, our hope is that we can talk about how we prioritize and incorporate accessibility into our roles, responsibilities, and processes. We’re also going to use the shared Google Doc to crowdsource ideas and resources so you can save it or share it with others. 



What To Expect
• Zoom poll question 
• Briefly define/frame accessibility and the practice of it
• Use guided questions to discuss accessibility practice 

as a group. Ask questions, too!
• Crowdsource resources, recommendations, etc. on 

shared Google Doc: bit.ly/3v5eRyO

https://bit.ly/3v5eRyO


Poll
How equipped do you feel to create accessible learning 
experiences? 
A. Comfortable. I know what I need to do and how to do it.
B. Sort of comfortable. I can do some things and I know 

what I still need to learn and/or how to learn it.
C. Uncomfortable. I can do some things, but I’m not sure 

what’s missing and/or how to learn it.
D. Very uncomfortable. I’m here to learn from others!



Defining Accessibility in Learning

THE WHAT
A person with a disability should 
have the opportunity to:
• Acquire the same information
• Engage in the same interactions
• Enjoy the same services
...as a person without a disability.

THE HOW
This should happen:
• In an equally effective manner
• In an equally integrated manner
• With substantially equivalent 

ease of use.

Paraphrased from the Office for Civil Rights (2014).

Presenter Notes
Presentation Notes
We want to frame this conversation with a definition, so that we’re all on the same page as far as what we mean when we say “accessibility.” Our definition of accessibility comes from the Office for Civil Rights, which we’ve paraphrased here.

https://www2.ed.gov/about/offices/list/ocr/docs/investigations/15136001.html


Accessibility Practices

Accessibility Add-On
• Added after the fact
• Job of certain people
• Compliance-focused
• Additional, outside step
• Inefficient; causes rework

Foundational Accessibility
• Added from the start 
• Everyone’s job
• Equity-focused
• Built into workflows & 

routines
• Effective use of time; rework 

minimized

Presenter Notes
Presentation Notes
Now that we have a shared definition for accessibility, let’s talk about some accessibility practices. The most common one, and one we’ve all probably either experienced or maybe we’re currently experiencing, is accessibility as an add-on. This is where accessibility is added in at the end of a project or after the project is already completed, or maybe after someone has brought it to our attention so we remediate. In this model, there are usually a couple people who are responsible for “making things accessible.” This model is usually compliance-focused, crossing off a checklist to make sure our legal bases are covered. �Accessibility has historically been seen as an outside, additional step, something that’s not part of our normal processes. Sadly, this type of practice can lead to “othering” those with disabilities because accessibility is seen as something extra we have to do to accommodate those with disabilities, instead of just something that’s part of the norm and foundational to our workflow. �This system can also be highly inefficient and unsustainable, since we end up doing twice the work later than if we built things accessibly up front. �Contrasted with that is a practice of accessibility that focuses on making accessibility a foundational part of everything you do. It’s something that’s everyone’s job and is built into every role, responsibility, and process. When you prioritize accessibility and make it part of everyone’s day to day routines, it becomes the norm and turns the focus to equity, and providing that equal and equivalent access to everyone, instead of compliance. Although incorporating accessibility does take additional time, it saves so much time in the end by minimizing rework and spreading the responsibility. 



Let’s Talk About It!



Question 1
What does your accessibility 

practice look like? 



Question 2
How did you get started with 

accessibility?
What recommendations do you 
have for others getting started?



Question 3
How do you discover your 

accessibility knowledge and 
skills gaps?

How do you go about learning 
more?



Question 4
What accessibility dos and 

don’ts have you learned along 
the way?

Biggest challenges?



Question 5
Once you’ve learned a new 

accessibility practice, how do 
you ensure you don’t forget or 

that that knowledge is 
shared/preserved for others?
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